ERIC J. HOLCOMB, Govemor INDIANA DEPARTMENT OF HOMELAND SECURITY
302 West Fashington Street

STATE OF [NDlANA Indianapolis, IN 46204

EMERGENCY MEDICAL SERVICES

COMMISSION MEETING MINUTES
DATE: November 17, 2017
TIME: 10:00am
LOCATION: Zionsville Town Hall

1100 W. Oak St.
Zionsville, IN 46077

MEMBERS PRESENT: G. Lee Turpen !l {Private Ambulance)
John Zartman (Training Institution)
Myron Mackey (EMTS)
Mike Garvey (Indiana State EMS Director)
Melanie Jane Craigin {(Hospital EMS})
Matthew McCullough {Volunteer Fire and EMS)
Brandon Wood (Director of Preparedness and Training)
Andrew Bowman (RN}
Charles Valentine (Municipal Fire)
Sara Brown (Trauma Physician)
MEMBERS NOT PRESENT: Darin Hoggatt (Paramedics)
Terri Hamitton (Volunteer EMS)
Stephen Champion (Medical Doctor)

OTHERS PRESENT: Field Staff, Robin Stump, Tony Pagano, Candice Pope, and members of the EMS Community.

CALL TO ORDER AND ROLL CALL
Meeting called fo order at 10:03am by Chairman Lee Turpen. Mrs. Candice Pope called roll and announced quorum.

ADOPTION OF MINUTES
a. Adoption of minutes from the September 20, 2017 session.

A motion was made by Commissioner Zartman to accept the minutes as written. The motion was seconded by
Commissioner Mackey. The motion passed.

An Equal Opportunity Employer



INDIANA DEPARTMENT OF HEALTH

Mr. Murray Lawry reported for the Health Department, Mr. Lawry stated Terre Haute Regional Hospital has been a
verified Leve! It Trauma hospital on October 5%, Reid Health became a verified Level Il Trauma hospital on August 30,
and Union Health became a trauma center on September 19%. The next Trauma Care Commitiee meeting will be held
on December 15", The SAMSA grant was awarded in the amount of $200,000 to distribute.

TECHNICAL ADVISORY COMMITTEE (TAC)

State EMS Director Michael Garvey reported that the TAC have not met since the last Commission meeting due to not
having a quorum.

INDIANA EMERGENGY MEDICAL SERVICES ASSOCIATION (IEMSA)

Mr. Tom Fentress reminded everyone that their conference will be on December 15t It will be $20.00 for non-members
and $10.00 for members. There are rooms reserved at the Hilton Garden Inn. The association is still collecting date
from the Medicaid/medicare survey.

EMS EDUCATION WORKING GROUP
No report submitted. No report given.
PROVIDER WAIVER REQUESTS

The following is requesting a waiver of Emergency Rule LSA Document #12-393(E) (g) The emergency medical technician-
intermediate provider organization shall do the following: (2) Maintain an adequate number of trained personnel and
emergency response vehicles to provide continuous, twenty-four (24) hour advanced life support services. Franklin County
EMS is requesting a waiver of having an Intermediate 24 hours a day. Franklin County EMS is unable at times due to low
staffing to provide continuous 24 hour intermediate coverage. They are currently rying to hire additional personnel. Staff
recommends: Approval based on previous commission action.

Frankiin County EMS

A motion was made by Commissioner Zartman to approve the waiver request for 2 years and with the 6 month
reporting stipulation. The motion was seconded by Commissioner Valentine. The motion passed.

The following is requesting a waiver of Rule 2: General Requirements for paramedic provider organizations 836 1AC 2-2-1 {g)
(1) (g) Each paramedic provider organization shall do the following: (1) Maintain an adequate number of trained personnel and
emergency response vehicles to provide continuous, twenty-four (24) hour advanced life support services. (2) Notify the
commission in writing within thirty (30) days of assigning any individual to perform the duties and responsibilities required of a
paramedic. Mooresville Fire Department is requesting a renewal waiver to waive the 24/7 ALS coverage rule. Mooresville
Fire Department requests fo provide secondary ALS service fo their area with a part-time paramedic program. Brown Twp.
Fire Dept. already provides the primary ALS coverage for the area, and Mooresville Fire Dept. is requesting to supplement the
current services offered in the area. Mooresville Fire Department is continuing to work through budgetary constraints to add
personnel. Their goal is still to provide secondary coverage 70-75% of the time during the day. This is a renewal waiver. Staff
recommends: approval based on previous Commission action.

Mooresvilie FD

A motion was made by Commissioner Valentine to grant the waiver. The motion was seconded by Commissioner
Zartman. They are to report every time they use the waiver to their district manager.The motion passed.



The following requesting a waiver of Rule 2: General Requirements for paramedic provider organizations 836 IAC 2-2-1 (h)
(4)(A)(i) (4) During transport of the patient, the following are the minimum staffing requirements: (A} If paramedic level
advanced life support freatment techniques have been initiated or are needed: (i) the ambulance must be staffed by at least a
paramedic and an emergency medical technician; and (i) a paramedic shall be in the patient compartment. Sulfivan Fire
Department is requesting a waiver to have a non-certified personnel with the paramedic. At times they are short on having an
EMT on duty with the paramedic but do have firefighter personnel available. They are currently working through their budget
and request additional staff. 3 on shift at a time (1 being a paramedic). Staff recommends: approval based on previous
Commission action.

Sullivan Fire Department

A motion was made by Commissioner Mackey to approve the waiver request. The motion was seconded by
Commissioner Bowman. The motion passed.

OLD BUSINESS

a. Tables Business and/or waivers — none of this time
b. Current ongoing studies
a. Superior Ambulance reciprocity process pilot study
i. Mr. George Schulp reported that there has been inquiries regarding the process. There has been
10 total registered, 7 are already employed by Superior, 1is a rehire, 1 is a new hire, and 1 out of
the 10 has completed the process. Mr. Fentress commented that the IEMSA met in October and
discussed the process and has begun working on a draft proposal. Discussion followed.
b. CPAP use at the BLS level
i, Mr. Chris McFarland reported that they are in the process of geting the education piece put together
for the program and they will have more to report at the next meeting.

NEW BUSINESS

a. Next level Jobs. Mr. Bryon Silk went over the power paint presentation (see attachment #1). The Next Level Jobs
information will be posted on IDHS's web site. www.in.gov/dhs

b. Ms. Meredith J. Addison announced that she has a scholarship for §10,000 to help with higher education in EMS.

c.  Mr. Jonathan Witham reminded the EMS Commission members that they need to complete their Ethics on line training.

SUB COMMITTEE REPORTS

A. Suicide Prevention work group
a. Mr. Mikel Fort reported that he is working on gathering information on course for suicide prevention for the
Commission members to review. He has found one through creating safe scenes. Mr. Fort also states
that he has reached out to other states to see what resources that they use.
B. Stroke work group
a. Mr. Stan Frank reported that the group will be meeting on December gt at St. Vincent Hospital on 86" St
in Indianapolis. They are working on a draft protocol. Commissioner Brown stated that if anyone has any
comments to submit them to a member of the group so your input can be included.
C. Air Ambulance work group
a. Mr. Jason Smith reported that they group has been twice once by conference call and once in person.
The group thinks at this point that there are somethings that won't be able to be addressed in the legistation
hecause there is national criteria in place already. The group will meet again the first week of January.
There will be more information at the next Commission meeting.

ASSIGNMENTS

a. Past Assignments
b. Today's Assignments



STAFF REPORTS

A. DataReport— Ms. Robin Stump reported that the agency is very close to the roll out of version 3. Ms. Stump
reported that the data dictionary is on line. The agency is working on getting hospital codes to post on the website.
Director Garvey commented that the agency has an internal farget date.

B. Operations Report — Ms. Robin Stump reminded everyone that is going to expire at the end of the quarter to get their
applications turned into the office as soon as possible. Ms. Stump reported that field staff is helping to facilitate the
legislation work groups.

C. Compliance Report- Mrs. Candice Pope reported the following: There have been 17 EMS certifications flagged for
audit so far this quarter. There have been 325 online renewals so far this quarter. There have been 262 manual
renewals so far this quarter. There have been 22 violation letter send out since the last EMS Commission meeting.
There has been 1 team review help since the last Commission meeting. We have reviewed 13 cases. 6 cases were
cleared with no sanctions. We are going to put 2 on probation. The other 5 are being sent lefters requesting missing
information.

D. Certifications report — (see attachment #2)

E. Training Report - (see attachment #3) — Mr. Tony Pagano went over the reports. Chairman Turpen explained the
flipped classroom concept at the request of Mr. Pagano.

STATE EMS DIRECTOR’S REPORT - Director Garvey turned the floor over to Training Director Mr. Brandon Wood. Mr.
Wood spoke about the integrated training calendar. The integrated training calendar will take the place of the training
calendar that is currently on the IDHS website. There have been 23,000 people trained in 2017.  Some of the course have
been NIMS, ICS courses, and Bleeding control courses.

Director Garvey took a moment to thank Zionsville for hosting the Commission meeting. Director Garvey announced that Mr.
Adam Johnson will be leaving the agency. Director Garvey stated that the strategic plan has been distributed to all the
Commission members. Please send any comments to Director Garvey. The plan at this time is fo implement strategic plan
at the beginning of 2018. Director Garvey spoke briefly about the EMS deaths that have occurred recently and that the
agency presented a flag to the family of the EMT that was killed in Evansville. Director Garvey wished everyone a happy
holiday and thanked everyone for their service.

CHAIRMAN’S REPORT AND DIRECTION- Chairman Turpen spoke about the NEASP conference will be in November it is a
good conference but is pricey. The EAGLES conference registration will open in October and will take place in March.
Chairman Turpen stated that both conferences have very good evidence based information. Chairman Turpen stated that he
has taught a bleeding control scene safety, and self-applying tourniquet class to a church group. Make sure that you keep
yourself safe. Chairman Turpen congratulated the high performing Training Institutions.

NEXT MEETING

January 18, 2018
Fishers City Hall
1 Municipal Dr.
Fishers, IN 46038

Mrs. Candice Pope went through the meeting dates for 2018 nating that the day will change to the third Thursday of
every other month. The meeting dates are January 18, 2018, March 15, 2018, May 17, 2018, July 19, 2018, September
would be with the IERC and November 15, 2018. All but the September meeting will be held at Fishers City Hall starting at
10am.




ADJOURNMENT

A motion was made by Commissioner Mackey to adjourn the meeting. The motion was seconded by
Commissioner Zartman. The meeting was adjourned at 11:41am.

Approved (}l f ‘iﬂ’ﬂ”/h
pprove Yin/n @

7
G Lee Turpen, Chairman



Attachment #1
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Two Grant Programs Part of ‘Next Level Jobs’
. Initiative

POSTED BY REGICN NEWS TEAM ON AUGUST 14, 217 | 1055 A TN LOCAL NEWS, REGHON MEWS

State officials have announced two pew grant programs they say are meant to guickly put

-: Hooslers into high-demand, high-wage Jobs. Governor Eric Holcomb, Commissioner far

© Workforce Development (DWD) Steve Braur, Comynissioner for Higher Education {CHE)

" Teresa Lubbers, and Secretary of Career Connections and Talent former LaPorte Mayor
Blair Milo, who just started in that newly-created cabinet position today, kicked off
Indiana's Next Level lobs initiative.

! The Workforce Ready Grant, created by the General Assembly this year, covers tuition
costs for adult learners to 2arm career certificates through Ivy Tech Conmunity College or
Vincennes University In high-growth sectors of Indiana's economy: advanced
 manufacturing, building and construction, health and fife sciences, TT and business
services, and transportation and logistics. The Employer Training Grant program will

provide up to $2,500 per hew employee to qualifying companies that {rain and retain hew
hires. :

#ndiana's unemployment rate has reached historic Iows, and we currently have about
95,000 job openings around the state. Now more than ever, our state needs to ramp up

_ effarts to prepare Hoosiers for the jobs avaiiable today—and for the one million more we
expect over the next decade,” sald Governor Holcomb. “Next Level Jobs will drive our
afforts to meet that demand and will put hardworking Hooslers in high-need, high-wage
careers.”

“The Workforce Ready Grant remaoves a key bartier for adult students 1o get the skitls they
need for a petter-paying job in some of our state's most in-demand industries.’
Commissioner Lubbers said. “This grant launches the Next Leved jobs inidative with a
powerful opportu nity to Improve Hoosiers’ lives and boost indiana’s econosmy.” e Nt A O

hitp/i ndianal056.com/ region—newalbuo-grant-pro grams-p art~of~next~leve$-}obs-iniﬁaﬁv ef 113
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“Helping indiana companies offset the costs of training for new employees they retain in o
high-demand fields wilt help meet immediate workforce needs in our state,” Cornmissioner
Braun said. “Topether with the Workforce Ready Grant, the Employer Training Grant wil
get Indiana’s Next Level johs inftiative off to a strong start”

Connecing business lea ders and employees wil continue to be a key focus as warkforce o
demands grow, as baby hoomers retire and aur economy expands and diversifies,” PO Lo UE
Secretary Milo said. “Next Level jobs presents 2 streamiined way for Hoosiers and
employers to access state resources and programs that help address our workiotce
needs.”

Applications for both the Workforce Ready and Employer grants are available onfine Now
at www.NextLeveljohs.oTg. state officials say after submitiing an appiication, Hoosiers and
employer applicants will receive individualized contact from DWD or an eligible training

provider within 48 hours. Be the first of your friends fo ke this
=
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About Next Level Jobs

Next Level Jobs

Next Level Jobs is part of Governor Holcomb’'s Next { evel indiana agenda 10 continue the positive’

momentum of our state. Under his leadership with support from the 2017 General Assernbly, indiana
is taking the state’s workforce to the next level with a focus on the high-priority industries and high-
demand jobs driving indiana’s 21st Century economy forward. Two million Hoosiers need additional
training 1o compete in the 21st Century workforce, and there will be over 1 million job openings in
indiana due fo retirements and the creation of new jobs by 2025. Whether you're a Hoosier looking for
4 betier-paying job or an employer looking for a better-skilled workforce, indiana's Next Level Jobs
initiative can help.

Workforce Ready Grant

The 2017 General Assembly approved funds for Indiana's Workforce Ready Grant (workforce-ready-
grant.htmi) program 1o provide free training for working-age Hoosiers in the state's highest demand
jobs. These industries have higher median salaried jobs and are rapidly growing in Indiana including
Advanced Manufacturing, Building & Construction, Health & Life Sciences, information Technology &
Business Services, and Transportation & Logistics.

This website was created to help Hoosiers learn more about the Workforce Ready Grant program and
to help match them with the right training in their area by answering a few short questions.

Employer Training Grant

Employers can also take advantage of the Employer Training Grant femployer—training-grant.htmi}
program from t+he Indiana Department of Workforce Development. Employers in any high demand
business sectors can be reimbursed up 1o 42,500 for each new employee that is trained, hired and
retained for 6 months. There is a $25,000 cap for each employer and the jobs must be middle skill,
high-demand and high-wage jobs that require more than a high school diploma but less than an
associate degree.

Click below to get started.
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Emergency Medical Services
Provider Certification Report

Date: November 13, 2017 November 17,2017

in compitance with the Rules and Regulations for the operation and administration of Emergency Medical
Services, this report Is respectfully submit to the Commission at the November 17, 2017 Commission
meeting, the following report of agencies who have meet the requirements for certification as Emergency
Medical Service Providers and their vehicles.

pProvider Level Counts
3
Rescue Squad Organization
Basic Life Support Non-Transport 462
Ambulance Service Provider 100
EMT Basic-Advanced Organization 7
EMT Basic-Advanced Organization non-transport ?
. i 16
EMT Intermediate Organization
0
EMT Intermediate Organization non-transport
193
Paramedic Organization
. . 20
Paramedic Crganization non-transport
: 15
Rotorcraft Air Ambulance
. 3
Fixed Wing Air Ambulance

Total Count: 834
New Providers Since 21-SEP-17

HUNTERTOWN VOL FIRE DEPT DBA PERRY Paramedic Certification:
TOWNSHIP OF ALLEN COUNTY 10/66/2017




Emergency Medical Services
Provider Certification Report

Date: November 13, 2017 November 17, 2017

In compliance with the Rules and Regulations for the operation and administration of Emergency Medical
Services, this report is respectfully submit to the Commission at the November 17, 2017 Commission

meeting, the following report of agencies who have meet the requirements for certification as Emergency
Medical Service Providers and their vehicles.

WARSAW-WAYNE FIRE TERRITORY Advanced Certification:
10/05/2017
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National Registry Pass Rates, September 1, 2014 to September 1, 2017

National or State  Leve! of Cextification Initial - 3d Attémpt gt attempt  Total Attempts

National . ENIT 68% " 80% 80% 217,399
State EMT 3% 72% 72% 1483 :‘
National Adv EMT 56% 72% 74% 14,409
State Ady EMT A9% 63% B6% 265
National Paramedic T3% 85% 87% 28,980
State Paramedic 88% 81% B4% 608

National Registry Pass Rates, September 1, 2016 to September, 2017

Nationa! or State  Level of Certification  initial  3d Attempt 6™ Atfemnpt  Total Attempts

Nationaf EMT 1% 79% 79% 64,870 3
State EMT 62% 69% 69% 685

Natiorial Adv EMT 57% 69% 70% 4704 :
State Adv EMT 54% O 62% 62% &5

National Paramedic , T4% B5% 86% 9129

State Paramedic 7% 81% B3% 185



National Registry Pass Rates, July71, 2017 to October 31, 2017

Level of Cerfification  Initial 3d Afiempt Total Atempts

State EMT 62% 70% 200
(124) {139)



/Fail Report
Report Date: 10/27/2017 3:18:16 PM
Report Type: Program Report (IN)
Registration Level: EMT
Course Completion Date: 10/31/2014 to 10/27/2017
Training Program: Al
Cummlatiy Camulativ Failed Did Not
Progra Attempte First e e Al Eligibl Conxplet
Program mgr d Attemmp  Pass Pass P, e e
Name Code The i Within  Witlon Attemipt For Within
- Exam  Pass 3 6 . P Retest 2
Attempts Afterpts Years
Academy of :
Prehospital 100% 100% 100% 0% % 0%
Medicine, VLY @ @ @ © © ©
LLC B . .
Ball e . % 3% 6% 0% 6% 0%
Hospital (Af) ©) ®) © 7 )
Blue River '
el TR OO N
Programs )
RBrownsburg 0% 0% 0% 0% 100% 0%
Fire Teritory T 1) | o o 9 © © o ©
Cameron : ‘ .
A PR I S
Hospital . )
Central Nine IN-5026 6 17% 17% 17% 0% 33% 50%
Career Center O @ 0 © @ 6.
City of
Fishers Foe N-5953 3 67% 100% 100% 0% 0% 0%
& Emergency @ & (3) . O @ ©
Service '
Clay Fire 67%  87% 87% 0% 13% 0%
Temitory A6 15 10) (13 (13) © @ ©
Clinton ‘
o oy IN.SB63 4 25%  50%  S0% 0%  50% 0%
Vs . v w o O o o

Service

TRl

e 4 =

02 e i i A




Columbus
Regional
Hospital
Community
Health
Network
EMS
Community
Howared
Regional
Health
Deaconess
Hospital
Dearborn
County
Hospital
DePauw
University
Dukes
Memorial
Hospital
Elkhart Area

Career Center IN-5816 2
Elkchart
General
Hospital

- Emergency
Services
Fducation
Center

IN-4355 6

N-4063 23

IN-5804 4

IN-4516 25
IN-4065 3
IN-4580 6

IN-4912 5

IN-4067 11

IN-4960 12

Franciscan
Samt
Anthony
Health ~
Crown Pomt

IN-4079 15

Franciscan St
Elizabeth N-4068 16
Health

Franciscan

St. Margaret
Health EMS V267 13

Acade

83%
&)

87%
0)

75%
©)

68%
17

67%
@)
0%

©

60%
3)
0%
©
55%
)

83%
(0)

40%
©

69%
(1

69%
&

83%
)

96%
(22)

75%
@

80%
{20)
67%
@
0%
)
60%
&)
0%
©
55%
)

83%
(o)

47%
M

75%
(12)

69%
@)

83%
)

L 96%
@22)

75%

Gy -

80%
(20)

67%
@

0%
0
60%

.3

0%
()

55%

©) .

83%
(10)

47%
@)

75%
(12)

69%
©

0%
©)

0%
(0)

0%
©)
0%
©
0%
®
0%
()
0%
©
0%
()
0%
©

0%
©

0%
©

0%

©

0%
)

17%
1

4%
{1

25%
M

16%
@
33%
)
50%
©)
40%
@
100%
@
0%
@

8%

@

47%
D

25%
@

31%
)

0%
©

0%
©

0%
@
4%
)
0%
©

50%
3

0%
©

0%

©

45%
©)

8%
ity

T
@

0%
@

0%
@




Grant County

EMS 4732 1
Greenfield
Fire Tenitory
Hancock
Regional
Hospital
Harnison
County
Hospital
EMS
Harrison
Township
Vol Fire
Department

Hendricks
Regional
Health
Hendricks
Regional
Health EMS
Program
Howard
Regional
Heailth
System
THM
Academy of IN-5864 10
EMS

Indiana
University
Indiana
University
Health
Goshen
Hospital
U Amett
Hospital
EMS
Program
Ivy Tech
Bloomington

IN-5732 6

IN-4577 1

IN-4336 10

m-5919 1

IN-4380 3

IN-5773 7

IN-4495 20

IN-4162 16

N-5936 3

N-4069 18

IN-4071 28

0%
0
33%
)

100%
ey

90%
)

0%
©

100%
&)

57%
*)

56%
(10)
60%

€

60%
(12)

81%
(13)

0%
©

46%
(3)

0%
(©
33%
@)

100%
&

90%
©)

0%
©)

100%
3

71%
®

56%
(10)

80%
®

65%
(13)

88%
(14)

33%
()

54%
(15)

0%
©)
33%
@

100%
®

90%
®

0%
®

100%
ON

71%
&)

56%

a0

80%
@ -
65%
(13)

88%
(14)

33%
ey

54%
(15}

0%
©)
0%
©
0%
©

0%
©)

0%
©)

0%
(0

0%
©

0%
©

0%
©

0%
@

0%

©

0%
©

0%
©

(%
©

- 50%

3)
0%
©

10%
®

100%

.M

0%
©)

29%
@)

44%
®

20%
@
15%
@)

13%
@)

6%
@

39%
(1)

100%
1)
17%
)
0%
©)

0%
©

0%
©

0%
©

0%

®

0%
©

0%
©
20%
®

0%
©)

0%
©

7%
2)




Ivy Tech
Cormmunity
College

Tvy Tech
Compumnity
College -
Madison
Ivy Tech
Community
College -
Northwest

Tvy Tech
Cormmunity
College ~
Valparaiso
Tvy Tech
Community
College
Columbus
Ivy Tech’
Community
College
Northeast
Tvy Tech
Community
College
Richmond
Ivy Tech
Cormmumity
College
Southeast
fvy Tech
Commnmity

College Terre

Haute

Ivy Tech
Community
College-
BEvansville
Tvy Tech
Commmumity
College-
Kokomo

IN-4864 15

IN-4542 1

IN-4979 17

IN-5747 37

4073 9

IN-4169 34

TN-4501 2

IN-4687 1

IN-4612 5

IN-4141 60

IN-4362 8

27%
(4)

100%

Y,

29%
)

43%
(16)

33%

)

62%
1)

100%
(2)

0%
©

60%
&)

67%
(40)

38%
)

53%
(8

100%
ey

35%

(6)

59%
22)

33%
&)

1%
24

100%
@

0%
©

80%
*

78%
“47)

. 15%

©®

53%
()

100%
)

35%
®)

59%
22

33%
@)

1%
(24)

100%
®

0%

Y

80%
)

78%
(47

75%
®

0%
)

0%
©

0%
@

"0

©)

0%
(0)

0%

).

" 0%
0y

0%
©

0%
©

0%
)

0%
©

33%
)

0%
©

65%
(in

38%
(14)

6%
)

24%
®)

0%
©

100%
@

20%
L

12%
7

25%
@

13%
)

0%
O

0%

©

3%
M

11%
4y

6%
@

0%
©

0%
©

0%
©)

10%
®

0%
@

=N




Ivy Tech
South Bend
Jennings
County EMS
Training
Institution
Memorial

N-4070 38

IN-5887 6

Hospital/fasp TN-5271 7

er
Methodist
Hospitals
Mill
Township
Fire Dept
Training
Fnstitu
MNew Castle

Career Center.

New Haven
EMS
Training
Instifite
Ohio County
Training
Academy
Otter Creek
Fire
Emergency
Education
Parloview
Huntington
Hospital
EMS
Parkview
Regional
Medical
Center
Pelham
Training

Perry County

Memorial
Hospital

IN-4072 12

IN-5779 2

IN-5718 15

IN-5653 12

IN-5801 8

IN-5929 2
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EMS N-4078 4
St Francis
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Tri Comnty  yyy4644 5 40%  40% 40% 0% 0% 60%

Ambulance - 2) @) (2) © © &
Union Hosp 100% 100%  100% 0% 0% 0%
Health Growp S b L@ M W © © O
Vincenes e A% A% 0% 45% %
University | V4133 22 ® () (10) © 10 @
Vincennes
08I0 sov  So0%  S0% 0% 0% 50%
Gty VM2 @@ 0 @O0
asper Center _
Wishard
v B % 0% 16% 3%
Health IN-4083 160
o gy @) @) © @) ®
Witham
. 0% 0% 0% 0% 100% 0%
M al w-4140 2
Memotal o © © ©o © O
Yellow
Ambilance [ gops 114 O 17 0% 0% 10%  11%

Training (72) (8%) 10 ()] ({13
Burean ' :

Atiempted the exam: Number of graduates that make at least 0ne attempt at the exam.

First attexapt pass: Number and percent of those who attempt the exama that pass on the first
attempt.

Cumnlative pass within 3 attempis: Number and percent of those who attempt the exam who
pass on the first, second, or third attemopt. .

Cumnulative pass within 6 attempts: Number and percent of those who attempt the exam who
pass on the first, second, third, fourth, fiffh, or sixth attempt.

Failed all 6 atterpts: Number and percent of those who fail the exarn sbx times.

Eligible for retest: Number and percent of those who failed their last attermpt, but yemain
eligible for retest (less than six atternpts, less than two years from course completion.}

Did not complete within 2 years: Number and percent of those who fail their last attempt and
are o longer eligible for retest (moro than, two years from course completion.)




Pass/Fail Report

Report Date: 10/27/2017 3:21:44 M
Report Type: Program Report (IIN)
Registration Level: Advanced BMT (AEMT) Lo
Conrse Completion Date: 10/27/2014 fo 10/27/2017 e
Training Program: All ' b %

Cumnlativ Cuxounlativ Failod

' . ... Did Not
Attempte First e e Eligibl
Px;;gram n;lgra '_{‘[]11 Attemp vé’ass Pass All Con;plet
AME _ e t ithin Within For e
Code Exam  Pass 3 6 Aftempt Retest W;t hin 2
Attempts Aftempts _ e
Bl o IN-4369 24 o 6% 6% 0% 25% 8%
Hlospital w @y )  © © O
f;gg;‘;l 4534 6 17%  83% 83% o 1% 0%
Noutal v ® O © o O
Egg?n‘:f 435 9 s S6%  S6% 0% % 0% v
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Dearborn ' %
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i @ o o o 0 ®
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Bloomingio OO 3) © © ©

Tvy Tech . 100%  100% 100% 0% 0% 0%
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Center

New Haven
EMS
Training
Institate
North
Wehster
Tippecanoe IN-5311 6
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Pulaslia

County .
0% 0% 0% 0% 0%  100%

EMS IN-5027 2
Tining ©  © (0) © © @
Tnstitute
Saint
Jospeh

. 55% 73% 73% 0% 27% (0%
Regjonal  TN-5529 11
iy ©  ® @) © 6 O
Mishawaka
Scott

50% 50% 50% % 0% 50%

Commty  IN-4078 2
EMS (1) 1) (1) @ @ M
St Vimeent 50% 67% £3% 0% 0% 17%
Hospitd 08 € @ @ &) ©  ©® 0
i‘;’ﬁfyﬂm A4S 7 0w 2% 9% 0% Ti% 0%
o o o o o o o 0
United  posa1z 2 l00%  100%  100% - 0% 0% 0%
States Steel @ @ ) © O O
Vineemes n 4153 3 t00% 100%  100% 0% 0% 0%
Univessity (3) 3) (3) ©) (0} ©)
Yellow
Ammbulance 52%% F6% 81% 0% 19% 0%
Teoiming V08 21 an e an  © @ O

Barean

Attempted the exam: Numsher of graduates that make af least one attempt af the exam.

First attempt pass: Number and percent of those who attempt the exam that pass on the first
attenpt. '

Cumulative pass within 3 attempts: Number and percent of those who attempt the exam who
pass on the first, second, or third attempt.

Cumulative pass within 6 attempts: Number and percent of those who attemnpt the exam who
pass-on the first, second, third, fourth, fifth, or sixth attempt.

Failed all 6 attempts: Number and percent of those who fai] the exam six times.

Eligible for retest: Number and percent of those whe failed their last attempt, but remain.
eligible for retest (less than six atternpts, less than two years from course completion.}

Did not complete within 2 years: Number and percent of those who fail their last attemnpt and
are 1o longer eligible for retest (more than two years from course completion.)
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- Health

Pass/Fail Report

Report Date:
Report Type:
Registration Level:

10/27/2017 3:23:52 FM
Program Report (IN)
Paramedic

Course Complefion Date: 10/27/2014 to 10/27/2017 -

Training Program:

Program Progra

Name Code

Exam

Adams
Memortal
Hospital

Community

IN-4201 7

Network IN-4063 32

EMS

EBlkhart
Genezal
Hospital
Franciscan
Saint
Anthony
Health
Crown Point

IN-4067 32

IN-4079 25

Frantiscan

St Elizabeth IN-4068 12
Health
Harrison
Connty
Hospital
EMS
Hendricks
Regional
Health
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University
Health N-4162 18
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Hospital
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Ivy Tech
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Bloowingo INAWL20 1y g9 @D O O O g
Foy Tech -
Community 8%  78% 78% % 1% 0% S
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College D010 NG 5) © O ©
Richmond )
Ivy Tech. . .':
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College -~ V612 34 a4 (o) @1) ©  ©® O
Terre Haute
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2

College- 436227 1) (6 a7 © © o
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Hogils V07221 an om0 O @ O
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N (T BN C) N G S B C ¢
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Hopital 0L p o ay gy o @ ©
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Center/Hoba 4943 33 wm e e M ®
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o4%  100%  100% 0% 0% 0% i

T ¥ e
St Vincent IN4081 18

Hospital an ag  am O ©® O |
Vincennes 52% 0% 78% . 4% 19% 0%
‘. .

Umvesiy DEMB27 0 aqny a9 en O © O ¥
Wishard v
83% 93% 94% 0% 6% 0% |

Health IN-4083 83 ‘
peant © o’ © O O

Attempted the exam: Number of graduates that make at least one attempt at the exam.
First attexapt pass: Number and percent of those who attempt the exam that pass on the first A
atteropt. ' o =
Cumurlative pass within 3 afterapts: Number and percent of those who attempt the exam Who N
pass on the first, second, or third aitempt.
Cumulative pass within 6 attexopts: Nmmber and percent of those who attempt the exam who
pass on the first, second, third, fourth, fifth, or sixth attempt.
“Failed all 6 attempts; Number and percent of those who fail the exam $ix times.
Eligible for retest: Number and percent of those who failed their Iast atfeript, but remain
eligible for retest (less than six atterupts, less than two years from course completion ) .
Did not complete within 2 years: Number and percent of those who fail their last atteropt and
are 1o Tonger eligible for retest (more than two years from course completion.




ass/Fail Report

Repeort Date: 10/27/2017 3:26:03 PM
Report Type: Program Report (IN)
Registration Level: EMT .

Conrse Completion Date: 10/27/2016 to 10/27/2017
Training Program: All
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Emergency
Education

- Parkview
Huntington
Hospital
EMS
Parkview
Regional
Medical
Center
Pelham-
Training
Perry County
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Hospital
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Central

Richmond
Fire
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EMS
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Riverview
Hospital
Saint Clare
Medical
Center
Saint John''s
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Scott County
EMS
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