
An optimistic Spring approaches 

 

 

                   Yours in health,                                              

          Kris   

 

Mission: 
To promote, protect,  

and improve the health 
and safety of all Hoosiers. 
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FUN FACT 
“There are more bacteria in 

your mouth than there are 

people in the world.”  

-University of Queensland 

Kris Box, 

MD, FACOG 

February 2021 

https://blog.health.uq.edu.au/blog/2016/03/20-random-health-facts-you-probably-dont-know
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One of Our Own: Jamie Black selected for CSTE Pilot Program 

Pulse | February 2021 

Spotlight 

Jamie Black, epidemiologist and project coordinator, Division of HIV, STD and Viral 

Hepatitis, was selected by the Council of State and Territorial Epidemiologists for their 

Leading Epidemiologists, Advancing Data (LEAD) program. 

Check out courses to aid in your professional development! 
Have you accessed LinkedIn Learning yet?  
If not, check out this easy-to-follow login guide. 

https://www.in.gov/spd/trainingopportunities/files/LinkedIn-Learning-Login-Guide.pdf
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IDOH works to address 
health disparities among 
Hoosier minorities 
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Ensuring that we address health disparities within 
Indiana is one of many key goals in accomplishing 
health equity and improving health outcomes for 
Hoosiers.  It is essentially a focused effort to make 
sure underserved populations are not left behind and 
that all populations in Indiana communities have ac-
cess to the same essential health resources as every-
one else. 

Addressing disparities is important to the public 
health of everyone. According to Minority Health Di-
rector Antoniette Holt, “When we address popula-
tions who are underserved, underrepresented and 
experience the most barriers such as access, we cre-
ate inroads into a better system that will improve 
quality of life.”  

The Indiana Department of Health has been en-
acting several systematic changes to build health eq-
uity. This includes leveraging partnerships and rela-
tionships with local organizations in underserved 
communities. 

“The relationships shape how we address barriers 
that exist among different populations,” said Holt. 
Examples of this have recently included IDOH work-
ing with statewide community-based organizations, 
coalitions, and other entities to identify, develop and 
distribute information regarding COVID-19 vaccina-
tion.  

IDOH invited these partner organizations and 
others to be part of the Vaccine Review Advisory 
Group and the Equitable Distribution and Communi-
cation Advisory Group. These two groups are key in 
giving guidance and insight on how Indiana can equi-
tably distribute the vaccine throughout the state. 
IDOH is also establishing alternative vaccination sites 
that will make vaccine more accessible to vulnerable 
populations, pending federal allocation of vaccine. 

Even with the recent reiteration of the CARES Act 
and ELC financial resources, proposals have been of-
fered to address minority health and health equity in 
vaccine distribution. Through a combination of these 
efforts, IDOH hopes to achieve the very definition of 
health equity that we have derived from Robert 
Woods Johnson — to ensure “Everyone has a fair and 
just opportunity to be as healthy as possible!”  

67% response rate  
on Culture & Climate Survey!  

81% of staff 
report being 
satisfied with 

their job 

mailto:ebeers@isdh.in.gov
https://bewellindiana.com/
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Our agency-wide policies have received a fresh new look for 2021 and 

are now updated with new content.  All Staff policies are managed by vari-

ous document administrators throughout the agency through MediaLab, 

our agency document management system. These policies are accessible by 

everyone on the Nerve Center using this link. 

Every employee, contractor, volunteer, or individual performing services 

on IDOH’s behalf is accountable for reading, understanding and abiding by 

IDOH All Staff policies.  Please allow yourself adequate time to read and 

understand these policies.  Remember that your division or program may 

also have its policies and procedures for which you are accountable.   

IDOH policies are meant to ensure compliance with laws and regula-

tions, appropriate stewardship of state and federal funds, and to support 

meaningful, equitable access to public health services by all Hoosiers.   

Here is a list of IDOH’s “All Staff” policies that currently exist on the 

Nerve Center:  

For questions on policies, compliance, or MediaLab, contact Barb Killian, 

regulatory compliance and policy liaison, at bkillian@isdh.in.gov. 

IDOH Policies: New look & content   Big things coming 
to OPHPM in 2021! 

Be on the lookout throughout 

2021 for the big reveals of the 

agency… 

 

• Workforce Development Plan 

• Performance Management Plan 

• Quality Improvement Plan 

• State Health Assessment 

• State Health Improvement Plan 

https://www.in.gov/isdh/thenervecenter/2458.htm
mailto:bkillian@isdh.in.gov
https://www.surveymonkey.com/r/INSHASHIPPartners
mailto:OPHPM@isdh.in.gov
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Diversity, Inclusion & Belonging 

 

Course Summary:  Conflict is inevitable—in work and in life.  

Managers must address performance issues, and colleagues with competing 

priorities must figure out how to work together.  

These situations call for having difficult conversations. In this course, Marlene 

Chism explains how to have difficult conversations,  

build your communication skills, and improve your relationships, teamwork, 

and business performance.  

Time: 67 minutes 

 

Click here to access the program 

Employee Assistance Program  
Phone: (800) 223-7723 (24/7 support)  

 
The Anthem EAP is a free service for all full-time state employees and 
those in their household and can be a beneficial tool to improve your 
overall well-being. These tools and resources are available 24/7 and are 
completely confidential.  
 
Services include: Counseling, Child & Elder Care, Financial Consultation, 
Legal Services, Smoking Cessation and ID recovery and credit monitoring.   
The goal of the EAP is to help you cope with the challenges happening in 
your life. Whether it’s concerning financial issues, emotional well-being, 
addiction and recovery, or other life events, the Anthem EAP services are 
available to you. When you call, you are paired with a clinical social work-
er, professional counselor, psychologist or marriage and family therapist 
who best fits your needs and concerns  
 
Website: AnthemEAP.com (Enter State of Indiana to log in) 
Access all of the Anthem EAP online tools and resources.  

Using Inclusive Language 
 

Establishing an inclusive team dynamic can positively impact 

both your team’s morale and your bottom line!  This short 

video is a great introduction to inclusive teams and not only 

offers recommended language, but also shares some of the 

benefits to your team and the organization. 

 

Time: 4 minutes 

 

Click here to access the program 

https://www.linkedin.com/learning/diversity-inclusion-and-belonging-2/dibs-an-introduction?u=2188380
https://www.linkedin.com/learning/diversity-inclusion-and-belonging-2/dibs-an-introduction?u=2188380
https://www.anthem.com/employer/eap/employee/
http://www.myactivehealth.com/stateofindiana
http://www.myactivehealth.com/stateofindiana
https://www.myactivehealth.com/StateofIndiana/
http://www.investinyourhealthindiana.com/activehealth/activehealth-faqs/
https://www.linkedin.com/learning/leading-inclusive-teams/using-inclusive-language?u=2188380
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Welcome to the following staff members who join the 

Indiana Department of Health in January:  

Daniel Sterling, web and data services director, Acute 

Care; Amy Hall, public health administrator, HIV/STD; Tara 

Ariel Cheatham, epidemiologist, HIV/STD; Conner Cooper, 

microbiologist, IDOH Lab; Tim Zwiefelhofer, local emergen-

cy ops supervisor, Emergency Preparedness; Zachary Whitis, 

local emergency site coordinator, Emergency Preparedness; 

Jere Riggs, local emergency site coordinator, Emergency 

Preparedness; Melodi Greene, public health nurse surveyor, 

Acute Care; Tamara Lehnertz, public health nurse surveyor, 

Long Term Care; Brandon Wolfla, local emergency site co-

ordinator, Emergency Preparedness; Susan Hopkins, public 

health nurse surveyor, Acute Care; Alex Jung, local emer-

gency site coordinator, Emergency Preparedness.  

Kelly Knoblett transferred laterally within Acute Care to 

be a public health nurse surveyor. 

Jelisa Brown transferred from Immunizations to begin 

work as a local emergency site coordinator, Emergency Pre-

paredness.   

Margaret Ansty, transferred to IDOH from the Indiana 

State Library to be the new web and data services director, 

Program Performance and Development.  

Staffing updates  Jannifer Smiley 

Click here for information on Spring Break and      

Summer Camp opportunities for your children! 

Walking for your heart  

http://www.myactivehealth.com/StateofIndiana
https://www.indianamuseum.org/camps/
https://www.indianamuseum.org/camps/
https://www.indianamuseum.org/camps/

