SMALL EMPLOYER POOLING FAQ
1. What advantages does this new ‘pooling’ arrangement offer?

This allows an insurance company to take a group of  ‘like type’ employers, pool their employees, and treat the pool as though it was a large group.  Economies of scale will then be available to the group.

2. How would a group of small employers of like-type pursue this pooling arrangement?

The pool will need to either be part of an existing association, or will need to establish one.  The association must exist for at least two (2) years and be formed for reasons other than just to purchase health insurance.

The other format that is acceptable is to establish a trust arrangement, which has a board of trustees with the usual by-laws and other corporate structures required. 

Both of these processes require the assistance of your health insurance agent, probably an attorney, and possibly an accountant or CPA.

3. What does ‘like-type’ or ‘like-kind’ of small employer mean?

As stated in the Bulletin in the second paragraph, it means the same trade or industry, including closely related businesses that provide support, services, or supplies primarily to that trade or industry.  For instance, if there is an existing trade association for electrical contractors that also has financial institutions or other non-related entities as members or ‘associate’ members, those non-related entities could not be part of the pool.

4. Do the insurance companies have to provide quotes (or rates) to any pool that requests them?

No.  An insurance company may refuse to provide a quote or rating information for any pool.  However, if the insurance company does quote or provide rates, all employers who are members of the association or trust pool must be allowed to participate if they so choose.

5. Does this new pooling process provide ‘guarantee issue’ to all the employees of the employers in this pool?

Yes.  All employees must be accepted—regardless of health.  However, since most of the rules of the Indiana Small Employer statute have been eliminated for this new pooling arrangement, an insurance company will be able to rider or restrict coverage of some employees due to health issues.

6. Can these new pools be self-funded or fully insured? 

Only fully insured pool arrangements are allowed under this Bulletin.  Any self-funded employer group will fall outside of this new process and must follow the existing MEWA laws.

7. Can an employer group with more than 50 employees participate with smaller employer groups to form one of the eligible associations or trusts?
No.  The definition of small employer is 2 to 50 employees.  Employers with more than 50 employees are not eligible to pool under this Bulletin.

8. Do the definitions of the Small Employer statute still apply?

No.  The eligible employee definition is eliminated.  The pre-existing condition penalty is increased from nine months to the federal HIPAA level of twelve months.  The look back period is still six months, however.

9. Do the state mandated benefits still apply to these pools?

Yes.  All state mandated benefits will still apply.  These mandates appear in other sections of the Indiana Code and are therefore not excused or eliminated.

