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Model Compensation Plans

• 3 new model compensation plans (MCPs) for 2025

• Each new plan incorporates all current legislative requirements

• Table of contents identifies plans by feature / function

• MCPs from prior years DO NOT comply with all current statutory requirements.

DO NOT USE prior years’ versions of MCPs.CAUTION



2025 Model Compensation Plans:
TOC / Description of Features



MCP #1

A simple 1-year CBA that includes:
• Optional general eligibility statement 

(based on prior year’s evaluation rating 
as previously required by statute)

• Flat dollar increases
• Academic needs factor defined as initial 

possession of literacy endorsement



MCP #1: A Close-Up Look at 
Itemized Compensation Requirements 

New this year, IEERB is recommending 
the inclusion of a summary section that 
clearly demonstrates:
1) Calculation of the total base salary 

increase available under the 
compensation plan; and 

2) Compliance with:
• 50% cap on education /experience
• 10% minimum academic needs increase
• Salary increase for literacy endorsement



MCP #2:  Two-Year CBA Example

Utilizes a catch-up 
to new statutory 
minimum; 

Increases described 
in dollar amounts

Adds a 4th factor;

Increases described 
as pool of funds 
divided by points 

No Eligibility Statement;
Instructional Leadership factor defined as ongoing possession of literacy endorsement (vs. attainment)

Year 1

Year 2

Both Years



MCP #3: Salary Schedule with Row Movement Only

MCP #3 utilizes a salary 
schedule featuring a single 
column with low-value row 
increment ($100/row).
This maximizes bargaining 
flexibility in the current year and 
in the future. 



Model Compensation Plans Quiz:  
True or False

1. Parties may use last year’s model compensation plans because requirements stayed the 
same. 

False – Due to 2025 legislative changes, the plans from prior years do NOT include new 
statutory requirements and would no longer constitute a compliant compensation plan. 

2. Parties may copy and paste (with modifications as bargained) compensation plan language 
directly from the 2025 model compensation plans.

True 



Need Help or Have Questions?

• Email questions@ieerb.in.gov and request technical assistance
• Email compliance@ieerb.in.gov (copy bargaining counterpart) and 

request pre-approval of a tentative MOU

Thank You!


