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CLINTON PRAIRIE SCHOOL CORPORATION 

DRUG AND ALCOHOL POLICY 

 

I. THE POLICY NOTICE TO EMPLOYEES: 

 

A. You are hereby notified that it is a violation of the policy of the Clinton Prairie School Corporation 

for any employee to distribute, dispense, possess, use or be under the influence or any alcoholic 

beverage, malt beverage or fortified wine or other intoxicating liquor or to unlawfully manufacture, 

distribute, dispense, possess, use or be under the influence of any narcotic drug, hallucinogenic 

drug, amphetamine, barbiturate, marijuana, anabolic steroid or any other controlled substance, as 

defined in schedules I through V of section 202 of the Controlled Substances Act (21 U.S.C 

Section 812) and as further defined by regulation at 21 C.F.R. 1300.11 through 1300.15, before, 

during or after school hours at school or in any other school district location as defined below.  

 

B. “School District Location” means in any school building and on any school premises; on any 

school-owned vehicle or in any other school-approved vehicle used to transport students to and 

from school activities; off school property at any school function, such as a field trip or athletic 

event, where students are under the jurisdiction of the school district; or during any period of time 

such employee is supervising students on behalf of the school district or otherwise engaged in 

school district business.  

 

C. You are further notified that if you are engaged either directly or indirectly in work on a federal 

grant, it is a condition of your continued employment on any such federal grant that you shall abide 

by the terms of the school district policy on alcohol and drugs and will notify your supervisor in 

writing of your conviction of any criminal drug statute for a violation occurring in any of the places 

listed above on which work on a school district federal grant is performed, no later than five (5) 

calendar days after such conviction.  

 

D. Any employee who is arrested and convicted for selling, buying, manufacturing, distributing or 

dispensing any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, anabolic 

steroid or any controlled substance, as defined in Schedules I through V of Section 202 of the 

Controlled Substances Act (21 U.S.C Section 812) and as further defined by regulation at 21 C.F.R 

1300.11 through 1300.15 shall be suspended or terminated at the discretion of the Board, in 

accordance with due process.  

 

E. No employee shall possess, use or be under the influence of any alcoholic beverage, malt 

beverage or fortified wine or intoxicating liquor; possess, use or be under the influence of any 
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narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, anabolic steroid or any 

other controlled substances as defined in Schedules I through V of Section 202 of the Controlled 

Substances Act (21 U.S.C Section 812) and as further defined by regulation at 21 C.F.R. 1300.11 

through 1300.15 before, during or after school hours at school or in any other school district 

location as defined in the policy on violating the terms of the policy as outlined in this paragraph 

shall satisfactorily participate in a drug abuse assistance or rehabilitation program as approved by 

the Board of School Trustees. If such employee fails to satisfactorily participate in such program, 

the employee shall be non-renewed or his or her employment shall be suspended or terminated, at 

the discretion of the Board, in accordance with due process.  

 

F. The Clinton Prairie School Corporation is concerned about any staff member who is a victim of 

alcohol or drug abuse and will facilitate the process by which he or she receives help through 

programs and services available in the community. A staff member should contact his or her 

supervisor or the superintendent whenever such help is needed.  


