Notes
Inequity Discrimination and Bias (IDB) 
Community Health Improvement Plan  
Date: 5.8.23
Time: 11a-12p
Location: Monroe County Public Library 2A and on Zoom
Facilitators: Rebecca Nunley and Melanie Vehslage

Present in person: Melanie Vehslage – Monroe County Health Department and Rebecca Nunley at IU Health Bloomington 
Present online: Steve Coover – Deputy Chief Community Risk Reduction at Monroe Fire Protection District, LaSaundra McCoy – Social Worker at Bloomington Police Department, Mike Holbrook - SNAP Assistance & Application Coordinator at Hoosier Hills Food Bank, Katie Hopkins - Community Support Coordinator, SCCAP Thriving Connections, Rosalind Mark - DEI project manager at IU Health, Eric Howe - Community Relations Outreach at Anthem Medicaid, Shelby Drake - Health and Wellness Coordinator at City of Bloomington Parks and Recreation, Tonda Radewan – Eviction Prevention Project and Human Rights Commission, Nick Philbeck – Restorative Justice Case Manager at Community Justice and Mediation Center (CJAM) and BTCC

1. Welcome/Introduction
a. Review of the projects on Timeline
2. Implicit bias training/toolkit Training planning
a. Trainers and a room at Monroe Fire Protection District available: 
i. Date: Thursday September 7th
ii. Location: MFPD Station 25, 5081 Old SR 37
iii. Time: 9-12 noon
iv. Space limited to about 20
v. Does that date work for folks? General ‘yes’ from folks present
vi. Open to this group first, and then expand into the community to find some key stakeholders 
vii. To be held in person to facilitate the interactive components of the training more effectively 
viii. To Do: 
1. Set up and send RSVP for folks on IDB email list (Melanie)
a. ~2 week deadline to respond to RSVP
b. If 20 spots not filled at 2 weeks, can identify folks to invite and then assign people to invite them at next meeting
2. Tonda can help in morning and setup for event 
b. Need to develop promotion plan (flyers, listserv, community calendars, social media Eventbrite etc.) if open to beyond IDB group
i. Have had groups approach us in past – Nick could ask Community Foundation
ii. Will info about the session be shared ahead of time? Yes, there will be a pdf of slides so that there can be questions asked prior to the session. Nick/Hannah with BTCC would be happy to give and get feedback. Let them know what would make it value added for us as a group.
iii. After this first training could send to other orgs and listservs like NPA Non-Profit Alliance
3. Resource list for folks experiencing discrimination 
a. Check in, review list (see link here)
b. Are there any missing services? 
i. Note that Human Rights Commission will no longer be separated between city/county but will be interlocal agreement comprised of both Bloomington and Monroe Co. (see IDS article) There will be applications available and once changes roll out there will be revisions to what is on city/county website. 
ii. There is a big need for community members in general to participate. 
iii. Tonda will check in with HRC about what they’d like to advertise. 
iv. How does the general population to get access to the info on this list our website?
v. Suggestion to share with: 
1. Social workers at IU Health
2. Patient experience team
3. Find Help – connect to see if those resources are available to see if we could put discrimination as key search? (To Do: Rebecca)
a. Might want to check with the groups on the list to see what they would want listed/shared publicly
4. Check with Heading Home to see if this list could be added to their site as another tool
5. To Do: 
a. Before next meeting – Use Find Help to search for two programs on the discrimination list to see if they pull up with any notes about discrimination
b. Continue to add to list and identify any additional missing pieces
6. Note that sometimes people don’t know what discrimination is that is happening to them. The state has a small claims handbook, and a handout for things that tenants should know. Is there something similar for informational materials available re: discrimination in addition to organizations ?
4. Timeline overview through summer 2023
a. June – Review/approve any materials to promote training/decide on who else to invite if there is space
i. Have finalized list of our IDB group attendees
b. July - Mel/Rebecca unavailable to facilitate – proposed to cancel meeting (group agrees)
c. August - Finalize any details for training, follow up on resource sheets
d. September - debrief from September 7th training session, Identify folks interested in becoming trainers and utilize energy from the training to build understanding of 102 level cohort 
5. FindHelp
a. Any updates with contacting folks to claim? 
b. Review if there are issues, questions, collaboration
i. Green label means they have been claimed
ii. Several have been added in that weren’t before 
iii. Several are in process – but if there are any folks that you know at one of the unclaimed or not yet claimed agencies 
1. Several folks don’t want referrals directly online
a. If claimed, the entity could clarify how folks could get access to those resources, or clarify that they do not wish to receive direct referrals
2. MCUM has a list of places to contact but they have been inundated with requests, so might want to reach out and offer to delete that as a resource – To Do: Rebecca to follow up 
3. FHHC Finding Home Health and Community at Centerstone – could we add as a separate program – Melanie can reach out, Sharon Lucas is the director
4. Leadership Bloomington just finished updating childcare resources and was trying to get that added to findhelp. Can update the group on other resources that were being shared through Leadership Bloomington. 
5. Tonda will confirm that some resources that are outdated related to housing programs and check to see if those are available to bring them back. Also want to see them in Heading Home guide.
6. City of Bloomington Find Help resource page if it is helpful: https://bloomington.in.gov/node/4204#:~:text=Contact%20the%20friendly%20HelpingBloomingtonMonroe%20Community,%40bloomington.in.gov 
6. Close
a. Review To Dos
i. RSVP for our group for interest in participating in Implicit Bias training
ii. Melanie: Add new tab to capture outside groups we might want to send invites to for training
iii. Identify other people/agencies to ask to attend Implicit Bias if there is room
iv. Finalize discrimination resource list as a group and start to brainstorm where to post it so the info is used
1. Rebecca will explore findhelp to see if those resources could be captured to find resources and identify who needs to see discrimination resources
v. Tonda: Send info for HRC for application when available
b. Next meeting Monday June 12th 11a-12p Zoom only

