21st Century Talent Regions are places that City: Evansville

commit to using a systems approach to Counties: Gibson, Henderson, Posey,
attract, develop, and connect Hoosier talent Vanderburgh, Warrick

Economic Growth Region: 11 (partial)
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Population in Poverty 14.8% ’ Summer Intern Program with Community Connection Number of Interns TBD 8D TBD Applications
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Career Connections and Talent

Focusing on Indiana's premier challenge:
creating solutions in career connections and
talent pipelines

Indiana Economic Development Corporation
Attracting and supporting new business
investment, creating new jobs for Hoosiers, and
furthering our legacy as one of the top states in
the nation for business

Management Performance Hub

Providing analytics solutions tailored to address
complex management and policy questions
enabling improved outcomes for Hoosiers

Governor’s Workforce Cabinet

Realigning Indiana’s workforce development
programs and services to help more Hoosiers
learn the skills they need to secure great jobs

CivicLab

Serving Indiana communities and regions by
advancing the practice of civic collaboration
and systems-building
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