

March 29, 2000

Memorandum

From:
G. Terrence Coriden, Chairman

Date:
03/29/00
Re:
2000 Legislative Changes
HEA 1050 was signed into law on March 16, 2000.   This Act contained both substantive changes and compensation increases.  The Act becomes effective July 1, 2000.  Following is a brief explanation of those changes.  

First, IC 22-3-2-13 was changed to limit the basis of attorney’s fees payable from 3rd party suit to those amounts actually repaid to the insurer/employer.

Second, IC 22-3-3-4 now requires employers/insurers to reimburse employees for lost work due to medical treatments or travel to or from the place of treatment based on their average daily wage.

Third, IC 22-3-4-12.1 now limits employee claims for bad faith or lack of diligence to $20,000 for the duration of that claim.

Fourth, IC 22-3-6-1 now includes in the definition of employer the parent company of the employer and its subsidiaries.  Also, there is language distinguishing between the lessor and the lessee as to which entity is the employer.

Finally, TTD, PPI, and the Maximum Compensation were also increased (chart attached).
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Current

7/1/00 - 6/30/01

7/1/01 - 6/30/02

1 - 10

$900.00

$1,100.00

$1,300.00

11 - 35

$1,100.00

$1,300.00

$1,500.00

36 - 50

$1,600.00

$2,000.00

$2,400.00

51 - 100

$2,000.00

$2,500.00

$3,000.00

Date

Maximum Wage

Minimum Wage

7/1/00 - 6/30/01

1

$762.00

$75.00

7/1/01 - 6/30/02

$822.00

$75.00

7/1/02 +

$882.00

$75.00

Date

Maximum

Minimum*

7/1/00 - 6/30/01

1

$254,000.00

$75,000.00

7/1/01 - 6/30/02

$274,000.00

$75,000.00

7/1/02 +

$294,000.00

$75,000.00

(*) Minimum Is For Death Benefits and Permanent Total Disability

(

1

)  7/1/00 TTD Increase and Max Comp Increase are from prior legislation.  

Table 3 - Compensation Amounts

Table 2 - Weekly Wages
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Table 1 - PPI Increases
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		HEA 1050

		Table 1 - PPI Increases

		Degrees		Current		7/1/00 - 6/30/01		7/1/01 - 6/30/02

		1 - 10		$900.00		$1,100.00		$1,300.00

		11 - 35		$1,100.00		$1,300.00		$1,500.00

		36 - 50		$1,600.00		$2,000.00		$2,400.00

		51 - 100		$2,000.00		$2,500.00		$3,000.00

		Table 2 - Weekly Wages

		Date		Maximum Wage		Minimum Wage

		7/1/00 - 6/30/011		$762.00		$75.00

		7/1/01 - 6/30/02		$822.00		$75.00

		7/1/02 +		$882.00		$75.00

		Table 3 - Compensation Amounts

		Date		Maximum		Minimum*

		7/1/00 - 6/30/011		$254,000.00		$75,000.00

		7/1/01 - 6/30/02		$274,000.00		$75,000.00

		7/1/02 +		$294,000.00		$75,000.00

		(*) Minimum Is For Death Benefits and Permanent Total Disability

		(1)  7/1/00 TTD Increase and Max Comp Increase are from prior legislation.
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