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Political activity and gifts

During an election year, many individuals are considering which
candidates to support or possibly running for public office themselves.
This document addresses a few important points to keep in mind when
considering political activity issues many individuals are considering which
candidates to support or possibly running for public office themselves.

Political Activity Rule (42 IAC 1-5-4)

The political activity rule prohibits state employees
and special state appointees from engaging in political
activity, including the solicitation of political contributions
from anyone, when on duty or while acting in an official
capacity for the state.

This rule also prohibits state employees and special
state appointees from soliciting political contributions
at any time, whether on duty or not, from persons with
whom their agency has a business relationship or from
state employees or special state appointees they directly
supervise. If a state employee or special state appointee
has purchasing or procurement authority on behalf of the
state, he or she would be restricted from soliciting polit-
ical contributions on behalf of any candidate for public
office unless the employee or special state appointee is a
candidate for public office himself or herself.

Other rules in the Code of Ethics

Questions on acceptable political activity also often
implicate Outside Employment (42 IAC 1-5-5), Use of State
Property (42 IAC 1-5-12) and Ghost Employment (42 IAC
1-5-13).

This information is intended to provide a brief overview of ethics laws applicable to state employees and special state appointees regarding political
activity. This is not an exhaustive statement of law. This information should not be considered a substitute for statutory or regulatory language. For infor-
mal advice, contact the FSSA ethics officer at FSSA.Ethics@fssa.in.gov or the Office of Inspector General for information and opinions.
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