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ANNUAL REPORT FOR PROGRAMS IN NURSING

Guidelines: An Annual Report prepared and submitted by the faculty of the school of nursing, will provide the
Indiana State Board of Nursing with a clear picture of how the nursing program is currently operating and its
compliance with the regulations governing the professional and/or practical nurse education program(s) in the State
of Indiana. The Annual Report is intended to inform the Education Subcommittee and the Indiana State Board of
Nursing of program operations during the academic reporting year. This information will be posted on the Board’s
website and will be available for public viewing.

Purpose: To provide a mechanism to provide consumers with information regarding nursing programs in Indiana
and monitor complaints essential to the maintenance of a quality nursing education program.

Directions: To complete the Annual Report form attached, use data from your academic reporting year unless
otherwise indicated. An example of an academic reporting year may be: August 1, 2012 through July 31, 2013.
Academic reporting years may vary among institutions based on a number of factors including budget year, type of
program delivery system, etc, Once your program specifies its academic reporting year, the program must utilize
this same date range for each consecutive academic reporting year to insure no gaps in reporting. You must
complete a SEPARATE, report for each PN, ASN and BSN program.

This form is due to the Indiana Professional Licensing Agency by the close of business on October 1st each year.
The form must be electronically submitted with the original signature of the Dean or Director to:
PLA2@PLA.IN.GOV. Please place in the subject line “Annual Report (Insert School Name) (Insert Type of
Program) (Insert Academic Reporting Year). For example, “Annual Report ABC School of Nursing ASN Program
2013.” The Board may also request your most recent school catalog, student handbook, nursing school brochures or
other documentation as it sees fit. It is the program’s responsibility to keep these documents on file and to provide
them to the Board in a timely manner if requested.

Indicate Type of Nursing Program for this Report: BS
‘Dates of Academic Reporting Year: | August 1, 2013 to July 31, 2014
Name of School of Nursing; Purdue University North Central
Address: | 1401 S. US 421, Westville, IN 46391

Dean/Director of Nursing Program
Name and Credentials: Diane Spoljoric, Ph.D., RN
Title: Associate Professor and Chair

Email: dspoljoric@pnc.cdu

Nursing Program Phone #: 219-785-5226 Fax: 219-785-5495
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Website Address:
e www.pnc.edu/nursing

Social Media Information Specific to the SON Program (Twitter, Facebook, etc.):
e None

Please indicate last date of NLNAC or CCNE accreditation visit, if applicable, and attach the
outcome and findings of the visit: ACEN (NLNAC) September 2010 with follow-up report in
2012:

o Continuing 8 year accreditation

| SECTION 1: ADMINISTRATION

Using an “X” indicate whether you have made any of the following changes during the preceding academic
year., For all “yes” responses you must attach an explanation or description,

1} Change in ownership, legal status or form of control No
2) Change in mission or program objectives No
3) Change in credentials of Dean or Director No
4) Change in Dean or Director Yes
5) Change in the responsibilities of Dean or Director Yes
6) Change in program resources/facilities No
7) Does the program have adequate library resources? Yes
8) Change in clinical. facilities or agencies used (list both No

additions and deletions on attachment)

9) Major changes in curriculum (list if positive response) No

SECTION 2: PROGRAM

1A.) How would you characterize your program’s performance on the NCLEX for the most recent
academic year as compared to previous years?
M
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e  We have seen a slight decrease in pass rates from last year. They are roughly the same
performance as two years ago.

1B.) If you identified your performance as declining, what steps is the program taking to address this
issue?

» We have revised our admission criteria, impfemented version 1 and 2 HESI (Health Education
Systems Inc.) testing in as many courses as possible, and revised exit testing to include a version
1 and 2 HESI and Evolve’s CAT (Computer Adaptive Testing) exam. We began participation in
Purdue’s Supplemental Instruction Program, offering student-led study sessions.

2A.) Do you require students to pass a standardized comprehensive exam before taking the NCLEX?
¢ YesX

2B.) If not, explain how you assess student readiness for the NCLEX:
+ N/A

2C.) If s0, which exam(s) do you require?
s HESI exit exam

2D.) When in the program are comprehensive exams taken:

¢ InNUR 49500 Nursing Capstone' (HESI Exit Exam version 1 and HESI CAT Exam) and upon
Completion (HESI Exit Exam version 2), and
e As part of a course (HESI course specific standardized exams)

2E.) [f taken as part of a course, please identify course(s): The following individual courses have
standardized course specific HESI exams required.

NUR 21900 Assessment;

NUR 27100 and 27200 Pathopharmacology I and IT;

NUR 23200 Foundations of Nursing Practice;

NUR 20400 Psychosocial Nursing;

NUR 33300, 44300, and 49300 Adult Health I and IT and Advanced Adult Health;
NUR 33500 Women and Newborn Health;

NUR 39500 Child Health Nursing

NUR 42900 Community Health Nursing -

® & & & o & ¢ »

M
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3.) Describe any challenges/parameters on the capacity of your program below:
A. Faculty recruitment/retention:
o It has been possible to meet the needs of the program for recruitment and
retention.
B. Availability of clinical placements:
o We did not experience any significant issues with clinical placements.
C. Other programmatic concerns (library resources, skills lab, sim lab, etc.):
o Classroom space on campus is at a premium. We have few large
classrooms/lecture halls. If there were more, we could increase our class sizes
and potentially admit more students.

4)) At what point does your program conduct a criminal background check on students?
o Prior to the first practicum, which is in semester 4 of the program, and each year
thereafter unti! graduation.

5) At what point and in what manner are students apprised of the criminal background check
for your program?
o The application to the nursing program contains the information that a criminal
background check will be required of all students prior to being granted enrollment.

[ SECTION 3: STUDENT INFORMATION

1.) Total number of students admitted in academic reporting year:

e Fall 2013
o Traditional BS-51
o RN-BS-8

e Spring 2014
o Traditional BS-47
o RN-BS-7
2.} Total number of graduates in academic reporting year:
o Fall 2013
o Traditional BS-22
o RN-BS-10
e Spring 2014
o Traditional BS-48
o RN-BS-9
3.) Please attach a brief description of all complaints about the program, and include how they were
addressed or resoived. For the purposes of illustration only, the CCNE definition of complaint is included
at the end of the report.
o A former student in the program filed a complaint with the U.S. Department of Education’s
Office of Civil Rights (the “OCR”) alleging that she was discriminated against on the basis of

W
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race when she was administratively dismissed from the Nursing Program. The Nursing Program
denies such allegations. The matter is currently pending with the OCR.
4.) Indicate the type of program delivery system:
o Semesters

SECTION 4: FACULTY INFORMATION

“Faculty Name:
_Indiana License Number
_Full or Part Time:
_Date of Appointme
 Highest Degree: =~
‘Responsibilities:: =~
Faculty Name: Vivian Ott
Indiana License Number: 28177069A
Full or Part Time; Full
Date of Appointment: Fali 2013
Highest Degree:
Responsibilities:
: Faculty Name:
 Tlinois License Numbe
_Full or Part Time: .
ate of Appomtment

hest Degrec
Faculty Name: Tina Hostetler
Indiana License Number: 28107066A
Full or Part Time: : Part
Date of Appointment: Fall 2013
Highest Degree: MSN
Respons:blhtles Limited Term Lecturer-Nursing

'Facuity Name: B '” Kathleen Z;e]mskl ‘
Illinois License Number: 041380014
Full or Part Time: Part
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Date of Appointment: Fali 2013

Highest Degree: MSN

Responsibilities: Limited Term Lecturer-Nursing

Faculiy Name; Jodi Bohl

Illinois License Number: 041379182

Full or Part Time; Part

Date of Appointment: Spring 2014

Highest Degree: MSN

Responsnbllltles Limited Term Lecturer-Nursing

ulty Name:

idiana; Llcense Number

ull or Part Time: -

ate of Appomtment

‘Responsibilities; . © -
Faculty Name: ' Amy Hammoud
Indiana License Number: 28189166A
Full or Part Time: Part

Date of Appointment: Spring 2014
Highest Degree: MSN

ReSpOnSlbllltlES Limited Term Lecturer-Nursing

Faculty Name: Raelonda Woodard

Indiana License Number: 28165511A

Full or Part Time: Part

Date of Appointment: Spring 2014

Highest Degree; MSN

Responsibilities: Limited Term Lecturer-Nursing

B. Total faculty teaching in your program in the academic reporting year: Aug. 1, 2013-July 31, 2014
1. Number of full time faculty: Fall2013: 18 Spring 2014: 18
Fall 2013:
o Coates, B Garwood, J Garwood, Gyurko, Hayes, Hnida, Juestel, Klosinski,, Loveitt, Ott,
Potter, Rose, Sandelski, Schooley, Spoljoric, Strahm, Su, Voight-Block

W
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Spring 2014:
o Coates, B Garwood, J Garwood, Gyurko, Hayes, Hnida, Juestel, Klosinski, Loveitt, Ott,
Potter, Rose, Sandelski, Schooley, Spoljoric, Strahm, Su, Voight-Block
2. Number of part time faculty: Fall 2013: 1 Spring 2014: 2
Fall 2013:
o Feiton
Spring 2014:
o Coto, Felton
Number of full time clinical faculty: Fall 2013: 0 Spring 2014: 0
4. Number of part time clinical faculty: Fall 2013: 7 Spring 2014: 11
- Fall 2013:
o  Broman, Davis, Hostetler, Ryle, Paull, White, Zielinski
Spring 2014:
o Bohl, Broman, Corbett, Davis, Hammoud, Hostetler, Paull, White, Williams, Woodard,
Zielinski
5. Number of adjunct faculty: 0

(%)

C. Faculty education, full and part-time, by highest degree only:

1. Number with an earned doctoral degree: Fall 2013: 5 Spring 2014: 5
2. Number with master’s degree in nursing: Fall 2013: 20 Spring 2014: 24
3. Number with baccalaureate degree in nursing: Fall 2013: 0 Spring 2014: 0

4. Other credential(s). Please specify type and number:
Nurse Practitioner:  Fall 2013: 8 Spring 2014: 8

Clinical Specialist: ~ Fall 2013: 3 Spring 2014: 3

D. Given this information, does your program meet the criteria outlined in 848 IAC 1-2-13 or 848 IAC
1-2-147 Yes

E. Please attach the following documents to the Annual Report in compliance with 848 TAC 1-2-23
Attachments follow:

o ACEN (NLNAC) Accreditation and Acceptance of Follow-up Report
o Faculty no longer employed since 8/2012-7/2013 report
o Organizational Charts
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I hereby attest that the information given in this Annual Report is true and complete to the best of my
knowledge. This form must be signed by the Dean or Director. No stamps or delegation of signature

will be accepted. -
e o fawve. Yoo/r+

.Si%nature of Dean/Director of Nursing Program Date

iC‘kr"\ﬁ SPO LLTD Q’\‘C

Printed Name of Dean/Director of Nursing Program

Please note: Your comments and suggestions are welcomed by the Board. Please feel free to attach these
to your report.

M
S ttmese——— e At
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Definitions from CCNE:

Potential Complainants

A complaint regarding an accredited program may be submitted by any individual who is
directly affected by the actions or policies of the program. This may include students,
faculty, staff, administrators, nurses, patients, employees, or the public.

Guidelines for the Comiplainant

The CCNE Board considers formal requests for implementation of the complaint process
provided that the complainant: a) illustrates the full nature of the complaint in writing,
describing how CCNE standards or procedures have been violated, and b) indicates
his/her willingness to allow CCNE to notify the program and the parent institution of the
exact nature of the complaint, including the identity of the originator of the complaint.
The Board may take whatever action it deems appropriate regarding verbal complaints,
complaints that are submitted anonymously, or complaints in which the complainant has

not given consent to being identified.

M
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Purdue Uruversxty North Central
Baccalam—eat ASSO.FlatE

r._.'.~{f LRI

SITE VISIT INFORMATION

L INTRODUCTION
FProgram Evaluator Team

Chairperson

Elizabeth Stokes, EdD, RN, CNE
Professor Emeritus, Adjunct Facnlty
School of Wursing

Arkansas State University

Box 91¢ -

Jonesboro, AR. 72467

Telephone: (870Y972:3074

. Fax; (870) 972-2954

! E-mail: egtokcs@_a_sf_.‘atc.edu
Member- :
Joan Becker, MA, BSMN, RN
Director

Asgsociate Degree Nursing,
. El Centro College
©B0O1 Main Street
allas, X T3202
Telephone: (272) 860-5098

Fax: {972 860-3035
E—mail' jbecker@deced.edu
'Mcmbcr |

Angctina Okoli, PhD, MSIJ; BN’
© Clinjcal DlrectorfNursmg Supervisor
Westchesier Arc
265 Saw Mill River Riad
Hawthorne, NY 10532
Telephone: (914) 42828330, ext.4580
" Bernail: Angelinackoli@yshoo.com

ISBN Annual Report 7/2013 (Revised 9/2014)
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2 .

tatus (Coverning Organization
Agency: “Higher Learning Commission of
: : _Worth Central Association

" Last Review: 2000-2001

Gutsotrie: ‘Contimued Accreditation

Next Review: 2010-2011; report requested

Spring 2004; 2004 focused visit’
on baccalaurdafe programs

Mgggber - -

Lois Schoener, PhD, RN, CNE
Professor & Director

Nursing Educdtion Prograni
Elmira Collgge

One Park Place

~Elmira; ¥ 14501 .

Telephone: (607} 735-1890

T Fax: (607) 735-1159
E-miail: . lsclmener@e]‘.nnra edu
Mermber . ) _

Mary Moss, EdD, RN, CNE:
Associate Dean

Service & ITealth ngrams—Nursmg Denpt.
500 32™ Street North -
‘Wisconsin Rapids, W1 54494

. Telephone: {715) 422-551Q

Fax:
E-mail: Mary Moss@mstc edu
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. Purdize University North Central
Baccalaureate/ Associate

NLNAC Criterfa Used: 2008

Program Demographics:

Year nursing pr m established: Baccalaureate: 2004

Associate: 1966

AT}

Nuraber of faculty teaching full-time in the baccalsurcate nursing program:  §

Mumber of faculty teacking pari-time ix the baccalaureate nursing program: 4-

MNumber of faculty teaching fulltime in the associate nursing program: 4 ‘
- Number of faculty teaching part-time in the associate nursing program: Il

Number of fa&u!ty teaching full-lime in both programs: &

Mumber of faculty teaching part-timae in both programs: 2

Students: i . -

Total eoxolkment: Baccalaureale 190 .

Full-time: . 111 (traditional); 7 (RN-ESNJ; total 118

Part-timé: ' 28 {traditional}; 54 RN-BSN); total 32

Total earollment: Associate 123 '

Full-time: 44

Part-time: 77

PBacealaurcate; 4 vears: 8 remesters; 121123 total credits
Assgcinte: 2 vears: 4 semesters: 66 total credits

Lepgth of ng[_ﬂm-', ' ’ T

Locations: : - . '
N¢ additignal locations ) : ’ .

Third Party Commient: . . .
The nursing unit kad a reasonable process=for soliciting third party ¢omments. The methods used
announce the acereditation visit to the program’s eommunities of intcrese were: notice: of scheduled.for

~ the October meeting. The cancelaion and re-scheduied MNovember review were posted on the PNC
website and the Department of Nursing website, A press release was seut 1o area daity and:weeldy
newspapers, radio and television stations, ¢able television vendors, cthér Purdue campuses, and area
Chambers of Commeree. Print notices appeared on the Valpolife Tifi website (corimunity site} and in the
weekly newspaper, The Storke County Leader, - L ' . S

One iud.ividu'a], analimnd, attended the public meeting and Was very complimentary of the program and
the faculty. She was an older student returning to school.. She stated that the program had-¢hanged her
life, given her great confidence in‘her abilities, and made her very satisfied with-what she had been able'to
accomplish. . ' ' ’ .

Written third party comments were not received in response tothe solicitation,

M
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Purdue Univérsity MNorth Central
Baccdlaureate/Associate :

Interviews:
‘Individual Conferences;

_ Marfo Ortiz, PhlD, RN, PHCNS-BC, Chair, Dcpartment of Nu.rsmg -
E. Jean Hayes, MSEN, RN Assocmte Professor Acadermn .'Progmm Coordmator

Group conferences:

Chancellor, Vice Chancellors, and Deans
" James Dworkin, PhID, Chancellor )
George T. Asteriadis, PID, Associate Vice Chancellor of Acddemic Affairs
Sandy Czekaj, Registrar, Assistant Dedn of Enrollment
Kenneth Holford, PED, Interim Dean, Collége.of Science
Karen Schmid, PhD, Vice Chancellor of Academic Affairs
Steve Turner, MBA, Vice Cha.ncgllo_r for Administration’

Mursing Faculty
: Annette Coates, MSN, RN, SPRNP-PC,. Clmlcal Abblbtallt Professor of Mursing
“Yeou-Lan Chen, PhD, RN, Professor of Nursing
Bob Hnida, MSN, RI, Visiting Assistant Professor of Nursmg .
Bobbi Herron, MS, APRN, ACNS-BC, Assistant Professor of Nursing
K.aren Klosinski, ED, MSN, RN, Assistant Professor of Nursing .
" Jovee Masoodi, M3, RN, NP, Associate Professor of Nursing
Halina Miziniak, M8, RIN, Associate Professor of MNursing -
Peggy Rose, MSN, RN, PHCNS-BC, FNP-BC, Assistant Professor of Nursing
Angela Schooley, MSN RN, Assistant Professor of Nursing.
Diane Spoljoric, PhD, RNC, FNP, Associate Professor of Nursing
Charlotte Strahm, DNSe, RN, CNS , Assistant Proféessor of TNursing
Whei Ming -Su,- MA, RN, CCRN, Associate Professor of Nursing

‘Support Personnel and General Education’ Faculty

Barbara Austin, MS, Director of Academic Advising:

Shelly Barnes, BLS; Director of. Fiqdncial Aide Progsidure and Comphance
Keri Marrs Barron, M8, Director of Student Activities

Natalie Connoers, B8, Dirsctor ¢f Career Development

Sandy Czekaj, BS, Assistant Dean of Enrollnént and Registrar

Tinda Dustlinger, PhI3, Dircetor of Accreditation: EILC-North Central Assomatmnfl:"urduc)
Cornie Fidanza, BS, Financial Aid Analysis {formerly Nursing Adwsor)

" Robert Gaekle, BS, Direotor of Public Safsty )

Terry Holt, PhD, Chair for English and Modem Languages

R, Johnson, BS, Library Director

Kent Lange, MS, Continuing Lecturer of Biology -

Robin Lulcach, M8, Student Support Services

"Diane Marovich, MSW, Director of Stodent Counseling Services

Shelly Pass, Departihent .of Nursing Secretary.

Kim Summers, Nursing Resource Center

Laura Weaver;, MS¥Ed, Service Learriing Coordinator
. Janice Whisler, B3, Interim Director:of Enrcliment/Cutreach

. MNursing Students

- Students, u==20
AS n=4
RIN-BS, n=2

W
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Purdue University North Central
Baccalaureate/Associate

BS, n=12

) PNC—Nursmg Advisory Board
" Cibéle Webb, ED, MSN, RN, Narsing Departient Chalr, Ty Tech Community Collége ™
Anita Ivankovig, MSN, BSN, RN, Vice Presidént of Nursing/CNO for Laportc Hospital
Linda Satoski, MSA, RN, CEQ for $tarke Memorial Hospital .
Norm Stexdcr, Exccutive Director of the PDunéeland Health Council

Agency Personnel

St. Anthony’s Hospital, Michigan Clty, Imiiana '

Aundie Sicbert, RN, Senfor Manager, Inpatient Clinical Services - -
Brénda Rogers, BSN, RN, Director, Emergendy Servxces. Education, Behamoral Mechcme,
Admission/Discharge Nurses

Darothy Tomlin, MSN, RN, Education Coordmator

Rita deCaneva, RN, Clinical Education Coordinator

Elaine K. Criswell, RN, Educatwn Manager

Life Care Center, Michigan City, Indiana

Peg Mark, MSW, Executive Director-

Lisa Maglia, RN, Asspctate Director of” Nursmg
Leslie Williamson, LPN

Public Meeting
~ Diane Campbell, RN, Associate Degree Graduate (Mum.nae)

Classes Attended:
“NURS. 23100 Nursing Careof Devalopmg Famlhes
NURS 349 Health Care. in United States )
NURS 21900 Health: Assessment (Laboralory—BS)

Ciinical Agencies and Faciliﬁi::s Visited:
Life Care, Michigan| City, IN
St Anthcmy s Medical Center, Mschlgan C1ty,

Documenfx Reviewed:

"+ Catalogs, Handbooks. Mapuals . . .
PNC General Catalog, 2010-2011 . ’ o
PNC Faculty Handbook, 2009-2010 . "
PNC Student Handbook, Connections, 2010-2011
PNC Nursing Stadent Manual, 2010-2011 - . ]
Purdue University Academic Précsdures Manual-Rights and Privacy, Student Educational Records
Executive Memo: Stadent Conduct-Rights : . . .
PNC General Education Goals- ’

Exteriig] Constituencies
. Indiana State Board-of Nursing Reports
Associate Degree Program, 2007, 2008, 2009
Baccalaureate Degree Progiam, 2007, 2008, 2005
Indianz Staie Board of Nursing NCLEX-RIN Reports
PNC Instititional Self-Study Report (2001), HLC of the North Centr.al Association =~ - -
PNC Inbtttumonal Focused Visit Regort (2004), HI.C of the Worth Clenitral Association

M
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Purdue University Morth Central . .
Baccalaureate/Associate : ) . T8

Nationai League for Nursing Accrediting Commission
Correspondence, 2001-2009 .
Foecusged Visit Report, 2009 o
. Self-5tudy Reports, 2001, 2006
Healthy People 2010
(ANA Scope and Standards of Practice. (2004)
NLN Educaticnal Competencies for Associaie Degree Graduates
Essentials of Baccalaureate Nursing Education, AACN
Natlonal Patient ‘Safety Goa]s (Foint COmIDlSSIDIl)

Nursing/Governing G ion Document:
PMNC. Department of Nursmg Mission Statement
PRC. Department of Nursing: Fhilosophy

PNC Departinent of Nursing Faculfy Bylaws
Academic Chair Position, Job Drescription
Acadenzic Program Coordinator, Job Description
Budget Reports, 2007, 2008, 2009, 2010

- Nursing !]m; Minutes
Faculty Minutes, 2007-2008, 2008-2009, 2009-2010, 2010

Community Advisory Board Minutes, 2006 2007, 2008

Curriculum and Evaluation Committee Minates, 2007—2008 2008-2009,:2009-2010, 2010—
Faculty Affairs Committee, 200722008, 2008 -2009, 2009-2010, 2010~

‘Enrvollment, Progression and Advising Committee, 2007-2008, 2008-2009, 2009-2010, 2010~
Facilities and Resources Comzrnjttee, 2007—2008 2008-2009 20069-2010, 2010-

Course Materials
Course Syllabi, Course Reports Cou::se Objective Su.mmancs
NUR 107 MNUR 272
NUR 119 NUR 325
-NUR. 123 NUR 351
NUR 201 WNR 333
NUR. 204, MNUR 333
NUR 208 WNUR 347
NUR:214 NUR 347
NUR 218 NUR 349

NUR 218 NUR 353
NUR 223 NUR. 357

NLIR 231 . NUR 389
NUR 232 NUR. 415
NUR. 233 NUR 421
NUR.234 = IFUR 429
NUR 235 NUR 438
WUR 237 NUR. 439
NUR 271 - WNUR 496 -
Clinical BEvaliation Tools

Samples of Student Woik, Associate Degree Program .
Samples of Student Work, Baccalaureate Degree Program (RN BSN and Traditional):

MM
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Purdue University North Central
- Baccalaureate/Associate ’
" §X. EVALUATION OF THE STANDARDS AND CRITERIA.
_STANDARD1

Mission and Administrative Capacpty

The nursing education unit’s mission reflects the: governmg organization’s core values and'is congruent’
with its strategic goals and.objectives. The govemmg organization and program-have administrative
capacity resulting in effective delivery of the narsing program arid achwve.ment of identified outcomes

BACCALAUREATE

B % Thc mission/philosophy and outcomes of the nutsing cducaﬁon unit are congruent wzth r.hose of”
the goveraing orgamzatwn . .

1.2 The governing organva.non and nursing education unit ensure representauon of students
faculty, and adminigtrators in-ongoing governance activities, .

- 1.3 Commumt1es ofinterest have input into program processes and declslon—makmg

1.4 Partnershlps exisi that promote excellence in nursing education, enhance the profession, and
bensefit the community. . .

1.5 The nursing education unii'is administered by a doctorally preparcci TUrse.

1.6 The nurse admlmstrator has avthority and respongibility forthe devclopment and administration
of the program and has adequate time andresources to fulfill the role responsxbllmes

1.7 With faculty input, the nurse. administrator has the authority to prepa.re and admmlster the
program budget and advocates for equity among the units of the governing orgapization..

1.8  Policies of the nursing education unit are comprehensive, prowdc forthe: welfare of Faculty and
: staff, and are consistent with those-of the governing organization; differences are justified by
the goals and outcornes of the nursing educanon unit.

-1.9. Records reflect thal program wmplamts anid gneva.nces recewe duc process and mclude
.- evidence of resolution.

For nur.s-mg educationt ity engaged indistance ed.'ucat&on, the - adifitiond] criterion is applicable;

1.10 Distance education, as deﬁnﬁd by the nursing edncauon unit, is cungment with the rhissiofi of
the governing orgamzatxon and the mission/philoséphy of the nursing education unit.

ASSOCIATE

1.1  The mission/philosophy and outcomes of the nursing education umit are conigruent with those of
the governing organization.. . .

1.2 The governing orgamzat:on and nursmg education uait enisure rcpresentauon of students, .
faculty, and ad:mmstrators in ongomg gomna.ncc a.ctxvmcs .

W
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1,3 Communities of interest have input into program processes ahd decision-making.

|14 Parmerships exist that promote excelience in pursing education, eﬁlianse_:ihg profession, an
' benefit the community. : :

1.8 The nursing education unit'is administered by a nurse t;Vh_() holds a graduate degree with'a major
in mursing, : .

1.6 The nurse administrator has authority and responsibility for the development and administration
of the.program and has ‘adéguate time and resources to fulfill the role responsibilities.

1.7 With faculty input; the hurse administrator has the authority to prepare and administer the
program budget and advocates for equity within the unit and among other units of the
governing organization. ' o . : - )

1.8 Policies of the nursing education nit are comprehinsive, prdw'.ridé for the welfars of facnlry-and
staff, and are consistent with thoée of the governing organization; differences are justified by
the goals and outcomes of the nursing-education nnit.. .

1.9 . Records reflect that program complaints and grievances receive due process and include |
evidence of resolution. - -

For nursing education units engaged in distanceieducation, the additional criterion is applic&f:f.’e:

1.10 Distance education, as defined by thg-.nil;é.ing educalion imnit, is congment with the iission of
the governing organizstion and the mission/philosophy of the nursing education-umnit.

Commentsry: )
BACCALAVREATE/ASSOCIATE

Putdide University-North Central (PNC) has evolved from a branch campus offering'associate degree
level programs 1o an autonomous institution offering associate, baccalaureate, and mastei’s programs., .
The move to increase baccalaureate degree programs and offer selected master’s degree programs is Tairly
recent. During the current Chancellor’s tenure, the number of baccalaureaté degree programs has more
than doubled. . : . i : :

Ininterviews with the Chancellor, Vice Chancellors, and Desns, all spoke of nursing and education being
e two signature progracs of the campus. The move to offering more bacvalaureats ducation izevident
- i hoth of these programs. Nursing has served the surrounding area well,, and a large number of nursing
graduates are sought for cmploymicnt in local healtheare ageticios. Administrators'alsg indicated that
nursing faculty are very involved itvcampus governance, and ryrsing students (along with faculty) work

with several commuuity-oriented projects. Faculty are highly regarded for their hard work and.
comumitment to students. . . ' .

The same support and praise for the Department of Nursing, its faculty, and students was evident in the
meeting with support personneél and general education factilty. The nursing progratis are highly regarded
for their commitment to students. Suppart persoinel notéd their collaborative f¢lationships with the: -
Department of Nursing and its personnel. Faculty outside of nursing regularly work with aursing faculty
on campus issues and curriculum and spoke of this work 2s collaborative and cooperative. :

M
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. _The SSR. discusses the mission of the nursing program and'its congruénee with the mission of the. )

* University, The Department of Nursing furnished the site visjtors with # comgsted version of this section
as some wording reflected the previous niission/philosopliy. Inteviewing the comected version, ‘the sité
visitors fonnd congrience between the mission’ of the PNC Departiiiént of Mursing and thie Uitiversity 7 -
mission. The FNC mission focuses on goals of leatning, discovery, and engagement, The application-of
learning, for example, is reflected inselected elements it the mission of the nursing program such as the
knowledge of nursing as-a discipline, the provision of opportunities for acquiting requisite Imowledge and
skiils for nursing, and the application of knowledge from general education and nursing science. .

The Department of Nursing (DON) solicits participation from communities of interest. Although some
activities are informnal, the formal interdction is carried out with the Community Advisory Board.
Members include representatives from the three (3) major hospitals in the area‘and other bealth care
facilities, as well-as other community representatives from business and servioe areas. In a meeting with
four (4) members.of the Community Advisory Board, the representatives of clinical agencies and
educational programs noted that their working relationships with the nurse administrator and the PNC
smursing faculty are highly satisfactory. . : ‘

The PNC nursing faculty are-involved in the governance of the Department aid the University. Faculty
‘are serving or have served on various standing committees at each level. Cutrently, two (2) nursing
faculty are chairing PNC.committees. The Chancellor indicated thathe is aware of the service of nursing -
faculty in all aspects of governance, Several nursing faculty have worked ox committess related fo the
upcoming visit (Apzil 201 1) of the Higher Learning Commission of the Worth Central Association. The
" Associaie Vice Chancellor for Academic Affairs noted that he fries to appoint nursing faculty to “ad hoo™
committees because they bring commitmext to the task.and 2 good work ¢thic. :

Studenis have the opportunity to participate in govemance thirough the Siudent Government Association
(SGA). The studénts interviewed during the site Visit were aware of tho:SGA, but-they wefenot involved
it SG A activities. Students indicated that know abiout the opportunify torserve on Department of Nursing
committees, and some student representatives were present in the student group. Students stated that they
‘have input into curricuium and departmental activities through course evaluations as well as talking to
faculty on an individual or group basis, -

“The Department of Nursing at PNC has two (2) notable partnerships, which are described in-the SSR.
“These ate with the LaPorte Hospital Foundation and the Duneland Health Council. The LaPorte Hospital
Foundation kas made-coitributions to.ehable the; purchisise of simulation equipment, which may he used
. for both PNC students and staff of LaPorte Hospital. The Dunetand-Health Council has-established a- -
" Scholar prograr for g nurse educator, which povides support foreducatignal projécts or resgarch over a
period of two (2) years. - .

" Dr. Mario Ortiz is the administrator'of the ntrsing programs. Hé is educationally and experientially

. qualified for the position. Dr. Ortiz holds a bachelor of science and a master of science in.pursing:from
“Valparaiso University and the earned doctorate (nursing) from Loyola University. The norse -
adminisirator has helda vardety of clinical positions and teaching positions, iricluding teaching af the |
‘associate degree, bagcalaureate; and master’s levels, His credentials were verified by site visitors onsite.
A facuity member-at PNC since 2003, Di. Ortiz betame: Départment Chait ity Angust 2009, The site
‘visitors confirmed that the nurss administrator hag the aulkority and responsibility for'the nersitg
programs. - . B . !

The Indiana State Board of Nursing (ISBN) has spwciﬁcrcquireménts for nursing administrator and
faculty credentials. The ISBN requires the Director of & nursing program be employed full-time and must

WM—M
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hold a minimom of an MSN; a doctoral degree s preferred with'clinical, education, and adniinistrative
expericnce. PNC meets this requiremernit.. - .

“I Feportifi about fhe current adminietrative ‘configiration for the DON, the nurse’administrator. '
assisted by Professor Jean Hayes; who holds the title of Academic Program Cocrdinator. Dr., Qrtiz
administers the nureing programs and répiésents the program to the College: of Science and the .
University, provides academic leadership, manages fiscal resobirces, and, fadilitates implementation of the
vision of mursing and the strategic plan of the University. The Académic Frogram: Coordinator works with.
the daily operations of thie Départment and is fivelved in activities such-as scheduling, agsisting in
followsup related o policiés and curriculum changes, working with faculty in'the advisiig process, and

working with program course and clinical coordination: Both Dr. Ortiz:and Professor Hayes work 50% of '

their time with administrative duties, Ench teaches six (6) credit houts per semaster. Thie teaching load is
by choice. In order to retain faculty status, faculty at PNC mustiteach a minimum &f six, (5) hours per ’

semester. ' - ' : L

Faculty provide suggestions for budget needs to the Chair. Consideration.ds givernto needs for
teaching/learning activities, growth areas and equipment needs for the Leamning Resource Center.

‘Policies for faculty were reviewed. The policies for nﬁrsing faculty are the samo as for-other PNC faculty.
Policies are available electronically. The Department of Nursing maintains information relative tocurrent
nursing licensure. T o . :
PNC has.a campus-wide student complaint policy that is'published i the Student Handbook,
Connecticis, and the PNC ‘General Catalog. The policy addresses the procedurds and due procegs related
to formal complaints. Only formal complaints are documented. No formal complaints have been filed by
nursing students. Within the Deparfinent of Nursing, students are encouraged to begin addressing issues
at the course level. Issues have been resolved at the Departiient level or below.

PINC does not have any distance education offerings af this time.. The University is not approved for

distance education. . : : . o
- Summary:

Strength:

» Exemplary support from administration and peers’ For the nursing program:

Compliance: i

‘Fhe beecalaureate program is in compliance with the Standard.

" The associate program is incompliance with-the Standard. '

M
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2.4

2.5

2.1 .

11

STANDARD 2

_____Faculty and Stall
Onalified
the nursing education unit.

“Haculty and staff prowde leadersth and support necessary to attainthe goals and outcémes of

BAC'CALAUREA’I;E

Faculty are credentxaled with a minirrmm of a master’s dégrée-with a major'inl nursmg ancl
maintain expertise in their areas of responsibility: .

2.1.1 A minimum of 25% of the ﬁxll-tune faculty hold ea.mcd doctorates..

- 2 1.2 Rationale iy provided for utilization of faculty wha do not meet the rhinimum

credential.
Faculty (ﬁ.‘l[-l— and part-time) credi:utials meet go.vem;ing'organizatioul:.md stat'e regifiremients.

Credentials of practice ]aboratory personnel are cnmmcnsumte vrith their level of
responsibilities. : :

‘The number and utilization of faculty (full-and part~t:me) gtisure that program outcomes are

aclncvcd .
Faculty (full— and part-time) performance reflects scholarshlp and ewdenoe-based practlcc

‘The number, ztilization, and credentials of non-nurse faculty and staﬁ' are sufﬁcxent to achieve
the program goals and outcomes.

Faculty (full—— and part-time} are onented ami mentored in their: arcas of responmbﬂmes

Systematic agsessment of faculty (full-and pan—tmie) performance demonsirates competencies.

‘that are consmtent Wlth progré goals and outcomes.

Non-numc ficulty and staff performancc is rcgularly reviewed 1ii dccordance with e’ pohmc:-, )

‘of the governing. brgamzauon

For nursing editcation: iinits engaged in distarce educatzmz the additional.criterion is applzcable

210 Faculty (full.. and part-titne) engage i 'ongoing development and receive support in. dxstance

education modaht:les including instructional methods and evaluation.

ASSOCIATE

Full:time faculty are credentialed with:a minimum: of & master’s degree with 2 major in nursing.

- and maintain expe,rtlse in their areas of responsibxhty

2.1.1 The majority of part-t:me faculty are credentialed with a#minimum of 2 master s
degree with a major ifi nursing; the remaining part-time faculty holda minimum of'g
baccalaureate degree with a major in nursing. ’
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2.1.2 Rationalé is provided for utilization of faculty who do not meet the minimum. |,
credential.. . .

3.3 Faculty (full- and part-time) 'éfedcrit’i.éisf ieet Boverning organization snd state requirements.

2.3 . Credentials of practxce 1ab0ratory personnel are. commensurate wn.h théirlevel of
respansibilities. . o

2.4 The number and utlhzatmn of facalty (full- and’ part t:me) ensuré that program. outcomes are
. - achieved.

2.5 Faculty (full— and part-tme) performance reflects schola.rs}np and ewdence-based teaching and
clinical practJ.ces ;

2.6 - The number, utilization, and credentmls .of non-nurse faculty and siaff are-sufficient to achieve
the program goalsand outcomes.

2.7 Faculty {full- and part-time) are onented and mentored in: their arcas of* rcsponsxblhtzes

2.8 Systematic assessment of faculty (full- and part-time) performance demonstrates competenclcs
that are consistent with program goals and outcomes. . .

2.9 Non-nurse faculty and staff performance is regularly reviewed in accordance with the policies
of the governing orgamz,atmn

For nursing education units engaged in distance educa.txon, ‘the additional driterion is apphcable

2.10 Faculty (fill- and part-time) engage in ofigoing developrment. and receive support in distance
education modalities including msh'ucncnal methods and evaluancm '

Commentary:
BACCALAUREATE/ASSOCIATE

Facuity Academic Credenhals — (Highest Degree Only) Bacmlnureate .
Nrmib Doctora] Master’s - Biccal ite Agsociater Other
amber T - -
ot ' - ‘Non- . Non- . MNoo- S Fon- - Non=-
of Faculty | Nursing | | o s Nursing | ng Nursing. |- nursing‘ Nursing | 0o ne | Nufsmg | mursing
Full-Time -4 . 2 i i
Part-Fine 3 1
Faculty Agademic Gredentials ~ {Highest Degree Ornily) Assoelate

Daocroral Mastet's - _Baccalaurcate Associate Other-
Wumber : MNon- | . ‘Nen- ] Non- | Non- ‘Non-
of Faculty | Nursing nursing | Nursimg niirsing Nursing yirsing Nasing: [ | one Nursing | o0 2
Full-Time : i 4 : : i

Part-Time ] 4 . - T

W
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Baccalaureate/Associate
Faculty é.\"'é.ad'emic Credentials - (Highest Degree Only) Shared
| ~ Dactoral Master's Baccalaureate N ‘Asgociate Other
Nuwbes, Mo Non- Nom ) Mon- 1 MNeon-
cffFacu!ty MNursing nursing Nursing . xiursing Nursing . mursing Nursing arsing Nursing mursing
Full-Time ) & Ul i
| Part-Time 2

Site visitors réviewed ail full-time nursing factlty peisoiinel files. There were iranscripts verifying that all ~ -
full-ime nursing faculty hold a mininmum of.a master®s degree in nursing, Thers are 16 Tull-lime qursing o
faculty teaching in eitherthe AS program, the RN to 5 program, and the nigw BS program at PNC in

Fall 2010, Several of these faculty are teaching in both the AS-and the BSprograms during the transition
period when pfograms are being offered concurrently. I addition, there is one (1) full-time nurse
administrator who is teaching six (6) hours per week, and one (1) full-tinie facolty member who is:on

100% leave and not teaching in Fall 2010. o .

Thé_ fifia} cohort in the ‘AS program will be-admitted in January 201 1. and myst complete within five (55
semesters. At that time, May 2013, the AS program will be discontinued,.and all current faculty wilt
transition ir_n:o teaching in the BS-program ¢rthe AS to BS completion program. :

OFfthe 16 full-time faculty teaching in Fall 2010; four (4) hold doctoral degrees (25%), and one (1) person
is in a doctoral program. Both the nurse administrator-and the nuising faculty inember who is on 100% g
leave for this semester have doctoral degrees: Of the 16 full-time pursing faculty, 12 are tenured'or -
tenure-track faculty, and four.(4) are nor-tenured faculty. ’ .

In Fall 2010, there are 17 narsing faculiy teaching part-time. Nine {9) of the'part-ticie nursing faculty
have master’s-degrees in nursing, and eight (8) of the part-time, faculty have bachelor’s degrees in
mursing, resulting in 52.9% of the part-time nursing faculty with shaster’s dégrees-in nursing. Of the
47.1% of the part-time nursing faculty who hold bachelor’s degrees in nursing, several are. enrolled in
_MSN programs, and documentation shows progress towards:the degree. All of the part-time faculty teach
" in the cHnical setting only: - - : ’ -

The Tdiana State Board of Nursing (ISBNY has specific requiremients for nursing facilty credentials. The
ISBN requires the difeétor of a nursing program be employed full-time and must hold-a minimum of an
MSN; a doctoral dogree is preferred-with clinical, education, and administrative expericnoe. PNC meels
this requirément, The majority of tursing faculty must hold a minifum of an MSN. With appropriste ]
éexperience and should be full-tfime.. At PNC, counting both the administratorand the faculty member who
is on leave, there are more full-time faculty than part-fime faculty, Full-time faculty-without an MSN
should be enrolled in an MSN program with an identifiéd program of study. XSBN requires that a part-
time nursing faculty member musthave an RN license with a minimum of a- achelor*s. degree in nursing .
and at least three {3) years of clitiical nufsihg experiens in the past six (6) y&ars. PNC meefs these

" requirements as well. ) - )

The Purdue requirefent for ficulty is a rainimum of a.master’s degree in thie appropriate field. The part-
“timié facuity or guest lecturer position requires a bachelor’s degree; amaster’s degree’is preferred. All
full-time and part-fime nursing faculty meet the requirements for the College and the Indiana State Boaid
of Nursing, . o : ' . : .
- The manager of the learning labioratory at PNC is the Narsing Resource Center Coordinator. She is.not
considered part of the faculty although her name is present on mast of the faculfy meetingsminutes. She
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- has not been included as faculty: for this report. The site-visitors reviewed the job description for the
" Nursing Resource Center Coordinator, iwhich states that the NRC must be a registered nurse with a
__rninimurm of a baghelor’s degree in nyrsing, and at le; e (3} vears of broad-Baged clinjedl mursing, ...

experience. The NRC position requires strong compi wledge and experience with all types of AV
‘equipment. The duties of the NRC include assisting faculty with fridividual and group teaching strategies
by setting-up demonstrations and assisting students with practiee and scheduling/managing mltiple
activities such as inventoiving afid ordering supplies and equipment, repairing broken' equipment, and
compiling reports and data as needed. The NRC does not teach and does not evaluate students.

The rumber and wtilization of nursing fatulty are based on PG policies for teaching loads.. The policy is
consistently applied to-all faculty in all'programs thronghoutthe College. The teaching loads:ate 11-14
contact hours per semestér for tenured/tenyre-track facyilty and 14-16:contact hours for clinical/visiting:
assistant professors. Faculty who are- agsigned a teachifig load that ekceads the outlined parameters.are
compepsated with overload pay. ' . : .

. The full-time pursing faculty also have responsibilities for participating in Department and College
commiitees, academic advising of students; and participating in ail College-required activities. All fufl-
time faculty, beginning with the second semester of employment, are assigned an academic advising 1oad,
Faaiilty. are expected to have at least three ¢3) hours per week of open office hours. The following table
illustrates the coniact hour assignments for each of the fuli-time faculty for the Fali 2010 semester:

. Wursing Faculty Full-Tine Agsignmidnfs for Fall 2010 .
Tenured/Tenure~Frack Faculty i . Contact Hours L Advisce Load
Mario Ortiz (Departtaent Chair) . ) ) 25-30:
(teaches 14 time) - - - S -
Jean Hayes {Academic Program Coordingtor) | . -6 25-30
(teaches™ time) . - ' )
Yeou-Lan Chen v - 12, | 25-30

|_Bobbi Hewon i 13 25-30
Mamne Justel : 12 A C 25-30
¢ | ‘Karen Kiosinski i C 11.5 25+ 30
| Joyce Masoodi - - 9 (Barly voluritary partial retirement) . 25-30

1 Halina Miziniak 9 (Early voluntary partial Fetirement).. ... 25-30 ..
Peopy Rose : 6. (partial LOA) . . I 2530
Angela Schooley |- 11 . 25-30

-Dianc Spolioric : B . . 9.(}4 relesse time) _ 25-30-
Charlotte Stram : TN . . 25~ 30
Whei Ming Su 13 . N o 25- 30
Nop-Tenure Ful] time Facalty ]

. Annette Coates 14 Q..
Bruce Garwood . - 14 Q.
Janet Crarwocd { Visiting Professor) S 18 Y]
Robert Hoida i . . 15 0

The faculty-to-student ratio in the clinical/practicum sefting is notiiore than 1:10. The classroon: ratios
. vary by course and may range from 1225 up to 1:50. Baculty are assigned one (1) contact Lour per.one(1)
" credit of classroom meeting time. In the elinical/practicum setting, faculty-are assigned three (3) hours of
contact time for each one (1) credit of the course. . o

The Nursing Department at PNC doesnot formally define scholarship for faculty. The PNC College
mission includes three (3) core elements: leaming, discovery, and engagemient. Leaming is related to
providing students with a quality edueation. Discovery is pritharily research dand othér scholarly-works
that support knowledge. Engagement refers to service to the College.and the:community. Faculty merit
raises ave based on the participation in these three (3) clements. Therefore, full-time facuity annually have

M
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to Teport what they have achieved in thess areas including discovery, which is considered scholarship.. -

" Site visftors verified the faculty activity related to scholarship by looking at the annual faculty self-
. evalvations which are roferred to by the program as annual fachlty-reports. .

In order to support faculty scholarship, PNC and the Department.of Nursing support faculty development
by sponsoring workshops, release time for clinical practice orscholarly work, and reimbursement for
aftending seminars and conferences. In addition,.each nursing faculty member hag access to. development
monies, which zre available to support scholarly and professicnal activities. Forexample, in Spriag 2010,
amursing professor wias granted a sabbatical for international study and scholarly work; in Fall 2009, a
marsing professor was gramted a guarter-time release to ‘initfate a tedaching-learning scholarly praject.

Also supportive of faculty scholarship related to further formal education is the benefit that all PNC
eriiployees get a discount-on tuition anywhere in the Purdue Systen. Therefore, nursing faculty may take
graduate ar doctoral couzses at-a nominal-cost. Within the past year, two (2) full-time mursing facuilty
hegan doctoral programs onfine. The Nursing Department usizd professiondl developmient money to'
purchase high-speed laptops for these: faculty to facilitate their dootoral classes, Thereds documentation
that verifies that faculty are commpleting scholarly activities, and:there is significant support by the -
University to assist faculty to pursue §cholarly work. ) : .

“There is one (1) fall-time clerical or assistant position within‘tke Nursing Department, and she'is located
in the Nursing Departinent office. This assistant is‘responsible for all filing, all materizls that support the
program, as well as providing cleri¢al support to the Chairand the Coordinator, The dssistant is thefirst
person accessed by students who.require service in the Nursing Department. -

The Nursing Chair works full-tirne and is considered lidlf-time facuh_:y' because he teaches six (6) hours

- per week. The Coordinator-is also considered halfitime fadulty because she teaches six (6) howrs pexr-
week. The remainder of Hoth, of their schedules is allotted to program administration. The College and the
Department are continually reviewirg the staffing requirements.of the prograrm. Currently, there are .
discussions regarding the need for additional clerical support/for the programs dueto ‘the transition to a_
new baccalaureate program. -

All new faculty (full- and part-time) are required to attend the PNC orientation defining ‘the policiesand. |
pracediize of the Univeisity. The new nursing faculty alse are required.to dttend this University e
ofientation. The Mursing Department utilizes the Niwsing Faculty Affzirs Committee fo coordinate
orientation of new Faculty. Each ntw {ull-times Saculty meinber is paired with an experienced tenured
faculty member who servesas the mentor, Parttime. faculty sre mentored by the:Coordinator of the.
course in which they teach. In the Faculty Affairs Commitfee minutes, there was'evidence that temured
faculty were assigned to mentor new faculty. Site visitors reviewed the'formal dociiments; PNC Nursing
Department New Facuity Orientation. The experienced nursing faciiliy-developed-and ho sted three:(3).
New Nursing Faculty Orientation Workshops. Ones(1) focuged on ¢linieal teaching stratsgies; ofe (1)
focused on test constriction; and the third workshop fociised on achibvinfr.congruence between feaching,-
learning, and assessing. These workshops were offered fo new faculty to facilitate their orientation,
Additionally, a part-time: clinicsl faculty orientdtion workshop was dvailable for part-time clinical faculty
who teach primarily in clinical. - : : a

The nursing program &t PNC is utilizitig stndent evatuations and faculty annalial Tepoits-to evaliate faeulty’
performnarce. This process is used for all faculty at-the University. Thefaculty annual report:is a.self- :
evaluation, which foeuses on the faculfy’s achicvements of the past year in the.areas of learning (teaching
efforts and professional development); discovery (reséarch and scholarly works); and engagement.
(service activities). The.report isTequired of each full-ime nursing faculty member and.then is reviewed
with the Department Chair, The faculty meémbers are rated on their accornplishitients in all three (3) areas.
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The facully are provided with a copy-of their facuity anpual réport, including their weighted average score.

_and rating 2-3 days prior to the meeting with the Department Chair, The rating resilts areused in plans.
_for professional development, and merit raise recommendationg.... ... e e :

The part-time faculty are evaluated primarily using student Svaluatitiae. The Chair reviews the:student
evaluations with the part-time faculty members, Ir:Seéptember 2008, an -administrative memorandum

from the PNC Vicé Chancellor statéd that all faculty-(fill- and part-time)-ace required to secure student.
evaluation data from their students before the end ‘of each term and in each course. The Deans will review

the student survey data for ail coursés in a-timely manner and provide the ' Vice Chanéellor for Academic
_Affairs with the information related to the-res Its- of facalty with poor and excelient student evaluations.
“There also is a peer review policy in place for both full- and part-time faculty. Howavér, this is-an elective- -~
peer review process that was developed in 1992 and inconsistentlyused by faculty. .

In the SSR (p. 78), the nursing program states that afl nonfﬁurse:facu'lty are evaluated each semester
according to the PNC poliey. It is the responsibility: ofthe Chair to conduct anmual evalnations ofthe
clerical stafl. ' ) . ’ .

“The nursing program does not offier any opline nursing courses af this time, but is considering it for:the
future. : o i :

Sum ALy

Strengih: -

« Dedicated, cating faculty committedio studant success (B/A)
Compliance: '

The baccalaurente program is in compliance with the: Standard‘with the following ared needing
development: ’ ' . :

+ Ensure that al] faculy are credentialed with a: minimmm of & mastér’s degiee with a major. in nursing.
The associate program is in compliance with the Standard with the following area needjﬁg development:

« Fmplernent s.tratc'gies- to ensure that the majority of part-time fsculty are credentialed with a minfmiveol
a master’s degree with a major in nursing. * : o :

M——__—_W
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STANDARID 3

Students ’
" Student pohcae:s. development, and services support- the goals and outoomcs “of the nursing ‘education it

BACCALAUREATE
3.1 Stadent poticies of thc nursmg education unit are congment W.lth those of the govcmmg
organization, publicly dccessible, non-discriminatory, and consistently applied; dﬁferenocs are
Jjustified by the goals amd outcomes of the nu.rsing education unit,

3.2 Student services are cormmensurate with the needs of students pursmng or compleling the
‘baccalaureate program, including those vecelving instruction using alternative methods: of
delivery. . .

3.3 Student educational and ﬁnancml records arc in wmpha.ncc with the pohcxes of the govemning
organization-and state and federal guidelines.

" 3.4  Compliancé w11_'h the Higher Educauon Reaul,honzatmn Act Title IV ehg:bllxty and ccmﬁcauon
reqmrements is maintained..

3.4.1 A wnttcn, comprehensive stucient 1oan repayment program’ addressing student Toan
.information, counseling, monitiring, and cooperation with lenders is.available,

: ='3.4.2. Students are informed of theiriethical responsibijitiesregarding ﬁn‘anciai assisrznce .

3.5 'IntEgnty and conszstency exist for all information intended to inform the public, including the
program®*s accreditation: status and NLNACT contact mformatmn.

3.6 Changés in policies, proccdures, and program mformanon are clearly and consmtenﬂy '
communicated to students in a timely manner.,

3.7 Orientation to technology is provided-and technologlcal support is available to students,
' inchuding those receiving instruction using alternative methods Of delivery.

For mivsing ed'ucalzon units engaged in distance education, the addmonal crzter:on is applicable:

3.8 lnformation related to technology requlrcments and policies spec:ﬁc to distance education is
clear, accurate, consistent, antd accessible,

ASSOCIATE ]
3.1 Student policies of the; rmrsmg education unit ate cengrent with those 6fithe govemmg )
organization, publicly-accessible, non-dzscnm.matory, and consistently applied; differences are.

justified by the goals and outcomes of the nursirg @ducation uriit.

3.2 Student services arg cammensurate with the needs of students pursning or completing the
assoclate program, mcludmg those receiving instruction sing aitemanve methods of dehvery

w
P O S
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33  Stadent educational and financial records are in compliance with the policics of the governing
organization and state and federdl-guidelines. . .

‘34 Complisnce with the Higher Bducation Reauthorizati i Aot Title TV cligibility and corfification
requirernents is maintained..

3.4.1 A written, comprehensive studeit loan repayment program addressing student loan
information, counseling, monitoring, and cooperation with lenders is available.

3.4.2 Students are lnformed of theit ethical responsibilities reg*ardingfﬁuaﬁcial assistanee.

© 3.5 Integrityand consistency exist for all information intended to fiform the public; including the
program’s accreditation status and NENAC contact information. - '

3.6 Changes in policies, procedures, and prograin information are clearly and cansistently
comnminicated to students in a timely manner. - ’

3.7 Qrientation to techuology is provided and technological support is avajlableito students,
inéliading those receiving instruction nsing alternative methods of delivery. - '

For nursing education units engaged in distince eduéation, the additional eriteiiti fs~,app!‘z:c'zzb!e:
3.8 Information related to technology requirements and policies specific to distance educatibn 1s
clear, accurate, consistent, dnd: accéssible, . - .

Commentary:
BACCALAUREATE/ASSOCIATE.

Student policies of the nursing education winit are consistenit with those Gfthe governing organizatién as
found on page 80 of the SSR. They are publicly accessible, non-discriminatory, and consistently applied.
The nursing program policies are availzblein the Nursing Student Manuadl, and all-policies:apply to both -
bacealaureate and associate nursing students, Differences it stident policies exist'in enrollhent,
prograssion; dismissal, exit examination policy, €PR, immunizations, fingerprints, and background
check. ’ : o . : s

 The adrission standards also differ; nursing students must have a strong math and seience background.
Information on admiission and enrollment is available on thie website and in‘the General Catalog.-
Academic progression within the nursing program requirés that the student dttain & “C" in nursing. The
Nursing EPA Committee oversees the progression process: Studenis earning less than a “C” must repeat
the course for degres complction. Students enrolled in oply one (1) practiciim who-garns less than a “C™
are admindstratively dropped from the conirse andd must file an application:for re-cntry. Applications for
re-entry are reviewed by the Committee. The progression policy is available in the Nursing Student
Mapual. The admission process was aiticulated by the faculty, students, academic advisors, and the:
Office of the Registrar. . .

Health requiternents are defined in the Stident Handbook smé the Catalog with referrals to coursg-specific
requirements, The Nursing Student Manual clearly defines the requirements of the ticalth examiiidgtion,
immunizations, annual TB screening, Hability insurance coverage, ‘criminal-history, drug screening, and
CPR certification. The studentsiand faculty were able to verbalize the differences.. - .

+
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The Nursing Department has adopted.a standard numerical grading soale for all nursing cqurses. In Spring
2010, the faculty identified a need for:consistency in all nursing courses, and agayesult, a grade i .
_calculation policy has been developed. This policy is available in the MNursing Student Manwal, The =
“sridétits and feoutty Wete able 1o identify how all gradés for all coises Were determiined. Fram document  —
review, site visitors verified that this policy was applied consistently. ) - g

Each nutsing student is éssigzie_& afaculty member-as an advisor upon acceptarice into the program. This
system has been helpful in guiding students towards improved academic success. C

_‘MNursing students are accountable to-the standards of the nursing profession. To ensure this is met, the
Department enforces a violztion of nursing standards. This policy is available in the Nursing Student

‘The Department of Nursing has established an exit examination policy, which applies to-all students, This.
policy does not interfere with the completion of the degree program, but it. does prevent the graduate from
taking the NCLEX-RN until requirements are inet. The policy can be found iri the Nursing Student.
IMarniak. . .

Interviews with the faculty, students, and University personne! doéumented that the services described in

the SSR (p. 88) are availablsto 4l nursing students and administéréd by quatified personnel. Smudents:

have access to support services that include but are not limited to: career development; counseling, chil

care, library, academic advising, student suceess center, healthi/wellness, financial aid, and disabilityiand

support services. The qualifications forsupport serviée personneél were verified by their currigilum vitae
" and are available in the PNC General Catalog,

The official stadent records were confirmed to be maintained according to written Hniversity policies.
Faculty have access to individual student University records. FERPA guidelines are followed inthe

_maintenance of confidentiality of student fecords as confirmed through interview of iiirse adiministrator
and sapport persormel. ' ’

All acsdémic records are secured and-fully maintained by the PNC Registrar’s Office. Corréspofidence
and other mirsing-specific academic:information for individual students enrolled in the Nursing Program
are maintained in the Nursing Office. Student medical/health status records and ctiminal background
results alse are maintained electranically by the Nursing Office. The Self Service Baoner {58B) program
-allows students to view their grades, unofficial transcripts, and {financial aid status through the website.

The financial aid records arc seoure and confidential and are in compliance-with the Higher Education:
- - Reauthorization Act Title TV eligibility and certification requirements. Over. 65% of PNC studenis utilize
~financial zid with nionies available from State filnds, camipus-based funds, and PELL grants. The default
Tate in 2007 was 5.9%. Students arerequired-to participate in enfrance andiexit counseling related to
.. finanicial aid and repayméent of loars. The institution hag-a written policy. to promote stadent 16an -
repayment that includes students® sthical responsibilities regarding financial assistance. The individuals
responsible for both academic and financial records confirmed the information in the:SSR.

. Information about the NLINAC accreditation status is published on the program's websité as well as'in the
PINC General Catalog, Department of Nursing Brochure; and Mursing Student Marual. Thete were
statements regarding both the fustitutional and program accteditation in public-documents. The
information in all documents was consistent. - ) ’

- The swidents verified that program information distributed to prospective students was:clear, concise; and
helpfirl in preparing them to enter-the program. The program information is provided in a variety of

w
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sources that is clearly writlen and up-to-date, The PNC General Catalog, schedule of classes, and Mursing
Student Manual on the College webisite were reviewed, and contéht was-consistént and gurrent. .

The student policies ean be foundin the Nursing Stadent Manual and on th
verbalized understanding of thé policies and where they Wete located, The students-and faculty confirmed
that changes of policies are comimunicated both verbally and in writing, Policy; procedural, and program
changes are communicated to the students by using the commurication board on Blackboard Vista;,
bulletin board postings, individual e-mails, sad classroom anncuncemnents. Copies of these changes were
verified. ’ - : - . . -

Technological support service is available for the faculty and students. Mursing students are provided
support for spiecific technology used in their classes. Stadents and faculty: verified that there is:adequate
help available for tech support as 'well as support.on the website. .

S mAry:

. Compliance:

1 Rep

The baccalaureate programt is in complﬁnce with the Standard.

The associate program is i compliance with the Stanidard.

ort 7/2013 (Revised 9/2014)
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STANDARD 4
Curr:culum
The curricelum prepares students 10 ‘achieve the butcomes of the mirsifig édiitation um’c mcludmg safe

practice in contemporary health care environments,

BACCALAUREATE

The curriculum-incorporates estab]tshcd professional standards gmdchnes, and competencnc:s,

- and has ulr:.arly articulated stadeni learning and program outcomes.

The cumculum is developed by the faculty and regulmly re.wewed for rigor and. ciitrency.

experiences from reg:onal, aational, or global pcrspccuves

Evaluation methodo]ogles are varied, reflect established professmnal and practlcc
vompetencies, snd measure the achievement of student learning and program, outcomes:

The curriculum. and mstmctmnai processes reflect: educanoual theory, interdisciplinary .
collaboration, research, and best pracuce standards while aliowmg for innovation, flexibility,.
and technological-advances.

- Program length is congruent with the attainnient of identified outcomes and consistent with the
policies of the governing orgamzanon, state and national standards, -and best practices,

Practice learning enviroriments are: appmpnate forstudént learning and support the
achievement of student leaming and program outcomes; current writien agreemcnts speclfy

expectations, for all part;les and ensure the protection of students

431 Student chmcal expe.ne.nces reﬂect current best practices and nationally estahhshed

patient hedlth and safety goals,

For nursing edueation units engaged i fn-'dfsiance education, the additional criterion is applféable.-

4.9 -Learning actlvmes, instructional’ matenals and’ evaluatlon methodsare appropriate for the
delivery format and consistent w1th student learning outcowics.
ASSOCIATE '
4.1 The cumculum mcarporates established professional standards,: gmdelmes and competencles
and has clearly articulated student learning and program outcomes.
4.2 The curnculum is deveIOpad by the facu.lty a.mi reguiarly rewe:wcd for rigor and currency.
" 4.3 The student learning outcomes are tised to orgam.ze the cumculum, guide the de].wery of

instruction, direct learmng activities, and evaluate student progress

Nlcholas Rhoad, Executive Director

ISBN Annual Report 7/2013 (Revised 972014}

Page 29



Indiana
Professional indiana State Board of Nursing
Wl L i i 402 West Washington Street, Room W072
IC j¢] )
2 A ensing Indianapolis, Indiana 46204
angency Phone: (317) 234-2043
Website: PLA.IN.gov

R R T A T TG L A

Michael R. Pence, Governor Nicholas Rhoad, Executive Director

Purdue University North Central . -
Baccalaureate/Associate . o : ‘ 22

4.4 “The curriculum indludes cultural, ethnic,.and socially diverse concepts and may also include
experiences from regional, national, or global perspectives. . .

" Bvaluation methololopies ate varied, reflect established professional and practice o
competehcies, and measure the achievement of student leaming and programn outcomes.
4.6 * The curricufum and instructional progesses reflect educational theorj}, inierdisciplinary.
collzboration, research, and best practice standards while allowing for fnnavation, flexibility,
- and technological advances. ) o

) a7 Program length is congraent with the attaimment-of identified outcomes #nd consistent with the
policies-of the gbverning organization, state-andnational standards, and best practices.

4.8 Practice learning environments are appropriate for student.learning and supportthe
"l schievement of student leaming and program outcomes; current written agreements specify .
expectations for all parties and énsure the protection of students, '

4.8.1 Student clinical experiences reflect current best practices and nationally established
patient health and safety goals. ' : :

For nursing education units engaged. in distance education, the additional criterion is applicable:

T 49 Leamning activities, instructional materials, and evaluation n;.tethods are appropriaie for the

delivery format and consistent with student lgarning outcomes. -
. Commentary:
ASSOCIATE

The professional standards and guidelines for student learning oufedmes were cited as NLIN Educational
Competencies, ANA, Healthy People, and the results of HEST student tésting, Some faculty menticned
using a simple to complex approach.in framing thescurriculum and-Maslow’ s hierarchy of needs;
however, most faculty had difficulty articulating student learning outcomes, andto a lesser degree,
established standards that were used in the cursiculum, The curriculum:did hot clearly reflect
contemporary practice competencies and minithally reflected national initiatives. The National Patient

- Safety Standards and IOM competencies for healtheare providers were not clearly integrated: isito the
cnrriciilum. Some current trends in healthoare — evidence-based practice, ctltural diversity, afid
technology — were integrated into classroom and clinical settings. A research consortinm also exists:to
facilitate the inclusion of evidence-based practiced intothe curricubum.. - : C

The SSR (pp. 15-21) addresses the relationship of themission statement of the' Ciollege and the program,
core themes, and student learning and propram outcomes. The SSR (pp. 120-125) containg'a table

 showing the congruence between the AS nursing course-obijéctives, program goals, and corg knowledge |
components. The SSR: (pp. 147-150) contains tables with evaluation methods for each course. However,
these tables are not clearly linked to the competencies-or the student learning cutcomes/course objectives -
or the program objectives, The evalnations of the individual courses are clearly explained, butit:is not
clear how the outcomes are measured, The ingorporation of established: professional standards, guidelines,
and competencies is'not addressed’in the S8R, - . .

The faculty developed an organizational framework based upon the paradigm of person, health, nursing,
and environment. The facilty use student leaming eutcomes and course objectives synonymously, The -
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elements addressed in the conceprual framework and competencics are x;lca-.rly presented id the elinical
objectives and evaluation forms. The course objectives are not, howeier, clearly worded to demonstrate

__progression of difficulty toward studen érning ontcomes,; even though the SSR states that
““HBloom s Taxonomy is used to dero G, T T e ’

$iom. :

The SSR indicates that the curriculum was developed by the nursing faculty and is reviewed torensire
progression and current evidence-baséd practice. Facully weié able-to verbalize rationale for the new
cutricufum changes. Other examples include use of simulators, teaching methods, and’additional -
_assessment testing, - - o : : :

Through student interviews and faculty discussion, it-was evident that-the difference between program,
outcomes and student learning outcomes is-not clear to faciilty or students. The program Sutcomes:are ot
clearly stated in a measurable way: However, the faculty were' able to verbalize examples of program
‘outeomes/goals and student learning ountcomes/course objectives. Thé faculty stated program. outeomes’
were broad, and the stident learning outconies/course objectives were what the students were able to do
at the end of the course. ’ :

Cultural, ethnic, and socially-diverse coneipts are presented throtighout the. entire program. These
concepts are carried into the clinical area as the students use concept-mapping in the care of their patients.
EHvidence of these concepts was viewed in the exhibitsiand coursss. Students were able to verbalize these
concepts without any difficulty. - o : " ’

Varied assessment methods included HEST testing, student surveys in ¢linical, Sourse and faculty
evalnations, clinical evaluations, and paper and pencil testing. All syllabi and clinical evaluation tools are
used consistently. The widely used Blackboard system enhinces communication arnid facilitates .
consistency. - ) : . '

Evaluation methodolojies are varied and used appropriately. Evaluation for the didactic'is dong, primarily

. with paper and pencil testing using the PAR: system, quizzes, and projects. Tn skills laboratory, rétum
demeonsirations are used for the evaluation process. Rubrics.and self:assessiment are used in theclinical .
settings. All of these forms of evaluation are- fully explained to the students'id their respective syllabi.
Students had a pood knowledge base of the gvalﬁa'tion Process. . B

‘Clinical evaluation tools reflectzd the course competencies. Pefiodic feedback is provided to the-students, -
in addition to the final-evaluation. There is a formal planto notify stodents if they are failing to meet )
specific objectives with remediation and a deadline for completion: Studsits acknowledged the process
and noted consistent application througliout the program. The clinical briefing notes at-all levels .
contained detailed descriptions of assignments with rubrics for evaluation, Whet interviewed, faculty and
students could readily state theuse of the tool and gave examples of outcomes-and consedquencesof
evaluation. Students must maintain at least 2“C™ in all nursing:courses, function safely inthe-clinical |
setting, and receive a “satisfactory™ in the clinieal setting. Sit¢visitors vetified through faculty and ’
student intervigws that stwdents are .evaluated accotding To the student perforinance evaluation'tool.

The length of the program is appropriate. The associate deégroe program lefigth is 66 credits for generic
AS students. Thirty-six of these eredits are tursing, and 30 are non-nursing credits, The length of the
program is four {4) semesters. The nursing program wiilizes & 3:1 ratio for calculating skills and clinical
credits and a 1:1 ratio for celoilating lecture credit.. . .

Clinical practice sites were suppartive and appropriate for ASN stadent practice. The written clinieal
agreements included protective langiiage for stidents and faculty and were complete, current, apd signed.
Site visitors found that the clinical sifes met'the requirements of their accrediting bodies and.reflected
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current best practices and patient safety.standards. The sitc'\'ri_s'itor confirmed that the agencies actively
support and require safety standards and ensure safety of patients: : -

addresses thé Mtegration of best practice standards and research in the curricutura, faferviews | o
with faculty indicated the students become farhiliar with nursing research and eviderice-based nursing
practice through application of journal articles to skills and lecture content.,

"“BACCALATREATE

_ The baccalaureate degree piogram at PNC is a relatively new offering. The miajor in mursingls provided
through two (2) options, an RN-BS completion track and araditional BS program: The RINto B8
program accepted its first students in Fall- 2004 and received initial NLNAC accreditation in 2006. In-
April 2008, the program subiiitted a Sabstantive Charige Report.for the baccalaureate program to add'a
traditional four-year BS in nursing track-to-the existing program. A focus visit was conducted by’
NENAC, and the program received formal notification in December 2009 affirming the continuing
accreditation of the BS program following the addition of ‘a generic track. The traditional program ) =
admitted ils first students in Fall 2009, In May 2012, the first gradustes of the ‘raditional program will .. .
receive degrees. There are separate admission criteria for each truck of the program available online at.
W, pnc.edu/catalog/mirsing Htm. The RN to BS prograum acéepts graduates -of this PNC. asstciate
program and transfer-students from other NLNAC-accredited associate-and diploma programs. Admission
into the traditional program is competitive; thus, only-the best candidates are selected from the pool of

‘qualified applicants for enrollment. a o

The curriculums incorporates @stablished professional standaxds appropriate to baccalaureate education.
The SSR. (p. 112)indicates ihat the program inédiporates the 2008 AACN guidelines in The: Essentials of
‘Baccalaureate Education, the 2004 ANA: Scope’& Standards of Practice and Healthy Peopieand the
Scope and Standards of Pragtice for Nursing Professional Development (2008). Students glso arerequired
to adhere &6 the American Nirses Association.Code of Ethics as notéd in the Nursing Strident Handbook
2010-2011. The visitors confirmed that these-guidelines are incorporated in course syllabi.and instudent
assignments. . . ) .

The faculty explained that the program:goals are derived from the philosephy. All course objectives,
assignments, and student assessments flow from the program. goals. This-ig:consistent withthe tables
presented inthe SSR. Table 4.1.6 (S8R, p. 126) demonstrates the relatoriship afong the core-
competencies, the program goals, and graduate competencies. Table 4.1.7 (S5R, p..128) -demonstrates the
congrence among toarse objectives, program goals, and core knowledge comptnents: The. faculty-da not
use program-level student learning outcomes to. giiide the curriculum. The course-level objectives are e
considered the student learning cutcomes. Thus, faculty rely on assessment of students” performance in

individual courses to reflect attdinment of progiam goals.

Faculty described the process of development of the generic BS curriculum and-confirmed that the
curticnlum is designed nsing fout(4) general concepts: petion, health, nursing, and environment. Specific
to the BS program, the faculty identified the need for care 16 be holistic, proutided in theory, and .
evidence-based. Course summaries reviewed onsite confirmed that individual'courses are assessed
regularly. Faculty did not ardeulate how rigor is defined, but they reported that wher students ‘do not mieet:
an expected standard; courses are reviewed for possible changes. Review of student work confirmed that
the curriculum incorporates evidence-based practice. Faculty use a vatiety of ‘methods to keep course ;
content current, including review of the NCLEX test plarni and integration of best practices forpatient
safety. ’ ; o -
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When asked about student learning outcome goals, faculty clearly articulated that program goalsare
evaluated only at the course level. All course content.and assighments are mapped to the program goals,
methods of instruction, and evaluation of student progress. Bach facully member conducts an-extensive.
reviéw of éach codrse that inciudes’a stirimary of findings relafed 1o Mapping of all aspects of the course.
There are no formel documented processes of how findings of course sumumaries are consistently used to
change curriculum. In some cases; cwrricuium changes have been initiated from informal discussion.
. among faculty. For example, wlen it Was noted that students had diffieulty recalling contéfit from the
. pharmacology course dirine thie patbiophysiclogy course; the faculty from these courses proposed a
change in curriculum to-coinbine the content of the pharmadology and pathophysiology colirses. This was
brought to the appropriate.committes, and two (2) new courses were developed to combine
pathophysiology and pharmacology. This change was approved by the college-wide Curriculum
Committee on 4/1/2010. These coutses have béeh implemented i the BS curricubum and are being
monitored to determine the effectiveness of this change. The program Curriculum Committes is' expected
to meet monthly, but the faculiy do not routingly keep minutes from these micetings, so it:was difficult to
determine Liow Jearning goals within the courses are used to make informed curricnlum decisions.
Prograni goal number two (2) reflects the school’s corimitment to-enistidhg that cultural, ethoie, and
social diversity are threaded throughout the curriculum. A review of'the:course syllabi for the BS program. -
. verified inclusion of cultural, sthmic, and socially diverse concepts. Samples-of student work included a
poster on the importatice.of prenatal care that was préesented in English and Spanish. .

Table 4.3.2 (S8R, p. 151)-depicts the evaluation methods nsed for each tourse in thé BS programi, and a
review of the couise suminaries provided dociumentation.of the variety of evaluation méthods ysed within
courses to determine achievement of the course objectives. Among the evaluation methods used are
projects, papers, posters, oral presentations, and eritical thinking exercisés, teacher-made examinations
(all of which 4re mapped to the course objectives), standardized tests (FEIEST), and online discussions.
Program policy states that stadents Thust earn’'a minimum grade on exdminations tohdve othef:
assignments included in the final coirse grade. This ensires that the studénts have tiastered a minimatly
acceptable level of the course objectives prior to the inclusion of grades foradditional assi gnments.
Clinical evaluation instroments include the ANA. Standards for Practice and link the objectivesito the
progran and gourse objectives. . : .

The SSR (p. 172) suggests that a number of educatioiial theories aré used within the program. Iira

" meeting with faculty, they were able to articulate that curriculum ‘and instructional processes are grounded
ia the sequencing of content fiom simple 1o complex and provide students. with learning expgriences with

_ever-inereasing complexity at the individual, family, group': and eammaunity levels. The facnlty reported
that they use active learning technigues to engage students in leaming, whigh was demonstrated during

.the observation of NUR 21900 (Health Assessment), in-which'a student pravided the demonstration on
the technigue of assessing reflexes. Faculty noted that due to the increase-in ¢lass sizes (40-50 in some
classes), it is becoming difficult fouse active learning techniques. A veview of studentwork revesnied that
the assignments for the bacealaursate studerits arée appropriate to the course objectives and for thelevel of.
student, Assignments are evaluated based on clear criteria. . : .

Tle minimum nuniber of credits for the traditfonal BSis 123 credits. The program of study inchides 49
credits of general education and pre- or co-cuzricular coursework and 74 credits of nursing. The RN-BS - -
teack is 121 credits. There are-total of 53 in the upper 24 general educationcredits and 29 nursing credits

in the program and with 66-68 AS transfer ¢redits. The.mumbgt of credits for the BS degree (both tracks)

is consistent with other BS.degrees at PNC. The program, of study for general education meets the PNG
guidelines for general-education based on documents reviewed. The content of both tracks of the propram
meets the Indiana State Board of Nursing requirements (www.PLA IN.gov) and’is consistent with the "
expectations set forth in the AACN Essentials of Bactalaureate Education (2008}, -
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A number of the practice environments are the same as those used'for the AD program and are

appropriate for BS education. Environments specific'to.the BS students are thosethatallowfor ___ .. .
community experiences; these arc.consistent with the expectatiohs set forthin the 2008 Essentials of
Baccalaureate Education. Preceptors are used for the capstone.experience for RN-BS: students. ‘Additional
information regarding practice environments is noted in the narrative for the associate program. Clinical

sites are regularly evalusted in éach cliniéal course and at the end of the program. Evaluations by RN-BS
students were available for review and confirmed students” satisfaction with clinical sites. The traditional

BS students are in the first clinical course this term, s¢ there are no surveys o réview for the studesits:in.

the four-year program. . ’ ’ i '

Classroom _Ohserilat:fon: . .
Three (3} full-time faculty were observed in didactic classrooms.

NUR 219-20'BS asséssment Jab: Nite, (9) studerits were present in-the class, ahd they were well engaged.
Class consisted of lecture, video, and e student demonstration of reflex assessment and individual practice
with. faculty supervision. The classroom/laboratory consisted of fonr (4) assessment tables with-chairs and
ihstructional resources such-as a compuiter, coiling-mounted dataprojector, and a TVand DVD player.
The classroom was large and accommodated five (5) hospital beds. : !

NUR, 349 BS class: The students were well engaged. Combinations of lésture and student presentaiions
were utilized in class. The student presentations- were being done over two(2) weeks on ethics arid
culiure. For the presentation observed, the students used YouTube, PowerPoints, discussion, and question
and answers. A grading criterium was beitig nsed by the students to grade one another on Both the'style
and content of the presentations. T'wenty-two students were presect in'the class! The roomrwas equipped
with & SMART podium, Crestron wall panel, ceiling=mounted projector, TV, and DVD-player. The room
had long tables and chairs for the studénts, ’ ’ :

NUR 231 AS class: The students were provided the PowerPoiit (both elecironic and-hard copy) before

the class begaii. Studénts engaged ir-asking and answering questions; Sixteen students were pricsent inthe -
class. The room was equipped with 2. SMART podinm, Crestron wall'panel, ceilingimounted projector,
TV, and DVD player. The room had:traditional desks for the students. )

Clinica! Observation: ' ] .
Two (2) clinical ggencies were Visited. Students were seen 1 enly one (1) Tacility as siudeats lefithe
other fagility before the sité visitor’s arrival. Administeators: and staff were met it both locations.

 NUR 333, BS Med-Surg (Dr. Marne Juestel, PNC faculty), St Anthony’s, Michigan City: Saint Anthony’

. Memeorial Hospital is an acute community hospital. The site visitor had:a.conference mesting with nine
(9)students on the unit during their post-conference chinical experience, Students confirmed that they-are
getting hands-on expetienos in various aspects of medical-surgical nursing, Students confirmed that they

- felt that they hed adequate preparation prior to the clifiical rotation. They stated that the faculty had
engaged them in classroom teaching related to clinical exposure. Students strongly cited the useof
simulation in the laboratory and faculty presence as a'major help. They statédithat the pathophysiology
course being combined with pharmacalogy was a;great boost, They also stated that the registered nurses
are helpful, patient, supportive, motivational; and able to teach and-explain clinical issues,

" Meeting with Administrative Personnel: Six (6).administrators-were present. They stated that-there is &
good working relationship between the faculty and hospital personnel, The University has a-contract with
the hospital for student clinical practice. Students who ar¢-engaged in clinical experience get patient '
assignments, pass medications, and provide wound care, intravenous fluids, and injections. ‘Students may .
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do PowerPoint presentations and participate in. strdtt:g;c plaumng mef-.ngs, project management
computer training, and data commupjeation plus pain management. Hospital. persmmel stated that
students in general need more clinical experience to get. adequate prcparatlon for pursing practice. They
also stated that Foialty are spread “p thin™ on the hospital oty 16 Aave good oversight and supervision
of mirsing students. They confirmed that the nursing preparation of students at-Purdus University was
adequate and on target. They confirmed ‘thit ticre than 50% of the nursing staffatthe ‘hospital graduated
from the Purdue University Nursing Dcpartment

NUR 123, AS Foundat:ons, Life Care Mlchgan City: Met with Mas, Mark, Executive Difector. She staped
that her agency has a great relationship and interaciion with the faculty.and students from Purdue

- University. She confitmed that the Department of Nursing has a contract with the agency: Her role isto
commumicate the po],wles and précedures to the Department of Nursing and ensure compliance. Studerits:
are screened for tuberculosis and other infectious diseases prior to clinical rotation, Students are oriented

.-to patients® rights, con.ﬁdentlahty, abuse and neglect prevention, etc. There is frequent communication
with the clinical feculty to ensure best student outcomes. She was: very complimentary of the Purdue
University Department of Mursing and indicated that they were top. iit her list of staff for employment

§ummng T !':
Compliance:

The baccalaureate program is in compliance with the Sténdard with the f’qllowing areas Heeding
development: ’

= Develop a.nd measure student learning outcomes. rclativé-to program goals.

» Farmalize the curriculum review process by organizing, the documentation system to: mclude data.
anzlysis and actions in a consistent manner.

The assoclate program is in éomplim_zcc with the Standard with the following areas needing development:
» Develop aﬁd measiue student leaming outcomﬁs-relative to program goals.

» Formalize the curriculum review process by orgamzmg the documentatxon Fystem to mclude data
analysis a.nd actions ina consxstcnt manner .
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STANDARD 5

Reyources

_ Fiscal, physical, and Tearming TesouTees promute the achisvement of the Fodls and onteomes of the T
nursing edication unit. : :

BACCALAUREATE

5.1 Fiscal resources are sufficient to ensure the achievement of thenursing education unitioutcomes
and conmensurate with the resources -of the governing organization. . :

5.2 Physical resqurcés (cig._ésrooms, laboratories, oEﬁces,' ete.) are.sufficient to ensure the
achievement of-the hursing education unit cutcomes and mest the needs of facuity, staff, and
students. . ~ : . ’ -

5.3  Learning resources andtechnology are seléated by the fﬁdﬁity'and are.comprehensive, current, -
and accessible to:faculty and students, incdluding those engaged in alternative methods of
delivery. - N

For nursing education units engaged in distance education, the additional criterion is applicable:

5.4 Tiscal, physical, technological, and learning resources are sufficient to meet the neéds of facilty
and students.and ensure that students achieve learning outcomes. . .

ASSOCIATE

5.1  Fiscal resources are sufficient to ensure theachievement of the nursing education unit outcomes
and commeénsurate with the resources of the governing organization. .

5.2 Physical resources {(classrooms, laboratories, offices, ets;) are sufficient to ensurg the
achievernert of the nursing edication unit outcomes and mieet the needs of faculty, staff, and
students. ’ © : :

£3 Leaming résources and technology ave selécted by the faculty and are.comprehensive, current,
and accessible to faculty and students, including those engaged in alternative methods-of
delivery. : o . . .

For nursing educalion units engaged in distance education, the additiongl eriterionis applicable: .
5.4  Fiscal, physical; technological, and’.leaming TESOUNCESs are su_fﬁqieﬁt to.meet the needs of faculty
and students and ensure that students achicve learning outcomes. : .

Commentary:
BACCALAUREA‘_TE!AS-SOCIATE

The site visitor confirmed fhrough interviews with Department Chair fhat the budget process is'as -
described in the SSR. The Departmeit of Nursing Chair, using input from the faguity amid godls of the
Department, has the responsibility for development of the' Department budget. The budget is submitted to |
the Dean of the College of Science; The budget is administered by the Chancellor in cotjunction with the
Wice Chancellor for Academic Affairs and the Vice Chancellor for Administration, with ihput from the
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_various Academic Deans and administrative units of the campus. Funds ave allocatéd to the acadeimio and
the administrative units for operational needs. The faouity cenfirmed through interviews: that they have

. input into the budget by identifying budget requests to thelevel of faculty and Departmént staff. The site

" yisiter conHTmed onsite’ with the Vice Chancellor for Adidinistration-thiat tig budget forthe 2010201~

represents a $171,853 increase from 2009-2010. The Chair stated that the University administration
responds to and is receptive to the financial needs of the: Department. ’

The Chancellor stated that nursing is & priority on campus, The Chair indicated that fiscal resources are.
sufficient o wicet the needs of the program. The faculty confitmed throuph interviews that funds are " .
available for facully development and scholarly-activities. For example, the faculty who present scholatly
papers st conferences are given priority when. requests are submitted. for faculty travel, The site visitor
. confirmed onsite that $39,081.12 was allocated to the current budget.for faculty travel. Comparative
_ funding data for select academic units are provided-in Table5.1. .

The site visitor confirmed that the Nirsing Department includes the Nursing Resource Center (NRC), the -
Nursing Media Center (NMC), and the Nursing Simulation Center (N, 80). Nuwsing faculty teetings are :
scheduled in the TECH building. Through Information Services, the Nursing Departaicit has access 100
system-wide mieetings, programs, and presentations. Faculty confirmed that they have access 10 electronic
resourges for teaching, research, and service-based work, It was verified that nursing faculty utilize the '
Nursing Resource Center/Media Center/Simulation Center to augment classroom instruction. The.site
visitor confirmed-that all facuity and the ‘Chair have private offices on the third floor of the TECH
Building. The nursifig office adjoins the Chaiiperson’s office; All offices containa desk, cofirputerwith
table, filing cabinet, bookease, and telephone. It was confirmed that faculty heve'access té a networked
printer and copierin the nursing office: The Departrment has ong (1) full-time sccretary who manages the
office duties and one (1) part-time work study student who-works part-tifie. . .

The site visitor confirméd that the Departnient of Nutsing inchides the Nursing Resourte Center (NRC3,
which is located on the third floor of flie TECH building inproximity to the nursing offices. The NRC'
contains tables and chairs to-accommodate 30-siudents. The NRC North contaips five (5) bedsfor
glmulated patient care experiences, four (4} examining tables for physical asscssment, and a 1scked space
for equipment storage items. The NRC has an overhead LCD projector and computer-systen and a.
computer with printer. i

The site visitor confirmed that the Departmeiit of Nursing also bag the Nursing Simulation Genter (SC), -
which consists of onie (1) SimMan simulator-with a stretcher and bedstde table snd one (1) SimBaby.
simulator with: a bassinet and bédside table. Each simulation model has its own laptop-équipped with-a
webeam and software-with pre-programmed NLN Simulations for studernits’ clinical experiences. There ig
an overhead L.CD projector, computer system, printer, six (6) tablesy, tén (10) chairs, two (2) metal storage
units with locks, and two (2) bookeases. : . . :

“The site visitor confirmed that library resources, instructional aides, techriology, software, and technical
support are available, The site visitor confinmed onsite that the Depariment of Nursing's leaming
resources are selected by thenursing faculty and are comprehensive, cutrent, and acceéssible to both
faculty and students. The Department of Nursing laboratory is well eqiipped. and aviilableMonday
through Friday, 8:00 2.m.-5:00 p.m. Computers with Internet acoess also are located throughout the
campus. The PNC Libfary is the main library.in the-University and was toufed during the onsite visit. The
library s open Monday to Thursday, 7:00.a.00.-8:00 p.m., and Fridays 7:00 a.m.~4:30 p.m. Students
indicated that access to the libraryis satisfagiory. .

.Library materials also can be accessed off-campus, and instractions on hiow to gain access is located on
the PNC website. There is evidence that the nursing collectiofi is accessible. Availeble ¢omputer
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databases in the library were observed, including an electronic web-based catalog,. eleetronic indices and
reference resources, electronic full-text periodical artticles, and a library website, The virtual library s
available 24/7 and offers students access to 94 online databases, The online journal databases include
Atademic Search Preinies, Biomedical Referance Colleciion, CINAHL Fall-Text Plus, Health Source
(Consumer Edition & Nursing/Academic Editions), a collection of Lippincott Williams & Wil Zins
. nutsing journals, Mediine, PubMed Central, ScienceDivect, Web of Séience, and Wiley InterStietce.
Students, faculty, and staff have access to interlibrary loan through the ILEiad service. In addition, PNC
participates in the Azademic Libraries of Indiana (ALY reciprocal borrowing program. Students have the
ability to download the bio-med collection. 0 C - : “ ;

During interview, it was confirmed that the Chair'of the Nursing:Department and facultyhave input into
. library collections and activities, Dutriing a tour of the PINC Library, it was identified that thére were
current and outdated textbooles-in the lbrary. For example, textbooks dating back to-2000.and 2001 were
_ on displayin the nursing section of the Hbrary, but newer textbooks were dlso on shelves. Classical works
also were observed, and the deletion policy was discussed. It -wes confirmed that nursing faculty have
input into the delction of outdated library matérials. Reqiiests for library acquisitions-can be submitted

di:tjectly to the library or through the Nursing F&R Comzittee.

The PNC Library Director and Assistant Professor, K.R: Johnson, was interviewed, He confirmed thatithe -
library has a good wotking felationship with the Departinent of Nursitig and that policies are being )
followed to meet student and faculty needs. The librarian provides personal and classréom instriction on
the use of library resources and technologies. The library staff confirned that there is open -

communication with the library personrel and the Department of MNursing.

The site visitor confirmed that instructional aides, technology, software, hardware; and téchnical support
are available in sufficient quantity and quantity to be consistent with program objettives and teaching
methods. Evidenced support services include the PNC Library, academic support center, and Information
Technology servives; Learning Resource Center, computer laboratories, carcer development, Stadent:
_Success Center;, and Writing Center. There is support available to assist students and faculty experiensing
difficulty in using technology.- : '

"~ Site visitors verified Lhrough inspection and iiterviews thet the PNC Departinent of Nursing physical .
facilities are equipped fo support professionsl nursing education. Identified onsite were several :
classrooms that could seat 50 to 300 students. The skills laboratory was equipped with hospital beds,
walkers, wheelchairs, four (4} teaching nianiicquins, and five (5) beds for simulated patient care
experiences. The NRC is furnished with-four (4) examining tables for physiodl assessment and .
appropriate supplies. Students have aceess to.this equipmient, and the gkilis laboratory coordinator and.
laboratory specialist are available to assist the strdents. Equipment rioted in the:sKills Jaboratory included
tracheostomy equipmeni, nasogastric tubes, medications, catheters, ete. It was verified that:the program.
has one (1) adult humar and one (1) neonatal stimulator that are; computer-controlled and available to -
meet students’ learning needs. e . ’
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Swpunary:

Comnllauce . . - s i SRV

The bacca]aureate progra.m is-in comphance Wﬂ‘h thie Stendard mm the f‘ollo\mng ared need.mg
developrment:

« Ensure.all'lcarning resources are comprehenswe, cutrent, and accessible to faculty and students,” -
including those engaged in. alternattve methods of delivery:

The assaciate program is in comphance writh the Standmd with t’hé following area needing develbpment:

» Ensure 2ll learning resonrces are comprehensive, current; and accessﬂ‘)lc to faculty -and students, _
including those engageti in alwérnative methods of delivery.

W_“___
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STANDARD 6 -
Evaluation of student leamning demonstrates that gradnates have achieved _i_de__ntifi_edcomp_etencids
consistent with the institutional mission and professional standards and that the outeotheés of thé nurging
education unit have been achieved, - s

BACCATLAUREATE

6.1 The systesnatic plan for evalpstion émphasizes theongoing assessment and evaluation of. thie
* student learning and program: outcomes of the. nursing education unit and TLNAC standaids.

6.2 Aggregated evaluation. fmaings' inform prograr decision-miaking and are used to maintain or
improve student learning outcomes. . o

6.3 Evaluation findings arsshared with comummities of intérest.
6.4 Gradustes demonstrate achievemeit of competencies appropriateto role preparation.

6.5 - Theprogram demonstrates evidence of achievement in meeting the following program
outgomes: | . : ' :
—  Performance on ligensure sxam
— . Programi ¢ompletion
— Program satisfaction
— . Jobplacement

- ! ' 6.51 The licensure exam pass rates will be at.or above the national mean,

6.5.2 Expected levels of achievement for program completion are determined by the faculty -
aud reflect programi. de_mographics, academic progression, and progtam history.

6.53 Program satisfaction measures (qualitative and 'quaﬁﬁtative) address graduates and their
) © employers., B

6.5.4 Job placement rates are addressed throvgh quantified measures that reflect program
demographics and history. : ' .

For nursing education units engaged in distance éducaﬂ&:, the additional eriterion is applicable:

6.6 The systematic plan for evaluation-encompasses-students enrolled in distance edbeation and”
ncludes evidence that student learning and program outcomes are comparable for all stadents.

ASSOCIATE

6.1 The systematic plan for evaluation eniphiagizes the ongoing assessment anid evaluation of the
student-learning and program outcomes ofthe nursing education unitend NENAC standdards,

6.2 Agpregated evaluation Findings inform program decision-making and arc used to. maintaihi or
improve student learning outcomes, .
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6.3 Evaluation findings are shared with communities of interest.

6.4 Graduates demonsirate achievement of compefencies appropriate ta-role preparation.

6.5 Theprogram demonstrates eviderice of achievement in meeting the following prograri
outcomes: ‘ . - -
—  Performance on licensure exam
— Program completion
—  Programsatisfaction
'~ Job placement

6.5.1 . The licensure exam pass tates will be at or above the national mean.

6.5.2 Expected levels of aghievement for program completion are determiined by the faculty
. and reflect progrant demographics, acedernic progression, and program history. -

" 6.5.3 Program satisfaction ineasures (qualitative and quantitative)-address graduates and their.
employers.. . . .

6.5.4 Job placement rates are addressed through Quantiﬁed__me:asm-cs that reflect program
demographics and history. : .
For nursing educatior units engnged in distance education, the additional eriterion is applicable:

6.6 The systematic plan for evaluation encompasses students enrolled in distance éducation and
includes evidence that student leaming and program onicomes ére comparable for all students.

Commentarv:
BACCALAUREATE/ASSOCIATE -

A comprehensive written systematic plan for program evaluation (SPEP) was written-and. approved by the
nursing faculty as verified by the site visitors in a group ineeting with the nufsing facalty. The SPEP
includes the following elements: criteria, expected levels of achievement (ELA); components, tirnctrame
for assesstent, methods to dssess each criterion, andlysis of data; and action plans. All of thede -
components are identified in separate colummus in the plan. The SPEP includes all NLINAC Standards and
all Criteria as well as required program outcomes. However, the SPEP does not haye any identifisd-

- siudent learning ouicomes. The PNC nursing froulty identified student learning outéomes ag'the course
objectives. - ‘ o - 2 :

The program. goals are not consistently stated in measureable térms. Typically, the' ELA was arestaterment
of the Criteria and did not inciude measureable cutecomes. The analysis:and ection'plan, columns did not
" include actusl data. Oflen, the information listed stated that'the program met the Criteria but-did not list
" the data or specify how the program met the Criteria. . ’ :

The faculty reported that the current SPEP,. dated 2010, contiins datd, from 2008-2010, However, few data-
were documented in the SPEP. The results of the data celiection and analysis donot provide the data or
arialysis in the majority of the components. ‘Little, if atiy, aggregated or trended data argreported or
indicated as rationale for actions, Under the implementation aréa.in the SPEP, site visitérs:noted Limited
analysis or actions.. A request to the: Chair for additional data to-suppert the SPEF was nat fulfilled. Also,
the program received recommendations from two-(2) previous site visits (2006 and 2009) that the
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program continuc to implement the program evaluation plan to allow for trcndéd, aggregate da‘t_a'to‘. direct
program development.. BEEEES .

“Thé factulty recognized the néedfor Compiehensive assessment ‘a8 indicaded in the SPEP (5.205), when
stated thal 2 new Committes Tor INursing Assessment and Bvaluation was fornied to meet the assessiment:
needs of the program. Themursing bylaws refiect the addition of the new committes; however, the
changes to the bylaws are yet approved, and thus, the commitice is not yet inplice. Overall, there isa
disconnect besween the component being evaluated in thie SPEP, the results of the ddta collection, and

actions. No student léarning cutcomes were identified or-evaluated within theplan.”

" Although the SPEP states that decisions are made based.on aggregated and trended data, the vigitors were
unable 1o locate documentation of the nse’ of trénded data beyond the reguired ontcome of Criterion 6.5.1:
Furthermore, there was not a consistent pattern of data analysis using aggregated data seen in the SPEP.
Course level data were provided to the visitors upon requaest; however, thers was no documentation; that
these data were trended or aggrégated. With respect to NCLEX pass rates for the: associate graduates,
examples of chanpges enacted. as a result of data analysis were: (1.) initiation of the HESI exit examination
policy; (2.} the grade calculation policy for the program was chauged; (3.) the progran instituted study
skills workshaps; (4.) the program instituted changes in the simulation laboiatory; and (5.) chdnges were
made in the required GPA as.part of the admission requirements; These.changes were impleménted to
increase NWLCEX pass rates. Upon request, faculty meeting mimrtes were provided that demaonstrated that
these changes were implemented, .- . .

Separate from the plan, the site visitors found evidence that program, data are collected reparding courses,
stiudents, and procedures within the program. Speaking with faculty, it was evident that thanges bave
been made to academic policies based on student performange inia number of course: '
program minutes cominented on'thie two (2).recently enacted policies, Grade Calculation (1t
Examination Policy (Nursing Student Manwal 20102011, pp. 10, 35). While rcferences to these changes
wore Iocated in program minutes, the:minutes do.not reflect the rationate for changes or follow-up
regarding the cutcome of the ifaplementation of the policigs.

The NCLEX pass rates, student graduation rates snd employmernt rates, and other important outcome
findings are shared with comimunities of interest such as thie Nursifig Program Advisory Board, the
Indiana Board of Nursing (annudl report), the NLNAC (annual report), and the Viee Chancellor of ]
Academic Affairs, The SPEP docs not provide evidence of input received from communities.of interest
influencing actions of the program. i - :

‘Graduate surveys, alumni surveys, and employer sirveys:-are used to determine how well graduates have
achieved the role compétencies. The surveys are specific 16 the type of graduate/dluini, associate or

. baccalaurents. Alumni aré expected to achieve a 2.5 on a scale of 1 (below average)-to 4 (excellenty on
the ermployer survey.. Although not reported iri the SPEP; review of the summaries of the employel: .
surveys for the associate lumni for the past four (4) yedrs indicated employersare. incrensingly satisfied
with the performance of the graduates. No employer,suiveys were ayailable forthe RIN-BS studénts, and
there have been no gradnates of the genéric program, Simmaries of the alumni surveys for 2006-2008
were reviewed. Theexpected outcomes:for the alihni were met: for all threei(3) years. No trends in data
were revealed. This was hot reported in the SPEP, The faculty-are concerned: with the low response rate to
the‘alumni and employer-surveys and plan to place the snrveys online. The visitors received a
.demonstration of the surveys that will be published:onling,
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Year PNC NCLEX pass rate for | National Average first-tinte
) - first-tlme testers g pass vate -
2009 91.2% : 8.4Y
2008 ... . £3.,9% . -1 .. 86T
2007 TL4% - 5. 5%
2006 71.8 8.1%%
2005 92.9 O 7.3%
2004 82,5 . ) 4.8%
2003 83.3% - N 6.9%
2002 . - 88,73 6. 7%
2001 : 95.2Y% 86.7% .

The expected level of achievement for licensure pass rates is that licensure exan passirates will be at or
abogve the national mean, The associate degree graduates’ NCLEX-RIN pass rates have improved over the
past three (3) years. There is evidence that the program has made specific changes such as instituting the
HESI examinations, chenging the program grading policy, and institafing simulations in an effort to
improve student preparation for NMCLEX-RN. All of the resuits are for the associate depgree graduates .
only. The BS program has not had any graduates to date, and the' RN to BS program students are Heensed |
prior to graduation. Historically, the associate degree graduates’ performarice on e NCLEX-RN hag

been inconsistent. Over the past nine (9) years, the criteria have been met four (4) times.

The program callects and trends data related to program completion. for thesassociate degree program. dnd
the RM to BS completion program. The new BS program has not yet had graduates. The ELA-for the ’
associate program is 65% will. complete within six () seniesters. The data for Spring 2007 demonstiated
thiat 64% of the students completed the program within six (6) semesters from the start of the: firét nursing

N course. The data for Fall 2007 reflect that 72% of the students graduated within six (6} semesters,'Lhe
program is following progression data to predict upcomitig retention for future classes. This progre: sion
data limited student withdrawals.or failures up to this point. ’ ’

The ELA for the RN to BS-program is that §5% of the studeénts who start the completion program will 7
graduate. Mo timeframe has been specified. These are much smaller numbers of students. In Fall 2008, 11
of 21 students completed the program (52%). However; five (5} students it the cohort ars still enrolled

and progressing. In Fall 2007, 17 of 32 students completed:the program (53%), with seven (7) additional
students still-enrolled. In Fall 2006, 13 of 28 (46%) have completed with four {4) studeats stillenrolled,

In Fall 2005, 11 of 16 stugents completed (69%6). No additional students frofy this cabiort reiitain ehrolled.

The first gradnating class for the BS program will not be until 2012, so thereare no completion data.
available at this time, However, the ELA chosen bythe scheol is that 65%:of the students Will complete
the BS program withinnine (9) semesters. The ELA of nine (9) scmesters s not consistent with 150% of
the program length, R

* The nursing program collects data onprogram satistaction, and the tools:were reviewed by.site visitors.
The response rates are quite Hmited: Aggregated and raw datpare evident for the past thiree (3) years: The
surveys do not correlate with the currienlum concepts or established program cutcomes but provide
demographic data and program satisfaction. inovative procedures have been explored to.increase the rate
of return. The site visitors verified that the ctit and employer surveys were sentto their fospective: :
population and. were availableinthe document room for review. The SSR. doesnot address qualtative .
methods of asssssment. Quantitative methods of assessmient have recently begun beihgutilized
throughowt the program, The SSR (pp: 272-274) states that the suryeys address areas such as critical |
thinking, ability to communicate, and overall satisfaction. This was vonfitmead onsite; however, these
areas are not the program stated outcomes. Interviews conducted with hospital administrators and the
Advisory Board verified that PNC graduates are ready to enter the workplace and ate competent

ISBN Annual Report 7/2013 (Revised 9/2014) ' - Page 43




Indiana State Board of Nursing

402 West Washington Street, Room WQ72
indianapolis, Indiana 46204

Phone: (317) 234-2043

Website: PLA.IN.gov

Michael R. Pence, Governor Nicholas Rhoad, Executive Director

Purdue University North Central . )
Baccalaureate/Associate | ' 36

_beginning practitioners. The gréxduate_ and emyployer surveys in the document room wereé complifrientary
_of the program, and although they did not measure program outcomes; they did have a consensus of

Iob placement rates-are addressed through quantified measures that refléct program demographics and
history. The ELA is that 80% of the AS gradudtes will be employed within ‘one (1) year after graduation,
and the data reflécted that 100% of the AS graduates were employed within one (1) year. This criterion
has been met. The BLA, for the RN to BS program is that 75% of the graduates will have an employment
change within one (1) year. Data reflect that 67% of the graduates have changed employmeént. This
criterion has not been met. ‘ S -

The response rates on this survey were-again very low, Tnnovative procedures heve been exploredto
increase the rate of refurn. Also, the committee responsible for sending out the surveys and data analysis
has been changed to Nursing Assessment and Evaluafion instead of Evaluation, Progression, and .
Admission Coramittee. . ‘

_ Program Qutcomies for Associate Program

Arca ' ) : Yiear )
Current Year - ‘One Year Previous [ Two Years Previous -
Graduation Rates 2% 64% - 68%
MNCLEX Pass Rutes - 91.2% 839% s 71.4%
Job Placement Rates . 100%p%*: 100%c+* 100%**
Program Satisfaction R 2. 5% I el P Tl

** This number is 8 reported number; no actual data were avaifable to.copfim,
#¥+ These are data that were avaitable on e scale of 1 to 4. :

. Program Outeomes for RN-BS Program’

Area - Year
Current Year One Year Provious Two Years Previcus
Graduation Rates: N 52% i £3% - A46%
MCLEX Pass Rates . - _N/A N/A A
Job Flacement Rates . E LT . . BT%*E - 67%%*
Program Satisfaction i 2.5%m% § RS . R
* Not applicable - i ’ . i i

** This number is for those that change empioyment within one year.
%% These arc data that weré available on a soale of I.to 4, i
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§ummar! 1

i T’he baccalaureate prograw is not in complience with the Stanidard as Cntar:a 6.1, 6.2,.and 6.4, are. ngt.
“'met, as evidénced by: ‘ -

* There is-a lack of specific meéasurable expected levels of achievement in the evaluation plan.

» There is a lack of identified student learning cutcomes and lack of evidence of ongomg assessment to
improve student laarnmg outcomes. | .

e. There is a Tack of définite timefiames associgted with. d'a-'ta collection-and d;:cision—making.
With the following area needing developme,nt
= Impiement strategies to m:lprove thc response rate of surveys measuring program satl.sfactlon

The associate program is not in compliance with the Standard as Criteria 6.1, 6.2, and 6 4 are not’ met, as
evidenced by . - . .

« There is a lack of-specific medsurable expected levels of achie¢vement in {he svaluation plan.

« There is 2 lack of identified student learning outcomes and lack of evidence of ongoing asséssment to
1mprovc student Icannng outcomes

o There is a lack of definite timeframes associated with:-data collection and décision-making.
With the following arca needing development:

e ¥mplement strategies-to improve the response rate of ‘surveys:measuring program satisfaction.
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Departn?:znt of Nursing

) Year of Initial February 2006
1401 8. US Hwy. 4 Accreditation:
Woestville, IN 4%9121 Continuing Accreditation:

Last Evaluation Visit. November 2010
Most Recent Acfion:  July 2013
Next Evaluation Visit: Fall 2018
Nurse Administrator:
Diane Spoljorio, PhE, RNC, FNP
Inferim Chair
Emaii:dspoljoric@pnc.edu
Phone:(218)785-5388
Fax:(219)785-5495
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1. RECOMMENDATION FOR ACCREDITATION. STATUS:

.. Recommendation:

BACCALAUREATE

Continui‘ng' Accreditation:
Continning accfeditaﬁon with conditions _-as'ﬂie-.progmm is in'non-eompliznce with-one (1) Accreditation
Standard. Follow-Up Report due in two (2) years. Next visi{ in eight (8) years if the'Report isaccepted by
the Board of Commissioners.

Standard 6 Qutcomes, Criteria 5.1, 6.2, and 6.4:

» There is a lack of specific measurable expected levels of achievemerit in evaluation plan.

« Thera is a lack of identified student learning outcomes and lack ‘of evidence of onpoing
assessment to improve student learning outcomes. .. '

= There is a lack of definite imeframes associated with data coliection and decision-making:

ASSOCIATE

Cont‘inﬁiﬁg Accreditation:

Continning accreditation with couditio'ns as the program is in nor-compliance with ope (1) Accreditation:

Standard. Fallow-Up Report due in two (2) years. Next.visit i eight (8) years if the Report isaccepted by

the Board of Commissiomers. . . . . -
Standard 6 Chitcomes, Criteria 6.1, 6.2, and 6.4:.

» There is a luck of specific measurable expected levels-of achievernent in evaluation plan.

= There is a lack of identified student learning outcomes and lack of evidence of onRotng
- assessment to improve student learning cutcomes, . - :

o There is a lack of definite timeframes associated with: data collection and ;Lecisioq.-maldng..
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"BCARD OQF COMMISSIONERS

MURSING EDUCATICN
REFRESENTATIVES

ANN B. BAIN, EDD, MSN, RN

Professar and Chalrperion, Department of Nursing
Univarsity of Arkangas - Little Reck

Little Rock, Arkansas

SUSAN €. BALTRUS, MSN, RNAC, CNE .
President, College of Nutsing and Health Prefessions

Central Maiao Modical Contor August 2, 2013
Lewlstan, Malne

NANCY PHOENIX BT TNER; PHD, RN, CNS Diane Spoljoric, PhD, RNC, FNP

Professor Interim Chair, Department of Nursing
B e nansing, Sclance and Healih Professlans Purdue University North Central -
Westan, Mossechusetts 1401 South US Highway 421

LINDA K. COTKRELL, MSN, RN Westville, IN 46391

, Prograrn Leader, Health and Medical Sclences
Gentral Schoal of Practical Nursing i P
Narfolk Tachnleal Center, Natfalk Pubfic Schaols. Dear br. Speljoric:
Norfalk Virgisifa

mmaenwu.cmaa,a;ﬁ, MSN, &N, CNE This latter is formal potification of the action taken by the Accreditation

P oo Oivslan afluring Commission for Education in Nursing (ACEN) at its meeting on July 11-12,
Tharmasville, Georgia 2013, The Board of Cammissioners recelved, reviewed, and accepted the
C ATHRRINE MEIANNET, MI, N, CEN Follow-Up Report of the baccalaureate pursing program and affn—med the next
Girector of Nursing and Heallh Occupations visit for Fall 2018. !
Progiarns
Sauthuestem Collego
San Dlego, Crlifomia o - Deliberations centered on the Follow Up Report and the recommendatton of
MARY LOL RUSIN, E0I3, RN, ANEF the Evaluation Review Pdnel. (S3ee Summary of Deliberations and
B e Vreng Beparmment Recammendation of the Evaluation Review Panel.} The Baard of
oliega - r - .
Amberss, Mew york Commissioners affirmed the following areas neading development:
MARY W. STEC, MSN, RN, CNE ’
Cowrse Cowrdinarar/instructor -~ Areas Needing Development
Dixan Schoot of Nursing, Abington Maemorial Hospital
Willow Grove, Pennsylvania Standard & Outcomes
PEGGY TUROIL B0 MSN, RN, CNE * Ensure the expected levels of achievement within the evaluation plan
Departmant Chalr, Associate Degres Nursing are cangruent with the ACEN Criteria.

Eastem Kantucky Unlversity

Richmond, Kentucky .

On behalf of the Commission, we thank you and your celieagues for your

;’é-‘;‘:sl ;‘EGNST'E\':_Y\;E: commitment to quality nursing education. If you have questions about this
action or about ACEN polities and procedures, please contact me. -

CHRISTINA DIMICHEEE, MSH, N, NEA-BC : :

Nurse Manager .

The Chifdren's Hosplual anhiIndeIph\a Si n cerely,

Philadelphia, Pennsylvania

SANETY.HARRIS, DNT, N, NEA-BC /
ChiefNursing Officer
The Unlversity of Mississipnl Medical Center ?

Jackson, Mississippl
RAQUEL PASARQON, DNP, APRIN, FNP-8C Sharon J' Taﬂn.Er, EdD' MSN' RN
ARNI/Pediatiic Surgery Lialson Chief Executive Officer

Milami Chitdren's Hospiral
Miami, Elarida

PUBLIC REPRESENTATIVES Enc, Summaty of Deliberations of the Evaluation Review Panel

GARY CAAMAN, PHE, LMSW
President
Carman Consuking

Sowth ¥Windsar, Connalout

DAVID €. ORMETEDT, 10
Arttomey/Consultant
- Bloomington, Inkitana

HOWARD S. SMITH, ERD
Rducatfon Leadarship Caneultant -
Harrls feach, PLLC

Buffalo, New York

Accreditation.Carmmission for Education In Nursing, Inc, | 5343 Peachitroo Road NE, Sulte 850 | Atlanta, GA 30326 | P. 404.875.5000 | F. 404.975.5020 F www.ninac.org
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Faculty No Longer Employed Since the 8.1.2012-7.31.2013 Report
(faculty who worked fall 2012 and spring 2013 but were not here in fall 2013 and spring 2014)
Full-Time Faculty
Chen, Yeou-Lan
Ortiz, Mario

Part-Time Faculty (some of these faculty were employed for one semester/one year only and will
show up in the new faculty section as well)

DeMuth, Gina
Hornak, Sabrina -
Jiminez, Jennifer
Kickbush, Cathleen
Lorenc, Linda
Maddox, Donna
Martin, Dawn
Mishler, Rhonda
Porchon, Sheila
Perona, Pamela
Ramey, Georgia
Ryle, Erin

Van Wormer, Georgia
Wolter, Collette
Zart, Joseph

3 S —
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Purdue University North Central Organizational Chart

Department of Nursing
Chancellor Board of Trustees
‘ |
Vice Chancellor . - X
P P t
Academic A ffairs resident Purdue University

i
Asst. V-C
Academic Affairs
I
Dean
College of Science

Chair
Department of
Nursing
Secretary & Support
Staff
Academic Program Nursing Resource
Coordinator -Center Coordinator
Coutse Coordinators
Nursing Facuity
]
Chair Enrollment, Chair Facilities & Chair Faculty Chair Curriculum Chair Evaluation
Progressions, & Resources Affairs Committee Committee* Committee®
Advising Committee*
Comunittee*

*Indicates student representation on the committee
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4.) Changes in Dean/Director:

Diane Spoljoric, PhD, RN, FNP-BC was appointed Chair of the Department of Nursing and Health
Studies in Fall 2013

5) Change in the responsibilities of Dean or Director
The Department of Nursing became the Department of Nursing and Health Studies

T B S S S S ——
B e ————
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