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Distress Unit Appeals Board
State House Room 206
200 W. Washington St.}
indianapolis, In. 46206

Re: MSD of Boone Township Corporation (Porter County) files a petition requesting a non-
binding review of a bond refunding. (IC. 5-1-5-2.5j)

Dear Mr. Afkins:

Pursuant to IC 6-1.1-20.3 MSD of Boone Township files a petition requesting a non-binding review
of a bond refunding under Rule 7: L.C. 5-1-5-2.

We have answered all questions listed under Rule 7 and the report is enclosed with this letter. If you
need any further documents please call me at 219-916-2623 or contact me through my email address:

letzg@hehronschools.k12.in.us.

Please contact me as to the next step in this process so that we can hopefully conclude this matter
by the end of this month. '

Thank you for your due diligence to our request.

Sincerely, Z P

I

/ ef)rgg Letz, -ﬁ/Z_,_)
Superintendent

MSD of Boone Township
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RESOLUTION NO. 13-16
APPROVING REFUNDING OF OUTSTANDING DEBT

WHEREAS, the Board of Education (the “Board”) of Metropolitan School District of
Boone Township (the “School Corporation™) has determined that the amount of circuit breaker
tax credits granted under IC 6-1.1-20.6 againsi the School Corporation’.s; combined property tax
is projected by the Auditor of Porter County, Indiana, to be $577,567 in collection vear 2013;
and |

WHEREAS, the percentage loss as calculated pursuant to IC 5-1-5-2.5 (the “Act™) is
projected to be 38.57% in 2013; and

WHEREAS, the Board has determined that the School Corporation is an eligible school

corporation as defined in the Act; and

WHEREAS, the Department of Local Government Finance (the “DLGF”) has confirmed

- the accuracy of the circuit breaker tax loss calculations and has confirmed that the School

Corporation is an eligible school corporation as defined in the Act; and
WIEREAS, the Board authorized the publication of notice of a public hearing and
published notice of a public hearing in The Times on June 15, 2013 and June 27, 2013: and
WHEREAS, the public hearing was held on June 25, 2013, and on July 9, 2013, pursuant
to the respeclive notices published in The Times; and

WHEREAS, information attached hereto as Schedule I concerning the School

- Corporation’s outstanding indebiedness, proposed refunding indebtedness and the benefits to be

derived from the refunding was presentéd at the public hearing by the Board; now therefore

BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE METROPOLITAN

SCHOOL DISTRICT OF BOONE TOWNSHIP as follows;




Section 1. The determination of the Board that the cireuit breaker tax loss of the School
- Corporation as calculated pursuant to the Act, and as certified by the DLGF, is 38.57% is hereby

confitmed

Section 2. The School Corporation is an eligible school corporation as defined in the
Act.

Section 3. The information contained in Schedule I is hereby confirmed.

Section 4. The Board confirms its preliminarily detemﬁna'tion to proceed with the
refunding pursuant to the Act of not more than 50% of the leases executed by the School
Corporation or bonds issued by or on behalf of the School Corporation plus the costs of
refunding as set forth in Schedule I. The bonds to be refunded consist of the Boone Township
School Building Corporation’s Series 2004 Bonds which are secured by the Lease Agreement
executed by the School Corporation on November 20, 2003 (the “2003 Lease”).

Section 5. The Board will also confirms the issuance of bonds to refand the balance of
the Series 2004 Bonds and outstanding bond anticipation notes pursuant to the other refunding
provisions of IC 5-1-5.

Section 6. To accomplish the full refunding, the maximum amount of refunding bonds to
be issued on behalf of the School Corporation shall not exceed $11.million to refund the Series
2004 Bonds and outstanding bond anticipation notes; the refunding bonds shall not bear interest
in excess of 6% per annum; the lease payments shall not be more than $1,000,000 per year for
the 2003 Lease; the refunding bonds shall not mature later than Januvary 15, 2038, to refund the
Series 2004 Bonds, which is no more than 10 years after the scheduled maturity of the Series
2004 Bonds; and the refunding shall produce an increment each year through January 15, 2027,
when the Sexies 2004 Bonds would been outstanding, as set forth in Schedule I.
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Section 6, The Board finds that the annual lease payments after the refunding will not
increase or exceed the maximum annual lease payments on the 2003 Lease of $1,395,000 that .
were approved by the Board at the time the Series 2004 Bonds being refunded were issued to
finance the original project, and the term of the 2003 Lease will not be extended beyond the date

allowed by the 2003 Lease when it was originally approved.
" Section 7. The Secretary of the Board is hereby authorized and directed to publish notice
of adoption of this resolution.
Section 8. Following the sale of the refunding bonds, the Superintendent is hereby
authorized and directed to report information concerning the refunding to the Distressed Unit

Appeal Board in accordance with the DUAB Administration Policies and Procedures.

oM.

David J. Molchan, President,
Board of Education Metropolitan School
District of Boone Township

Duly adopted this 9th day of July, 2013.

Dr. Peter J. Blank, Secretafy,
Board of Education Metropolitan School

District of Boone Township




RESCLUTION NO. 13-17
AUTHORIZING EXECUTION OF SECOND AMENDMENT TO LEASE

WHEREAS, the Boone Township School Building Corporation (the “Building
Corporation™) was organized pursuant to the provisions of the Indiana Nonprofit Corporation Act
of 1991 for the purpose of constructing, equipping and leasing school buildings as authorized by

the Indiana Code 20-47-3; and

WHEREAS, this Board of Education (the “Board”) of the Metropolitan School District of
Boorne Township (the “School Corporation™) has previously examined, and on June 25, 2013,
approved a form of Second Amendment to Lease to the Lease Agreement executed November
20, 2003 (the “2003 Lease™); and

WHEREAS, notice of a hearing on the proposed Second Amendment to Lease was given
by publication in The Times on June 27, 2013, and said hearing has been held in accordance with
said notice; now, therefore,

BE IT RESOLVED, that the proposed Second Amendment to Lease provides for a‘ fair
and reasonable rental and further that the renewal and execution of the 2003 Lease th.r{)ugh the
Second Amendment to Lease is necessary and wise.

BE IT FURTEER RESOLVED, that the Secretary is authorized and directed to initial
and date a copy of the proposed Second Amendment to Lease and to place the same in the
minute book immediately foilowing the minutes of this meeting, and the Second Amendment to
Lease is made a part of this resolution as fully as if the same were set forth herein.

BE IT FURTHER RESOLVED, that the President and Secretary of the Board be, and

they hereby are, authorized and directed to execute the Second Amendment to Lease on behalf of

the School Corporation.




E
s

BE IT FURTHER RESOLVED, that the Secretary is authorized and directed to publish a

notice of execution of the Second Amendment to Lease.

Passed and Adopted this 9th day of July, 2013,

O s

David J. Molchan, President,
Board of Education Metropolitan School
District of Boone Township

Dr. Peter J. Blank, $%cufary,
Board of Education Metropolitan School

District of Boone Township




RESOLUTION NO. 13-18
RE-APPROVING BUILDING CORPORATION AND
APPROVING THE ISSUANCE OF BONDS AND THE
CONTINUING DISCLOSURE UNDERTAKING

WHEREAS, the Boone Township School Building Corporation (the “Building
Corporation™) has been formed as a not-for-profit cotporation fo assist in the financing of the
construction of a school facilities;

WHEREAS, a Coniinuing Disclosure Undertaking (the ‘“Undertaking” has been
presented to the Board of Education (the “Board’.’) of the Metropolitan School District of Boone
Township (the “School Corporation™); and

WHEREAS, the Board must approve the form of Undertaking; now therefore,

BE IT RESOLVED that it is hereby determined to be proper and int the public interest of
the citizens of this School Corporation to reapprove the incorporation of the Building
Corporation for the purpose of leasing certain school facilities to this school corporation, and that
the Articles of Incorporation and By-Laws of the Building Corporation are hereby reapproved.

BE IT FURTHER RESOLVED, that Russell Franzman, Lynn Fisel and Jeffrey Patz are
hereby approved to act as directors of the Building Corporation.

BE IT FURTHER RESOLVED, that the issuance, sale and de}ivery by the Building
Cotporation of bonds in the aggregate principal amount of approximately $10,500,000 in one or
more series is hereby approved.

BE IT FURTHER RESOLVED, that the Board hereby approves the form of Undertaking

and hereby authorizes the President and Secretary of the Board to execute such Undertaking and

any other document or certificate necessary for the issuance of the bonds described in the

Undertaking,




BE IT FURTHER RESCLVED, that the officers of the Board are hereby authorized and

divected to execute any and all documents required in order to issue and deliver the bonds.

Passed and Adopted this 9th day of July, 2013

@W&%ﬁb

David J. Molchan, President,
Board of Education Metropolitan School
District of Boone Township

Dr. Peter J. Blank, Seretary, i
Board of Education Metropolitan School
District of Boone Township




APEROVED BY THE STATE BORRD OF ACCOUNTS AUGUST 1996 YOR:

11/22/13 : SIX 'YEAR REVEHUZ REPORT BD494/BEVERLY
12:16:16 ! ; PAGE 1
[ ™ EROGRAM COST ‘ "
- THIS JEAR 1 YEAR AGD 2 YEARS AGO 3 YEARS A0 4 YEARS RGO 5 YEARS AGO
H { .
0100 1110.00 TOCAL PROPERTY TAXES :
+.00 ) 00 00 .00 1,236,121.16
0100 1211.00 LICENSE EXCISE TAX ; ‘
£.00 EoL00 00 00 .00 4,138.45
0100 1212.00 COMMERCIAL VEHICLE EXCISE 7AX
L.00 S 00 .00 .00 13,581.30
0100 1231.00 FINANCTAL THSETRUTTONS/TAX/PCA
;.00 P00 00 .00 .00 7,536.00
0100 1310.00 TUITION PAYMENTS -
1,00 i .00 00 00 1,780.63
D100 1510.00 INIRREST ONjIMVASTHENTS
3,570.15 545,58 6,263.45 7,550.44 .00 1,132.81
0100 1741.00 STUDENT & ABULT FEES i
- 17,1709 17/583,16 29,694,05 53,363, 44 00 41,906.35
0100 1742,00 VOCATIOHAL DEPOSITS |
.00 L 100.00 0 .00 £50.00
0160 1760.00 REVENUE FROM HEBRON SCHOOLS - '
£,00 6,515.92 .00 00 .00 09
0100 1910.00 PROPERTY RENTAY j
100 T .00 .00 00 521.50
0100 1961,00 INTEREST FROM COUNTY ON IATE UNDISTRIBOT
1,00 P00 0 00 00 3,650.00
0100 1994,00 QVERPAYMENTS g
: 00 00 00 00 00 1,414.64
0Lb0 1999.00 OTHER REVENUE/LOCAL SOURCES
.00 . .00 72,180.00 .00 0 00
0100 3111.00 STATE BASIC: GRANT ‘
. 4,196,328.47 4,737,0%.04 4,770,49.87 4,666,057.83 00 4,280,565.64
0100 3113.00 COMMON SCHOOL WITHHELD
1,232,011 7 1,644,409.96 1,648,310.57 1,649,862.91 .00 1,698,175.45
0100 3114.00 SUMKER SCHOQL ,
.00 00 11, 760.60 33,621,00 03 5,097,79
0100 3120.00 OFKER STATEDISTRIBUTIONS
5,116.02 4,288.53 0 00 .00 00
0100 3199.00 ISTP :
4,869,92 3;514.60 4,389.32 8,557,00 00 11,089.00
0100 3221.00 FULL DAY KINDERGARTEN GRANT!
.00 261, 600,00 56,186.31 20,589,317 00 21,565.23
0100 3280.00 PROFESSIONAL DEVELOBYENT GRENT
00 P00 A0 00 00 11,284.12
0100 599,00 STATE CONNRETIVITY BATCH '
£.00 00 00 1,378.10 00 .00
0160 5200.00 TRANSFER O FUMD 70 ANOTHER
/.00 4,454.84 214,266.53 1,005.00 00 39,200.43
0200 390,00 MISCELLANEOUS RETMBURSEMENTS
34,514.66 33,/083.41 36,844,19 21,551, 60 00 18,550, 48
C100 6410.00 TNSURAHCE S?TTLE ~ CLATHS, 10
' 2,883.00 00 00 00 08 14, 637.36
gron Addkd kk kkk bk kkkk
\ 5,496,464.92 §,717,192.04 6,851,090,29 6,463,536.49 00 7,469,158.34
0200 1110.90 TOCAL PROPERTY TAXES-D.S.
1,397,368.20 2,5641826.68 2,408,190.62 2,433,155.22 00 §,212,807.86




APPRGYED BY THE STATE ROARD OF ACCOUNTS AUGUST 1996 FOR: |
11/22/13 , $IX YREAR REVENUB REPORT. BD4%4 /BEVEREY
12:16:16 ' PAGE 2

FUND PROGRAM COST _ ,

TRIS YEAR 1 YEBR 2G0 2 YEARS AGO 3 YERRB AGO 4 YEARS AGO 5 v ago (

0200 1211.00 LICENSE EXCISE TAX

108,163.42 246, 905.42 221,138,712 246,454.88 00 213,257.38
200 1212.00 COMMERCTAL VEHICLE BXCISE TAX
7,847.33 16,314.42 15,470.13 30,495.38 00 17,186.89

0200 1231.00 FINANCIRL INSTITUTIONS TAX/ECA ‘

4,781.59 9,762.56 9,379,34 9,391.00 00 19,368.00

0200 399,00 CIRCUIT BREAKER LEVY REPLACEMENT GRANT '

00 A0 .00 52,482.05 .60 .00

0200 513,00 FREMIUMS O TAX ANTI, WARR,

,09 .00 .00 1,705.34 00 .00

0200 5430.00 TAY ANTICIPATION LORN

1,050,000.00 1,100,000,00 1,000,000.00 1,499,000.00 .60 1,2686,000,00
OO0 $h+ek bt wrk 4% xikx I
2,56%,170,54 3,937,830.08 3,654,178.81 4,182,7L3,88 .00 5,788, 640.13

0250 1310,00 TOCAL PROPERTY TAX ~ PENSION BONDS ] :

51,574.25 110,242.31 113,094.61 116,253.24 i 201,857.74

0250 1211.00 LICENSE EXCISE TAX :

4,029.02 33,114.43 10,385, 22 11,789.61 c .00 14,680.75

0250 1212,00 COMMERCIAL VEHECLE EXCISE TAX | :

292.33 701,24 726,51 1,688.79 -0 653.21

0250 1231.00 PINANCIAL INSTITUTION TAX { !

. 176.85 420,48 140.48 448,06 N ) 980.00

0250 5130.90 TAX ANTICIPATION WARRANT PREMIUMS : ( '

.00 .00 .00 126.00 00 Q0 S

0250 5430.00 TEHPORARY LOAN : _

55,000,090 65,000,00 12,252.00 160, 090.00 00 49,000.00

QO50 %4k3& 43 kix bk 3has _‘

111,072.45 205,478.52 196,698,982 230,285.64 it 261,171,710

0350 1110.9¢ LOCAL PROPERTY TAX - C.B, .

321, 660.47 493,503,717 509,730,166 637,328.63 .00 1,053,636.20

0350 1211.00 C.P. LICENSE EXCISE TAY

25,128.35 43,061,847 46,807.42 64,525,41 .00 65,895,19

0350 1212.00 COMMERCIAL VEHICLE EXCISE TAX .

1,823,20 3,138.10 3,274.19 7,589.15 00 4,770.69

0350 1231.00 C.P, FINANCIAL INSTI/TAX/PCA |

1,102,98 1,882.28 1,985.24 2,458.00 N i 4,976,00

0350 5110.00 BOND ERINCIPAL i :

300,000,060 00 .00 £ .00 S ) 0

0350 5130.00 PREMIUM 0N TEX ENPICIPATION WARRANTS : oo

Q0 00 .00 612.36 .00 00

0350 5390.00 MISC, RETHBURSEMENT i

. 58,603.00 7,015.79 31,286.75 18,500.00 00 970.00

0350 5430.08 TAX ANTICIPATION LOAN \

235,000.00 275,000,00 372,000, 00 186,000.,00 00 330,000.00

0350 5430.00 ' CEF TRP LOAN _ , S o

.00 27,914.00 - .00 L 00 P00 .00

0350 6410.00 INSURRNCE {CLAIMS FOR LOSSES) i

il 00 13,806.92 P00 | 00
035{} :‘d—*ii':‘r* i%*.ii k¥ . - [ i
%41,318.00 851, 516,81 974,891.52 1,217,083.55 00 1,460,248,08




APPROVED BY ‘THE STATE BOARD OF ACCOUKTS AUGUST 1996 FOR:
11/22/13 SIX:YERR REVENUE REPORT BD494 /BRVERLY
12:16:16 ' PAGE 3
f"““ PROGRAM COST . )
: THIS YEAR 1 YEAR AGO 2 YEARS AGO 3 YEARS AGO 4 YEARS BGO 5 YEARS AGO
D410 1110.00 TACAL PROPERTY TAXES ~ TRANSPO
, 221,107.68 395,996.99 392, 952.02 408,970.48 .00 549,254.76
0410 1721.00 LICRHSE/RUCISE TAX~ TRANSPORTA
17,741,861 22,978,01 35,165.61 41,401.07 .00 34,851,94
0410 1212.00 COYMERICAL VERICHE EXCISE TAX
1,287.27 2,518.86 2,460.07 4,682.43 08 2,423.26
0410 1231.00 FIEANCIAL INSTIT, TAXES - THAN
778.75 1,510,38 1,491.50 1,571.00 .00 2,696.00
0410 3990.00 CIRCUIT BREAKER LEYY REFLACEMENT GRANT
.00 06 .00 23,984.9 .60 00
0410 5130.00 TAY ANTICIPATION WARRANT BREMIUMS .
.00 .00, .00 308.70 .00 .00
0410 5200.60 TRANSPORTATICN OBERATING
.00 .00 19,736.53 .00 00 .00
0410 5390.00 MISCELLANEOUS REVENUR :
81,103.%2 80, 246,08 1,192.78 392.00 .00 1,585.69
0410 543000 TAX ANTICTPATION Z0RN
200,000.00 200,000.00 192,800.00 245,500, 00 .00 175, 000,00
0410 6410.00 TNSURANCE [CIATHS FOR LOSSES)
00 00 2,971.04 .0 .00 1,590.34
3410 *i*i&_v’ci -h‘:*.i‘x *xix R
528,018,23 703,150.32 638,769.55 726,276.63 .00 767,401,99
(. 1110.00 LOCAL PROPERTY TAY .
' 53,610.08 §0,201.97 166,220,689 94,477.36 00 5%,736.59
0420 1211.00 LICENSE EXCISE TAYES
4,188.06 3,125.75 15,263.69 9,564,117 .00 §,115.03
3420 1212.00 COMMERICAL VEHICLE EXCISE TAX . |
‘ 303.87 392,38 1,067.80 193,24 .00 468,80
0420 1231,00 FINANCTAT, TNSTITUTIONS TAX (EFEECTIVE 1/
183.83 235,30 647,40 364,00 .00 395,00
0420 5110.00 ROND PRINCIPAL
395,000.00 00 .00 .00 .00 .00
[}420 *H*a’r.i* -k:'.'-k,*)'r P33 4 .
453,285, 84 63,955,40 183,199.78 105,198.77 00 64,715.42
0600 1110.00 LOCAL PROBERTY §AXES - PRE-SCH
.00 C00 00 00 00 2,096.95
0660 1211.00 PRE-SCHOOL LICENSE EXCISE TAX
.00 .00 00 .00 .00 71,15
0600 1212.00 COMMERTCAL VEHICLE EXCISE TAX
.00 .00 40 00 00 25,85
0609 1231.00 PRE-SCHOOL FIN, INSTI. TAX/PCA
.00 00 .00 .00 00 14,00
0600 3284.00 PRE-SCHOOL SPECIAL ED (STATE)
A 00 00 00 .00 00 30,767.00
OGGG -Hw':*a'rlx"* *i*.-}r:" bS53 . .
.00 00 .00 00 00 32,974.9
5200.00 TRANSFERS FRON ONE UMD TO RAINY DAY
150,060. 00 130J060.00 175,006,060 .00 00 00
DB *¥ikk kk dik %k Fhih
150,000.00 130;000.00 175,000.00 .00 00 .00
GRAND TOTALS 1&,249,33?.98 12,.6_13,;123.1’1‘ 12,678,028.77 12,925, 154,96 .00 15,850,310,61




APPROVED BY THE STATE BOBRD OF ACCOUNTS AUGUST 1396 FOR:

11422113 §$I% YEAR EXPERUDITURE BREPORT BD394/BEVERLY
12:18:42 1
{‘*’"n PROGRAY OBJECT {f IL4C
v THIS YERR 1 YIAR AGO 7 YRARS AGO 3 TFARS 260 4 YEBRS RGO 5 YEARS AGO
0100 %kik*_*i ***'i* EhEd kR EE 7
1,013,130.02 6,711,888.52 5,862,428.94 5,911, 679.65

6,186, 044.60

0200 FrEkk ¥ é**'** *¥%% Frdk

1,812,823.74

0250 *ii%*'** *ik.&* ErEd kdkd

66, 083,25
0350 *iﬁ**.*k i**'** *Ekd *hik .
582,585.70
0410 *%*&*ti* *&*'%* Fkkd ki
461,519.3¢
(420 £4F5k 43 $32 bk xid dH
715,000.00
GRAND TOTALS 9,214,056.63

6,995,905.07

2,671,003.49
124,668.50
627,092.85
402,512.40

159,449.00
10, 980,631.31

2,700,025.91

121,931.00

§00,762,99

412,332,317

" 85,000.00

10,939,182,29

2,659,132.24

131,269,00

083,134.57

393,390.19

21,900,00

10,503, 714,52

1,934,336.47

123,699.75

680, 287,51

421,422.10

82,885,00

9,105, 059.77

1,923,318.31

126,056.00

144,029.78

442,159,54

107,235.56
0,254, 478,50




APPROVED BY THE STATE BOARD OF ACCOUNTS AUGUST 1996 FOR:

11/22/13
12:13:42

51X YEAR EXPENDITURE REPORT

GBJECT ZOTALS

BD394/BEVERLY
PAGE 2

OBJECT THIS YEAR
110,00 3,211,112.01
125,00 11, 650,90
120,00 §39,153.17
135.00 150,00
136.00 51,239.35
140.00 773.86
211,00 63,139.76
212.00 126,310,25
213,00 30,815.89
714.00 59,475, 70
215,00 40,311.74
216.00 169, 560.38
220,00 . .00
221,00 5,753.16
22,00 907, 023.66
224.00 22,502.87
225.00 12,012.00
230.00 .00
241.00 00
712,00 .00
319,00 78, 647.47
£13.00 30,796.80
£12.00 7,064.35
£30.00 83,067,417
450,00 00
510.00 1,361,61
520,00 63,803.00°
531,00 7,934.04
532.00 3,312.97
540,00 2,335.65
550. 60 1,009,20
561,00 00
580.00 6,743.92
591.00 §70,362.46
593.00 3,607.70
611.00 13,352, 74
612.00 194.79
613,00 53,568,86
621,00 242,262.74
622.00 62, 662.26
£30.,00 9,355.03
§40.00 9,362.23
63000 00
660,00 3,496,31
730,00 1,550.02
17,00 27,855, 06
810.00 53,08,50_
831,00 1,187,082.62
832,00 719,469.3¢




APPROVED BY THE STATE BOARD OF ACCOUNTS AUGUST 196 FOR:

1/5/13 ST% YEAR EXPENDITURE REPORT B304 /BEVERLY
12:18:42 - PAGE 3
( OBJECT TO0TALS
‘ OBIECT IS YEAR
873,00 230.70
87600 00
910,00 150,000,00




IISTANDING DEB'

BOONE TOWNSHIP METROPOLITAN SCHOOL DISTEICT

Uneudited)
Unrefonded Fxgt Mortgage e e e .
T T T EstMoengagt T T T HstMongage 7 T Qualiksd Sehool T T T TRikst Momgage ™ T T T First Morigage Fiest Mortgage Kcroment
Budget Boads, Bozds, Construction Bonds, Bonds, Commen Fefunding Boads, Bonds, from
Yeuar Series 2004 Sextes 2004 Series 2009 Series 200 ) School Loans Sesigs 26138, Series 20138 Restrustaring Togal
et s Y e S E200G:00 FF53000:80 - S HE56:615:40 FRERIHTIAG
22 $76,000.00 124,1100.00 $117.000.0C LER3I8142 2,830.287.42
2013 436.131,00 $41.000,00 193,600.00 112,000.00 1,.611,186.56 $380,750.00 $8,750.00 2787 817.56
2014 H2.000,00 243,000.80 118,060.00 1.579.763.42 340,500.00 3350000 $47T000.00 2268,763.42
2013 $2,000.00 268,60000 115,006.0¢ 1.516433.44 340.500.00 3350000 478,000.00 2,833,433.44
2016 32.000.00 256,000.00 11100000 144381031 340,500,00 33,500.00 476,000.00 2,782.81031
2017 32.000.06 334,000.00 117,000.00 139320197 340,500,090 33,500.00 47450000 277420197
2018 82,000,0G 354,600.00 113,000.00 1.353,186.64 34050000 3350000 47800000 2,754,186.64
2019 BZTHRRO0 384.000:00 119000007 12365337 AUS00GY EERGIENY] FTFRO0LT 26533
2020 82.000.00 414,000,00 1,294,113.97 346,500,040 3350000 47950000 2.643,119.97
2021 52,000.00 763,000.00 942,550.00 340.500.00 33.500.00 478,000.00 2,639,550.00
2022 $2.500.00 794,080,00 913.616.67 340,500.00 3,500.80 479,000.00 264201667
2023 82,600.00 15z,000.00 883,483.33 340,500.00 725,500.00 475,000.00 2658,483.33
2024 82,000.00 79125000 L,111,000.00 1,.884.250.00
2028 B71,125.00 764.250.00 315.875.00 1.951.250.00
2026 87L,625.00 737,250.00 316,375.00 1,925,250.00
2027 339,000.60 876,000.00 1.215.000.60
2028 322,000.60 873,000.00 1.200,000.00
2029 315.000.00 $78.000.00 1,193,000.00
2030 153,080.60 872,000.00 1.025,000.00
2031 $73,000.00 373,000.00
2092 $75,000.80 75,000.00
2033 $75.000.80 £75,000.00
2034 875,000.50 B75,000:00
2035 370,080.00 870,000.00
2036 874,080.00 874,000.00
“Totals $2,184.131.00 $2,685.750.00 $4,537.00000 $922.000.00 $20591.062.44 $14.270,000.00 $1,035,750.00 §4,768,000,00 $51.393,693.44
Prepared by Umbaogh
Cetober 8, 2013



METROPOLITAN SCHOOL DISTRICT OF BOONE TOWNSHIP

COMFPARISON OF ORIGINAL AND RESTRUCTURED DEBT SERVICE PAYMENTS
Restructaring of 2004 First Morigage Bondy

i e (riginal Payments o Restruetured Paymenis B i e
First Mortgage
Qriginal Refunding Bonds
Budgzt 2004 First Mortgags Untefunded 2004 (Restructured Portion Estiroared

Year Bonds Boids Only) Savings(T.0s5)
2013 $436,931.25 (1) $41,000.00 (1) £265,856.39 (1) $129.074.86
2014 864,940.63 (2) £2,000.00 310,612.50 (3) 472,328.13
2015 871,050.00 - 82,000.00 310.612.50 478,437.50
2816 869,100.00 £2,000.00 310,612.50 476,487.50
2017 366,965 82,000.00 310612, 5) 474,5350.00
2018 §70,500.00 §2,000.00 310,612.50 477,887.50
2019 8§71,875.00 82,000.00 310,612,550 479,262.50
2020 $71,750.00 £2,000.00 310,512.50 479,137.50
2021 $70,125.00 £2,000.00 310,612.50 477,512.50
20622 §72,000.00 82,000.00 310,612.50 479,387.50
2023 867,125.00 £2,000.00 310,612.50 474.512,59
2024 870,625.00 82,000.00 310,612.50 478,012.50
2825 872,125.00 871,125.00 310,612.50 (309,612.50)
2026 871,625.00 $71,625.00 310,612.50 (310,612.50)
2027 879,012.50 {870,012.50)
2028 867,212.50 (867,212.50)
2028 £72,393.75 (872,393.75)
2030 866,043.75 (866,043.75)
2031 867,525.60 (867,525.00)
2032 869,725.00 (869,725.00)
2033 869,225.00 (869,225.00)
2034 . £69,900.00 (869,900.00)
2035 864,912.50 (864,912.50)
2036 868,462.50 (868,462.50)

Totais $11,746,734.38 $2,685,750.00 $12,950,231.32 (33,929,247.01)

(1} For budget year 2013, repressnts only January 10, 2015, payment.

(2) Estimated debt service tax rate of $0.3699 based upon a license excise/financial institutions factor of 5% and the School
Corporation's 2014 certified net assessed value of $222,143,040,

(3) Estimated debt service tax rate of $0.1328 based upon 4 license excise/financial institutions factor of 5% and the School
Corporation’s 2014 certified net assessed value of $222,143,040.

: Prepared by Umbaugh
October 8, 2013



OUTSTANDING DEBT SERVICE / LEASE RENTAL PAYMENTS
Unaudited

54,000,000 Frmem== ke —

$3:5005000

$3,000,000

$2,500,000

$2,000,000

$1,500,000

$1,000,000

Debt Service / Lease Rental Paymenis

$500,000

TIPS T PSP PP
Payment Year
B First Mortgage Bornds, Series 2004 & Unrefimded First Mortgage Bonds, Series 2004
©First Mortgape Qualified School Construction. Bonds, Series 2009 B First Mortgage Bonds, Serfes 2011
& Common School Fund Loans # First Mortgage Refunding Bonds, Series 2013A (Restructered Portion)
T First Mortgage Refunding Bonds, Seres 20134 (BAN Repayment) = First Mortgage Bonds, Series 20138B

T Increment from Restructuring




CERTIFIED SALARY HISTORY

BA/O
School Year Salary % Increase
date paid '
8/28/2008 2009 - 2010 $31,152.00 1.5
2010 - 2011 $31,4684.00 1
2011 -2012 $31,464.00 0
2012 - 2013 $31,464.00 0
2013 -2014 $31,464.00 ]

(TRF OF 3% PAID IN ADDITION TO STARTING SALARY)

Beverly 11/25/2013
budgetfexce!




APPENDIX A
M.S.D, OF BOONE TOWNSHIP

SALARY SCHEDULE
2009-2010
BS+36 | BS+46 | BS+56 | BS + 66
Years or or or or
Exp. |Bachelors| BS + 15 | Masters | MS+10 [ MS+20; M S + 30

K 31,452] 31,738| 33,203f 33,786 33,903] 34,136
1 31,896 32,481 34,065] 34,650 34,767 35,000
2 32,661 33,2431 34,940 35,525 35,6421 35,875
3 33,445 34,030 35,818| 36,403 36,521 36,754
4 34,252| 34,836| 36,656] 37,239 37,357] 37,591
5 35,081 35,665/ 37,630 38,216 38,331 38,566
6 35,940| 36,525 38,579 39,163 39,279] 39,613
7 36,828 37,413| 39,560 40,144 40,259| 40,494
8 37,745 38,329| 40,579] 41,162 41,279] 4,512
) 38,689 39,274 41,633] 42,219] 42,334| 42,569
10 39,680 40,264 42,724] 43,307| 43,425] 43,657
11 40,713 41,296] 43,851 44,435 44,552 44,786
12 41,806 42,388 45,015 45,600 45716] 45,949
13 42.969] 43,555| 46,216] 46,802 46917 47,152
14 44,4221 45,007 47,453| 48,037 48,154 48,387
15 48,208 48,791 48,860 49,310] 49,428] 49,660
16 48,208| 48,791 50,041 50,625, 50,744] 50,975
17 48,208; 48,791 51,424 52,009 52,123 52,360
18 | 48,208] 48,791 52,879 53,464 53,581 53,815
19 48,208 48,791 54,624| 55,210 55,328 55,560
20 48,208 48,791 59,488 60,073 60,191 60,422

3% TRF wili be paid in addition fo the above
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APPENDIX C
M.S.D. OF BOONE TOWNSHIP

SALARY SCHEDULE
2010-2011
BS+36 | BS+46 | BS+56 | BS +66
Years or or or or
Exp. Bachelors| B S + 15 | Masters | M S + 10| MS+20( MS+30
0 | 31,464 | 32,055 | 33,535 | 34,124 34,242 | 34,477
1 32,215 | 32,806 | 34,406 | 34,997 | 35,115 | 35,350
2 | 32988 | 33575 | 35289 | 35880 | 35998 | 36,234
3 | 33,779 | 34,370 | 36,176 | 36,767 | 36,886 | 37,122
4 | 34595 | 35184 | 37,023 | 37,611 | 37,731 | 37,967
5 | 35432 | 36,022 | 38,006 | 38,598 | 38,714 | 38,952
6 | 36,299 | 36,890 | 38,965 | 39,555 | 39,672 | 39,908
7 | 37,196 | 37,787 | 39,956 | 40,545 | 40,662 | 40,899
8 | 38122 | 38712 | 40,985 | 41,574 | 41,692 | 41,927
9 | 39,076 | 39,667 | 42049 | 42,641 | 42757 | 42,995
10 | 40,077 | 40,667 | 43,151 | 43,740 | 43,859 | 44,094
11 | 41420 | 41,709 | 44,200 | 44,879 | 44,998 | 45234
12 | 42,224 | 42,812 | 45465 | 46,056 | 46,173 | 46,408
13 | 43,399 | 43991 | 46,678 | 47,270 | 47,386 | 47,624
14 | 44,866 | 45457 | 47,928 | 48,517 | 48,636 | 48,871
15 | 48,690 | 49,279 | 49,349 | 49,803 | 49,922 | 50,157
16 | 48,690 | 49,279 | 50,541 | 51,131 | 51,251 | 51,485
17 | 48,690 | 49,279 | 51,938 | 52,520 | 52,644 | 52,884
18 | 48,690 | 49,279 | 53,408 | 53,009 | 54,117 | 54,353
19 | 48,600 | 49,279 | 55170 | 55762 | 55881 | 56,116
20 | 48,600 | 49,279 | 60,083 | 60,674 | 60,793 | 61,026

3% TRF will be paid in addition to the above
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APPENDIX A
M.8.D. OF BOONE TOWNSHIP

SALARY SCHEDULE
2011-2014

BS+36 | BS+46 | BS+56 | |BS + 66

Years or or or or
Exp. |Bachelors BS+15 | Masters [ MS+ 10| MS+20| M S+ 30
0 | 31,464 | 32,055 | 33,535 | 34124 | 34,242 ||34,477
1 | 32,215 | 32,806 | 34,406 | 34,997 | 35115 ||35,350
2 | 32,988 | 33,575 | 35289 | 35880 | 35998 |!36,234
3 | 33,779 | 34370 | 36,176 | 36,767 ‘| 36,888 ||37,422
4 | 34595 | 35184 | 37,023 | 37,611 | 37,731 ||37,967 .
5 | 35432 | 36,022 | 38,006 | 38598 | 38714 ||38,952
6 | 26,200 | 356,800 | 38,965 | 39,555 | 39,672 ||39,908
7 | 37,96 | 37,787 | 39,956 | 40,545 | 40,662 ||40,899
8 | 38,122 | 38,712 | 40,985 | 41,574 | 41,692 ||41,927
9 | 39,076 | 39,667 | 42,049 | 42,641 | 42,757 ||42,995
10 | 40,077 | 40,667 | 43,51 | 43,740 | 43,859 || 44,094
11 | 41,120 | 41,709 | 44,290 | 44,879 | 44,998 | 45234
12 | 42,224 | 42,812 | 45465 | 46,056 | 46,173 ||46,408
13 | 43,399 | 43,901 | 46,678 | 47,270 | 47,386 | |47,624
14 | 44,866 | 45457 | 47,928 | 48,517 | 48,636 ||48,871
15 | 48,690 | 49,279 | 49,349 | 49,803 | 49,922 ||50,157
16 | 48,600 | 49,279 | 50,541 | 51,131 | 51,251 ||51,485
17 | 48,600 | 49,279 | 51,938 | 52,529 | 52,644 ||52,884
18 | 48,690 | 49,279 | 53,408 | 53,999 | 54,117 | |54,353
19 | 48,690 | 49,279 | 55170 | 55,762 | 55,881 ||56,116
20 | 48,690 | 49,279 | 60,083 | 60,674 | 60,793 ||61,026

3% TRF will be paid in addition to the above
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County: 64 Porter County
Unit: 6460 BOONE TOWNSHIP SCHOOL GORPORATION

Type:  Schoaol
January - June 30 January - June 30 January - June 30 July - December 31 July - December 31 100% of 2013
1140 Property Taxes Property Taxes Property Taxes Property Taxes Property Taxes Total Property CERTIFIED % Potential Circuit Breaker
Fund  Fund Name Advance Setflement  Advance Setflement Settlement Advance Satflement Setlement Taxes Received BUDGET LEVY RECEIVED
060 PRE-SCH©OOL e A i T SR : : = D e o o 7 e o : e : . N/A $ 469,000.00
T GENERAL e 7 : 5 i = z G % R SR e TR HA
180 DEBT SERVICE $ 1,384,474.64 $ 1,026 21693 § 241069157 § 2,762919.00 $ 87.25%
2186 PENSION BONDS $ 51,574.25 $ 3822849 % 89,802.74 $ 10292400 $ 13,121.28 87.25%
1214 SCHOOL CPF $ 321,660.47 5 23842504 % 560,085.51 $ 641,920.00 $ 81,834.48 87.256%
2083 CPF STATE LOAN % 12,893.56 5 9,557.12 % 2245068 % 2573100 % 3,280.32 87.25%
8301 TRANSPORTATION $ 227,107.68 % 168,336.48 & 395,447,116 § 453,226,000 § m..ﬂ..&m.wg. 87.25%
3302 BUS REPLACE 3 53,610.08 $ 3973751 & 93,347.58 § 108,987.00 §$ 13,638.41 87.25%
§ - § - 3 2,051,32068 § - $ 1,520504.57 § 3571,82525 & 4003707000 % 521,881,758 _
ACTUAL CIRCUIT BREAKER
January - June 30 January - June 3¢ January - June 30 July - December 31 July - December 31
1211 Excise Taxes Excise Taxes Excise Taxes Excise Taxes Excise Taxes Total Excise Total
Fund  Fund Name Advance Sefflement  Advance Ssttlement Setllement Advance Seftlernent  Advance Setflement  Taxes Received Both Sources

60 PRE-S8CHOOL
2101 GENERAL
1180  DEBT SERVICE $ $ 5
186 PENSION BONDS $ 4,020.02 3 4,603.20 3 8,632,722 % 08,434.96
1214  SCHOOL CPF $ 25,128.35 $ 28,70043 % 53,837.78 § 613,923.29
2083  CPF STATE LOAN $ 1,007.26 3 1,150.80 § 2,168.06 § 24,608.74
§ $ $ $
$ $ § 5
$ $ $ $

R

123 560.63

23172579 5 264241738

S
108,156.16

8301  TRANSPORTATION 17,741.81 20,270.23 38,012.04 433,459.20
6302  BUS REPLACE 4,188,06 4,784.90 8,972.96 102,320.55

.. 160,250.66 $ .- 183,088.19 343,338.85 3,915,164.10

TOTAL BOTH SOURCES: $ - % - ] 2,211,671.34 § - $ 1,703,5927¢ § 3,915,164.10
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Agreement Between
the
M.S.D. of Boone Township
and the
Professional Educators of Porter County
AFT Local #4852

PREAMBLE

Whereas, the School Board of M.S.ID. of Boone Township and the Professional Educators
of Porter County (PEPC) recognize and declare that provzdmg a quality education for the
children of Boone Township is their aim, and

Whereas, the parties, following extended and deliberate negotiations and discussions, have
reached certain understandings which they wish to confirm in this Agreement,

Therefore, this Agreement has been entered into between the School Board of M.S.D. of
Boone Township, and the Professional Edvcators of Porter County.

RECOGNITION

The Board of M.S.D, of Boone Township hereby recognizes PEPC as the exclusive
representative of the bat gaining unit, comprised of all certificated professional educators,
except as hereinafter noted below.

ARTICLEL:
DEFINITIONS

The Parties agree to the following definitions.

A. The term feacher, when used in this Agreement, shall refer to all certificated
personniel employed by M.S.D. of Boone Township except the Superintendent,
Assistant Superintendent, Principals, Assistant Principals, and Athletic Directors,
The bargaining unit membership is subject to change at any time by order of the
Indiana Education Employment Relations Board.

1. For the putpose of this Agreement, an d#fletic Director is defined as one
who evaluates members of the coaching staff or who has a voice in the
retention, assignment, or dismissal of coaches on the staff.

2. For the purpose of this Agreement, an Assistant Principal is defined as ohe
~ who formally evaluates teachers and programs and who has the authorify to
recommend dismissal or retention of teachers.




3. Teachers who work fewer than thirty (30) hours per week shall receive all
eligible benefits and salary on a prorated basis unless specified differently
in this Agreement (e.g., ARTICLE VL., Section A. Life Insurance which is
provided, in full, to all teachers).

. The term School Board, when used in this Agreement, shall refer to the
School Board of the M.S.D. of Boone Township and shall be synonymous with the
terms “employer,” “Board,” and “Corporation.”

. The terin Professional Educators of Porfer County, when used in this Agreement,
shall .refer to and be synonymious with “the Exclusive Representative,”
“Professional Educators of Porter Connty/AFT #4852, “PEPC,” and “Union.”

. The term Parties, when used in this Agreement, shalf refer to the School Board and
PEPC.

. Senifority, when used in this Agreement, shall mean the total years of coatinucus
employment as a teacher by the M.S.D. of Boone Township, under a regular
teacher contract for one hundred twenty (120} days or more per year. If two (2) or
more employees {(who are employed on a regular contract} have the same length of
service, the ‘employes whose contract was approved af the sarliest Board of
Education meeting or who signed his individual contract on the earliest date shall
be senior. If this meastwre does not identify who has the most seniority, then
whoever has the earliest birthday in a calendar year wiil be considered the senior

teacher,

. The terms Schoo! Board and Professional Educators of Porter County shall include
authorized officers, representatives, and agents of said organizations.

. The term School Corporation, when used in this Agreement, shall refer to M.S.D.
of Boone Township, of the County of Porter, of the State of Indiana.

. The term Fmmediate Family shall be interpreted as spouse, children, grandehildren,
sister, brother, mother, father, mother-in-law, father-in-law, grandparents, step
family relationships which parallel those of nafural immediate family members (i.e.
step-children, step-grandchildren, step-sister, etc.), or any other member of the
family unit living in the same household, no matter what degree of relationship.

The term official personnel file 1s defined as the file that includes confidential
information such as teacher evaluations, reprimands, and commendations.

. The term hourly rafe is defined as the pay rate computed using the regular teacher’s
base contract salary divided by one thousand eighty (1,080) hours.




ARTICLE II:
PEPC RIGHTS

A. PEPC agrees to keep ifs membership open to all teachers in the school corporation

B.

regardiess of race, creed, sex, color, and/or national origin.

PEPC shall be permitted to use the facilities of the intra-scheol mail system and
upon arrangement, reasonable utilization of the daily teacher announcements as
well as reasonable utilization of the school facilities for union activities. To insure
communications, the Board and PEPC agree that PEPC has the right to use the
following: .

Bulletin Boards

School maifboxes

School facilities for meetings

Copy machines .

E-mail — to be used for the purposes of ‘seiting meeting dates and
sending reminders and memorandums,

Access to any documents, which are designated as public documenis by
the Indiana open door law.

el S adw

<

PEPC shall be given a place on the agenda of the first (1™) general building meeting

at the stait of the school year. The President of PEPC shall be allowed sufficient
time to fravel between member schools on the first teacher work day for the
purpose of conducting the business of PEPC.

. The President of PEPC, or his/her designee:

1. Shall be given the equivalent of six {6} days of release time per school year, with
pay, for the purpese of and not limited to conducting the business of PEPC and
legislative related activities. These days may be used in ¥ day increments,

2. May use teacher non-instructional fime for PEPC business.

‘When and if the six half professional development days are reinstated by the DOE,
teachers shall be entitled to the equivalent of one (1) day for in service workshops
during the school year to be planned in conjunction with the building principals.

The Board shall, upon request of PEPC, provide copies of any information
necessaty for the administration and bargaining of this Agreement and/or
information needed to maintain PEPC membership roles. Such information shall
include, but not be limited fo, any public records.

. The Board shall provide PEPC with a copy of the Board Meeting Agénda prior to

Board meetings.
'The Board agtees, upon written authorization of teachers, to deduct from the

paychecks of teacher’s dues for PEPC as directed by the authorization, and to
transmit the proceeds of such deduction fo the Treasurer of PEPC.

3




L. The Board agrees to make COPE (Committee on Pofitical Education) deductions
from teacher paychecks upon the written request by a minimum of ten (10)
teachers. COPE deductions will be made from ten (10) consecutive paychecks in
an amount of not less than one dollar ($1.00) per teacher per paycheck, The
proceeds of such deductions shall be fransmitted to the Treasurer of PEPC in a
check separate from the dues deduction check.

ARTICLEIIL:
DISCUSSIONS

A. PEPC will select teachers te serve on each of the two M.S.D, Boone Township
Building Discussion Commitiees.

1. Building Conumittees will meet with their respective Building Principal during
the first full week of each month of the school year on a mutually agreed upon

day.

2. Meetings may be rescheduled or cancelled by mutual agreement of the Building
Principal and PEPC. _

3. Representatives of the Superintendent and/or the PEPC President will be
welcomed at such meetings.

4. Either party will have equal access to the placement of ifets on the agenda.

5. The partics will participate fully and attempt to reach agreement on courses of
action to resolve any problems presented.

6. A member of the committee will record minutes,

The PEPC Discussion Committee will meet with the Superintendent within two (2)
weeks following the mestings of the Building Discussion Committees, unless the
meeting is cancelled by mutual agreement.

1. The agenda for these meetings will include any items that could not be resolved
in building meetings as well as any other itens presented by either of the parties.

2. A mémber of the committee will record minutes.
The parties agree that the employer will have met its obligation to discuss if the

procedure ouflined herein has been followed prior to any change in any item-of
discussion as required by 1C-20-7.5-1-5.




ARTICLETV:
DAYS AND HOURS

The regular day for all teachers shall be seven (7) hours and forty (40) minutes.
Specific beginning and ending times shall be established by mutual agreement of
each building’s discussion team and the administration. Included is a duty-fiee
lunch period of no less than thirty (303 minutes.

1. Faculty meetings may be held in the moming before school commences as well
as after school on one oceasion per month. Principals may call an additional
meeting per month if necessary, All meetings except emergency meetings must
be announced 24 hours in advance and will be 45 minutes in length.
Professional Learning Committee sessions (PLC) will oceur once a week,

2, The principal may call other faculty meetings in the case of an emergency,

Every teacher, between the hours of IG 00 a.m. and 2:00 p.m., shall receive a thirty-
minute (30-minute), duty-free lunch period.

Administrators can request a teacher’s time outside of the regular school day to
aftend meetings to complete the school’s objectives. However, administrators agree
to value the teacher’s time outside of their regular scheduled day since a teacher’s
work load extends past those time limits. Therefore, faculty meetings and “topic”
meetings will be limited to no more than four sessions and events per month.
Because participation in any additional meeting beyond these four meetings which
¢xtends the teacher’s school day is not required, a teacher has the right to decline or
attend. A teacher who cannot patticipate in s meeting should inform the principal
in-person, e-mail, or phone call, at least 24 hours in: advance of the scheduled
session. The adminisiration and feachers understand that issues can arise which
could cause a teacher to not be able fo attend a scheduled meeting. If the
administration. chooses to ask teachers fo stay for meetings beyond these
guidelines, they cannot negatively influence a teacher’s evaluation if teachers are
not able to attend.

Teachers are encouraged by the Parties to sponsor co-curricular and extra-curricnlar
activities that help to promote the school as a community, All teachers ate
expected to share school-related non-teaching duties (e.g., class sponsorship),

Teachers may leave their place of employment for the purpose of an appointment
with a dentist or a doctor up to thirty (30) minutes before their normal departure
time. Principals may require that the teacher leaving early present proof of the time

and date of the appointment.

An elementary teacher shall have a minimum of 270 minutes of preparation time
per week. Included in these 270 minutes is a minimum of thirty (30) continuous
minutes of preparation time during each regular school day, Preferably,
preparation time is to be scheduled during the minimum ninety (90) minutes each
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of Music, Ari, and Physical Education that a teachet’s homeroom is assigned to
specials, Preparation time will be scheduled within the student day.

A secondary teacher shall have a minimum of 250 minutes of preparation time per

week.

Included in these 250 minutes is a minimum of fifty (50) continuous

minwtes of preparation time during each regular school day.

1. Teachers teaching part of a day will be granted planning time prorated to the
pércentage of the day they teach.

2. Adjusted student days (e.g., asscmblies, weather delays) may result in
reasonable modifications of teacher preparation time.

G. The total aumber of days which teachers will be required to work shall be one
hundred and eighty-three (183) days per school year.

1. The calendar is a consensus decision among the parties after the Porter County
Superintendents (Porter County Services) determine the starting dafe, Christimas
vacation, and spring vacation dates of each school year calendar.

2. In addition fo the county calendar, the school calendar shall inchde:

a.

One (1) organization day at the beginning of the year. The organization day
shall include: -

1. A general Corporation-wide meeting (topics: insurance,
anmuities, current payroll matters, tax deductions status, and

in-service},
2. a building meeting,
3. a PEPC meeting, and

4, the remainder of the day shall be used for department/team meetings and
other necessary organization for the teacher;

one-half (1/2) day for finalizing grades and record-keeping at the end of
each semester. Effective until legislation changes professional development
days — One foll day will be used for parent teacher conferences.

one (1) record —keeping day at the end of the school year

twe (2) winter-break unpaid days to be scheduled in conjunction with
President’s Day. The Triday of President’s Day break may be used as a

make-up day if necessary.

3, Days on which school is canceled due to unforescen oirculhstances shall be
rescheduled in the following order:
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a. Friday of the heliday designated as President’s Day, Good Friday, Easter
Monday, and a day in January will be used as make-up days for the schoo}
veat, Additional days needed beyond these arranged make-up days will be
added to the end of the school calendar,

ARTICLE V:
GRIEVANCE PROCEDURE

A claim that there has been a violation, misinterpretation, or misapplication of any
approved rules ot tegulations, or agreements of the M.S.D. of Boone Township
Schools shall be the basis for processing a formal grievance at the discretion of the

glievant,

. A guevant may be an individual teacher, a group of teachers, or the Union. If the
- grievant is other than the Union, the grievant has the right to have a Union
tepresentative present at every step of the grievance process,

To initiate the grievence procedure, the grievant shall first discuss the alleged
grievance with the administrator responsible for the alleged gricvance.

If, after this initial meeting, the grievant believes a grievance still exists, the formal
grievance procedure may be invoked by setting forth in writing to the administrator
responsible for the alleged grievance on the form in this Agreement in Appendix H
(i.e., Grievance Form-Basic Information).

. Within five (5) school days of receipt of the grievance, the administrator shall meet
with the grievant in an effort fo resolve the grievance. The administrator shall
indicate his/her disposition of the grievance in writing within five (5) school days of
meeting and shall furnish a copy to the Union. (See I}

. If the grievant is not satisfied with the disposition of the grievance, or if the
administrator has not responded within the time limitations set forth in Section E,
the grievant may submit a copy of the written grievance fo the Superintendent, If
the adminisitator in Sections C through E is the Superintendent, the procedure
pioceeds directly to the next step - Section G. If the administrator is other than the
Superintendent, then the procedure continues through Sections F and G.

At this step, the Superintendent shall meet with the grievant within five (5) school
days-of receipt of the wiilten grievance in an effort to resolve the grievance. The
Superintendent shall indicate his/her disposition of the grievance in writing within
five (5) school days of said meeting and shall furnish a copy of the disposition to the
Union, (The form titled Formal Grievance-Level 11 is to be used for this step. See

Appendix 11.)




G. If the grievant is not satisfied with the disposition of the grievance by the
Superintendent, or if no disposition has been made within the time limits set forth in
Section F, a copy of the written grievance may be submifted to the School Board.
Within fifteen {15) school days of submitting the grievance to the Board, the
grievant may appear before the School Board i executive session in an effort to
resolve the grievance, The School Board shall indicate its disposition of the
grievance in writing within five (5) school days of said meeting and shall firnish a
copy of the disposition fo the Union. (The form titled Formal Grievance-Level 111 is
fo be used for this step. See Appendix H.)

H. The time limits provided in this Article shall be strictly observed but may be
extended by a written agreement between the paities. In the event a grievance is
filed at the end of the school year, the parties shall agree upon a time line for
processing the grievance in the most expedient manner.

1. Notwithstanding the expiration of this Agreement, any grievance arising thereunder
may proceed through this grievance procedure te resolution.

J. All documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

ARTICLE VI:
TEACHER RESPONSIBILITTES

A. Foremost in the minds of MSD of Boone Township teachers should always be the
welfare of their students. The primary responsibility of teachers is to instruct
students in the subject areas to which they have been assigned. Teachers should
also:

1. Continue to improve their number and variety of instructional techniques so
that cach student can gain maximum attainment of essential knowledge and
twenty-first century skills. Teachers will meet with their principals to explain
where they have experienced areas of growth. These areas could include
reading educational journals, attending conferences, taking classes, watching
webinars, PLC meetings, leaming new techniques through textbook adoptions,
efe.

2. Endeavor to develop a sense of citizenship in each student through daily
interactions, disciplinary measures, or lessons embedded in the curriculum.

3, Cooperate with the building principal, work with fellow teachers, and follow
the program of instruction that the administration and teachers have
cooperatively agreed upon.

4, Attempt communication with the home of each student. This may be doneina
Vvariety of ways, including conferences, report cards, notes, telephone calls,
personal visits, and the posting of assignments and grades on the district’s
student information system. The teacher may choose the method that works
best for them.




5. Each teacher will learn required computer skills and how to operate a variety of
software programs as agreed upon by the administration and teachers during
their scheduled working hours such as PLC iime, ¥ days with paid subs, or
during one of our scheduled meetings as discussed in ARTICLE 1V, letter C.

ARTICLE VII:
INSURANCE AND ANNUITIES .

A. Life Insurance: Fach feacher, regardless of the number of hours worked per week,
shall be provided with a $50,000 term-life insurance policy, with double indemnity,
upon payment of one (1} dollar toward the total cost of the policy.

B. Long-Term Disability: The Board agrees fo provide each teacher, regardless of
number of hours worked per week, with long-term disability insurance at a cost of
one (1) dollar. The plan and the carrier are subject io agreement by the Parties.

C. Health and Dental Insurance will be provided through the Potter County School
Employees’ Insurance Trust. PEPC shall be represented on the Health Insurance
Trust’s Board of Trustees whose purpose is to improve benefits and/or the cost of
insurance. Ifthe Porter County Schools Employees Insurance Trust disbands the
plan and the carrier are subject to agreement by the Parties.

Health andfor Dental Insurance will be provided to all teachers who work a
minimum of thirty (30) hours per week. Eighty (80) percent of the cost of either a
single or a family plan will be paid by the corporation. This Agreement permits
married teachers to each take a single membership, but does not require the
corpotation to make a cash reimbursement to any employee who chooses not to
enroll in this medical bepefit. Those teachers on Medicare shall have eighty (80)
percent of their monthly insurance premium paid by the cotporation.

1. Upon tegular, fill payment of the premium by the retiree, he/she will be
permitted to continue on the group health and insurance plan until the last day
of the month in which the teacher is sixty-five (65) years of age, or the age of
Medicare eligibility, whichever comes first.

2, If the teacher is receiving Retirement Pay afier the date of retirement, the
Board, upon request of the teacher, shall reduce the Refirement Pay by an
amount equal to the health insurance premium times the number of years the
teacher wishes to enrcll in the health insurance plan. This money shall be used
to pay the teacher’s annual health insurance premium. If the monsy is
insufficient to pay the premiums for the stated period, the retiree shall pay the
remainder of the premium or will be dropped fiom the group policy. The early
retiree shall be allowed to participate in Section 125 if the IRS will provide
written approval of this provision. _ ‘




3. A teacher, whose employment terminates at the end of the school year or who
retires at the end of the school year, may continue all insurance coverage up to
the insurance anniversary date, (The current anniversary date is October 1.)

D. Vision Insuiange: The Board agrees to provide each teacher under contract as of

September 1, 2002, regardiess of the number of hours worked per week, with

" vision insurance (for either a single or family pian) at the cost of one dollar ($1.00).

Any teacher employed on a regular feachers contract after September 1, 2002 must

work at least thirty (30) hours per week to qualify for this benefit. The plan and the
carrier are subject to agreement by both Parties.

E. Section 125! Any changes to the current Section 125 Flexible Fringe Benefit Plan,
of the IRS Code will be subject to mutnal agreement by the Parties. Employees
may have an amount not to exceed $2,400.00 (two thousand four hundred) for un-
reimbursed medical costs and $5,000.00 (five thousand) for dependent care
expenses allocated for Section 125. All flexible spending account agreements
entered into between provider and employee are to be paid in their entirety to the
corporation if claims are presented and have been paid on behalf of the employee in
advance of payroll deductions.

The corporation will inform teachers annually of the availability of a Section 125
plan. ‘ :

F. National/Statewide Health Care Plan: The parties understand that any benefit,
salary, or other term in the collective bargaining agreement was negotiated in good
faith. As a result of negotiations, it was agreed that the employer would make
coniributions to health insurance costs rather than putting additional amounts on the
salary schedule. Teachers, then, would have given up salary for the benefit of health
msyrance costs.

Therefore, should either the state or federal government pass legislation mandating
all employers to participate in a national or statewide health care plan (hereaftor
referred to as ‘mandated plan’), the parties agree that the employer contributions for
the -employees health care that were negotiated into the Agreement prior to the
passage of such mandated plan, shall continue to be a part of this Agreement by the
following terms.

1. If the premium of the mandated plan is less than the premium of the current
plan (the plan in force at the time of the effective date of the mandated plan),

a. Bmployer contributions shall first be applied to the premium cost of the
mandated plan.

b. Next, any remaining difference between the current plan and the mandated
plan shall be used to purchase supplemental coverage for any ifems covered
under the current health care plan that mdy not be covered under any
mandated plan. .
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¢, Finally, if afier paying the premium of the mandated plan and purchasing
supplemental coverage there is still remaining money, these monies shall
either be used to purchase additional benefits or revert back to the
employees in the form of wages. The application of these remaining
monies shall be decided by mutual agreement of the parties.

2. If the premium of the mandated plan is more than the premium of the
cuitent plan (the plan in force at the time of the effective date of the
mandated plan), then the corporation will have met its obligation by
maintaining its contribution at the current plan’s dollar amount wntil it is
changed through negofiations.

G. Tax Sheltered Annuities: At the teacher’s request, payroll deductions shall be
made for fax sheltered annuities, The process by which annuity providers are to
become qualificd, the window periods for teacher etrollment, and other provisioas
related to the process are contained in Appendix B: ANNUITIES, of this
Agreement, Deductions shall be made according to ARTICLE XII:
COMPENSATION, Section J.

ARTICLE VII:
LEAVES

A. Sick Leave/Family Iliness Leave: Each teacher shall be entitled to be absent from
work for Sick Leave/Family Illness Leave for a total of ten (10) days each year,
without loss of compensation. Additionally, teachers shall be entitled to use their
total number of previously accumulated Sick Leave/Family Illness Leave days, as
necessary. Unused days shall be accumulative to a maximum of one hundred and
eighty-three (183) days. Teachers will be notified of their accumulated sick days
on. the first day of school.

Each teacher with more than 183 accumulated days of sick Ieave at the end of the
school year shall have his/her next year’s contract salary increased by the number
of days above the 183 maximum, times twenty-five percent (25%) of the daily
beginning bachelor salary. If, at the time of retirement, a teacher has more than 183
accumulated days of sick leave, the teacher shall receive payment for said days in
excess of 183 days. The rate of payment shall be twenty-five percent (25%) at the
beginning bachelor salary times the number of days in excess of 183 days. This
amount, however, will not be added fo the contract amount for the school year just
completed. Said amount will be paid on or before June 30 of the year the teacher

retives.

One (1) day of accumulated sick leave may be nsed for personal illness during
summer school. {Two [2] sammer school days equals one [1] accumulated sick

day.)
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B. Family Medical Leave Act: Teachers may be eligible for up to twelve (12) weeks
of unpaid leave for family illness under the Family and Medical Leave Act of 1993.

Terms of the Family and Medical Leave Act are attached fo, and made part of this
Agreement. (See Appendix F.)

C. Assauit Leave: A teacher assaulted by a student or parent while on duty either in
the classroom or the playground, or serving in an official position at a school
sponsored Tunction, shail not have sick days deducted if the assault warranis
medical attention or hospitalization. The number of hours or days needed to
tecover must be authorized by a licensed physician. The Board may, at
Corporation expense, require another licensed physician’s cxamination and
determination of necessity of leave.

D. Personal Leave: Bach teacher shall be entitled to three (3) days for the transaction
of personal business and/or the conduct of personal or civic affairs duriag each year
of employment, The Parties strongly urge teachers not to take Personal Leave on
the day before or the day after any breaks in the regular school schedule.

To provide the building principal a better opportunity fo sccure a qualified
substitute, a request for Personal Leave should be presented to the building
principal not later than the day before the leave is to be taken. -

In the event of an emergency where prior notice is not possible, teachers may make
this request verbally. The Personal Leave forn must be submitted on the day

he/she returns to work.

One unused personal day from the prior school year will automatically be added to
the current year for a total of four (4) personal days. If no personal days are
available for retention, then only three (3) days of personal business would be
available for the current school year. The statement “personal business” is
sufficient reason to warrant use of this leave.

E. Bereavement Leave: In case of death within the immediate family (see page 2,
letter TT) that occurs not more than five (5) days preceding the beginning of the
school year or that ocours during the school year, the teacher shall be granted a
leave of five (5) s¢hool days, and shall receive full compensation for such leave,

1, Permission for use of these days may be requested verbally and will be
granted in segments not to exceed five (5) days as may be needed for
funeral/memorial services, personal business matters concerning the estate,
and other matters surrounding the bereavement circumstances,

2. One (1) day leave shall be granted for funerals in case of death of other
family members, or that of close friends,

3. Additicnal Bercavement Leave may be granted by the Superintendent from
the teacher’s accumulated Sick Leave/Family Iliness Leave.
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F. Legal Leave:

1. A teacher called for jury duty shall receive full compensation but shall
returnt to the corporation any pay he/she received for the jury duty. A
teacher is allowed to keep any mileage money he/she may receive for
serving on a jury,

2. Court leave with pay shall be granted to teachers under subpoena for the
time necessary to make appearance(s) in any court proceedings, provided
the teacher is not a party in litigation whose interests are adverse to M.S.D.
of Boone Township or officials of M.S.D. Boone Township. All monies
received by a teacher for witness fees, equal to the amount being paid to the
teacher by the Corporation, shall be turned over io the School Corporation.
Travel expenses allowed by the court may be retained by the teacher.

G. Professional Leave:

The Parties recognize the importance of coordinated and collabo; atively developed
professional development activities.

1. Following an opportunity for a teacher to volunteer, the supetintendent may
pay 2 teacher at a rate of $20.00 per hour for professional development
activities outside the regular school hours. Professional development
activities will be based on a five (5) hour day for a maximum pay of
$100.00 per day.

2. The school board agrees to provide, during the schoel year, 70 days to the
teachers to attend/participate in professional development activities if funds
are available for professional development, A maximum of $10,000.00 per
year will be made available and split proportionately between the buildings
based on the mimber of teackers employed in sach building for the teacher
initiated or union initiated professional development leave without loss of -
compensation for such absence as state funding allows, Teachers who work
in multiple buildings will request professional leave from the building
where the majority of their day is spent. Days may be transferred between
buildings as needed, but net to exceed the maximum days or dollars. The
superintendent has the final say on all professional leave requests.

a. Atftending and/or participating in educational cenferences,
workshops, seminars, or meetings of local, state, and national
educational organizations {except for union-related or legislatively-
related meetings, unless approved in advance by the
Superintendent);

b.  Visitation to other schools or educational institutions for the purpose

of observing iusiructional techniques or other instructionally
oriented programs; and
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¢, Other uses as approved by the appropriate Professional Leave
Committee (Article VI-G-3).

. There will be a Professional Leave Commitiee formed at each building.

The committee shall consist of two teachers and an administrator from each
building. Finally, there will be one teacher appointed to coordinate the
professional leave requests from all three buildings. PEPC shall appoint the
teacher membets.

. Rcasonable reimbursement will-be made by the Board for such approved

professional leave to cover the cost of registration, accommodations, and
transportation at the cutrent Internal Revenue Service (IRS) rate. The total
amount of relmbursement shall be determined by the commitfce, and
approved by the Superintendent.

a. Whenever possible, the Corporation will make payments directly to
the conference host.

b. When payment must be made by the teacher, reimbursement will be
made to the teacher following the School Board meeting at whick
the teacher’s claim for such reimbursement is approved by the
Board.

. Professional leaves (e.g., participation on a North Central Accreditation

(NCA) evaluation team) may be approved by the Board with only one (1)
day being deducted from the total pool of professional leave days noted in
Subsection G-2 above,

. Administration-initiated professional leave will not be deducted from the

pool of professional leave in excess of twe (2} days per teacher.

a. One (1) day per teacher granted such request will be deducted from
the total teacher pool for the ensuing school year.

b, Reimbursement will be made for teacher incurred expenses on the
first pay at the beginning of the new school year. '

7. It is understood that all Jeaves granted under this Section are subject to the

approval of the Superintendent.

H. Sabbatical Leave: Sabbatical Leave for study toward an advanced degree may be

granted by the Board for teachers who have completed ten (10) consecutive years
of service to M.S.D. Boone Township., An advanced dégree must be in the area in
which the feacher is licensed, and may not be used to secure a second Master’s
Degree. Such leave shall be granied under the following conditions:
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1. A maximum of three (3) eligible teachers per school year may be granted
Sabbatical Leave: One (1) teacher may be from grades K-5, one (1) from
grades 6-8, and one (1) from grades 9-12.

2. Eligible teachers who wish to apply must submit a written application on or
before February 15 of the preceding school year outlining leave plans.

3. Sabbatical Leave shall be one (1) full schoo! year.

4, Should there be more than one {1) applicant from a grade level, selection
shall be made by a commiftee appointed by the Superintendent. This
commities shall include teachers, administrators, and the President of the
Professional Educators of Porter County or his/her appointed representative.

5. A teacher shall not be eligible for Sabbatical Leave more than once every
ten (11} veats,

0. Reinstatement after the Sabbatical Leave shall include the following
considerations:

a. The year of leave shall be counted as an additional year’s credit for
computation on the salary schedule.

b. The leave shall in no way endanger the teacher’s tenure status.

¢. All fiinge benefits shall be in offect during the Sabbatical Leave,
upon receipt of enroliment fees.

d. The teacher shall be reinstated in the same position held when the -
leave was granted, unless notified in writing before the leave is
granted. If, due fo unusual circumstances, the position does not
exist at the end of the year’s leave, the Board shall offer the teacher
the first comparable position that becomes availahle for which the
teacher is qualified. '

I. Sick Leave Bank: A voluniary feacher sick leave bank is in existence. A new
membet must contribute one (1) sick leave day each year for three years. In order
to qualify for membership in the sick leave bank, a teacher wishing to participate
shall notify the designee of the Board in writing of his/her infention to participate
on or before the last school day of September. Such authorization shall remain in
force until the participating teacher withdtaws from the program in writing. In
order to qualify for sick leave benefits pursuant to Schedule A, a teacher must
begin to participate in the sick leave bank at histher first opportunity for
enrollment. If the teacher fails fo participate in the sick leave bank during the first
year of eligibility, his/her benefits under the sick leave bank shall be governed by
Schedule B. Upon exhaustion of accrued personal illness days, any member may-
borrow additional personal illness days according fo whether he/she qualifies for
Schedule A benefits or Schedule B benefits,
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SCHEDULE A

0 - 5 years teaching service in MSD Boone Township ~ 10 day

6 - 8 years teaching service in MSD Boone Township - 25 days

9 - 12 years teaching service in MSD Boone Township - 35 days
13 « 16 years teaching service in MSD Bocne Township - 45 days
17 - 20 years teaching service in MSD Boone Township - 55 days
Over 20 years teaching service in MSD Boone Township - 65 days

SCHEDULE B

0 - 5 years participation in sick leave bank ~ 10 days

6 - 8 years participation in sick leave bank - 25 days

9 - 12.years participation in sick leave bank - 35 days
13 - 16 years participation in sick leave bank ~ 45 days
17 - 20 years participation in sick leave bank - 55 days
Over 20 years participation in sick leave bank - 65 days

Requests for the use of the Sick Leave Bank shall he made by presentation of
sufficient medical evidence (i.e., a medical slip) to the Sick Leave Bank Commitiee
here under provided.- Additional Days may be borrowed from the Sick Leave Bank
if and only if, a teacher has repaid any previously borrowed days.

Upon resumption of employment, said teacher will repay the Sick Leave Bank the
personal illness days owed as noted below,

On October 1 of each school year (beginning with 2003-2004), a
teacher shall repay days to the Sick Leave Bank based on their
accumulated sick leave at that time, and the following schedule:

Sick Leave Days Accumulated Days Repaid per Year
1-13 o 3
14-20 4
21 ormore- ’ 5

At any time a teacher wishes to pay a greater number of days, or all the days
owed, he/she may do so. If a teacher dies or retires before his debt is
repaid, any ddys remaining in his sick leave account shall be placed in the
sick leave bank up to the number of days owed. After those days are placed
in the sick leave bank, the debt shall be considered repaid.

Said teacher must have contributed, or will contribute, three (3) sick leave days
total to remain a member of the sick leave bank, When the days in the bank drop
below 200 days, contributions af the rate of one (1) sick day per member per year
will begin the next school year. Such contributions shall continue until the bank
has amassed at least 300 sick days at the end of the school year. The members will
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net have to contribute again until the sick bank has fewer than 200 days at the end
of the school year.

As of June 30, 2002, data relafive fo the Sick Leave Bank will be maintained in the
Central Office with utilization reports to the Union due on Ostober 31 of each year,
beginning with October 31, 2002. .

A Sick Leave Bank Commiftee consisting of three (3) Union members appointed
by PEPC and one (I) administrator appointed by the Superintendent will be
established. The Sick Leave Bank Committee will review all applicants desiring to
borrow personal illness days from the bank, The decision of the Sick Leave Bank
Coinmittee shall be final.

It is specifically agreed that illnesses or ailments due to prior existing conditions,
which existed within a period of two (2) years prior io the teacher’s enrolliment in
the bank, are specifically excluded and the Sick Leave Bank Committee shall not
allow applicants to borrow personal illness days from the bank for a condition that
oxisted within a period of two (2) years prior to the applicant’s enrollment in the
bank.

The administration shall provide cach new teacher with 2 sick leave bank
application not later than their first contract day of employment.

Matetnity Leave: Upon request, a teacher who is pregnant shall be granted a leave
of absence to begin any time between the commencement of her pregnancy and one
(1) year following the birth of her child. Said teacher shall notify the
Superintendent, in wilting, of her desire to take such leave and of the date of her
return. Such written notice shall be submitted a least thirty (30} calendar days prior
to the beginning of the leave, except in the case of an emergency. The teacher shall
include with the wiitten notice a physician’s statement certifying her pregnancy or
a copy of the birth certificate of the newborn, whichever is applicable.

1. A teacher who is pregnant may continue in active employment as late into her
pregnancy as she desires. At the request of the teacher, the return date may be
extended by a mutual agreement of the teacher and the Superintendent.

2. This leave may be faken without jeopardy to rcemployment, retirement and
salary benefits, terure and senfority rights. The feacher will be paid while on
pregnancy leave only fot a period covered by available sick leave.,

3. All or any portion of leave faken by a teacher prior to the birth because of
temporary disability, determined by the aftending physician to be caused by
pregnancy, may be charged at the teacher’s discretion to her available Sick
Leave/Family Illness Leave days. Additionally, Sick Leave/Family Illness days
may be taken for post-natal conditions, not to exceed thirty (30) working days,
or uatil such time as the attending physician releases the teacher to return to

work.
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Sick Leave/Family Illness days may also be used fo exiond the pregnancy leave
when the teacher and the administration mutually agree that the return date
certified by the attending pliysician would disrupt the continuity of a semester
or grading period.

K. Adoptive Leave: Adoptive Leave shall be granted upon request to any teacher
employed on a regular contract, provided:

L.

The Superintendent is notified, in writing, when the eligibility of the teacher as
an adoptive parent has been established.

The Superintendent is notified, in writing, when a target date of the airival has
been established,

The date of the teacher’s return must be agreed to by the Superintendent and the
teacher prior fo the leave being granted.

The maxinum duration of the leave shall be for one (1) calendar year,

Up to five (5) days leave may be charged, at the teacher’s discretion, to his/her
accwmulated Sick Leave/Family Itlness leave days.

L. Requested Leave: The Board, upon written request of a teacher, may grant a leave
of gbsence for up to one (1) year for any reason, The leave may be with or without
compensation, and with or without insurance, at the discretion of the Board.

M. All Leave Provisions;

L

Teachers on a granted leave of absence of fifteen (15) working days or greater
will be replaced by a teacher on temporary contract. Teachers on a temporary
contract filling a leave of less than one (1) school year will not be cligible for

-insurance benefits.

The teacher on approved leave will be guaranteed a comparable teaching
position upon return from leave.

The Board will continue the employer contribution fo any insurance programs
when the teacher is on a leave of less than one (1) semester.

Teachers on an unpaid leave of one (1) semester or more may continue in the
insurance program by assuming responsibility for the direct payment of the full
piemmm for the extent of the leave, and from the inception of the leave, This
provision must be interpreted with respect to policies, rules, regulations, and/or
procedures of the Porter County Employees Insurance Trust.
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3.

A teacher may choose to prepay the inswrance premiums (e.g., through
increased payroll deductions), The Corporation will not seek reimbursement of
any premiums in the event of the teacher’s death,

ARTICLE IX:
TEACHING CONDITIONS

A. Teacher Assighments: Teachers who will be continuing their employment in the
District shall be notified by the end of the school year of changes in their
assignment with respect to grades andfor subjects which they are to teach.
Assignments may be subject to change with notice.

B. Vacancies and Transfers:

1.

All vacancies in teaching positions and exira-curticular positions shall be
posted for ten (10) working days. This timeline may be waived in emergency
circumstances by mutual agreement between the PEPC President (or
President’s designee) and the Administration. The locations for posting
positions shall be mutually-determined. The vacancy may be filled ot a
tetmporary basis during the posting period.

In addition to the above-referenced postings, the President of PEPC or his/her
designee shall be notified of vacancies which become available during the
stmmer months, -

Teachers who wish to be kept informed of vacancies during the summer wﬂi be
notified in the following manner:

a. Teachers on twenty-six (26) pays will receive notice on their electronic pay.
b. Teachers on twenty-one (21) pays, or those with direct deposit, may provide
the Superintendent with self-addressed stamped envelopes that will be

mailed on each payday if a vacancy exists.
¢. Teachers who notify the central office of their summer e-mail address will

also receive an e-mail listing any vacancy.,

d. All vacancies are posted outside main elementary entrance and outside the
superintendent’s office.

All requests for transfer will be considered,

Transfors which cause a Reduction-in-Force (RTF) shall not be implemented.

The following criteria shall be considered sequentially in determining voluntaly
transfers, involuntary transfers, or assignment changes:

a. certification;
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b. qualifications specific to the posted vacancy (e.g., grade Iovel, subject area
experience, special training, displayed interest, individual desire, the
principal’s best judgment, efc.).

c. Iftwo (2) or more teachers are equal relative to the stipulations as
determined in 3B, then seniority within the Corporation shall prevail.

C. Teacher-Initiated Transfer: The procedure for teacher-initiated transfer is as
follows:

1, Teachers who desirc a change of grade andfor subject matter agsignment, or
. who desire a transfer to another building, shall file a written statement of desire
to the Office of the Supenntendent of Schools no later than March 15™.

2. The teacher may meet with the Superintendent for the purpose of discussing the
transfor.

3. In writing, a teacher may request a written response indicating the reasons for
denial of a transfer.

D. Extra-Curricular Vacancies:

1. The Board may create an extra-curticular position, but may not fimd it with
corporation dollars until salary for said position has successfully gone through
the negotiations process. The parties mutually agree to negotiate a salaty for
such position upon request by the School Board.

2. Wages for all extra-curricular positions will either be paid in one lump sum or
in equal increments spread out over each pay check for the entire school year.
Those teachers choosing to have their wages divided over 26 pays will sign a
waiver stating that if said position is not faithfully completed the teacher will
repay all outstanding balances within two weeks. The employee in those
positions will notify the superintendent’s office on “or; ganization day” at the
beginning of the school year.

3. Bxira Curricular vacancies, except those in paragraph three (3} below, will
be fitled by qualified certificated staff or by a qualified individual for an
amount not to exceed the amount stated to the extra curricular salary schedule,
All qualified, certificated MSD of Boone Township staff who apply for a
posted position within the positing period shall be interviewed for the position.

4, The extra cutricular positions of varsity athletic coaches and academic coaches
shall be filled by qualified certificated staff. Ifno qualified certificated staff
applies for these positions, then these positions can be filled by qualified
classified staff or the public for an amount not to exceed the amount stated on
the extra curricular salary schedule, Athleiic coaching positions shall be filled
in compliance with IHSAA Rules.
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5. Department chair positions shall be filled only by current M.S.D. of Boone
Township qualified certificated employees,

6. Positions filled by other than qualified staff will be for one season or school

year only unless the position is that of a varsity coach, A varsity coach’s
position will be posted to the faculty first when it becomes available.

- Instructional Supplies: Building principals will receive a building budget

beginning in January of each school year. The Parties will agree, via the building-

discussion process, the amount to be allocated to the {eachers from the 411 account
for teacher supplies and materials,

. Teacher Workroom: Teachers will be provided with a workroom. If equipment for
the workroom is to be purchased from the General Fund, said equipment will be
agreed upon through the Distriet Discussion Process,

. Telephones: Telephones will be provided with a minimum of one (1) each in the
secondary and elementaty schools, for private and confidential vse by teachers for
school related business. The phones may also be used for personal calls. Tt is the
responsibility of the teacher, preferably, fo use a personal phone/calling card, ot to
reimburse the District for the cost of personal long-distance calls,

. Teacher Evaluation: The teacher evaluation instrument and procedures will
be mutually agreed to by PEPC and the Board, and is included in this Agreement,

. Anti-Discrimination Provision: The Board agrees that it will not discriminate
against any employee on the basis of race, color, religion, age, sex, national origin
or disability.

ARTICLE X:
REDUCTION IN FORCE
(RTE)

Reduction in Forcg:” The Board agrees that, in the case of a need to reduce staff,

teachers wiil be released according to the following provisions:

1. A reduction in teaching staff will be made in the order of reverse senjority and
as noted below.

2. A teacher employed in a position to be reduced may replace a teacher with less
seniority if the former has a valid license on file in the subject area taught by
latter with less seniority,

3. Teachetrs who will no longer be employed due to a reduction in force shall be
placed on a recall list, and shall receive preference for any future vacancy for
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which they are licensed for a period of fifieent (15) months following the date of
their reduction in foree.

4. A teacher recalled within a fifteen (15) month period shall retain their position
on the seniority list.

ARTICLE XI:
RETIREMENT PLAN

A. Establishment of New Ongoing Retirement Plan

1. Each teacher shall have the option of investing in the plan up to the maximum
allowed by federal law. The School Corporation shall make contributions in
the following manner.

a. For teachers who are serving consecutive coniract years one (1) through
five (5), the corporation shall deposit an amount equivalent to one peicent
(1%) of that teacher’s basic contract salary (not including extra-cutricular

 pay) into a 401¢a). Upon signing a sixth (6™) consecutive individual teacher

confract, the corporation shall make contributions according to Section 3.b
of this agreement. A teacher becomes vested upon completing his/her sixth
(6™ consecutive year of teaching at M.S.D. of Boone Township.

b. For teachers who have signed their sixth (6™) consecutive individual teacher
contract or more, contributions will be matched by Corporation up to one
percent (1%) of that teacher’s basic contract salary (not including extra-
curricular pay). When the teacher has contributed the amount determined to
be one percent {1%) to their 403(b) account, the School Corporation will
contribufe that amount to that teacher’s 401(a) Plan account, The School
Corporation’s contribution will be made as soon as possible but not later
than sixty (60) days after the date that the teacher’s specified amount (one
percent) has been confributed, The School Corporation will centribute a
maximum of one (1%) pet schoo! year for any teacher conttibuting one
percent (1%) or more.

c. Once a teacher is vested, M.S.D. of Boone Township contributions to the
401(a) become the property of the vested teacher, If the vested teacher dies
while still employed at M.S.ID. of Boone Township, the 401(a)
contributions go to the beneficiaries or the estate.

d. RIFFED Teachers who are not VESTED in the 401 (a) plan established by
the Corporation, shall have their Employer Portion Monies of the 401 (a)
plan remain dormant during their layoff period. If a RIFFED teacher is re-
hired in the 27 month interval that they remain on the recall list, their status
as a member of the 401 (a} plan will remain intact. Tf a RIFFED teacher is
not re-hired during the 27 month interval of the recall list, their employer
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portion of the 401 (a) will be forfeited to the Corporation as per
APPENDIX H “B-3”

2. The “Vendor” or its agent shall be the sole administrator of emis]oyer
contributions to the 401(a) Plan.

3. School teachers will have the option of continuing fo invest their dollars in tax-
deferred annuities for which money is already being deducted from the
teachet’s salary, if any, or the tax-deferred annuity offered by the Vendor,

4, Once contributions are made, the teacher will be deemed 100% vested in the
employer matching contribution amounts upon completion of their sixth
consecutive year of teaching for the School Corporation. Conseentive yeats of
service with M.S.D. of Boone Township prior to the effective date of this CBA.
count toward satisfaction of the six-year vesting period.

. Participation in Health Inswiance Plan Upon Retirement

A retiring teacher may continue, until eligible for Medicare, to participate in the
group health/dental and/or vision insurance programs available to other teachers
by paying the monthly premium(s) in advance to the corporation. The teacher
must have been participating in these ingurance plans at the time of their
retirement. (In accordance with IC 20-6,1-5-14.)

. Joint Responsibility

The Exolusive Representative warrants that this agreement has been ratified by a
majority of its members and duly adopted by PEPC in accordance with its rules
and regulations as a valid, enforceable and binding modification to the CBA. The
Exclusive Representative shall not enter into any action against the Board arising
from the Board's compliance or attempted compliance with this agresment. The
Exclusive Representative and the Board agree to hold joint responsibility in
defending the implementation of this retirement plan from any claim, demand,
Jjudgment, or other form of Liability under state and federal law brought by
teachers or others. The Parties shall share equally in the cost of any such defense.

. Article X — New Ongoing Retirement Plan

ARTICLE XII: _
TEACHER REQUIREMENTS AND RIGHTS

. For all classes, including Specials (Att, Music, Physical Education), the Board
agrees to cmploy only those teachers who hold a valid Indiana teaching certificate,
or who are eligible for a one-year (1<year) limited license.
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. Training and Experience: The Superintendent shall evaluate the training and

experience (including military service) of all applicants for teaching positions.
Experience shall be established by signed statements from previous employers. Ifa
new salary classification is to be ostablished, this must be done by the Friday
preceding the new teacher’s first paycheck,

. PEPC agrees that a professional teacher must have his/her license and/or other
pertinent material on file in the office of the Superintendent, as is required by law.

. Teacher Retirement Fund: All beginning teachers and teachers feaching for the

first time in Indiana are required by law to become members of the Indiana State
Teachers® Retirement Fund,

. Personnel Files

I,

There shall be only one official personnel file. The personnel file for each
employee will be maintained in the Office of the Superintendent. An unofficial
copy of the file may be maintained in the respective principal’s office.

Other personnel-related files and materials such as employment records (e.g.,
licenses, certification, experience verification, etc.), teacher provided
health/medical records and Wotkers Compensation records shall be maintained
separaie from the official personnel file, These files may be maintained where
and in a manner to be deemed appropriate by the Superintendent.

Teachers shall be permitted during office hours to inspect their personnel or
other files upon request. A log of any person reviewing any particular file will

be maintained.

A teacher may request and receive a copy of any materials in any of their files
at no cost for the initial copy of said materials. The normal copy fee
established by the Board will be assessed for any additional copies.

No material of a negative or derogatory nature to a teacher shall be placed in
the files of a teacher unless the teacher has had an opportunity to read the
material,

a. The teacher shall be given the opporfunity to acknowledge that he/she
has read such material by affixing his/her signature and the date on the
actual copy to be filed. o

b. Such signature merely signifies that he/she has read the material to be
filed. Such signatuie does not necessarily indicate agreement with it’s’
contents. .

¢, Should the teacher refuse to sign this material, daled signatures of the
union representative and the administrator shall be affixed fo the
document. It is understood that the signatures merely signify that the
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teacher, in the presence of the union representative, was given the
opportunity to read and sign the material before it was included in the
teacher’s personnel file. The signatures in 1o way indicafe agrecment
with the content of the material.

d. If the employee chooses to respond in writing, he/she shall do so within
thirty (30} days, and histher written response shall be attached to the
material to which the teacher is tesponding. The teacher’s response
shall remain in the personnel file as long as the material to which it

responds is in the file,

¢. At the teacher’s request any material of a negative or derogatory nature
shall be removed from the teacher’s file after five (5) years provided
that there is no evidence of a recurrence of the same type of problem
within the five (5) years period.

6. Evaluation documents or documentation laudatory of the teacher’s performance
shall not be removed from the file without permission of the teacher.

ARTICLE XTI
COMPENSATION

A. A teacher shall be given one (1) yeat’s experience credit for any school year (one

hundred and twenty [120] day minimwm) that the teacher was a certificated
employee in any public school in Indiana,

. Additional Training: Teachers with fifteen (15) ‘graduate hours beyond the
Bachelor’s Degree shall receive no less than $500.00 above their regnlar schedule.
Teachers with ten (10) or more graduate hours beyond the Master’s Degree shall
receive no less than $500.00 above the regular schedule; teachers with twenty (20)
or more graduate hours beyond the Master’s Degree shall receive no less than
$600.00 above the regular schedule; and teachers with thirty (30) or more graduate
hours beyond the Master’s Degree shall receive no less than $800.00 above the
regular schedule. Eligibility for this additional money above the Master’s Dogree
shall be determined as follows:

All graduate education hours must be taken from an accredited college or university
in the teacher’s licensed area, and as approved by the Superintendent. Those hours
of graduate education work required for the renewal of the teacher’s certification
shall not need the approval of the Superintendent. Continuing education work
(CRUs) must also be approved by the Superintendent using the same criteria as for
graduate education hours. Equating CRUs with credit hours will be done in
accordance with provisions of the Indiana Professional Standards Board.

Verification of additional hours must be submitted no later than September 15.

25




Any teacher who has earned hours beyond a Bachelors Degree, and may qualify for
a lane change, must have the hours that have been complefed prior to September
15, 2002 evaluated and approved by the Superinfendent before being placed in the
new lane on the salary schedule. Criteria to be used with respect to evaluating the
appropriateness of the lane change will include (a.) the necessity of the hours for
maintenance of certification and (b)) the relevance of the coursework to the
individual’s teaching assignment.,

. Summer School and Other Compensation - Part [

1. Teachers of summer school, adult education, and remediation classes shall be
issued & supplemental service contract.

2. Courses or progtans for which a teacher is reimbursed at this rate shall include
any course or program which the Indiana Department of Education has on its
list of approved courses for reimbursement. PEPC and the school corporation
will make a good faith effort to fulfill entollment oriteria that meet the
reimbursement requirements of the Department of Education. If the criteria for
reimbursement cannot be met, and the course is offered, teachers of such
courses or programs shall be paid in accordance with Subsection (1.) of this
Section,  The school employer retains the right to determine whether any
cowrse ot program will be offered.

. Summer School and Other Compensation - Part IT

Teachers of simmer school classes other than those which the Indiana Department
of Education has on its list of approved courses for reimbursement, or for which a
license is not required will receive $40.00 an hour.

. Salary. Schedule: Bach teacher’s salary shall be determined in accordance with the
Salary Schedules which are contained herein as Appendix A, and thereby
incorporated into this Agreement.

. Extra-Curricular Salaty Schedule: Each teacher’s extra-curricular salary shall be
determined in accordance with the schedules which are contained herein as
Appendix B, and thereby incorporated into this Agreement.

Any exira-curricular position not filled by a member of the regular teaching staff
may be filled by the Board with non-teaching personnel for an amount not fo
exceed the exfra-curricular salary schedule. If an extra-curricular activity is not
filled by a member of the regular teaching staff, the Board may elect not to fill the
position at all.

. The Corporation will pay three percent (3%) of each feachet’s confract amount to
the Teacher Retirement Find (TRF) as noted at the bottom of the adopted salary
schedule.
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H. At the teacher’s option, he/she will receive his/her contracted salary in twenty-one
(21) or twenty-six (26) paychecks. Enrollment in and withdrawal from pay options
is continuous. Said changes must be made by the individual teacher no later than
the Friday preceding the first pay of the contract year, or when a teacher signs
his/her individual teacher cortract, whichever comes first.

I, Pay Dates: During years when the twenty-six (26) pays do not occur in twenty-six
(26) equal intervals, the extra week without pay shall fall during the month of
August,

J. Pavroll Deductions:

1. Unless otherwise specified in this agreement, all payroll deductions shall be
forwarded to the agency specified by each teacher who has requested such
payroll deductions, This includes, but is not limited to direct payroll deposits,
portions of payroll, Federation dues, and tax sheltered annuities (TSAs).

& Deductions that can be made by electronic transfer shall be forwarded upon
withholding specified amounts from each payroll.

b. In those instances where electronic transfer is not an option, deductions
shall be forwarded immediately upon withholding from & teacher’s

paycheck.

2. The process by which anmiity providers are to become qualified, the window
periods for teacher enrcllment, and other provisions refated to the process are
contained in Appendix E: ANNUITIES, of this Agreement.

K. Summer Paychecks: Summer checks and pay stubs, other'than for summer school
teachers, shall be mailed, at no cost to the teacher, to the address designated by the

teacher,

ARTICLE XIV:
SUMMER SCHOOL POSITIONS

All teachers employed for summer school classes shall be licensed for the subject they
are to teach.

All teachers employed for summer school classes shall be licensed for the subject they
are to teach. Teachers of HS, MS, and Elementary summer classes shall be chosen
from a rotation list from their respective building. Current IS Teachers will be placed

or the HS list. Current MS {eachers will be placed on the MS list. Current Elementary

Teachers will be placed on the elementary list. Newly employed teachers will atways
be placed on the hottom of the current list. The lists will be based on seniority.
Teachers who have taught the previous year or teachers, who voluntarily passed up the
assignment, will have their names placed on the bottom of the rotating list. 1f all
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available positions in any of the three buildings are not filled using the rotation list
from that particular building, available teachers it the Corporation who are not already
employed for the summer (and are qualified for the position), will be offered the
position based on their place on the rotation list. Summer school pay will be $40 00

per hour,

No later than May 1 of each year, the feachers who are at the ;rop of the rotating Hsts
shall be notified that potential summer employment exists. '

As state funding allows, teachers of ENRICHMENT Summer Classes that do not meet
during the regular summer school time period will NOT lose their place on the summer
school rotations list. These classes are teacher or administrator designed and
promoted.

- Every effort will be made to finalize summer school hiring and assignments no latet
than May 1 of the school year.

. ARTICLEXV:
TERM AND GENERAL PROVISIONS

This Agreement shali be effective as of April 13, 2011 and shall continue in effect
' thmugh June 30, 2014, During cach year of the current contract (April 13, 2011 — June
30", 2014) salary will be reopened for negotiation. Necessary language changes based
upon federal regulations for 403 (B) accounts will continue through a joint teacher-
administration committee and be mutvally agreed to by PEPC and the Board, and made
part of this agreement in Appendix E. '

A. Successor Agreement: Between January 1 and February 15 of the final year of this
Agreement, the Parties agree to initiate negotiations and discussions for the purpose
of entering inte an agreement for the ensuing yeat(s).

1. The Board and the Professional Educators of Porter County agree that neither
party shall have control over the selection of the negotiating representatives of
the other party, and cach party may select its representative from within or
without the school district. -It is recognized that no final agreement between the
Parties may be executed without ratification by the Board and by the teachers,
but the parties mutually pledge that representatives selected by each shall be
empowered with all necessary authority to make proposals, consider proposals,
and or compromise in the course of negotiations, subject only to such ultimate
ratification.

2. During the course of any negotiations, the Parties mutually pledge that such

negotiations shall be conducted in good faith, If either party determines that the

- differences of position are so serious that firther negotiations seem unlikely to

produce a mutval agreement, either party may invoke the impasse machinery
that is provided by Indiana Law.
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B. The Parties mutually agree that the terms and conditions set forth in this Agreement
represent the full and complete understanding and commitiment between the Parties.
The terms and conditions may be altered, changed, added to, deleted from, or
modified only through the voluntary, mutual agreement of the Parties, propeily
ratified, in a written Amendment hereto.

C. Should any provision of this Agreement be declared illegal by a comt of competent
jurisdiction, or become illegal by enactment(s) of the legislature, said provision
shall be automatically defeted from this Agreement only to the extent it violates the
law. The remaining provisions shall remain in full force and effect for the duration
of the Agreement, if not affected by the deleted provision. Substitute provisions
shall be negotiated promptly and be subject to proper ratification,

D. Copies of this Agreement shall be printed by the Superintendent, within an agreed
time period, after the Agreement is signed. These copies shall be given to the
Union for distribution. .

E. MSD of Boone Township will be a member of The Lakeshow Alliance for Student
Success, Inc, (LASS) ,

F. A feachers’ cvaluation instrument will be joinily developed between the
administrators of MSD of Beone Township and PEPC which will be used to
evaluate all certified staff of MSD of Boone Township. This process will conclude
on or before June 1%, 2011,
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This Agreement is so gttested fo by thie parties whose officers and members’ signatures
appear Below,

FOR MiS.D. OF BOONE TOWNSHIP FOR THE PROFESSICNAL EDUCATORS
OF POR’E ER COUNTY, AFT #4852

By fd,mm, /Zd.ﬁ By

Superinfendent, M&D Boone Tcawnship Negotiating Committee Member, PEPC

A2 __ By M@J/

7 Negotiating Committee M€mber, PEPC

By
MSD Br'?one TownsHip|

\ By = %fj/ﬁc’%}%

MSD ¢ Township

£

By ‘Cﬁw'ﬂb@ /2' F <+
MSD Boone Townshipl - ( _

This Agreement is made and entersd into by and between the M.S.D. of Boone
Township and the Professional Educators of Porter County, AFT Local 4852,

' Dated|his 13th day olf Aptil, 2011
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APPENDIX A

M.S.D. OF BOONE TOWNSH]|P

SALARY SCHEDULE
20112014
BS +36 | BS+46 | BS +.56 | |BS + 66
Years : - or oo I or or
Exp. |Bachelors| BS+ 15 | Masters | M8 +10 I MS+20 | M S+ 30
0 | 31,464 | 32,055 | 33,535 | 34,124 | 34,242 ||34,477
1 | 32,215 | 32,806 | 34,406 | 34,897 | 35115 ||35,350
2 | 32,988 | 33575 | 35289 | 35880 | 35998 ||36,234
3 | 33,779 | 34,370 | 36176 | 36,767 '| 36,886 ||27,122
4 | 34595 | 35184 | 37,023 | 37,611 | 37,731 | |37.967
5 | 35432 | 36,022 | 38,006 | 38598 | 38,714 |!38952
6 | 36,299 | 36,890 | 38,965 | 39,555 | 39,672 |!|39,008
7 | 37,196 | 37,787 | 39,956 | 40,545 | 40,662 ||40,899
8 | 38122 | 38712 | 40,985 | 41,574 | 41,692 ||41,927
9 | 39,076 | 39,667 | 42,049 | 42,641 | 42,757 | 42,995
10 | 40,077 | 40,667 | 43,151 | 43,740 | 43,859 ||44,004
1M1 | 41,120 | 41,709 | 44,290 | 44,879 | 44,998 ||45234
12 | 42,224 | 42,812 | 45465 | 46,056 | 46173 ||46,408
13 | 43,399 | 43,991 | 46,678 | 47,270 | 47,386 | |47.624
14 | 44,866 | 45457 | 47,928 | 48,517 | 48,636 ||48,871
15 | 48,690 | 49,279 | 49,349 | 49,803 | 49,922 ||50,157
16 | 48,690 | 49,279 | 50,541 | 51,131 | 51,251 ||51,485
17 | 48,690 | 49,279 | 51,938 | 52,529 | 52,644 ||52,884
18 | 48,690 | 49,279 | 53,408 | 53,999 | 54117 ||54,353
19 | 48,600 | 49,279 | 55170 | 55762 | 55881 ||56,116
20 | 48,690 | 49,279 | 60,083 | 60,674 | 60,793 ||61,026
3% TRF will be paid in addition to the ahove
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APPENDIX B

EXTRA CURRICULAR SALARY SCHEDULE
2011-2014
Pusition ;};:f Position ;;?:: Positfon g;;‘:

Varsity 5.138 Varsity 1,025 Business 384
LV, 3,213 Middle School _ 3820 Scieiice 384
€-Team 2,151 Aiath 384
Eighth 1,835 English, 384
Seventh 1,583 Varsity 3,203 Soeial Studies 384
Sixth 323 J.Y, 1,521 Health /P.E. 384
Tifh 823 ‘Middie School 1,045
Fourth 380 : i ]
Third 380 Coordinator - HS 805
. Varsity 3,283 Coordinator - Elem. 311
| 0V, 1,521 Math : 558
Varsity . 5,138 ' - [Social Studies 558
LV, 3,213  English. 558
C-Team 2,151 Boys Varsity 2,327 Scierice 558
Eighth 1,835 Boys Assjstant 1,164 Fiue Arfs 558
Seventh 1,583 \Girls Varsity 2,327 Tntexdisciplinary 558
Sixth 823]  |Gids Assistant 1,164
Fifik 823 A48, Boys 1,100
Fourth 380 ;MSJ Girls 1,100 Dirama Clu
Third 380 Mainieiance 459 MS Drama Clab
Natignal Honor Seciety 547
olle Jv, National Honor Society 191
Girls Varsity 3,158 Pep Block 683 Seience Club ' 191
Girls 1.V. 1,626 Pom Pons 1,483 HS Sadd 191
CTemm ' 1,145 S Cheerleailers 1,078 MS Sadd 151
Boys Varsity - - 2,233 MS Chéerleaders 764 German Cleb 191
Boys LV, 1347 Eloni Cheerleaders 255 Sppmish Club 191
Ginls 8 1,077  [Band . . 2,405|  [HHEC. 191
Girls 7 1,077 Jazz Band - 949 Jr. Class Prom Sponsor 696
HS Cheir 1,233 Art Club 191
LaEe : i MS Choir 538 HS Spell bawi 532
High School 2,278 4.V, Director 633 MS Spell Bowl 385
Assistant 1,140]  {HS Studeni Couricil 846 Eem Speli Bowl 310
Middle Schoel 925 HS Student Council 846 Elem Ait Cheb 189
Assistant (Miniom 35) | 303] - M8 Stident Council 506 Science Fair -Hourly 20.09
Wearbook ' 1,140 ES Scicnce Fair -Homly 20,09
Db 5 ISR BPA, - 380 Olympiad -Hourly 20.09
Varsity Boys | 2,209 JR BPA 302 Drivers Ed, Hourly 28,77
Varsily Gitls . 2,209 )
JV Boys 444 . _ .
JV Girls 644 20.00]  |Elem Athletic Coord, 1,121]
3% TRE will he paid in addition to the above
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APPENDIX C :
Employee Contributed 403b Tax Sheltered Annuities

Under new IRS regulations governing tax shelter programs for public entities

become effective January 1,2009, MSD of Boone Township will take the fol}
measutes to insure compliance with regulations and to insure dpe diligence in
meintaining investment outlets for those employees electing to jparticipate in 4

offerings:

1.

A consultant will review all vendor companies currently receiving 403
from MSD of Boone Township in behalf of eligible employees. A Rec
Proposal (REP) will be sent to all current vendors and other qualified v
determine what programs will be used in the future.

Becausé of the new compliance regutations, which inclide limits testid
threshold monitoring, MSD of Boone Township will segk to outsource

hat wiIl-:
wing

03b

b deposits
juest for
endors to

g and

compliance responsibilities to a vendor or third party administrator to gssure that

record keeping and IRS regulations are correctly and fully administere

MSD of Boone Township will offer 403b access to all gligible employ
universal basis and assure that salary reductions elected by those emplk
sent to the vendor of choice for investment. The corporation will also

apptoved vendor(s) to provide “hold harmless” agreements to the corp
to meet, at feast on an annual basis, with the corporation and its design
monitor and review the investment portfolio being offejed to employed

In accordance with the new regulations,' MSD of Boone Township will

.

£es on a
VeSS are
require the
oration and
bes to

S.

create a

Plan Document that outlines all provisions of the 403b process and req)uired

regulations, and names the “approved” vendor(s) to which all employe
will be sent following the selected date for the new confract arrangeme
future, if muitiple vendors are approved, the only transfers of funds the
occur will be between those named in the Plan Documept,

Employees who cutrently have invested funds with ventlors who do ng
“approved” in the Plan Document will not be required to transfer their
the new vendor(s).

The corporation will continue to offer two enrollment opportunities ea
One during a two week period during the month of September and ano
January. Tt is during this period that an eligible participant may begin

assignment to the approved vendor, or adjust the amount of deposit cus
being made, or stop any curtent deposit, Wage assignmient fo a vendo
be terminated at any time by notifying the corporation ih writing.

It is during the enroliment opportunities outlined in point #6 that the se

vendor(s) will be on hand to assist with questions, chanbes and new
implementations. '
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APPENDIX D:

FAMILY MEDICAL LEAVE ACT

Leaye Entitlement
weeks will be granted to an employee for the following purposes:

1.

For the birt

adoption or

An unpald leave of absence for a period of up fo twelve (12)

h or the placement of a son or daughter with the employee for
foster care. Such leave must be taken within the twelve (12)

months following the date of the birth, adoption, or placement.

For a serlot

unable to p

To care for
serious hea

As
imp
car
inv

An employ

The corpor
PMLA. wit

s health condition of the employee which makes him or her
srform the duties or his or her job.

the employee’s spouse, son, daughter, or parent who has a
th condition.

rious health condition is defined as an iliness, injury,

irment, or physical or mental condition that involves inpatient

in a hospital, hospice, or residential medical facility ot
Ives continuing treatment by a health care provider.

¢ must have worked for the school corporation for at Jeast
months before the leave begins.

tion may require medical certification in accordance with the
respect to the various reasons for the leave, the current

medical status, or for ability to return from leave,

A teacher must give thirty (30) days nctice of intent to take a leave under
this provisipn when the leave is foreseeable.

When the 1
employee’s

ave is needed to care for an immediate family member or the
own illness, and is for planned medical treatment, it is

expected that the employee will make a reasonable effort to schedule

treatment s

Spouses ey

b as not to unduly disrupt the educational process.

ployed by the school corporation are jointly entitled to a

combined tptal of twelve (12) work weeks of unpaid leave during any

twelve (12) month period for one or more of the following reasons:

fl Fot|the birth or placement of a child for adoption or foster care,

b. To ¢are for an immediate family member with a serious health
condition.

C. To i}ke medical leave when the employee is unable to work
because of a serious health condition,
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Provided, however, that this section shall not pr
teacher who has already taken the twelve (12} w

.unpaid leave for these putposes. If one of the dyal employed s

svent the spous

eofa

OUSES

eek allotment ]ii'om using

remains in active employment during this period, the insurance| preminm

benefits shall continue.

B. Intermittent Leave and Reduced Schedule Leave., Up tﬁ
leave in a year may be taken on an intermittent or reduc
following reasons: 1) For a serious health condition of
makes him ot her unable to perform the duties of his or
the employee’s spouse, son, daughfer, or parent who ha

twelve (12} w
ed schedule foy
the employee v
her job, 2) T

ks of time dug
Jerio_d of time.

it reduces an e

o shortest per

condition,
1. Intermittent Leave is leave taken in separate blo
illness or infury, rather than for one continuous |
2. A reduced schedule leave is a leave schedule thd
usnal number of working hours per work week ¢r hours per wo
3. The Corporation may limit leave increments to
that the employer’s payroll system uses to accoynt for absences
leave.
4, In the case of intermittent leave that is foresecable, where the e

C. Benefits of FMLA Leave,

1.

* benefits on the same basis as if the employee wg

would be on leave for greater than twenty {20} percent of the fg

of working days in the period during which the leave would ex

i

Corporation may require that such employee eleet cither of the

a, To take the leave for periods of a particular duration, ad
the duration of the planned medical treatment and recov

b. To transfer temporarily to an available a
by the employer for which the employee
equivalent pay and benefits and better ac
periods of leave than the regular employ

-employee. .

ternative posit
is qualified an
commodates rd
ment position g

An eligible employee on FMLA Leave shall majutain health in

the period of the leave up to twelve (12) weeks.

An eligible employee granted leave shall not los
ptior to the date of the leave.
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Surance
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accrned




Employees
the terms o

Rethrn from FMIL4

A feachier w
required to
during the ¢
to work dug

the
or

oths

a,
b.

If the teach
of the acad
to continue
(3) weeks i
(3) weeks p

If the teach
of the terin,
leave until |
in duration

shall have the option of integrating acerued paid leave during
F the FMLA Leave,

A Leave,

fo fails to return to work at the end of a leave period shall be
pay all premiums paid by the Corporation for the teacher
furation of the EMLA leave unless the teacher does not return
to:

continuation, recurrence or onset of a serious health condition,
r circumstances beyond the control of the employee.

or’s leave commences more than five (5) weeks before the end
emic tertn (semester), the Corporation may require the teacher
on leave until the end of the term if the leave is at least three

h duration and the teacher’s return would oceur during the three
rior to the end of the term,

er’s feave comimences more than five (5) weeks before the end
the Corporation may require the teacher to continue taking
he end of the term if the leave is for more than two (2) weeks
arid the teacher’s return would occur during the two (2) week

period before the end of the school term,

If the teachbr’s leave begins in less than three (3) weeks before the end of

the term, £ L

the end of {
working da

After the te
{o the same]

Corporation may require the toacher to continue on leave to
he term if the duration of the leave is more than five (5

8.

acher’s return from FMLA Ieave, the teacher shall be reinstated
or equivalent position the employee held before the leave,
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THE EVALUATION INSTRUMENT TOOL USED BY ADM
EVALUATE TEACHER PERFORMANCE WILL BE APPRQ
THE MSD OF BOONE TOWNSHIP BOARD OF SCHOOL T

A, Non-Permanent and Semi-Permanent Teachers (1-2 Years)

1. Two prearranged narrative observations by the principal and or asst. pi

Ealb el

3.

6.

D. Permanent Teachers (6 Yeats)
1. Formal summary checklist by the principal every 4% yeal

2.

Semi-Permanent Teacher (3-5 Yeém}
1

No written observatiens for any teacher shall be done the w
vacation or spring vacation.

APPENDIX E
TEACHER EVALUATION PROCE

Evaluation Procedure

(one per semester). Dates and times of observations wi
form and signed by the teacher and principal.

Two formal summary checklists (one per semester)

1% Jear teacher no Personal Improvement Plan

2" year teachet — Personal Improvement Plan (given on
and turned in by October 1)

DURES

INISTRATOR
YWVED BY PEP
RUSTEES,

1 be listed on 4

S TO
C AND

incipal
separate

the first day of school

Personal Improvement Plan completed by May 1 and discussed with administrator

Duting orientation, evaluative procedures will be discug

Non-permanent teachers shall be given assistance throu
their teaching skills. The assistance shall come from th
teacher mentor who will assist the non-permanent teac

improvement objectives, if necessary, within a specified time,

Two prearranged narrative observations by the principa
(one per semester). Dates and times of observations wil
form and signed by the teacher and principal.

One formal summary checklist

Personal Improvement Plan (given on the f vst day of s¢
October 1}
Either a puncipal asst, principal or a teachel may reque
October 15 to discuss Personal Improvetent Plan
Personal Improvement Plan competed by May 1, and di
asst, principal.
During orientation, evaluative procedures will be discud

Personal Improvement Plan (given on the first day of sd
Octoberl)
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1 in by
{or to

rincipal or
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RN

5.

6.

Eitlier a principal, asst. principal or a teacher may request a meeting prior to
Octpber 15" to dispuss Personal Improvement Plan,
Per.lonal Improvernent Plan completed by May 1 and discussed with principal or

asstt princtpal
Summative appraigal or narrative may also be done at the discretion of the
principal or by a fcacher’s request

During orientation, evaluative procedures will be discussed

Each unsatisfactory matk listed on the evaluation instrument will be supported by an
explanation and a plan for|improvement developed jointly by the principal and teacher to
be completed within a reagonable timeline.
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MSD of Boone Township
Teacher Evaluation Farm

Teacher: Date:

Teaching Assighment:

Skill Levels:
1, Unsatisfactory
2. Basic
3. Proficient
4.  Exemplary

Classroom Planning - Lesson Plan / Organization / Assessment Tgols

Evidence of daily and long-range lesson plan including the use of Gommon Gore Standards .
fo guide planning. .

Appropriate instructional material utilized

Evidenes of collaboration with other educators in lesson develapment and adaptation

Prereguisite skills hecessary fo develop goals and objectives are identifiad

Congruence with instructional goals and Standards

Differentiation and use of assessment in planning

Assessment of students’ performance

Instructional Techniques - Instruction is planned, organized, and dommunicated

#

Questioning techniques

Discussion fechniques and participation

Directlons and procedures

o |0 |

Oral and wrlilen language

m

Inslructional materials, resources and technology

Structure and pacing

Modification of instructional delivery

£ i@ |m

Timely, accurate, constryctive and specific feedback
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Classroom Environment - ¢

MSD of Boone Township
Teacher Evaluation Form

Classroom Climate

A. Impor,térzoe of the content

B. Expectafions for learning and achigvement

C. ‘ Respoﬂse to studenis

o, Interaciion'\.;:iih students

V. Classroom Environment ~Management of Time
A, Management of ipstructional ;;roups

B. Management of transitions

6. Management of Jnateria{s and supplies.

D. Performancs of on-instructional d atles

V. Classroom Environment - 3tudent Behavior

A, Expsectations .. .

B, Monﬁoﬁhg and responding fo studdnt behavior

Vi. Instructional/Quality - .Profa-ssiona! Development
A. Profes:siz;nal Growih Plan - ‘ | |
B. Professional growth in tl_xe use off_e chnoloéy

VIL InstructionalQuality - Parental Development

A, Information about the instructional program

B.  Informafion about individual students -

G. - d'expectations .

Gommunicating

{udent progress
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MSD of Boone Township
Teacher Evaluation Form

Comments by Evaluator:

¢

A conference oceurred between the teacher and the administrator on
(date) at @meytconcerning this evaluation,

The signature below does not mean agreement with the evaluator, but that the conference
did oceur. Teachers have the right to file a written addendum ip their personal fife to any or
all parts of this evaluation. A copy of this form shall be given tg the teacher Within five (5)
school days after the feacher/administrator conference. - The evaluation form is to be a

consfructive device and not for purposes of intimidation.

Teacher Datle

Administrator Date
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APPENDIX F ; ¢
GRIEVANCE PROCEDURE FORM 3

GRIEVANCE TRAGKING

Grievance # Griavant

- Union Representative

Union Representatvle investigates alleged grievance with Griey ant

Date

Complete the Grigvance Form - Basic Information
Determine follow hrough based on merlt of grievances.

Informal discussion with Admiinistrator (ARTICLE V, C)

Dala

Level | Grigvance - Administrator (ARTICLE V, E)
Date flled

DatefTime of hearing ' (

{Hasst be within § $¢00f days of dng)

Date of written disposition

(Mgt bewithin §sehbol ¢ays of fng)

Level il Grievance - Superintendent (ARTICLE V, F)
Date filed

DatsfTime of heating

{Whestba witin & schibdl days of fiog)

Date of written disposition

{Ml ha withln 5sehdiol days of fEng}

Level I} Grievance - School Board (ARTICLE V, G)-

{ate filed

[>ate/Time of hearing

[kfust be viihin (6 scflod] deys of fiing)

Date of written disposition

st b0 Wi b st days of L)
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APPENDIXF

'GRIEVANCE PROCEDURE FORM

. Grigvance Form ~ Basic Information

Professlonal Educators of Porter Gounty
AFT Local #4853

R

A, . . B :
Grievance # (1.6, 1998-7, 18982, blo.) Grigvani's Name
Date(s) cauge of grievante oocurad
[, Statement of Grlevance:
Use reverse side if necessary
E. Policy, approved rules, reg'slation'é, or arlicle of agresment of which there has been a
vioztion, misinterpretation, misapplication.
F. Rellef so‘urght (remedyy;
Slgnature of Brievant Signalure of PEPG Representalive
Date Dals
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APPENDIX F

GRIEVANCE PROCEDURE FORM
Informal Level Grievance Report

{to ba completed by PEPC)

A

DatefTime of informal meeting

B. Persons attending informal meeling

C. Resuits of meeting:

Slanature of Grievant Signature of PEPC R

srvesentative

Date Date

Grevance resolved, or

Grievancs o proceed fo Formal Level |

33




[EERTETPAEISIINR

APPENDIX I
GRIEVANCE PROCEDURE FORM

Formal Grievance ~ Level |

This form Is to be submifted along with the

Grievance Form - Basie Information

{To be completed by administratqr if other than the superintendent)

A B

DatefTirme wrliten formal grigvance fited DatefTirne of formal mesting

C. Persons altending formal meeting: .

D. Dispositior] of grievance by $ald administrator:

Dale of Wrltten Dispesttfon Signalure of Grisvani Dale

Signaturs of sald ‘admiinistrater ' © Dats Sianalure of PEPC Represenlative Dale

IF grlevace is rasolved at this level, attach the GRIEVANCE RESOLUTION AGREEMENT.
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APPENDIX F

GRIEVANCE PROCEDURE FORM

Formal Grievance ~ Level Il

This form is to be submitled along with the
Grisvance Form - Basle Information

(To be completed by Superintendent)

A. B.
Date/Tlme written formal grievance filed . Datef/Time of formal meeting

C. Persons attending formal mesiing:
D, Disposition of grievance by Superintendent

Date of Wrilten Disposition Signature of Grisvgn! - Date

Sigrialure of Superintendant Dale Signature of PEPC Representalive Dafe

. s
If grievance is rasolved at this leva), altach the GRIEVANCE RESOLUTION AGREEMENT.

55




A

{To be con

i

i
+
i

APPENDIX F

| GRIEVANCE PROCEDURE FORM

Formal Grievance ~ Level lll

This form is to be submitled along-with the

Griavance Feorm - Basle Information

' Date/Time

€. Persons aftending formal m

L

|
wiitten formal grigvance filed

zeling:

Wpleted by the Representative of the School Board)

B

Date/Time of formal meeting

3

" D). Dispositior] of grievance by School Board:
: |
Date of Wiilleh Disposition Slonalure of Grigvant {3ate
Signature of Sehool Board President Data Signalure of PERG Representative Date

or Represenlg

if griey]

tive

Bnce is resolved

56
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APPENDIX F
GRIEVANCE PROCEDURE FORM

Grievance Resolution Agreement

Grigvance # Grisvant
Bate of Level | Subject of
Filing Grisvance
it Is agreed by the parties thal Grievance # shall be resolved in the following manner:
For the Corporation For PEPG
Date Date

57




"This Co
Trusices
“School
hereinaft

BUYOUT AGR

tract entered int
of the MLS.D, of
Corporation™, ag
or called the “Bs

Y hiereas, the Sch
collective bargdit
clobet, 2004 wi
bpnefiis (I1e1‘.einaf
described in Artig

Whereas, the part
N

h
Fit

QW THEREFQO
creby agree that
rther force or ¢f
emnplayment with
tHose teachers wh
shall be eligible
Severance Pay as
~\June 2003.

Elimination of be
In Hiew of
Article IX AL, upc
feacher must mee
Retirement Annu
1. Inthe fisc
retiving te

B

49 1(a) Plan

T
ction 401{a) of

b

ry-Out Contriby

e School Copg

lenlated by Eduw
ctirement and Severance Pay less FICA amounts (the “Buy-Out Amonnt™) has

APPENDIX G:
EEMENT OF ARTICELE X (prior te July 1,2004)

b this 8" day of June, 2004, by and between the Board of School
" Boone Township, herefnafter called the “School Employer” or

d the Professional Educators of Porter County / AFT 4852,
clusive Represeritative,” “PEPC,” or the *Union™.

sol Employer and the Exclusive Representative agreed to a new
ing agreoment (hereinafter the “CBA*} on the 12" day of

th the understanding that they would considér the substitution of
ter the “Annuity Benefit”) inlicu of the retirement benefits

[e %.A and B, of the CBA, and

ies have reached an agreement with respect 1o said substiindion.

RE, the School Employer and the Exclusive Representative
Article ¥ “Retirement and Severance” in the CBA is of no.

fect and shall not apply to any teacher retiring or severing

the School Corporation on or after July 1, 2004, Howover,

o retired employment from the Corporation before July 1, 2004
> receive the retirement benefits under the Retirement and
described in Article X of the status quo contract dated July 2002

r;éﬁ ts under Asticle X of the CBA.

Hieu of (but in 4o event in additicn o) the benefits described in the CBA under

o rotirement/severance from M.S.D. of Boone Township the
 both of the following requirements in order fo be entitled to the

ty Benefit:

Al year (July 1 through June 30) of the teacher’s retirement, the
acher nust be at least fifiy-five (55) years of age.

hnmediately prior to retirement, the teacher must havé completed nof less
than ten (1

0) years of service to the M.8.D. of Boone Township,

itions

iration shall establish a qualified retirement plan as described in
he Code (tho “401(a) Plat™). Once the total sum of the amowt
aational Services Company (ESC) as the present value for
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been determined, 100% of that amount shall then be con

ributed by the School

Corporation o the 401{a) Plan. The School Corporationand Usion shall select

the singte investment vendor for the 401{(a) Plan, except

apply:
I.

that the followinjg shall

'Account. Ea¢h teacher will have an account estaplished for receibt of the

initial annuity amount for the Refiremont and Severance amount.|

Contributions to the 401(a) Plan will be deposited in due course ihto each
teacher’s account, and each teacher may direot how his or hey acdount

shall be invested among the available investmentioptions,

Vesting. Until such time that a feacher has satisfied the eligibility

requirements, the teacher shall have no right to of access (o the agsets held

for his'or her benefif in the 401(s) Plan accounts.

Pistributions, Following retirement/severance and the satisfaciiog'( of the
1

requiremeonts, a retived feacher may elect to take distributions fiog
her 401(a) Plan account. Following retiremént/sgverance and the
satisfaction of the requirements, a teacher shall be responsible fos

his or

managing this account in accordance with section 401(a) of the Gode. Ifa

teacher shall die after having satisfied the vesting requirements, the
deceaged feacher’s 401(a) Plan account(s) shall be distributed to the
decedent’s désignated beneficiary or to histher esjltate if no benofipiary

designation has been made. At no fime may a paticipant borrow from

their 401(a) Plan accouni(s).

Costs. The Schoo) Corporation shali not be paidjany compensatipn for its
services performed on behalf of the 401¢a) Plan. {However, to the extent
allowed by applicable Jaw, the School Corporatida shall be reimbursed for
its reasohable expenses incurred in the administration of the 401(r) Plan.
All costs incurred in the administration of the 401(a) Plan aitd investment
fees shall be paid from the 401(z) Plan assets heiar‘l either in the separate
accounts of the eachers or otherwiss under the 4D1{a) Plan in a reasonable

manner as determined by the School Corporations,

Additional Plans. The School Corporation may gstablish other qualified
plans as described in section 401(a} of the Code, subject fo such t!erlirls and

conditions as the School Corporation shall determine, in its sole
0 bo appropriate. Snch additional plans may be maintained sep

the 401(a) Plan. -
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CERTIFIED SALARY HISTORY

BA/O
School Year Salary % Increase
date paid '
8/2g2008 2009 - 2010 $31,152.00 1.5
2010 - 2011 $31,464.00 1
2011 -2012 $31,464.00 0
2012 - 2013 $31,464.00 0
2013 - 2014 $31,464.00 0

(TRF OF 3% PAID IN ADDITION TO STARTING SALARY)

Beverly 11/25/2013
budget/excel







APPENDIX A
M.S.D. OF BOONE TOWNSHIP

SALARY SCHEDULE
2009-2010
BS+36 | BS+46 | BS+56 | BS+66
Years or or or or

Exp. |Bachelors| BS +15 | Masters | MS+10 | MS+20 ;M S + 30
0 31,1520 31,738| 33,203] 33,786 33,903| 34,136
1 31,806 32,481| 34,065 34,650 34,767| 35,000
2 32,661 33,243 34,940| 35525| 35642| 35875
3 33,445| 34,030 35818 36,403] 36,521| 36,754
4 34,252| 34,836| 36,656] 37,239| 37,357 37,591
5 35081 35665/ 37,630] 38,216 38,331 38,566
6 35,040 36,525 38,579|. 39,163 39,279 39,513
7 36,828| 37,413| 39,560 40,144] 40,259 40,494
8 37,745 38,329| 40,579 41,162] 41,279] 41,512
9 38,680 39,274| 41,633 42,219 42,334] 42,569
10 39,680 40,264| 42,724] 43,307| 43,425| 43,657
11 40,713| 41,296] 43,851] 44,435 44,552] 44,786
12 41,806] 42,388 45,015] 45,600| 45716 45,949
13 42,969| 43,555| 46,216] 46,802 46,917| 47,152
14 44,422| 45,007, 47,453| 48,037 48,154| 48,387
15 48,208| 48,791] 48,860 49,310] 49,428) 49,660
16 48,208| 48791 50,041| 50,625| 50,744 50,975
17 48208| 48,791 51,424| 52,008| 52,123| 52,360
18 | 48,208] 48,791| 52,879| 53,464 53,581| 53,815
19 48,208| 48,791| 54,624| 55,210| 55328 55,560
20 48,208 48,791 59,488 60,073] 60,191| 60,422

3% TRF will be paid in addition to the above
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APPENDIX C
M.S.D. OF BOONE TOWNSHIP

SALARY SCHEDULE
2010-2011
BS+36 | BS+46 | BS+56 | BS+66
Years or or or or
Exp. |Bachelors| B S + 15 | Masters | M S + 10{MS+20| MS+30
0 | 31,464 | 32,055 | 33,535 | 34,124 34,242 | 34,471
9 32215 | 32,806 | 34,406 | 34,997 | 35115 | 35,350
2 | 32088 | 33575 | 35289 | 35880 | 35998 | 36,234
3 | 33,779 | 34,370 | 36,176 | 36,767 | 36,886 | 37,122
4 | 34595 | 35184 | 37,023 | 37,611 | 37,731 | 37,967
5 | 35432 | 36,022 | 38,006 | 38,598 | 38,714 | 38,952
6 | 36209 | 36,800 | 38,965 | 39,565 | 39,672 | 39,908
7 | 37,496 | 37,787 | 39,956 | 40,545 | 40,662 | 40,899
8 | 38122 | 38,712 | 40,985 | 41,574 | 41,692 | 41,927
9 | 39,076 | 39,667 | 42,049 | 42,641 | 42,757 | 42,995
10 | 40,077 | 40,667 | 43,151 | 43,740 | 43,859 | 44,094
11 | 41420 | 41,709 | 44200 | 44,879 | 44,998 | 45234
12 | 42224 | 42,812 | 45465 | 46,056. | 46,173 | 46,408
13 | 43,399 | 43991 | 46,678 | 47,270 | 47,386 | 47,624
14 | 44,866 | 45457 | 47,928 | 48,517 | 48,636 | 48,871
15 | 48,600 | 49,279 | 49,349 | 49,803 | 49,922 | 50,157
16 | 48,600 | 49,279 | 50,541 | 51,131 | 51,251 | 51,485
17 | 48,600 | 49,279 | 51,838 | 52,529 | 52,844 | 52,884
18 | 48,600 | 49,279 | 53,408 | 53,999 | 54,117 | 54,353
19 | 48,690 | 49,279 | 55170 | 55,762 | 55,881 | 56,116
20 | 48,600 | 49,279 | 60,083 | 60,674 | 60,793 | 61,026

3% TRF will be paid in addition to the ahove
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APPENDIX A
M.S.D. OF BOONE TOWNSHIP

SALARY SCHEDULE
2011-2014

BS+36 | BS +46 | BS + 56 | |BS + 66

Years or or or or
Exp. |Bachelorsi BS+15 | Masters | MS+ 10| MS+20 | MS + 30
0 | 31,464 | 32,055 | 33,535 | 34124 | 34,242 ||34,477
1 32,215 | 32,806 | 34,406 | 34,997 | 35115 ||35350
2 | 32,088 | 33,575 | 35289 | 35,880 | 35998 ||36,234
3 | 33,779 | 34,370 | 36,76 | 36,767 | 36,886 ||37,122
4 | 34,595 | 35184 | 37,023 | 37,611 | 37,731 ||37,967 .
5 | 35432 | 36,022 | 38,006 | 38,598 | 38,714 ||38,952
6 | 36,299 | 36,890 | 38,965 | 39,555 | 39,672 ||39,008
7 | 37,496 | 37,787 | 39,956 | 40,545 | 40,662 | !40,899
8 | 38,122 | 38,712 | 40,985 | 41,574 | 41,692 ||41,927
9 | 39,076 | 39,667 | 42,0490 | 42,641 | 42,757 ||42,995
10 | 40,077 | 40,667 | 43,151 | 43,740 | 43,859 |!44,004
11 | 41120 | 41,709 | 44,290 | 44,879 | 44,998 ||45234
12 | 42,224 | 42812 | 45,465 | 46,056 | 46,173 || 46,408
13 | 43,399 | 43,991 | 46,678 | 47,270 | 47,386 | | 47,624
14 | 44,866 | 45457 | 47,928 | 48,517 | 48,636 | |48,871
15 | 48,690 | 49,279 | 49,349 | 49,803 | 49,922 ||50,157
16 | 48,690 | 49,279 | 50,541 | 51,131 | 51,251 ||51,485
17 | 48,690 | 49,279 | 51,938 | 52,529 | 52644 ||52,884
18 | 48,690 | 49,279 | 53,408 | 53,999 | 54,117 ||54,353
19 | 48,690 | 49,279 | 55170 | 55762 | 55881 ||56,116
20 | 48,690 | 49,279 | 60,083 | 60,674 | 60,793 | (61,026

3% TRF will be paid in addition to the above
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Apgreement Between
the
M.5.D. of Boone Township
and the
Professional Educators of Porter County
AFT Local #4852

PREAMBLE

Whereas, the School Board of M.S.D. of Boone Township and the Professional Educators
of Porter County (PEPC) recognize and declare that providing a quality education for the
children of Boone Township is their aim, and

Whereas, the patties, following extended and deliberate negotiations and discussions, have
reached certain understandings which they wish to confirm in this Agreement,

Therefore, this Agreement has been entered into between the School Board of M.S.D. of
Boone Township, and the Professional Educators of Porter County.

RECOGNITION

The Board of M.S.D. of Boone Township hereby recognizes PEPC as the exclusive

representative of the bargaining unit, comprised of all certificated professional educators,
except as hereinafter noted below.

ARTICLET:
DEFINITIONS

The Parties agiee o the following definitions.

A. The term teacher, when used in this Agreement, shall refer to all certificated
personnel employed by M.8.D. of Boone Township except the Superintendent,
Assistant Superintendent, Principals, Assistant Principals, and Athletic Directors.
The bargaining unit membership is-subject to change at any time by order of the
Indiana Education Employment Relations Board.

1. For the purpose of this Agreement, an Athleric Director is defined as one
who evaluates members of the coaching staff or who has a voice in the
retention, assignment, or dismissal of coaches on the staif.

2. For the purpose of this Agreement, an Assisiant Principal is defined as one
who formally evaluates teachers and programs and who has the authority to
recommend dismissal or retention of teachers.




3. Teachers who work fewer than thirty (30) hours per week shall receive all
cligible benefits and salary on a prorated basis unless specified differently
in this Agreement (e.g., ARTICLE VL, Section A. Life Insurance which is
provided, in full, to all teachers).

. The term School Board, when used in this Agreement, shall refer to the
School Board of the M.S.D. of Boone Township and shall be synonymous with the
terms “employer,” “Board,” and “Corporation.”

. The term Professional Educators of Porter County, when used in this Agreement,
shall refer to and be synonymous with “the. Exclusive Representative,”
“Professional Educatars of Porter County/AFT #4852, “PEPC,” and “Union.”

. The term Parties, when used in this Agreement, shall refer to the School Board and
PEPC.

. Seniority, when used in this. Agreement, shall mean the total years of continuous
employment as a teacher by the M.S.D. of Boone Township, under a regular
teacher contract for one hundred twenty (120) days or more per year. If two (2) or
more employees (who are employed on a regular contract) have the same length of
service, the employee whose contract was approved at the earliest Board of
Education meeting or whe signed his individual contract on the earliest date shall
be senior. This will take effect in 2007.

. The terms School Board and Professional Educators of Porter County shall include
authorized officers, representatives, and agents of said organizations.

. The term School Corporation, v./hen used in this Agreement, shall refer fo M.S.D.
of Boone Township, of the County of Porter, of the State of Indiana.

. The term Immediate Family shall be interpreted as spouse, children, grandchildren,
sister, brother, mother, father, mother-in-law, father-in-law, grandparents, step
family relationships which parallel those of natural immediate family members (j.e.
step-children, step-grandchildren, step-sister, etc.), or any other member of the
family unit living in the same household, no matter what degree of relationship.

The term official personnel file is defined as the file that includes confidential
information such as teacher evaluations, reprimands, and commendations.

The term hourly rate is defined as the pay rate computed using the regular teacher’s
base contract salary divided by one thousand eighty (1,080} hours.




ARTICLEIIL:
PEPC RIGHTS

. PEPC agrees to keep its membership open to all teachers in the school corporation
regardless of race, creed, sex, color, and/or national origin.

. PEPC shall be permitted to use the facilities of the intra-school mail system and
upon arrangement, reasonable utilization of the daily teacher announcements as
well as reasonable utilization of the school facilities for union activities. To insure
communications, the Board and PEPC agree that PEPC has the right to use the
following:

Bulletin Boards

School mailboxes

School facilities for meetings

Copy machines

E-mail — to be used for the purposes of seiting mecting dates and
sending reminders and memorandums.

Access to any documents, which are designated as public documents by
the Indiana open door law.
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. PEPC shall be given a place on the agenda of the first ( 1) general building meeting
at the start of the school year. The President of PEPC shall be allowed sufficient
time to travel between member schools on the first teacher work day for the
purpose of conducting the business of PEPC.

. The President of PEPC, or his/her designee:

1. shall be given the equivalent of six (6) days of release time per school year, with
pay, forthe purpose of and not limited to conducting the business of PEPC and
legislative related activities. These days may be used in % day increments.

2. may use teacher non-instructional time for PEPC business.

. Teachers shall be entitled to the equivalent of one (1) day for in-service workshops
during the school year to be planned in conjunction with the building principals.

. The Board shall, upon request of PEPC, provide copies of any information
necessary for the administration and bargaining of this Agreement and/or
information needed to maintain PEPC membership roles. Such information shall
include, but not be limited to, any public records.

. The Board shall provide PEPC with a copy of the Board Meeting Agenda prior to
Board meetings.

. The Board agrees, upon written authorization of teachers, to deduct from the
paychecks of teachers dues for PEPC as directed by the authorization, and to
transmit the proceeds of such deduction to the Treasurer of PEPC.




1. The Board agrees to make COPE (Committee on Political Education) deductions
from teacher paychecks upon the written request by a minimum of ten (10}
teachers. COPE deductions will be made from ten (10) consecutive paychecks in
an amount of not less than one dollar ($1.00) per teacher per paycheck, The
proceeds of such deductions shall be transmiited to the Treasurer of PEPC in a
check separate from the dues deduction check.

ARTICLE III:
DISCUSSIONS

A. PEPC will select teachers to serve on each of the two M.S.D. Boone Township
Building Discussion Committees.

1. Building Committees will meet with their respective Building Principal during
the first full week of each month of the schoo! year on a mutually agreed upon
day.

2. Meetings- may be rescheduled or cancelled by mutual agreement of the Building
Principal and PEPC. '

3. Represeniatives of the Superintendent and/or the PEPC President will be
" welcomed at such meetings.

4. Either party will have equal access to the placement of items on the agenda. ‘@

5. The parties will participate fully and attempt to reach agreement on courses of
action to resolve any problems presented.

6. A member of the commnittee will record minufes.
B. The PEPC Discussion Committee will meet with the Superintendent within two (2)
weeks following the meetings of the Building Discussion Comittees, unless the

meeting is cancelled by mutval agreement.

1. The agenda for these meetings will include any items that could not be resolved
in building meetings as well as any other items presented by either of the parties.

2. A member of the committee will record minutes.
C. The parties agree that the employer will have met its obligation to discuss if the

procedure cutlined herein has been followed prior to any change in any item of
discussion as required by 1C-20-7.5-1-5.




ARTICLE 1V:
DAYS AND HOURS

The regular day for all teachers shall be seven (7) hours and forty (40) minutes.
Specific beginning and ending times shall be established by mutual agreement of
each building’s discussion team and the administration. Included is a duty-free
lunch period of no less than thirty (30} minutes.

1. Monthly faculty meetings (1 time per month) may now be held in the AM
(discussion results of PLC’s) as well as after school. Meetings held after school
should not extend the teacher day more than twenty-five (25) minutes, All
meetings, except emergency meetings, must be announced forty-eight (48)
hours in advance.

2. The principal may call other faculty meetings in the case of an emergency.

Every teacher, between the hours of 10:00 a.m. and 2:00 p.m., shall receive a thirty-
minute (30-minute), duty-free lunch period,

. The Board has no right, real or implied, on the teacher’s time outside of regular
school hours. The request for a teacher’s time outside of the regular school hours
shall be with the approval of the teacher.

[. The agreement in no way prohibits administrators from asking teachers to .
extend their school day beyond what is contractually required.

2. This agreement in no way prohibits teachers from volunteering to extend their
school day beyond what is contractually required.

3. Because participation in ovents that extend the teacher’s school day is not
required, administrators may not use a teacher’s nom-patticipation in such
events to negatively influence the teacher’s evaluation.  However,
administrators may indeed use a teacher’s participation in such events to
POSITIVELY influence the teacher’s evaluation.

Teachers are encouraged by the Parties to sponsor co-curricular and extra-curricular
activities that help to promote the school as a community., All teachers are
expected to share school-related non-teaching duties (e.g., class sponsorship).

Teachers may leave their place of employment for the purpose of an appointment
with a dentist or a doctor up to thirty (30) minutes before their normal departure
time. Principals may require that the teacher leaving early present proof of the time
and date of the appointment. ,

An elementary teacher shall have a minimum of 270 minutes of preparation time
per week. Included in these 270 minutes is a minimum of thirty (30) continuous
minutes of preparation time during ecach regular school day. Preferably,
preparation time is to be scheduled during the minimum ninety (90) minutes each
of Music, Art and Physical Education that a teacher’s homeroom is assigned to
specials, Preparation tiine will be scheduled within the student day.




A secondary teacher shall have a minimum of 250 minutes of preparation time per
week., Included in these 250 minutes is a minimum of fifty (50) continuous
minutes of preparation time during each regular school day.

1. Teachers teaching part of a day will be granted planning time prorated to the
percentage of the day they teach. :

2. Adjusted student days (e.g., assemblies, weather delays) may result in
reasonable modifications of teacher preparation time,

The total number of days -which teachers will be required to’ work shall be one
hundred and eighty-three (183) days pet school year.

1, The Parties agree to come to consensus to the vote to be cast for the county
calendar which determines the first day of school, Christmas break, and spring
break.

2. In addition to the county calendar, the school calendar shall include:

a. one (1) organization day at the beginning of the year. The organization day
shall include: '

1. a general Corporation-wide meeting (including topics of insurance,
annuities, current payroll matters, tax deductions status, etc.),

2. abuilding meeting,
3. a PEPC meeting, and

4. the remainder of the day shall be used for department/team meetings and
other necessary organization for the teacher;

b. one-half (1/2) day for finalizing grades and record-keeping at the end of
each semester. Effective 2009-2010 only — One full day will be used for
parent teacher conferences.

¢. one (1) record —keeping day at the end of the school year
d. two (2) winter-break unpaid days to be scheduled in conjunction with

President’s Day. The Friday of President’s Day break may be used as a
make-up day if necessary.

3. Days on which school is canceled due to unforeseen circumstances, shall be
rescheduled in the following order:

a. the School Corporation will seek a waiver from the Indiana Department of
Education;




b. if the watver is pot granted, the Friday of the holiday designated as
President’s Day will be used as a make-up day; and make-up days for the
current school year will follow what has been stated on the adopted school
calendar. For each school year thereafter, from one (1) to three (3) make-up
days will be mutually agreed to and built into the respective school
calendar; and

¢. additional make-up days will be added at the end of the school year, as
needed.

ARTICLE W
GRIEVANCE PROCEDURE

A claim that there has been a violation, misinterpretation, or misapplication of any
approved tules or regulations, or agreements of the M.S.D. of Boone Township
Schools shall be the basis for processing a formal grievance at the discretion of the
grievant.

A grievant may be an individual teacher, a group of teachers, or the Union. If the
grievant is other than the Union, the grievant has the right to have a Union
representative present at every step of the grievance process.

To initiate the grievance procedure, the grievant shall first discuss the alleged
grievance with the administrator responsible for the alleged grievance.

If, after this initial meeting, the grievant believes a grievance still exists, the formal
grievance procedure may be invoked by setting forth in writing to the administrator
responsible for the alleged grievance on the form. in this Agreement in Appendix H
(i.e., Grievance Form-Basic Information).

. Within five (5) school days of receipt of the grievance, the administrator shall meet
with the grievant in an effort to resolve the grievance. The administrator shall
indicate his/her disposition of the grievance in writing within five (5) school days of
meeting and shall furnish a copy to the Union. (See H.)

. If the grievant is not satisfied with the disposition of the grievance, or if the
administrator has not responded within the time Hmitations set forth in Section E,
the grievant may submit a copy of the written grievance to the Superintendent. If
the administrator in Sections C through E is the Superintendent, the procedure
proceeds directly to the next step - Section G. If the administrator is other than the
Superintendent, then the procedure continues through Sections F and G.

At this step, the Superintendent shall meet with the grievant within five (5) school
days of receipt of the written grievance in an effort to resolve the grievance. The
Superintendent shall indicate his/her disposition of the grievance in writing within
five (5) school days of said meeting and shall furnish a copy of the disposition to the
Union, (The form titled Formal Grievance-Level II is to be used for this step. Sece
Appendix H.)




G. If the grievant is not satisfied with the disposition of the grievance by the
Superintendent, or if no disposition has been made within the time limits set forth in
Section F, a copy of the written grievance may be submitted to the School Board.
Within fifteen (15) school days of submitting the grievance to the Board, the
grievant may appear before the School Board in executive session in an effort to
resolve the grievance. The School Board shall indicate its disposition of the
grievance in writing within five (5) school days of said meeting and shall furnish a
copy of the disposition to the Union. (The form titled Formal Grievance-Level 1 is
to be used for this step. See Appendix H.)

H. The time limits provided in this Article shall be strictly observed but may be
extended by a written agreement between the parties. In the event & grievance is
filed at the end of the school year, the parties shall agree upon a time line for
processing the grievance in the most expedient manner.

I. Notwithstanding the expiration of this Agreement, any grievance arising thercunder
may proceed though this grievance procedure to resolution.

L. All documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

ARTICLE VI:
INSURANCE AND ANNUITIES

A, Life Insurance: Each teacher, regardless of the number of hours worked per week,
shall be provided with a $50,000 term-life insurance policy, with double indemnity,
upon payment of one (1) dollar toward the total cost of the policy.

B. Long-Term Disability: The Board agrees to provide each teacher, regardless of
number of hours worked per weck, with long-term disability insurance at a cost of
one (1) dollar. The plan and the carrier are subject to agreement by the Partics.

C. Hegalth and Dental Insurance will be provided through the Porter County School
Employees’ Insurance Trust. PEPC shall be represented on the Health Tnsurance
Trust’s Board of Trustees whose purpose i to improve benefits and/or the cost of
insurance. If the Porter County Schools Employees Insurance Trust disbands the
plan and the carrier are subject to agreement by the Parties.

Health and/or Dental Insurance will be provided to all teachers who work a
minimum of thirty (30} hours per week. Eighty {(80) percent of the cost of either a
single or a family plan will be paid by the corporation. This Agreement permits
married teachers to each take a single membership, but does not require the
corporation to make a cash reimbursement to any employee who chooses not to
enroll in this medical benefit. Those teachers on Medicare shall have eighty {80)
percent of their monthly insurance premium paid by the corporation.




1. Upon regular, full payment of the premium by the retiree, he/she will be
permitted fo continue on the group health and insurance plan until the last day
of the month in which the teacher is sixty-five (65) years of age, or the age of
Medicare eligibility, whichever comes first.

2. If the teacher is receiving Retirement Pay after the date of retirement, the
Board, upon request of the teacher, shall reduce the Retirement Pay by an
amount equal to the health insurance premium times the number of years the
teacher wishes to enrol! in the health insurance plan. This money shall be used
to pay the teacher’s annual health insurance premium., If the money is
insufficient to pay the premiums for the stated period, the retiree shall pay the
remainder of the premium or will be dropped from the group policy. The ecarly
retiree shall be allowed to participate in Section 125 if the IRS will provide
written approval of this provision,

3. A teacher, whose employment terminates at the end of the schoal year or who
retires at the end of the school year, may continue all insurance coverage up to
the insurance anniversary date. (The current anniversary date is October 1.)

D. Vision Insurance: The Board agrees to provide cach teacher under contract as of

September 1, 2002, regardless of the number of hours worked per week, with

vision insurance (for either a single or family plan) at the cost of one dollar ($1.00).

Any teacher employed on a regular teachers contract after September 1, 2002 must

? work at least thirty (30) hours per week to qualify for this benefit. The plan and the
. carrier are subject to agreement by both Parties.

E. Section 125: Any changes to the current Section 125 Flexible Fringe Benefit Plan,
of the IRS Code will be subject to mutual agreemeni by the Parties, Employees
may have an amount not to exceed $2,400.00 (two thousand four hundred) for un-
reimbursed- medical costs and $5,000.00 (five thousand) for dependent care
expenses allocated for Section 125. All flexible spending account agreements
entered into between provider and employee are to be paid in their entirety to the
corporation if claims are presented and have been paid on behalf of the employee in.
advance of payroll deductions.

The corporation will inform teachers annually of the availability of a Section 125
plan.

F. National/Statewide Health Care Plan: The parties understand that any benefit,
salary, or other term in the collective bargaining agreement was negotiated in good
faith. As a result of negotiations, it was agreed that the employer would make
contributions to health insurance costs rather than putting additional amounts on the
salary schedule. Teachers, then, would have given up salary for the benefit of health
insurance costs.

Therefore, should either the state or federal government pass legislation mandating

' _) all employers to participate in a national or statewide health care plan (hereafter
referred to as ‘mandated plan’), the parties agree that the employer contributions for
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the employees health care that were negotiated into the Agreement prior to the
passage of such mandated plan, shall continue to be a part of this Agreement by the
following terms.

1. If the premium of the mandated plan is less than the premium of the current
plan {the plan in force at the time of the effective date of the mandated

plan),
a. Employer contributions shall first be applied to the premium cost of the
marndated plan.

b. Next, any remaining difference between the current plan and the
mandated plan shall be used to purchase supplemental coverage for any
items covered under the current health care plan that may not be covered
under any mandated plan.

c. Finally, if after paying the premium of the mandated plan and purchasing
supplemental coverage there is still remaining money, these monies
shall either be used to purchase additional benefits or revert back to the
employees in the form of wages. The application of these remaining
monies shall be decided by mutual agreement of the parties.

2. If the premium of the mandated plan is more than the premium of the current
plan (the plan in force at the time of the effective date of the mandated
plan), then the corporation will have met its obligation by maintaining its
contribution at the current plan’s dollar amount until it is changed through
negotiations.

G. Tax Sheltered Annuities: At the teacher’s request, payroll deductions shall be
nade for tax sheltered annuities. The process by which annuity providers are to
become qualified, the window petiods for teacher enrollment, and other provisions
related to the process are contained in Appendix E: ANNUITIES, of this
Agreement. Deductions shall be made according to ARTICLE XIL:
COMPENSATION, Section J.

ARTICLE VIL
LEAVES

A. Sick Ieave/Family Iliness Leave: Each teacher shall be entitled to be absent from
work for Sick Leave/Family Iliness Leave for a total of ten (10) days each year,
without loss of compensation. Additionally, teachers shall be entitled to use their
total namber of previously accumulated Sick Leave/Family Illness Leave days, as
necessary. Unused days shall be accumulative to a maximum of one hundred and
eighty-three (183) days. Teachers will be notified of their accumulated sick days
on the first day of school.

Each teacher with more than 183 accumulated days of sick [eave at the end of the
school year shall have his/her next year’s contract salary increased by the number
of days above the 183 maximum, times twenty-five percent (25%) of the daily
beginning bachelor salary. If; at the time of retirement, 2 teacher has more than 183
accumulated days of sick leave, the teacher shall receive payment for said days in
cxcess of 183 days. The rate of payment shall be twenty-five percent (25%) at the
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begiming bachelor salary times the number of days in excess of 183 days. This
amount, however, will not be added to the contract amount for the school year just
completed. Said amount will be paid on or before June 30 of the year the teacher
retires, :

One (1) day of accumulated sick leave may be used for personal illness during
surnmer school. (Two [2] summer school days equals one [1] accumulated sick

day.)

. Family Medical Leave Act: Teachers may be eligible for up fo twelve (12) weeks

of unpaid leave for family illness under the Family and Medical Leave Act of 1993,

Terms of the Family and Medical Leave Act are attached to, and made part of this
Agreement. (See Appendix F.)

. Assault Leave: A teacher assaulted by a student or parent while on duty either in

the classroom or the playground, or serving in an official position at a school
sponsored function, shall not have sick days deducted if the assault warrants
medical attention or hospitalization. The number of hours or days needed to
recover must be authorized by a licensed physician. The Board may, at
Corporation expense, require another licensed physician’s examination and
determination of necessity of leave.

. Personal Leave: Fach teacher shall be entitled to three (3) days for the transaction

of personal business and/or the conduct of personal or civic affairs during each year
of employment. The Parties strongly urge teachers not to take Personal Leave on
the day before or the day after any breaks in the regular school schedule.

To provide the building prinéipa[ a better opportunity to secure a qualified
substitute, a request for Personal Leave should be presented to the building
principal not later than the day before the leave is to be taken.

In the event of an emergency where prior notice is not possible, teachers may make
this request. verbaily. The Personal Leave form must be submitted on the day
hefshe returns to work.

One unused personal day from the prior school year will automatically be added to
the current vear for a total of four {4) personal days. If no personal days are
available for retention, then only three (3) days of personal business would be
available for the current school year. The statement “personal business” is
sufficient reason to warrant use of this leave.

. Bereavement Leave: In case of death within the immediate family (see page 2,

letter H) that occurs not more than five (5) days preceding the beginning of the
school year or that occurs during the school year, the teacher shall be granted a
leave of five (5) school days, and shall receive full compensation for such leave.
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Permission for use of these days may be requested verbally and will be
granted in segments not to exceed five (5) days as may be needed for
funeral/memorial services, personal business matters concerning the estate,
and other matters surrounding the bereavement circumstances.

One (1) day leave shall be granted for funcrals in case of death of other
family members, or that of close friends.

Additional Bereavement Leave may be granted by the Superintendent from
the teacher’s accumulated Sick Leave/Family Illness Leave.

F. Legal Leave:

L.

A teacher called for jury duty shall receive full compensation but shall
return to the corporation any pay he/she received for the jury duty, A
teacher is allowed to keep any mileage money he/she may receive for
serving on a jury.

Court leave with pay shall be granted fo teachers under subpoena for the
time necessary to make appearance(s) in any court proceedings, provided
the teacher is not a party in litigation whose interests are adverse to M.S.I).
of Boone Township or officials of M.S.D. Boone Township. All monies
received by a teacher for witness fees, equal to the amount being paid to the
teacher by the Corporation, shail be turned over to the School Corporation.
Travel expenses allowed by the court may be retained by the teacher.

(3. Professional Leave:

The Parties recognize the importance of coordinated and collaboratively developed
professional development activities.

L.

Following an opportunity for a teacher to volunfeer, the superintendent may
pay a teacher at a rate of $24.00 per hour for professional development
activities outside the regular school hours. Professional development
activities will be based on a five (5) howr day for a maximum pay of
$120.00 per day.

The School Board agrees to provide, during the school year, 70 days o the
teachers to attend/participate in professional development activities. A
maximom of $10,000.00 per year will be made available and split
proportionately between the buildings based on the number of teachers
employed in each building for teacher-initiated or union initiated
professional development leave without loss of compensation for such
absence. Teachers who work in multiple buildings will request professional
leave from the building where the majority of their day is spent. Days may
be transferred between buildings as needed, but not to exceed the maximum
days or dollars.
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a. Attending and/or participating in educational conferences,
workshops, seminars, or meetings of local, state, and national
educational organizations (except for union-related or legislatively-
related meetings, unless approved in advance by the -
Superintendent);

b. Visitation to other schools or educational institutions for the purpose
of observing instructional techniques or other instructionally
oriented programs; and

c. Other uses as approved by the appropriate Professional Leave
Committee (Article VH-G-3).

. There will be a Professional Leave Committee formed at each building.

The committee shall consist of two teachers and an administrator from each
building. Finally, there will be one teacher appointed to coordinate the
professional leave requests from all three buildings. PEPC shall appoint the
teacher members.

. Reasonable reimbursement will be made by the Board for such approved

professional leave to cover the cost of registration, accommodations, and
transportation at the current Internal Revenue Service (IRS) rate. The total
amount of reimbursement shall be determined by the committee, and
approved by the Superintendent.

a. Whenever possible, the Corporation will make payments directly to
the conference host.

b. When payment must be made by the teacher, reimbursement will be

- made to the teacher following the School Board meeting at which

the teacher’s claim for such reimbursement is approved by the
Board.

. Professional leaves {e.g., patticipation on a North Central Accreditation

(NCA) evaluation team) may be approved by the Board with only one (I)
day being deducted from the total pool of professional leave days noted in
Subsection G-2 above.

. Administration-initiated professional leave will not be deducted from the

pool of professional leave in excess of two (2) days per teacher.

a. One (1) day per teacher granted such request will be deducted from
the total teacher pool for the ensuing school year.

b. Reimbursement will be made for teacher incurred expenses on the
first pay at the beginning of the new school year.
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8 Tt is understood that all leaves granted under this Section are subject to the
approval of the Superintendent.

. Sabbatical Leave: Sabbatical Leave for study toward an advanced degree may be
granted by the Board for teachers who have completed ten (10) consecutive years
of service to M.S.D. Boone Township. An advanced degree must be in the arca in
which the teacher is licensed, and may not be used to secure a second Master’s
Degree. Such leave shall be granted under the following conditions:

1. A maximum of three (3) eligible teachers per school year may be granted
Sabbatical Leave: One (1) teacher may be from grades K-5, one (1) from
grades 6-8, and one (1) from grades 9-12.

2. Eligible teachers who wish to apply must submit a written application on or
before February 15 of the preceding school year outlining leave plans.
3. Sabbatical Leave shalt be one (1) full school year.

4. Should there be more than one (1) applicant from a grade level, selection
shall be made by a committee appointed by the Superintendent. This
commitiee shall include teachers, administrators, and the President of the
Professional Educators of Porter County ot his/her appointed representative.

5 A teacher shall not be eligible for Sabbatical Leave more than once every
ten (10) years. ‘

6. Pay for a teacher on sabbatical leave shall be thirty-three and one-third
percent (33.33%) of the teacher’s regular base salary as per the salary
schedule in effect at the time the recipient is on leave. Payment shall be
made in one (1) of the following ways:

a. Fifty percent (50%) of payment shall be added to the first regular
school contract following the leave, and the remaining fifty percent
(50%) of payment shall be added to the second regular school
contract following the leave, or

b. The entire payment shall be made on September 15 of the school
year the teacher is on Sabbatical Leave provided the teacher (and
spouse) have signed a secured promissory note for the amount,
which note shall become due if the teacher does not complete two
(2) years of service to school corporation under regular contract
immediately following the year’s leave of absence.

7. Reinstatement after the Sabbatical Leave shall include the following
considerations:

a. The year of leave shall be counted as an additional year’s credit for
computation on the salary schedule.
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b. The leave shall in no way endanger the teacher’s tenure status,

¢. All fringe benefits shall be in effect during the Sabbatical Leave,
upon receipt of enrollment fees. :

d. The teacher shall be reinstated in the same position held when the
leave was granted, unless notified in writing before the leave is
granted. If, due to unusual circumstances, the position does not
exist at the cnd of the year’s leave, the Board shall offer the teacher
the first comparable position that becomes available for which the
teacher is qualified.

Sick Leave Bank: A voluntary teacher sick leave bank is in existence. A new
member must contribute one (1) sick leave day each year for three years. In order
to qualify for membership in the sick leave bank, a teacher wishing to participate
shall notify the designee of the Board in writing of his/her intention to participate
on or before the last school day of September. Such authorization shall remain in
force until the participating teacher withdraws from the program in writing. In
order to qualify for sick leave benefits pursuant to Schedule A, a teacher must
begin to participate in the sick leave bank at histher first opportunity for
enrollment. If the teacher fails to participate in the sick leave bank during the first
year of eligibility, his/her benefits under the sick leave bank shall be governed by
Schedule B. Upon exhaustion of accrued personal iliness days, any member may
borrow additional personal illness days according to whether he/she qualifies for
Schedule A benefits or Schedule B benefits.

SCHEDULE A

0 - 5 years teaching service in MSD Boone Township - 10 day

6 - 8 years teaching service in MSD Boone Township - 25 days

9 . 12 years teaching service in MSD Boone Township - 35 days
13 - 16 years teaching service in MSD Boone Township - 45 days
17 - 20 years teaching service in MSD Boone Township - 55 days
Over 20 years teaching service in MSD Boone Township - 65 days

SCHEDULE B

0~ 5 years participation in sick leave bank - 10 days
6 - § years participation in sick leave bank - 25 days
9 - 12 years participation in sick leave bank - 35 days
13 - 16 years participation in sick leave bank - 45 days
17 - 20 years participation in sick leave bank - 55 days
Over 20 years participation in sick leave bank - 65 days
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Requests for the use of the Sick Leave Bank shall be made by presentation of
sufficient medical evidence (i.e., a medical slip) to the Sick Leave Bank Committee
here under provided. Additional Days may be borrowed from the Sick Leave Bank
if and only if, a teacher has repaid any previously borrowed days. '
Upon resumption of employment, said teacher will repay the Sick Leave Bank the
personal iliness days owed as noted below. '

On October | of each school vear (beginning with 2003-2004), a
teacher shall repay days to the Sick Leave Bank based on their
accumulated sick leave at that time, and the following schedule:

Sick Leave Days Accumulated Days Repaid per Year
1-13 3
14-20 4
21 or more . 5

At any time a teacher wishes to pay a greater number of days, or all the days
owed, he/she may do so. If a teacher dies or retires before his debt is
repaid, any days remaining in his sick leave account shall be placed in the
sick leave bank up to the mumber of days owed. After those days are placed
in the sick Ieave bank, the debt shall be considered repaid.

Said teacher must have contributed, or will contribute, three (3) sick leave days
total to remain a member of the sick leave bank. When the days in the bank drop
below 200 days, contributions at the rate of one (1) sick day per member per year
will begin the next school year. Such contributions shall continue until the bank
has amassed at least 300 sick days at the end of the school year, The members will
not have to contribute again until the sick bank has fewer than 200 days at the end
of the school year.

As of June 30, 2002, data relative to the Sick Leave Bank will be maintained in the
Central Office with utilization reports to the Union due on October 31 of gach year,
beginning with October 31, 2002.

A Sick Leave Bank Committee consisting of three (3) Union members appointed
by PEPC and ope (1) administrator appointed by the Superintendent, will be
established. The Sick Leave Bank Committee will review all applicants desiring
to borrow personal illness days from the bank. The decision of the Sick Leave
Bank Committee shall be final.

Tt is specifically agreed that illnesses or ailments due to prior existing conditions,
which existed within a period of two (2) years prior to the teacher’s enroliment in
the bank, are specifically excluded and the Sick Leave Bank Committee shall not
allow applicants to borrow personal illness days from the bank for a condition that
existed within a period of two (2) yeats prior to the applicant’s enrollment in the
bank. '

The administration shall provide each new teacher with a sick leave bank
application not later than their fivst contract day of employment.

16




&)

. Maternity Leave: Upon request, a teacher who is pregnant shall be granted a leave

of absence to begin any time between the commencement of her pregnancy and one
(1) year following the birth of her child. Said teacher shall notify the
Superintendent, in writing, of her desire to take such leave and of the date of her
return. Such written notice shall be submitted a least thirty (30) calendar days ptior
to the beginning of the leave, except in the case of an emergency. The teacher shall
include with the written notice a physician’s statement certifying her pregnancy or
a copy of the birth certificate of the newborn, whichever is applicable.

1. A teacher who is pregnant may continue in active employment as late info
her pregnancy as she desires. At the request of the teacher, the refurn date
may be extended by a mutual agreement of the teacher and the
Superintendent.

9. This leave may be taken without jeopardy to reemployment, retirement and
salary benefits, tenure and seniority rights. The teacher will be paid while
on pregnancy leave oply fora period covered by available sick leave.

3. All or any portion of leave taken by a teacher prior to the birth because of
temporaty disability, determined by the attending physician to be caused by
pregnancy, may be charged at the teacher’s discretion to her available Sick
Leave/Pamily Tness Leave days. Additionally, Sick Leave/Family 1llness
days may be taken for post-natal conditions, not to exceed thirty (30}
working days, or until such time as the attending physician releases the
teacher to return to work.

4. Sick Leave/Family Iliness days may also be used to extend the pregnancy

" leave when the teacher and the administration mutually agree that the retun
date certified by the attending physician would disrupt the continuity of a
semester ot grading period.

K. Adoptive Leave Adoptive Leave shall be granted upon request to any teacher

employed on a regular contract, provided:

1. The Superintendent is notified, in writin§, when the eligibility of the teacher as
an adoptive parent has been established.

2. The Superintendent is notified, in writing, when a target date of the arrival has
been established.

3. The date of the teacher’s return must be agreed to by the Superintendent and the
teacher prior fo the leave being granted.

4. The maximum duration of the leave shall be for one (1) calendar year.

5. Up to five (5) days leave may be charged, at the teacher’s discretion, to his/her
accurmulated Sick Leave/Family Iiness leave days.
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L. Requested Leave: The Board, upon written request of a teacher, may grant a leave

of absence for up to one (1) year for any reason. The leave may be with or without
compensation, and with or without insurance, at the discretion of the Board.

M. All Leave Provisions:

L.

Teachers on a granted leave of absence of fifteen (15) working days or greater
will be replaced by a teacher on temporary contract. Teachers on a temporary
contract filling a leave of less than one (1) school year will not be eligible for
insurance benefits. :

The teacher on approved leave will be guaranteed a comparable teaching
position upon return from leave.

The Board will continue the employer contribution to any insurance programs
when the teacher is on a leave of less than one (1) semester.

Teachers on an unpaid leave of one (1) semester or more, may continue in the
insurance program by assuming responsibility for the direct payment of the full
premium for the extent of the leave, and from the inception of the leave. This
provision must be interpreted with respect to policies, rules, regulations, and/or
procedutes of the Porter County Employees Insurance Trust.

A teacher may choose to prepay the insurance premniums (e.g., through
increased payroll deductions). The Corporation will not seek reimbursement of
any premiums in the event of the teacher’s death.

ARTICLE VIII:
TEACHING CONDITIONS

A. Teacher Assignments: Teachers who will be continuing their employment in the

Disirict shall be notified by the end of the school year of changes in their
assignment with respect to grades and/or subjects which they are to teach.
Assignments may be subject to change with notice.

B. Vacancies and Transfers:

1.

All vacancies in teaching positions and extra-curricular positions shall be
posted for fourteen (14) days. This timeline may be waived in emergency
circumstances by mutual agreement between the PEPC President (or
President’s designee) and the Adminisiration. The locations for posting
positions shall be mutually determined. The vacancy may be filled on a
temporary basis duting the posting period.
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In addition to the above-referenced postings, the President of PEPC or his/her
designee shall be notified of vacancies which become available during the
summer months.

2. Teachers who wish to be kept informed of vacancies during the summer will be
notified in the following manner:

a. Teachers on twenty-six (26) pays will receive notice in regular pay
envelopes.

b. Teachers on twenty-one (21) pays, or those with direct deposit, may provide
the Superintendent with self-addressed, stamped envelopes that will be
mailed on each payday if a vacancy exists.

c. Along with the above posting, the President or his/her designee shall be
notified of vacancies that become available during the summer months.

3. All requests for transfer will be considered.

4, Transfers which cause a Reduction-in-Force (RIF) shall not be implemented.

5. The following criteria shall be considered sequentially in determining voluntary
transfers, mvoluntary transfers, or assignment changes:

a. certification;

b, qualifications specific to the posted vacancy (e.g., grade level, subject area
experience, special fraining, displayed interest, individual desire, etc.); and

c. when two (2} or more teachers are equal relative to certification and
qualifications, seniority within the Corporation shall prevail.

C. Teacher-Initiated Transfer: The procedure for teacher-initiated transfer is as
follows:

1. Teachers who desire a change of grade and/or subject matter assignment, or
who desire a fransfer to another building, shall file a written statement of desire
to the Office of the Superintendent of Schools no later than March 15™,

2. The teacher may mest with the Superintendent for the purpose of discussing the
transfer.

In writing, a teacher may request a written response indicating the reasons for
deniai of a transfer. '

D. Exira-Curricular Vacancies:

1. The Board may create an extra-curricular position, but may not fund it with
corporation dotars until salary for said position has successfully gone through
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the negotiations process. The parties mutually agree to negotiate a salary for
such position upon request by the School Board.

5. Extra Curricular vacancies, except those in paragraph three (3) below, willbe
filled by qualified certificated staff or by a qualified individual for an amount
not to exceed the amount stated to the exira curricular salary schedule. All
qualified certificated staff who applies for a posted position within the posting
period shall be interviewed for the position. ' :

3. The extra-cutricular positions of varsity athletic coaches and academic coaches
shall be filled by qualified certificated staff. If no qualified certificated staif
applies for these positions, then these positions can be filled by qualified
classified staff or the public for an amount not to exceed the amount stated on
the extra curricular salary schedule. Athletic coaching positions shall be filled
in compliance with IISAA Rules.

4. Department chair positions shall be filled only by current M.S.D. of Boone
Township qualified certificated employees.

5. Positions filled by other than qualified certified staff will be for one season or
school year only. At the Boards’ discretion, a position may remain unfilled for
the school year.

. Instructional Supplies: Building principals will receive a building budget
beginning in January of each school year, The Parties will agree, via the building
discussion process, the amount to be allocated to the teachers from the 411 account
for teacher supplies and materials. '

_ Teacher Workroom: Teachers will be provided with a workroom. If equipment for
the workroom is to be purchased from the General Fund, said equipment will be
agreed upon through the District Discussion Process.

. Telephones: Telephones will be provided with a minimum of one (1} each in the
secondary and elementary schools, for private and confidential use by teachers for
school related business. The phones may also be used for personal calls. It is the
responsibility of the teacher, preferably, to use a personal phone/calling card, or to
reimburse the District for the cost of personal long-distance cafls.

 Teacher Evaluation: The teacher evatuation instrument and procedures will
be mutually agreed to by PEPC and the Board, and is included in this Agreement.

_ Anti-Discrimination Provision: The Board agrees that it will not discriminate
against any employee on the basis of race, color, religion, age, sex, national origin
or disability.
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ARTICLE IX:
REDUCTION IN FORCE
' (RIF)

Reduction in Force: The Board agrees that, in the case of a need to reduce staff,
teachers will be refeased according to the following provisions:

1. A reduction in teaching staff will be made in the order of reverse seniority and
as noted below,

2. A teacher employed in a position io be reduced may replace a teacher with less
seniority if the former has a valid license on file in the subject area taught by
the latter with less seniority.

3. Teachers who will no longer be employed due to a reduction in force shall be
placed on a recall list, and shall receive preference for any future vacancy for
which they are licensed for & period of twenty-seven (27) months following the
date of their reduction in force.

a. Teachers who have been reduced in force shall be notified of all vacancies.

b. Teachers who have been reduced in force, who earn additional certifications
following their reduction in force, shall qualify for all vacancies for which
they have earned licensure. ' '

c. A teacher who has been reduced in force shall remain on the recall list as
long as he/she expresses his/her desire to do so to the Superintendent, in
writing, by May 1% of cach ensuing year for a period of 27 months, If'a
teacher on the recall list declines an offer of a position, he/she shall be
removed from the recall list.

47 A teacher recalled within a twenty-seven (27) month period shall retain their
position on the seniority list.

ARTICLE X:
RETIREMENT PLAN

A. Estabtishment of New Ongoing Retirement Plan

. Fach teacher shall have the option of investing in the plan up to the
maximum allowed by federal law. The School Corporation shall make
contributions in the following manner.

a. For teachers who are serving consecutive contract years one (1) through
five (5), the corporation shall deposit an amount equivalent to one
percent (1%} of that teacher’s basic contract salary (not including extra-
curricular pay) into a 401(a). Upon signing a sixth (6%) consecutive
individual teacher contract, the corporation shall make contributions
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according to Section 3.b of this agreement. A teacher becomes vested
upon completing his/her sixth (6™) consecutive year of teaching at

M.S.D. of Boone Township.

t. For teachers who have signed their sixth (6™) consecutive individual
teacher contract or more, contributions will be matched by Corporation
up to one percent (1%) of that teacher’s basic coniract salary (not
including extra-curricular pay). When the teacher has contributed the
amount determined to be one percent (1%) to their 403(h) account, the
School Corporation will contribute fhat amount to that teacher’s 401(2)
Plan account. The School Corporation’s contribution will be made as
soon as possible but not later than sixty (60) days after the date that the
teacher’s specified amount (one percent) has been contributed. The
Schoal Corporation will contribute a maximum of one (1%) per school
year for any teacher contributing one percent (1%) or more.

. Once a teacher is vested, M.8.D. of Boone Township contributions to
the 401(a) become the property of the vested teacher. If the vested
teacher dies while still employed at M.S.D, of Boone Township, the
401(a) contributions go fo the beneficiaries or the estate.

d. RIFFED Teachers who are not VESTED in the 401 (a) plan established
by the Corporation, shall have their Employer Portion Monies of the
401 (a) plan remain dormant during their layoff period. 1f a RIFFED
teacher is re-hired in the 27 month interval that they remain on the recall
list, their status as a member of the 401 (a) plan will remain intact. Ifa
RIFFED teacher is not re-hired during the 27 month interval of the
recall list, their employer portion of the 401 (a) will be forfeited to the
Corporation as per APPENDIX H “B-3”

2. The “Vendor” or its agent shall be the sole administrator of employer
contributions to the 401(a) Plan.

3. School teachers wili have the option of continuing to invest their dollars in
tax-deferred annuities for which money is already being deducted from the
teacher’s salary, if any, or the tax-deferred annuity offered by the Vendor.

4. Once contributions are made, the teacher will be deemed 100% vested in
the employer matching contribution amounts upon completion of their sixth
consecutive year of teaching for the School Corporation. Consecuftive years
of service with M.S.D. of Boone Township prior to the effective date of this
CBA count toward satisfaction of the six-year vesting period.

B. Participation in Health Insurance Plan Upon Retirement

A retiving teacher may continue, until eligible for Medicare, to participate in the -

group health/dental and/or vision insurance prograis available to other teachers
by paying the monthly premium(s) in advance 10 the corporation. The teacher
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must have been participating in these insurance plans at the time of their
retirement. (Tn accordance with IC 20-6.1-5-14.)

C. Joint Responsibility

The Exclusive Representative warrants that this agreement has been ratified by
majority of its members and duly adopted by PEPC in accordance with its rules
and regulations as a valid, enforceable and binding modification to the CBA. The -
Exclusive Representative shall not enter into any action against the Board arising
from the Board’s corpliance or attempted compliance with this agreement. The
Exclusive Representative and the Board agree (0 hoid joint responsibility in
defending the implementation of this retirement plan from any claim, demand,
judgment, or other form of liability under state and federal law brought by
teachers ot others. The Parties shall share equally in the cost of any such defense.

D. Article X — New Ongoing Retirement Plan

The new plan becomes effective at the beginning of the 2004-05 school year.

§ ARTICLE XI:
TEACHER REQUIREMENTS AND RIGHTS

A. For all classes, including Specials (Art, Music, Physical Education), the Board
agrees to employ only those teachers who hold a valid Indiana teaching certificate,
or who are eligible for a one-year (1-year) limited license.

B. Training and Fxperience: The Superintendent shall evaluate the training and
experience (including military service) of all applicants for teaching positions.
Experience shall be established by signed statements from previous employers. Ifa
new salary classification is to be established, this must be done by the Friday
preceding the new teachet’s first paycheck.

C. PEPC agrees that a professional teacher must have his/her license and/or other
pertinent material on file in the office of the Superintendent, as is required by law.
Salary may be withheld from individuals until these records are on file.

D. Teacher Retirement Fund: All beginning teachers and teachers teaching for the
first time in Indiana are required by law to become members of the Indiana State
Teachers’ Retirement Fund.

E. Personnel Files

1, There shall be only one official personnel file. The personnel file for each
employee will be maintained in the Office of the Superintendent. An unofficial
copy of the file may be maintained in the respective principal’s office.
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2. Other personnel-related files and materials such as employment records (e.g.,
licenses, certification, experience verification, etc.), teacher provided
health/medical records and Workers Compensation records shall be maintained
separate from the official personnel file. These files may be maintained where
and in a manner to be deemed appropriate by the Superintendent.

3. Teachers shail be permitted during office hours to inspect their personngl or
other files upon request. A log of any person reviewing any particutar file will
be maintained.

A teacher may request and receive a copy of any materials in any of their files
at no cost for the initial copy of said materials. The normal copy fee
established by the Board will be assessed for any additional copies.

4. No material of a negative ot derogatory nature to a teacher shall be placed in
the files of a teacher unless the teacher has had an opportunity to read the
material,

a. The teacher shall be given the opportunity to acknowledge that he/she
has read such material by affixing his/ber signature and the date on the
actual copy to be filed.

b. Such signature merely signifies ihat he/she has read the material to be
filed. Such signature does not necessarily indicate agrecment with its’
contents.

c. Should the teacher refuse to sign +his material, dated signatures of the

union representative and the administrator shall be affixed to the

~ document. It is understood that the signatores merely signify that the

teacher, in the presence of the union representative, was given the

opportunity to read and sign the material before it was included in the

teacher’s personnel file. The signatures in no way indicate agreement
with the content of the material.

d. 1f the employee chooses 0 respond in writing, he/she shall do so within
thirty (30) days, and his/her written response shall be attached fo the
material to which the teacher is responding. The teacher’s response
shall remain in the personnel filo as jong as the material to which it
responds s in the file.

o. Al the teacher’s request any material of a negative or derogatory nature
shall be removed from the teacher’s file after three (3) years provided
that there is no evidence of a recurrence of the same type of problem
within the three-year period, except for the following:

Personnel materials with substantiated matters of serious offenses for
which the school district can be held financially liable (e.g., child safety
involving weapons, child abuse, sexual misconduct, etc.) may remain in
the official personnel file indefinitely.
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6. Evaluation documents or documentation laudatory of the teacher’s performance
shall not be removed from the file without permission of the teacher.

ARTICLE XII:
COMPENSATION

A, A teacher shall be given one (1) year’s experience credit for any school year (one
hundred and twenty [120] day minimum) that the teacher was a cestificated
employee in any public school in Indiana.

B. Additional Training: Teachers with fifteen (15) graduate hours beyond the
Bachelor’s Degree shall receive no less than $500.00 above their regular schedule.
Teachers with ten (10) or more graduate hours beyond the Master’s Degree shall
receive no less than $500.00 above the regular schedule; teachers with twenty (20)
or more graduate hours beyond the Master’s Degree shall receive no less than
$600.00 above the regular schedule; and teachers with thirty (30) or more graduate
hours beyond the Master’s Degree shall receive no less than $800.00 above the
regular schedule. Eligibility for this additional money above the Master’s Degree
shall be determined as follows:

All graduate education hours must be taken from an accredited college or university
in the teacher’s licensed area, and as approved by the Superintendent. Those hours
of graduate education work required for the renewal of the teacher’s ceriificaticn
shall not need the approval of the Superintendent. Continuing education work
(CRUs) must also be approved by the Superintendent using the same criferia as for
graduate education hours. Equating CRUs with credit hours will be done in
accordance with provisions of the Indiana Professional Standards Board.

Verification of additional hours must be submitted no later than September 15.

Any teacher who has earned hours beyond a Bachelors Degree, and may qualify for
a lane change, must have the hours that have been completed prior to September
15, 2002 evaluated and approved by the Superintendent before being placed in the
new lane on the salary schedule, Criteria to be used with respect to evaluating the
appropriateness of the lane change will include (2.) the necessity of the hours for
maintenance -of certification and (b.) the relevance of the coursework to the
individual’s teaching assignment.

C. Summer School and Other Compensation - Part [

1. Teachers of summer school, adult education, and remediation classes shall be
issued a supplemental service contract and shall be paid for each hour of
instruction on an hourly rate based on their regular base teacher’s contract
salary.
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2. Courses or programs for which a teacher is reimbursed at this rate shall inctude
aIly course ot program which the Indiana Depattment of Education has on its
list of approved courses for reimbursement. PEPC and the school corporation
will make a good faith effort to fuifill enroliment criteria that meet the
reimbursement requirements of the Department of Education. If the criteria for
reimbursement cannot be mef, and the course is offered, teachers of such
courses or programs shall be paid in accordance with Subsection (1.) of this
Section.  The school employer retains the right to determine whether any
course or program will be offered.

D. Summer School and Other Compensation - Part I

Teachers of summer school classes other than those which the Indiana Department
of Education has on its list of approved courses for reimbursement, or for which a
license is not required, receive an hourly base pay as per the current exira curricular
* salary schedule. Each subsequent year the teacher shall receive the average percent
of salary increase gained by the regular teachers’ contract added to the previous
year’s hourly rate. An example of a course offering that would use this pay rate is
drivers’ education. The parties may specifically designate courses Ot programs that
will receive the rate offered under Section C. :
E. Salary Schedule: Each teacher’s salary shall be determined in accordance with the
Salary Schedules which are contained herein as Appendix A and Appendix C, and
thereby incorporated into this Agreement.

F. Extra-Curricular Salary Schedule: Fach teacher’s exira-curricular salary shall be
determined in accordance with the schedules which are contained herein as
-Appendix B and Appendix 1D, and thereby incorporated into this Agreement.

Any extra-curricular position not fitled by a member of the regular teaching staff
may be filled by the Board with non-teaching personnet for an amount not to
exceed the extra-cuiricular salary schedule. If an extra-curricular activity is not
filled by a member of the regular teaching staff, the Board may elect not to fill the
position at all. '

G. The Corporation will pay three percent (3%) of each teacher’s contract amount fo
the Teacher Retirement Fund (TRF) as noted at the bottom of the adopted salary
schedule.

H. At the teacher’s option, he/she wilt receive his/her contracted salary in twenty-one
(21) or twenty-six {26) paychecks, Enrollment i and withdrawal from pay options
is continuous. Said changes must be made by the individual teacher o later than
the Friday preceding the first pay of the contract year, or when a teacher signs
his/her individual teacher contract, whichever comes first.

I. Pay Dates: During years when the twenty-six (26) pays do not occur in twenty-six

(26} equal intervals, the exira week without pay shall fall during the month of
August.
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1. ?avroii Deductions:

‘1. Unless otherwise specified in this agreement, all payroll deductions shall be
forwarded to the agency specified by cach teacher who has requested such
payroll deductions. This includes, but is not liraited to direct payroll deposits,
portions of payroll, Federation dues, and tax sheltered annuities (TSAs).

a. Deductions that can be made by electronic transfer shall be forwarded upon
withholding specified amounts from each payroll.

b. In those instances where electronic transfer is not an option, deductions
shall be forwarded immediately upon withholding from a teacher’s
paycheck.

2. The process by which annuity providers are to become qualified, the window
periods for teacher enrollment, and other provisions related to the process are
contained in Appendix E: ANNUITIES, of this Agreement.

K. Summer Paychecks: Summer checks and pay stubs, other than for summer school
teachers, shall be mailed, at no cost to the teacher, to the address designated by the
teacher.

ARTICLE X1II:
SUMMER SCHOOL POSITIONS

All teachers employed for summer school classes shall be licensed for the subject they
are to teach.

Teachers of HS, MS and Elementary Summer Classes shall be chosen from a rotation
list from their respective building. Current HS Teachers will be placed on the HS kist.
Current MS Teachers will be placed on the MS list. Current Elementary Teachers will
be placed on the Elementary list. The lists will be based on seniority. HS and MS
teachers during the summer of 2006 will begin their lists with the most senior teacher
certified in the subject area being employed, if he/she desires the position. All other
needed teachers will then be drawn from the next most senior teachers who are
appropriately degreed, on the list. Newly employed teachers will always be placed on
the bottom of the current list. Elementary teachers during the summer of 2006 will
continue their existing list using the order previously established, but deleting those
teachers who have been reassigned to the MS, During the second year and each
succeeding year, the teachers who have taught the previous year or teachers who
voluntarily passed up the assignment, will have their names placed on the bottom of
the rotating list. If all available positions in any of the three buildings are not filled
using the rotation list from that particular building, available teachers in the
Corporation who are not already employed for the summer (and are qualified for the

position), will be offered the position based on their place on the rotation list.
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No later than March 1 of each year, the teachers who ate at the top of the rotating lists
shall be notified that potential of summer employment exists.

No later than March I of each year, the senior most teachers of proposed High School
summer classes will be notified of the potential openings in their department for
summer school employment. Additionally, no later than March 1, teachers who ate at
the top of the Elementary Rotating List shall be notified that the patential for sunimer
employment exisis.

Teachers of ENRICHMENT Summer Classes that do not meet during the regular
summer school time period will NOT lose their place on the summer school rotations
list. These classes ate teacher or administrator designed and promoted.

Every effort will be made to finalize sunmer school hiring and assignments no later
than May 1 of the school year.

The only exceptions to the above rules will be in cases like Band and Title I Reading.

These classes secure their own funding and shall be staffed by the regular scheol-year

teacher, '
- ARTICLE X1V:

TERM AND GENERAL PROVISIONS

This Agreement shall be effective as of July 1, 2007 and shall continue in effect
through June 30, 2009, Necessary language changes based upon federal regulations for
403 (B) accounts will continue through a joint teacher-administration committes and be
mutually agreed to by PEPC and the Board, and made part of this agreement in
Appendix E. Salary for the second year of the contract will be negotiated during the
second year of the contract: August 2008.

A. Successor Agreement: Between January 1 and February 15 of the final year of this
Agreement, the Partics agree o initiate negotiations and discussions for the purpose
of entering into an agreement for the ensuing year(s).

1. The Board and the Professional Educatots of Porter County agree that neither
party shall have control over the selection of the negotiating representatives of
the other party, and each party may select its representative from within or
without the school district. It is recognized that no final agreement between the
Parties may be executed without ratification by the Board and by the teachers,
but the parties mutually pledge that representatives selected by each shall be
empowered with afl necessary authority to make proposals, consider proposals,
and or compromise in the course of negotiations, subject only to such ultimate
ratification.

2. During the comse of any negotiations, the Parties mutually pledge that such
negotiations shall be conducted in good faith, 1f either party determines that the
differences of position are so serious that further negotiations seem unlikely to
produce a mutual agreement, either party may invoke the impasse machinery
that is provided by Indiana Law.
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B. The Parties mutually agree that the terms and conditions set forth in this Agreement

- represent the full and complete understanding and commitment between the Parties.
The terms and conditions may be altered, changed, added to, deleted from, or
modified only through the yoluntary, mutual agreement of the Parties, properly
ratified, in a written Amendment hereto,

C. Should any provision of this Agrecment be declared illegal by a court of competent
jurisdiction, or become illegal by enactment(s) of the legislature, said provision
shall be sutomatically deleted from this Agreement only to the extent it violates the
law. The remaining provisions shall remain in full force and effect for the duration
of the Agreement, if not affected by the deleted provision, Substitute provisions
shall be negotiated promptly and be subject to proper ratification.

D. Copies of this Agreement shall be printed by the Superintendent, within an agreed

time period, after the Agreement is signed. These copies shall be given to the
Union for distribution.
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This Agreement is so atiested to by the parties whose officers and members’ signatures -
appear below.

FOR M.5.D. OF BOONE TOWNSHIP FOR THE PROFESSIONAL EDUCATORS
’}’ORTER COUNTY, AFT #4852

o/ ,7 LU%WVQ@@

Superintendent/ MSD Boone Tﬁshlp Negonatmg Commitide Member, PEPC

By%m(@
%ﬁon& T ownséhlp Negotiating Commitfed Member, PEPC )

wnshxp \‘“—) Pre@ PEPC
By %%
MSD Boone Township
By wa} W\ | b
MSD Boone Township .

By 4%@@%’ N

MSD Boone Township

This Agreement is made and entered into by and between the M.S.D. of Boons
Township and the Professional Educators of Porter County, AFT Local 4352,

Dated this __8th day of _September , 2009

N ey
—
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APPENDIX A
MLS.D. OF BOONE TOWNSHIP

SALARY SCHEDULE
2009-2010
BS+36 | BS+46 | BS+56 | BS + 66
Years or or or or
Exp. |Bachelors| B S + 15 | Masters | M S + 10 MS+20MS+30
0 31,152 31,738 33,203 33,786 33,903 34,136
1 31,896 32,481 34,065 34,650 34,767] . 35,000
2 32,661 33,243 34,940 35,625 35,642 35,875
3 33,445 34,030 35,818 36,403 36,521 36,754
4 34,252 34,836 36,656 37,239 37,357 37,591
5 35,081 35,665 37,630 38,216 38,331 38,566
6 35,940 36,525 38,579 39,163 39,279 39,513
7 36,828 37,443 39,560 40,144 40,259 40,494
8 37,745 38,329 40,579 41,162 41,279 41,512
9 38,689 39,274 41,633 42,219 42,334 42,569
10 39,680 40,264 42,724 43,307| 43,425 43,657
11 40,713 41,296 43,851 44,435| 44,552 44,736
12 41,806 42,388 45,015 45,600 45,716 45,949
13 42,969 43,655| 46,216 46,802] 46,917{ 47,152
14 44,422] 45,007 47,453 48,037 48,154| 48,387
15 48,208| 48,791 48,860 A9.310| 49,428 49,660
16 48,208 48,791 50,041 50,625 50,744 50,975
17 48,208| 48,791 51,424 52,008 52,123 52,360
18 48,208 48,791 52,879 53,464| 53,581 53,815
19 48,208 48,791 54,624 55,210 55,328 55,560
20 48,208 48,791 59,488 60,073 60,191 60,422

3% TRF will be paid in addition to the above
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APPENDIX B
EXTRA CURRICULAR SALARY SCHEDULE

2009-29010
Posttion 09-10 Position 09-10 Position 05-10
Base ) Base Base
Bays Baskethall Wrestling Department Chairs
Varsity 5,087 V. ' 1,015 Business 380
J.V. 3,181 Middie School 812 Science 380
C-Team 2,130 Math 380
IEighth 1,817 Baseball English 380
Sevenih 1,567 Varsity 3,171 Social Studies 330
Sixth 815 J.Y. 1,506 Health/ P.E, 380
Fifth 815 Middle Schaol 1,034
Fourth 376 Academic Coaehes
Third 376 Softbail Coordinator - HS 797
Varsity 3,171 Coordinator - Elen. 308
Girls Baskethall J.V., 1,506 Math 552
Varsity 5,087 Social Studies 552
V. 3,181 Track English 552
C-Team 2,130 Boys Varsity 2,304 Seience 552
Eighth 1,817 Boys Assistant 1,152 Fine Arts 552
Seventh 1,567 |Girls Varsity 2,304 Interdisciplinary £52
Sixth 815 Girls Assistant 1,152
Fifth 815 M.S. Boys 1,089 Mise,
Fourth 376 M., Girls 1,089 Drama Club 1,881
Third 376 Malntenance 454 MS Drama Club 1,001
National Honor Soclety 542
Volleyball Misc, Jr. National Henor Socisty 189
Girls Varsity 3,127 Pep Block 676 Science Club 189
Girls J.V. 1,610 Pom Pous 1,468 HS Sadd 189
C-Team 1,134 HS Cheerleaders 1,067 MS Sadd 189
Boys Varsity 2,211 M8 Cheerleaders 756 German Club 189
Bays LV. 1,334 Elem Cheerlenders 252 Spanish Club 139
Givls § 1,066 Band 2,381 HHEC 189
Girls 7 1,066 Jazz Band 940 Jr. Class Prom Spousor 689
HS Chaoir 1,221 Art Club 189
Cross Country MS Choir 533 HS Spell howl 527
High School 2,255 A.V. Director 627 MS Spell Bowl 381
Assistant 1,129 HS Student Council 838 Riem Spell Bowl 307
Middle Sehool 2149 HS Student Council 838 Elem Art Club 187
Assistant (Minimun 35) 300 MS Stodent Couneil 501 Seicnce Fair -Hourly 19.582
Yearbook 1,129 ES Science Fair -Hourly 19.89
Soceer SR BPA 376 Olympiad -Howrly 19.59
Varsity Boys 2,187 JRBPS 299 Drivers Ed, -Hourly 28.49
Varsity Girls 2,187
JV Boys 635
JV Girls 638]  |Prof. Stipends-Hourdy 24.00]  |Elem Athleiic Coord. i 1,110]

3% TRF wiil be paid in addition to the above
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APPENDIX C
M.S.D. OF BOONE TOWNSHIP
SALARY SCHEDULE
2010-2011

BS+36 | BS+46 | BS+56 BS + 66
Years or or or or
Exp. [Bachelors| B S + 15 | Masters | MS+10 | MS +20 MS+30
0 31,464 32,055 33,535 34,124 34,242 34,477
1 32,215 32,806 34,406 34,997 | 35115 35,350
2 32,988 33,5675 35,289 35,880 35,998 36,234
3 33,779 34,370 | 36,176 36,767 | 36,886 37,122
4 34,505 | 35184 | 37,023 | 37,611 37,731 | 37,967
5 35,432 36,022 38,006 38,598 38,714 38,952
6 36,299 36,890 38,965 39,555 39,672 39,908
7 37,496 | 37,787 39,956 40,545 40,662 1 40,899
8 38,122 | 38,712 40,985 41,574 41,692 | 41,927
9 39,076 39,667 42,049 42,641 42,757 .| 42,995
10 40,077 40,667 43,151 43,740 43,859 44,094
11 | 41,120 41,709 44,290 44,879 44,998 45,234
i2 42,224 42,812 45,465 46,056 46,173 46,408
13 43,399 43,991 46,678 47,270 47,386 47,624
14 44,866 45,457 47,928 48,517 48,636 48,871
15 48,690 49,279 49,349 49,803 49,922 | 50,157
16 48,690 49,279 50,541 51,131 51,251 51,485
17 48,690 49,279 51,938 52,529 | 52,644 52,884
18 48,690 49,279 53,408 53,999 54,117 54,353
19 48,690 49,279 55170 55,762 55,881 56,116
20 48,690 49,279 60,083 60,674 60,793 61,026

3% TRF will be paid in addition to the above
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APPENDIXD
EXTRA CURRICULAR SALARY SCHEDULE

3% TRF will be paid in addition to the above

34

2610-2011
Position 10-11 Position 10-11 Position 10-11
Base Base Base
Boys Basketball Wrestling Department Chairs
Varsity 5,138 LV, 1,025 Business 384
JV. 3,213 Middle School 820 Science 384
C.Team 2,151 Math 384
Eighth 1,835 Baseball | English 384
Seventh 1,583 Varsity 3,203 Social Studies 384
Sixth 823 J.V. 1,521 Health /P.E, 384
Fifth 823 Middle School 1,045
Fourth 380 Academic Coaches
Third 330 Softball Coordinater - HS 805
Varsity 3,203 Coordinater - Elem. 311
Girls Baskethall J.V. 1,521 Math 558
Yarsity 5,138 Social Studies 558
LV, 3,213 - Track |English 558
C-Team 2,151 Boys Varsity 2,327 Selence 558
Eighth 1,835 Boys Assistant 1,164 Fine Arts 558
Seventh 1,583 Girls Varsity 2327 Interdisciplinary 558
Sixth 823 Girls Assistant 1,164
Fifth 323 M.S. Boys 1,10 Mise.
Fourth 380 M.S. Girls 1,100 Drama Club 1,900
Third 380 Mainfenance 459 ¥S Drama Club 1,011
: Nationa! Honor Socicty 547
Yolleybalt Mize. Jr. National Honor Society 191
Girls Varsity 3,158]  |Pep Black 483 Science Club 191
Girls LY, 1,626 Pom Pens 1,483 HS Sadd 191
C-Team 1,145 HS Cheerleaders 1,078 MS Sadd N
Boys Varsity 2,233 MS Cheerleaders T64 German Club 191
Boys J.V. 1,247 Elem Cheerleaders 255 Spanish Clab 191
Girls § 1,077 Band . 2,405 HHEC 191
Girls 7 1,077 Jazz Band 249 Jr. Class Prom Sponsor 696
HS Choir 1,233 Art Chth 191
Cross Country M8 Choir 538 HS Spell howt 532
| High Scheal 2,278 AV, Director 633 MS Spell Bowl 385
Assistant 1,140 HS Student Couneil 846 Elem Speil Bowl 310
Middle School 925 HS Student Council 846 Elem Art Club 189
Assistan (Minimum 35) 303 MS Student Council 506 Science Fair -Hourly 20.09
Yearhook 1,140 ES Science Tair -Hourly 20.0%
Soccer SR BPA 380 Olympiad -Hourly 20.09
Varsity Boys 2,209 JR BPA 302 Brivers Ed. -Hourly 28.77
Yarsity Girls 2,20%
JV Boys 644
IV Girls 644} IProf. Stipeads-Hourly 24.00f  [Elem Athletic Coord. 1,121}




APPENDIX E
Employee Contributed 403b Tax Sheltered Annuities

Under new IRS regulations governing tax shelter programs for public entities that will
become effective January 1, 2009, MSD of Boone Township will take the following
measures fo insure compliance with regulations and to fnsure due diligence in
maintaining investment outlets for those employees electing to participate in 403b
offerings:

L.

A consultant will review all vendor companies currently receiving 403b deposits
from MSD of Boone Township in behalf of eligible employees. A Request for
Proposal (RFP) will be sent fo all current vendors and other qualified vendors to
determine what programs will be used in the future.

Because of the new compliance regulations, which include limits testing and
threshold monitoring, MSD of Boone Township will seek to outsource
compliance responsibilities to a vendor or third party administrator to assure that
record keeping and IRS regulations are correctly and fully administered.

MSD of Boone Township will offer 403b access to all eligible employees on a

 universal basis and assure that salary reductions elected by those employees are

sent to the vendor of choice for investment, The corporation will also require the
approved vendor(s) to provide “hold harmless™ agreements to the corporation and
to meet, at least on an annual basis, with the corporation and its designees to
monitor and review the investment portfolio being offered to employees.

Tn accordance with the new regulations, MSD of Boone Township will create a
Plan Document that outlines all provisions of the 403b process and required
regulations, and names the “approved” vendor(s) to which all employee deposits
will be sent following the selected date for the new contract arrangement. In the
future, if multiple vendors are approved, the only transfers of funds that may
occur will be between those named in the Pian Document.

Employees who currenily have invested funds with vendors who do not end up as
“gpproved” in the Plan Document will not be required to iransfer their funds to
the new vendor{s).

The corporation will continue to offer two enrollment cpportunities each year.
One during a two week period during the month of September and another in
January. It is during this period that an eligible participant may begin a wage
assignment to the approved vendor, or adjust the amount of deposit currently
being made, or stop any current deposit. Wage assignment to & vendor may also
be terminated at any time by notifying the corporation in writing.
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7. Itis during the enrollment opportunities outlined in point #6 that the selected
vendor(s) will be on hand to assist with questions, changes and new
implementations.
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APPENDIX F;
FAMILY MEDICAL LEAVE ACT

Leave Entitlement. An unpaid leave of absence for a period of up to twelve (12)
weeks will be granted to an employee for the following purposes:

L.

Tlor the bitth or the placenient of a son ot daughter with the employee for
adoption or foster care. Such leave must be taken within the twelve (12)

“months following the date of the birth, adoption, or placement.

Fora sérious health condition of the employeé which makes him or her
unable to perform the duties or his or her job.

To care for the employee’s spouse, son, daughter, or parent who has a
serious health condition.

a. A serious health condition is defined as an illness, injury,
impairment, or physical or mental condition that involves inpatient
care in a hospital, hospice, or residential medical facility or
involves continuing treatment by a health care provider.

An employee must have worked for the school cotporation for at least
twelve (12) months before the leave begins. '

The cotporation may require medical certification in accordance with the
FMLA with respect to the various reasons for the leave, the current
medical status, or for ability to return from leave.

A teacher must give thirty (30} days notice of intent to take a leave under
this provision when the leave is foresecable.

When the leave is needed to care for an immediate family member or the
employee’s own illness, and is for planned medical treatment, it is
expected that the employee will make a reasonable effort to schedule
treatment o as not to unduly disrupt the educational process.

Spouses employed by the school corporation are jointly entitled to a
combined total of twelve (12) work weeks of unpaid leave during any
twelve (12) month period for one or more of the following reasons:

a. For the birth or placement of a child for adoption or foster care.

b. To care for an immedfate family member with a serious health
condition.

C, To take medical leave when the employee is unable to work

because of a serious health condition.
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Provided, however, that this section shall not prevent the spouse of a
teacher who has already taken the twelve (12) week allotment from using
unpaid leave for these purposes. If one of the dual employed spouses
remains in active employment during this period, the insurance premium
benefits shall confinue,

B. Intermittent Leave and Reduced Schedule Leave. Up to twelve (12) weeks of
leave in a year may be taken on an intermittent or reduced schedule for the
following reasons: 1) For a serious health condition of the employee which
makes him or her unable to perform the duties of his or her job. 2) To care for
the employee’s spouse, son, daughter, or parent who has a serious health

condition.

L Tntermittent Leave is leave taken in separate blocks of time due to a single
illness or injury, rather than for one continuous period of time.

2. A reduced schedule leave is a leave schedule that reduces an employee’s
usual number of working hours per work week or hours per work day.

3. The Corporation may limit leave increments to the shortest period of time
that the employer’s payroll system uses to account for absences or use of
leave.

4, In the case of intermittent leave that is foreseeable, where the employee

would be on leave for greater than twenty (20) percent of the total number
of working days in the period during which the leave would extend, the
Corporation may require that such employee elect either of the following:

a. To take the leave for periods of a particular duration, not fo exceed
the duration of the planned medical treatment and recovery; or
b. To transfer temporarily to an available alternative position offered

by the employer for which the employee is qualified and that has
equivalent pay and benefits and better accommodates recurring
periods of leave than the regular employment position of the
employee.

C. Benefits of FMLA Legve.

1.

An eligible employee on FMLA Leave shall maintain health insurance
benefits on the same basis as if the employee was an active employee for
the period of the leave up to twelve (12) weeks.

An eligible employee granted leave shall not lose any benefits accrued
prior to the date of the leave.
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3.

Employees shall have the option of integrating accrued paid leave during
the terms of the FMLA Leave.

Return from FMLA Leave.

L.

A teacher who fails to return to work at the end of a leave period shall be
required to pay all premiums paid by the Corporation for the teacher
during the duration of the FMLA leave unless the teacher does not retumn
to work due fo:

a. the continuation, recurrence or onset of a serious health condition,
or
b. other circumstances beyond the control of the employee.

If the teacher’s leave commences more than five (5) weeks before the end
of the academic term (semester), the Corporation may require the teacher
to continue on leave until the end of the term if the leave is at least three
(3) weeks in duration and the teacher’s retumn would occur during the three
(3) weeks prior to the end of the term.

If the teacher’s leave commences more than five (5) weeks before the end
of the term, the Corporation may require the teacher to continue taking
leave until the end of the term if the leave is for more than two (2) weeks
in duration and the teacher’s return would occur during the two (2) week
period before the end of the school term.

If the teacher’s leave begins in less than three (3) weeks before the end of
the term, the Corporation may require the teacher to continue on leave to
the end of the term if the duration of the leave is more than five (3)
working days.

After the teacher’s return from FMLA leave, the teacher shall be reinstated
to the same or equivalent position the employee held before the leave.
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APPENDIX G
TEACHER EVALUATION AND PROCEDURES FORM

THE EVALUATION INSTRUMENT TOOL USED BY ADMINISTRATORS TO
EVALUATE TEACHER PERFORMANCE WILL BE APPROVED BY PEPC AND
THE MSD OF BOONE TOWNSHIP BOARD OF SCHOOL TRUSTEES.

Evaluation Procedure

A. Non-Permanent and Semi-Permanent Teachers (1-2 Years)

I,

(%)

4

Two prearranged natrative observations by the principal and or asst. principal
(one per semester). Dates and times of observations wiil be listed on a separate
form and signed by the teacher and principal.

Two formal summary checklists (one per semester)

1 year teacher no Personal Improvement Plan

2™ year teacher — Personal Improvement Plan (given on the first day of school
and turned in by October 1)

Personal Improvement Plan completed by May 1 and discussed with administrator
During orientation, evaluative procedures will be discussed

Non-permanent feachers shalt be given assistance throughout the year to improve
their teaching skills. The assistance shall come from the building principal and
teacher mentor who will assist the non-permanent teacher to develop
improvement objectives, if necessary, within a specified time.

B. Semi-Permanent Teacher (3-5 Years)

1.

W b

5.

6.

Two prearranged narrative observations by the principal and/or asst. principal
(one per semester). Dates and times of observations will be listed on a separate
form and signed by the teacher and principal.

One formal summary checklist

Personal Improvement Plan (given on the first day of schoot and turned in by
October 1)

Either a principal, asst. principal or & teacher may requesta meeting prior to
October 15® to discuss Personal Improvement Plan

Personal Improvement Plan competed by May 1, and discussed with principal or
asst. principal. '

During orientation, evaluative procedures will be discussed

C. No written observations for any teacher shall be done the week prior to winter
vacation or spting vacation.

D. Permanent Teachers (6 Years)

I.
2.

Formal summary checklist by the principal every 4™ year
Personal Tmprovement Plan (given on the first day of school and turned in by

Octoberl)
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5.

6.

Fither a principal, asst. principal or a teacher may request a meeting prior to
October 15% to discuss Personal Improvement Plan.

Personal Improvement Plan completed by May 1 and discussed with principal or
asst. principal

Summative appraisal or narrative may also be done at the discretion of the
principal or by a teachet’s request

During orientation, evalnative procedures will be discussed

Each unsatisfactory mark listed on the evaluation instrument will be supported by an
explanation and a plan for improvement developed jointly by the principal and teacher to
be completed within a reasonable timeline.
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MSD of Boone Township
Teacher Evaluation Form

Teacher: Date:

Teaching Assignment:

Skill Levels:

1.  Unsatisfactory: does not exhibit adequate skill, needs impravement
2. Proficieni: demonsirates =kill and competency
3. Exemplary: performance is commendable

Develops instruction that is aligned with state and local proficiencies and standards.

Pianning is develaped using student data to formufate goals, objeciives, and siraltegiss.

Educeator plans instructional strategles suggested by research, observation and discovery,

Plans for the use of available resources in development of Instraction.

Daily and long range planning is evident at least five days In advance.

Utilizes research-based pedagogies that address a range of cognitive levels
{ex: cooperative feaming, inclusion, student faciiitation, inquiry-based learning,

Engages students through a variety of instructional techniques (ext lecture, demonstration,
diafogus, discovery, problem solving, higher order questioning as in Bloom's

Atternpis to incorporate a connection to students' life interests and experiences.

Demonstrates flexibility and responsiveness in adjusting instructional delivery.

Instructional time is maximized by effective and efficient use of ¥me.

1.0 Planning and Preparation
1.1
1.2
1.3 Preparation uiilizes acourate knowledge of subject area.
1.4
1.5
1.6 Plans assessment techniques to measure student learning.
1.7
1.8 Collaboration with other educalors is commonplace.
2.0 Instructional Delivery
2.1 Communlcates learning oufcomes to students.
2.2
multiple intelligencas, etc.)
2.3
Taxonomy, eic.)
2.4 Uilizes tachnelogy as a resource when applicable.
2.5
2.8
2.7
2.8

Attempis to meet needs of students and makes necessary accommodations.
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)

D)

3.0

MSD of Boone Township
Teacher Evaluation Form

Monitaring Student Learning

3.1

Checks for understanding and slicits questions.

3.2

Affirms correct responses and praises spacific behaviors.

3.3

Clarifies, elaborates and re-leaches in order o aid leaming.

3.4

Maintalns accurate and meaningful records,

3.5

Provides substantive, timely, and constructive feedback to siudents.

3.6

Ulilizes a range of assessments to evaluate student parformance.

3.7

Communicates with parents/guardians and familiss effectively.

4.0

Classroom Management

4.1

Creates a climate that eﬁcourages self-engagement, self-regulation, and mutual respect.

4.2

Establishes, models and maintains standards of responsible student behavior.

4.3

Qrganizes a physically safe anvironment with easily identified safety procedures,

4.4

Maintains routines for handling of materials, school equipment and suppiies.

4.5

Standards of conduct are clear to all students and are communicated in written and
verbai form.

4.6

Systems for performing non-instructional duties are well established.

5.0

Professionalism

5.1

Follows corporation policies and procedures.

52

Demonstrates professional and ethical conduet fowards students and parents/fguardians.

5.3

Treats confidential information about students, staff, and school affairs discreetly.

5.4

Maintains a warking rapport with corporation emplovees and staff,

5.6

identifies and implements professional improvement goals and sirategies.

5.6

Exhibits profassional appaarance with work appropriate atlire and basic hygiens.

5.7

Is punciual for school, classes and scheduled mestings.

5.8

Demonstrates command of spalling, grammar and vocabulary skills.

# Comments by Evaluator:
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MSD of Boone Township y
Teacher Evaluation Form '

A conference occurred between the teacher and the administrator on
(date) at (time) concerning this evatuation.
The signature below does not mean agreement with the evaluator, but that the

conference did ocour. Teachers have the right to file a written addendum in
their personal file fo any or all parts of this evaluation. A copy of this form shall
be given to the teacher within five (5) school days after the
teacher/administrator conference. The evaluation form s to be a constructive
device and not for purposes of intimidation.

Teacher Pate N

Administrator Date
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APPENDIX H
GRIEVANCE PROCEDURE FORM

A

GRIEVANCE TRACKING

Grigvance # Grievant

Union Representative

Union Representatvie investigates alleged grievance with Grievant

Date
Complete the Grievance Form - Basic Information
Determine follow through based on merit of grievance.

Informal discussion with Administrator (ARTICLE V, C)

Date

Level | Grievance - Administrator (ARTICLE V, E)

Date filed

¥ Date/Time of hearing

{Must be wiihin & school days of fiing)

Date of written disposition

{fust be within $ gchoo] days of filng)

Level il Grievance - Superintendent (ARTICLE V, F)
Date filed

Date/Time of hearing

{Must be wilhin § scheol days of fling)

Date of written disposition

{Must be within 5 school days of fifng)
Level [l Grievance - School Board (ARTICLE V, G)

Date filed

Date/Time of hearing

(Must ba vathin 16 school days of ing}

Date of written disposition

[Must be within & schoci days of filing)
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APPENDIX H
GRIEVANCE PROCEDURE FORM

Grievance Form - Basic Information
Professional Educators of Porter County
AFT Local #4853

A B

Grievance # {i.e. 1998-1, 1998-2, efc) Grievant's Name

C.

DOate(s) causs of grievance occurred

- D. Statement of Grievance:

Use reverse side if necessary

E. Policy, approved rules, regulations, or article of agreement of which there has been a
vication, misinierpretation, misapplication.

F. Relief sought (remedy}):

Signature of Grievant Signature of PEPC Representative

.. Date Date
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APPENDIX H
GRIEVANCE PROCEDURE FORM

) informal Level Grievance Report

(to be completed by PEPC)

A,
DatefTime of informal meeting

B. Persons atlending informal meeting

C. Restults of meeting:

)
Signature of Grievant Signature of PEPC Representalive
Date: Date
Grievance resolved, or
; ) Grievance fo proceed to Formal Level |
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APPENDIX H
GRIEVANCE PROCEDURE FORM

Formal Grievance - Level |
This form is to be submitted along with the
Grievance Form - Basic Information
{To be completed by administrator if other than the superintendent}

A B.

Date/Time written formal grievance filed Date/Time of formal meeting

C. Parsons attending formal meeting:

D. Disposition of grievance by said adminisirator.

Date of Witten Disposition Signature of Gelevani Date

Signatura of said administrater Date Signature of PEPC Representative Date

If g{levanbe Is resotved at this level, altach the GRIEVANCE RESCLUTION AGREEMENT.
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APPENDIX H
GRIEVANCE PROCEDURE FORM

Formal Grievance - Level Il
This form s to be submitted along with the
Grievance Form - Basic Information
{To be completed by Superintendent)

A B.

Date/Time written formal grievance filed Date/Time of formal meeting

C. Persons attending formal meeting:

D. Disposition of grievance by Superintendent

Date of Wrilten Disposition Signature of Grigvant Date

Signature of Superintendent Date Slgnature of PEPC Representative Date

If grievance is resolved at this level, attach the GRIEVANCE RESCLUTION AGREEMENT.
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APPENDIX H
GRIEVANCE PROCEDURE FORM

Formal Grievance - Level il
This form is to be submitted along with the
Grievance Form - Basic Information
(To be completed by the Representative of the School Board)

A B.
Date/Tims written formal grievance filed DatefTime of formal meeting

C. Persons attending formal meeting:

D. Blsposlitlon of grievance by School Board:

Date of Written Disposition Signature of Grevant Dale

Signature of School Board President Date Signature of PEPC Representative Date
or Representative ' '

If grievance is resolved at this lavel, attach the GRIEVANCE RESCLUTION AGREEMENT.




\.-__/

APPENDIX H

GRIEVANCE PROCEDURE FORM

Grievance Resolution Agreement
Grievanca # Grievant
Date of Level | Subject of
Filing Grievance
it is agreed by the parties that Grievance # shall be resolved in the followirig manner:
For the Corparation For PEPC
Date _ Pate
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T G TR Ay T A e R N T A R I T

APPENDIX I:
BUYOUT AGREEMENT OF ARTICLE X (prier to July 1, 2004)

This Contract entered into this 8% day of June, 2004, by and between the Board of School
Trustees of the M.S.D. of Boone Township, hereinafter called the “School Employer” or
“School Corporation”, and the Professional Educators of Porter County / AFT 4852,
hereinafier called the “Exclusive Representative,” “PEPC,” or the “Union”,

Whereas, the School Employer and the Exclusive Representative a%reed to a new
collective bargaining agrecment (hereinafter the “CBA”) on the 12~ day of
October, 2004 with the understanding that they would consider the substitution of
benefits (hereinafter the “Annuity Benefit”) in lieu of the retivement benefits
described in Article XA and B, of the CBA, and

Whereas, the parties have reached an agreement with respect to said substitution.

NOW THEREFORE, the School Employer and the Exclusive Representative

hereby agree that Article X “Retirement and Severance” in the CBA isofno

further force or effect and shall not apply to any teacher retiring or severing

employment with the School Corporation on or after July 1, 2004. However,

those teachers who retired employment from the Corporation before July 1, 2004

shall be eligible to receive the retirement benefits under the Retirement and $
Severance Pay as described in Article X of the status quo contract dated T uly 2002 )
- June 2003.

A. Elimination of benefits under Article X of the CBA.

In lieu of (but in no event in addition to) the benefits described in the CBA under
Article IX A., upon retirement/severance from M.S.D. of Boone Township the
teacher niust meet both of the following requirements in order to be entitled to the
Retirement Annuity Benefit:

1. In the fiscal year (July 1 through June 30) of the teacher’s retirement, the
retiring teacher must be at least fifty-five (55) years of age.

2. Immediately priot to retirement, the teacher must have completed not less
than ten (LO) years of service to the M.S.D. of Boone Township.

B. Buy-Out Contributions

401(a) Plan

The School Corporation shall establish a qualified retirement plan as described in ‘

section 401(a) of the Code (the “401(a) Plan”). Once the total sum, of the amount @
calculated by Educational Services Company {ESC} as the present value for
Retirement and Severance Pay less FICA amounts (the “Buy-Out Amount”) has
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been determined, 100% of that amount shall then be contributed by the School
Corporation to the 401(a) Plan. The School Corporation and Union shall select
ihe single investment vendor for the 401(a) Plan, except that the following shall

apply:

1. Account. Each teacher will have an account established for receipt of the
initial annuity amount for the Retirement and Severance amount.
Contributions to the 401(a) Plan will be deposited in due course into each
teacher’s account, and each teacher may direct how his or her account
shall be invested among the available investment options.

2. Vesting. Until such time that a teacher has satisfied the eligibility
requirements, the teacher shall have no right to or access to the assets held
for his or her benefit in the 401(a) Plan accounts.

3. Distributions. Following retirement/severance and the satisfaction of the
requirements, a retired teacher may elect to take distributions from his or
her 401(a) Plan account. Following retirement/severance and the -
satisfaction of the requirements, a teacher shall be responsible for
managing this account in accordance with section 4G1{(a) of the Code. Ifa
teacher shall die after having satisfied the vesting requirements, the
deceased teacher’s 401(a) Plan account(s) shall be distributed to the
decedent’s designated beneficiary or to his/her estate if no beneficiary
designation has been made. At no time may a participant borrow from
their 401(a) Plan account(s).

4. Costs. The School Corporation shall not be paid any compensation for its
services performed on behalf of the 401(a) Plan. However, to the extent
allowed by applicable law, the School Corporation shall be reimbursed for
its reasonable expenses incurred in the administration of the 401(a) Plan.
All costs incurred in the administration of the 401(a) Plan and investment
fees shall be paid from the 401(a) Plan assefs held either in the separate
accounts of the teachers or otherwise under the 401(a) Plan in a reasonable
manner as determined by the School Corporations. '

5. Additional Plans. The School Corporation may establish other qualified
plans as described in section 401(a) of the Code, subject to such terms and
conditions as the School Corporation shall determine, in its sole discretion,
to be appropriate. Such additional plans may be maintained separate from
the 401(a) Plan.
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Full Time Equivalent Employees

FTE 2013 - 2014 |2012-2013 | 2011-2012 | 2010-2011 | 2009-2010
Teachers 62 67.5 6% 67.5 67.5
Administrators 4 4 4 4 4
Superintendent Secretary 1 1 1 1 1
Corporation Treasurer 1 i 1 1 i
Accounting/Deputy Treasurer 1 1 1 1 1
Building Treasurers/Secretaries 4 4 4 4 T o4
Athletic Secretary ‘ 0.5 0.5 0.5 0.5 0.5
Prime Time Aides 9 9 125 12 14
Technology/Data Coordinator 2 2 2 2 i
Technology Aide 1 1 1 1 1
Suspension Supervisor 1 1 1 1 1
RTi Aide 1 1 1 1 1
Title 1 Aide 1 1 1 1 1
Librarian/Certified 1 1 1 1 1
Librarian/Non-Cert, 2 2 2 2 2
Nurse 1 1 1 i 1
Maintenance /Custodians 12 12 12 12 12
TOTAL FTE: 104.5 110 115 113 114




8450 M § [ Boone Township

Cash Balance
Beginning

Fund Jan 1, 2013

100 -130,857,90

DOE Cash Balance

INDIANA DEPARTMENT OF EDUCATION

Office of Schoo! Finance

BIANNUAL FINANCIAL REPORT
Surmmary of Receipts and Expenditures

Receipts
Jan 1, 2013
Jun 30, 2013

. Beginning
Jan 1, 2013

-120,957.90 3,256,/424.35

Receipt
Exceptions and
Plus Adjustmetit

Expenditures
_ Jen1,2013
Jun 30, 2013

0.00 3,592,858.79

-Expenditure
Exceptions and
Minus Adjustment

: 0.00

Cash Balance
Ending
Jun 29, 2013

=427,392.34

Pg.

Lefl

12/4{2013 10:38:25 AM

Actuz]

Cash Balance
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6460 M S D Boone Township

Cash Balance
January 1, 2012

owoo 156,622.58

Fund

BOE
Cash Balance
January 1, 2012

156,622.59

INDIANA DEPARTMENT OF EDUCATION

Office of Scheol Finance

CALENDAR FINANCIAL REFORT
Surmmary of Receipts and Expenditures by Fund
January 1 to December 21, 2012

Receipts
January 1, 2012
December 31, 2012

6,712,757.20

Receipt
Exceptions and
Plus Adjustment

4,454.84

Expenditures
~ January-1, 2012
December.31,.2012

7 cnnﬂﬁ.mw.

Expenditure
Exceptions and

Minus Adjustment

Pa. 1of2
12/4/2013 10:31:04 AM

Cash Balance
December 311, 2012

-130,957.90
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6460 M S D Boone Township

Cash Balance
January 1, 2012

12.73

Fund.

4230

DOE
Cash Balancs
January 1, 2012

12.73

4240 18.48

"18.49

INDIANA DEPARTMENT OF EDUCATION

Pg. . 2of2
Office of Schoo! Finance

12/4/2013 10:31:01 AM

CALENDAR FINANCIAL REPORT
Summary of Receipts and Expenditures by Fund
January 1 to December 31, 2012

Receipt:
January 1, 2012
December 31, 201%

Receip!
Excaplions anc
Plus Adjustmen!

0.00

Expenditure:
January I, 201z
December 31, 2012

Expenditure
Exceptions anc
Minus Adjustment

1273

Cash Balance
December 31, 2012

0.00 0.00

0.060

6840 " 443307

~4,433, oq

6880

u.wmu.

uwmw

12740

905.87

ﬁm.m 18

uwmm

Total

0.00
- 2528.485.65

127.40

90587
6,495.18
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