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The NeuroDiagnostic Institute and Advanced Treatment Center, Indiana’s newest state psychiatric hospital, delivers advanced evaluation 

and treatment for patients with the most challenging and complex neuropsychiatric illnesses and moves them more efficiently into the 
most appropriate treatment settings within the community or state mental health system. 

http://www.in.gov/fssa/dmha/2935.htm
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Friday, September 
9th 

2022’s State Employee 
Community Campaign 

(SECC) 
 

 
 

 Free Burger Lunch! 
 

 Day shift: 11:00 AM –
1:00PM  

Night shift: 7:30 PM –
9:30 PM 

 
 To celebrate the kickoff of our charity 
fundraiser and all your hard work this year, 
your Employee Recognition Committee is 
cooking up a free hamburger lunch for you! 
 

 Entrée:                                  Including: 
Hamburger/Cheeseburger     Chips 
(With toppings)          Ice cream 
(Veggie option available)        Bottled 
                                                     Water 
 
 
Donation center will also be present to set up 
any charitable gifts you wish to make for the 
upcoming 2023 season! 

 
on the patio (weather 

permitting) 
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SAMHSA’s 5th Trauma-Informed Principle 

 
 

 
 

 
 

 
 

Training will be in Success Factors and assigned 
on October 1st. 
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Our NDI Non-Nursing Star of the Month is  

Richard Taylor 
Richard always treats every request as if it is the most important request, he will have all week.  He is  

always courteous and helpful and has a positive attitude. He is definitely the “go to” guy  if you 

have any computer or camera issues.  He helps out with Safety Surveys and has been there to help 

out everyone. 
                                                                                               Nominated by Lisa Salinas  and Niki Brinker 
 

 

Our NDI Nursing Day Shift Star of the Month is  

Gerald Garrett 
Gerald’s growth in his work on a daily basis is made evident by how it is displayed in managing our 

most difficult youth cases, which he is regularly asked to manage given his wiliness and ability to do so. 

Gerald is always willing to help any place in the hospital.   He does not think twice when he is asked to 

help no matter the situation and uses critical thinking and planning with the team.                                             
                                                                                                                           Nominated by Dr. Miller and Jalea Chadd 
 

Our NDI Nursing Night Shift Star of the Month is  

Nicholas Johnson 
Nicholas goes way above and beyond the call of duty.  He does patient care with passion, never 

complains, and is always ready to do for his patients and peers.  He is that guy you want to be your SA 

if you ever need it. 
 Nominated Adesuwa Omorogbe 
 

Other NDI staff nominated for EOM: Taylor Franklin, Jalea Chadd, Ebony Davenport, and Damon 

Warner 

 
If you would like to nominate one of your fellow employees, please submit nominations to: ERCNDI@fssa.in.gov. The 
nomination form can also be found in the L drive under FSSA NDI Employee Recognition Committee 

 

mailto:NDITraining@fssa.IN.gov
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CERTIFICATES OF EXCELLENCE 
   

 

 

                             
 
                                   Anyone can nominate a fellow employee for a Certificate of Excellence! 
Please include: Name of recipient, recipient’s supervisor, brief statement of why you wish to recognize your colleague. 
All recommendations should be sent to NDICOE@fssa.in.gov  

 
 

mailto:NDITraining@fssa.IN.gov
mailto:NDICOE@fssa.in.gov


 

  

 
If you have an idea or a suggestion for NDInsider, please email NDITraining@fssa.IN.gov  NDInsider September 2022 | Page 6 

 
  
 
 
 

 

                                        

 
 

Olatunji Akingbulire Olatoye Itaniyi  Keniyah Patterson 

Jamie Tuggle   Afolake Akinyosoye DeAndra Flowers 

Diondrae Rice   Annie Self   Danyale Hildreth 

Jason King     Jeremy King   Lori Beals 

Melanese Pinkler  Markia Galmore  Ebony Barron 

Allison Robertson      
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Please make sure you check your State Email reqularly!!  Notifications about 

training from Success Factors, Staff Development and FSSA are sent to 

your State Email!!  Additionally, if you are unable to attend a training you are 

assigned to, Please contact Staff Development at nditraining@fssa.in.gov as 

soon as possible to get resheduled. 

 

    
 

 Active Shooter training will be held on September 15 from 11:30 AM to 1:00 

pm in Conference Room B and C.  All are welcome but intended for those who 

have not yet attended an Active Shooter training @ NDI.  Training will be 

provided by the Indiana State Police.  Additionally, check Policy Stat on 

updated Policies. 

 

 
 

mailto:NDITraining@fssa.IN.gov
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Trauma Informed Care Survey Results 
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Thanks to all for your input!!! 
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