PARKE COUNTY SALARY ORDINANCE 2021-06
Revised: 12/9/2021

BE IT ORDAINED, that the Parke County Council hereby adopts the following schedule of salaries and wages of the officers and

employees of the named departments for the calendar year 2022:

Requested for Approved for

FUND / DEPARTMENT 2022 2022
COUNTY GENERAL FUND 1000
CLERK OF CIRCUIT COURT 1000-01
1000 CLERK 36,000 35,750
1100 1ST DEPUTY 29,500 29,350
1200 2ND DEPUTY 28,500 28,450
1300 3RD DEPUTY 28,500 28,450
1400 4TH DEPUTY 28,500 28,450
1501 EXTRA CLERICAL 5,500 5,610
TOTAL CLERK REQUESTED BUDGET 2022 156,500 156,060
. ELECTION BOARD 1000-02

* 1000 DEPARTMENT HEAD 2,500 2,500
1500 CLERICAL 8,000 8,160
1501 EXTRA CLERICAL 455 -
1502 ABSENT VOTER BOARD 4,900 4,900
1503 ABSENT TRAVELING VOTER BOARD 853 853
1702 ELECTION BOARD 10,000 7,500
1705 ELECTION BOARD - CANVASSERS 1,500 1,500
TOTAL ELECTION BOARD REQUESTED BUDGET 2022 28,208 25,413
AUDITOR 1000-03
1000 AUDITOR 35,750 35,750
1100 1ST DEPUTY 29,350 29,350
1200 2ND DEPUTY 28,450 28,450
1300 3RD DEPUTY 28,450 28,450
1400 4TH DEPUTY 28,450 28,450
1500 CLERICAL 28,450 28,450
1501 EXTRA CLERICAL (FESTIVAL) - -
1505 CBF OVERTIME - -
1600 PLAT SUPERVISOR 29,350 29,350
1700 PLAT ASSISTANT 28,450 28,450
TOTAL AUDITOR REQUESTED BUDGET 2022 236,700 236,700
TREASURER 1000-04
1000 TREASURER 35,000 35,250
1100 1ST DEPUTY 29,000 29,350
1200 2ND DEPUTY 28,100 28,450
1501 EXTRA CLERICAL 3,000 2,400
TOTAL TREASURER REQUESTED BUDGET 2022 95,100 95,450
RECORDER 1000-05
1000 RECORDER 35,750 35,250
1100 1ST DEPUTY 29,350 29,350
1501 EXTRA CLERICAL - -
TOTAL RECORDER REQUESTED BUDGET 2022 65,100 64,600
SURVEYOR 1000-06
1000 SURVEYOR 14,675 15,175
TOTAL SURVEYOR REQUESTED BUDGET 2022 14,675 15,175
CORONER 1000-07
1000 CORONER 6,750 7,250
1101 ASSISTANT CORONER 1,000 900
1102 DEPUTY CORONER (2 @ $900.00) 2,000 1,800
1705 CORONER ADVANCED EDUCATION COMPENSATION 3,375 3,625
TOTAL CORONER REQUESTED BUDGET 2022 13,125 13,575
COURTHOUSE 1000-08
1103 CUSTODIAN | 31,850 32,100
1104 CUSTODIAN I 27,800 28,050
1802 PART TIME - -
1804 OVER TIME 4,000 4,000
TOTAL COURTHOUSE REQUESTED BUDGET 2022 63,650 64,150

Bi-Weekly
Rate

1,375.00
1,128.85
1,094.23
1,094.23
1,094.23

96.15

1,375.00
1,128.85
1,094.23
1,094.23
1,094.23
1,094.23

1,128.85
1,094.23

1,355.77
1,128.85
1,094.23

1,355.77
1,128.85

583.65

278.85
34.62
69.23

139.42

1,234.62
1,078.85

Hourly
Rate

12.75

12.75

12.00



FUND / DEPARTMENT

ASSESSOR 1000-09

1000 ASSESSOR

1100 1ST DEPUTY

1105 ASSESSOR LEVEL Il

1106 DEPUTY ASSESSOR LEVEL Il

1200 2ND DEPUTY

15601 EXTRA CLERICAL

1702 BOARD OF APPEALS

TOTAL ASSESSOR REQUESTED BUDGET 2022
SOIL & WATER CONSERVATION DISTRICT 1000-10
1000 DEPARTMENT HEAD

TOTAL SOIL & WATER REQUESTED BUDGET 2022
COUNTY EXTENSION SERVICE 1000-11

1103 MAINTENANCE

1107 DIRECTOR

1108 YOUTH AGENT

1109 HOME AGENT

1501 SUMMER 4-H ASSISTANT

1502 EXTENSION SECRETARY 1

1503 EXTENSION SECRETARY Il

TOTAL EXTENSION SERVICE REQUESTED BUDGET 2022
PLANNING COMMISSION 1000-12

1000 DEPARTMENT HEAD

1501 EXTRA CLERICAL

TOTAL PLANNING COMMISSION REQUESTED BUDGET 2022

VETERANS ADMINISTRATION 1000-13

1000 SERVICE OFFICER

1501 EXTRA CLERICAL

TOTAL VETERANS REQUESTED BUDGET 2022
CIRCUIT COURT 1000-14

1201 COURT REPORTER

1202 ASSISTANT REPORTER

1203 PROBATION OFFICER

1204 COURT SECRETARY

1205 PROBATON OFFICER

1206 JURY ADMINISTRATOR

1209 PER DIEM GRAND JUROR

1210 PER DIEM PETIT JUROR

1214 ASSISTANT PROBATION OFFICER (1)
TOTAL CIRCUIT COURT REQUESTED BUDGET 2022
COMMISSIONERS 1000-15

1500 CLERICAL

1505 COMMISSIONERS CLERICAL ASSISTANT
1700 COUNTY COMMISSIONERS 3 @ 10,700
1820 ADDITIONAL COMPENSATION

TOTAL COMMISSIONERS REQUESTED BUDGET 2022
AMBULANCE SERVICE 1000-16

1000 DEPARTMENT HEAD

1500 ADMINISTRATIVE ASSISTANT 1

1501 ADMINISTRATIVE ASSISTANT 2

1800 FIELD SUPERVISORS 3 @ 32,250

1801 CERTIFIED EMT'S 9 @ 31,650

1802 PART TIME EMT'S (See notations)

1803 ADDITIONAL SALARIES EMT'S

1804 OVERTIME SALARIES

1805 SPECIAL EVENTS

TOTAL AMBULANCE SERVICE REQUESTED BUDGET 2022

Requested for

2022

35,750
29,350
2,500
1,000
28,450
500
97,550

29,050
29,050

22,614
37,834
37,833
37,833

26,370
18,500
180,984

28,600
3,600
32,200

20,300
13,650
33,950

37,235
35,530
59,170
32,285
43,465
900

300
11,000
36,879
256,764

4,000

31,500
160,000
195,500

35,500
23,350
28,000
96,750
284,850
40,000
45,000
87,500
1,000
641,950

Approved for
2022

35,750
29,350
2,500
1,000
28,450
500
97,550

29,050
29,050

37,834
37,833
37,833

27,370
18,870
159,740

28,600
3,600
32,200

19,800
12,000
31,800

34,850
33,300
59,170
30,350
43,465

900

300
11,000

213,335
4,000

32,100
160,000
196,100

35,500
23,350
28,000
96,750
284,850
40,000
45,000
97,500
1,000
651,950

Bi-Weekly
Rate

1,375.00
1,128.85

1,094.23

1,117.31

1,455.15
1,455.12
1,455.12

1,052.69

1,100.00

761.54

1,340.38
1,280.77
2,275.77
1,167.31
1,671.73

153.85

1,234.62

1,365.38

898.08
1,076.92
1,240.38
1,217.31

Hourly
Rate

12.75

12.00



FUND / DEPARTMENT

PROSECUTOR 1000-17

1214 INVESTIGATOR

1215 WITNESS

1216 TRANSCRIPTS

1217 DEPOSITIONS

1500 CLERICAL

TOTAL PROSECUTOR REQUESTED BUDGET 2022
TITLE IV-D 1000-18

1001 IVD ADMINISTRATOR

TOTAL TITLE IV-D REQUESTED BUDGET 2022
SHERIFF 1000-19

1000 SHERIFF

1100 CHIEF DEPUTY

1110 DETECTIVE SERGEANT

1111 DEPUTIES 6 @ 38,500

1112 MATRON

1113 JAIL COMMANDER

1114 DISPATCHERS 3 @ 34,000

1115 JAIL COOK

1116 JAIL OFFICERS 10 @ 34,000

1117 PATROL SERGEANT 2 @ 38,950

1118 DISPATCHER SUPERVISOR

1119 JAIL OFFICER SUPERVISORS 4 @ 34,500
1120 MAINTENANCE SUPERVISOR

1121 MERIT BOARD 5 @ 400

1122 CIVIL PROCESSOR

1124 JAIL COOK PART TIME

1126 COURTHOUSE SECURITY OFFICER

1500 CLERICAL

1804 OVERTIME

TOTAL SHERIFF REQUESTED BUDGET 2022
PUBLIC DEFENDER BOARD 1000-38

1211 PER DIEM PAUPER ATTORNEYS

1212 PER DIEM INDIGENT CRIMINAL APPEALS
1213 PER DIEM CRIMINAL DEPOSITIONS
TOTAL PUBLIC DEFENDER BOARD REQUESTED BUDGET 2022
REDEVELOPMENT COMMISSION 1000-39

1000 DEPARTMENT HEAD

TOTAL REDEVELOPMENT COMMISSION REQUESTED BUDGET 2022

EMERGENCY MANAGEMENT 1000-40

1000 DEPARTMENT HEAD

1100 DEPUTY DIRECTOR

TOTAL FOR EMERGENCY MGT REQUESTED BUDGET 2022
COUNTY COUNCIL 1000-41

1500 CLERICAL

1502 COUNCIL CLERK

1701 COUNCIL 7 @ 4,100

TOTAL FOR COUNTY COUNCIL REQUESTED BUDGET 2022

GRAND TOTAL FOR GENERAL FUND

CLERK PERPETUATION FUND 1119
1501 EXTRA CLERICAL
TOTAL CLERK PERPETUATION FUND REQUESTED BUDGET 2022

CUMULATIVE BRIDGE 1135

1126 BRIDGE CARPENTER

BRIDGE CARPENTER - NON-CDL

BRIDGE CARPENTER - CDL

1127 FOREMAN

TOTAL CUMULATIVE BRIDGE FUND REQUESTED BUDGET 2022

Requested for
2022

1,500
500
150

2,500

35,776
40,426

18,086
18,086

85,000
46,950
42,950
249,000
42,500
37,500
99,500
29,450
360,000
85,900
34,500
146,000
36,000
2,000

15,000
30,000
30,450
1,372,700
211,456
16,100

2,300
229,856

30,500
6,400
36,900
2,000

28,000
30,000

3,868,974
5,000
5,000

131,841

131,841

Approved for
2022

1,500
500
150

2,500

35,072

39,722

17,724
17,724

85,000
39,950
38,950
231,000
38,500
35,500
102,000
27,450
340,000
77,900
35,000
138,000
32,100
2,000

15,000
28,450
90,000
1,356,800
211,456
16,100

2,300
229,856

30,500
6,400
36,900
2,000

28,700
30,700

3,794,550
5,000
5,000

128,372

128,372

Bi-Weekly
Rate

1,348.92

681.69

3,260.23

1,536.54

1,498.08
1,480.77
1,480.77
1,365.38
1,307.69
1,055.77
1,307.69
1,498.08
1,346.15
1,326.92
1,234.62

1,094.23

1,173.08
246.15

76.92

157.69

Hourly
Rate

12.00

12.50

17.50
18.50
19.50



FUND / DEPARTMENT

HEALTH DEPARTMENT 1159

1000 DEPARTMENT HEAD

1121 PART TIME NURSE

1122 SANITARIAN AND FOOD INSPECTOR

1501 EXTRA CLERICAL (PART-TIME CLERK/REGISTRAR Full Time/Part Time)
1702 BOARD MEMBERS

1820 ADDITIONAL COMPENSATION

TOTAL HEALTH DEPARTMENT REQUESTED BUDGET 2022

LOCAL HEALTH MAINTENANCE 1168

1122 FOOD INSPECTOR

1123 NURSE

1501 EXTRA CLERICAL (PART-TIME CLERK/REGISTRAR Full Time/Part Time)
1820 ADDITIONAL COMPENSATION

TOTAL LOCAL HEALTH MAINT. REQUESTED BUDGET 2022

PUBLIC SAFETY FUND 1170

1126 COURTHOUSE SECURITY OFFICER

1501 OVERTIME - CBF - SHERIFF

1502 OVERTIME - CBF - AMBULANCE

1802 PART TIME EMT'S (see notations)

1803 ADDITIONAL SALARIES EMT'S

1804 OVERTIME SALARIES

1805 SPECIAL EVENTS

TOTAL PUBLIC SAFETY FUND REQUESTED BUDGET 2022

MVH RESTRICTED 1173

1125 EQUIPMENT OPERATORS

OPERATOR - NON-CDL

OPERATOR - CDL

SEASONAL OPERATOR

TOTAL MVH RESTRICTED FUND REQUESTED BUDGET 2022

COUNTY HIGHWAY ADMINISTRATION 1176
1000 SUPERVISOR

1100 ADMINISTRATIVE ASSISTANT
1500 CLERICAL

1124 TRUCK DRIVERS

TRUCK DRIVER - NON-CDL

TRUCK DRIVER - CDL

1125 EQUIPMENT OPERATORS
OPERATOR - NON-CDL

OPERATOR - CDL

SEASONAL OPERATOR

1126 BRIDGE CARPENTER

BRIDGE CARPENTER - NON-CDL

BRIDGE CARPENTER - CDL

1127 FOREMAN

1128 LABORERS

LABORER - NON-CDL

LABORER - CDL

SEASONAL LABORER

1129 SHOP FOREMAN

1130 MECHANICS

MECHANIC - NON-CDL

MECHANIC - CDL

1131 PARTS MAN

PARTS MAN - NON-CDL

PARTS MAN - CDL

1132 FUEL MAN

1820 ADDITIONAL COMPENSATION
TOTAL COUNTY HIGHWAY REQUESTED BUDGET 2022

Requested for
2022

6,750
15,265
25,365
10,000

980

58,360

8,890
5,010
9,140
2,000
25,040

30,000
16,000
18,000
40,000
45,000
87,500
1,000
237,500

423,576

423,576
43,800
34,100

527,364

48,510
129,528
131,841

41,364

27,200
45,000
1,028,707

Approved for
2022

6,750
14,265
24,364

9,563

500

55,442

8,887
4,512
7,344
2,000
22,743

30,000
16,000
18,000

64,000

412,074

412,074
45,000
33,100

513,486

47,297
128,372
128,372

42,791

26,350
45,000
1,009,768

Bi-Weekly
Rate

259.62
548.65
937.08

341.81
173.54

1,730.77
1,273.08

Hourly
Rate

12.75

12.75

17.50
18.50
15.50

17.50
18.50

17.50
18.50
15.50

17.50
18.50
19.50

17.50
18.50
15.50
19.50

17.50
18.50

17.50
18.50
15.50



FUND / DEPARTMENT

PLAT BOOK FUND 1181

PLAT SUPERVISOR

PLAT ASSISTANT

TOTAL PLAT BOOK FUND REQUESTED BUDGET 2022

COUNTY USER FEE/ PRE-TRIAL DIVERSION 1182
1500 CLERICAL (1/2 PROSECUTOR & 1/2 TITLE IV-D
1502 EXTRA PART-TIME CLERICAL

TOTAL PRE-TRIAL REQUESTED BUDGET 2022

RECORDERS PERPETUATION 1189
1501 EXTRA CLERICAL
TOTAL RECORDERS PERPETUATION REQUESTED BUDGET 2022

PUBLIC DEFENDER SERVICE FEE FUND 1200

1211 PER DIEM PAUPER ATTORNEYS

1212 PER DIEM IND.CRIMINAL APPEALS

1213 PER DIEM CRIM. DEPOS

TOTAL PUBLIC DEFENDER SERVICE FEE FUND REQUESTED BUDGET 2022

LOCAL HEALTH DEPARTMENT TRUST 1206
1123 PART-TIME NURSE
TOTAL LOCAL HEALTH DEPARTMENT TRUST REQUESTED BUDGET 2022

AUDITORS INELIGIBLE HOMESTEAD DEDUCTION 1216

1501 EXTRA CLERICAL

1505 CBF OVERTIME

TOTAL AUDITORS INELIGIBLE HOMESTEAD REQUESTED BUDGET 2022

PARK & RECREATION 1219

1000 DEPARTMENT HEAD

1500 CLERICAL

1504 WATCHMAN

1505 GATEMAN

1506 FIELDSMAN

1702 BOARD MEMBERS

1820 ADDITIONAL COMPENSATION

TOTAL PARK & REC REQUESTED BUDGET 2022

STATEWIDE 9-1-1 FUND 1222

1000 DEPARTMENT HEAD

1114 DISPATCHERS 3@34,000

1115 PART TIME DISPATCHER

1118 DISPATCH SUPERVISOR TRAINING

1820 ADDITIONAL COMPENSATION

TOTAL ENHANCED 911 REQUESTED BUDGET 2022

PROBATION ADMINISTRATIVE/PROBATION DEPARTMENT 2000
1203 PROBATION OFFICER

1205 PROBATION ASSISTANT

TOTAL PROBATION ADMINISTRATIVE REQUESTED BUDGET 2022

SUPPLEMENTAL ADULT PROBATION 2100

1100 OFFICE ADMINISTRATOR

1502 SECRETARY

1503 SECRETARY 2

TOTAL ADULT PROBATION REQUESTED BUDGET 2022

PROSECUTOR'S INCENTIVE FUND 8897

1002 INCENTIVE ADMINISTRATOR

1501 EXTRA CLERICAL

TOTAL PROSECUTOR'S INCENTIVE REQUESTED BUDGET 2022

Requested for
2022

28,450
28,450

18,086
6,500
24,586

16,000
16,000

5,750

5,750

600
1,800
2,400

35,000
1,000
4,000

37,000

36,000
2,000

115,000

9,200
97,500
8,100
5,500

120,300
7,500

7,500
15,000

32,500
18,500
51,000

3,885

6,500
10,385

Approved for
2022

17,724
6,500
24,224

16,000
16,000

5,750

5,750

520
1,400
1,920

36,000
1,000
4,000

37,000

36,000
2,000

116,000

10,200
102,000
8,100
2,500

122,800
7,500

7,500
15,000

32,000
18,870
50,870

3,885

6,500
10,385

Bi-Weekly
Rate

681.69

1,384.62

392.31
1,307.69

96.15

288.46

288.46

1,230.77

149.42

Hourly
Rate

12.00

12.00

30.00

12.00

12.00
12.00
12.00
12.00

13.00

12.75

12.00



Requested for Approved for Bi-Weekly Hourly

FUND / DEPARTMENT 2022 2022 Rate Rate
CLERK'S INCENTIVE FUND 8899

1200 2ND DEPUTY 9,800 - -
TOTAL CLERK'S INCENTIVE REQUESTED BUDGET 2022 9,800 -

21.027 AMERICAN RESCUE PLAN FUND 8912

1116 ADDITIONAL COMPENSATION - AMBULANCE SERVICE 52,000 26,000 76.92
1119 ADDITIONAL COMPENSATION - SHERIFF'S DEPARTMENT 132,000 64,000 76.92
TOTAL ARP GRANT FUND REQUESTED BUDGET 2022 184,000 90,000

SHERIFF METH OVERTIME GRANT 9102

1100 METH OVERTIME ENFORCEMENT 3,000 3,000

TOTAL SHERIFF METH OVERTIME GRANT REQUESTED BUDGET 2022 3,000 3,000

MARINE PATROL 9108
1000 ADMINISTRATIVE - -
1111 ENFORCEMENT 9,000 9,000

TOTAL MARINE PATROL REQUESTED BUDGET 2022 9,000 9,000

93.074 L.H.EMER PREPARED 9117

1100 ADMINISTRATOR 23,000 -

TOTAL 93.074 L.H.EMER PREPARED REQUESTED BUDGET 2022 23,000 -

PROBLEM SOLVING COURT 9146

1000 CASE MANAGER 50,965 50,965 1,960.19
TOTAL PROBLEM SOLVING COURT 9146 REQUESTED BUDGET 2022 50,965 50,965

TOTAL REQUESTED BUDGET 2022 6,235,184 5,917,863
NOTATIONS:

1. The salary values on this ordinance are the salaries set by the Parke County Council.

2. Salaries are to be paid on a bi-weekly basis, continuing for 26 installments over the calendar year. The first payment of the calendar
year (January 3, 2022) shall be the final payment for the prior budget year. The second payment for the calendar year (January 17,
2022) shall be the first payment for the current budget year.

3. Salaried employees shall be paid per the calculation of the annual salary divided by 26. The amount not equally divisible shall be
corrected on the final payment for the year.

4. Hourly employees shall be paid based on the hours worked and the hourly wage noted in this ordinance. They shall be paid on the
same payroll schedule as salaried employees.

5. All full-time ambulance service personnel, including the Director, who hold a valid paramedic certification shall receive a $5,000 per
year stipend. All full-time ambulance service personnel, including the Director, who hold a valid advanced EMT certification, shall receive
a $2,000 per year stipend. An employee is only eligible for one of these stipends. These stipends are to be paid on the regular bi-weekly
payroll schedule. -

6. Ambulance service employees hourly rate shall be calculated based on their biweekly salary plus certification level divided by the
number of hours worked in the pay period. The minimum hourly rate shall be $13.50/hour for any full-time EMS employee, not including
admininstrative assistants

7. Part-Time EMT Rates shall be set as follows: EMT - $12.85/hour, EMT-A - $13.85/hour, EMT-P - $15.85/hour. Special event rates
for Part-Time EMT's shall be set as follows: EMT - $14.35/hour, EMT-A - $15.35/hour, EMT-P - $17.35/hour

8. Special Event EMT Rates for full-time employees shall be set as follows: EMT - $15.10/hour, EMT-A - $16.10/hour, EMT-P -
$18.10/hour

9. Longevity pay shall be awarded as adopted by Parke County Resolutions 2018-20 and 2018-21. These distributions are to be paid bi-
weekly as part of the regular payroll schedule. Eligible employees in the Health department are to be paid from the Additional
Compensation line in fund 1168, eligible employees in the Highway department are to be paid from the Additional Compensation line in
fund 1178, all other eligible employees are to be paid from the Additional Compensation line in fund 1000-15.

10. Merit deputies shall be awarded certification stipends as adopted by Parke County Resolution 2020-18. These distributions are to
be paid bi-weekly as part of the regular payroll schedule. Eligible employees are to be paid the applicable stipend from the Additional
Compensation line in 1000-19.

11. The Highway Superintendent shall receive $4,000 in compensatory time pay down in 2022. This is to be paid from the additional
compensation line in fund 1176 and paid on the regular bi-weekly payroll schedule. Further, the Highway Superintendent shall receive
an increase of $3,200 for 2022.

12. Stipends and longevity pay awards will be paid in 26 installments, starting with the second pay date of 2022. The award amount
shall be divided into 26 equal installments with the correction occurring on the final payment of the year, which shall be the first payment
of the following calendar year. This includes longevity pay, certification stipends, and all other awards as approved and appropriated.



Requested for Approved for Bi-Weekly  Hourly
FUND / DEPARTMENT 2022 2022 Rate Rate
13. Unless otherwise noted in this ordinance, all full-time employees shall receive a $1,000/year increase and all salaried regular part-
time employees shall receive a $500/year increase in 2022. Regular part-time employees shall receive an increase of $0.25/hour.
Highway hourly employees shall receive an increase of $0.50/hour.
14, Dispatchers shall receive $34,000 per year in 2022. Dispatch Supervisor shall receive $34,500 per year in 2022.
15. The following positions shall receive $2,000 in premium pay in 2022, subject to approval by the Board of County Commissioners,
paid bi-weekly as part of the normal payroll schedule, from fund 8912: Sheriff's Department - Jail Officers, Jail Officer Supervisors, Jail
Commander, Dispatchers, Dispatcher Supervisor, Chief Deputy, Patrol Sergeants, Detective, and Deputies for a total of 32 positions.
Ambulance Service - Director, EMT Supervisors, and Certified EMT's for a total of 13 positions.
16. The bi-weekly amounts listed on this ordinance are for guidance only. The compensation for each salaried employee shall be fixed
to the value listed in the column entitled "Approved for 2022." The compensation for hourly employees shall be fixed to the value listed in
the "Hourly Rate" column.

DULY ADOPTED this 9th day of December, 2021

Jghn K. Pratt - President &ffv
{ /4

63%1& (N b L Ly

Rick Patton - Member \ﬂ}ék/Bﬁ Butler - Member

R%M\}Nrightsman - Member ﬂm Howard -Member
A BSewr

Cameron Martin - Member

i

Attest: Laura J. Fischer, Parke County Auditor







