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SECTION 154. IC 20-28-9-26 IS ADDED TO THE INDIANA CODE 
AS A NEW SECTION TO READ AS FOLLOWS [EFFECTIVE JULY 
1, 2021]: Sec. 26. (a) For each school year beginning after June 30, 
2022, if a school corporation determines that the school corporation 
cannot establish a minimum salary of forty thousand dollars 
($40,000) for each full-time teacher, the school corporation shall 
submit a report to the department explaining the school corporation's 
inability to meet the minimum threshold requirement.
(b) A report submitted under this section must include an explanation of 
the financial challenges, with detailed data, that preclude the school 
corporation from meeting the minimum salary threshold required under 
subsection (a). The report must also describe the cost saving measures 
taken by the school corporation in attempting to meet the minimum 
salary threshold required under subsection (a).
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Potential Future CBA Requirement (Implementing 
I.C. 20‐28‐9‐26 [effective July 1, 2021]) 

 For each school year beginning after June 30, 
2022, the compensation plan must reflect a 
minimum salary of not less than $40,000 for 
each full‐time teacher, or include a statement 
indicating that a waiver of the $40,000 
minimum teacher salary requirement has been 
or will be filed with the Department of 
Education.  
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Questions Received
 Teachers currently employed make less 
than $40K, will there be some kind of 
Catch‐Up language for those teachers?

 Does the state assume that other staff 
members will receive compensation since 
the bottom tier of teacher salaries will be 
impacted? In other words, will 
corporations be allowed to shift their entire 
salary scale to compensate all teachers for 
the $40K minimum salary?
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Recommended Options for 
Differentiation
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Salary range = $38,000 to $65,000
“Average” salary = $51,500
Gap = $51,500 ‐ $38,000 = $13,500
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Compensation 

Plan #4 
Calculations

Minimum + reduce the gap increase = $40,000 ($38,000 + $2,000)
Maximum + reduce the gap increase = $66,250 ($65,000 + $1,250)
New range = $40,000 to $66,250

New “average” salary = $53,125 
New gap = $53,125 ‐ $40,000 = $13,125.  
The gap has been reduced by $375 ($13,125 ‐ $13,500).

Experience factor (The salary increase for experience is to 
reduce the gap)

Teachers with 1 or 2 years’ experience = $2,000
Teachers with 3 or 4 years’ experience = $1,750
Teachers with 5 to 10 years’ experience = $1,500
Teachers with 11 or more years’ experience = $1,250
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Please see the IEERB website at https://www.in.gov/ieerb/
for additional information, including:
 The Compliance Rubric, and  
Model Compensation Plans

Have questions? Email them to: questions@ieerb.in.gov.



Thank you!
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