	Equal Pay Day is April 22, 2008! FAQs about Equal Pay and the Wage Gap between Genders


 Q. What is the wage gap?

The wage gap is defined at the difference between what the average woman working full-time year round makes compared to the average male working in that same category. Nationally the wage gap is 77% and in Indiana it is 72%. This means in Indiana that for every dollar a man earns, a woman makes only 72 cents. The wage gap means there is less money for groceries, for buying a house, for paying down debt, for education and for saving for retirement.

The wage gap crosses all occupations at all educational levels. Surprisingly, women with a college degree still earn 24% less than a man with the same education level ($32,238 vs. $42,292 in the age range of 25 - 34). (National Center for Education Statistics 2001).  The American Association of University Women’s report, “Behind the Pay Gap”, published in April, 2007, found that just one year out of college women working full time earn only 80% as much as their male colleagues. 
· The wage gap affects families: Twenty eight cents from each dollar means less for groceries, for a mortgage payment and for saving for education. The wage gap most impacts working single mothers and their children. 

· The wage gap affects women in retirement: According to the Women's Institute for a Secure Retirement (www.wiserwomen.org) women will go into retirement with at least $300,000 less in earnings than their male counterparts. Because of the wage gap women earn less, contribute less to Social Security and pensions (based on wage formulas) and live longer than men, often in poverty in their later years. 

Q. Aren't there laws that make it illegal to pay a woman less than a man?

Yes, the concept of the Equal Pay Act of 1962 (which amended the Fair Labor Standards Act) and Title VII of the Civil Rights Act of 1964 is that women should be paid the same for the same work. However, the definitions of comparable work and "substantially equal" work are hard to define and legal cases are hard to prove and win. 

The result is that jobs held traditionally by women are paid less than comparable jobs held traditionally by men. "Pink collar" jobs are referred to as occupations in which women have traditionally worked such as teaching, nursing, service, clerical and administrative work. 

Q. Why is this happening? 

There are several different points of view about the wage gap. Resources are listed at the end of this FAQ sheet that provide further information about these different philosophies. 

· One theory is that pay inequity is systemic and that legislation must be passed and lawsuits filed to document discrimination against women. Proponents believe that the government must enforce civil rights legislation already in place and that loopholes should be closed in other equal pay legislation. 

· Another theory is that women simply do not negotiate as well in their work life as their male counterparts. One author presents the case of two young college graduates, one male, one female, who are both hired at the same large company for the same job. She takes the salary offered and is grateful for the job, while he negotiates a starting salary nearly $3,000 higher. Over the course of their careers he stands to earn more than $1 million more simply because he negotiated. 

· Another viewpoint is that women continue to be underrepresented in higher paying jobs. In 2000 only 19% of bachelor's degrees in physics went to women, 26% of degrees in computer science and 18% of degrees in engineering. While this is changing, women continue to be overrepresented in "pink collar" jobs which traditionally have paid less than "blue collar" or executive level jobs. 

Q. What can we do?

1. Check out some of the resources listed below and become familiar with the various proposed remedies. 

2. Learn to negotiate in all phases of our work lives. Traditionally, women don't negotiate well, and when they do they often set less aggressive goals than men. According to author Susan Laschever, there are societal perpetuated gender- based standards for women; to behave modestly and unselfishly and avoid promoting one's self-interest 

3. Ensure that we are evaluated fairly in our work and that we paid what we are worth. 

4. Make sure our daughters understand the "rules of the game". 

· Nontraditional employment workshops for middle and high school girls should focus on the fact that higher skills = higher $$. 

· Parents can discuss the realities of the work world with young college women approaching graduation and provide information about job interviewing and negotiating a salary. There are a number of good books available - make sure your daughters read them before they graduate. 

· Understand that in the labor market one rule applies; higher skills = higher wages. We can make sure all women get their fair share of training opportunities and internships in occupational areas that will lead to higher wages. 

Are we close to closing the wage gap?

The experts say that between 2032 and 2050 the gender-based wage gap will be closed. 

It is obvious that things are changing. In the past women were underrepresented in professional and technical jobs and in college graduating classes. Women's progress in professional programs has been remarkable. Women now make up the majority in law and medical classes and in Indiana women-owned businesses now comprise 31.3% of all privately held businesses. As we continue to progress the wage gap will continue to narrow.

Resources

Linda Babcock and Sara Laschever Women Don't Ask: Negotiation and the Gender Divide
Related website www.womenontask.com
Dr. Evelyn Murphy "Getting Even: Why Women Don't Get Paid Like Men and What to do About It"
Related website www.wageproject.org
Business and Professional Women www.bpw.usa.org
American Association of University Women www.AAUW.org
AAUW Pay Equity Resource Kit Equal Pay Day 2007 and Beyond

“Behind the Pay Gap”  report issued April, 2007

WISER (Women's Institute for a Secure Retirement) The Heinz Family Philanthropies
Website: www.wiserwomen.org
The Economist, A guide to Womenomics: The future of the world economy lies increasingly in female hands April 12, 2006 The Economist print edition www.economist.com/finance/displaystory.cfm?story_id=6802551
Center for Women's Business Research
Website: www.cfwbr.org
Institute for Women's Policy Research
Website: www.iwpr.org
Society of Actuaries Key Findings and Issues: The Impact of Retirement Risk on Women Survey Report August 2006
www.wiser.heinz.org download the report from this website

AFL-CIO 2006 Ask a Working Woman Survey Report, a survey of 26,000 women
http://www.aflcio.org/issues/politics/labor2006/upload/AWWsurvey.pdf

	


