























Frequently Asked Questions
Improved:Tracking of

Workplacednjuries anddlnesses

Q: What is the final rule that OSHA has issued?

A: The new provision from the Occupational Safety
and Health Administration (OSHA) requires certain
employers to electronically submit their injury and
illness data. OSHA will then make the data available
electronically to workers, job seekers, customers,
researchers, and the general public.

Q: Why is OSHA issuing this rule?

A: Based on behavioral economic principles, OSHA
has stated that this new provision will likely push
employers to step-up safety enforcement, being that
the injury data be publically available. This greater
focus on safety will protect the lives of workers,
improve employers’bottom line, and deter retaliation
toward workers that report injuries or illnesses.
OSHA will also be able to use its enforcement and
compliance assistance resources more efficiently.

Q: When is this rule effective?

A: The new rule is effective January 1, 2017.
However, beginning August 10, 2016 employers will
be required to inform employees of their right to
report work-related injuries and illnesses free from
retaliation. Additionally, employers must clarify the
existing implicit requirement of a retaliation-free
occupational injury reporting procedure.

Q: What is the compliance schedule?

A: The new reporting requirements will be phased
over a period of two years. Establishments with 20 to
249 employees in certain high-risk industries must
submit information only from their 2016 Form 300A
by July 1, 2017, and the 2017 Form 300A by July 1,
2018. Establishments with 250 or more employees
must submit information from all 2017 forms
(300A, 300, 301) by July 1, 2018. For all of these
establishments, beginning in 2019 and every year
thereafter, the information must be submitted by
March 2.

Q: How do OSHA State Plan states have to follow
this final rule?

A: OSHA State Plan states must adopt requirements
that are substantially identical to the requirements
in this final rule within six months after publication
of this final rule.

Q: Where can | find more information or get
clarification?

A: Employers may contact INSafe, the consultation
division of the Indiana Department of Labor (IDOL)
with questions or concerns about workplace safety
and health. INSafe can be reached by phone at
(317) 232-2688 or by email at insafe@dol.in.gov.
OSHA'’s extensive information on updated industry
codes and tracking information can be found at

www.osha.gov/recordkeeping/index.html.

Safety Training and Seminars for 2016

OSHA 10-Hr General Industry | July 20-21 | Safety Training and Consulting, Inc.

Safety Training and Consulting, Inc.

OSHA 10-Hr General Industry | July 21-22 | SES Environmental SES Environmental

OSHA 10-Hr General Industry | August 1-2 | Indiana Manufacturers Association | Safety Management Group

Additional training and seminar opportunities are listed on the Indiana Department of Labor’s website,
complete with upcoming dates, times, locations, and registration information.

Please visit www.in.gov/dol/2383.htm for full details and additional events.
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On September 26, 2016, the Indiana Department
of Labor will celebrate 30 years of the Indiana

Occupational Safety and Health Administration’s
dedication to safety for Hoosiers in the workplace.

Our agency invites any and all photos, videos, stories and
other memoriesto be part of celebrations plannedin recognition
of the anniversary. Our team looks forward to decades more of
continued safety improvement and health culture for working
Hoosiers.

To contribute your photos, videos, and stories, email media@dol.in.gov.




The INdiana Labor Insider is a free, electronic newsletter of the
Indiana Department of Labor’s onsite workplace safety and health
consultation division, INSafe.

Learn more about INSafe online at www.in.gov/dol/insafe.htm
or email INSafe with questions, suggestions or comments at

insafe@dol.in.gov.
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