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MAY 2 5 2017

1C 4-2-6-U

Post-employment waiver

A$ fhe Appomting ALithorify Qf the Indiana DGpai'ttTienEofCQn'ectiojni,! arrt filmg this -waiver of the
application of the Code ofEthlcs' post-omploynient restriction as it applies to Susan Lockwood m
his/her post-e.inployiTierit With Oakland CityXJniyersiLy.

J und&rsfaiid thatl riiu^t fil& and pr&senfc this WEiiyer 'io i}\e State Ethics Commission at their nex£
available meeting. I ftirto-lmci^rstnndtl^at this walvei.1 is not final imtii approved by the State Ethics
Commission.

A, Th.is waiver is provided pursuant to 10 4-2-6-11 (g) and speoificolly waives the application of
(Plewe indicate the Kpecific resfricfion i.n 42 IAC 1,-5-U (1C 4"2-6-l 1) you ^ Wvmg):

I] 1C 4-2i-6-ll(b)(l): 365 day requife'cl "cootmg offi penod before servln'g as a.Iobbylst.

1C 4-2-6-11 (b)(2): 36^ day required "cooling off> penod tiefore receiving CQmpensation
from an employer for whom the state employee or special state appointee was engaged
inthcncgotiation.Qrn^mmi^tra.tiQn dfa cbnfrjactiTtid^mis un a position to ittakea

discretion sry decision affecting tlie oirtcomeofsucli negotiAiioH or administration.

I 1C 4-2-6"! l(b)(3): 365 day requirecl "cooling ofF' perloci before-f'eceivmg compensaf-ion fi-'om
,ah employer 'for Which the iformer state employee or special state appointee made a directly
applicable regulatofy or Ucensmg decistof).

fI 1C 4"2-6-Il(o): Particular matter regfrictlon prohlbitmg the former state employee or special
state qipointeefroit'n repr6sentingorassisting a p^soi-E m.a paL-ticularmatter ihvolytng t1ie .

state if the former state officer, employee, or speclat state appoirifee pet'sonaily and
substantially participated in the mattof as a sf£itc;worker. {Please provide a hs'lef descrlpiwn-
6ft^espGCij]cpartWarmQtUi'(s) tp Mch this wQsveii applies beh)v);

B. IC4"2"6-U[g)(2) yeqnu'es tliataft ^gency>s appolrititig Ruthority»:when'£iut1wrizin^a Wedver
of the nppllcation of tile post-employmeht restrictions inIC4-2*-6"U(h)"(c), also include
Rpecitlc infonnation supporitngsucli eLUtl'iorization. Please pro vldelhe requested information
in the &llowing_five (5) seotiong to fulfill this requirement.

1, Please explain whetlie'r tl)e sinployee s jprigrjob clnti&S involvgcl substnntial d.ecision-n'iaking
authority over policies, rules, or-eohfmcts;



FDOC has a coHtract with Oakland City Umversity to provide education services in

thirteen of its adult correctional facilities and one of its juvenile correctional facilities.
Dr. Lockwood is the Director of Juvenile Education, providing oversight to the
educatiou programs in the juvcuile correctional facilities, so slie works closely vfiih

Oaldaud City University.

She iias substantial decision-making aulhority over policies within the education

programs, but she does not Imve substantial decisiou-making authority over the

contract She was part of the sbc-member evaluation team that subsequently awarded

the contract to Oakland City University. However, the team voted unanimously to
award the contract to Oaldand City University, so her vote did not make-a siguificant
difference m the outcome of the award.

2. Please describe the nature of the duties to be performed by the employee for the prospective
employer:

Dr. Lockwood would be the Vice President of OakLiml City University, providing primary

oversight to the operations of the Uuiversity.

3, Please explam whether the prospective employment is likely to invo]vG substantial contact

with the employee s fomier agency and the extent to which any such contact is likely to
involve matters where the agency has the discretion to make decisions based on the work

product of the employee;

Dr, LockwoocTs employment with Oaldand City University is not likely to involve
substantial contact with IDOC, The OCV contract with IDOC is u small part of the
over-all mission of the university. Her ^vork will not include direct adxninistration or

oversight of the JDOC contract

4. Please explain whether the prospective employment may be beneficial to the state or the
public, specifically stating how the intended employment is consistent with the public
interest:

Dr. Lockwood^s intended employment with Oakland City University is consistent- with
the public interest based on her involvement in decision making that will impact those
individuals attending the postsccondary institution. Her strong relationships with the

Indiana Department of Workforce Development and the Indiana Department of
Education will be valuable to the Umvcrsily and the-Statfi as both work to prepare
Hoosler citizens for careers and jobs.

5. Please explain the extent of economic hardship to the employee IF the request for a waiver is
denied:

There will not be an economic hardship toDr. Loclwood iffherequestfor thewsiiveris
denied. Dr. X.ockwood''s salnry atIDOC is higher than thesalai-y she would make with

Oakland City University.



G. Signatures

1, Appointing authority/state officer of agency

By signing below I authorize the waiver of the above-speclfLed pQst-employtnent restrictions
pursuant to 1C 4-2-^-1 l(g)(1)(A). ]n sddttio.ti^ I acknowledge that this waiver is limited to .an
employee or special .state Eippomtee who obtains- the waiver before engagmg in the conduct that

would give risc to a violation.

(RobertE. Carf^Jr., Commissifflier)

2. Ethics Officer ofagenfiy

By ^igrung below I attest to fclie form of this waiver of the above-spectfied post'-employment
rej^rjctioh^ pursuant 19! 1C 4-2-641(g)(l),(B).
L y,

MMSS^B^KS &^s^

D. Approval by. State Ethics Commission



Mail to;
Office of Inspector General

315 West Ohio Street, Room 104
indianapolis, IN 46202

OR
Email scanned copy to; lnfo[R)iR.[n.ROV

Upon receipt you wW be contacted with

details regarding the presentation of this
wwver to the State Ethics Commission.



STATE OP INDIANA
Department of Correction

Indiana Goverrtmehl Center—South
Erie 3. Holcomb 302 W, Washington Sh-eet. ' Indianapolis, JEndiana 46204-2738 Robert E. Cnrtcr Jr.
Governor Phone: (317) 232-5711' Fax; (317) 232-6798 • Wcbslte: www.in.gov/idoc/ Commissiotier

June 14,2017

Mr. James Ctevenger, Chairman

Indiana State Ethics Commission
315 West Ohio Street/ Room 104

indianapolis, IN462Q2

Subject:Waiver of Post-employment for Dr. Susan Lockwood

Dear Chair Clevenger:

As Commissioner of the Indiana Department of Correction, i am writing to express my support and approval of

the waiver of post-employment restrictions for Dr. Susan LockwoocTs proposed employment as Vice President of

Administration and Finance with Oakland City University (OCU).

I regret that I am unable to appear in person to present the waiver. Unfortunately, I have a schedule conflict

which takes me to Washington/ DC on the date of the Ethics Commission's meeting. When I became aware of

this scheduling conflict last week/ i asked my Chief Legal Counsel, Robert Bugher, to join Dr. Lockwood and

attend the Commission meeting on my behalf. I understand that I.C 4-2-6-U(g) requires the state officer or

appointing authority authorizing the waiver to present it to the Commission, and ! greatly appreciate your
granting my request for this aiternative arrangement in advance of the June 22,2017 meeting.

I support and cipprove this waiver for several reasons: (1) The selection of OCU as the Department's education
provider was nota unilateral decision by Dr. Lockwood, buta decision made by representatives ofthree other

agencies; (2) Dr. Lockwood's responsibilities as Vice Pfesident of Oakland City woufd not directly involve her in

the sen/ices provided under the contract, except to the extent she may have to resolve a human resource issue/

or address an internal budget matter; and (3) her overarching responsibility with OCU would remain consistent
with her responsibility as a Director of Juveniie Education for the Department of Correction; to provide quality

education to the youth and adults of Indiana.

Thank you for your consideration of this matter.

Sincerely,

Rob Carter




