COMMISSION FOR HIGHER EDUCATION

Friday, February 13, 2009
DECISION ITEM A-1:
Bachelor of Science in Human Resources To Be Offered by Purdue University North Central at Westville
Staff Recommendation
That the Commission for Higher Education approve the Bachelor of Science (B.S.) in Human Resources to be offered by Purdue University North Central at Westville, in accordance with the background discussion in this agenda item and the Abstract, January 30, 2009; and


That the Commission recommend no new state funds, in accordance with the supporting document, New Academic Degree Program Proposal Summary, January 30, 2009.
Background
The primary policy issue affecting action on the proposed Purdue University North Central B.S. in Human Resources relates to de-emphasizing associate degrees and placing greater emphasis on baccalaureate and master’s programs, consistent with the Commission’s June 2007 Reaching Higher Strategic Directions for Indiana and the May 2001 Regional Campus Agreement.  The North Central campus has made much progress in this area, and has committed to making significant, additional progress.

The most significant move taken in recent years was approval by the Commission of B.S. in Nursing (Completion) and B.S. in Nursing (Generic) programs and agreement on a plan to phase out the North Central Associate of Science in Nursing (A.S.N.), which will be completed by 2013.  At its peak, the A.S.N. program annually enrolled as many 230 headcount or 152 FTE students and had 90 graduates.

Discussion of the remaining associate degrees at the North Central campus falls into four categories.  (Excluded from this discussion is the imminent elimination of some associate degrees that were technically on the books, but were defunct for all practical purposes, with minimal or no enrollment.)


First, the campus plans to eliminate three technology programs prior to an ABET accreditation site visit, which is planned for fall of this year.  FY2007 headcount and FTE enrollment for these still active programs was small: Civil Engineering Technology (12/5), Architectural Technology (23/13), and Industrial Engineering Technology (7/3).

Second, the campus has also indicated that it would probably eliminate three other associate degree technology programs, but this would likely occur near the next ABET accreditation site visit after the one later this year, which would place it around 2015.  FY2007 headcount and FTE enrollment in these programs is larger in all cases than the three other technology programs previously discussed: Electrical Engineering Technology (55/34), Building Construction Management (33/20), and Mechanical Engineering Technology (43/26).

Third, the campus intends to eliminate its A.S. in General Business, but not until North Central achieves accreditation of the B.S. in Business by the Association of Collegiate Business Schools and Programs (ACBSP), which is projected to occur in approximately 2014.  In FY2007, the A.S. in General Business enrolled 78 headcount or 41 FTE students and graduated 38 students.


Finally, the North Central campus has not drawn any conclusions yet regarding its A.S. in Organizational Leadership and Supervision program, which enrolled 68 headcount or 36 FTE students in FY2007.  The North Central campus reports that more than one-half of the students enrolled in the program are inmates.

The North Central campus has documented demand for the program and has held discussions with Ivy Tech Region 1 regarding coordination of programmatic offerings at the associate degree level.

Supporting Documents
(1)
Abstract – Bachelor of Science in Human Resources to be offered by Purdue University North Central at Westville, January 30, 2009.

(2)
New Academic Degree Program Proposal Summary - B.S. in Human Resources, January 30, 2009
Abstract

Bachelor of Science in Human Resources
To Be Offered by

Purdue University North Central at Westville
January 30, 2009
Objectives:  To enable graduates to develop the technical, conceptual and human relations skills necessary to enter careers in human resources, management, and training and development.
Clientele to be Served:  Full- and part-time students from the geographic region surrounding Purdue University North Central who desire preparation for a career in human resources.
Curriculum:   A total of 126 semester credit hours are required to complete the program, distributed as follows:
Human Resources Core (30 credit hours)
· Human Relations in Organizations (3)

· Occupational Safety and Health (3)

· Staffing and Performance Appraisal (3)

· Training Methods (3)

· Human Resources Issues (3)

· Labor Relations (3)

· Compensation and Benefits (3)

· Human Resources Information Systems (3)

· Organizational Policy and Strategy (3)

· Elective (3)

Legal/Ethical (6 credit hours)

· Leading Ethically (3)

· Employment Law (3) or
· Business Law (3)

Communication (24 credit hours)

· English Composition I & II (6)

· Business Writing (3)

· Fundamentals of Speech Communication (3)

· Conflict Management (3)

· Elective (300 or 400 level; 3)

· 2 Foreign Language Electives (6)

Mathematics (6 credit hours)

· Algebra and Trigonometry I (3)

· Elementary Statistical Methods (3)

Technical Support Requirements (18 credit hours)

· Industrial Organization (3)

· Operations Management (3)

· Total Quality Control (3) or
· Leadership for Quality (3)

· Introduction to Business (3)

· Introductory Accounting (3)

· Microeconomics (3)

Information Technology (6 credit hours)

· Microcomputer Database Applications (2)
· Spreadsheet Applications (2)
· Advanced Word Processing (2)
Science (6 credit hours)

Minor/Concentration (15 credit hours)

Other General Education Electives (15 credit hours) to include:

· Introduction to Sociology (3)

· Elementary Psychology (3)

· Electives (9)

Employment Possibilities:  Graduates can expect to gain employment with any business, industry, or government agency that houses a Human Resources Department.  Demand for human resources, training, and labor relations managers and specialists are governed by the staffing needs of the firms for which they will be employed.
NEW ACADEMIC DEGREE PROGRAM PROPOSAL SUMMARY

January 30, 2009

I.
Prepared by Institution



Institution/Location:  Purdue University North Central to be offered at Westville


Program:  B.S. in Human Resources
	

	Year 1
	
	Year 2
	
	Year 3
	
	Year 4
	
	Year 5

	
	FY2010
	
	FY2011
	
	FY2012
	
	FY2013
	
	FY2014

	
	
	
	
	
	
	
	
	
	

	
Enrollment Projections (Headcount)
	
	
	
	
	
	
	
	
	

	

Full-Time
	16
	
	17
	
	18
	
	19
	
	20

	

Part-Time
	17
	
	18
	
	18
	
	18
	
	19

	
	
	
	
	
	
	
	
	
	

	

Total
	33
	
	35
	
	36
	
	37
	
	39

	
	
	
	
	
	
	
	
	
	

	
Enrollment Projections  (FTE)
	
	
	
	
	
	
	
	
	

	

Full-Time
	16
	
	17
	
	18
	
	19
	
	20

	

Part-Time
	7
	
	7
	
	7
	
	7
	
	8

	
	
	
	
	
	
	
	
	
	

	

Total
	23
	
	24
	
	25
	
	26
	
	28

	
	
	
	
	
	
	
	
	
	

	
Degree Completions Projection
	6
	
	8
	
	10
	
	12
	
	16

	
	
	
	
	
	
	
	
	
	

	
New State Funds Requested (Actual) *
	-0-
	
	-0-
	
	-0-
	
	-0-
	
	-0-

	
	
	
	
	
	
	
	
	
	

	
New State Funds Requested (Increases) *
	-0-
	
	-0-
	
	-0-
	
	-0-
	
	-0-

	
	
	
	
	
	
	
	
	
	

	
II.
Prepared by CHE
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
New State Funds To Be Considered
	
	
	
	
	
	
	
	
	

	
   For Recommendation (Actual) *
	-0-
	
	-0-
	
	-0-
	
	-0-
	
	-0-

	
	
	
	
	
	
	
	
	
	

	
New State Funds To Be Considered
	
	
	
	
	
	
	
	
	

	
   For Recommendation  (Increases) *
	-0-
	
	-0-
	
	-0-
	
	-0-
	
	-0-

	
	
	
	
	
	
	
	
	
	



CHE Code:  08-18

Campus Code:  1826

County:  LaPorte

Degree Level:  05

CIP Code:  Federal – 521001; State – 521001 

*  Excludes new state dollars that may be provided through enrollment change funding.

