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Phases of the Physician Pipeline
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A Deep Dive into Indiana: Top Findings

Figure 1.5 Residency Positions Matched to Indiana Medical Graduates, 2019 - 2024 There are more family
140 medicine resident slots
than Indiana medical
school graduates
interested in FM.
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Very few OB/GYN or
Pediatric residents
2023 2024 remain in Indiana
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Undergraduate Medical
Education: In Context

Capacity and retention
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MEDICAL STUDENTS ADJ. FOR POP.
STUDENTS PER 100,000 PEOPLE
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Graduate Medical Education:
In Context

Capacity and retention
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Graduate Medical Education (and UME)
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State Investments

Residencies and Incentives for Retention
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GME Award
Type

Feasibility
Study

Program

Development

Residency
Expansion

Medical
Education
Board

Funding

$929,263

$6,750,000

$34,876,056

$2,382,197

$44,937,516

Amount for
Family
Medicine,
OBGYN,
and/or Peds

$375,000

$2,500,000

$10,576,057*

$1,000,000

$14,451,057
(32%)

Total Number
of Contracted
Residents

Residents

Total Number of
Contracted Residents
for Family Medicine,
OBGYN, and/or Peds

409* (69%)




Incentives for Retention

Y

il

dayr

&

Federal
Match
NHSC
SLRP

State Run
Programs

Indiana

Up to $80,000
max for 4 years
($20,000 year)

lllinois

Up to $100,000
max for 4 years
($25,000/year)

Community
Healthcare
Professional

Loan

Repayment
Program
(Psychiatrist):
Up to $160,000
max
($40,000/year)

Kentucky

Up to $300,000 max for
6 years ($50,000/year)

Healthcare Worker
Loan Relief Program
of the
Commonwealth: Up to
$300,000 max for 6
years ($50,000/year)

Michigan

Up to $300,000
maximum for 10
years
($10,000/year
min)

N/A

Ohio
N/A

Physician Loan
Repayment
Program: Up to
$120,000 max for
4

years ($25,000/y
ear years 1-2;
$35,000/year
years 3-4)

Substance Use
Disorder Loan
Repayment
Program: Up to
$50,000 max for 2
years
($25,000/year)




Take it home and considerations

* If we train them, we retain them.
o GME expansion is the top priority for physician
workforce development in Indiana.
o Opportunities exist to make Indiana retention
incentives more competitive.

* Strategic, intentional, and data driven planning will
strengthen Indiana's medical education pipeline to
practice.
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Thank you!

FOR MORE INFORMATION:
bowenportal.org

bowenctr@iu.edu m @|UBowenCtr
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