PY 2026 SCSEP RFA Questions and Responses
1. How much of the administrative funds will the State be retaining and what percent will be available to the selected grantee?
The Indiana Department of Workforce Development (INDWD) will submit the State’s application to DOL asking for 15% admin overall for the State’s SCSEP program. That 15% will be split between the State and the selected subgrantee(s). Historically, the State has kept 40-50% of the overall allocated admin and the rest goes to the subgrantee; however, the final allocation of administrative and program funds under this award will be refined in partnership with the selected subgrantee(s).
Final funding amounts will be informed by forthcoming federal guidance as well as the selected subgrantee(s) proposed budget, capacity and approach submitted in response to the RFA. INDWD is committed to working collaboratively to ensure an appropriate balance of resources that supports effective program delivery, compliance and statewide coordination. 
1. With the federal minimum wage stuck at the low rate of $7.25, Hoosier job seekers have significantly less access to earnings through SCSEP than job seekers in other states. To address this disparity, several national and state grantees have launched prevailing wage payment structures. Additionally, DOL has indicated they plan to issue prevailing wage guidance in the coming months. Is the State of Indiana open to running a prevailing wage payment structure as part of the grant? 
INDWD, in compliance with the State’s soon to be issued SCSEP Policy and Prevailing Wage Technical Assistance (TA), will require subgrantees pay participants the highest applicable required wage for time spent in orientation, training, and community service assignments. Participants may be paid the highest applicable required wage while receiving WIOA career services. The highest applicable required wage is either the minimum wage applicable under the Fair Labor Standards Act of 1938; the State or local minimum wage for the most nearly comparable covered employment; or the prevailing rate of pay for persons employed in similar public occupations by the same employer. 
 NOTE: Per 20 CFR 641.565(A)(3), subgrantees must make any adjustments to minimum wage rates payable to participants as may be required by Federal, State, or local statute during the grant term. 

