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What is Accommodation

What is an accommodation? An accommodation is essentially any strategy that gets rid of or lessens the effect of a specific barrier. A barrier is an obstacle that may exist in school, at the workplace, in the community, or in your own home. An accommodation is any change or adjustment to an environment that makes it possible for an individual with a disability to enjoy an equal opportunity. Accommodations are used to help individuals with disabilities learn or demonstrate what they have learned; work as independently and efficiently as possible; and live comfortably within their communities and home, among other things. Sometimes accommodations can be modifications to existing equipment or materials to make them usable for people with disabilities (such as lowering a countertop for a register at a store, or changing the software on a computer to read school assignments aloud.) 
Modifications are alterations to an object, environment, or activity that results in increased usability. This is a reasonable accommodation and is protected by the ADA. Reasonable accommodations like adaptive software or barrier removal/adjustment allow a person with a disability to participate in the application process for a job or college or perform the essential functions of a particular job. Accommodations allow persons with disabilities to enjoy the benefits and privileges of employment and education to the same extent as individuals without disabilities.

Many times members with disabilities may be hesitant to try accommodations. They fear that others will perceive them as receiving special treatment or an unfair advantage. However, it’s important to advise them that accommodations are only intended to level the playing field. They are NOT intended to justify or compensate for a lack of knowledge, skills, or abilities necessary to succeed. Therefore, whenever possible, accommodations should be based on the use and further development of existing skills and capabilities. 

One easy way to think about reasonable accommodations is to think of them in three basic categories:

1. Changes to facilities and equipment such as putting in ramps and parking spaces, making materials available in large print, or providing low- and high-tech assistive technology; 

2. The provision of special services such as sign language interpreters or qualified readers; and

3. Creative thinking and problem solving!

There are many types of accommodations, including but not limited to the following:

· Educational accommodations;

· Workplace accommodations; and

· Community accessibility that serves to accommodate.

Some common examples of these various types of accommodations available to people with disabilities are listed below:

Educational Accommodations

· Accessible classrooms

· Modified instruction (e.g., use of small groups)

· Modified curricula (e.g., different learning outcomes or different materials from those for other students)

· Modified class schedules (e.g., block schedules)
· Providing supervised breaks or allowing extra response and processing time during testing sessions, and administering the test at the best time for the individual

· Providing special seating in a general education classroom (e.g.,  seating in the front of the room or in a study carrel), a small group setting, or special education support staff
· Providing large print materials, Braille materials, calculators, computers with spelling and grammar checkers, and electronic dictionaries

· Providing written copies of orally presented materials found in examiner’s manual, closed-captioning of video materials, or sign language interpreters

· Allowing individuals to answer by pointing rather than marking in a test booklet, by dictating responses to examiners for verbatim transcription, or by responding to an interpreter for transcription
· Universal Design for Learning (see below)
Workplace Accommodations

· Changing an employee’s workstation arrangement (e.g.,  adjusting the lighting, raising up a desk on blocks)
· Modifying equipment or devices (e.g., computer software)

· Reassigning non-essential functions through job restructuring

· Providing qualified readers and interpreters

· Providing part-time or modified work schedules

· Telecommuting options
· Job Coaches 
· Personal assistance services

· Adjusting or modifying examinations, training materials, and policies

Community Accessibility 

· Providing ramps and reserved parking spaces to increase physical accessibility

· Providing assistive technology (e.g.,  readers, calculators, spell checkers, or communication devices)

· Providing interpreters

· Providing accessible bathrooms

· Providing accessible drinking fountains

· Providing accessible equipment (e,g., computers, desks, or copiers)

· Providing wide aisles and doorways

Another approach to meeting the needs of students with disabilities is called Universal Design for Learning. Universal Design for Learning (UDL) is an approach that addresses and redresses the primary barrier to making expert learners of all students: inflexible, one-size-fits-all curricula that raise unintentional barriers to learning. Learners with disabilities are most vulnerable to such barriers, but many students without disabilities, such as Limited English Proficiency (LEP) individuals, also find that curricula are poorly designed to meet their learning needs (National Center on Universal Design for Learning, 2009). More information on Universal Design can be found at the National Center on Universal Design for Learning’s website, http://www.udlcenter.org/. 
