WorkOne

On-The-Job Training (OJT) Programs

Learn how to receive up to 50% reimbursement of new employee wages!

Our WorkOne Staff are here to help employers like you!

Competition has always been tough, but in today’s economy it’s fierce. To learn how on-the-job training
programs can help your business, contact a WorkOne Business Service Representative or
Veteran’s Employment Representative today!

As your company grows and develops, so On-the-Job Training Overview
will your demand for a larger well-trained

e Hands-on training you design

workforce.

Up to 50% of new employee wages reim-
Expanding your workforce can be costly. Through the bursed during training

help of your local WorkOne you can reduce the cost of . . .
Employer receives direct reimbursement

hiring and training new employees. WorkOne can form WorkOne

reimburse up to 50% of new employee wages for
on-the-job occupational skills training. Training can last up to 6 months

Your local WorkOne staff is available to assist with Must pay $10 an hour

recruitment and creating training programs specific to
your needs.

Employer Preparation On-the-Job Training Results

e Meet with WorkOne staff to determine eligibility e Employees trained in your procedures, your

Develop a training plan that meets your company’s way

unique needs with help from WorkOne Save time and money in the recruitment

Commit to retaining employees for at least six process

months after training. Increase retention rates

THIS IS NOT A TAX CREDIT!

Your company will be sent a check for a portion of trainee wages during the training period of up to
six months. Training must pay at least $10 per hour.

For more information, contact
Allison Bertl
NWI Business Services Representative
219.462.2940 ext. 41 or abertl@gotoworkonenw.com

This WIA Title 1-funded program/activity is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities




