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Indiana State Board of Nursing
402 West Washington Street, Room W072
Indianapolis, Indiana 46204
Phone: (317) 234-2043
Website: PLA.IN.gov

Michael R. Pence, Governor	                                                            Nicholas Rhoad, Executive Director

[bookmark: _GoBack]ANNUAL REPORT FOR PROGRAMS IN NURSING
Guidelines:  An Annual Report prepared and submitted by the faculty of the school of nursing, will provide the Indiana State Board of Nursing with a clear picture of how the nursing program is currently operating and its compliance with the regulations governing the professional and/or practical nurse education program(s) in the State of Indiana.  The Annual Report is intended to inform the Education Subcommittee and the Indiana State Board of Nursing of program operations during the academic reporting year.  This information will be posted on the Board’s website and will be available for public viewing.    
Purpose:  To provide a mechanism to provide consumers with information regarding nursing programs in Indiana and monitor complaints essential to the maintenance of a quality nursing education program.  
Directions:  To complete the Annual Report form attached, use data from your academic reporting year unless otherwise indicated.  An example of an academic reporting year may be: August 1, 2013 through July 31, 2014.  Academic reporting years may vary among institutions based on a number of factors including budget year, type of program delivery system, etc.  Once your program specifies its academic reporting year, the program must utilize this same date range for each consecutive academic reporting year to insure no gaps in reporting.  You must complete a SEPARATE report for each PN, ASN and BSN program.  
This form is due to the Indiana Professional Licensing Agency by the close of business on October 1st each year.  The form must be electronically submitted with the original signature of the Dean or Director to: PLA2@PLA.IN.GOV.  Please place in the subject line “Annual Report (Insert School Name) (Insert Type of Program) (Insert Academic Reporting Year).  For example, “Annual Report ABC School of Nursing ASN Program 2013.”  The Board may also request your most recent school catalog, student handbook, nursing school brochures or other documentation as it sees fit.  It is the program’s responsibility to keep these documents on file and to provide them to the Board in a timely manner if requested.  
Indicate Type of Nursing Program for this Report:	PN_____	ASN__X____	BSN______
Dates of Academic Reporting Year: August 1, 2013 to July 31, 2014________________                           (Date/Month/Year) to (Date/Month/Year)
Name of School of Nursing: _____________University of Saint Francis__________________________
Address:__________12800 Mississippi Parkway, Pavilion U, Crown Point, IN 46307______________
Dean/Director of Nursing Program
Name and Credentials: Margaret DeYoung, RN, MS, CNS___________________
	Title: ____Nursing Program Director______ Email: mdeyoung@sf.edu__________
Nursing Program Phone #:___219-488-8888_____Fax:_______219-488-8889__________
Website Address:________www.sf.edu/crownpoint__________________________________ 
Social Media Information Specific to the SON Program (Twitter, Facebook, etc.): NONE 
Please indicate last date of NLNAC or CCNE accreditation visit, if applicable, and attach the outcome and findings of the visit: October 2, 2012 ACEN continuing accreditation with follow-up report due Feb 1, 2015; Accreditation letter attached below


If you are not accredited by NLNAC or CCNE where are you at in the process? N/A
SECTION 1:  ADMINISTRATION
Using an “X” indicate whether you have made any of the following changes during the preceding academic year.  For all “yes” responses you must attach an explanation or description. 
1)  Change in ownership, legal status or form of control				Yes_____ No_X_
2)  Change in mission or program objectives					Yes_____ No_ X 
3)  Change in credentials of Dean or Director					Yes_____ No__ X 
4)  Change in Dean or Director							Yes _____ No _ X 
5)  Change in the responsibilities of Dean or Director				Yes _____ No _ X 
6)  Change in program resources/facilities					Yes _____ No _ X 
7)  Does the program have adequate library resources?				Yes _ X     No ____
8)  Change in clinical facilities or agencies used (list both			Yes _____ No _ X 
     additions and deletions on attachment)
9)  Major changes in curriculum (list if positive response)			Yes_____ No _X 
SECTION 2: PROGRAM
1A.)  How would you characterize your program’s performance on the NCLEX for the most recent academic year as compared to previous years?  Increasing ______ Stable ________ Declining ___X___
5 year pass rate: 2009= 100%; 2010= 100%; 2011= 85.71%; 2012= 83.3%; 2013= 70.8% 

1B.)  If you identified your performance as declining, what steps is the program taking to address this issue?  ___NCLEX improvement plan attached:		________________
2A.)  Do you require students to pass a standardized comprehensive exam before taking the NCLEX?  		Yes_____X______ No_______
2B.)    If not, explain how you assess student readiness for the NCLEX. N/A
Must take a test but do not have to pass to graduate.  ATI Comprehensive Predictor passed with 82% chance of passing NCLEX on 2 attempts.  See next...
2C.)   If so, which exam(s) do you require? 2C.)   If so, which exam(s) do you require? ATI Comprehensive Predictor, with a score of 82%, then successful completion of Virtual ATI or NCLEX review course if cut score not met 
2D.)   When in the program are comprehensive exams taken:  Upon Completion____________                             As part of a course ___X_____   Ties to progression or thru curriculum_____X______________
2E.)   If taken as part of a course, please identify course(s): Comprehensive final exam taken in each NURS didactic course; Final comprehensive exam in Critical Thinking Seminar – NURS 292 __
3.)    Describe any challenges/parameters on the capacity of your program below:
A.  Faculty recruitment/retention: 2.5 faculty FTE’s open for fall 2014 due to one faculty retirement, one faculty resignation, 2015 and movement of .5 Sim Lab/Nursing Resource Director to administrative position. [Note: these positions were filled for the start of fall 2014 academic year.]
	B.  Availability of clinical placements: None.
	C.  Other programmatic concerns (library resources, skills lab, sim lab, etc.): None
4.)   At what point does your program conduct a criminal background check on students? Prior to first clinical experience and annually thereafter while enrolled in the program.
5.)    At what point and in what manner are students apprised of the criminal background check for your program? Students are apprised when receiving clinical requirements (annually).
SECTION 3: STUDENT INFORMATION
1.)    Total number of students admitted (newly enrolled) in academic reporting year:
Summer 2014_______4	 	Fall 2013______27   	Spring 2014 ___________12
2.)    Total number of graduates in academic reporting year:
Summer 2014______0	 	Fall 2013______20 	Spring 2014 _________27
3.)    Please attach a brief description of all complaints about the program, and include how they were addressed or resolved.  For the purposes of illustration only, the CCNE definition of complaint is included at the end of the report.  Record of formal complaints from 8/1/13-7/31/14 attached below.


4.)    Indicate the type of program delivery system:
Semesters___X______  Quarters_________  Other (specify):__________________________
SECTION 4:  FACULTY INFORMATION
A.  Provide the following information for all faculty new to your program in the academic reporting year (attach additional pages if necessary):
	Faculty Name:
	Susan Corbett

	Indiana License Number:
	28062899A

	Full or Part Time:
	Full Time

	Date of Appointment: 
	August 2013

	Highest Degree: 
	Master of Science in Nursing Education

	Responsibilities:
	Medical-Surgical I Nursing Theory and Clinical



	Faculty Name:
	Marianne Harman

	Indiana License Number:
	28083818A

	Full or Part Time:
	Full Time

	Date of Appointment: 
	August 2013

	Highest Degree: 
	Post-Masters Family Nurse Practitioner Certificate
Masters of Science in Nursing Education

	Responsibilities:
	Medical-Surgical Nursing II Theory and Clinical



	Faculty Name:
	Sandra Hillegonds

	Indiana License Number:
	28158513A

	Full or Part Time:
	Adjunct 

	Date of Appointment: 
	August 2013

	Highest Degree: 
	Master of Science in Nursing - May 2014

	Responsibilities:
	Clinical: Medical-Surgical Nursing III



	Faculty Name:
	Evelyn Humpfer

	Indiana License Number:
	28130401A 

	Full or Part Time:
	Adjunct 

	Date of Appointment: 
	August 2013

	Highest Degree: 
	Master of Science in Nursing

	Responsibilities:
	Clinical: Maternity Nursing 



	Faculty Name:
	Angela Powell

	Indiana License Number:
	28169927A

	Full or Part Time:
	Adjunct 

	Date of Appointment: 
	August 2013

	Highest Degree: 
	Master of Science in Nursing

	Responsibilities:
	Clinical: Medical-Surgical Nursing I



	Faculty Name:
	Sandra Sanchez

	Indiana License Number:
	28108263A

	Full or Part Time:
	Adjunct 

	Date of Appointment: 
	August 2013

	Highest Degree: 
	Master of Science in Nursing

	Responsibilities:
	Clinical: Medical-Surgical Nursing III



	Faculty Name:
	Michelle Wathier

	Indiana License Number:
	28167408A

	Full or Part Time:
	Adjunct 

	Date of Appointment: 
	August 2013

	Highest Degree: 
	Master of Science in Nursing -  May 2014

	Responsibilities:
	Clinical: Medical-Surgical Nursing III



	Faculty Name:
	Alina Schneider

	Indiana License Number:
	28188557A

	Full or Part Time:
	Adjunct 

	Date of Appointment: 
	January 2014

	Highest Degree: 
	Master of Science in Nursing – Family Nurse Practitioner-BC

	Responsibilities:
	Clinical: Medical-Surgical Nursing I



	Faculty Name:
	Lisa Young

	Indiana License Number:
	28100245A

	Full or Part Time:
	Adjunct 

	Date of Appointment: 
	January 2014

	Highest Degree: 
	Bachelor of Science in Nursing MSN pending 12/2014

	Responsibilities:
	Nursing Resource Center Assistant


B.  Total faculty teaching in your program in the academic reporting year:
	1.  Number of full time faculty:___________7 plus Nursing Program Director________________
	2.  Number of part time faculty:_______________0_____________________________________
	3.  Number of full time clinical faculty:_________0 if only teaching clinical_____________
	4.  Number of part time clinical faculty:______________1 Half time____________________
	5.  Number of adjunct faculty:___________15_______________________________
C.  Faculty education, by highest degree only:
	1.  Number with an earned doctoral degree:_________1______________________
	2.  Number with master’s degree in nursing:_________19______________________
	3.  Number with baccalaureate degree in nursing:_________3__________________
	4.  Other credential(s).  Please specify type and number:______________________
D.  Given this information, does your program meet the criteria outlined in 848 IAC 1-2-13 or 848 IAC 1-2-14?  
Yes___X______	No______ ____
E.  Please attach the following documents to the Annual Report in compliance with 848 IAC 1-2-23:
	1.  A list of faculty no longer employed by the institution since the last Annual Report
Susan Corbett: November 2013 – Resigned after semester of LOA
Cynthia Fodness July 2014 – retired July 2014
	2.  An organizational chart for the nursing program and the parent institution.  


	

I hereby attest that the information given in this Annual Report is true and complete to the best of my knowledge.  This form must be signed by the Dean or Director.  No stamps or delegation of signature will be accepted.    
[image: ]
______________________________________		____August 27, 2014___________________
Signature of Dean/Director of Nursing Program		Date
_______Margaret DeYoung__________________ 	August 27, 2014_______
Printed Name of Dean/Director of Nursing Program
Please note: Your comments and suggestions are welcomed by the Board.  Please feel free to attach these to your report.  


Definitions from CCNE: 
Potential Complainants
A complaint regarding an accredited program may be submitted by any individual who is
directly affected by the actions or policies of the program. This may include students,
faculty, staff, administrators, nurses, patients, employees, or the public.
Guidelines for the Complainant
The CCNE Board considers formal requests for implementation of the complaint process
provided that the complainant: a) illustrates the full nature of the complaint in writing,
describing how CCNE standards or procedures have been violated, and b) indicates
his/her willingness to allow CCNE to notify the program and the parent institution of the
exact nature of the complaint, including the identity of the originator of the complaint.
The Board may take whatever action it deems appropriate regarding verbal complaints,
complaints that are submitted anonymously, or complaints in which the complainant has
not given consent to being identified.
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NCLEX SUCCESS Plan Crown Point Fa 2014.pdf
UNIVERSITY OF SAINT FRANCIS — CROWN POINT

NCLEX SUCCESS PLAN FALL 2014

NCLEX pass rates declined over the past three years in Crown Point as have ATl content mastery and comprehensive predictor
scores. This has not been the case for the Fort Wayne Campus ASN program. Assessment of differences between Fort Wayne and
Crown Point programs reveals that the AT! program in Crown Point has no dedicated person in charge of ATI. Crown Point uses

course faculty to administer proctored tests.

ACEN Standard 6.4.1 Performance on licensure exam:The program's 3-year mean for the licensure exam pass rate will be at or
above the national mean for the same

3-year period.

Data Analysis/ Strategies/ Interventions Responsi | Time Frame | Evaluation Attachments
Problem ble
persons
Pass Rates: Work with NCLEX Success Program | Spring 2013 | See Pass rates table. HW.
Declining Committee to create a plan | Director | then 2009 =100%
specific for Crown Point. NCLEX ongoing 2010=100% c Ea%ﬁ .%_n_
Success 2011=81.25% rown Pointany-pe
Committ 2012=83.7% Ew.
ee 2013=70.8% copy of NCLEX
Success Committee 4
See NCLEX Success Committee Achievements
2013-2014
Faculty: Lack of | Work with ATI for faculty Program | Meetings May 17, 2013 Meeting with ATI Integration
faculty comfort | continuing education on Director | Spring 13 Specialist for general discussion review of ATI
with AT! to product integration. Faculty product (end of term}.
encourage Integration | August 30, 2013 Meeting with ATI
increase use for | In addition to our current Fall 13 integration specialist. Remediation Policies
incoming remediation policy for reviewed.
students. Due | Content Mastery, faculty Facuity
tothe learning | gecided to trial part of the positions
curve with ATI, Fall 13
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UNIVERSITY OF SAINT FRANCIS — CROWN POINT

NCLEX SUCCESS PLAN FALL 2014

Data Analysis/ Strategies/ Interventions Responsi | Time Frame | Evaluation Attachments
Problem bie
persons

many new ATl policy for content
faculty are not | mastery remediation. This
fully oriented to | requires students to
ATluseinthe | craate their focused
classroom. review and submit three
Faculty who are ces .
not comfortable critical points to .
with the remember for each topic
product are less before receiving credit for
likely to use it remediation.
and/for promote
it.
Faculty: Lack of | Increase number of full time | Program | Fall 2013 August 2013 Hired 2 additional full time
full time faculty at the Crown Point Director faculty.
nursing faculty | CAMPUS. Dean December 2013 1 faculty on forced LOA.
coupled with SOHS May 2014 1 dnmm.:_E retired. .
turnover is not August 2014 I_.ﬂma 2 new full m_Bm faculty.

. improved Full time facuity ratios.
conducive to
consistency in
course and
content
delivery.
Students: Faculty plan to use AT Faculty | Initiate Fall | August 2013 Faculty integrated ATI H\H_r
Student use of | tutorials as class with 2013 then remediation policy.
AT!is minimal | assignments; we will be students | ongoing Assessment

Technologies Institu

2|Page






UNIVERSITY OF SAINT FRANCIS - CROWN POINT

NCLEX SUCCESS PLAN FALL 2014

Data Analysis/ Strategies/ Interventions Responsi | Time Frame | Evaluation Attachments
Problem ble
persons

during the coordinating between May 2014 Student comments reviewed
program. courses to prevent regarding redundancy and consistency of

repetition of material. assignments. Faculty reviewed practices to
Lack of faculty re-align course work, reduce redundancy and
and student increase consistency.
comfort with Integrated nurse logic into NUR 121. Add
ATl to Fundamentals review to NURS 100.
encourage
increase use for
incoming
students.

Students: VATI
use is close to
none after
graduation.

To help those students
nearing graduation launch
VATI earlier in the final
semester.

May 2013 ATl sales rep offered capstone
content review course for trial period of 2
semesters (Fall 13 and Sp 14).

August 2013 implemented ATI Capstone
Course in NURS 292,

December 2013 ATl Comprehensive
Predictor Scores not improved.

May 2014 Comprehensive Predictor scores
improved. (SEE ATI TABLE )

May 2014 ATI Capstone Product [ssues
identified:

Positives- Capstone format similar to VATI.
Students reported benefiting from; review of
content, utilizing Nurse Logic, Learning how
to interpret ATl reports.

I|Page






UNIVERSITY OF SAINT FRANCIS — CROWN POINT

NCLEX SUCCESS PLAN FALL 2014

Data Analysis/ Strategies/ Interventions Responsi | Time Frame | Evaluation Attachments
Problem ble
persons

Negatives- Capstone course requires more
work than a 1 credit hour class affords. ATI
Suggests 4 to 7 hours per week. During some
weeks students were taking 3 or 4 ATl tests,
sometimes over the same subject materials.
(Med Surg). Different requirements for
remediation between instructors. Students
complained remediation was “busy work”.

Sp14 IDEA evaluations indicate very low
student satisfaction with ATI Capstone
Product use in classroom.

Administrative Issues- Lack of
communication with ATl instructor made
coordination of efforts difficult — there were
several points of confusion e.g. both classes,
Wednesday and Monday, had the same
release dates for assignments but different
due dates. Several students were listed in the
wrong section — it took many weeks and
attempts to get them moved. Students are
not exposed to leadership materials until
after Comprehensive Predictor. Students are
not tested on Leadership, Nutrition or
Community Health content mastery prior to
Comprehensive Predictor.

=

ASN IDEA RATINGS
ON OVERALL CUTCC
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UNIVERSITY OF SAINT FRANCIS — CROWN POINT

NCLEX SUCCESS PLAN FALL 2014

Data Analysis/
Problem

Strategies/ interventions Responsi | Time Frame | Evaluation

ble
persons

Attachments

August 2014 Revamped NURS 292 Capstone
review to include Interpreting ATl reports,
self-directed and targeted content review,
Nurse Logic modules, Leadership, Nutrition
and Community modules and VATI to be
activated week 12 in NURS 292 all with
points awarded for completion.

=

REVISED syllabus
292.03 and 04 MON

Curriculum:
Insure all
material on
content map is
covered.

Insure content
is still
consistent
across
campuses.

Insure testing
and grading
practices
consistent
ACross
curriculum and
campuses.,

feb 14, 2014 Crown Point faculty meeting,
constructed teaching learning table. Crown
Point faculty compared content map to
syllabi to insure coverage across curriculum.

Check course alignment
[test validity across sites.

Faculty | Spring 2014

May 14, 2014 Crown Point and Fort Wayne
Med Surg Faculty met and compared syllabi
and content map and confirmed material
covered across curriculum. Minor changes
noted in sequencing.

October 2014: Faculty workshop scheduled
with Wendy Clark tenured faculty to create
Crown Point campus experts in item writing,
item analysis, Curriculum Design, Socratic
questioning in clinical, Peer Development,
Content Map, NCLEX accreditation ISBN, PEP
ATl NCLEX Success,

5|Page






UNIVERSITY OF SAINT FRANCIS — CROWN POINT

NCLEX SUCCESS PLAN FALL 2014

Data Analysis/ | Strategies/ Interventions Responsi | Time Frame | Evaluation Attachments
Problem ble
persons
ATI Product: Pilot the ATI Curriculum Program | Initiate We approached AT to see if VAT could
Capstone review product for students | Director | Spring 2014 | be launched earlier in the semester so
Content at or near graduation. Faculty | then we could get students invested in its use.
Review ongoing We were offered a trial period of 2

Track Comprehensive
Predictor Scores and NCLEX
Pass Rates

semesters at a reduced rate with ATI
Capstone Curriculum review. The review
meets 3 of 5 course objectives for NURS
292. Working with the SOHS dean, the
VPAA and the VP of COAL we re-allocated
funds and have inserted this review into
NURS 292 for weeks 2 thru 11. The final
weeks of 292 will be dedicated to
classroom instruction using materials
from previous semesters to address the
course ohjectives.

August/Fall 2013 and January/Spring
2014 utilized capstone product in NURS
292 Critical Thinking seminar.

6|Page






USF Crown Point First Time Pass Rates

DATE Crown Point Crown Point Crown Point
First Time
ASN LPN to ASN Pass
First Time First Time Total
Pass Rate Pass Rate
1/09-12/09 NA 100 100
N=5 N=5
NA 100 100
1/10-12M10
N=8 N=8
1111 -12/11 NA 81.25 81.25
N=16 N=16
1/12-12/12 91.3 71.4 83.7
N=23 N=14 N=37
1113 -12/13 75 75 75.6
YTD
10 left to test N=33 N=8 N=41






NCLEX Success Committee Achievements 2013-2014

10.

11.

12,

Crown Point representatives reported on its first semester use of the ATl Capstone product in relation o its
potential impact on NCLEX 1% time pass rate.

The cormnmittee reviewed the by-laws and submitted possible revisions to the Office Coordinator.

Facilitated the decision-making process re the ATl Supreme Bundle, It will be initiated Fall 2014 with the
incoming nursing students (NURS100, 121, 201).

Crown Point and Fort Wayne faculties met with the AT Integration Specialist in regard to the use of ATl
resources in our courses and in the new ASN concept-based curriculum.

Wrote revisions and recommended to FAL the adoption of the revised Comprehensive Predictor Plan of
Remediation form. (Policy 5.13.1.1) Implemented spring 2014.

Spreadsheet initiated for graduate NCLEX pass in relation to use of VATI for Fort Wayne graduates of Fall 2010
through Fall 2013, The preliminary findings show that if graduates earn a green light from VATI, they will pass
NCLEX on their first attempt. There are more questians to ask and answer but these findings help support our
requirement that students purchase VATI during their final semester and support faculty in encouraging its use.

Margaret DeYoung presented at a Scholarship of Teaching event ways she has learned to help students interpret
ATl test results.

Susan Lown initiated a project with OIRE to review literature for different variables as we look for indicators of
success with NCLEX and perhaps ways to identify those at risk in regard to the NCLEX. It is felt that our current
variables are no longer yielding any new information.

The committee attempted to survey faculty via Google docs re NCLEX advising tips for their peers. This was a
first step in attempting to develop helps for faculty advising students/graduates as they prepare for NCLEX
throughout their tenure at USF.

Fort Wayne students were surveyed via the Student Questionnaire re their perceptions as to the helpfulness of
the ATI tutorials Nurse Logic and Learning System.

Data {grades, transfer, withdrawals, GPA, and ATI performance) was gathered for the December 2013 and the
May 2014 graduates.

Initiated the posting of broad ATl content mastery performance statistics on Blackboard Community sites for
students.





Assessment Technologies Institute (ATI) Testing

The purpose of AT Testing is to assist in preparing students with what they need
to know to prepare for NCLEX. ATI testing consists of a series of moduies including
Adult Medical Surgical, Fundamentals, Pharmacology, Maternal-Newborn, Nursing Care
of Children, Mental Health, Community Health, Nutrition, and Leadership and
Management. Pre-made practice tests for each module covers a broad range of nursing
topics that helps prepare the student for the NCLEX exam. Practice tests are taken before
the proctored assessment for each of the modules; a 90% score or greater must be
achieved on the practice test in order to take the proctored exam. Students who take the
proctored exam and who do not achieve a proficiency level of 3 will be expected to
complete the remediation as outlined below. A complete description of ATI scoring
based on proficiency levels is outlined (see document entitled ATI Scoring Based on
Proficiency Levels).

Remediation for students who do not achieve a proficiency level of 3 will be done
according to the following plan. First of all, you will print out the score and performance
profile from the content exam that details what you missed. You will then proceed to
research each of the topics that you missed using the “ATI Prescription for Remediation —
Form A” sheet(s) to indicate the topic reviewed by summarizing what you learned in a
few sentences, date it was reviewed, and the source in APA format and page number(s)
(you may not use your ATI as a source). Once you have completed your review, you will
take this form, your performance profile, and the “ATI Prescription for Remediation —
Form B> and review it with your course instructor; this must be done to schedule your
retake of the exam. Please note that you must wait a minimum of 48 hours before
retaking the exam; this allows for remediation.

The RN Comprehensive Predictor® is a proctored assessment comprised of
multiple-choice questions to help determine student’s preparedness for the NCLEX.
Please refer to the Predicted Probability of Passing NCLEX-RN for further information.
Please note that a composite score of 61% or 111 questions answered correctly out of 180
questions gives you an 83% predicted probability of passing the NCLEX-RN exam.
Failure to answer a minimum of 111 questions correctly out of 180 questions on the
proctored RN Comprehensive Predictor 3.0 to obtain a minimum composite score of 61%
after the second try will result in an incomplete for A290/54835.





Table 3A

ASN PROGRAM RATINGS ON OVERALL OUTCOME MEASURES Crown Point
IDEA STUDENT RATINGS OF INSTRUCTION GROUP SUMMARY REPORT
(PEP Sections 5.06 — ASN)

Progress on Refevant (Essential & Important) Objectives — Probably the maost vital measure of effectiveness because (1) student learning is the central purpose of teaching and

(2) because instructors chose the objectives considered by this measure. FAGULTY SELECTION OF ESSENTIAL & IMPORTANT COURSE OBJECTIVES - See attached

summary from the IDEA ASN Program Summary. Important questions: (1) Are the goals of the program being appropriately emphasized in course sections? (2} To what degree
are instructors focusing their learning objectives?

* All scores

Semester/ | Number | Average | Program Ave. IDEA | Program Ave. IDEA | Program Ave. IDEA | Program Ave. | IDE
Year of Class A, Progress on AVE. | B. Overall AVE. | C. Qverall AVE. |D.Summary |A
Classes | Size Relevant (Essential Excellence of Excellence of Course Evaluation AV
and Important Teacher (5-point {5-point scale) {Ave, of E.
Objectives (5 —point scale) ABC)
scale)
Fall 8 14 4.1 3.8 4.0 4.2 3.9 3.9 4.0 3.8
2010
Spring g 15 4.5 3.8 4.4 4.2 4.3 39 4.5 3.9
2011
Fall 11 18 4.4 3.8 4.4 42 4.3 3.9 4.4 3.9
2011
Spring 12 18 4.1 38 |42 42 |3¢ 3.8 4.1 39
2012
Fall 11 25 4.4 38 4.3 4.2 4.1 3.9 4.3 KR
2012
Spring 12 24 46 38 |46 42 |44 3.9 45 3.9
2013
Fall 9 24 44 38 |43 42 |41 3.9 43 3.9
2013
Spring 11 24 3.9 3.8 139 42 |37 39 39 39
2014
Fall
2014
Spring
2015
Fall
20615

represent raw scores as compared to the IDEA Database

243011





Spring
2016
Fall
2016
Spring
2017

Progress o Relevant Objeclives- This is a result of student ratings of their progress on abjectives chosen by instructors.

Excelience of Teacher — This shaws the average response to "Overall, [ rate this instructor as an excellent teacher.” (The overall impressions of a teacher affect student attitudes,
effort, and learning.)

Exceflence of Course — This shows the average response to “Overall, | rate this course as excellent.” This rating is likely determined by a number of factors (teaching style,
student satisfaction with course outcomes and characteristics such as organization, selection of readings and/or other influences.)

* All scores represent raw scores as compared to the IDEA Database
272011





COURSE NUMBER
COURSE TITLE
CREDIT HOURS
COURSE LENGTH
CO-REQUISITES

TERM
TIME & LOCATION
COURSE COORDINATOR

COURSE FACULTY
OFFICE HOURS

PHONE
EMAIL

COURSE FACULTY
OFFICE HOURS

PHONE
EMAIL

University of Saint Francis
Department of Nursing

NURS 292 - 03 and 04,
Critical Thinking Seminar
1: 1 contact hour per week
16 weeks

NURS 290

2014 - Fall
Monday 1:30 pm to 2:20 pm, Location: Room 148 & Computer Lab
Amy Wenk RN, MSN & Margaret DeYoung MS, RN

Amy Wenk RN, MEN,
Monday 8am. to11a m, and 2-3 p.m.
Thursday 8a.m. to 11:30 a.m. and 2:30-3:30 p.m.
219-488-8888, ext. 5431

awenk@sf.edu

Margaret DeYoung MS, RN

Tues, Thurs & Fri 9 a.m. to 4 pm, by appointment
Mon, Weds after class 2:30 to 3:30 p.m.
219-488-8888, ext. 5425

mdeyoung@sf.edu

COURSE DESCRIPTION: This course is designed to strengthen prior learning, offer additional opportunities in
developing health assessment and clinical reasoning skills. The first 11 weeks of the course are dedicated to review
and strengthening of prior learning via the ATI product. The ATI Comprehensive Predictor will be administered in
week 11. During the last 5 weeks, building on prior knowledge, the course emphasizes problem-focused assessment,
the correlation of key assessment data with disease processes, and the selection and prioritization of appropriate
nursing care. Students will analyze patient case scenarios across the lifespan and apply best clinical practice.

Upon successful completion of this course, the student will:

Demonstrate skill in problem-focused assessment,

Evaluate assessment data and prioritize nursing care measures,

Analyze pathophysiclogy of disease processes in relation to health assessment.

Describe the role of the nurse in using comprehensive, problem-focused health assessment to improve patient

Utilize evidence-based interventions in nursing practice.

COURSE OBJECTIVES
1.
2.
3.
4.
outcomes across the lifespan.
5.
6.

ASN PROGRAM GOALS

Utilize effective interdisciplinary communication to ensure patient safety.

Graduates of the University of Saint Francis Associate of Science in Nursing Program are prepared for entry level

nursing practice as nurse generalisis who will:

*Value service and caring behaviors that assist individuals and groups to achieve optimal health.

*» Maintain effective communication and collaborative working relationships with clients, significant support persons and
members of the health care team.

* Use the nursing process as a critical thinking framework within diverse health care seftings to provide individualized

nursing care.

* Demonstrate a commitment to professional growth and ongeing learning.

* Integrate related concepts from the physical, social and behavioral sciences and humanities with nursing knowledge,
evidence-based practice and ethical practice.

» Demonsirate the roles of provider of care, manager of care and active member of the discipline.

* Use technology and information management resources to promote safe and accurate care.
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FRANCISCAN VALUES Franciscan Values permeate all aspects of the USF experience for students, faculty, staff,
and administration as we strive 1o demonstrate the essence of these Values in our daily lives. We demonstrate the
Franciscan Values by personally and academically aspiring to:
* Reverence the unigue dignity of each person
* Encourage a trustful, prayerful community of learners
* Serve one another, society and the Church
* Foster peace and justice
* Respect creation.

PROFESSIONALISM  Professionalism is expected from all nursing students at all times while in the USF Nursing
Programs, Professionalism is reflected by life-long learning, appearance and demeanor, respectful communication,
punctuality in attendance and assignments, providing service to the community, and engaging in activities that promote
nursing.

TEXTBOOKS

Cherry, B., & Jacob, S. (2011). Contemporary Nursing Issues, Trends, & Management. (5" ed.) St. Louis: Mosby
LaCharity, L., Kumagai, C., & Bartz, B. (2011). Prioritization, Delegation, & Assignment (2 ed.}. USA: Mosby
Nursing Drug Manual, published within the last iwo years

ATI Resources,

DVDs or books, brought from previous courses

Recommended texts from: Fundamentals, Mental Health, Pharmacology, Maternal Newborn, Medical Surgical

Nursing.

REQUIRED WEBSITES www.ATltesting.com; www.cochrane.orgfreviews ; www.guideline.qov
www.joannabriags.edu : htip:Hfowlhenglish.purdue.edu;  www.nesbn.org; www.in.qov

STUDENT POLICIES Policies, as stated in the University of Saint Francis Student Handbook, in the Department of
Nursing ASN Student Handbook, and on the USF ASN Program Blackboard Website, will be upheld in this course,
Each student is responsible for reading both student handbooks, including specific review of policies regarding class
attendance, written work, grading scale, and plagiarism, and following the policies as written.

INFORMATION TECHNOLOGY  Careful and ethical use of computing resources is the responsibility of every user.
Students will be held fo a standard of accountability for how they use computers at the University of Saint Francis. The
“official” site that fully describes the USF Information Technology Acceptable Use Policy is lecated on the USF
University Technology Services Page at hitp://www.sf.edu/sf.uts/tscipolicies-and-procedures Students can abtain help
and/or assistance with computer-related questions and/or problems by e-mailing the Help Desk at help@sf.edu

ACADEMIC INTEGRITY  As an institution guided by Christian principles, the University of Saint Francis places the
highest importance upon honesty in all academic work. As such, academic integrity is a fundamental principle of
collegial life at the University of Saint Francis and is essential to the credibility of the University's education programs.
Moreover, because assessment may be competitive, students who misrepresent their academic work violate the rights
of their fellow students. The University of Saint Francis, therefore, views any act of academic dishonesty as a serious
offense requiring disciplinary measures, including failing the assignment, failing the course, and even expulsion from
the University. In addition, an act of academic dishonesty may have unforeseen effects far beyond any officially
imposed penalties. Violations of academic integrity include cheating or assisting others to cheat. Examples of
academic dishonesty include plagiarism, misrepresenting data, falsification of academic records or documents, and
unauthorized access to computerized academic or administrative systems.
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F'Iagigrism Plag?arism is the presenting of others’ ideas as if they were your own, When you write an essay, create
a project, do a preject, or create anything original, it is assumed that all the work, except for that which is attributed to
another author or creator is your own work. Be aware that word-for-word copying is not the only form of plagiarism.
(cont.)

Plagiarism is considered a serious academic offense and may take the following forms:

= Copying word-for-word from another source and not giving that source credit.

= Cutting and Pasting from internet or database sources without giving that source credit.

« Paraphrasing the work of another and not giving that source credit.

+ Adopting a particularly apt phrase as your own.

= Reproducing any published or copyrighted artwork, both fine and commercial.

« Digitally duplicating or downloading any copyrighted software, programs, or files.

= Paraphrasing another’s line of thinking in the development of a topic as your own.

« Receiving excessive help from a friend or elsewhere, or using ancther project as your own.
[Adapted from the Modern Language Association’s MLA Handbook for Writers of Research Papers. New York:
MLA, 1995: 26.]

Academic Consequences and Student Rights at USF

e Afirst offense will be dealt will according to consequences regarding individual acts of academic dishonesty or
plagiarism detailed in each individual course syllabus (grade of zero on the assignment with NO opportunity to
repeat the assignment for any reason); however, a first offense will be reporied to the Academic Affairs Office
or its designee by the faculty member.

= A second reported offense will result in a semester grade of failure (F) and the student will meet with the
faculty member and a representative from Student Academic Support Services.

¢ A third offense will be brought forward by the Academic Affairs Office or its designee to the Admissions and
Academic Progress Committee, They will determine whether a one-year or permanent suspension is
warranted by the third offense of academic dishonesty or plagiarism.

= If students are dissatisfied with the ouicome of their individual case, they may refer to the Academic Grade
Appeal Process in the University of Saint Francis College Catalog.

BLACKBOARD & EMAIL Much helpful information is posted on Blackboard and sent by email. Check Blackboard
and USF email several times each week. Only the USF address will be used to send information. For any problems,
contact the help desk at extension 6027. Take your student !D if you need to review or change your password or
name.

TEACHING/LEARNING STRATEGIES  Nursing students are adult learners who can and must take an active role in
their learning. Students are to complete reading assignments and study questions prior to class, understand
vocabulary, review anatomy and physiology and medications as needed, and be prepared to take meaningful notes
and discuss the topic and ask or answer questions. Students are expected to actively study material on an ongoing
basis and use various strategies to apply concepts to patient situations. This course incorporates a variety of
techniques, including those listed below. Students may also use outlining, audio taping during class (but NOT during
exam reviews), self-audio-taping, writing out study questions, making note cards, diagramming concepts, studying in
groups, using textbook/ publisherf NCLEX review books CDs/ websites/ printed questions, etc. Learning assignments
are designed to facilitate the application of knowledge. Nursing students must assume responsibility for fearning,
and not expect to just passively receive knowledge.

Internet Websites Handouts

Assigned Readings PowerPoint Presentations Class Outlines
Audio Visual Materials Case Studies Study Questions
Group discussion Blackboard Course Wehsite Concept Maps
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CL_ASSROOM EXPECTATIONS Each student wiil receive a course syllabus providing course description, course
objectives, schedules, content, and assignments. Tests may include any classroom activity or assignment.

Classroom Preparation Completion of study questions is required pricr te classes (see Classroom Schedule for
specific times that assignments are to be brought to class). Each assignment is worth 10 points. No points will be
given for late submissions.

Classroom Participation Students are expected to participate in each class, including reviews, case studies, and
class exercises for the entire scheduled class time in order to receive participation points.

Teamwork Students will be required to work in groups to successfully complete Nursing 292. Group work will be
required during and outside of class. Equal participation of group members will be expected and will be considered
when evaluating individual students. Communication among team members will be reguired throughout the class.
Team members will complete an on-line evaluation of team members at the end of class in Week 4 to assist in
consistent and fair student assessment.

Distractions Students are expected to arrive on time, with pagers and cell phones set on vibrate or turned off.

Reflections In accordance with USF policy, each class session will begin with & prayer, moment of prayerful silence,
meditation, or reflection to help students develop a balanced relationship between their intellectual and religious/moral
values,

Accommodations It is the student's responsibility to inform faculty of life-threatening allergies, pregnancy, or any
special health care need at the beginning of the semester or as soon as diagnosed. If the student has a disabling
condition that will require an accommodation in class or clinical learning, please discuss with the Course Coordinator
the first week of the semester.

Student Academic Support Services: Any student who may require class or test accommodations based on the impact
of a documented disability should contact Student Academic Support Services (SASS) hitp:/iwww.sf.edu/success/
SASS coordinates reasonable accommodations for students with documented disabilities, Additionally, SASS
provides make up testing, on campus tutoring, and online tutoring services.

Health Sciences Technical Standards — If anything has changed since the Health Sciences Technical Standards form
was signed upon admission to the University, please inform the Course Coordinater during the first week of the
semester. The Health Sciences Technical Standards can be found in the Department of Nursing Student Handbook.

Attendance Classroom attendance is required. Student must be on time and attend entire class session in order
to earn full class participation points. See Class Participation Grading Rubric. Schedules and assignments are
subject to change at the discretion of the professors andfor Department administration. It is the student’s respansibility
to obtain information on class content or class changes.

THEORY ASSIGNMENTS  Assignments encourage critical thinking, participation, and teamwork.
Responses to discussion questions must be supported by current literature/resources and evidence based practice
with APA reference citation.
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NUR 292
Policy & Process for
ATI Content Review

During the NUR 292 course, all students will utilize the AT! Product Content for a curriculum review.
Students are required to complete all components of the review. The Gontent Review will begin with taking
the ATI Comprehensive Online Practice Assessment. There will then be eight weeks of guided individual
content review with the students followed by an ATI Comprehensive Predictor given in week ten of the NUR
292 course.

ATI Content Review Schedule

Assignment Due Points
8/25 | Week Introduction to interpreting ATI
One reports.
Homework
1. Comprehensive Predictor
practice test,
2. Nurse Logic Tutorials 1
“Knowledge and Clinical
Judgment”.
9/1 Week Labor Day No classes
Two
0/8 | Week | Interpret Comprehensive Predictor Homework DUE Assessment Score 310
Three | practice testin class Comprehensive Focused Roview:  0-10
Predictor practice test, | NCLEX Prep Plan  0-10
Homework Total Polnts Possible 40
Interpret Fundamentals,
Nurse Logic Tutorials 2 "Nursing
Concepts”.
9/15 |Week | Review Fundamentals. Homework Due Assessment Score 0
Four Homework Pharmacelogy, Notebook Focused Revlew:  0-10
Fundamentals analysis | NCLEX Prep Plan  0-10
Nurse Logic Tutorials 3 Priority and remediation,. NurselL.ogic Tutorial 0-10
Setting Frameworks. Total Points Possible 50
Nurse Logic Tutorials 1
Advanced Exam score | Max Points to date 50
80% or higher..
9/22 | Week | Review/Interpret Pharm Homework | Homework Due ﬁ?{:;::}g“‘ Score 040
Five Mental Health, Notebook Focused Review:  0-10
Pharmacology analysis | NCLEX Prep Plan  0-10
Nurse Logic Tutorials 4 “Testing and | and remediation NurseLogic Tutorial 0-10
Remediation”. Total Points Possible 50
Nurse Logic Tutorials 2 .
Advanced Exam score Max Points to date 140
80% or higher
9/29 | Week | Review/Interpret Mental Health Homework DUE :ifggggk?"t Score 3:113
Six Homework Maternal Newborn, Notebook Mental '
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Health analysis and
remediation,

Nurse Logic Tutorials 3
Advanced Exam score

Focused Roview: 0-10
NCLEX Prep Plan 0-10
NurseLogle Tutorial 0-10

Total Polnts Poassible §0

Max Points to date 190

80% or higher
10/6 | Week Leadership in class test Homework DUE ﬁSfegsmkem Score 3-113
OlebooK: B
Seven Notebook, Maternal Focused Review: 010
Newborn analysis and NCLEX Prep Plan  0-10
remediation NurseLogic Tutorial 0-10
Total Points Possible 50
Nurse Logic Tutorials 4 | Max Points to date 240
Advanced Exam score
80% or higher.
10/13 | Week | Community in class fest Homework DUE ffessmk?"wcore 3-113
Eight Notebook Leadership | Focused Reviow:  0-10
analysis and NCLEX Prep Plan  0-10
remediation.
Total Points Possible 40
Max Polnts to date 280
10/20 | Week | Nutrition in class test Homework Homework DUE fiez-":k?"t&ofe 3-;3
Nine Repeat Comp Pred practice. Notebook COMMUNIYY | Focused Review:  0-10
analysis and NCLEX Prep Plan  0-10
remediation.
Total Points Possible 40
Max Pgints to date 320
10/27 | Week | Review/Interpret Comp Pred practice | Homework DUE ﬁzf:x?;m Score 3:113
Ten Repeat Comp Pred Focused Review:  0-10
practice. MCLEX Prep Plan  0-10
Notebook Nutrition Total Points Possible 40
analysis and
remediation Max Points to date 360
Minimum Points needed to take Comprehensive Predictor 80% of 360 = 288
11/3 | Week Proctored Comp Predictor See Sign Up Genius for | Assessment Score 0-10
Eleven Dates & Times Max Points to date 370
11710 | Week See POST CONTENT REVIEW | Start VAT! Modufe Complated 0-10
Twelve NURSING 292 CLASSROOM (Fundamentals) Max Points to date 380
SCHEDULE Below
1117 | Week See POST CONTENT REVIEW | VATI Phamacology Module Compieted 0-10
Thirtee NURSING 292 CLASSROOM Max Points to date 350
n SCHEDULE Below
11/24 | Week See POST CONTENT REVIEW | VATI Medical Surgical ﬁodﬁ ﬁ!:;ﬂféeéif: 0;;%
Fourtee NURSING 292 CLASSROOM o ¢
n SCHEDULE Below
121 | Week See POST CONTENT REVIEW | Second chance See Sign Up Genius
Fifteen NURSING 292 CLASSROOM Comprehensive for Dates & Times
SCHEDULE Below Predictor
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1218 | Week

Sixteen

See POST CONTENT REVIEW
NURSING 292 CLASSROOM
SCHEDULE Below

Finals VATI Med Surg | Total VAT! Points 30

complefed,

MAX Points 400

Note: Students must complete the AT Content Review and Nurse Logic Tutorials and obtain a
minimum of 288 out of 360 points fo sit for the Comprehensive Predictor. If a student does nof reach
288 points, the student is not meeting course objectives and expectations and will not be eligible to
sit for the required AT! RN Comprehensive Predictor ‘exit’ assessment given during NUR 292,
Additionally, the student must obtain a minimum of 360 out of a maximum 400 points to successfully
complete the Content Review portion of NUR 292.

Successful completion of the Content Review will include completion of all at home assessments,
assessments on campus, evidence of focused review remediation and Nurse Logic Tutorials and advanced
tests with a score of 80% or above.

Late Policy: In the Capstone Content Review, one content area is reviewed per week so it is important that
students stay on track and complete assignments weekly as outlined in the review calendar. No points will
be awarded for late assignments unless pre-approval from faculty has been obtained within 24 hours. Each
week students will be awarded points for their Content Review work. A total of 30 points will be awarded for
each of the 10 content review weeks.

Weekiv Grading Rubric for weeks 1-14 Content Review

Content Capstone Evidence of NCLEX Prep Points X8
Assessment Notebook Focused Review Plan possible weeks
0 to 10 points 0 to10 points 0 to10 points 0-10 points 40 points 320
Nurse Logic 1 Nurse Logic 2 Nurse Logic 3 Nurse Legic 4 Points
possible
0 to 10 points 0 to 10 points 0 to 10 points 0 fo 10 points 40 40
360
Points required to sit for Comprehensive Predictor = 330
Comp Predictor VATI VATI VATI Medical Points
Score Fundamentals Pharmacology Surgical possible
0-10 0-10 0-10 0-10 40 40
400

Content Assessment: Grade on ATI proctored exam eg. 67.4% = 6.7 points. You may improve your grade by taking
the assigned practice test and turning in a copy of the resuits.

Capstone Notebook.: Weekly analysis and remediation of ATI test results. Includes copy of results, analysis sheet,
and remediation documents such as review of topics with supportive summary information from 2 sources (ATI
resources, Textbooks, Journal Articles) in APA format, completed AT| Active Learning Templates and journal of your
NCLEX plan of study for this section. Student will keep their own binder turning in weekly journal entries stapled
together.

Evidence of Focus ed Review: Time logged onto and actively working in Focused review is recorded by ATI. 60 plus
minutes gains you 10 points.

Nurse Logic Modules: Students must achieve an 80%on the advanced student test with evidence of time spent in
meodule for 10 points.

ACTIVE LEARNING TEMPLATES
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e Basic Concept

¢ Diagnostic Procedures

» Growth and Development
= Systems Disorder

« Medication

+ Nursing Skill

» Therapeutic Procedure

VATL — Virtual AT Participation: Studenis are eligible to participate in VATI 30 days prior to graduation. 10 points
awarded upon report from VATI coach of completion of module. Partial credit awarded for reports of active
participation.

FALL 2014 NURS 292





University of Saint Francis
NURS 292
POST CONTENT REVIEW

CLASS PARTICIPATION GRADING RUBRIC

NAME
WEEK | ATTENDANCE CLASS PEER DISCUSSION WEEKLY
PREPAREDNESS | INTERACTION | CONTRIBUTION | TOTAL
2 point = 1 hour < . .
1 pt. deducted for 4 points 4 points 6 points
15-30 min.
absence
1
2
3
4
5 Course total
60
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EVALUATION Satisfactory attainment of all course objectives, satisfactory completion of all course assignments,
and a theory grade of at least 80% of the total course points are raquired to pass the course. The final percentage
score will be rounded off, in accordance with ASN Program pclicy (79.49 does NOT round up, 79.50 will round up).
Refer to the ASN Program Handbook for the grading scale. Students are provided with scores earned on each graded
activity.

Grades will be posted on Blackboard as a means of communicating with students. Please contact the theory faculty if
you feel there is an error,

Total course points will be the sum of scores received on the following:
ATI CONTENT REVIEW

Content Review Modules {30 points per week x 10 weeks) 330 points
Nurse Logic Tutorials — Advanced Exams (70 points per module x4) 40 points
VATI Participation (10 points per week/module X3 weeks) 30 points
POST CONTENT REVIEW

Class Participation {20 points per week x 3weeks) 60 points

Total 460 points

Department of Nursing Grading Scale

A = 93-100

A- = 90-92

B+ = 87-89

B o 83-86

B- = a0-82

C+ = 77-78

C = 74-76

D = 66-73

F = less than 66
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POST CONTENT REVIEW
NURSING 292 CLASSROOM SCHEDULE
Reading and review assignments are to be completed before class.

WEEK TOPICS LEARNING ACTIVITIES
11110 »  Critical Thinking / Clinical Read before class:
Week Reasoning PowerPoint
Twelve slides/discussion Critical Thinking Exercises in class, video
- QSEN website video and group discussion/activity
e 2.0QS5EN
s APowerPoint slides and
discussion
1117 » Review of Maslow's Read Before class: B
Week Hierarchy and Prioritization Cherry, B., & Jacob, 8. (2011, 5" edition).
Thirteen Principles, Discussion and Before class, read Chapter 18, Effective
L Delegation and Supervision.
PowerPoint slides
¢ Delegation and Prioritization Case Studies
www. NCSBN.org
Priorifization/Delegation Case Study Group Activity: Case Study
10, Multiple Patients With Pain
11124 Hollywood Dissections (video clips)
Week Pricritization/Delegation Case Study Group Activity: Case Study:
Fourteen | Introduction to Root Cause Analysis, | Case Study 3, Multiple Medical Surgical Clients
Discussion and Application Exercise
Root Cause Analysis Group Work Activity
IDEA Course Evaluations
1211 To Be Announced Repeat Comp Predictor on Friday December5th
Week RETEST for Comprehensive Predictor
Fifteen
12/8 Finals Week
Woeek
Sixteen

FALL 2014 NURS 292






13
Selected Bibliography

Cherry, B., & Jacob, S. (2011). Comtemporary Nursing Issues, Trends, & Management. (5" ed.)
St. Louis: Mosby

LaCharity, L., Kumagai, C., & Bartz, B. (2011). Priorilization, Delegation, & Assignment (2™ ed.).
USA: Mosby

www cochrane.orgfreviews

www.guideline.goy

www.ioannabriggs.edu.au

www.ctiticalthinking.org

http:/owl.english. purdue.edu

FALL 2014 NURS 292






image3.emf
2013-14.Crown  Point Academic Student Complaint Record.docx


2013-14.Crown Point Academic Student Complaint Record.docx
3



Crown Point Academic Student Complaints 



		Date The Complaint Was Formally Submitted

		Who Received The Complaint

		The Nature Of The Complaint



		Steps Taken To Resolve The Complaint



		The Final Decision Regarding The Complaint



		Any Further Actions Taken By The Student, Such As A Lawsuit Or EEOC Investigation



		9-20-2-13

		Cindy Fodness Faculty to Marsha King Interim Dean at the time

		Inappropriate Comments by Faculty Member, Potential Title IX

Student complained on inappropriate comments, somewhat sexual in nature

		Student went to Faculty Member Cindy Fodness, who is also her advisor.  She was upset about comments made by the Med Surg I Course Coordinator during lecture in the classroom.  She felt they were inappropriate and sexual in nature.  This occurred more than once.  This made the student very uncomfortable within her learning environment.



Cindy Fodenss conferred with Marsha King, Interim Dean and Cindy entered a formal complaint.  At that time the student wished to remain anonymous.



Program Chair and Dean met with Faculty member, to discuss.  Investigation followed.

Student was offered to move to a different clinical instructor and she declined.



Faculty member was met with following investigation and explicitly counseled to be professional at all times in dealing with students in the classroom and clinical setting.



On 11-15-2013 another complaint by same student was initiated by continued talk she considered of a sexual nature during a clinical session with the same faculty member.  This was a clinical make up session for this student.  She indicated faculty member told two inappropriate stories about her past experiences in a nursing home.  



Faculty member was again brought in for immediate discussion.  She was put on leave of absence during the second investigation.

		Faculty places on administrative leave and subsequently resigned prior to termination

		



		March 4, 2014

		Margaret DeYoung

		Student was cited for an incident of plagiarism by Med Surg III Professor.  When this incident was reported, it was found to be her second reported incident of plagiarism.  Per Student Handbook regarding plagiarism and consequences. The student was given semester grade failure.

		Student met with Med Surg III Professor, Director of the Nursing Program, and Dean of USF Crown Point

		Student received Semester Failure (F) for the class.  She was able to continue taking other classes and will return Fall 2014 to complete class.

		



		April 25, 2014

		Margaret DeYoung Program Director

		Student received an F on an assignment because she distributed her answers to an ATI test to her classmates.  She came to me because she said students were working together on ATI remediation in the library and the faculty allowed it. Student felt this was the same offense as sharing answers to her test and/or she should get points for the remediation.

		Met with faculty who said collaboration on the remediation is allowed after students have taken the test on their own. Student in question received a failing grade for the ATI Test and remediation due to plagiarism on the test. 

		Failing grade for test and remediation stands.

		







Academic Student Complaint Record 2013-14




image4.emf
2014-2015 USF  Organizational Chart, Rev 7-2014.pdf


2014-2015 USF Organizational Chart, Rev 7-2014.pdf
University of Saint Francis
Administrative Chart

Last Updated July 8, 2014
by USF President's Office

Sponsor
Sisters of Saint Francis
of Perpetual Adoration
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NLNAC

National League for Nursing Accrediting Commission, Inc.
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NURSING EDUCATION
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Dixon School of Nursing, Abington Memorial Hospital
Willow Grove, Pennsylvania

PEGGY TUDOR, EpD, MSN, RN, CNE
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CHRISTINA DIMICHELE, MSN, RN, NEA-BC
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The Children's Hospital of Philadelphia
Philadelphia, Pennsylvania

JANET Y. HARRIS, MSN, RN, NEA-BC
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The University of Mississippi Medical Center
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PUBLIC REPRESENTATIVES
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ne trademarks NATIONAL LEAGUE FOR NURSING ACC

March 27, 2013

Amy Knepp, MSN, RN, NP-C
Chair

Department of Nursing
University of Saint Francis
2701 Spring Street

Fort Wayne, IN 46808

Dear Ms. Knepp:

This letter is formal notification of the action taken by the National
League for Nursing Accrediting Commission (NLNAC) at its meeting on
March 7-8, 2013. The Board of Commissioners granted the associate
nursing program continuing accreditation with the condition that the
program submit a Follow-Up Report in two (2) years. If the Follow-Up
Report is accepted by the Board of Commissioners, the next evaluation
visit will be scheduled for Fall 2020.

Deliberations centered on the Self-Study Report, the School Catalog, the
Site Visitors’ Report, and the recommendation for accreditation
proposed by the Program Evaluators and the Evaluation Review Panel.
(See Summary of Deliberations and Recommendation of the Evaluation
Review Panel.)

The Board of Commissioners identified the following evidence of non-
compliance and areas needing development:

Evidence of Non-Compliance by Accreditation Standard and Criterion

Standard 2 Faculty and Staff, Criteria 2.1, 2.1.1, 2.1.2, 2.2, 2.3, and 2.4
e Thereis a lack of evidence that all full-time faculty are credentialed
with a minimum of a master’s degree with a majorin nursing.
e Thereis a lack of evidence that the majority of part-time faculty are
credentialed with a minimum of a master’s degree with a majorin
nursing.
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Evidence of Non-Compliance by Accreditation Standard and Criterion (continued)

Standard 2 Faculty and Staff, Criteria 2.1, 2.1.1,2.1.2, 2.2, 2.3, and 2.4 (continued)
e Thereis a lack of evidence and rationale for the utilization of faculty who do not meet the
minimum credentials.
e Thereis a lack of evidence that faculty (full- and part-time) credentials meet the governing
organization and state requirements.
e Thereis alack of evidence the credentials of practice laboratory personnel are
commensurate with their level of responsibilities.
e Thereis a lack of evidence that the number and utilization of full-time and part-time
faculty ensure that program outcomes are achieved.
Standard 6 Outcomes, Criteria 6.1 and 6.2
e Thereis a lack of evidence that the systematic plan emphasizes the ongoing assessment
and evaluation of the program outcomes, the student learning outcomes, and the NLNAC
Standards.
e Thereis a lack of evidence that aggregated evaluation findings inform program decision-
making to maintain or improve the student learning outcomes.
e Thereis a lack of evidence that the expected levels of achievement are specific and
measurable.

Areas Needing Development by Accreditation Standard

Standard 1 Mission and Administrative Capacity
e Implement strategies to ensure student representation in the governance of the governing
organization and nursing education unit.
Standard 4 Curriculum
e Ensure the curriculum incorporates current professional standards, guidelines, and
competencies.
e Ensure the student learning outcomes are used to organize the curriculum, guide the
delivery of instruction, direct student activities, and evaluate student progress.
Standard 6 Outcomes
e Develop strategies to meet the expected levels of achievement for role preparation.
e Develop strategies to meet the expected level of achievement for licensure examination
pass rates.
e Implement strategies to meet the expected level of achievement for program completion.
e Implement strategies to ensure sufficient data are collected to assess program
satisfaction.

A Follow-Up Report requires the nursing education unit to demonstrate compliance with a
specific Accreditation Standard or Standards. The Follow-Up Report for the associate program
is to address Standard 2 Faculty and Staff and Standard 6 Outcomes. The Report is to be
submitted to NLNAC in the Spring 2015 Accreditation Cycle by February 15, 2015.
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At the time of its review of the Follow-Up Report, the Board of Commissioners will either affirm
the next evaluation visit or deny continuing accreditation and remove the nursing program from

the list of accredited programs. We recommend contacting a member of the NLNAC professional
staff after reviewing this decision letter.

On behalf of the Board of Commissioners, we thank you and your colleagues for your

commitment to quality nursing education. If you have questions about this action or about
Commission policies and procedures, please contact me.

Sincerely,

Q(f%ﬂcﬂ/%

Sharon J. Tanner, EdD, RN
Chief Executive Officer

fafer Bonnie Hesselberg, Program Evaluator
Cynthia Frazer, Program Evaluator
Mary Moseley, Program Evaluator
Sharon Hancharik, Program Evaluator

Enc. Summary of Deliberations of the Evaluation Review Panel
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SUMMARY OF DELIBERATIONS AND RECOMMENDATION OF THE

ASSOCIATE EVALUATION REVIEW PANEL
FALL 2012 ACCREDITATION CYCLE

UNIVERSITY OF SAINT FRANCIS
INDIANA

Program Accreditation History

Established: 1978 Initial Accreditation: 1993 Last Evaluation Visit: Fall 2004
Action: Continuing Accreditation

Overview

Length of Program: Generic: 68 credits; five (5) semesters
LPN-ASN: 70 credits; four (4) semesters

Number of Students: 289 Full-time: 146 Part-time: 143

Number of Faculty: 41 Full-time: 18 Part-time: 23

Evaluation Review Panel Summary

Recommendation:

Continuing accreditation with conditions as the program is in non-compliance with two (2) Accreditation
Standards. Follow-Up Report due in two (2) years. Next visit in eight (8) years if the Report is accepted by

the Board of Commissioners.
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