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PUBLIC NOTICE 

AGENDA 

Graduate Medical Education Board Meeting 
 

Date: Friday, January 24, 2025 
Time: 11:00AM-1:00PM EST 

Location: 101 West Ohio Street Ste #700, Indianapolis, IN 46204 
Parking: 151 West Ohio Street, Indianapolis, IN 46204 

 

To participate virtually, please use the Microsoft Teams Link 

 

I. Call to Order 

II. Roll Call of Members and Determination of Quorum 

III. Review of October 25, 2024, Meeting Minutes* 

IV. New Business 

a. Board Chair Nomination* 

b. Program Development Grant Reports 

c. Scoring Subcommittee Recommendations 

V. Discussion Items 

a. Indiana Business Health Collaborative Presentation 

b. 2025 GMRP One-pager 

VI. Public Testimony 

VII. Adjournment 

 

*Indicates that a board vote is required  

http://www.che.in.gov/
https://teams.microsoft.com/l/meetup-join/19%3ameeting_NDQxM2ExZGQtOTBjNi00NGQ4LWFhZGQtNjY1ZGQzZDE2NWRi%40thread.v2/0?context=%7b%22Tid%22%3a%222199bfba-a409-4f13-b0c4-18b45933d88d%22%2c%22Oid%22%3a%22b1f13a97-8090-4158-99ab-ffe51354e690%22%7d


 

 

 

Indiana Graduate Medical Education Board 
Date: Friday, October 25, 2024 

Time: 11:00 a.m. EST 
Location: 101 West Ohio Street Ste #700, Indianapolis, IN 46204 

Virtual: Microsoft Teams 
 

 
Meeting Minutes 

Board Members Present: Angie Zaegel, Clif Knight, Grace Greist, Jennifer Choi, Kevin Gebke, Rachel Shockley, 
Rob McLin, Steve Becker, Tom Sonderman, and Tricia Hern 

 

Board Members Absent: None 
 
Advisory Members Present: Eric Davis and Kelly Kolleck 
 
Staff Present: Greg Harrell and Lucas Norrington 
 

CALL TO ORDER 
The meeting was called to order by Dr. Tricia Hern at 11:00 a.m. ET. 
 

INTRODUCTIONS 
Dr. Tricia Hern invited Kelly Kolleck to give a formal introduction to the Board as she will serve as the Indiana 
University School of Medicine student advisory member to the Graduate Medical Education Board for one year. 
Originally from Evansville, IN, Kelly completed an undergraduate degree at the University of Notre Dame, and 
she is in the process of completing her final year at the Indiana University School of Medicine.  
 

ROLL CALL OF MEMBERS AND DETERMINATION OF QUORUM 
Ten (10) Board members and two (2) advisory members were counted as being present. A quorum was 
determined to be in place. 

 

REVIEW OF PRIOR MEETING MINUTES 

Minutes from the July 26, 2024, meeting were reviewed. Dr. Tricia Hern called for a motion to approve the 
minutes. Dr. Jennifer Choi moved to approve the minutes; Dr. Rachel Shockley seconded. Motion passed 10-0. 
 

NEW BUSINESS 
2025 Graduate Medical Education Board Meeting Calendar*  
Dr. Tricia Hern called for a motion to approve the 2025 Graduate Medical Education Board Meeting Calendar. 
Dr. Rachel Shockley moved to approve the minutes; Rob McLin seconded. Motion passed 10-0. 
  
 
New Residency Expansion Grant Reports  
Dr. Tricia Hern asked Lucas Norrington to provide an update on the New Residency Expansion grant reports. 



The Board noted an opportunity to include Accreditation Council for Graduate Medical Education (ACGME) 
citations for insight into the likelihood of a program’s success. 
 

DISCUSSION ITEMS 
Fiscal Review 
Dr. Tricia Hern asked Lucas Norrington to provide a fiscal review. Lucas offered a presentation of the Board’s 
appropriations and expenditures since its establishment, a review of the state’s need for physicians provided by 
Tripp Umbach, and several spending plans if the Board receives future appropriations. 
 
Grant Application Scoring Review 
Lucas Norrington provided an analysis of the grant application scoring tool, and Board members held discussion 
on the scoring components that utilize the evaluator’s discretion. A scoring subcommittee will convene and 
offer recommendations at the 2025 Q1 meeting. 
 
Family Medicine – Obstetrics Fellowship 
Dr. Hern invited the Board to discuss potential developments to the physician workforce via a family medicine-
obstetrics fellowship that will train family physicians to perform C-sections and potentially provide more access 
to rural locations. Dr. Lindsay Weaver, Indiana State Health Commissioner, offered information from programs 
in surrounding states and resources from the Indiana Department of Health. 
 
Upcoming Presentations 
Dr. Hern noted that the Board will participate in presentations with the Indiana Rural Health Association in 
November, a virtual presentation with the Governor’s Health Workforce Council in December, and a 
presentation with the Indiana Business Health Collaborative in January 2025. 
 
Board Member Resolution 
Dr. Hern asked Lucas Norrington to read the Board Member resolution honoring Dr. Tom Sonderman. 
 

PUBLIC TESTIMONY 
No public testimony was offered. 
 

NEXT MEETING 
The next meeting date was announced as Friday, January 24, 2025, at 11:00 AM Eastern Time at 101 West Ohio 
Street Ste #700, Indianapolis, IN 46204. 
 

ADJOURNMENT 
Dr. Rachel Shockley moved to adjourn; Dr. Clif Knight seconded. The motion passed 10-0, and the meeting 
adjourned at 12:46 p.m. Eastern Time. 
 



Graduate Medical Education Board

January 24, 2024

Q1 Meeting

Report Review

Program Development Grants



METHODIST HOSPITALS
FAMILY MEDICINE



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

THE METHODIST HOSPITALS, INC. – OVERVIEW

▸Based in Gary.

▸Approved for funding November 2023.

▸Not ACGME accredited as of December 2024.

▸Application submitted on 1/13/2025.

▸Contract agreement runs 7/1/2023 – 6/30/2025.

▸$412,510 of contract amount is remaining.



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

THE METHODIST HOSPITALS, INC.– PROFESSIONAL DEVELOPMENT

▸Program Director – Dr. Winifred Oniah, M.D.

▸Program Coordinator – Andrea L. Williams

▸ In collaboration with the SI, it is our intention to maintain high-quality 
educational experiences for our PD, PC, and residency faculty through 
their participation in leadership conferences sponsored by the Society of 
Teachers in Family Medicine, the Association of Family Medicine 
Program Directors, the Annual Accreditation of Graduate Medical 
Education (ACGME) Meaning of Medicine conferences, and through 
subsequent ACGME workshops which focuses on compliance, 
accreditation standards, and internal reviews to maintain residency 
program excellence.



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

THE METHODIST HOSPITALS, INC. – ANNUAL BUDGET



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

THE METHODIST HOSPITALS, INC. – CHALLENGE

▸There have been no significant 
challenges in developing our Family 
Medicine Residency Program. 

▸We are in the phase of finalizing our 
application to the ACGME for review 
and approval. It is anticipated that once 
the application is filed, that we will 
receive an ACGME site visit on or before 
June 30, 2025.



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

THE METHODIST HOSPITALS, INC. – OUTCOME
▸ Hiring of our Family Medicine Program Director and our 

GME Program Director/Residency Coordinator positions

▸ Both individuals have been actively working to develop and 
refine the ACME application and a very comprehensive Family 
Medicine training curriculum. This activity is also coupled with 
the recruitment of a considerable number of teaching faculty for 
program training and support. In moving forward, the grant will 
also assist the hospital with covering cost associated with 
meeting ACGME standards in the areas of quality improvement 
initiatives, evaluative processes, and with the infrastructure that 
will be necessary to support our Family Medicine Center. 

▸ Overall, all of the aforementioned is warranted to establish 
a residency program that is prepared to bring forth the next 
generation of well-trained Family Medicine physicians.



IUSM Bloomington
INTERNAL MEDICINE



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM IM – OVERVIEW
▸Based in Bloomington.

▸Approved for funding October 2021.

▸Not ACGME accredited as of December 2024.

▸Application submitted on 12/17/2024.

▸Contract agreement runs 7/1/2022 – 6/30/2025.

▸The full contract amount of $500,000 has been fully 
invoiced.



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM IM – PROFESSIONAL DEVELOPMENT
▸ Program Director –M. Wilson MD PhD

▸ Program Coordinator –Tess Wertz

1. Program director attends PD GME training series
2. APD and core faculty start monthly internal faculty development sessions 
December 2024
3. All faculty preceptors will receive written materials about teaching; invited 
sessions for training in simulation, evaluation and med hub.
4. All core faculty will start weekly meetings to train in GME systems as soon as 
January 2025.
5. All core faculty will complete ACGME on line modules about site visit, program 
policies in January prior to ACGME site visit.
6. Journal club, didactic preparation and simulation training for core faculty at the 
IU Bloomington campus.
7. PD, PC, and ADIO attending ACGME in February 2025.
8. PD, ADIO presenting at ACGME.
9. PD, PC attending AAIM in 2025.



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM IM – ANNUAL BUDGET



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM IM – CHALLENGE

▸Delay in starting while seeking 
experienced PD. Dr. Wilson has been 
the Med-Peds APD in Indianapolis 
and is an experienced educator.

▸Delay in submission of PIF due to 
identification of core faculty and 
arrangements with clinical sites.



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM IM – OUTCOME

▸The grant has enabled support of the hiring 
of the PD, APD, PC and ADIO. It has allowed 
faculty development time allocation for core 
faculty and submission of documentation to 
support the IM program development in 
continuity site as well as hospital. 

▸It has enabled attendance at AAIM, ACGME 
and planning for meetings in 2025.



IUSM Bloomington
EMERGENCY MEDICINE



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM EM – OVERVIEW

▸Based in Bloomington.

▸Approved for funding October 2021.

▸Not ACGME accredited as of December 2024.

▸Application submitted on 6/24/2024 – site visit by 
ACGME.

▸The full contract amount of $500,000 has been 
fully invoiced.



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM EM – PROFESSIONAL DEVELOPMENT
▸ Program Director – Dr. A. Humbert MD

▸ Program Coordinator – E. Rucker

▸ 1. Program director course sponsored by GME office of IUSM
2. APD, core faculty participation in monthly faculty development 
sessions
3. All non-core faculty participate in monthly section education by 
Dr. Humbert
4. Program director, APD, coordinator attend CORD, ACGME 
meetings
5. ACGME presentation with ADIO and APD March 2025 (accepted) 
6. Journal club quarterly led by core faculty
7. Monthly simulation sessions for faculty using Bloomington Sim 
center
8. Ongoing scholarly activity sessions at monthly faculty meetings



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM EM – ANNUAL BUDGET
IUSM-Bloomington Emergency Medicine 

State of Indiana Development Grant 

Expenditures

Jan1-June 30 2023 July 1-Dec 31 2023 Jan 1-June 30 2024 July 1-Dec 31 2024

Salary + fringe Total 47,672.93$              160,235.58$            324,203.51$             255,901.09$            

Program Director (Humbert) 11,675.82$              40,412.89$              93,600.65$               48,582.15$              

Assistant Program Director (Motzkus) 35,997.11$              89,787.85$              82,954.92$               72,867.54$              

Program Coordinator (Rucker) -$                          35,996.00$               29,416.77$              

Core faculty (Powell, Lee, Watters, Matthews) -$                          30,034.84$              76,613.74$               66,175.70$              

Assist DIO (Zoppi) -$                          35,038.20$               38,858.94$              

Other expenses (travel) Total -$                          -$                           -$                           

Recruitment/outreach

Scholarly activity

Other expenses (materials) Total -$                          -$                           -$                            4,749.82$                

Other expenses Total -$                          8,275.59$                -$                            -$                           

IUSM GME office administrative support -$                          8,275.59$                

Grand Total 47,672.93$              168,511.17$            324,203.51$             260,650.91$            801,038.52$   

(801,038.52)$  Total expenses

Grant funds State 500,000.00$   

IU H contribution 301,038.52$   



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM EM – CHALLENGE

▸1. EM denied initial accreditation 
(January 2024). Resubmission in 
spring 2024 followed by ACGME site 
visit in June 2024. Awaiting decision 
in January 2025 of EM RC.

▸2. Hiring of faculty for GME naive site 
took time.



PROGRAM DEVELOPMENT GRANTS – REPORT REVIEW

IUSM EM – OUTCOME

▸Hiring PD with experience from Indianapolis 
to start program

▸Hiring ADIO with experience to start GME 
efforts in region

▸Hiring coordinator

▸Supporting core faculty and all participation 
in CORD< ACGME and ongoing training 
activities





 

 

 

Indiana Graduate Medical Education Board 
Date: Friday, January 24, 2025 

Time: 11:00 a.m. EST 
Location: 101 West Ohio Street Ste #700, Indianapolis, IN 

46204 
Virtual: Microsoft Teams 

 

Review 1: Involving a collaborative approach… 
"Such as a consortium, FQHC, Hospital Systems, Critical Access Hospital, other" 

Recommendation: Tiered scoring – 1 collaboration is 5 points, 2 collaboration is 10 
points, 3+ collaborations is 15 points. Max of 15 points, rather than 20.  

Questions: 

o What does the ideal number of collaborations look like? Which of the July 
applications excelled at this? Should this maintain its score, increase, or decrease? 

Feedback: 

o This serves as a driver of engagement and diversifies the sites. 

o This does not necessarily need to be an FQHC. 

o Examples of collaborative partners: Critical Access, FQHC, Behavioral Health 
Provider, Medical School. 

 

Recommendation 2: Strength / Completeness of application… 
"Faculty commitment, Letters of recommendation, Financial Commitment - may include 
comments below:" 

o What are standard components that Board members can anticipate and score? 

• ACGME Status 

• Community Support 

• Medical Side Support 



Recommendation 3: (Feasibility and Program Development ONLY) Naïve 
specialty/density of residency in the area… 
No changes. 

o Questions: 

• Is there a method to implement the need in Indiana? 

• Method to implement the specialty? 

▪ Is the Bowen Center able to determine the need-prioritization 
between the seven specialties? 

▪ Is this still the correct list of specialties for this Board?  

 

Recommendation 4: Page Count 
Limit all applications to 50 pages. 

 

Recommendation 5: Maximum application score… 
Decrease total Residency Expansion Application score to 100 points, rather than 105. 

 

Considerations Moving Forward 
o Retention of residents to replace “Priority Score for 5 year and new programs”? 

• Not now, but potentially in the future. 2030? 

• Important to provide grantees with sufficient time to track and prepare this 
data. 

o Should the Board consider additional specialties?  

https://apps.acgme.org/ads/Public/Programs/Search


Tricia Hern MD, Board Chair, SVP Academic Affairs & Physician Development & DIO, Community 
Health Network

Lucas Norrington, Graduate Medical Education Board & Events Manager, Indiana Commission for 
Higher Education

Presentation to Indiana Business Health Collaborative, January 14, 2025

Impact and Future Direction

Graduate Medical Education Board



INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

INDIANA GME DATA
▸ Total Programs in Indiana = 151

2.20 / 100,000 population (Ohio = 5.68; Illinois = 4.53; Michigan = 6.02)

▸ Total Pipeline Programs in Indiana = 58
0.85 / 100,000 population (Ohio = 2.28; Illinois = 1.86; Michigan = 2.96)

▸ Total Pipeline Residents Training in Indiana = 1,421
20.71 / 100,000 population (Ohio = 53.78; Illinois = 47.93; Michigan = 64.21)

▸ Indiana ranks # 46 of all states and D.C. 

Alaska, Idaho, Montana, S. Dakota, and Wyoming have less

▸ Total PGY-1 Residents in Indiana = 460

▸ Approximate Medical School Graduates in Indiana = 500



INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

Feasibility 
Study

•Assess entity’s ability to initiate a residency program.

•$75,000 – One year

Program 
Development

•Building infrastructure of residency program, emphasizing 
the hiring of a Program Director and initial accreditation.

•$500,000 – Two years

Residency 
Expansion

•Support the ongoing cost of medical residents.

•$45,000 – Per resident per year, variable duration

41
Grants

14
Grants

13 Grants

Graduate Medical Education Board (GMEB) – Est. 2015



INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

Tripp Umbach – Estimated Return on $1 Invested



INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

GMEB – Grant Awards By Specialty

1. Outpatient Community-
Based Internal Medicine

2. Family Medicine

3. Psychiatry

4. General Surgery

5. Emergency Medicine

6. Outpatient Community-
Based Pediatrics

7. OB/GYN

Internal Medicine
$17,485,000

Family Medicine
$11,300,000

Psychiatry
$8,049,906



INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

Residency Expansion Grants
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INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

Data at a Glance

▸$42,500,000+ in Grant Awards

▸Funding for 265 Resident Physicians

▸Nine medical residencies erected with 
GME funding

▸ Five new residencies will open by July 1, 2026

▸ 2027: Anticipated statewide growth of 30 
Resident Physicians
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Jackson

Jay

Vigo

Wayne

Grant

Monroe

Lake

Tippecanoe
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Allen

© GeoNames, Microsoft, TomTom
Powered by Bing

$69,906 

$10,175,000 

Fiscal Total



INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

Required Funding: Maintain Current Programs

▸ To support established and 
developing GMEB-funded 
programs, the Board will 
require approximately:

▸ $13,501,323 annually, or

▸ $27,002,647 per biennium.
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INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

▸ If 500 resident physicians 
participate in: 
80% 3-year, 
10% 4-year, 
10% 5-year programs: 
$74,250,000*

▸ Approximate cost to close 
physician shortage.

▸ This figure is not limited to the 
biennium. 

 $-

 $10,000,000

 $20,000,000

 $30,000,000

 $40,000,000

 $50,000,000

 $60,000,000

 $70,000,000

 $80,000,000

Current Appropriation -
Biennium

500 Residents - Full Program

Required Funding: Moving Forward



 $-

 $10,000,000

 $20,000,000

 $30,000,000

 $40,000,000

 $50,000,000

 $60,000,000

 $70,000,000

 $80,000,000

Current
Appropriation -

Biennium

Maintain Current
Programs

- Biennium

500 Residents
(Full Program)

 - Biennium

INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

▸ If 500 resident physicians 
participate in: 
80% 3-year, 
10% 4-year, 
10% 5-year programs: 
$74,250,000*

▸ Approximate cost to close 
physician shortage.

▸ This figure is not limited to the 
biennium. 

Required Funding: Moving Forward



INDIANA COMMISSION FOR HIGHER EDUCATION – POLICY & LEGISLATION

GOAL

▸ Current appropriation, $14 million per biennium, is insufficient to support existing 
grantees

▸ Remaining gap of approximately 500 physicians despite current GMEB efforts

▸GMEB Needs:

▸ Continued partners (hospitals, FQHCs, health systems and collaboratives) to invest in GME/residency 
programs, particularly specialties of highest need

▸ GMEB appropriation needs to increase by 2x to continue support of GMEB-funded physicians and 
programs, and 4x to bring Indiana in line with neighboring states related to physician workforce



Graduate Medical Education Board & Events Manager

Lnorrington@che.in.gov

463-261-6175

LUCAS NORRINGTON

Graduate Medical Education Board Chair, SVP & DIO at Community Health Network

thern@ecommunity.com

317-213-0473

TRICIA HERN, MD

mailto:Lnorrington@che.in.gov




Indiana Graduate Medical Education Board
01-02-25

An additional 176,750 direct primary care 
hours will result from new resident positions

INDIANA
GRADUATE MEDICAL RESIDENCY PROGRAM:

Meeting State Need for Quality Primary Care Physicians

NEED

BENEFITS

GOAL

PLAN

•	 Each year, Indiana loses 133 quality resident physicians to other states
•	 Indiana will need an additional 817 primary care physicians by 2030
•	 Nearly 70% of doctors end up practicing medicine near the location of their 

residency programs
•	 By 2028, expand the number of physicians training in Indiana by over 350
•	 Indiana lawmakers created the Graduate Medical Education (GME) Board in 2015 to 

expand graduate medical education residency opportunities across the state. 
•	 Since the Board’s establishment, the Indiana General Assembly has provided continued 

funding for the state’s GME Expansion Plan ($5 million in 2022 and $7 million in 2023 
and 2024). Indiana has increased the number of resident physicians by over 260,  
and residency slots by more than 770. 

•	 Continued investment in the state’s physician pipeline is critical to meeting increasing 
primary care physician demand, especially in rural and underserved areas, increasing 
positive health outcomes, and increasing the quality of life for all Hoosiers.

	r On average, every resident physician who becomes a primary care physician within an underserved area generates a  
$3.6 million economic impact on the region.

	r On average, every resident physician generates $1.5 million each year they remain in a community to practice medicine.

	r Each physician’s practice within the community on average creates an additional 6-7 jobs.

	r Statewide, the economic impact of current and planned new resident physicians from Indiana medical resident programs is 
expected to reach $332 million by 2025.

Over 260 new 
resident physician 
positions and over 
770 residency 

slots created

Residency Program Development and 
Residency Expansion grants awarded to:

Future Indiana Residency Expansion Plans  
(FY2025 and FY2026)

Psychiatry; Family Medicine 
Indianapolis; up to 3 resident physicians

Family Medicine 
Marion; up to 6 resident physicians

Family Medicine; Internal Medicine; Psychiatry 
 Northwest Indiana and surrounding counties;  

up to 23 resident physicians

Family Medicine; General Surgery; Internal Medicine; 
Obstetrics and Gynecology; Psychiatry  

Fort Wayne; up to 43 resident physicians

Family Medicine; Internal Medicine; Psychiatry 
Southwestern Indiana and surrounding counties;  

up to 87 resident physicians

Over $40 Million 
Awarded

•	 Residency expansion: 
$34 Million

•	 Residency program 
development: $7 
Million

•	 Residency feasibility 
study: $929,000

MEASURING 	 PROGRESSj

•	 Community Health 
Network

•	 Fort Wayne Medical 
Education Program

•	 Franciscan Health - 
Indianapolis

•	 Indiana University Health - 
Bloomington

•	 Indiana University School 
of Medicine - Arnett

•	 Indiana University School 
of Medicine - Indianapolis

•	 Marion Health
•	 Methodist Hospitals, Inc.
•	 Northwest Health
•	 Northwestern Indiana 

GME Consortium
•	 Parkview Health
•	 Reid Health
•	 Southwestern Indiana 

GME Consortium



01-02-25
Indiana Graduate Medical Education Board

GRANTEE SPECIALTY LOCATION COUNTY
Community Health Network Psychiatry Indianapolis Marion

Fort Wayne Medical 
Education Program

Family Medicine Fort Wayne Allen

Franciscan Health - 
Indianapolis

Family Medicine Indianapolis Marion

Indiana University School 
of Medicine - Arnett

Family Medicine Lafayette Tippecanoe

Indiana University School 
of Medicine - Indianapolis

Emergency 
Medicine

Indianapolis Marion

Indiana University School 
of Medicine - Indianapolis

Psychiatry Indianapolis Marion

Marion Health Family Medicine Marion Grant

Northwest Health Family Medicine Valparaiso Porter

Northwest Health Internal Medicine Valparaiso Porter

Northwestern Indiana GME 
Consortium

Psychiatry Gary Lake

Parkview Health General Surgery Fort Wayne Allen

Parkview Health Internal Medicine Fort Wayne Allen

Parkview Health OB/GYN Fort Wayne Allen

Reid Health Family Medicine Richmond Wayne

Southwestern Indiana GME 
Consortium

Family Medicine Jasper Dubois

Southwestern Indiana GME 
Consortium

Internal Medicine Vincennes Knox

Southwestern Indiana GME 
Consortium

Internal Medicine 
(Preliminary 

Positions)

Vincennes & 
Evansville

Knox

Southwestern Indiana GME 
Consortium

Psychiatry Vincennes Knox

Southwestern Indiana GME 
Consortium

Internal Medicine
Vincennes & 

Evansville
Vanderburgh

Southwestern Indiana GME 
Consortium

Internal Medicine Evansville Vanderburgh

d

INDIANA
GRADUATE MEDICAL RESIDENCY PROGRAM:

KEY

Impacted by GMEB program

The Graduate Medical Education Board was created in 2015 to expand medical education in 
Indiana by funding new residency program slots at licensed hospitals and qualifying non-

profit organizations. The board may grant funds to support residents who are not federally 
funded, provide technical assistance to organizations that wish to establish residency 

programs, cover infrastructure costs for residency program expansion, and provide startup 
funding for residency programs.

https://www.in.gov/che/boards-and-committees/graduate-medical-education-board/


	0) Cover Page
	1) Meeting Agenda
	2) Minutes_2024_Q4
	3) 2025.1.24 Program Development Grant Reports
	Slide 1
	Slide 2: METHODIST HOSPITALS family medicine
	Slide 3: the Methodist Hospitals, Inc. – Overview 
	Slide 4: the Methodist Hospitals, Inc.– Professional development
	Slide 5: the Methodist Hospitals, Inc. – annual budget
	Slide 6: the Methodist Hospitals, Inc. – Challenge 
	Slide 7: the Methodist Hospitals, Inc. – outcome 
	Slide 8: IUSM Bloomington Internal Medicine
	Slide 9: IUSM IM – Overview 
	Slide 10: IUSM IM – Professional development 
	Slide 11: IUSM IM – annual budget 
	Slide 12: IUSM IM – Challenge 
	Slide 13: IUSM IM – outcome 
	Slide 14: IUSM Bloomington Emergency medicine
	Slide 15: IUSM EM – Overview 
	Slide 16: IUSM EM – Professional development 
	Slide 17: IUSM EM – annual budget 
	Slide 18: IUSM EM – Challenge 
	Slide 19: IUSM EM – outcome 
	Slide 20

	4) Scoring Subcommittee Recommendations
	5) 2025.1.14 IBHC Presentation_v4
	Slide 1
	Slide 2: Indiana GME Data
	Slide 3
	Slide 4: Tripp Umbach – Estimated Return on $1 Invested
	Slide 5: GMEB – Grant Awards By Specialty
	Slide 6: Residency Expansion Grants
	Slide 7: Data at a Glance
	Slide 8: Required Funding: Maintain Current Programs
	Slide 9: Required Funding: Moving Forward
	Slide 10: Required Funding: Moving Forward
	Slide 11: Goal
	Slide 12
	Slide 13

	6) 2025_GMRP_Handout_01_09_25 (1)



