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SELECTED RECORDS - VOLUNTARY 
EMPLOYEE BENEFITS ASSOCIATIONS 

CLARK-PLEASANT COMMUNITY SCHOOL CORPORATION 
AUDIT RESULTS AND COMMENTS 

 
 
 

BACKGROUND INFORMATION 
 
 The Clark-Pleasant Community School Corporation (School Corporation) has taken actions that 
have directly resulted in the loss of significant public funds and in the potential loss of far greater 
amounts. 
 
 Effective January 1, 2004, the School Corporation established the Clark-Pleasant Community 
School Corporation Employee Benefit Plan and Employee Dental Benefit Plan (Plan).  The Plan includes 
a self-insured group health program, a group life insurance program and a group long-term disability plan.  
Plan Section 5.3 states that "All contributions to the Plan shall be part of the general assets of the 
Company" (the School Corporation).  "All benefits provided under the Plan shall be paid out of the general 
assets of the Company."  Plan Section 6.1 provides that "The Company shall be the Administrator of the 
Plan.  The Administrator may from time-to-time appoint a person, committee, or organization to perform 
the duties and undertake some of the responsibilities of the Administrator." 
 
 The School Board of Trustees (Sponsor) approved and adopted employee benefit plan by-laws 
by a resolution dated December 16, 2003.  The by-laws provided for a committee (Insurance Committee), 
composed of representatives of eligible employee groups, one from the retiree group and one representa-
tive of the sponsor to manage the sponsor provided employee benefits and recommend insurance agree-
ments, agreements with consultants and an agreement with a third party administrator.  Section 2.2 (c) 
states that the committee will include, "one representative of the plan sponsor who will serve as a non-
voting liaison."  Section 3.1 (c) provides that, "A separate fund shall hold all employee and employer con-
tributions, and all other receipts to the Plan.  Monies transferred into the fund shall not be transferred to 
other accounts or expended for any purpose other than payment of Plan expenses."   
 
 The activity of the self-insurance plan has been accounted for in the School Corporation's Fund 
1100 (Self-Insurance Fund).  The Insurance Committee members included the School Corporation Treas-
urer, the Business Manager, who served as voting members, and a School Board Member who served as 
a nonvoting member.  Neither of the aforementioned documents included sections concerning the invest-
ment of public funds. 
 
 Each governmental unit is responsible for complying with the provisions of its contracts.  (Ac-
counting and Uniform Compliance Guidelines Manual for Indiana Public School Corporations, Chapter 9)  
(Accounting and Uniform Compliance Guidelines Manual for Extra-Curricular Accounts, Chapter 7) 
 
 
SCHOOL BOARD APPROVAL NOT OBTAINED 
 
 The School Corporation has two separate VEBAs (Voluntary Employee Benefits Associations 
under section 501(c) (9) of the Internal Revenue Code).   
 
 The Clark-Pleasant Community School Corporation Health Savings Plan (VEBA I) was estab-
lished by resolution of the School Board at a regular meeting on August 16, 2005.  VEBA I was estab-
lished with a lump sum contribution raised from the sale of bonds to provide an unallocated contribution 
for the payment of future benefits to vested terminated employees.   
 
 The Clark-Pleasant Community School Corporation Benefits Plan (VEBA II) was established ef-
fective May 15, 2007, to hold benefit plan reserves of the self-insurance program.  When we requested 
documentation of approval of the School Board for the establishment of the second VEBA we were in-
formed by attorneys representing the School Corporation that VEBA II had been approved by the Insur-
ance Committee. 
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(Continued) 
 
 
 IC 20-26-4-8 states: 
 

"Notwithstanding any other law, the president and secretary of the governing body of a school 
corporation are entitled, on behalf of the school corporation, to sign any contract, including 
employment contracts and contracts for goods and services.  However, each contract must 
be approved by a majority of all members of the governing board.  In the absence of the 
president or secretary of the governing body, the vice president is entitled to sign the con-
tracts with the officer who is present." 

 
 
VEBA II ELECTRONIC FUNDS TRANSFER NOT APPROVED BY SCHOOL BOARD 
 
 A transfer of $2,000,000 was made from the Self-Insurance Fund to National Advisors Trust 
Company for a trust established for the purpose of investing what was considered by the Insurance Com-
mittee to be surplus funds of the self-insurance program.  The transfer was made by electronic funds 
transfer.   
 
 National Advisors Trust Company is not listed as an approved depository by the Office of the 
Indiana State Treasurer.  
 
 IC 5-13-8-1 Section 1 states: 
 

"A political subdivision may deposit public funds in a financial institution only if the financial 
institution: (1) is a depository eligible to receive state funds: and (2) has a principal office or 
branch that qualifies under section 9 of this chapter to receive public funds of the political 
subdivision." 

 
 No documentation was presented for audit that the $2,000,000 transfer of funds was approved by 
the School Board.  When we requested a copy of any claim or voucher prepared for the $2,000,000 
transfer transaction we were informed by attorneys representing the School Corporation that the trans-
action was listed in the School Corporation's budget history of expenditures and was approved by a vote 
of the Insurance Committee, neither of which answered our inquiry. 
 
 IC 20-26-4-1(d) states: 
 

"The treasurer is the official custodian of all funds of the school corporation and is responsible 
for the proper safeguarding and accounting for the funds.  The treasurer shall: 
 

(1) issue a receipt for money received by the treasurer; 
 
(2) deposit money described in subdivision (1) in accordance with the laws governing the 

deposit of public funds; and 
 
(3) issue all warrants in payment of expenses lawfully incurred on behalf of the school 

corporation.  However, except as otherwise provided by law, warrants described in 
this subdivision must be issued only after proper allowance or approval by the gov-
erning body.  The governing body may not require an allowance or approval for 
amounts lawfully due in payment of indebtedness or payments due the state, the 
United States government, or agencies and instrumentalities of the state or the 
United States government. 
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A verification, other than a properly itemized invoice, may not be required for any claim of one 
hundred dollars ($100) or less.  A claim that exceeds one hundred dollars ($100) is sufficient 
as to form if the bill or statement for the claim has printed or stamped on the face of the bill or 
statement a verification of the bill or statement in language approved by the state board of 
accounts." 

 
 IC 20-26-4-1(e) states: 
 

"Notwithstanding subsection (d) a treasurer may transact school corporation financial 
business with a financial institution or a public retirement fund through the use of electronic 
funds transfer.  The treasurer must provide adequate documentation to the governing body of 
transfers made under this subsection.  This subsection applies only to agreements for joint 
investment of money under IC 5-13-9 and to payments to:  (1) the Indiana state teachers' 
retirement fund; or (2) the public employees' retirement fund; from participating employers." 

 
 
VEBA II SELF-INSURANCE FUND TRANSFER NOT AUTHORIZED BY STATUTE 
 
 A transfer of $2,000,000 was made from the Self-Insurance Fund to National Advisors Trust 
Company for a trust established for the purposes of investing what was considered by the Insurance 
Committee to be surplus funds of the self-insurance program 
 
 The School Corporation in connection with the transfer established a trust with National Advisors 
Trust Company (Clark-Pleasant Community School Corporation VEBA Employee Benefit Plan Trust, 
commonly referred to as VEBA II) with a stated purpose to implement and carry out the purposes of the 
Employee Benefit Plan. 
 
 No information was presented for audit to indicate that the Trust was used to carry out any func-
tion other than the investing of the funds transferred, all other activities under the benefit plans has been 
transacted through the Self-Insurance Fund maintained in the School Corporations records. 
 
 IC 20-40-12-5 states: 
 
 "The fund may be used to provide money for the following purposes:  
 

(1) The payment of a judgment rendered against the school corporation, or rendered 
against an officer or employee of the school corporation for which the school corpo-
ration is liable under IC 34-13-2, IC 34-13-3, or IC 34-13-4 (or IC 34-4-16.5, IC 
34-4-16.6, or IC 34-4-16.7 before their repeal). 

 
(2) The payment of a claim or settlement for which the school corporation is liable under 

IC 34-13-2, IC 34-13-3, or IC 34-13-4 (or IC 34-4-16.5, IC 34-4-16.6, or IC 34-4-16.7 
before their repeal). 

 
(3) The payment of a premium, management fee, claim, or settlement for which the 

school corporation is liable under a federal or state statute, including IC 22-3 and IC 
22-4.  
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(4) The payment of a settlement or claim for which insurance coverage is permitted 

under IC 20-26-5-4(15)." 
 
(See Schedule of Questioned Costs, page 53) 
 

 
VEBA II LOSSES ON INVESTMENTS NOT AUTHORIZED BY STATUTE 
 
 The School Corporation through VEBA II has invested $2,000,000 transferred from the School 
Corporation's Self-Insurance Fund (Fund 1100).  The funds were divided equally between a cash reserve 
account invested in a money market mutual fund and a managed account invested in equity mutual funds 
with portfolios of corporate stock, both domestic and international and in fixed income mutual funds with 
portfolios that include bonds and other fixed income instruments, some of which include types that have 
not been authorized by statute for the investment of public funds. 
 
 The VEBA II Trust Agreement Between National Advisors Trust Company and Clark-Pleasant 
Community School Corporation in Section 4.1 states:  "The direction of the Trust Fund shall be the sole 
responsibility of the Employer or any Investment Manager, as applicable, and the Trustee is not author-
ized to and will not make any decision or direction with respect to the investment of the Trust Fund."  
Section 4.3 also states:  "The Employer (or a properly appointed Investment Manager) has sole authority 
over the selection of investments for the Employee Benefit Plan and the Trustee has no discretionary 
authority over the selection of investments for the Employee Benefit Plan, nor for determining whether the 
Employee Benefit Plan's investments comply with the requirements of law."  The Insurance Committee at 
the September 26, 2006, meeting voted unanimously to have the Windsor Group handle the investments 
from the fund. 
 
 Trading losses in the managed account in the sale of certain mutual funds have resulted in net 
realized losses in the VEBA II accounts in the amount of $100,625.28 from the account's inception on 
July 1, 2007, through March 31, 2009.  Additionally, the value of the mutual fund investments has suf-
fered unrealized losses due to a decrease in value in the amount of $311,280.92 as of March 31, 2009.  
The combined realized and unrealized losses in the self-insurance reserves in the managed account total 
$411,906.20. 
 
 IC 5-13-9-2 states: 
 

"(a) Each officer designated in section 1 of this chapter may invest or reinvest any funds that 
are held by the officer and available for investment in any of the following:  
 

(1) Securities backed by the full faith and credit of the United States Treasury of fully 
guaranteed by the United States and issued by any of the following: 

 
(A) The United States Treasury. 
 
(B) A federal agency. 
 
(C) A federal instrumentality. 
 
(D) A federal government sponsored enterprise. 
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(2) Securities fully guaranteed and issued by any of the following: 
 

(A) A federal agency. 
 
(B) A federal instrumentality. 
 
(C) A federal government sponsored enterprise." 

 
 Investments should only be made in accordance with statute.  Expenses related to any unauthor-
ized investments may be the personal obligation of the responsible official or employee. 
 
 Losses related to investments and investment procedures which are not authorized by statute 
may be the personal obligation of the responsible official or employee.  (Accounting and Uniform Compli-
ance Guidelines Manual for Indiana Public School Corporations, Chapter 9)   
 
 (See Schedule of Questioned Costs, page 53) 
 
 
VEBA I LOSSES ON INVESTMENTS AND FUTURE CONSEQUENCES 
 
 The School Corporation through VEBA I invested $2,987,189 from the sale bonds issued to fund 
the actuarially computed amount to make an unallocated contribution, which together with future earn-
ings, would be sufficient to provide for the future amount of $32,086 to a health account for each covered 
vested employee upon termination of employment.  The actuary calculated the amount necessary to pro-
vide that sum at termination for each covered person hired prior to January 1, 2004, would total 
$7,091,006.  
 
 The amounts in VEBA I have been invested at the direction of the same investment manager as 
the VEBA II funds.  Trading losses in this account in the sale of mutual funds have resulted in net realized 
losses in the VEBA I accounts in the amount of $142,290.18 from July 1, 2008 through March 31, 2009.  
Additionally, the value of the mutual fund investments has suffered unrealized losses due to a decrease in 
value in the amount of $673,363.06 as of March 31, 2009.  The combined realized and unrealized losses 
in the account total $815,653.24. 
 
 The investment of the VEBA I monies in mutual funds may result in the need for the School 
Corporation to make additional transfers of funds to provide the agreed upon benefits.  The VEBA I 
Agreement states that if the balance of the unallocated account is or may be insufficient to provide the 
contribution to the health accounts of all participants who meet the vesting requirements the employer 
shall make additional contributions to the plan.   
 
 IC 5-13-9-2 states: 
 

"(a) Each officer designated in section 1 of this chapter may invest or reinvest any funds that 
are held by the officer and available for investment in any of the following:  
 

(1) Securities backed by the full faith and credit of the United States Treasury of fully 
guaranteed by the United States and issued by any of the following: 
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(A) The United States Treasury. 
 
(B) A federal agency. 
 
(C) A federal instrumentality. 
 
(D) A federal government sponsored enterprise. 

 
(2) Securities fully guaranteed and issued by any of the following: 
 

(A) A federal agency. 
 
(B) A federal instrumentality. 
 
(C) A federal government sponsored enterprise." 

 
 Investments should only be made in accordance with statute.  Expenses related to any unauthor-
ized investments may be the personal obligation of the responsible official or employee. 
 
 Losses related to investments and investment procedures which are not authorized by statute 
may be the personal obligation of the responsible official or employee.  (Accounting and Uniform Compli-
ance Guidelines Manual for Indiana Public School Corporations, Chapter 9) 
 
 (See Schedule of Questioned Costs, page 53) 
 
 
VEBA I COVERAGE FOR INDIVIDUALS EMPLOYED AFTER JUNE 30, 2001 
 
 The School Corporation has used money from the sale of bonds to fund a postretirement benefit 
plan in the VEBA I.  The VEBA I Amended Adoption Agreement states: 
 

"The following employees of the Adopting Employer are eligible to participate in the Plan:  
 

• Teachers covered by Master Contract between the Adopting Employer and Clark-
Pleasant Education Association who (i) were hired on or before January 1, 2004; and 
(ii) were still employed as of April 30, 2005.  
 

• Administrators employed by the Adopting Employer at any time on or after November 
16, 2004." 

 
 An actuary was used to determine a Post-Retirement Section 125 Actuarial Liability.  The calcula-
tion by the actuary determined that the amount required to fund the liability for 221 individuals at 
December 1, 2005, was $2,987,189.  The $2,987,189 included $510,396 for 71 individuals employed 
after June 30, 2001. 
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 IC 20-46-1-2 states in part: 
 

". . . A school corporation . . . may issue bonds to implement solutions to contractual retire-
ment or severance liability.  The issuance of bonds for this purpose is subject to the following 
conditions: 
 

(1) The school corporation may issue bonds under this section only one (1) time. 
 
(2) A school corporation described in subsection (b)(1) or (b)(2)(A) must issue the bonds 

before July 1, 2006.  A school corporation described in subsection (b)(2)(B) must file 
a petition with the department of local government finance under IC 6-1.1-19-8 re-
questing approval to incur bond indebtedness under this section before July 1, 2006. 

 
(3) The solution to which the bonds are contributing must be reasonably expected to 

reduce the school corporation's unfunded contractual liability for retirement or sev-
erance payments as it existed on June 30, 2001." 

 
 (See Schedule of Questioned Costs, page 53) 
 
 
OTHER ACTIONS 
 
 We are forwarding a copy of our Audit Report to the Prosecuting Attorney of Johnson County and 
the Attorney General of the State of Indiana for further consideration. 
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 The contents of this report were discussed on June 3, 2009, with Steve Sonntag, Business 
Manager; Karen Canary, Treasurer; Tara Sciscoe, Attorney; and David Penoff, Board member.  The 
official response has been made a part of this report and may be found on pages 12 through 52. 



ClnN T-PLE ASAN T COT"IIVTI-INITY SCHO OI. CONPORATION
50 Center Street. Whiteland, lndiana 46184-1699 r (317)535-7579. FAX (317)535-4931

August 13,2009

Charles W. Nemeth, Super-visor
School & Township, Accounting & Audits
State Board of Accounts
302 West Washington Street, Roorn E4l8
Indianapolis, IN 46204-2738

Dear Mr. Nemeth:

In addition to our legal counsel's response, to the supplernental audit repolt, u,e, the fiscal otficers of tlie
district would like to make the following statement.

In the many years that we have served in our roles as fiscal officers of the Clarli-Pleasant Schools, we
Itave always heeCed the direction and adl'ice of the State Board of Accounts representatives. In
establishing the School's two VIIBAs and rnaking decisions as to how to invest the VEBA Tnrst funds.
we have sought and relied upon the direction and advice of many prol'essionzris, inciuding legal counscl,
health plan cotrsultants, independent financial advisors, third parly adntinistrators, and others, and believe
our actions to be lully compiiant with lndiana and federal law. At all tirnes, rve acted with the approval
and knowledge of the School Board of Trustees and, with respect to the Enrployee Benefit Plan VEBA,
pursualtt to the direction of the mernbers of the Employee Benefit ['lan Coulnittee (which members
represent all ernployee groups coverecl by the Erlployee Benefit Plan VEBA). We have also rvorked
diligerrtly and responsibly to insure the stability of the VIIBA l\ust fund investments, rvith the assistance
of ari independent ljnancial advisor. No action was taken to implement the VEIIAs or to invest the
VEBA Trust funds until all relevant parties agreed to proceed. Tlroughout each step of this process, we
actcd in accordance with tlie accepted procedures set lbrth by'the State Board of Accounts.

In the past, when the State Board of Accounts has deerled corrections to be necessary, we have ahvays
acted swiftly and in full cornpliance with the State lJoard of Account's rccornmendations. It is our view
tirat tn this case the State tsoard of Accounts did r-rot follow the saure procedures as it has iu tire past.
Potential issues were not brought to our attention during the course of the audit for discussion ancl, to the
extent warranted, correction. Rather, we first became aware of the State Board of Account's specilic
questions during the exit conference. We remain more than willing to work togethcr to resolve whatever
issues still rerr-rain after the State Examiner revieu's our case and assure you that we will continue to fully
adhere to all guidelines and procedures as delined by the State Board of Accounts.

Thank you for considering our additional comments as we attempt to nrove ahead in seeking full
resolution to the questions you have raised.

Sincerely,

L"

ffuu*, ,l

Karen S. C

L-/
s Coordinator esffi/

anary, Treasurer & Bene
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LEGAL courube I

August 7,2009

VIA ELECTRONIC TRANS MISSIOA
ANd HAND DELIVERY

Mr. Charles W. Nemeth, Supervisor
School & Township, Accounting & Audits
State Board of Accounts
302 West Washington Street
Roorn E4l8
Indianapolis, IN 46204-2738

Re: Clark-Pleasant Community School Corporation VEBA Employee Benefit
Plan, EIN 26-4445999
Clark-Pleasant Community School Corporation VEBA Health Savings Plan,
ErN 20-4402461

Dear Chuck:

We are writing you on behalf of and as legal counsel for Clark-Pleasant Community
School Corporation ("School"). During its exit conference with the School on June 3, 2009, the

State Board of Accounts ("SBOA") presented the School with a draft report relating to the

School's two voluntary employees benehciary associations ("VEBAs"), the Clark-Pleasant

Community School Corporation VEBA Health Savings Plan ("VEBA I") and the Clark-Pleasant

Cornmunity School Corporation VEBA Employee Benefit Plan ("VEBA II"). The draft report

raised five issues with respect to VEBA I and VEBA II. We have subsequently met and had

phone discussions with you, Stan MettleL, and Kerry Flerning from the SBOA regalding the dlaft
report.

This letter is our written response to the SBOA's June 3, 2009 draft report, as clarified by

our subsequent discussions. Consistent with our discussions, the School continues to take

exception to the draft report's ultimate conclusions. However, the School desires to resolve all

remaining issues without adverse consequences for its employees or the need for any additional

expenses or involvement of additional parties. Consequently, in responding to the draft repofi,
we have first fully outlined the factual background relating to both VEBA I and VEBA II. We

have then outlined the requirements under Section 501(c)(9) of the Internal Revenue Code

("Code") relating to voluntary employees beneficiary associations. Finally, we have addressed

each of the five issues set forth in the June 3, 2009 draft report. As to each issue, we have

detailed our response for why we believe the School's original actions were within the law, but
have also included a description of actions the School has alreadytaken to remedy the issue, and

any additional actions the School intends to take to fully resolve any remaining issues. We hope

One American Square I Suite 3100 | lndianapolis, lN 46282-0200 lP 317-236-2100 lF 317-236-2219

TNDTANApOLtS I CHtCAG0 | NAPERVTLLE I WASTIrNGToN D.C.

v2340678.t3

wRrrER's DTRECT NUMBER: (317) 236-2413
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Mr. Charles W. Nemeth
August 7,2009
Page2

this approach is helpful. (Please note that we have only attached documents to this letter that

have not previously been provided to the SBOA.)

FACTUAL BACKGROUND RELATING TO VEBA I

First, please see the chart attached as Appendix A entitled "Description of June 30,2001
Obligations." This chart reflects each unfunded, post-retirement obligation on June 30,2001,
and how it is being addressed by the School. Second, to supplement this chart, we have provided

in this section a brief narrative description of the restructuring and the bonding that occurred

under SB 199 and HB 1120.

Initial Restructurine and Bondins Under SB 199

During the early 2000's, the School analyzed the School's post-retirement obligations. It
was clear that those obligations needed to be restructured to avoid adverse tax consequences to

the School and its retirees and also need to be funded. Note that this early analysis did not

encompass retiree health benefits, but instead covered retirement and severance benefits only.
The School and the Clark-Pleasant Education Association ultimately agreed to restructure the

June 30, 2001 severance benefit and the retirement incentive benefit into two separate

components:

. specified contributions would be made on behalf of eligible employees

during their employment to a defined contribution plan under Code

Section 401(a), and

o post-retirement contributions would be made to a Code Section 125

cafeteria plan on behalf of eligible employees who retire from the School.l

In 2002, Ice Miller calculated that the total amount needed to fund these unfunded

liabilities (again, not including retiree health benefits) as of August 1, 2000, was $6,958,985. Ice

Miller determined that the present value of the School's unfunded liability with respect to the

benefit promises that would be restructured as contributions to the 401(a) plan only was

$2,503,865 as of August 1,2000. ln2002, the School received $2,455,000 in bond proceeds

issued under SB 199.2 The portion of the buyout related to the severance benefit and retirement

incentive benefit that was to be funded by the post-retirement Code Section I25 cafeteria plan

contributions could not be "pre-funded" due to the constitutional debt limit.

Subsequent Restructurins and Bondins Under HB 1120

In 2005, the School reviewed its progress on funding the previously restructured

retirement and severance benefits (the 401(a) Plan solution and the 125 plan solution). It also

began work on the unfunded liability associated with its retiree health benefits, which had not
been part of the earlier effort since the School did not have the capacity to address that benefit at

that time. Niles Lankford issued an August 15,2005 study which determined that the present

v2340678.13 -r4-



Mr. Charles W. Nemeth
August 7,2009
Page 3

value of the post-retirement 125 plan benefits was $2,987,189 as of December 1,2005. Niles
Lankford also issued an updated study on September 19,2005 which determined that the present

value of the restructured benefits payable to the a01 (a) Plan was $2,493 ,164 as of July 3I , 200I .

Educational Services Company issued a September 27,2005 study which determined that the
present value of the unfunded retiree health benefits was $1 1,596,652 as of June 30, 2001. The

School bonded under HB 1120 for $4,000,000.

As part of this buy-out, the School and the Clark-Pleasant Education Association agreed

to restructure the post-retirement I25 plan benefit due to changes in the tax Code and regulations

which made such plans less tax-advantaged. Post-retirement 125 plan benefits were generally

eliminated for new hires after January 1,2004. The School, by action of the Board on August
16, 2005, established VEBA I, a voluntary employees beneficiary association under Code

Section 501(c)(9), effective January l, 2006.3 VEBA I is a legal entity separate from the

School.a The IRS issued a letter approving VEBA I as a voluntary employees beneficiary
association under Code Section 501(c)(9) on March 8,2007.

VEBA I was funded by the School by a transfer on February 28, 2006, of HB 1 120 bond
proceeds to the VEBA I Trustee in the amount of $2,987,189. This amount is held in Trust as an

unallocated contribution to provide benefits in accordance with the Trust. When a participant
satisfies the vesting requirements under VEBA I, an amount of the unallocated account equal to

$32,086 is allocated to the participant's individual account. (VEBA I, Art. VI, 6.1). The School
directs the investment of the unallocated contribution, and participants direct the investment of
their individual accounts. (VEBA I, Art. VI, 6.3).

FACTUAL BACKGROUND RELATING TO VEBA II

Establishment of Employee Benefit Plan

The School participated in the health, dental and life insurance programs offered through
East Central Indiana School Trust until January 7,2004. Effective January 7,2004, the School
(with the agreement of the Clark-Pleasant Education Association) withdrew from the East

Central Indiana School Trust and established the Clark-Pleasant Community School Corporation
Employee Benefit Plan and Employee Dental Benefit Plan ("Employee Benefit Plan") for its
eligible employees and retirees. The Employee Benefit Plan incorporates a self-insured group

health program (including medical, prescription drug, vision and dental), a fully-insured group

life insurance program, and a fully-insured group long-term disability program.

Group health, life and disability benefits under the Employee Benefit Plan are available
to eligible employees of the School. Group health benefits under the Employee Benefit Plan are

also available to retired teachers who were entitled to such benefits on June 30,2001. Effective
September l, 2001, the employees eligible for retiree health benefits was nalrowed to retired
teachers who (i) have attained age 50 by January I of the first year of retirement, (ii) have 20
years of service, with at least the most recent 15 years of service with the School, and (iii) give
timely notice of retirement. (Master Contract, Art. XII(1), (5), (6)). Group health benefits are
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also available to other non-certified retirees who have attained age 50 with 15 years of service.
(Health Certificate, p. 13). For retired teachers, the School pays an amount equal to the annual
premium cost of the single health and dental insurance plan until Medicare eligibility. (Master
Contract, Art. XII(5), (6)). The School included these retiree health benefits in its bond request
under HB 1120 in 2005 with respect to liabilities incurred as of June 30, 2001. For other
employees, the School pays a percentage of the premium as determined by the Board from year
to year. (Classified Handbook, p.3; Transportation Handbook, p. l0).

The School Board approved and adopted by-laws ("By-laws") for the Employee Benefit
Plan by resolution dated December 16, 2003. The By-laws created an Employee Benefits
Committee ("Committee") comprised of representatives from all eligible employee groups,
including retirees. (By-Laws, Section 2.2). The Board has responsibility for appointing
members representing the School, and the Clark Pleasant Education Association has

responsibility for appointing members representing the teachers.

The By-Laws require establishment of a separate fund to hold all contributions and
receipts related to the Plan. (By-laws, Section 3.1). The By-Laws require that any monies
transferred to the fund not be expended for any purpose other than payment of Plan expenses.

Id. The By-Laws also assign to the Employee Benefits Committee numerous administrative and
operational responsibilities relating to the Employee Benefit Plan, including those relating to
reserve and surplus funds. (By-laws, Sections 1.2,2.3,3.2). The Board intended that the
Employee Benefits Committee, comprised of representatives of the employee and retiree
members of the Employee Benefit Plan, be responsible for all administrative, operational, and
investment responsibility relating to the Employee Benefit Plan, and both the Board and the
Employee Benefit Committee interpreted the By-Laws accordingly. Accordingly, in order to
clarify this intent, the Board ratified the Employee Benefit Committee's actions relating to its
administration of the Employee Benefit Plan and investment of Employee Benefit Plan funds at

its June 16,2009 meeting.

Establishment of VEBA II

The School historically paid claims under the Employee Benefit Plan through the Self-
Insurance Fund 1100. It established an account with Fifth Third Bank on which it could draw
checks to pay premiums, and on which the third party administrator, Principal Life Insurance
Company (originallyJ.F. Molloy & Associates), could draw to pay claims. Effective May 15,

2007, the Employee Benefit Committee established VEBA II, a legal entity separate frorn the
School. VEBA II was established to pay claims under the Employee Benefit Plan, and
constitutes a tax-exempt voluntary employee benefits association under Code Section 501(c)(9).s
VEBA II has not yet been filed with the IRS, but has until August 31,2009 to do so under the
applicable IRS rules.

On June 72,2007, the Employee Benefits Committee, as authorizedby the By-Laws and
in accordance with the terms of the Trust, recommended and approved the investment of the cash
reserves for the Employee Benefit Plan in a managed account and a cash reserve account under
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VEBA II. On June 26, 2007 , $2,000,000 was transferred by wire transfer to National Advisors

Trust from Fifth Third Bank, of which $1,000,000 was invested in a cash reserve account and

$1,000,000 was invested in a managed account. The Windsor Group was approved by the Board

to serve as the investment manager for the VEBA II Trust, and has agreed that it is acting as a

fiduciary under the ERISA fiduciary standards in doing so.

While the Employee Benefit Plan dated January I,2004, provides that all contributions to
the Plan are part of the general assets of the School, and all benefits provided under the Plan are

paid out of the general assets of the School, this language became inoperable and superfluous

after May 15,2007, when VEBA II was adopted. (Employee Benefit Plan, Section 5.3). The

School continued to maintain a bank account (originally Fifth Third Bank, then Lincoln Bank
Summerfield, which is now First Merchants), from which both it and Principal Life Insurance

Company continue to pay premiums and claims. However, the VEBA II Trust also served to

fund benefits and claims under the Employee Benefit Plan as needed due to negative claims

experience and/or payment of run-out claims, effective May 15, 2007 .

At its June 16, 2009 meeting, in order to clarify its original intent that the By-Laws fully
authorize the Employee Benefits Committee to administer and operate the Employee Benefit
Plan, including to establish VEBA II and transfer funds to VEBA II, the Board ratified all prior
Committee actions relating to the Employee Benefit Plan administration, establishment of VEBA
II, and the $2,000,000 transfer. Additionally, by resolution at its June 16,2009 meeting, the

Board clarified its intent that the Employee Benefit Committee members serve as fiduciaries
with respect to their administration of the Employee Benefit Plan and investment of the VEBA II
assets. Finally, at its July 21,2009 meeting, the Board approved a claims voucher for the

$2,000,000 transfer to provide written documentation for School records as to the nature of the

transfer. ^See Exhibit A.

VOLUNTARY EMPLOYEES BENEFICIARY ASSOCIATION

A voluntary employees beneficiary association ("VEBA") is a separate, independent legal

entity (e.g. a non-profit corporation or a trust organized under state law) from the employer that
establishes it or from its employee members. Treas. Reg.$ 1.501(cX9)-2(cXl). Code Section
501(c)(9) provides that a VEBA is exempt from taxation under Code Section 501(a), and

describes VEBAs as follows:

voluntary employees' beneficiary associations providing for the

payment of life, sick, accident, or other benefits to the members of
such association or their dependents or designated beneficiaries, if
no part of the net eamings of such association inures (other than
through such payments) to the benefit of any private shareholder or
individual.

An organization must satisfy several requirements to qualify as a VEBA, including:
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(iii)

(i) Employees' association. The membership of the organization must generally

consist of employees or former employees of a common employer, and eligibility
for membership is subject to nondiscrimination rules. Treas. Reg.

$ 1.501(c)(9)-2(aXl); Treas. Reg. $ 1.501(c)(9)-2(b).The organization must be

established as a separate legal entity. such as a corporation or a trust. independent

of the employee members or their employer. Treas. Reg' $ 1.501(c)(9)-2(c)' A
VEBA must be controlled by the employee membership, an independent trustee,

or a trustee or fiduciary designated by or on behalf of the membership. Treas.

Reg. $ 1.501(c)(9)-2(c)(3). Control is deemed present when the membership
(either directly or through its representative) elects, appoints or otherwise

designates a person or persons to serve as the administrator or trustee of the

orqanization.

A VEBA is considered to be controlled by independent trustees if it is an

employee welfare benefit plan defined in ERISA Section 3(1) subject to Parts I
and 4 of Subtitle B, Title I of ERISA. An "employee welfare benefit plan" is a

plan or fund maintained for the purpose of providing welfare benefits for its
participants or their beneficiaries. ERISA provides that trustees are to be either
named in the plan or the trust instrument or appointed by a person who is a named

fiduciary. DOL Reg. $ 2550.403a-1(c)(1). Similarly, if the ERISA standards are

satisfied, the employer or an officer of the employer may serve as trustee of the

VEBA. Jt. Comm. Explanation, 72-31-84, P.L. 98-369, p. 796.

(ii) Voluntary membership. Membership in the association must be voluntary.
Generally, membership is voluntary if an affirmative act is required on the part of
an employee to become a member. However, an organization is considered

voluntary even if membership is required if the employees do not incur a

detriment as the result of membership in the association. Treas. Reg.

$ 1.s01(c)(e)-2(c).

(iv)

Permissible benefits. An organization can only provide for life, sick, accident or

other benefits to its members or their dependents or designated beneficiaries, and

substantially all of its operations must be in furtherance of providing such

benefits. Treas. Reg. $ 1.501(c)(9)-3. "Sick and accident benefits" means

amounts fumished to or on behalf of members or their dependents in the event of
illness or personal injury, and may be provided through reimbursement or through
payment of premiums to a medical insurance program. Treas. Reg.

$ 1.s01(cXe)-3(c).

No private inurement. No part of the net earnings of the organization may inure
to the benefit of any private shareholder or individual, other than through the
payment of permitted benefits. Treas. Reg. $ 1.501(c)(9)-a(a). Assets cannot
revert to the employer upon termination of the VEBA. Treas. Reg.

$ 1.s01(c)(e)-4(d).
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An organization is required to timely file an application for recognition as a VEBA with the

Internal Revenue Service ("IRS").

VEBA I satisfies each of the above requirements for exemption from tax under Code

Section 501(c)(9). The members of VEBA I are former employees of the School, who
voluntarily participate in VEBA I in that they do not incur a detriment through their
participation. VEBA I was established as a separate legal trust, with an independent employer

identification number, under federal and state law. VEBA I assets are held by an independent

Trustee pursuant to the terms of the Trust Agreement and invested pursuant to the direction of an

independent investment manager as a fiduciary to the Trust. VEBA I is administered by
America's VEBA Solution, an independent legal entity from the School. The health and welfare
benefits provided under VEBA I are all permissible benefits under Code Section 501(c)(9). The

VEBA I Plan document incorporates the rule against private inurement, and provides that assets

cannot revert to the School. The Intemal Revenue Service recognized the tax-exempt status of
VEBA I on March 8,2007.

Likewise, VEBA II satisfies each of the above requirements for exemption from tax

under Code Section 501(c)(9). The members of VEBA II are employees and former employees

of the School, who choose to voluntarily participate in VEBA II by enrolling in the incorporated

benefit programs. VEBA II was established as a separate legal trust, with an independent

employer identification number, under federal and state law. VEBA II assets are held by an

independent Trustee pursuant to the terms of the Trust Agreement, and invested pursuant to the

direction of an independent investment manager as a fiduciary to the Trust. VEBA II is

administered by the Employee Benefits Comrnittee, which is comprised of representatives of
each employee group appointed in part by the Clark-Pleasant Education Association and in part

by the Board, and has independent responsibility for administration, operation, and investment of
VEBA II. The Employee Benefit Committee members serve in a fiduciary capacity with respect

to VEBA II. The health, dental, vision, life and long-term disability benefits provided under

VEBA II are all permissible benefits under Code Section 501(c)(9). Lastly, the Trust Agreement

incorporates the rule against private inurement, and provides that assets cannot revert to the

School.

DISCUSSION OF SBOA FINDINGS

In its draft report, the SBOA set forth the following five findings with respect to its
review of VEBA I and VEBA II:

(l) School Board approval was not secured with respect to the adoption of
VEBA II.

(II) School Board approval was not secured with respect to the transfer of the

$2,000,000 from the Self-Insurance Fund to VEBA II.
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(IID The transfer of the $2,000,000 from the Self-Insurance Fund to VEBA II
was not authorized by Indiana Statute.

(IV) The VEBA I and VEBA II investment losses were not authorized by
Indiana Statute.

Bond proceeds were contributed to VEBA I to support unfunded liability
arising after June 30, 2001.

We discuss each of these findings below.

I. School Board approval was not secured with respect to the adoption of VEBA II.

The draft report states that the establishment of VEBA II was not approved by the School

Board, and cites to I.C. 20-26-4-8. LC.20-26-4-8 states that although the president and secretary

of a school board are authorizedto sign contracts on behalf of the board, the contract must be

approved by a majority of the board.

The Board acted within its statutory authority in establishing the Employee Benefit

Committee as a separate employee association to administer the Employee Benef,rt Plan and

invest the VEBA II Trust fund. ,See LC. 20-26-5-a(18); 1.C.20-26-5-14.

SCHOOL ACTION TAKEN TO RESOLVE THIS FINDING: The SchOOI CONIiNUCS

to take exception to the SBOA's finding and does not believe that any additional action is
needed. However, to resolve the SBOA finding that explicit School Board approval was

necessary to adopt VEBA II, rather than relying on the delegation to the Employee Benefits

Comrnittee, at its June 16, 2009 meeting, the Board affirmed the Employee Benefits Committee's

actions in establishing the VEBA II Trust to make absolutely clear the Board's intent that the

Comrnittee has full, independent authority relating to administering, funding, and investing the

assets of the Employee Benefit Plan. I.C. 20-26-5-4(19) permits retroactive approval and

ratification of actions taken by an officer ol ernployee of the school corporation after tl're action is

taken.

The School understands that this action fully resolves this finding.

II. School Board approval was not secured with respect to the transfer of the

$2,000,000 from the Self-Insurance Fund to VEBA II.

The draft report states that the $2,000,000 transfer from the Self-lnsurance Fund 1100 to

National Advisors Trust Company, Trustee for VEBA II, was not approved by the School Board.

The draft report cites to LC.20-26-4-1(d) and (e). I.C.20-26-a-l(e) does not require school

board approval of transfers, but only that the school treasurer provide adequate documentation to

the board for electronic fund transfers when transacting school corporation financial business

with a financial institution. This is clearly reflected in the history of the Self-Insurance Fund.

(v)
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Notwithstanding, as discussed in Section I above, the Board properly established the Employee

Benefits Committee as a separate, independent employee association to administer and operate

the Employee Benefit Plan, and the Employee Benefits Committee as an independent employee

association established the VEBA II Trust and approved the transfer.

SCHOOL ACTION TAKEN TO RESOLVE THIS FINDING: The SchOOI CONIiNUES

to take exception to the SBOA's finding and does not believe that any additional action is
needed. However, to resolve the SBOA finding, the Board has taken the following actions:

The Board affirmed the Employee Benefits Committee's actions by Board

resolution at its June 16,2009 meeting. See l.C. 2-26-5-4(19).

The Board approved a written claims voucher documenting the transfer at

its July 21,2009 meeting.

The School understands that these actions fully resolve this finding.

III. The transfer of the $2,000,000 from the Self-Insurance Fund to VEBA II was not
authorized by Indiana Statute.

The draft report states that the School did not present information that VEBA II was used

to carry out any function other than the investment of the funds transferred, and that all other

activities of the Employee Benefit Plan were transacted through Self-Insurance Fund 1 100. The

draft report does not cite to any support as to why, assuming this were true, it would violate State

statute or accounting standards. Rather, the draft report cites to I.C.20-40-12-5, which restricts

the Self-Insurance Fund 1100 to certain uses. I.C. 20-40-12-5(4) provides that the Self-Insurance

Fund may be used to pay any settlement or claim for which insurance coverage is permitted

under I.C.20-26-5-4(15). LC.20-26-5-4(15XA) permits a school to purchase insurance or to
establish and maintain a program of self-insurance to benefit school corporation employees,

including accident, sickness, health or dental coverage so long as the plan includes an aggregate

stop-loss provision.

VEBA II was established to hold reserves to cover incurred but not reported claims and

to fund the difference between total premium and total maximum cost with respect to the

Employee Benefit Plan. VEBA II by its terms can be used only to pay claims under the

Employee Benefit Plan; no other use of the VEBA II Trust assets is permitted under the terms of
the Trust. Moreover, the VEBA II Trust assets can never revert back to the School for any use

other than to pay claims under the Employee Benefit Plan. The School Board has approved a

claims voucher documenting the transfer from the Self-Insurance Fund to VEBA II to pay claims

under the Employee Benefit Plan. The payment of claims relating to a self-insured health
program and fully-insured disability and life insurance program are uses of the Self-Insurance
Fund that are expressly permitted by I.C. 20-40-12-5(4), and, therefore, the transfer from the

Self-Insurance Fund to the VEBA II Trust does not violate LC. 20-40-12-5(4). It is irrelevant
that the VEBA II Trust Fund is not being used to pay day-to-day claims but rather is being held

(1)

(2)
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to pay claims only as needed as a result of negative claims experience. There is nothing in I.C.

20-40-12-5(4) which requires that funds be used with any particular frequency, so long as the

Self-Insurance Fund is actually used for health claims.

Further, once amounts from the Self-Insurance Fund were transferred to VEBA II for
uses authorized under I.C. 20-40-12-5(4), the amounts ate no longer subject to
I.C.20-40-12-5(4) in that they are not being held in the Self-Insurance Fund 1100, but are

instead assets held by a separate legal entity (i.e. the VEBA II Trust) that is not controlled by the

School, which cannot inure to the School's benefit, and which cannot revert to the School upon

termination of VEBA II. This is the same result as with the East Central Community School

Trust in which the School formerly participated.

Moreover, a school corporation has authority to exercise any power and make any

expenditure in carrying out the purposes set forth in I.C.20-26-5 which is reasonable from a

business or educational standpoint in carrying out school purposes of the school corporation,
even though the power or expenditure is not specifically set out in I.C.20-26-5. LC.20-26-5-
4(20). 1.C.20-26-1 through -5, LC. 20-2-1, LC. 20-40-12, and I.C. 20-48-1 shall be liberally
construed to permit the governing body of a school corporation to conduct its affairs in a manner

consistent with sound business practice to the ends that the authority of the goveming body is
clarified and that it is permitted to operate with the maximum efficiency consistent with
accountability. I.C. 20-26-5-14.

I.C. 20-26-3-1 provides that notwithstanding any other law, the policy of the State is to
grant each school corporation all the powers needed for the effective operation of the school

corporation. Any doubt as to the existence of a power of a school corporation must be resolved

in favor of the existence of the power. I.C. 20-26-3-2 (emphasis added). A school corporation
has all powers granted to the school by statute and all other powers necessary or desirable in the

conduct of the school corporation's affairs, even if the power is not granted by statute or rule.

lrc. 20-26-3-3(b). The omission of a power from a statute does not imply that school

corporations lack that power. I.C. 20-26-3-3(c). A school corporation may exercise any power
the school corporation possesses to the extent that the powff is not expressly denied by the

Constitution of the State of Indiana, by statute, or by rule of the State board. LC. 20-26-3-4
(emphasis added).

The School's transfer of $2,000,000 from the Self-Insurance Fund I100 to VEBA II to
pay clairns under the Employee Benefit Plan, a permissible purpose under I.C. 20-26-5, is
expressly authorized by I.C. 20-26-5-4(2) and l.C. 20-26-5-14. Moreover, the School has all
powers necessary or desirable in the conduct of the School's affairs, even if it were not explicitly
granted by statute, and any doubt as to the existence of the School's authority to make the

transfer must be resolved in favor of the existence of the power. The transfer to VEBA II to pay
claims under the Employee Benefit Plan was desirable in the conduct of the School's affairs in
order to ensure sufficient reserves for negative claims experience and run-off claims. The
transfer was not prohibited by the Constitution of the State of Indiana or Indiana Statute. For
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these reasons, we believe that the transfer from the Self-Insurance Fund to VEBA II was

authorized under Indiana law and we disagree with the SBOA's finding.

SCHOOL ACTION TAKEN TO RESOLVE THIS FINDING: The SchOOI CONtiNUES

to take exception to the SBOA's finding and does not believe that any action is required because

the transfer was authorized under Indiana law. However, to resolve the SBOA finding that the

SBOA believes that a claim voucher documenting the transfer to pay claims under the Employee

Benefit Plan was required, the School Board retroactively approved a claim voucher at its July

2I,2009 meeting.

PROPOSED ADDITIONAL SCHOOL ACTION: Notwithstanding the School's

position, in the interest of resolving the remainder of this finding, the School proposes to take the

following additional steps:

(1) Direct the investment manager to implement an orderly transition from the

current investments in VEBA II to cash or cash equivalents that satisfy the

investment restrictions on public funds under I.C. 5-13-9-2. See Exhibit C
. for the most recent financials relating to the VEBA II investments.

(2) Take Board action to amend and terminate the VEBA II Trust, and direct

the Trustee to pay the Trust assets into a sub-account of the Self-lnsurance
Fund 1100 that can be used only to pay claims and premiums under the

Employee Benefit Plan on behalf of participants and beneficiaries.

We believe that these actions, when taken, will fully satisfy the SBOA's concerns regarding

VEBA II.

The VEBA I and VEBA II investment losses were not authorized by Indiana
Statute.

The draft report states that VEBA I and VEBA II Trust assets were required to be

invested in accordance with the requirements under I.C. 5-13-9-2. The draft report also states

that National Advisors Trust Company is not listed as al1 approved depository by the Office of
the Indiana State Treasurer, and cites to I.C. 5-13-8-1.

The School takes exception with the SBOA's findings for the following reasons.

Assets Not Public Funds Subject to Approved Depository Requirements

I.C. 5-13-8-1 applies only to the deposit of "public funds" being held on behalf of a

school. In this case, assets were transferred from Fund 0620 (in the case of VEBA I) and the

Self-Insurance Fund 1 100 (in the case of VEBA II) to a separate legal entity under Code Section

501(c)(9) that is not controlled by the School, and from which the School can receive no benefit
or reversion of funds. As with Code Section aOl(a) and 403(b) plans, under Code Section

IV.
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501(c)(9) the School has no right to either of the VEBA Trust funds once the School has made

the contribution to the Trust, a separate legal entity. The Trust fund assets are not public funds

and are not being held on behalf of a school corporation, and, therefore, I.C. 5-13-8-1 does not

apply.

Assets Not Held by School Officer

I.C. 5-13-9-1 provides that "in addition to any other statutory power to make

investments," each fiscal officer of a school may invest any funds "held" by the officer in
accordance with I.C. 5-13-9. I.C. 5-13-9-2(a) provides that the fiscal officer may "invest or
reinvest any funds that are held by the officer and available for investment" in United States

Treasury bonds and federal securities. (emphasis added). I.C. 5-13-9-2(d) provides that the
investing officers are the "legal custodians" of any securities under I.C. 5-13-9.

The assets in the VEBA I or VEBA II Trust are not "held by" a School officer, nor is a
School offrcer the "legal custodian" of these assets. Rather, the assets in VEBA I and VEBA II
are held by the respective VEBA Trust, a separate, independent legal entity under Code Section
501(c)(9). The School does not control either VEBA Trust, nor can any asset under the Trust
inure to the School's benefit, nor may any Trust assets revert back to the School upon
termination. Again, as with Code Section 401(a) and 403(b) plans, the School has no right to the

VEBA Trust funds once the School has made the contribution to the Trust, a separate legal

entity. VEBA I, a separate legal entity, has its assets held by an independent Trustee, and The
Windsor Group serves as its independent investment manager with fiduciary responsibility for
investing the Trust assets. With respect to VEBA II assets, an independent Trustee holds the

assets and The Windsor Group again serves as its investment manager with fiduciary
responsibility for investing the Trust assets. In addition, an employee association administers

and operates VEBA II. The assets in the VEBA Trusts are not the School's funds held by a

School officer within the meaning of I.C. 5-13-9-1. Accordingly, they are not subject to the

investment restrictions of LC. 5-13-9.

Ancillary Guidance Assumes Investment Restrictions Do Not Apply

I.C. 20-48-l-2(c) authorized school corporations to issue bonds for a limited period of
time to implement solutions that were reasonably expected to reduce the school's unfunded
contractual liability for retirement or severance payments as they existed on June 30,2001.
"Retirement or severance liability means the payments anticipated to be required to be made to

employees of a school corporation upon or after tennination of the employment of the employees

by the school corporation under an existing or previous employment agreement."

1.C.20-48-l-2(a). Attorney General Opinion 2003-3 noted that retirement benefits, self-insured
health care benefits if funded at least in part by the school corporation, and severance pay are

each a "retirement and severance liability" if payments are anticipated to be made to employees
upon or after termination. School corporations bonding under this statute hired actuarial firms to

conduct studies of the present value of their unfunded retirement or severance liability, which
they then presented to the Department of Local Government Finance ("DLGF") along with their
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proposed retirement plan solutions to support their bond request. The actuarial studies used

certain assumptions in determining the present value of these unfunded liabilities, which were

not tied to I.C. 5-13-9. As a practical matter, a finding that an unallocated VEBA is subject to

state investment restrictions solely because of its pooled nature would undermine the premise on

which many buy-outs were founded that pre-funding a portion (or all) of the obligations would

allow investment retums to pay for part of the obligations.

I.C. 20-42-4 requires that a school corporation that establishes a new retirement or

severance plan after June 30, 2001, or includes in a contract or collective bargaining agreement

any provisions that increase the benefit or unfunded liability under an existing retirement or

severance plan, must pre-fund the retirement or severance benefits on an actuarially sound basis.

Assets used to fund a retirement or severance plan must be placed in a separate fund or account,

and not be commingled with other assets of the school corporation. 1d Attorney General

Opinion 2003-3 recognized that a plan adopted after June 30, 2001, may not be self-funding,

such as a defined contribution plan would be, and that an actuarial study or other appropriate

calculation must be made to ensure that the plan is funded on an actuarially sound basis. Thus

the Attorney General Opinion clearly contemplated some of the programs would be essentially a

defined benefit commitment carried from the June 30, 2001 contract, e.g. funding a benefit equal

to single premium health premiums. There is no reference to application of investment

restrictions with respect to these solutions. This type of solution is the only one that would

require on-going actuarial analysis. Those benefits fully "bought out" into account balances

would not. It is clear that the Attomey General (like the DLGF to which the solutions and the

studies supporting them were presented) was aware that the solutions being implemented by
school corporations included defined benefit commitments funded on an actuarially sound basis.

PROPOSED SCHOOL ACTION. The School does not believe that any action is

required with respect to the VEBA I Trust since the Trust assets are held by a separate legal

entity from the School, are administered by a separate legal entity, and are invested by a separate

investment manager with fiduciary responsibility. Notwithstanding, in the interest of resolving

this finding, the School proposes to make the following amendments to VEBA I:

(1) Amend VEBA I to provide that the School is not required to make any

additional contributions to the VEBA I Trust.

(2) Amend VEBA I to provide that the unallocated account shall be invested

by the Plan Trustees.

The proposed amendment accomplishing these changes is attached as Exhibit B, which will be

submitted to the School Board for approval. The School further proposes that the Trustees for
the 401(a) Plan (the Superintendent, the Treasurer, and the President of the Clark Pleasant

Community Education Association) be appointed Trustees for VEBA I, and that Schwab serve as

a custodian of the Trust assets. The Trustees would enter into a Trust Agreement with the

School agreeing to serve as Trustee for VEBA I with fiduciary responsibility over the VEBA I

v2340678.t3
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Trust assets. We believe that this proposed solution satisfies the SBOA's concerns regarding

VEBA I.

The School has addressed VEBA II in Section III above.

Bond proceeds were contributed to VEBA I to support unfunded liability arising
after June 30, 2001.

The draft report states that the $510,396 of the HB 1120 bond proceeds that were

deposited into VEBA I were attributable to 71 employees who were employed after June 30,

2001. The draft report concludes that this amount of the funding of VEBA I violated
I.C.20-46-1-2. l.C. 20-48-I-2 provides that a school corporation may issue bonds to implement
solutions to contractual retirement or severance liability. One condition of issuing these bonds

was that "the solution to which the bonds are contributing must be reasonably expected to reduce

the school corporation's unfunded contractual liability for retirement or severance payments as it
existed on June 30, 2001." I.C. 20-a8-1-2(c)(3).

VEBA I was established to replace an existing unfunded post-retirement I25 plan benefit
that was put into place effective September 1, 2001, as part of a restructuring of unfunded

liabilities existing as of August 1,2000. The August 15,2005 updated actuarial study of this

unfunded liability, which was presented to the DLGF during its hearing, reflected that the present

value of the unfunded liability was $2,987,189 as of December 31,2005. $2,476,793 of this

amount was attributable to individuals hired prior to June 1,2001. An amount equal to
$2,987,789 of the bond proceeds was deposited into VEBA I on February 28,2006.

Since the School had a significantly higher unfunded liability than it had the

constitutional capacity to bond for, the School was not concerned that the Niles Lankford study

included post-2001 hires, but it inadvertently then used the study as the measure of how much in
bond proceeds should be forwarded to fund VEBA I. At this date, no benefits have been paid

from VEBA I on behalf of employees hired on or after July 1 ,2001.

PROPOSED SCHOOL ACTION.
amendments to VEBA I:

The School proposes to make the following

(1) Amend VEBA I to make clear that the HB 1120 bond funds held in the

VEBA I Trust can be used only to fund the allocated accounts of
participant who were ernployed by the School on June 30, 2001'

Amend VEBA I to permit VEBA I assets to be used to pay for retiree
health obligations liabilities existing as of June 30, 2001, which were
included in the HB i i20 bonding request.

The $510,396 transferred to VEBA I that was attributable to post-2001 hires would be used to
fund those permissible liabilities, rather than any amounts for post-2001 hires. The proposed

(2)
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amendment accomplishing these changes is attached as Exhibit B, which will be submitted to the

School Board for approval. Since no benefits have yet been paid to employees hired on or after

July I ,2001, and since the amendment will preclude any such payments in the future, we believe

that these actions, when taken, will fully resolve the SBOA's concerns regarding this matter.

PERSONAL LIABILITY

Because the draft report concludes that the Trust assets were invested in instruments that

are not authorized under I.C.5-13-9-2,the draft report concludes that the realized losses in the

VEBA I Trust and the realized losses in the VEBA II Trust may be the personal obligation of the

responsible official. The draft report cites to Chapter 9 of the Accounting and Uniform
Compliance Guidelines Manual for Indiana Public School Corporations. We believe that with
the proposed changes to VEBA I (as discussed in our last meeting), there is no concern under

I.C. 5-13-9-2 with respect to VEBA I, and have, therefore, addressed VEBA II only in this

section.

Even if the VEBA II Trust assets are subject to I.C. 5-13-9-2, which we do not believe is
the case, the losses arising from such investments would not be the personal obligation of the

responsible official or employee. The treasurer is the official custodian of all funds of the school

corporation and is responsible for the proper safeguarding and accounting for the funds. I.C.20-
26-4-I(d). A treasurer is not personally liable for an act or omission occurring in connection

with the performance of duties set forth in I.C. 20-26-4-1, unless the act or omission constitutes

gross negligence or an intentional disregard of the treasurer's duties. I.C.20-26-4-1(0. A state

agency or other agency may review or regulate the exercise of powers by a school corporation

only to the extent prescribed by statute. I.C.20-26-3-6.

A treasurer of a school corporation is required to give a bond for the faithful performance

of the treasurer's duties written by an insurance company licensed to do business in Indiana, in an

amount determined by the school board. I.C. 20-26-4-5. All official bonds are payable to the

State of Indiana, for the faithful discharge of all duties required of such officer by any law, then

or subsequently in force, for the use ofany person injured by an breach ofthe conditions thereof.

LC.5-4-1-10.

In this case, where the School officials acted with Board authorization, with significant
collective bargaining on the funding structure, as well as with significant public discussion of the

structure, and in reliance on the expertise of numerous advisors, there is absolutely no evidence

that any School official failed to act in the faithful discharge of his or her duties, much less with
gross negligence or intentional disregard. Rather, the officials acted in utmost good faith
throughout this process, with no thought and no possibility of any personal gain or advantage.

There was no personal benefit of any nature derived from any actions, nor were there any actions

taken in any way to conceal or avoid anyone's knowledge of the actions taken with regard to the

funding structures. In addition, the market value of the funds, as well as interest and dividends
received, have now recovered most of the market value losses, and are expected to recover all the

losses. The funding strategies presented in VEBA II are by no means novel, but rather have been

1t23406'78.13
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adopted in various forms by school corporations over the last decade, and most recently to
implement solutions to unfunded post employrnent liabilities under SB 199 and HB 1120. The

SBOA did not question the funding during its prior audit of the School, at which time the

VEBAs had already been adopted.

We truly believe that charging the bonds would be very inconsistent with the cooperation

and the mutual efforts demonstrated by both the School and the SBOA throughout this difficult
and complex process. We believe that in light of the facts in this case, the strong arguments that
have been advanced that the investments were not in contravention of Indiana law, the

cooperative efforts of the School and the SBOA to resolve what are undoubtedly very complex
questions, and the good faith efforts that the School has made and continues to make to respond

to the SBOA's concerns, charging the bond would be an undeserved punitive step.

We realize that this letter contains a significant amount of information. We have

appreciated the opportunities to discuss these items with you, Kerry and Stan, and look forward
to a satisfactory resolution of these very complex issues.

Very truly yours,

ICE MILLER LLP

cc:

Attachrnents:
Appendix A:
Exhibit A:
Exhibit B:
Exhibit C:

Mr. Kerry Flerning
Mr. Stan Mettler
Mr. Kevin Caress
Mr. Steve Sonntag
Ms. Karen Canary
Ms. Jane Herndon

' "Eligible employees" included teachers and administrators who retire having attained at least 49 years of age with
20 years ofexperience, the most recent l5 years with the School, who are at least 50 years ofage on January 1 ofthe
first year of retirement, and who make timely application for retirement.

Wurrl#ufr,/,-*r^
Mary Beth Braitman

Jr^S*""-
Tara Schulstad Sciscoe

Description of June 30, 2001 Obligations
Claim Voucher for VEBA II
Amendment to VEBA I
Financial Statements for VEBA II
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2 Effective September 1,2001, the Clark-Pleasant Community School Corporation Board of Trustees ("Board")

adopted a def,rned contribution plan under Code Section aOl(a) called the Clark-Pleasant Community School

Corporation a0l (a) Supplemental Retirement Plan ("401(a) Plan"). The 401(a) Plan provided for the deposit of each

eligible employee's buy-out amount into an individual account on behalf of the employee over a period of not more

than ten years. The 401(a) Plan document also contained the Trust, and the Trustees of the Plan are the

Superintendent, Treasurer and the Vice President of the Clark Pleasant Community Education Association. As

contributions become due under the 401(a) Plan, the SB 199 bond proceeds are paid to the 401(a) Plan.

t eligible employees under VEBA I include (l) teachers covered by the Master Contract between the School and

the Clark-Pleasant Education Association who (i) were hired on or before January l, 2004; and (ii) were still
employed as of April 30, 2005, and (2) administrators employed by the School at any time on or after November 16,

2004. (VEBA I, Art. IV; Master Contract, Art. XII, $ 4).

4 
America's VEBA Solution is the third parry administrator for VEBA I. Fiserv was the original Trustee under a

Trust Agreement dated January 20, 2006, and Schwab Trust Company is the current Trustee under a Trust

Agreement dated July 13, 2008. The Windsor Group was approved by the Board as the investment manager for the

VEBA I, and the School adopted an Investment Policy Statement for VEBA I effective January 1,2006. The

Windsor Group agreed to accept fiduciary responsibility in providing its investment advice services to VEBA I.

Although the School has the right to terminate VEBA I at any time, no part of the Trust corpus or income may

revert to the School or be used for any purpose other than the exclusive benefit ofparticipants and others entitled to

benefits under the VEBA I as required by Code Section 501(cX9). (Plan, Art. XI, I1.1) The Trust Agreement with
Schwab provides that the Trust may be terminated by the School and that Trust assets may be distributed as

provided under the Plan document, but that no part of the Trust Fund can be used for or diverted to purposes other

than providing benefits to participating employees and their benef,rciaries until all Plan liabilities have been satisfied.

(Trust Agreement, Art. 7.1).

5 
The Trust for the Employee Benefit Plan VEBA was established by entering into a Trust Agreement with National

Advisors Trust Company, which serves as a directed Trustee of the VEBA assets. The Trust Agreement provides:

This Trust has been established for the exclusive benefit of Participants and their
dependents. Under no circumstances shall any funds contributed to or held by
the Trustee at any time revert to or be used by or enjoyed by the Employer.

(Trust Agreement, Section 3.3). The Trust Agreement further provides that:

The Trustee shall discharge its duties under this Agreement solely in the interest

of the Participants and dependents and for the exclusive purpose of providing

benefits to such Participants and dependents and defraying the reasonable

expenses of administering the Employee Benefit Plan, with the care, skill,
prudence, and diligence under the circumstances then prevailing that a prudent

man acting in a like capacity and familiar with such matters would use in the

conduct of an enterprise of a like character and with like aims, all in accordance
with the provisions of this Agreement insofar as they are consistent with the

provisions of the applicable state and federal law.

(Trust Agreement, Section 8.1). The Trust Agreement provides that the School has exclusive responsibility for
management and investrnent of the Trust Fund, but may appoint an Investment Manager to direct the investment of
the assets of the Trust. (Trust Agreement, Article IV). The Trust Agreement further provides that upon termination
of all programs under the Employee Benefit Plan, the Trust fund will be applied to all remaining liabilities under the

v2340678.t3
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Employee Benefit Plan, then to purchase medical, dental, disability, death or severance benefits for participants, as

permitted under Code Section 501(c)(9). (Trust Agreement, Section I1.3).

v2340678.13
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APPENDIX A

CLARK-PLEASANT COMMUNITY SCHOOL CORPORATION

DESCRIPTION OF JUNE 30, 2OO1 OBLIGATIONS

Benefit Group Covered by Benefit Sefflement (Changes) to
Benefit

Source(s) of Payment of
Settlement

Teacher and Administrators
Severance Benefit -

One-half per diem base pay
times accumulated leave days,

PLUS

$150 times years at Clark-
Pleasant Community School
Corporation.

Note: The original severance
benefit was limited to 40o/o of
the teacher's base contract salary
the year of retirement. In the
buy-out, the severance benefit
was limited to 40o/o of the
teacher's 1999 12000 base
contract salary.

Teachers and administrators
hired before April 1, 2001 who
meet requirements.

For teachers and administrators
hired on or after April 1, 2001,
the Severance Benefit (leave and
the years of service payout) was
eliminated.

For active teachers and
administrators in Group I as of
September 1,2001, the
Severance Benefit (leave and
years of service payout) was
restructured to buy-out these
benefits by an amortized
payment to the a01(a) Plan. The
amortization period ran until the
teacher or administrator attained
Rule of 85, but no longer than
10 years.

Group II teachers and
administrators receive a
matching contribution (limited
to 3%). Teachers employed on
and after August 1, 1998, were
eligible for matching
contributions only. Teachers
who were employed prior to
August 1,1993, could elect to
waive this benefit and receive
matching contributions only
(Group II above).

The2002 bond proceeds of
$2,455,000 were and are being
used to fund the Severance
benefit (leave and years of
service payout) to the 401(a)
Plan (from Fund 0620).

r/2363604.1
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Benefit Group Covered by Benefit Settlement (Changes) to
Benefit

Source(s) of Payment of
Settlement

Note: The original settlement
also called for post-retirement
725 plan contributions. There
was no prefunding available for
this benefit, and the 725 plan
concept was subsequently
changed. See discussion below.

Group I included teachers and
administrators who did not elect
to receive matching
contributions prior to April 1,

2001, and (i) who completed at
least 15 years of service with
Clark-Pleasant Community
School Corporation on
December 31, 2000, or (ii) who
attained age 45 on December 31,
2000 and will have 15 years of
service with Clark-Pleasant
Community School Corporation
August 31,2011.

Group II included teachers and
administrators who had elected
matching contributions prior to
April 1,2001.

All Other Emplovees (not
teachers or administrators)
Severance Benefit -

One-half per diem base pav

Employees who have at least 15
years of continuous service with
Clark-Pleasant Community
School Corporation, are at least
55 vears of aee at retirement.

No buy-out.

U2363604.1
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Benefit Group Covered by Benefit Settlement (Changes) to
Benefit

Source(s) of Payment of
Settlement

times accumulated leave days,
up to $12,000,

PLUS

$85 times years at Clark-
Pleasant Community School
Corporation.

and give timely notice.

Teachers and Administrators
Retirement Incentive Benefit -

Teachers and administrators
with 20 years of service (most
recent 15 with Clark-Pleasant
Community School
Corporation) who were at least
age49, and 50 on January 1 of
first retirement year.

For active teachers and
administrators in Group I as of
September I,200L, this benefit
was settled by an amortization
contribution to the 401(a) Plan
equal to the value of $13,986
paid from the assumed
retirement date (58 or age at
settlement) and full Social
Security attainment (but not to
exceed seven years).

Same amortization period as

above.

This benefit is funded by
contributions to the 401(a) Plan
from the 2}}2bondproceeds (in
Fund 0620).Payment of the lesser of: (i)

25%o oflast annual base pay, or
(ii) $13,986 increased by 20%
for years after 1997-1998.
Payments were made from
retirement until earlier of seven
years or full Social Security
entitlement.

u2363604.1
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Benefit Group Covered by Benefit Settlement (Changes) to
Benefit

Source(s) of Payment of
Settlement

125 Plan Contributions for
Teachers and Administrators -

Teachers and administrators
hired before April 1, 2001 who
meet requirements.

Note: The Retirement Incentive
Pay and the Severance Pay
Benefit (leave and years of
service payout) value were
offset by the value of a $5,000
per year post-retirement
payment for up to seven years
(or age 65 if earlier) to a L25
plan account. This part of the
buy-out b ecame effective
September 1,200I when the
Retirement Incentive Pay and
Severance Benefits were
restructured.

Note: The post-retirement 125
plan was restructured in 2004.
Teachers hired on or after
January I,2004 were no longer
entitled to the benefit.

The new benefit was a single
deposit to a VEBA account at
the time of retirement. The
amount was $32,086. The
payment was made from the
pooled account in VEBA I to an

individual retiree account in
VEBA I created at the time of
retirement.

Administrators employed on and
after November 16, 2004 were
also entitled to the restructured
benefit.

Teachers' Matching
Contributions -

Matched teachers' contributions
up to 3o/o.

Teachers employed on and after
August l, 1998 and Group II
teachers.

Contributions to 401(a) plan for
teachers.

No buyout.

All Other Emplovees' (except
teachers and administrators)
Matchins Contributions -
Matched emolovees'

Contributions to 403(b) plan for
classified employees.

No buy-out.

U2363604.1
Page 4



I
(/)
lJl
I

Benefit Group Covered by Benefit Settlement (Changes) to
Benefit

Source(s) of Payment of
Settlement

contributions up to 4%.

Teachers' Post-Retirement
Health Insurance -

Was available to all retired
teachers who were enrolled at
retirement. Clark-Pleasant
Community School Corporation
paid annual premium cost of
single coverage until full Social
Security entitlement.

Eligible goup of teachers
narrowed to teachers who:

(i) are age 50 byJanuary I of
first year of retirement;

(ii) have 20 years of service with
last 15 at Clark-Pleasant
Community S chool Corporation,
and;

(iii) give timely notice of
retirement.

Funded through VEBA II since
2007 restructuring.

Administrators' Post-

Was available to all retired
administrators who were
enrolled at retirement. Clark-
Pleasant Community School
Corporation paid annual
premium cost of single coverage
until full Social Security
entitlement.

Eligible group of administrators
was narrowed to administrators
who:

25 Yrs Experience: l0 years preceding
retirement as an administrator in Clark-
Pleasant Community School
Corporation

26 Yrs Experience: 9 years preceding
retirement as an administrator in Clark-
Pleasant Community School
Corporation

27 Yrs Experience: 8 years preceding
retirement as an administrator in Clark-
Pleasant Community School
Corporation

28 Yrs Exoerience: 7 vears orecedins

Funded through VEBA II since
2007 restructuring.

Page 5
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Benefit Group Covered by Benefit Settlement (Changes) to
Benefit

Source(s) of Payment of
Settlement

retirement as an administrator in Clark
Pleasant Community School
Corporation

29 Yrs Experience: 6 years preceding

retirement as an administrator in Clark
Pleasant Community School
Corporation

30 Yrs Experience: 5 years preceding
retirement as an administrator in Clark
Pleasant Community School
Corporation

Other Emplovees (except
teachers and administrators) -

Employees must have 15 years

of continuous service with
Clark-Pleasant Community
School Corporation, be at least
55 years of age at retirement,
and give timely notice.

Funded through VEBA II since
2007 restructuring.

Post Health Retirement
Insurance -

Post retirement health insurance
was available to other employee
groups who retired on and after
age 50 with 15 years of service.

Clark-Pleasant Community
School Corporation was
obligated to pay a percentage of
the single premium as set by
Board from year to year.

Group Life Benefit for All
Emplovee Groups -

Clark-Pleasant Community

Any employee who satisfies
applicable retirement criteria
receives life insurance until fulI
Social Security entitlement:

Funded through VEBA II since
2007 restructuring.
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Benefit Group Covered by Benefit Sefflement (Changes) to
Benefit

Source(s) of Payment of
Settlement

School Corporation was to
continue group life as long as

employee was receiving the
Retirement Incentive Benefi t.

(i) teachers must be 49 withZ}
years of service (most recent 15

with Clark-Pleasant Community
School Corporation), 50 as of
January 1 of year of retirement,
and make timely application to
the Board;

(ii) administrators must satisfy
criteria for retiree health;

(iii) all other employees must
have 15 years ofcontinuous
service with Clark-Pleasant
Community S chool Corporation,
be at least 55 years ofage at
retirement, and give timely
notice.

1t2363604.1
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7T2IIO9 19T6 0350 CAPITAL PR(}']ECTs LOIG'S CREOIT SERVICES 396.64
re16 voucHER ToIAL 1.219.07

7t2tt09 1917 0100 GENEML .,oHN T. CooFMN 7M.@
7I?ITO9 19IE O1OO GENEML AT&T 89,4I}

7l2tto9 1919 0100 GENEMT EHBTRo 1,166.66
7127109 1920 0100 GENERAL EHEARq @H'ilUNrcATI0l,lS 92.94
7lz1l09 1921 0100 GEtlEMt EHBARQ C0Hl'ltJllICATIoNS, INC. 113.80

7t?I/09 )922 0ro[ GE!{ERAL F RIS }TAILIflG SERVICE, Iir. 750.00

7t2lt09 1923 0100 GENERAL JoHllsoll CoUilW.RElt ll,tlF/,5g
7/211W 1e24 0100 GENERAL PR0LII!'[CE ENERGY Lr-C 2,065,02
7/2llw 1925 0350 CAPITAL PROJECTS sAtl'S CLIJE 105-&4

7IZIIW 1926 O1OO GENERAL YECIRE{ ENERGY OELIVERY OT IfiD L,$f .22

7/2tIW 1927 0100 GENER/qL lfinEtrND F0S!|OSIER e49,55

7t2ll09 19?8 0410 TRAI'|SP0RIATI0N 0PtxATI DUKE ENERGY 2.845.99
Ttzrloe eu4 0100 GENEfiAL MTro$,rrDE 4,769.47
7l2ll09 9124 0350 CAFITAL PRWECTS Mrrol{,rrDE 645.04

7I2IIO9 9I?4 O4TO TRAIISPOflTATION OPEflATI MTIOil.IIDE, I,VZ,CJ
7l2],l09 9lZ4 0700 C0l'lfiUCTIO5l FUlo I'lATIoil.lI0E 249.19
7tzv09 9124 0600 sftiool Lutot rlATIotTlloE 739.03

7/"rlo9 9re4 4100 rIrLE I ltATI()ll,lIDE 10.77
9].z! U0UCHER TmAL 8,257.tl:l

Tlzl/09 9126 0100 GEI'|EML nirloNrtlDE 1,0S6.56

AIO{JNT CXECK

ALLoITED tlo, l|'lEltMlolll'l

4e,35 66009 }lIl.flGE REIls.
103.13 66050 HT|I GE/UPEiSE REIHB.

27.57 66061 0R0UN05/mffr. SUPPLIES

876,96 66061 GR0UMS/lflIilr. SUPPLIES

904.53

?32.16 66062, SUPPLIES

25.50 66062 SUPPLIES

257.66
f03.00 66063 l{El'tstxsHlP DuEs

535,69 66064 TELffHoNE

57,877 .76 56055 UTILITTES

13.598-80 66066 UTILITIES

66,97 66067 TELEPfl0NE

1, 907,49 6606[ TETEPHoNE

502.s8 65069 UrlLlTlES
1,534.05 66070 UTILTTIES

61.15 6607r SUPPLTES

430.21 65072 UTILITIES
78.72 66073 PA6ER5

r78.9s ff,07 1 tJt't LITIF$
r.04e.4e 66075 CEI PHoNES

5.449,37 66076 UrtLIrIEs
324.65 ffi076 t TILITIES

6,nn.02
E?2. 4t ffi079 lrAINT. rrF$r, SltppLrEs

3%,64 ff,079 rArr{r./TECH. SUPPLIES

t.2t9_07
740.60 66000 E\PENSE REII3-

89,'10 66DgF IEIIPIDIIE
r. 156.55 560Ee TELEPIOilE

92.9{ 66090 IEIEP}{)NE

113.80 66091 TELEPf0NE

75Q.OO WN FOCUS IIEI{STETIER I.nILIN€

u.087,59 65099 UTILITTES

2,066.02 65094 lrrrLrTIES
IOs.M 56095 TECH. SUPPLIES

L,++7,?2 ff096 UrItrTrEs
24e,55 ffi91 PosrAGE

2,845.99 66098 UIILTUES
4,769,47 9124 ltINl'lDE CLS lhT$l 061?6109

646.04 erz4 rillDE CLS l{AT0{ 06ie6l09
1,022,93 9124 NTi{!'DE CLS lllr0l 06126109

24s.rs erz4 rrNrDE cls t{ATcH 05/25109

739,03 glz4llll{uDE Cls ){,'rst o6l?6loe
30.77 9L24 llllruDE CIJ }iATCH 06/25109

8,257,43
r.096,54 9125 tfflIr,ilD€ C[5 P/R 06t26109

-4r-
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7lI7lo9
7:49:44

OAIE VOUCH

FILED rc. N'lo

7l2I/09 9lz5 0700 coilsitRuf,Irofl ruND

Tlztlae 9rz5 08{t0 solool tu}rH
7l2I/09 9125 9510 MTtot{t{lDE CI.ASSTFTED

7/2tt09 9125 9610 Nilt rTY $A}l
gr25

gl?s

7l2ll09 e130 9210 FEDERAL rAx
7l2rt09 9130 9220 soclAt sEcuRrTY

9130

c-Pcsc

ACCOUI{Ts PAYAE1E VOUC}IER REGISIER

CIIRJ(. PLEAS!$T COHHJNITY SCHOOL CORPOMTIS{

FoR nE FERI0D 0F 7t0Lt09 - 7/2?t09

t,U'OIER

Alfl,ilr
A}IOUNT CHECK

aL0UED N0, r,tEtloRrNxH

ldooo

PAGE 2

BOA25/JKITC

712U09 9126 0100 GENERAL MTrOt{lrrDE
7I2IIO9 9IZ6 O35O CAPITAL PROJECTS MTIOITI{IDE
7I2LIO9 9126 (l41O TRANSPORTATION OPERAU MIIONT,IIDE
Tlzrlos 9126 4100 TITII I MTrol{r,lIDE
7/2v09 9126 e460 MTroiuIDE MTloNliIDE
7l2Ll09 9126 9610 AlnrrTy LoAl{ ].IATr0N}JIDE

9L26
7lz1lvg 9127 9590 o{rrD srjpPoRr

7l2t/09 9t2E e230 SrATE TAX

7l2L/0e er28 9?40 c GIr
9U8

tt|HE 0F ct Il{N{r

NATIOT*JIDE

MTIO'T,IIDE

MTISI}IIDE
MTIIX{WIDE

VOUCHER MTAL

IfiJC}IER TOTAL

INOIAI{A STATE CEI{IRAL

IIIDIAM DEPT, OF REI/ENUE

INDITM DE'T. OF REIJIITIJE

VOUCHER TOTAL

YflJCHER TOTAL

FINS'T }fRCHAIIS MM OF

FrRST ],|€RCHn0{TS ott{K 0F

VOJCICR TOTAL

350,49 358.49
e55.00 255.8r)

r2,8E5.04 X2.e8s,84
n,79 73-7e

14,680.46 14,680.46
u,308.34 u,s08.34

498.70 496,70

376.s4 370.94

39.60 s9.60
26,ffio.u ?6,830.11

218.15 218.15

40,27t.9I 40,27r.97
530,00 5s0-00

s8, lee_57 58,199.57
19,109.67 le,109.67
n,$9.21 77.1W.24
56.939,58 56,93!).58
1,752.15 r,762.15
4,026.57 |,ou,67

124,96 424.96
1,ee4.59 L,282.59
382_50 3A2,5tl

935.43 935.t[3

65.753.78 65,753.70
74,t24.39 74.n4_3e
65.753,78 65,7$.7e

140.57E. l7 140.578.17
356,227.58 3s6.227,38

3,460.,19 3.468.49
2,497.12 2,497.42
3,922.76 3,e2?-76

242.39 242..3s

366,358.44 366,35A.44

5. 694 .0l 5 , 5913 .01
96.03 646.03

I,n0.6r, t.770.67
24e,te 249.19
642.58 582.58

16.70 16.70
9.058.12 9,058.12

12,&6.31 L2.826.U
498,70 4w.70
376.94 376.*
39.50 39.60

26,910.17 26.e40.t7
218.16 2n.r6

10,099.el 40.899.91

9125 l{rMaIDq, CLS P/R 06t26t09
9U5 Nril{IDE CIS P/R 06/26/A9
9U6 fnilrDE tas P/R 06tz6to9
9125 NllillrD€ CLS P/R 06/26/09

9126 ]{T]{t,{rDE CERI PR A6n6rc9
9125 rffr{./rDq CERT PR B/26t09
9125 tIIld.lIDE CERT PR 06126109

9126 III{|,IIDE CERT pR 06/26/09
9125 Nrl{rlIDE CERT PR 06lz6l0e
9U6 [nflrDE CBT FR 05t26t09

9127 0til..0 suPPrnr PR 07110/09
g1z8 SrATE & C0. 1.1/H JUI{E 2009
9r?0 STATE & C0, l.,/H JUI{E 2009

9U9 FICA I{ATCH P/R oTtrotog
9129 FrcA lrArcH P/R 07lLol09
e129 FICA |ATO{ P/R 07tLOlQ9
9U9 FrCA !{ATCH P/R 07tL0109
9129 FrCr HAr$t P/R O7lt0l09
9129 FICA MATCH P/R 07ltot0e
gl29 FrcA t{AfcH P/R 07t10t09

9I3O FICA/FED TAXES PR TIIQIOI
9130 FICA/FED TAXEi PR 7/TO/09

9l3r TRF QTR ElrlIl{G 06t30rc9
9131 lRF QTR 6DII{G 05/30/09
gHr rRF qTR zuIt{G 06/30/09
913I IRF QIR ENDING 06/30/09
913I TRF QTR ENDilIG 06/30/09

9U2 lfiNmE ClJ HATCH 07i10t09
e132 rrn{hDE cLs ltATcH 07tto|09
9132 t{Tl0'tr CLS t'iATcl.l o7/I0109
9132 Nr!&DE Cu t'iATGl 07lt0t0e
913? CIIIIDE CLS ilArCH o7tr0t09
9132 t{r}r}DE CIS }ATCll 07/70/09

9T$ ITM.IIDE CERT PR OTILOIDS

913i] MNIIIDE CERI PR OTILIIO9

9X13 UIt{llIoE CERT PR 071t0/Q9
91$ ilnHtoF CERT PR 07tt0t09
9:'33 NTNHIDE CERT FR OTIIOIO9

9133 fiTilHIDE CERT PR OTIIOIO?

7/?LIO9 9129 O1OO GEilERAL FIRST HERCHAIITs MNK OF
7t2\/09 9129 0350 CAPTTAL pRoJeCrS FIRS| tfi,CHAt{IS EN{K oF
7I2L/09 9129 l)41O ]MNSPORTATION OPEMTI FIRST }ERCMMS BAI{K OF

7t2v09 9l?9 0700 coNStRucrIoN RJND FIRSI ltERcliAr{rs BANX 0F
TlzLtos s129 0800 SCHmL LUWH FIRST ilERCI{At{fS BAI{K 0F
Tnuog 'erzr 

1100 cLAnK-PLEis EHp BENEFI FIRST HERCHANTS BAilt( OF

7I?IIO9 9M9 A()4 C.A.P.E, GM}IT"KI{DERTN FIRST }I$IHINTS EAII( OF

7l2ll09 9131 0100 CtElwAL iltDrAl{A STATE IEACHER5

7I2Ug9 9I3T O35ll CAPITAL PROJECIS IIIDIA},IA STATE IEACHERS

7I2IIO9 gU'I (l41O TMfiSPORTATION OPERATI INDINA STATE TEACHERS

7/2IIO9 9r:ll 4TOO TITTE I INDI'M SrATE TEACTIERS

7I2I/09 9]3I 9Z5O TF,ACHER RETIREfIII INDIAI{A STATE TETCHE]RS

9l3l voucHER r0TAr
7t?t109 9132 0100 cEl€ML MTloilltroE
7I2IIO9 9132 O35O CAPITAL FROJECTS I{ATIOMIOE

7I2IIO9 9M2 O4IO TMNSPOFTATION OPERATI I{ATIOII.JIDE

7l2r/0e 9132 0700 col{sfRucrloN FUNo }rATIcffi{IDE

7lZll09 9t3Z 08t!0 SCtlO0L Ll,lllcH tlATIOtfl'uDE
Ttzrtve e132 2904 C,A.p.E. GRAllr-l(NDcRTil MrroNl.tIDE

9132 VOUCH4 TOTAL

7l2ll0e e1:}3 0100 GEflERAL lrATronrloE
7t2lt09 9133 0350 cApnAL PRoJECTS MU0NHII)E
7I27IOg 9133 ()41(l IRAI{SPORTATION OPFXATI IATIOI{I{IDE

7l?1109 9133 4100 TTII.E t Mrr0NltIDE
7l2ll09 9133 e460 I{ATI0MTDE MTIO{I,rDE
7I2ITO9 9133 9610 AlruITY LOA'I ]TATIONI|,IDE

'/OUOIER 
TOTAL

-42-
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7lt7l09
7 t49148

DATE VOT'CH

FILED IO. FUilD

7lzll09 9134 0100 GENERAL

Ttzrtoe s134 0700 col{sIRtlcTI0N Fuls
7l2L/E 9134 0800 SCHooL UrrcH
7t2vw 9t34 9510 ITATT0MIDE CTASSIFIEo

7lzvoe er34 e610 NNUITy LOII
9134

|l?llw 913s olu0 GEI|ERAL

c-Pcsc
ACLUU]{|} fAlADLl VUULiEX ]{it l)lu(

CI.ARK- PLEASAilT qlnUNIlY SCHOOL CMPORA:NOil

FOR THE PERIM tr 7/oLrcg - 7INIO,

WooTrrJ
BI}A25lJKIl{6

Al'louNT cHEcK

ArLrIrED. m. lErffi l{0uH

1,096,65 9$4 MIil{IoE CUi F/R 071L0109

368.4e er34 Nn*lIDE CI.S P/R 07ttll09
25s.80 9134 l{tl{,lIDE CLS P/R o7lt0l09

L?,477.5? 9r3{ uns{roE crs P/R 071t0109

87./B el34 ilTMIDE CIS P/R 01170109

14,28.6.96
188.67 9135 TRF ADJ 06130109

Mlr. 0F cLAlltAl'It

MTIII{I.IIDE
Mll$r,llDE
I{ATIOI{IDE

MTIOT.JIDE

I{ATIOI*.IIDE

VDUOIER TIITAL

INDIAM STATE TfI61IER5

PRE.hRITTEN TTITAT

7tzrlw 1929 0350 CAPITAT PRAlEcrs A.1 SEPTIC SERV|CE & 415.00

7t27tt9 1930 0350 CAprrAL pRrrrEcrs A8C ELEVAT0ft. r[C. 437.50

7t?7t09 l$ll 03s{r CAPTTAL PRoJECTS ACCESS CARnGE DoffS 130.00

7/2IIW 193? O9OO TETTEOOK RENTAL TERESA MIII'I 13.50

7l2:.l09 1!133 ouilr GENEIAL ALL-PttAsE ELECf,RIC SIJPPLY, @, 723.60

7/2I/Og 1934 O41O IRA{SPORTATION OPERATI ALLIED PETROIEU}'I EQUIP, CMP- 257.87

7nun9 u36 0100 GENERAL At{Azoil.mil 1,387-84

7/zLtos 1936 0100 eNEML A}|ERIC ll 39 SqIFilTIFTC 396.95

7l2ll09 1937 0100 GINERAL AfiIfSIAl{ l.lATER IIBoRAT0RY 576.00

7t2rlo9 1938 0350 oAPlTAl- PR0JECIS B & H P}Dm-VIDE0, Itc- 6.610.50

7l2ll09 1939 gr0o GEnmAL BAXER & TAYLffi 398.9,1

7t2V0s 1940 0900 rEm00( REl,ltAL HtotELtr BIIGR u.70
7t2ll09 r94I 0100 GEITERAL BMDACI{ AllARDs 148.00

7tz:.los re4z 0350 CAPITAL PRoJEC|-S BEsr t{AY oF TNDINA. IltC. 5,654.50

7l2lt09 lElS 0800 sclro0L LUUCH oILt I.A}IRENCE C0. 3,590,00
'tztl}s te44 0900 YEnBoo( REMTAI AR]HUR BITrS 24.00

|lzllw 1945 0100 GENEAL BosE t'lcHllNEY & EVAI{s 9,937.77

7tzvge re45 03s0 CAPITAL PRNECTS B06E lfiKIlllEY & EVNS 105.00

7l2t/09 l94s 0700 coNsrnucrloN FUND BosE HCKIiNEY & EVAN5 1,000.53

1945 VDUC+|ER T0rAL 11,123-30

7l2llo9 1946 0100 GTNERAL BRENNIM HID.S0Un. rNc- 1,475.16

7I2IIO9 }947 {)4TO IRNTSPORTATION OPBATI BRICKYAffD INIF.RMTIOMT 74L.47

7/2u}g 1948 0900 rExtBooK RE!{fAL R}IoNDA BRITT u.s0
TTLLIO9 T949 O1OO GENEML PAT BROHN 27.4
t/2lt09 1950 0lo0 GENERAL BuftIR ullrt[RsrrY 600.00

ilzUAg T95T (}9OO TEfiBOOK RENINL SHAI'|M T,ARIIS SO,EO

7lzllos l95e 0350 C,APITAL PR0JE6rS cAsE COI{SIRUGIION' Irc. 6,382.00

7t21t\9 1953 0350 CAPITAL PR0JEfTS CDI C0HPtfiER DEAERS, Il,lc, 5,681.26

7lzrloe 1954 0350 CAPITAL PR0JECI-s CDU GovERlttl{f, INc. 3,060-77

7I2vO9 1955 0900 TDCIB0oK RENTAL ERIC CM0'|BER|,AI!{ 14.80

7/2t109 1955 0900 TEITBooK RENTAL l.lARc CMIIE 28.50

7T2T/09 1957 (,Tt)ll GzuRAL CIH AUDIO VI$'AL E,IsO.OO

7l2vw ls67 0350 cAprrAL PRoJECTS CItl AIDIo VTSIAL 7,538,00

t957 V{Xrflm rUrAL 15.688,00

7tzuos 1958 0100 GEIEML cLnRrAil HEAra PIRTIIERS, ll'lc, ?85.00

7l2llo9 1959 0350 CAPTTAL PRoJEcrs cLAh,soN colltNIcATIoNs. rNC. 075.00

7t2:,t09 1960 0900 TEXIEo0K RENI L R08rN cLosE 24.15

7nv09 1961 0360 CAPTTAL PRoJECTS CHs 60.00

VqXHER

AI,IOJNI

r,096.65
360.49
e55.E0

12,4n.59
87.43

14.2p5,95
188.67

889,469.38

4r5_ 00

/lil7.50

r30.00
13.50

lz3.60
257. E3

r,387.04
396.95
576.00

6.510-60
396.94
u_70

r48.00
5,6!+. s0

3.590.00
24.00

9,Ca7.77
105.00

1.080.53
11,123.30
1.475 _16

241,47
11.8{t

27.44

600 -00

00.90
5,382.00
5,68r.26
3 ,060.77

14. B0

?8.50

8,150.00
7,538. D0

15,598.00
265.00

s75.00
21.4s
60.00

H TT. OF EqUIP}IEI{T

ELEVATON HAIIT.
unR mrNr. - oPn. cm.
EOO( REITAL REFU]D

}IAINT. SI.PPLIES

TRANS. STJPPLIES

LIBMtrY EOOIG

TEATHING SUPPLIES

POOL TESTIilG KTTS

vrrlEo EqutPtflll
IIgRARY BOOI(S

BOfr. REilTAL REFUND

PWUEs
}IASTE RE]OVAL

PAitfIt{G . ${E KrrfiEil
BfiX REITIAL REFUND

rfzu sERl/IcEs

I,"EGAL SERVICE5

LE6AL SERVICES

POOL CHEI.IICAIS

IRAIE. SUPPLIES

EMK REITAL REFU}ID

E(PBISE REI}8.
rfrt6HoP
BOq( REHIAL RERJXO

PARICNG LOT REPAIR

RER'RBISHED PC'S

TECII. SUPPLIES

BIXX REITAL REFUND

BMK REilTAL RER'ilD
'TEACHING I.IATERIALS

RF32 PAD SYSIEI

PROFESSIONAL SERVICES

TE$ilN.IIGY EQUIP.

BOOX. REIITAL RER.,ND

EtUIftEIT ffiPAIR
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7tL7t09
7:49:48

1956

7t2v0e 1957 0100 GENERAL

7/2t109 1967 00{t0 s$fr)L LUNCH

L957

712v09 1958 0900 T[JIBtloK RENTAL

7tzLt09 1969 0350 CAPITAL PRoJECTS

7l21l$9 1970 0100 GOTERAL

7t2VO9 1971 0100 GEI{EML

7/2Llo9 1971 o3so ceprnl PR0JECTS

1971

7nr/09 $7e 0900 IBfiBooK REI{IAL

7121109 1973 03s0 cAprTAL PR0JECTS

7l21l0e 1974 0350 CAPITAL PR0JEC:15

ITaLIO9 1975 O35O CAPITAL PROJEtrTS

7lT/09 1976 0100 GE{ERAL

7t27/09 1977 0100 E|ERAL
7121109 1976 09tn rExTBooK REilTAL

712U09 1979 0100 GENEML

7l2ll09 1980 0900 THff800( RE{rAL
7/2Lt09 1981 0800 5CH00L LUNCI|

7lzLl09 1982 0100 cEflERAL

7t2\t09 19$ 0100 GENEML

fI2U09 1984 01"00 GEI{ERAI-

7|2ll09 1985 0800 SCHooL LIJNCH

7l2l/09 1986 0100 GE'IERAL

7l2vw 1967 0900 TEnDm( RETrAL

7I2L/09 1988 0e00 TEnBfiX REI{IAL

7I2LTO9 1989 O35O CAPITAL PROJESTS

7l2L/09 1990 0900 TExrBo0( RENTAL

7l2tl09 1991 0r.00 GENEML

7/2LlA9 lgn 0900 TErrB{xx REi{IAL
7IilINg 1993 (}IOO GENEFAL

7l2ll0e regr rr3s0 ciPIrAL PR0JE6[S

!n3
7tzv09 1991 0100 GENERAL

7l2ll09 199s 03s0 cAPrrAL PRoJECTS

7t2U09 1996 0900 TEXIUpK ltEt{rAL

7l2ll09 llre7 0800 sft{oq. LUI{H
7t2v09 1998 0100 GENERAL

7t?rt09 19$ 0al0 scH00[ LuNcfi

c-Pcsc

ACCOI'NIs PAYABLE VOUCHER REGISTEN,

CI.ARK.PLEASAT{T COIII.II'NITT $;HOOL CORPORATIOX

FOR THE PERIOD OF TIOLIAg . 7I22IO9

ld oos

PAtr 4
BDA25/JKI}IG

OAIE VOTJOI

FITED 1{O, FUI{D MllE 0F cL lt'r^ltr

7/2LIQ9 1962 O4IO TRINSPORTATION OFEMTI COI{TIUXITY OCCUPATTONAL HTALI}i
7/EVO9 1963 O9OO TENBOOK RENTAL MEI.DDY CRAIG

7I2IIO9 1964 O1OO GENER^L C|RESCEi{T ELECTRIC

7/21109 f966 0350 Cri'PITAt PR0,If,IS cRllSsPoINT c0t'llJt{IcATI0}S
7I2LIO9 1966 OIOO 6ENSAI CRYSTAL GRAPHICS

7I2IIO9 1966 t)35() CAFITAT PROTITS CRY5TAL GM,P}IICS

7I27IO9 1!'66 O4IO TNAilSPORTATIOII OPERAT] CRYSIAI GRAPHIC5

VOUCHTR

Ar{0ulff

153.00

17.95
1,046.14

ru,00
6.34

35.36
I.220.00
r,&1.70
1,011,15

4.,47
|.o7x.62

33 .0S

134.60

475.80
539_26

94,00
533.26
u_00

9, s50. t6
200.00

z,0tit.30
60s,93
430.00

8.20
3 , 183. tlD

13.65
59.50

657.U
t44.74
134,50

176,00
6U.60

5. 15

13.65

5,520.00
22,75
?7.00

1,536.90
55,2s

L.X37.81
r,392.,79

31.11
5s0.00
4€.60

t13.75
2,526.00

224.92

r$.00
t7.95

I,046.14
112, 00

6.3,1

35.35
r,20.00
1,26t.70
1,011. 15

e.,47
r .073. 62

:8,05
104,50

475.80

539.26
94.00

603.26
12-00

9,550.16
200-00

2,0d3,30
605,93
430.00

8.20
3.183.40

13.65
59-50

657.32
u4,74
134.58

176.00
611.60

5.1s
13 _66

5,620.00
22.75

27.r0
1.536.90

s5.25
1.337.54
L.392.79

31.1r
550.00
48.60

113.75
2,526.00

z?4,92

An(IJt{I G|ECK

ALLo.IED rS. r.{E!ORAN0tr{

I/OUCIIER TOTAT

OJLLIGAI{ MTER C()IIDITIOII

CTITLIGAII I.IATER CONDITIOI{

VOIJCHER TfiAt
KAI{Y CIJSI(AOEN

OfIEC
DAJ{AR SERVICES

0ATA C$l,l
0ATA 00lf'l

VflJCHER TOTAL

TRNCY TIECKER

DEIL MftGTI)IG. L-P.

DEFI. OF HO{EIJND SEC1NITY

DII..K, RO(FIIG. INC.

OI5CQUNT NAOAZINE S$5fiIPTION
OOOR 5ERVICE SJPPLY, II{C.

TREI{ION DOROTXY

MUOTtrTY FERTILTZA, INC.

6EOR6E MUGHERTY

r(Assl DoYtf
$Jl{CAl{ SUPPLY CO., INC.

DUIfIA}I RIJEBER & EELTINE CORP.

A, BEATRICE DI;IN

JAI'IS DIJNN

SIEVE DYSON

AI{IHONY EBEYER

DAVID ESSYER

EM SERVICES, LLC

CNRLA ENGI,TR

ESSENTIAL'RCHITECTOML

FAIIBOY. INC.

FASIEI{AL CO'IPA|.IY

FAS'IEI{AL COilPAJ{Y

V()W{ER TOTAL

FEDEX

Ftl'{( F0Rt6

CHARTES FOUOtrELl

EllrAfl mu.olf,Ll
FRII,IKLIII SKATE CLIE

FRY'IECII

DOT PHYSICAIS

BMX REITAL RERJND

HAIIT. SUPPLIES

RADIOS/I{AIM. /SUPPLIES

OFFICE SUPPLIES

OFFICE SI'PPLIIS

OFFICE SUPPLIES

SUPPLIES

SUPPLIES

BOO( FBIfAL REFUND

N6. 5IJPPLIES

AUTIsT.I SUPPORT

PRI'fIER SUPPLIES /I'IAINT,

PRIIIER SUPPUES/IIAIIT.

BMK NENTAL REFUM

SERVERS/NOTEBMK

BOII.TR INSPESTIOTTS

ROOF REPAIR-CES

PERIODICATS

HAINT, $'PPLIES

BOOK REilTAL REfl'}ID

FERTILIZER & LIi.IE

OOOK RENIAT REFIJND

STUIIEIIT HEIP

IAIilT. 5UPPLIES

}qINT, SUPPLIES

.IILFJGE REIT€.

SE(URITY

IIILEAAE REND.

EOO( FEIIIAL RE}IJI{D

BOOI( RENTAL REIJI{D

EHAIL ARCHITJE SERVICES

BOIK RENTAL RERJNO

I{AI{E IIISBT FOR sIGfi
TEXIBOOKS

HAIIT. S{JPruIES

I{AINT, SIJPPLIES

SHIPPI]IG CHARCES

OFFICE SUPPLIES/SOFTIIME

BOOK RO{TAL RER'ND

SilDENT HELP

sut{r'rER sctooL P-E-

FOOO SUPPLIES
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ACCOIITS PAYADLE 

"OUCHER 

REGISIER

cl,AFK'PtI SAilr Con|,flrrY SCfimL C0RP0RATI0i{

FoR Tlt PERT0D oF TlOtlOg - 7122109

DATE VOI,'CH

FILED IO. FUND Ml{E 0F CLlImilr

7/2L109 U000 0900 TEXTB0oK REIIAL HCGMU-HILL C0i,DNIE5 53.e27.38
7t2\l09 2001 0350 CAPITAL PR0JECTS 00 S0LUTI0il5 ER0UP. $tC. 1.105.37
7/2IIO9 ZOO2 O35O CAPITAL PROJECTS HILLINI H. GiRAM 4OO.OO

7/2V09 e003 0100 GUGML cRAl,lD fiE[fAL SIATI0N 30.59
7/2],l0e 2004 0100 EJ€RAL cMyBtR 173,00
7l2Ll09 2005 0900 txtooor nrrrel cHRIs GREEil 33-40
7l?1t09 2006 0100 GEIERAT HAl0,oilD e $EpHBs 652.84

7T2LIO9 ?OO7 O9OO TETEMK RENTAL DIAI{NE }IARRIIGTOil 37.55
7l2Ll09 e00E 0100 frfRAL l{ARRrilGroN I}DUSTRIru PIASIICS 62-1p.
7/2LIO9 Ztl0g O35O C^PITAL PROJECTS HERITAGE ENVIROMNTAL SER. 3O.OO

7l2L/A9 2010 0100 GEiIML Hr.r.JAy LAilEs 2,529.00
7I2LIO9 2011 OIOO GIIfRAL HILLYARD/INDIAM 8.696.i+4
7I2L/09 2011 O35O GAPITAL PROTCTS HIIIYARO/INDIAM 1,006,74

?011 v0t6rER rorAl e.6€3-lB
Tntlne zore 0900 TErrBmK ReilIAL HArlHEll HoRGAJ{ 145,15
7t2vD9 2019 0900 TEXTETDK RE$rAL ltrclfiEL H0|'ELL 2r.?O

7t2rl09 z0r4 0900 IExlBooK RErllAL JAcquE HulfrER 9.50
7/21109 2015 0100 GEIIRAL IACAC 65-00
7nrl09 2016 0350 clPlTAL PRoJECTS rcE lrrLr.ER 9,650,36
7I2TID9 2017 O{IO IRANSPOKTATION OPERATI ICE I.IOUI{TAIII 13234
|l?tllg 2010 0350 cePlTAL PR0.EC1Ii IKoN OFFTCE snrUTroils 34,843.9{
7t2rto9 2019 0100 GEIERAL IND.oEPT, 0F uoRt(FoRcE DEv. 5,189.93
7NVA9 2O2O OIOO OEIfRAL INDIA}IA FILTER g'PPI.Y 3A0.36
7l2ll09 20zl 0100 GilEML TNDTAM oxyoEN c0. 309.30
'/2v0e 20?103s0 CAPITAL m0JEcrs INDIAM ofiGEN C0, 37.20

2021 voIEHEh ToTAL 345.50
7l2rl09 ?022 o|la Tn NSmRTATI0N oPEATI INDY nRE CEI{TEflS. Il'lc. 3.$f ,50
7l2tl09 2023 0350 CAPITAI PRoJECIS riroy TRACToR, LLC 1?5.00
7l2rl0s 2024 0100 GBERAT IND. SCHI. B0AHE ASs't_ 1f,0.00

7nu09 2025 0100 GEI€ML J,p. pARxER FLOEN 55.00
7l2v0e 2026 0350 clPlTAt PRoJECIS JARC0 rMUSrRrEs 2,019.40
7n1109 20?7 0900 IEXIBmK RENTAL KRrsrY JoHr60t{ 63.19
7l2Ll09 2028 0100 GETIRAL J0STgN 68.31
712u09 a0a9 0350 CAPITAL PRotrfis JU ASS0GTATES 176.00
7I2IIO9 2t)3O O41O IRAilSMRIATION OPMAT] iCRIIN BUS SALES & LEISING,IIIC 313.26
7/2IIO9 2031 O9()(l TEXrBOOK RE}ITAL MICHAEL KII..PATRICK 68.15
7I?IIO9 2032 O9O(l TEXIBOOK REITAL KENIiFTH KNIGHT D,(l5
7l2ll09 2033 0900 TEXTBmK REMTAT HrC|{AEL [A R(rco 13,70

7l2tt09 2034 0900 TEXIBmK REr.rrAr MRy LINE t?,45
7/2tl0e 2035 0350 CAFITAL PR0JECIS LEARN 360 12,000.00
7t2lt09 2036 0350 CAPFIAL pRoJEgrS IEE CrlHpAr{y, ntc. 1,220.38
7l2rl09 2Gr7 0100 GEIERAL Joll{ DEERE LAr'rtE[npE571s5ro 1.48r_00
7l2l/09 ?03s 0900 rHrBo0K RElrrAr I'tcGRAr,l-HrLL cofiPAlllEs 20,800.98
7/?1109 2039 0100 ffilrEML TERRY 1'1ACINUS0N 301,57

7I2LIO9 ZO4{) 7953 SPECIAL ED.PAM B HELIS5A HEI-I 233.47
712u09 Z04r 0100 trilEnAl HEIO0ZA II}{DSCAPE COi{TRICTDRS 300.00
7l2l/09 2042 0350 CTFITAI PR0JECIS HTDIAY p$lER, It*, 409,17

td 009
PAGE 5

BDA2s/JKIIG

VDUCHER

Alot Nr ^,OUNT 
CHECK

ALLOItrO IS. HE{n|N)UX

63, 927, 38

1, 105.37
400.00

30,59
173.00
33.40

65?.84

37.55
62-44
30 .00

2,529.00
8, s96.44
1,085.74
9,581, 16

146,15
2t.20
9.50

65.00
9.650.36

t12.34
34,643.9{
s,189.83

320.35
309.30
37.20

346.50
3,831.50

12S.00

180.00
55-00

2,919.40
fg- 19

68.3r
176.00

313.26
58. t5
19.05

13 .70
12.45

12, 000,00
r, e20.38
I,48S.00

20,800. s8

30r. 57

233,47
300.00
409,?7

TEXTBOOIC

PROruSIOML 5ERVICES

t.AB SERVICES

I'lAIilr, $JPPLIES

}1AIilT. $JPPLIES

BUX REI{TAL REFUNO

SIPPLIES

BM( REI{fAL REFUND

ilAIiTT, SUPPLIES

i'IAIER TESIINE

slttcR sofrL P.E.

CIFTOOIAL SUPPLIES

CUSTII)IAL SUPPLIES

BU( RENIAL REFUND

6ffi, RENIAL REFUND

B(IX REilTAL RERJND

ilEiBMSHIP FEES

I.TGAL SERVICtS

5IPPLIEs

COPIEs/F'fi }IAT}IINE

EEEFIT CHANSE9

I.TAIilT. SUPPLIES

HAII{T. $JPPLIES

MII{I. $JPPLIES

IRI'CK TIBES

TRACTOR PARTS

SA{IM,R

FL(ffiS
STAII}IIONS.CRfiID COI{IROL

EOO( REilTAL REFU}ID

OIPLqfiS
STAGE DRAPI'IG

TRA}6, SUPPLIES

80fi RENTAL REFUI{0

B()ffi REI{IAL REFUIO

800( R€IIAL nm,u)
EOIX RENTAL SEFUIO

SOFIWARE |.ICENE REIEI,,AL

FOTI}IilE TT8II5
GTfl'tIDS SUPPLIES

TEXT BDOKS

I{II,EASE FEITE,

EXPE}6E REI}8.
l,AtoscAPtilG SExvlcgs
ll0trER SUPPLIES
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DAIE VOIJCH

FILED IS. FUNO

c-Pcsc
ACCOUNTS PAYASII' VOI'CIIER REGISIER

CI.ARI(-PIEA5ATTT COl+ilNITY SCHOOL CORP(IRATIOII

FG, THE PERIoo oF 7touo, . 7t2?109

vorJ$lER

Atlot Nt
AHOUNT ffEO(

AtL0llED lr0. lfloRA{rxjr1

rd 010

PAGE 6

BDA25/J(IM

SUPPLIES

B{XX flEilfAL RERt'lD

000R }rAHr.
8MK RE{IAL REFUND

BOOK REITAL RERJM

VEBA TRUST IRII{SFER

srlrDEr{l PE{S

ECA gOXDS

IiEHICI,E SIJPPLIES

ADHIN. FEES

MOF REPAIRS-I{ES

trFICE sI.FPLIES

TEilP, CTASSR(In|15

OFFICT SIJPPLIES

P.E. SllfiER Sotml

Ml'lE 0F CLAIHAIJT

7/2r/0e eD+3 0410 TM,{5F0RTATI0!| oPERATI t'tcReAfl sERvrcd 190.e1 190.9r
712U09 2044 0s00 TDrrEmK RE[rAt rI[A tor]GE 15.00 15.00
7l2ll09 2015 D3s0 ctprrAL PR0JE6T5 ilJUtAUpr,S, INC. 50.e0 50,90
7lzvos 2046 0900 IEn'B@K fiENTAL I|ADE IIJLL 12.40 12.40
7/21109 2047 0e00 TEnBooK REi{IAL TIU MPIER 0.50 0.50
7l2ll09 z04s u00 C|IRK-PLEAS EHP BENEFI MTI0MI ADVISffiS TRUSI CO. 2,000,000.00 2.000.000.00
7l2t/09 2049 0100 GENEML ]trTroM,t_ pEil sofAlty €43.95 043,95
7l2Ll09 2050 0:150 cAprTAL pRoJEcrS ilEqcE Lulcils 1.768.00 1.768.00
7t2tlo9 2051 0100 GSNERAL l{EH l'iHnEufiD Ano PART5, IllC, 49.90 49.e8
7l2L/W 2052 0350 cAprrAL pRoJEcrs ilIl€s LAflt(foRD cRoup, ilc. 950-00 950.00
7/?ttoe 2053 0350 CAPITAL PR0JECTS ltu-rEc RooFrm colrRAcm,s 65.u8,42 65,ffi,42
7l2Ll09 2054 0410 rMl{spoRTATrfi{ 0PSATI oFFICE }t&\ nSoRPoRATED 5se.40 609.40
7l?r109 2055 03s0 cAprTAL PR0JECIS 01..0 r{Arr0{!L BA{( 13,&30.00 13,030.00
7/21109 2056 0100 ENEML oit{I SER!/IE5 Z,?92.79 2,2fr,.7s
7/2L109 2057 0100 6{I{EML firE GoLF & FAILY RJl,t CE]IIIR Z,5l4,Og ?,574,00
7I2LIO9 EOsO O35O CAPITAL PROJEqIS THE WERIIEAD DOO CO. OF IiIDPLS 286.20 266,20
7lzLl09 2059 0100 cENEML pAR'n€Rs PRII|TING L,t77.00 1,177.00
7l27loe 2060 0100 qENEML JEHNIE pATot{ 95.00 95,00
7l2tto9 2061 0100 GENETAL RrCt( PATRTCK 95.00 95.00
7l2vo9 2052 0e00 TEnEQQK REI{IAL pEtRsoN EolrcArroN 36,166,s6 36,266,86
7l2l/09 a0$ 0100 GEI{ERAL ZACH PENNINCTU}I 491.2s 19t.25
7ltLl09 2064 0900 rEXTunK REIIAL PERFECTIoil LIAnilIilc cfrp_ 328.35 328,35
7l2\t0e 2065 0100 qENERAL pERHA.BoUlto B00KS 297,76 297.76
7l?1109 2066 0350 crFrrAL pRoJEgfs pnuy Bot{Es u09.00 209.00
7tzLt09 2067 0100 GEIJEML putaEns suppLy c09pAily 1,311,41 1,31I./+1
7/u/09 2068 0350 CAPTTAL PRTUECTS prynAIE APPAREL SYSIBIS 1.013.e0 1,013.90
7lzvoe 205e 0350 CAPITAL PRNECIS pLylrATE.S HAn4A{ 981.00 981.00
7l2Lt0S 2070 0350 C,APITAL PRUJEC'|5 PLTHATE'5 I'tAIMfl ?77.78 277.78
7lzuos 2071 0s50 cAPnAL FRoJECTS plylnTE's I'|ATMN 220,05 220.05
7t2U09 2072 0350 cAprrAL PRoJECIS PR0QUEST IilFoRnATIOfr & LEAR'{ r,590.00 1,690.00
7t2L/09 2073 0100 GENEIAL 0r,rLL coRpoRATIott 626.49 626-49
7l2Il0e 2074 0100 GENERAL RADIo SHACK 15.96 15.96
7l2\l09 ?075 0900 TEnB{Ix( RENIAL RiltPH IWFERTY 46.35 46.35
7l2L/09 m76 0350 cAPrrAL PROf,,CTS RESEARCH rN ilfiror{ coRpoRATI0l{ 4,997.00 4,997.00
712U09 mn A700 GEI{ERAL RIs PAPER C0l'lpAlrIY, nC. ?1,000.00 21.000.00
7lzrl09 2078 0900 rEnBooK REI.TTAL JoHt{ RfrARDs. rr ts.z5 16.25
7l2lt\9 2079 0100 GEilERAt RoMr.D y. rc$Ay 85.00 8s-00
7t2tl09 2000 0e{r0 rE,0BmK RENI L ilIllfi}l Ror{K 55.00 56,00
7t2VA9 2081 0100 GElffiAt- sArE Hnlilo sol{/Im{s 54,00 54,00
7l2ll09 2082 0s60 CJPITAL PR0JECTS sN.D SrEEr 95.00 95.00
7lzll09 e0$ 79s3 SPECTAL ED.PAST B IIELISSA SAITIER 27,% 27.90
7l2r/09 2004 0100 GSERlt sAvE IT lloi" 106.79 186.79
7l2ll09 2085 0100 GEI.IEML Jo+fi{ SCflIUlr{sKI 160.20 160.20
7l2r/o9 ?0s6 0100 GB{EMI scHml uArE800l6. INc. 9.471,00 9.471.00
7lZV09 2087 0100 GB{ERAL SHEr-By lrATERrArs. rNC, 113,93 113,93
7l2L/o9 2087 0350 CAprrAL PRoJECTS SHEt.By |{ATERIALS, lNC. fiz-s1 602-%

2W7 v(xJcHER rorAl 7t6.97 1L6,87

ADHII{. OI'ERHEO OMR hAII'IT

SHOIG $TGflAIs PRTNTil{G
grmn scnoor- neruro
sulil'E, scl{001 REruxo

TEXTMOKS

LIFEHIARDITG

TErBoor(s
Bqxs
}fIER REI{IAI-

HAIilT. SUPPLIES

UI{IFORXS

I'IAT5

TATS

I,IATS

SOFIT{TRE RETEIAL

OFFICE SIFPLIES

SUPPLIES

BOO( REilTAL REFUIO

SUPfORT AMEEI}IT
CIIPY PAPER

EOOK REITAL REFUIID

FLOI.JER ARMMP.ICM

EOOK RENTAL REFUND

otctGRoulD clEcrG
VETIICTE SUPPLIES

EIPEI{SE REIIO.
OFFICE S'PPUES

EIPEIISE REII'IE.

SrurEn M0{DB00I(S

GROIJ'IDs SUPPLIES

oRouxDs supPLIES

i

I

I

I

I
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FITED I$. Fuilil)
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,CCOUTTS PAYABLE VOJCHER REGISTER

CURK-PIEASA{T CO'II4JI'IITY SCHOOL COR}ORATION

FoR lltE PERro 0F 7l0rl09 - 712?/09

@orr
PAGE 7

BDA25/JKIIS

Mf'lE 0F ct-Al]ffrl
vurcH4

AITUNT

7l2ll09 2088 0100 eNEML sHmltrN-l,rrlJ-rA{5 1,3*],96
7/2y09 2ffi9 0100 GEiTERAL CluRLA SIlOltS 10t.75
7l2tl09 Z(Bo 0350 CAPITAL PRoJECTS SllrptEx zuil]tElL Lp 420.00
7I2IIO9 2Og1 O9O() TEXIBOOK REUTAL GREG SN|DER 7,45
7l2Ll09 ZffZ 0350 CAPTTAL PR0JECTS S0FTCHoICE CoRp. 2,027.20

7I21lQ9 2093 q800 5CH00L LIfNCH S0Um cErfiML C0., ritc. 308.s0
7l?1109 2{x}4 0600 sPEcrAL ED. PRESCH00L spEcIAL SEflViCES 79,750.00
7NTIA, 2095 O1OO GENERAL SFECTRUil JNIIDRIAL SUPPLY , 531.26

7T2TIO9 ?096 g9OO IQ(fBOOK BENTAL JIH SPRAY E.4O
7I2tlO9 2097 0350 CAPITAL PR0JECTS ST IR AsSoCIATEs, ItiC, 900.70
7/27109 2098 ('1OO GENERAL STATE IIOI'SIRIAL PROOUfiS 54}.U
7l2ll09 2098 0,110 IR l6p0RTATI0a,l 0PERATI STATE IITUSIRIAL PR00lrfiS 950.17

2O9O TOUCHER MTAL 89L.8
7I2IIO9 ?099 (l35O CTPITAL PROJECMS IHE STERLYT{ GROUP 895.00

TlZrlO9 Zr00 ,9s3 spEClAL ED-PART B I{ARI J0 SIBnRT 1.600.00

ltzLlw elor 0900 rExrBoq( REilTAL LL0YD SIIII. 6,60
TlzLloe 2102 0900 ]TrrBod( REIrAL JoDI sToosDru 1fir.18
1lzLlw 2103 0350 CAPITAL pRoJEfrS SlrEtREAN or.Ass SERVTCE. rls. 3,001,30
7lNIW ZIO4 O9OO TE.XIBOO( RE]ITAL DEREK SULIWA}I 12.01

7IWO9 UIOS O9OO TETIBOfr RENTAL ROIIEM TAYTOR II,95
TIAIW 2106 O35O CAPTTAL PROJECT5 IERI{INIX PROCESSING CEITER 1,OO2.OO

TltLlw 2107 09{t0 1Eff80fi REIrAL ED TI(}|B{0R D,05
7t?L109 2108 0100 GE]€ML TRr-9rAIE BOLT, INC, t9,76
7IAIO9 2108 ll410 IRAI{SPORTATION OPEMTI IRI. T^TE BOLT. INC- 52.55

2108 V0UCfiER TotAr 7?,31
7t2\l09 2109 0100 0ENERAL UNITED I.A8oRA]0RIES r,314.00
7tzLtw 2110 0800 SCltooL LUtWr VArlCo R & R ErutpltENT s€RVIcE 5,191.09
7l?1109 2111 58m DRUG.FREE S€tlooLS & C0 l,Clts DoCS lrs Icl(s vs mIGs 1.700.00
Ttzvoe z1r? 0900 TErEoq( REilTAL xEvrN MITAKER 11.95

7/2U09 2113 01.00 GENEML },[nE UAY SIGN & rAl}fr. C0, 69.00
TIZIIO9 2114 M}O TRANSPffiTATIOII OPERATI UHTTEI..AM AITO SUPPTY I,O56.U
7tzv09 2115 0100 €ENERAI }'IHITELAI{D AUTo SUPPIY 92.42
7l2rl0g 2116 0350 CApITAL PR0JESTS IHITE|AI|D AtTo SUPPLY 98.79
7I2III9 2117 O35O CTPITAL FRN'ECTS ilHITELAIID TIRE & FLEST SERVICE 66.00

7I?IIO9 ?117 O41O TRAI'ISPORTATIO}I OPERATI T.ITIITETTI'ID TIRE & FLEET $ERVICE 375.00
ZLLI VOUCHER TUTAL &1.00

7t2vw e1l8 09{10 TEXIB00( R$fiAL CA-rHY }|I]SoN 4e-35

Ttztlw zIle 0s50 CAPTTAL mrrrEcTs |{IRE SupPLlES 19,2U.60
7/27109 e120 0900 TEXTBooK RENTAL StfrLY r,rrTr 24.75

NEI.I VIUCHERS TOTAL

GRAN) TDIAL

2.fi7,766.24

3,457.238,62

Al{lJl{T CHEO(

AU_oHED N0. lclffilNDtst

I,393, 96

104.75
420,00

7,{5
7.027.20

J00, s0
79,760-00

53r, 26

e5.40
406.70
54t.t2
350.17
8n.?9
895.00

I,6110. 00

0.60
103.48

3 ,001. 30

12.01

13.95
r.002.00

r1,05
19.78

52.55

72.33
1.314.00
5,191.89
I,700.00

11,95
69.00

1 , 056, 12

9?.4?
98.79
65.00

375.00
441.00

19.35
LE,277.60

24-76

HATI{T. SUPPLIES

I{I1IA6E/EXPE}SE REII.8.

Alsl ltAINf.
BM( ffilTAL REFUI{)

STFI}IIRE LICATSE

FUO SERVICE qUIP. }AI]IT
ZND IIz PRFSCI{(X)L BUD,Og

cusToDIAL SUPPI.IES

BOOK REITAL REFUID

E1{6lilEERI}t0 STRVI CEs

IIAINI. SI'PPLIES

TRAI6, sI'PPUES

QTLY, SECURITY I$SES5}IEiII

COITsULTI'G SERVICES

IOOK REilTAL BTFIXO

B(,l)l( REITAL RERID

DOUB{I DOORS . STE

BqX( REilTAL RERND

BOOI( RS{TAL RERJ}ID

PEST CTI{TROL

BOOK R$[AL REFUND

SUPPLIHi

TRANS. SUPPLIES

CLfAIIING $IPPLIES

FOOD SERV. EIUIP. REPAIRS

REIH8.

BOTX RENIAL REFI'}ID

ilAITT. SUPPLTES

VB{ICLE CJPPLIES

VEHICLE $JPPLIES

VEHICI..E SIIPPIIES

llEHICtr TIRES

IM,!s, S'PPLIES

BOOK REITAL REFUND

TECH, SUPPLTES

BOOK RET{IAL REFUND

I
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c-Pcsc

FUTID SUIII.IARY

CT.AH('PLEASAIT COHruilITY SCHNL C{NPMATIOII

Wor2

PA6E 8

BDA25/JKII{G

VIUOIER TDTAL

IOO GENERAL

350 CAPTTAI. PRN€qTS

IlO IRAISPOR|TATION OPERATII{G RJII)
600 SPECIAL M- PRESCHML

700 coNsTRucrloil FUtl)

BOO SCHOOL LUNCH

9(lO TETIBOOK RENTAL

11OO CLARK.PLEAS Ei,IP BE]CFIT PI.AI{

19OO ALTERMTIVE EUCATIOT'I FUIO

2e04 c.A.P,€. GRA{r-KilDfiTt't cA}tp

41OO TITTT I
58{t0 DRUG.FREE Sctl0ot-s & c0t6t
7953 SPECIAL ED.PART B
9210 FEPEML TAX

9220 5MIAL SECIRITY

ruO STATE T^X

9240 CAGTT

9250 TEACItrR RFTIREHEIT

9460 MTI0|i&[DE
9510 r{ATI0t{t{I0E CLASSIFIS)

9590 CHITD Sl,pFmT
9510 N{}IUITY LI]AI{

GM,ilD TOTAL.. .. .

Giilt.661.38

252,762.69
22,906.60
79,750.00
2,740-86

t2,M2.O3
I24, U6.05

2,000,382. s0

25.50

962. 13

4,8?.73
1,700.00
1.861_45

f4,n439
65, i53.78
58. l9!'.57
19,109,67

242.39

n,n0.34
25.363,43

s30.00
597.54

1,1E7,235.62

t
I

t-

I
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AMENDMENT NUMBER ONE
TO THE

CLARK-PLEASAN'I COMMUNITY SCHOOLS VEBA HEALTH SAVINGS PLAN

THIS AMENDMENT NUMBER ONE is executed this day of

2009, by Clalk-Pleasant Community School Corporation:

WHEREAS, Clalk-Pleasant Community School Corporation adopted the America's

VEBA Solution Adoption Agreernent and Basic Plan Document, originally effective January l,

2006, and restated effective January l, 2008.

WHEREAS, Clark-Pleasant Community School Corporation now desires to further

amend the Adoption Agreement,

AND NOW, TIIEREFORE, the Adoption Agreement is hereby arnended to be effective

as of the dates set forth below'

(1) Arlicle VI, Section 6.1, Initial Contribution, shall be amended effective January l,
2006, to provide as follows:

[X.| Fixed dollar amount: A lur$r;ggr-"ggUtribution of B I -s.

shall be contributecl b), the AdoLtdUeJnp_l_AySr astn Unal.[ocated"-co_ntti_putiurl
on behalt-pl-ql
bUed*-by*--Utie nOoptine Emplo r9__"JU!9. 30.". _20"_01. *S_US!

sQntri_butign S-[a.ll"1rr"* ned-c_ Sl[-,0-L-qb_o_ut_J-qup"ary 1. 2006. Upon s gll"Af
the vestinB recluiremenlg*Und.gr*-Adllend. hS
unallocated accoutrt, in t]le._a-r]lopu!.of $32.086" shall be allocated to each such_

,pligible Ernplovee's HC account,. AdditionallL upon satisfaction of the
vestiqg requirg-Ulsrils- under Addendum Segliejl 5..J-. .a portion o{ --tfur
unallocated accpjll!.*in th_e*qmount CIl the premiurn for single covera8e undcr

tlrc_ *Aqlppting Employcr's h
BlaUprf-*bShel{_of such Eligible Employee each _vjg.r- until such Elitrib.Lg
Employee becornes Medicare__gligib_l_e--UttlpSs__fUgh -A-rf1pgtt is instead paid

"!--o-tn the Adoptinq Empl
the. Adopting Ernploysr on-o-r after July l. 2001. upon satisfaction of thq
vesting recluirements. the Adopting Empky,gl shall-make*a contributiQn to the

YgB"A*tnlh$jrupln!"jlt$32.086 which shall be allQcated to such Participant'q
I-lC accourrt.
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(2) Article VI, Section 6.1, Subsequent Contributions, shall be amended efftctive
January 7,2006, to provide as follows:

txl Fixed formula (Describe): The Adoptine Employer may ruake additional
contrjbutions to the Plan from time to time as determi0ed bv the Adop_t_ing

Emolover in itg..sole disoretion. Altematively. lhe.Adopting Emptgyer may
fund any.benefit under.thls Plan from it$.general assets fror:l time to time as

deten_n-i_ned by the AdoJtine Employer in its sole discretion.

(3) Article VI, Section 6.3, Direction of Investments, shall be amended effective
September 7,2009, as follows:

Direction of Investments:

I ] Plan Administrator shall direct investment of unallocated
contributions,

txl Participants shall direct investment of their HC Accounts.

txl Other (Describe): The Plan Trustees. shall direct investment of
unallocated contributions,

(4) The last sentence of Attachment 1, Section 5.1, Vesting, shall be amended
effective January I,2006, as follows:

*Experience recognized by the Indiana State Teachers Retirement Fund as

experience toward ISTRF or experience recognized by the Indiana Public
Employees Retirement Fund as experience toward PERF, as applicable,

(5) In all other respects, the Plan shall be and remain unchanged,

This Amendment Number One is executed this _ day of 2009.

CLARI(-P LEAS ANT COMMIJN ITY
SCHOOL CORPORATION

By:

Title:

v236'n28.t
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August 4, 2009

To Clark Pleasant Community School Corporation Employee Benefit Committee:

This letter is to confirm the performance of Trust assets held under the Clark Pleasant Community School
Corporation VEBA Employee Benefit Plan (VEBA ll) for which The Windsor Group provides investment
advisory services.

The VEBA ll Trust was funded with $2,000,000 on June 26,2007, in two separate accounts, account no.
13255000034 and account no. 13255000043.

The following represents the progression of the VEBA ll Trust from inception date to August 3, 2009:

Account Account
13255000034 13255000043

.l'ill it'j,,it '),' Sltn,tt:r, .,jtt:iitr: ,t.iii
I t ttl iu rttt lxtl i.t. I N 4 6.: 4(.1

.i 17.84ti.-!005 plmrc -i I :' ,\'l'/,t)614 lit.t

Total

2,000,000

(3,312)

(102,16e)

(78,300)

55,375

119,090

(22,344\

Contributions

Withdrawals

Realized Gain/(Loss)

U nrealized Gain/(Loss)

lnterest

Dividends

Management Fees

Portfolio Value on 08-03-09

Total Net Gain/(Loss) - Note 1

Total Net Unrealized Gain/(Loss) - Note 2

1,000,000

(2,515)

(102,16e)

(1051940)

2,063

111,941

(18,504)

884,876

(1 12,609)

(10,440)

1,000,000

(7e7)

27,640

53,312

7,149

(9,840)

1,083,464 1,968,340

82,261 (30,348)

82,261 71,821

Note 1 . "Total Net Gain/(Loss)" includes realized gains/losses, unrealized gains/losses, interest and
dividends. lnterest and dividends must be included in the net gain/loss calculation due to mutual fund
shares used for investment, As mutual funds distribute income via dividend or capital gain distributions,
the nel asset value of the fund is reduced by the value of the capital distribution, Therefore, every income
distribution affects interest, dividends and unrealized gain/loss totals.

Note 2: "Total Net Unrealized Gain/(Loss)" includes unrealized gains/losses, interest and dividends.
lnterest and dividends must be included in the net unrealized gain/loss calculation due to mutual fund
shares used for investment. As mutual funds distribute income via dividend or capital gain distributions,
the net asset value of the fund is reduced by the value of the capital distribution. Therefore, every income
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The Windsor Group, I.,tc{.

I 
: in t t n t: io l, I t nt e s I m e n I & l'l/ ur I t h . I tly isti t'.t 500 |inst g6t" Sitr(!(t, .9rilc 150

Indirrttupoli.s, I N 46210
i 17.84t1.3005 phone 3 17.844.9(t I 4 Jhx

distribution affects interest, dividends and unrealized gain/loss totals. There is no impact of these income
distributions on reallzed gain/loss values.

Please let us know if you need additional information.

THE WINDSOR GROUP, LTD.

Robert S. Kaspar, GPA
Managing Principal
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SELECTED RECORDS - VOLUNTARY 
EMPLOYEE BENEFITS ASSOCIATIONS 

CLARK-PLEASANT COMMUNITY SCHOOL CORPORATION 
SCHEDULE OF QUESTIONED COSTS 

 
 

 
 

Questioned
Costs

VEBA II Losses on Investments
Not Authorized by Statute, pages 7 and 8 100,625.28$  

VEBA I Losses on Investments
and Future Consequences, pages 8 and 9 142,290.18    

Total 242,915.46$  




