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California – Family and Medical Leave
•Centralized, employee-funded (.9%, combined w family leave in 2004)

Hawaii – Medical Leave (TDI)
•Marketplace, mixed funding 

New Jersey – Family and Medical Leave
•Centralized, mixed funding (employee up to $65.20, employer from .1 to .75 percent on first 

$32600) 

Rhode Island – Family and Medical Leave
•Centralized, employee funding (1.2% of first $66,300; combined w family leave)

New York State – Family* and Medical Leave
•Marketplace, mixed funding (family leave coming online in 2018)

Washington D.C. – Family and Medical Leave*
•Centralized, employer-funded (.62% of wages, combined w family leave)



2017 State Legislative Proposals
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Who qualifies?

What events 
qualify?

Who funds?

Length?

Wage 
replacement?

Intermittent 
leave allowed?

Who is family?

Who 
administers?

Waiting 
period?

So Many   Questions
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