












Indiana Department of Labor (IDOL) is 
excited to announce the agency has been recognized 
by the federal Occupational Safety and Health 
Administration (OSHA) with the 2017 William Q. 
Wiehrdt (WQW) award for Customer Service.

This is the IDOL's third WQW award for the 
agency's innovative customer service approach 
and outgoing materials. This year, OSHA recognized 
the IDOL's new digital publication format and 
subscription program.

Representatives from the IDOL attended the 2017 federal OSHA Region V Family Meeting in 
Chicago, Illinois. Regional Administrator Ken Atha presented the award to Indiana OSHA Director 
of Industrial Compliance  Julie Alexander, Assistant Commissioner Michelle Ellison, and Marketing 
and Communications Assistant Manager Kirstin Gent. During the annual meeting, creators Michelle 

Ellison and Kirstin Gent gave a presentation about developing creative 
and effective digital content in the form of newsletters and other 

literature.

The IDOL is excited to continue developing and expanding its digital 
publications for Indiana workers, employers, labor organizations, 

safety directors and many more. As we create these materials and 
publish them online, we greatly encourage our readers to subscribe 

to receive all updates for free, directly to their email inbox. Please go 
to www.in.gov/dol/2366.htm to subscribe to INdiana Labor Insider and 

our annual report, IN Review.

IDOL staff Julie Alexander, Michelle Ellison, and Kirstin Gent with 
OSHA Region V Regional Administrator Ken Atha

2017 Region V Family Meeting, Chicago, IL

The

Take our new survey and help us improve our digital 
publications, IN Review and INdiana Labor Insider!
Click here or go to http://bit.ly/2w4kTPe.
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Contact the Indiana Bureau of Child Labor for information about training, hour 
restrictions, work permits, and much more by calling (317) 232-2655 or going online 
to www.in.gov/dol/childlabor.htm.

Q: Are there special laws in Indiana for teen workers 
at haunted attractions?
A: Unless the employee is working as an actor or 
performer at the attraction, all Indiana Child Labor laws 
apply, including a work permit, documenting breaks, 
and maintaining a compliant work shift schedule.

Q: What are legal requirements for hiring a teen 
“actor” for haunted attraction work?
A: The Indiana Department of Labor’s interpretation 
of Indiana law has determined that minors acting or 
performing in a haunted attraction are considered 
actors and, as such, are exempt from many Child Labor 
laws. Actors and performers are not subject to hour 
restrictions or break requirements, and are exempt 
from obtaining work permits. However, minors under 
the age of 16 must be accompanied by a parent to all 
performances and rehearsals. If a parent isn’t present, a 
worker under the age of 16 will be treated as a traditional 
employee and all Child Labor laws become applicable.
If a minor performs any other type of work, such as taking 
tickets or picking up trash, they cease to be exempt as 
an actor and all Child Labor laws become applicable.
Furthermore, if the minor’s performance is found to be 
detrimental to the minor’s health or well-being, these 
exemptions cease to apply. Examples of some of these 
detrimental duties may include jumping from a high 
place or operating dangerous equipment.

Q: What restrictions are there for “non-actor” teen 
workers at a haunted attraction?
A: While there isn’t anything specific for employment 
at a haunted attraction, there are some important laws 
relating to common tasks at this kind of job. Employed 
minors under the age of 16 may not wear costumes or 
hold signs near a roadway to advertise an attraction. 
Furthermore, minors under 16 may not stand on a 
ladder, scaffold, or other similar equipment. Workers 
under the age of 18 are prohibited from operating 
powered woodworking or metal forming tools, 
including powered saws, sanders, drills, etc. A full list 
of prohibited tasks for minor employees is available at 
http://in.gov/dol/2741.htm.

Q: What breaks are required for teen workers?
A: Any employee under the age of 18 working six or 
more consecutive hours must receive one or two breaks 
totaling in at least 30 minutes. These breaks must be 
provided while the minor is “on the clock,” and sending 
an employee home early will not qualify as a break. 
Regardless of whether these breaks are paid or unpaid, 
they must be documented in a break log.

Q. What if I have more questions?
A. You may contact the Indiana Bureau of 
Child Labor by email at childlabor@dol.in.gov 
or by phone at (317) 232-2655.

Teens Working at Haunted Attractions
Frequently Asked Questions

Click below to find us on Twitter, Facebook, & Youtube!

News Releases · Event and Campaign Announcements · OSHA 
Updates · Seasonal Safety and Health · Teen Worker Resources 
Best Practices for Employers · Job Openings · And much more!
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Can you find all the “tricks” 
and treats in the pumpkin patch?
Try to find two spider webs, three bats, 
four leaves, a flashlight, ten pieces of 
candy, and pumpkins that are upside down, 
pink, frowny, missing a nose, and in love!
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· Keep costumes out of the way of your 
feet to prevent falling or tripping.

· Masks make it harder to see... try makeup 
instead!

· Wear light colors and reflective clothing so 
that passing cars can see you easily.

· Never go trick-or-treating alone! Younger 
kids should go with a responsible adult, “big kids” 
should go in pairs or groups.

· Stick to familiar neighborhoods or homes.

· Trick-or-Treat while it’s still light outside. If 
you’re out after dark, be sure to carry a flashlight 
and stay in well-lit areas.

· Never enter a stranger’s home or get in a 
car with someone you don't know.

· Have an adult check your treats before you 
eat them. Never eat any treats that are 
open or in strange wrappers.

· Learn more about Halloween 
safety on the Indiana State 
Police Department’s website at 
www.in.gov/isp/2900.htm.

Trick-or-Treat Safety
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The INdiana Labor Insider is a free, electronic newsletter of the 
Indiana Department of Labor’s onsite workplace safety and health 
consultation division, INSafe.

Learn more about INSafe online at www.in.gov/dol/insafe.htm
or email INSafe with questions, suggestions or comments at 
insafe@dol.in.gov.

We’re your partner in 
workplace safety and health.

www.in.gov/dol/insafeconsultation
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