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INDIANA Our Mission

Our mission is to advance service and volunteerism
by informing, connecting, and promoting
opportunities and resources that enrich the lives of
Hoosiers
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Executive Director
Debbie Pidgeon

Program Officer
Elspeth O'Neil

(Training)

Our Staff

Program Officer
Ceceily Brickley
(Grant Application Review Process)

Program Coordinator
Naejla Walton
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Program Officer
Becky Fox
(Volunteer Management)

Program Officer
Sharvonne Williams
(Communications)
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NDIANA  Our Commission

Alan Witchey

Thomas Leedy

Rick Bentley . .

Wayne Black Serve Indiana works closely with the
Kathryn Clayton .

Jane Crady governor appointed members of the
ﬁit@;ggﬁ’;ﬁ’"d Indiana Commission on Community
Mark Eutsler Service and Volunteerism to advance
Zachary Huffman . d | . . h f
Aleeah Livengood service and volunteerism in the state o
Louis Lopez |ndiana

Jonathan M. Perez
Rebecca Reeves
David Reingold
Stefonie Sebastian
Maggie Stevens
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INDIANA Our Programs

We partner with the Indiana Alliance of Boys and Girls Clubs to provide tutoring, homework help, and
career exploration services at over 75 clubs across the state. The Indiana Kids program has consistently
increased the participants scores each year, most students see an increase in math and reading by at

least one grade level. Last year Indiana Kids completed 11,919 career sessions to help students explore
career opportunities.

Bridges achievement gap

Increases quality & quantity of completed
homework

Improves student behavior and attitude toward
learning & school
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Our Programs

Each program coordinates their
recruitment efforts

Engages 75,000 men and women
in intensive service each year;
Indiana has just over 600
positions available annually at
over 250 service sites throughout
the state

Members help communities
tackle pressing problems while
mobilizing volunteers for service
sites.

Members generally receive a
stipend and upon successful
completion of their term of
service (part and full time
opportunities available) receive
an education award up to $5730
(full time; other amounts pro-
rated based on term)

Program listing at:
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Presentation Notes
Our largest program is the AmeriCorps*State grant awarded to our programs by the Corporation for National and Community Service.  The federal program CNCS, provides funding and monitoring oversight for all AmeriCorps programs.  Serve Indiana works directly with the Corporation to provide state level support, guidance, financial and programmatic oversight for all the Indiana AmeriCorps programs. Each program manages their own recruitment. The typical age of an AC member is post college yet anyone 17 and older can join, and many seniors have enjoyed the time they’ve spent in AmeriCorps. Veterans and people with disabilities are two populations that would be great to refer to AmeriCorps opportunities. �AmeriCorps members commit up to one year of service. It is similar to the Peace Corps.  They sign up for up to a year long contract and it is a serious commitment. Retention of members is important to the program and community. In return members make a difference in their community, upon successful completion receive an education award (up to $5,550) , receive a living stipend (for most full/part time positions). Seniors can give the education award to a child, grandchild, or foster child. All AmeriCorps members receive professional development training which can include classes on resume building, conflict resolution, identifying community needs, and a wide range of other topics.  Our members recruit, train, and leverage volunteers in the community to meet a specific need. ��Last year alone, AmeriCorps members leveraged over 186,000 volunteer hours.  The estimated value of those volunteer hours given to our community as determined by the Independent Sector is over 4 million dollars. �Our members served 103,260 disadvantaged youth.  �Their service allowed 64,057 people to receive training in healthy futures and 1,229 people to receive training in financial literacy.  This is just the tip of the ice berg of the impact that our AmeriCorps members have on our state.



http://www.in.gov/serveindiana/2396.htm#current
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INDIANA Serve Indiana Awards for Excellence

Serve Indiana recognizes outstanding Hoosiers for
their service to the community. Serve Indiana

Awards for Excellence are the state's most ”. \ & \ﬁ .~ d "f.
prestigious awards for volunteer service. 7 e A

Award honorees are recognized for outstanding A : ‘ ~
volunteer contributions to causes that include QP ‘. 1 ;E.. ¥
health care, neighborhood revitalization, youth 3 | 'y ‘

and senior activities, the arts, education, justice, -

housing, nutrition and social services.
2015 Recipients
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The Volunteer Engagement Roundtable is a statewide association providing
volunteer center staff an opportunity to network and learn best practices.

TARGET AUDIENCE:

Do you recruit, manage, or otherwise work with N\
volunteers, perhaps along with other staff roles? Are you
looking for ways to engage volunteers and donors so
they have strong experiences with your organization? If
you

work for a Volunteer Center, a city or town which
allocates resources to volunteerism, a college or
university, a United Way or Hands On Network affiliate,
an RSVP, or an agency which matches volunteers to
nonprofit partners, this roundtable is for you.

2016 Plans

Hosted by Serve Indiana and Indiana Association of
United Ways.
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NONVOLUNTEER  VOLUNTEER NO HIGH SCHOOL DIPLOMA  LIVE IN RURAL AREAS ————————

Volunteers have a 27% The relationship between The relationship is stable
higher odds of finding volunteering and employment across time and economic
employment than was strongest for individuals conditions.
non-volunteers. without a high school diploma

and those who live in rural areas.
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Presentation Notes
This study found that volunteers have a 27% higher odds of finding employment than non-volunteers.  For individuals without a high school diploma, their odds of finding employment increased 51%.   Individuals who live in rural areas increased their odds by 55%.  They found the relationship to be stable across time and economic conditions.   
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Serve Indiana
10 N. Senate Avenue
Indiana Government Center South, SE 206
Indianapolis, Indiana 46204

e —
—
. __%
L _ __
/
/ — —
/ = e
(317) 234-8845 www.in.gov/serveindiana Serve Indiana @Servelndiana

info@serveindiana.gov
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Presentation Notes
Our website is the best source to learn more about each of the programs/initiatives we’ve discussed. Please feel free to contact us with any questions. www.serveindiana.gov 



	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10

