RFP 19-059
ATTACHMENT H
MANDATORY MINIMUM REQUIREMENTS

Please provide a yes/no (Y/N) in the shaded areas below indicating either your acceptance or rejection of the listed requirement and if you agree to the requirement, you agree to include the documentation in your proposal. 
If you respond yes, this means that you have accepted the listed requirement and agree to include the information in your proposal.
If you respond “no” or blank, and you do not supply alternatives as described below, your proposal may be eliminated from consideration. 
If an item is left blank, the State will consider this a “no” response indicating that Respondent will not meet the requirement and your proposal may be eliminated from consideration.
This document will be used to score respondents as described in Step 1, Section 3.2, Evaluation Criteria. 
	No.
	Requirement Description
	Respondent Answer

	1
	Respondent will provide BOTH armed and unarmed security services in each region(s) for which it intends to submit a proposal.
	

	2
	Respondent understands that Attachment I – Scope of Work documents is a subset only, and will fulfill all of the requirements in the Scope of Work documents in the region(s) for which it intends to submit a proposal – Attachment H.
	

	3
	Respondent agrees to extend its pricing to all Entities agencies associated with the State of Indiana, as described in Section A of the Attachment B -Sample Contract. This includes all state agencies listed in the RFP and any others who require security services.
	

	4
	Respondent agrees to pay the employees working on the State of Indiana contract no less than the “Required Minimum Wage Rate Per Hour” – located in Attachment D-Cost Proposal Template.
	

	5
	Respondent agrees to pay the employees working on the State of Indiana contract 1.5 times the regular hourly rate for all overtime hours worked. The State of Indiana agencies within this contract are the only hours to be used in consideration for overtime hours worked. 
	

	6
	Respondent agrees to bill the State of Indiana 1.5 times the billable hourly rate for all overtime hours worked.
	

	7
	Respondent agrees that all overtime hours will be approved by the State of Indiana contract manager PRIOR to any overtime hours being worked. 
	

	8
	Respondent will provide security guards on an “on demand” basis for special events. These guards must be provided at the regular hourly pay rate and regular hourly billing rate for all special events – unless otherwise approved by the State of Indiana contract manager. The Scope of Work for special event guard postings will be separate from regular site Scopes of Work.  
	

	9
	Respondent agrees to pay employees a minimum of 1 hour of the regular hourly rate for special events. 
	

	10
	The Respondent agrees to bill the State for a minimum of 1 hour of the billable rate for special events.
	

	10
	Respondent agrees that all guards under the age of 21 being hired to work for the State of Indiana contract must be approved by the State of Indiana contract manager prior to starting work on this contract.
	

	11
	Respondent agrees that all armed guards and all armed security officers must be at least 21 years of age in order to work on the State of Indiana contract.
	

	12
	Respondent agrees and understands that more locations and facilities may be incorporated into this contract during the life of the contract. All pricing must be extended to these new locations and facilities.
	

	13
	All security guards chosen to work on this contract will be required to display a professional appearance and demeanor while on the job. Respondent will provide professional uniforms to all security guards at no charge to the state. All uniforms must be approved by the State of Indiana. Uniforms must be readily identifiable as security guards but should not appear to be that of law enforcement personnel or mistaken for police officers.
	

	14
	Respondent will conduct background checks on all personnel to be assigned to the State of Indiana contract at no cost to the state. Verification shall be submitted quarterly to the State.
	

	15
	Respondent agrees that the State of Indiana has the right to ask for removal of a security guard(s) at the state’s discretion without cause.
	

	16
	Respondent agrees to be compliant with IC 25-30-1.3-7 and remain compliant throughout the duration of this contract. Respondent must provide a copy of this licensure as an attachment.
	

	17
	Level 1 – Unarmed Guard - All Regions – Responsible for basic site monitoring, perimeter survey, public information assistance, holds a single post.  Requires basic communication skills and requires direction in emergency situations. 
	

	18
	Level 2 – Unarmed Guard – All Regions – Maintain secure restricted site access, emergency notification and assistance, public information assistance, and may be able to work at more than one post.  Good communication skills required and direction required in emergency situations.  
	

	19
	Level 3 – Unarmed Guard – All Regions – Good situational awareness at assigned post, cross trained and proficient at more than one post.  Ability to respond to emergency situations with some assistance.  Very good communication skills required and in the absence of site manager may also act as Officer-in-Charge if other officers are on site.
	

	20
	Level 4 – Unarmed Guard – All Regions – Good all-around situational awareness of complete site operations.  Good interpersonal skills, takes direction well, excellent communication skills.  Must be able to handle emergency situations without supervision. May act as Officer-in-Charge when other Guards are on site.
	

	21
	Level 5 – Unarmed Campus Security Leader – Region 3 – Responsible for training all necessary staff on campus operations, advanced CCTV technology skills needed for control room management, oversee performance and calibration of the various systems to maintain proper security level, implement security policies and recommend training opportunities to proper staff members based on security expertise and observations, act as liaison between internal and external customers to maintain proper protocol and a secure environment.  
	

	22
	Level 1 – Armed Guard – All Regions – Responsible for office and staff security, perimeter survey, manage negative behavior, contact county/city emergency personnel if needed. Basic communication skills and direction required in emergency situations.  
	

	23
	Level 2 – Armed Guard– All Regions –Responsible for public and staff security, perimeter survey, manage negative behavior, contact county/city emergency personnel if needed.  Has the ability to work remote posts.  Excellent communication skills and ability to act in unsupervised situations.
	

	24
	Level 3 – Armed Guard – All Regions – Complete knowledge and understanding of site operations and personnel assignments.  Must be fully trained in detention techniques and be able to detain an individual using reasonable force until law enforcement arrives. Must have a high degree of competency to assist law enforcement in certain situations if required. Must be skilled in public and staff security, perimeter survey, able to manage negative behavior, and contact authorities and emergency personnel if needed.  Has the ability to work remote posts.  May be required to be posted at Entry Control Points, operate X-Ray scanners and hand-held magnetometers. Must have excellent communication skills and be fully trained in the use of hand-held radios. May act as Officer-in-Charge or Site Supervisor for other Armed Guards on premises.  
	

	25
	Level 4 – Armed Security Officer– All Regions - Office and staff security, perimeter survey, manage negative behavior, contact authorities and emergency personnel if needed.  Has the ability to work remote posts.  May be required for Entry Control posts, operate X-Ray scanners and hand-held magnetometers. Excellent communication skills, ability to interact with the public, and ability to act in unsupervised situations and/or act as an Officer-in-Charge in the absence of Site Supervisor when other Armed Security Officers or Guards are on site.


	

	26
	Level 5 – Armed Security Officer – All Regions – Office and staff security, perimeter survey, manage negative behavior. Officer must be adequately bonded, trained, and possess law enforcement powers including the power to arrest within the jurisdiction of the assigned post location. Has the ability to work remote posts.  May be required for Entry Control posts. May operate X-Ray scanners and hand-held magnetometers. Excellent communication skills, ability to interact with the public, and ability to act in unsupervised situations and/or act as an Officer-in-Charge in the absence of Site Supervisor when other Armed Security Officers or Guards are on site. 
	

	27
	Officer-in-Charge – Contractor employee that will act as the Site Supervisor and will work in conjunction with the State site management team to oversee the day-to-day management of the officer’s shifts and duties. Officer-in-Charge may also act as the liaison between the State and Contractor when needed. May also be referred to as the Site Supervisor.
	

	28
	Respondent agrees that hiring of incumbent guards must be approved by the agency site designee or the state’s IDOA Vendor Contract Manager. 
	

	29
	Respondent agrees to provide mobile patrol and mobile escort services as defined in Attachment B – Sample Contract Item T.6. Vehicles and Escort Services.
	

	
	
	
	

	
	The following questions pertain to union membership and must be answered accordingly.
	A

Current CBA
	B

No CBA

	30
	Respondent agrees to provide documented proof of whether Respondent has a CBA with a union.
	
	

	31
	Respondent agrees to provide documented proof of union locations by address.
	
	

	32
	Respondent agrees to provide documented proof of employees that are union members and placed at State locations that have been designated as union by the Respondent or the CBA.
	
	

	33
	Respondent agrees to provide detailed invoices that reflect union location and clearly indicate guard name and the status of the guard’s union membership (union or non-union).
	
	

	34
	Respondent agrees to communicate with the State IDOA Vendor Contract Manager in writing within 14 days, any changes in a guard’s union membership and any changes in locations designated as union locations. 
	
	

	35
	Respondent agrees to immediately communicate with the State IDOA Vendor Contract Manager in writing of any lapse in the CBA or if the CBA ceases to exist or be applicable to the previously designated location.
	
	


Items 1 through 35: 

If Respondent answers no to any of the minimum requirements listed on this attachment, but believes they have an alternative solution, please answer “No/with alt” in the appropriate box. Please provide Attachment number, Requirement number, and alternative solution with explanation in your proposal. Alternatives will be reviewed and considered by the State as to whether they satisfy the minimum requirements. The State reserves the right to remove your proposal from consideration if the proposed alternative does not meet the needs of the State.

Items 30 to 35:

If Respondent currently has a Collective Bargaining Agreement (CBA) with a union, then indicate in Column A above whether you agree to these terms.

If Respondent does not currently have a CBA with a union, then indicate in Column B above whether you would agree to these terms if during the course of the contract Respondent enters into a CBA with a union.

	


