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Date: January 19, 2018 

Contact for Questions: TAATrainingPlans@dwd.in.gov  

Document Number: Workforce Programs/TAA 18.01 

Topic:  RESEA Requirements for TAA Participants 

Purpose: To establish a process on how to notify RESEA coordinators of TAA training plan 

approval. 

Selected unemployment insurance recipients are required to participant in RESEA services, this 

includes TAA participants. However, if a participant meets the TAA “enrollment in training” 

requirements, the participant may qualify for a RESEA waiver.  

The TAA “enrollment in training” definition means that the participant has met all three of the 

following requirements: 

1. DWU has approved submitted TAA training plan, and 

2. Participant has been accepted into the approved program by the training provider, 

and 

3. Participant is within 30-days of beginning TAA-approved training plan. 

If the participant has been selected by RESEA or is currently participating in RESEA and meets 
the TAA “enrollment in training” guidance above, the TAA coordinator is responsible for 
forwarding the TAA training plan approval email received from the DWU to the local designated 
RESEA coordinator. This will notify the RESEA program that the participant qualifies for a 
RESEA waiver, waiving them from future participation in RESEA as long as the RESEA waiver 
reason remains valid. Failure to follow this guidance may cause an interruption, delay, or 
improper denial of benefits for the TAA participant.  
 
Please note: This does not replace the approved training waiver request that must be emailed 
to the TRA unit as outlined in technical guidance DWU 2017-07 TAA Trade Readjustment 
Allowance (TRA) Forms and Process Updates, available on the Field Operations Resource 
Portal at: https://webapps.dwd.in.gov/fieldOps. 
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