

















William Q. Wiehrdt

Customer Service Award

L
The Indiana Department of Labor (IDOL) is
excited to announce the agency has been recognized
by the federal Occupational Safety and Health
Administration (OSHA) with the 2017 William Q.

Wiehrdt (WQW) award for Customer Service.
IDOL staff Julie Alexander, Michelle Ellison, and Kirstin Gent with

OSHA Region V Regional Administrator Ken Atha

This is the IDOLs third WQW award for the
agency's innovative customer service approach
and outgoing materials. This year, OSHA recognized
the IDOL's new digital publication format and
subscription program.

Representatives from the IDOL attended the 2017 federal OSHA Region V Family Meeting in
Chicago, lllinois. Regional Administrator Ken Atha presented the award to Indiana OSHA Director
of Industrial Compliance Julie Alexander, Assistant Commissioner Michelle Ellison, and Marketing
and Communications Assistant Manager Kirstin Gent. During the annual meeting, creators Michelle

Ellison and Kirstin Gent gave a presentation about developing creative

and effective digital content in the form of newsletters and other
literature.
ThelDOL isexcited to continue developingandexpandingitsdigital
publications for Indiana workers, employers, labor organizations, ‘

safety directors and many more. As we create these materials and

publish them online, we greatly encourage our readers to subscribe

to receive all updates for free, directly to their email inbox. Please go
to www.in.gov/dol/2366.htm to subscribe to INdiana Labor Insider and

our annual report, IN Review. Take our new survey and help usimprove our digital
publications, IN Review and INdiana Labor Insider!

Click here or go to http://bit.ly/2w4kTPe.
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Frequently Asked Questions

'k

¢
Teens Working at Haunted AI'rac “

Q: Are there special laws in Indiana for teen workers
at haunted attractions?

A: Unless the employee is working as an actor or
performer at the attraction, all Indiana Child Labor laws
apply, including a work permit, documenting breaks,
and maintaining a compliant work shift schedule.

Q: What are legal requirements for hiring a teen
“actor” for haunted attraction work?

A: The Indiana Department of Labor's interpretation
of Indiana law has determined that minors acting or
performing in a haunted attraction are considered
actors and, as such, are exempt from many Child Labor
laws. Actors and performers are not subject to hour
restrictions or break requirements, and are exempt
from obtaining work permits. However, minors under
the age of 16 must be accompanied by a parent to all
performances and rehearsals. If a parent isn't present, a
worker under the age of 16 will be treated as a traditional
employee and all Child Labor laws become applicable.
Ifaminor performs any other type of work, such as taking
tickets or picking up trash, they cease to be exempt as
an actor and all Child Labor laws become applicable.
Furthermore, if the minor’s performance is found to be
detrimental to the minor’s health or well-being, these
exemptions cease to apply. Examples of some of these
detrimental duties may include jumping from a high
place or operating dangerous equipment.

Q: What restrictions are there for “non-actor” teen
workers at a haunted attraction?

A: While there isn't anything specific for employment
at a haunted attraction, there are some important laws
relating to common tasks at this kind of job. Employed
minors under the age of 16 may not wear costumes or
hold signs near a roadway to advertise an attraction.
Furthermore, minors under 16 may not stand on a
ladder, scaffold, or other similar equipment. Workers
under the age of 18 are prohibited from operating
powered woodworking or metal forming tools,
including powered saws, sanders, drills, etc. A full list
of prohibited tasks for minor employees is available at
http://in.gov/dol/2741.htm.

Q: What breaks are required for teen workers?

A: Any employee under the age of 18 working six or
more consecutive hours must receive one or two breaks
totaling in at least 30 minutes. These breaks must be
provided while the minor is “on the clock,” and sending
an employee home early will not qualify as a break.
Regardless of whether these breaks are paid or unpaid,
they must be documented in a break log.

Q. What if | have more questions?

A. You may contact the Indiana Bureau of
Child Labor by email at childlabor@dol.in.gov
or by phone at (317) 232-2655.

Contact the Indiana Bureau of Child Labor for information about training, hour
restrictions, work permits, and much more by calling (317) 232-2655 or going online

to www.in.gov/dol/childlabor.htm.
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Follow the

#IDOL

on SocialMedia

News Releases - Event and Campaign Announcements - OSHA
Updates - Seasonal Safety and Health - Teen Worker Resources
Best Practices for Employers - Job Openings - And much more!
Click below to find us on Twitier, Facebook, & Youtube!
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¥ TRICK—OR-TREAT SAFETY

- KEEP COSTUMES OUT OF THE wAY OF YOUR
FEET TO PREVENT FALLING OR TRIPPING.

« MASKS MAKE IT HARDER TO SEE... TRY MAKEUP
INSTEAD!

»GAN YOU FIND ALL THE “TRICKS - WEAR LIGHT COLORS AND REFLECTIVE CLOTHING SO

) 2
\AND TREATS IN THE PUMPKIN FATCH:: THAT PASSING CARS CAN SEE YOU EASILY.
TRY TO FIND TWO SPIDER WEBS, THREE BATS, ./
FOUR LEAVES, A FLASHLIGHT, TEN PIECES OF - NEVER GO TRICK—OR-TREATING ALONE! YOUNGER
Y D U S T Sas EoiPE Do KIDS SHOULD GO WITH A RESPONSIBLE ADULT, “BIG KIDS™
INK, FROWNY, MISSING A NOSE, AND IN LOVE! i om0 P 5 e

-Sncxmmmkwslemomoosmuomss./

* TRICK—OR-TREAT WHILE IT’S STILL LIGHT OUTSIDE. IF
YOU’RE OUT AFTER DARK, BE SURE TO CARRY A FLASHLIGHT
AND STAY IN WELL—LIT AREAS.

* NEVER ENTER A STRANGER’S HOME OR GET IN A
CAR WITH SOMEONE YOU DON’T KNOW.

- HAVE AN ADULT CHECK YOUR TREATS BEFORE YOU

EAT THEM. NEVER EAT ANY TREATS THAT ARE
OPEN OR IN STRANGE WRAPPERS.

- LEARN MORE ABOUT HALLOWEEN
SAFETY ON THE INDIANA STATE
POLICE DEPARTMENT'S WEBSITE AT
WWW.IN.GOv/ ISP/ 2900.HTM.
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\WWe’re your partner in

wgrkplace safety and health.

N

@INSAFE

SAFETY AND HEALTH CONSULTATION

www.in.gov/dol/insafeconsultation

N

The INdiana Labor Insider is a free, electronic newsletter of the
Indiana Department of Labor’s onsite workplace safety and health
consultation division, INSafe.

Learn more about INSafe online at www.in.gov/dol/insafe.htm
or email INSafe with questions, suggestions or comments at

insafe@dol.in.gov.
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