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Erie Ho)comb> Governor
State of Indiana

Indiana Family and Social Services AdminisfratiQn
402W. WASHINGTON STREET, P.O. BOX 708.3

INDIANAPOLIS. IN 46207-7083

>ISr^

Via Electronic Mail

Office of Iinspector General
315 West Ohio Street, Room 104
Indianapolis, IN 46202
info^i^.in.fioy

June 26, 201.8

RE: 1C 4-2-6-11 Po$t"employnlfcut waiver for X^ori BuUrftm

INDIANA
STATE ETHICS COMMISSION

JUL 12 Z018'

FILED

As the Appointing Authority of the Indiana Family and Social Services Aclmmi$tration
(ttFS$AM), X am filing fhiswaiver offh& application of-the Code ofEtlncs' ppst-employment:
festrletion as it applies to Lori Buttram in her post-employment with Evansville-Vanderburgh
School Coipbration.

I understan.4 that I must file ^nd. pfesent thi$ waiver to the State EtNos Commission at their next
available meeting, I further understand that te waiver is not final imtll approved by the State
Ethics Cotmrdssiofi.

A, Tins waiver is provided pursyanfto 1C 4-2-6-1 1 (g) Mid sp^pifically waives t5le

application of

(Please indicate the specific restriction in 42TAC 1-5-14 (1C 4-2-6-1I) you are waiving):

II 1C 4-2"6"1 l(b)(l): 365 day required "coolifig off* period before sei-vihg as a Jo?yist.

II 1C 4-2-6-1 l(b)(2): 365 day required "cooling off" period- before receiving compensation
from :an employer fof whom the state employee or^special state appomiee was engaged in
the negotiation or administration of a contract arid was in a. position to' tnak^ a
discretionary decision affecting the outcome ofsucli negotiation or admmistt'aUon.

www.JN.gov/fssa
Equa! Opportunlly/Affimiatlv^ Action Employer



June 26, 2018
FSSA Post-Employment Waiver— Lori Buttram

Page 2 of 5

1C 4-2-6-1 l(b)(3): 365 day required "cooliug off period before receivmg compensation

from an employer for which the former state employee or special state appointee made a
directly applicable regulatory or licensing decision.

1C 4-2-6-1 l(c): Particular matter resh'iction prohibiting the fbnner state employee or
special statG appointee from representing or assisting a person in a particular matter
involving the state if the former state officer, employee, or special state appointee
personally and substantially participated in the matter as a state worker. (Please provide a
brief description of the specific particular matters) to which this waiver applies below):

B. 1C 4-2-6-1 l(g)(2) requires that an agency's appointing authority, when authorizing a

waiver of the application of the post-employmenl restrictions in 1C 4-2-6-1 l(b)-(c), glso

include specific information supporting sucli authorization. Please provide the requested

information in the following five (5) sections to falfill this requirement.

I. Please explain whether the employee's prior job duties invoived substantial decision-

making autliority over policies, rules, or contracts;

Per Ms* Buttram, as a licensing consultant for the FSSA Office of Early Childhood and
Out of School Leanung she was not directly Involved in policymaking, rulemakmg or
contract adiuinistration. Ms. Buth'am asserts that her duties uicluded issuing citations

to child care providers, including the Evansvillc Vandcrburgh School Corporation,
when she ideutified or observed a licensing compliance issue. It was Ms. Buttram's

responsibility to make recommeadatious regarding child care Ucense renewals;

however, she did not have final authority in issuing any licenses, variances, waivers,

etc. She submitted her to the Child Cary FaciUties Manager or the Director of Office
of Early Childhood and Out of School Learning for review and a final decision.

2. Please describe the nature of the duties to be performed by the employee for the

prospective employer;

Ms. Buttram provided information that her prospective employment will be as the
lead caregivef for mfaats and toddlers of employees of the EvaasviUe Vanderburgh
School Corporation at one of the elemcntnry schools withm the corporatioB. The

position will require her to adhere to the cliildcare licensing regulations.
AdditionnDy, she will be responsible for planmug learning activities for the children
and ensuring the safety of the children. AdditionaUy, her responsibilities wUI
include keeping up to date observations and assessments of development of the
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children fof whom she is mponsible as the lead caregiver. Furthermore, she will be
required participate iu continuing education and professSoftal development training.
Ms^ Buttram will also b^ responsible for maintammg copies of training records and
documents related to licensing orgnnized in her personal file for the licensing
consultiint to review duriug annual liEcensmg inspections of the school*

3, Ple^s^ explain whether the proBpective employment is likely to involve substantial

contact with the employee's former agency and the extent to which wry such contact is

likely to involve matters where the agency has ihe discretion to niake.cleoisions based on

the work product of the employee;.

According to the information provided by Ms. Butom, she will hnva con^acfc with
the Office of Early Childhood and Out of School Learning durmg the annual
licensing inspctifion of the school.wlicre she is tlie lead caregiver when an Office of
Eiirly ChUdhood ^md Out of School Leaiiaj»g licensing eorisultantvisUs the
cltissroom. Slie aniicipates <hat her snpei-visor attlie school will have the most
interactions with the Office of "Early Childhood and Out of School Learning staff*
Per Ms. Biitfrnm, sHe will not make Ucexising decisions. She asserts that her
interactions will be limited to providing (loicumcntafion needed for the annual
inspection.

4. Please explain whether the prospeotlve employment may be betieficial to the state or the

public, sjpeoificlally stating how the intended employment is -cORsistent witli the public
interest:

The parents and sfudenis oftheEvansvUIc Vandcrbux'gh School CQi'porntipn wiU
toKifit fromMs, Buttrain luiowledge and application of the licensing rules and safe
sleep standards in a school sefting as n tead teaclier.

5, Please explain the extent of economic hardship to the employee if the request for a

waiver is denied:

If the waiver is denied^ Ms, Buttrftm ^yiU suffer :ati extreme economic hnrdship
because she will be out pfwbrU jbccausei siie has already resigned from FSiSA wUh nn.
6fjfcctive day of July 18< Ms* Butiram is ialdng ii piiy <2Ut to assume the role of {cad
teacher because she is passionate about teaching aad laying m hci* community. If
she wei'c denied the waiver and reqmfed to seek employment in aiwtlier field it
would have a deleterious impact on her earning potential given that she would be
leaving a profession where she has two jdi&grees and subsfandal experience ¥or a
pojiifion where shfe will likely Jtiave to stavt at the entry level. Iftliewaxveris (iemcd,
she anticipates that to earn a wage sufficient to support her family that she would
have would be uproot her family aud move to another commimitj/ wlicre she has nof
worked as ajlcerismg consultiiht. This would be ft liardsliip OH her becnuse it woilild
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be costly, her partner has a business in Evausville, and she has school age childreu

involved hi activities in EvansvUIe.

C. Signatures

1. Appointing authority/state officer of agency

By signing below! authorize the waiver of the above-specified post-employmenE restrictions
pursuant to 1C 4-2-6-1 l(g)(l)(A). Li addition, I acknowledge that this waiver is limited to an
employee or special state appoiniee who obtains the waiver before engaging in the conduct that
would give rise to a violation,

Signature __ _ /• '/•
Dr. Jennifer Walthall, Secretaiy DATE

2. Ethics Officer of agency

By signing below I attest to the form of this waiver of the above-specified posti-employment
restrictions pursuant to 1C 4-2-6-1 1 (g)(l)(B).

igte^
Latosha N. Higgins, Managing Attorn^ DATE

-1-q-

D. Approval by State Ethics Commission

FOR OFFICE USE ONLY
Approved by State Eihics Cojnmissioa

A / i .. '

w. Chair, State Ethics CjSf&nisiiion Date I
5\,_A.
Jam^§ (pJcvcDger, Chair, State Ethics C^Lmisyion
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Mail to;
Office oflnspectpr General

315 West Ohio Street, Room 104
Indianapolis, IN 46202

OR
Email scanned copy to:

Upon receipt you will be contacted
^th det^tilfs regarding the

presentation of this waiver to the
State Ethics Gommission,


