INDIANA STATE BOARD OF NURSING

Met on
Thursday, Deeember 11, 2014
at 8:30 a.m.
in the Auditorivm of the
Indiana Government Center-South
302 West Washingion Street
Indianapolis, lndiana 46204

CALL TO ORDER AND ESTABLISHMENT OF QUORUM 8:30 a.m.
Dr. Mclntosh, President of the Indiana State Board of Nursing, called the meeting to order at §:30 a.m. and estabiished a
guoram in accordance with 1C § 25-23-1-3(b).

Board Members Present:

Constance Mclntosh, RN, Ed.D. President
Nataltie Hall, RN., Vice-President

Kim Cooper, R.N.

Marcia Laux, R.N.

Levnda Narwold, R.N.

Anne Ogle, Consumer Member

Cecelia Smith, RN., A.P.N.

Board Members Absent:
Holly Presley, L.P_N, Secretary

ADOFTION OF THE AGENDA
A motion was made and seconded to adopt the amended agenda.  Laax/Cooper, 6-0-0. motion carries

ADOPTION OF THE MINUTES FROM THE NOVEMBER 20, 2014 MEETING OF THE BOARD
A motion was made and seconded to accept the minutes of the November 20, 2014 mecting. Cooper/Laux, 6-0-0, motion
carries

INDIANA STATE NURSES ASSISTANCE PROGRAM

Mr. Lindquist appeared on behalf of ISNAP. They are encouraging nurses to apply for the Needs Assistance Fund. Based on
their quarterly audit. 16% of participants have received prescriptions this quarter and the message is getting out that they must
inform ISNAP. ISNAP closed cut or did an OTSC on 4 individuals that did not have a prescription with ISNAP’s
knowledge. At this time, 89% of clients are almost in full compliance but the full compliance rate has been falling as ISNAP
is now instituting consequences for missing reports and they are beginning to extend contracts for paperwerk violations and
not just warning participants. Significant non-compliance is down o around 10% with most coming before the Board of
Nursing for further action.

EDUCATION
A. Ancilla Domini College Request for Curricufum Change for their ASN and LPN-RN Bridge Programs (Dr. Ann
Fitzgerald)

Staff appeared from Ancilla College regarding their curriculum change request. They would like to decrease their credit
hours and add an additional class and a rotating admission. They would like to have rolling admission and provide both the
ASN and Bridge Programs each semester. They are also trying to decrease their attrition rates.  Ms. Cooper asked about
the rolling admission and they would do 20 in the fall and 20 in the Spring. A moticn was made and seconded to grant
their requests. Mclntosh/Cooper, 6-0-0, motion carries
B. ITT South Bend Monthly Report
A motion was made and seconded to accept their menthly report. The school was not required to appear.
MclIntosh/Laux. 6-0-0, motion carries
C. T Indianapolis Monthly Report
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A motion was made and seconded 1o accept their monthly report. The school was not required to appear. Meintosh/Laux,
6-0-0, motion carries
D. ITT Merrillville Monthly Report
A motion was made and seconded to accept their monthly report. The school was not required to appear. Laux/Cooper, 6-
0-(. motion carries
E. St Elizabeth School of Nursing Monthly Report
A motion was made and seconded to accept their monthly report. The school was not required to appear. Laux/Narwold,
6-0-0. motion carries
F. MJS Monthly Report
A motion was made and scconded 10 accept their monthly report. The school was not required to appear. Narwold/Laux,
6-0-0. motion carries
G. Medtech All Campuses Monthly Report
Staff appeared from Medtech College along with Counsel Myra Selby. The Greenwood Program Direcior is in traffic and
Brandi London is ilf today. The only new items are the response to the anonymous faculty letiers in the packet and the
chart with retention rates with faculty. Ms. McIntosh indicated there is concern about faculty exiting. Ms. Selby indicared
some faculty exits are balancing in light of decreasing numbers of students and discontinuing the RN program at a number
of campuses. They are not admitting RN's at Fort Wayne and Greenwood campuses at this time. Theyv have RN students
in program-23 students in Fort Wavne with 3 quarters (2 day/1 night). The last cohort will finish in June 2015. The
Greenwood campus has 173 RN/PN students and ceased enrollment for RN program according to Peter Hogeboom campus
president. For Indianapolis campus president Jason Horton indicates that they are still enroliing in both programs but very
limited for RN"s 10-12 each quarter. In Indianapolis, PDON is leaving and ADON has already lefl. They intend to notify
the Board in time. They lost 4 full time faculty this month. They are in hiring mode for full time instructors and beginning
of January need to hire faculty. The positions have been posted and they are interviewing for full time instructors. Ms.
Mcintosh asked how they are covering loads- and staff indicated their current faculty 1s covering the Joad. They intend to
be fully stafied for the January quarter and he indicates there are no courses without an instructor. Ms. Cooper asked if
they voluntarily left and staff indicated that 3 full time instructors gave notice the same week and left. Ms. Cooper asked
about policies for students excluded or removed from class if they miss 10% of the classes and she asked how long
fundamentals is and it 1s 150 hours. It is based on lecture hours for the quarter and the average is 150 hours in that quarter
and they take the amount that is missed. It is not per the class it is per the quarter. The staff indicated the advisors do
counseling at weeks 3.6,9, and 12 and on probation if above 10% and students are are updated weekly after being placed on
probation. Anything above 10% is the Program Director’s call. Clinica) is not counted in this at all-if you miss more than
one clinical you are out of the program. Ms. Cooper struggles with faculty teaching 28 contact hours, and the staff 15
suppesed to get together to discuss this. Ms. Cooper asked aboat the concept of homerooms and each student being
assigned a homeroom. Staff says their first class is their homeroom where they receive weekly announcements.  They
will have a pre-hearing conference and monthly meeting in January 20135 and if they do not settle a hearing in February
2015. No vote was required at this lime.
H. St. Mary of the Woods College Initial Accreditation Site Visit Report (Dr. Marcia Ann Miller, Dr. Dottie King)
Staff from St. Mary of the Woods appeared. The site visit was conducted by Toni Herron and Lynda Narwold. The
recommendation is to allow initial accreditation for the BSN program on the campus for 1 year and resurvey in one year.
They will have 24 students in the first admission, with 3 sections of clinicals with 8 students each. They will have
dmission of one cohort in Fall 2015. They may allow for a sophomore cohort of 5 students as well. A motion was made
and seconded to grant initial accreditation to this program. Mclntosh/lL.aux, 5-0-0, motion carries
1. FYI Only- Ivy Tech Evansvilie Announces Retirement of Dean Susan Dye and Aanounces Interim DPean Gail
Lindsay effective 1/2/2015.

DISCUSSION

A. Community Paramedic Discussion (Laux/Smith)

Dr. Mclntosh asked Ms. Laux and Ms. Smith to put together a spreadsheet that shows the scope 50 1t can be reviewed prior
to the January meeting.

B. Jason Leaver Discussion (Gordon White)

BOARD DIRECTOR REPORT
There was no report this month.
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PERSONAL APFPEARANCES 8:45am

Board Action: A moiion was made and seconded to accept the recommendations from personal appearances on
this date. McIntosh/Narwold, 5-0-0. mofion carries

A. Appearances by Applicants for Licensure

1. Angela Viverette RN Endo CBC Hit*
Ms. Viveretie did not appear for her personal appearance. Ms. Hall recommends the following: her application is ic be
denied.

2. Stephanie Wilhelm RN Exam CBC Hit/ Positive Response

Ms. Wilhelm appeared for her personal appearance regarding her application for licensure. In 2011, she was in an
altercation with a woman her husband was having an affair with. She was chareed with battery resultmg i bodily mjury.
The woman had a small laceration on her hand. The charges were dismissed afier a pretrial diversion. She has notl been in
any other trouble. Ms. Hall recommends the following: she 1s allowed to test and her license 1s 1o be 1ssued free and clear.

3. Darlene Hornaday RN Exam Grad Date of May 2011

Ms. Hornaday appeared for her personal appearance regarding her application for Heenswre. She has been a LPN since
2009, She has taken unsuccessfully taken the NCLEX for her RN license. She has not taken a review course with
predictability since the last time she took the test. Ms. Hall recommends the following: she has to take a review course with
predictability test. She must submit documentation showing she has at least a 93% chance of passing. Once this 1s received
she will be allowed 1o lest and her Ticense will be 1ssued free and clear.

4. German Naelgas RN Exam Grad Date of June 2011

Mr. Naelgas appeared for his personal appearance regarding his application for licensure. He has tested a few times in
Illinois. He currently works in home health as a QA and at a blood bank. He graduated from Chamberlain College in
IHinois. He is currently going through the Kaplan review course. Ms. Hall recommends the {ollowing: he must submit the
predictability document from Kaplan showing he has at least a 95% of passing the lest. Once that document is received he
will be allowed to test. His license will be on probation until he completes a refresher course with a clinical component.

5. Erica Schmeltz RN Exam Four Failed Attempts

Ms. Schmeltz appeared for her personal appearance regarding her application for licensure. She has taken the NCLEX
exam before. The last time she 100k it was in September 2014, She has previously taken ATI and Kaplan. She doesn’t feel
like she is a great tester. She feels she has the knowledge just gets nervous with the testing. She doesn’t believe she has test
anxiety. She currently has a tutor. She has been working with the tutor since the middle of Oclober. Ms Hall recommends
the following: her application is denied. She needs to return to school and ask for additional help.

6. Fallon Jones LPN Exam Grad Date of November 2010

Ms. Jones appeared for her personal appearance regarding her application for licensure. She last tested in May of 2011. She
answered no to all the questions on her application because she misunderstood the question. In 2010, she went to a bar for a
friend’s birthday party. She had a drink spill on her. After that she decided to leave. When she got to her car a couple was
arguing. They hit her car. The man punched her. The police came. They could smell the beer on her and assumed she was
intoxicated. She never had her blood alcohol level checked. She is supposed to go to court over this matter on December
29, 2014. This happened while she was in nursing school. The program was aware this happened. She previously had her
driver’s license suspended and she didn't know of the suspion. This happened in 2012. She does not drink. She is currently
working for an ambulance service since July 2014. She worked for them previously for 6 vears. Ms. Hall recommends the
following: she is allowed to iest. Once she passes, her license is to be issued on probation for six months active practice
with quarterly employer/self reports or the length of her criminal probation, whichever is longer. She must take a refresher
course with a clinical component. She cannot practice on her license until that is completed.

7. Thomas Schmania RN Endo Positive Response CONTINUED
8. Michael Copollo RN Exam CBC Hit/ Positive Response

Mr. Cepollo appeared for his personal appearance regarding his application for licensure. He had numerous arrests. All of
them were prior to 1998. At one time he had a paramedic’s certificate that was revoked due to past criminal history. The
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nursing school he was in was aware of his criminal history except {or what 15 sealed. Ms, Hall recommends the following:
He 1s allowed to test and his license is to be issued free and clear.

9. Katherine Tucker RN Exam CBC Hit/ Positive Response
Ms. Tucker did not appear for her personal appearance. This is to be rescheduled one time. |

10 Marcia Rooks RN Endo Positive Response

Ms. Rooks appeared for her personal appearance regarding her application for endorsement. She marked “YES™ to number
ane on her application. Her compact license was revoked in the State of Tennessee. She has a Kentucky license that is
active with no restrictions. Her original state of licensure is Kentucky. This was due to unprofessionat conduct and
abandonment/ neglect. She was in training in the 1CU and the preceptor left her on the unit and did not help. She told her
charge nurse she was leaving and could not work under these conditions. This occurred in April 2011, She has beep at
Franklin Sims and Nursing rehab since 2011 with no disciplinary action and is now the ADON. The recommendation is
the following: her endorsement is o be granied free and clear.

11. Laura Truskowski RN Endo CBC Hit/ Positive Response
Ms. Truskowski did not appear for her personal appearance regarding her application for licensure. Ms. Hall's
recommendation is to deny her application.

12. Victoria Denton RN Exam Grad Date of Sept 2011 (Fult Board)

Ms. Denton appeared regarding her application for licensure by examination. She graduated from the RN program in
October 2011 at Mediech College. She has failed two times previously. She indicates she worked as a “graduate nurse™ at
Miller’s Merry Manor in 2011 doing Accuchecks, vital signs, etc. She was educated as to the fact that there is no such
thing as a graduate nurse in Indiana. The recommendation s that she be allowed 1o sit for the NCLEX one additional time.
Upon successful passage, the license is to be issued free and clear. Mclntosh/Cooper, 6-0-0, motion carries

13. Trinette Easley RN Exam CBC Hit/ Positive Response

Ms. Easley appeared regarding her application for licensure by examination. She has a background of driving while
suspended. Her license was suspended for unpaid speeding tickets. She does not currently have a driver’s license. A
motion was made and seconded to deny the request to sit for the examination. Melntosh/Ogle, 2-3-0, motion fails. A
motion was then made and seconded to aliow her 1o sit for the NCLEX with a probationary license issued upon successful
passage and employer reports with one year of active nursing practice, continuing education on time management and
professionalism. Smith/Narwold, 3-2-0, motion fails A motion was made and seconded to allow her to sit for the NCLEX
and she must provide proof of paying all parking fees. Once she does that, she must come back to the Board for review.
Mclntosh/Cooper, 6-0-0, motion carries

14. Kathleen Vine RN Endo Positive Response*

Ms. Vine appeared for her personal appearance regarding her application for licensure. She currently has an Arizona
license. She had a compact license that was revoked due to diversion in Utah. In December 2012, she had extensive dental
work done and started taking vicodin. She became dependent and when she couldn’t obtain them from the physician
anymore she started taking them from work. She was terminated. She started diverting in January or Febroary of 2013. She
got off the medication and went through a detox program. She has not taken anything since that time. She is not awarc of
any discipline on her Arizona license. This is the first time she had an issue with drugs. She previously had a problem with
alcoho] and she hasn’t had a drink in over 22 vears. Ms. Hall recommends the following: her endorsement is to be granted
on probatien for the length of an ISNAP RMA. She must enter into an ISNAP RMA and submit employer/self reports to
the Board.

15. Amanda Christenson RN Exam CBC Hit/ Positive Response FULL BOARD

Ms. Christenson appeared regarding her application for examination with Counsel Scott White. She had a DUT in 2005 in
which two individuals were killed. Her BAC was 0.14. She served four vears in prison as a result of this matter. She had
an additional MMFPI-2 at the Board’s request with Dr. Gary Elliott. A motion was made and seconded to allow her to sit
for the NCLEX. Upon successful passage, the license will be tssued on indefinite probation may not lift for three years of
full compliance in an RMA, monthly reports from the emplover the first six months to the Board and quarterly therealter.
She must also have three years of active Nursing practice. If she is unemployed. she must submil reports to the Board. She
must also provide 48 hours of continuing education with 24 m impaired nursing and 24 m ethics completed within 90 davs
of the Board’s order. Melntosh/Ogle, 5-0-0, motion carrics
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B. Appearances by Applicants for Renewal

16. Tiara Burse LPN Renewal Positive Response
Ms. Burse did not appear for her personal appearance regarding her application for renewal. Ms. Hall recommends the
following: her application for renewal s dented.

17. Rebecca Hall LPN Renewal Positive Response
Ms. Hall appeared for her personal appearance regarding her application for renewal. She marked yes to number five. She
had a write up for a medication error. As the school nurse, she gave a student the wrong medication. The student noticed it
as they was going to gel a drink and returned it. Another time, the student put it in their band and she took it back from the
student. The student’s mother calied the schoo! Superintendent upon learning of the second incident. She is still at the
position and has worked there for & vears. 1t is not a safe environment and she has asked for a locking medication drawer.
She indicates that the school nurse advocate/supervisor is not helpful. Ms. Hall recommends her license be renewed free
and clear.

18. Kaitlin Wood LPN Renewal Positive Response

Ms. Wood appeared for her personal appearance regarding her application for renewal. She was terminated in August after
a rewrite transcription error which she had co-signed. She did not caich the transcription error. The specific error was a
medication. There was more than one medication error on the rewrites that were stgned. The mistakes were found fairly
quickly. She had worked there for two years. She had been counseled a couple times as she was leaming new positions. A
few weeks before this happened she received a write up when she sat in a chair and fel} asleep. She graduated from nursing
school in 2009. Prior to working at this facility she worked at Manor Care for 3 months as a nurse. She left that facility due
io her grandma passing away who was a resident at Manor Care. She then went to another facility and worked there for
about for two vears. When she was at the second facility she worked at she had a couple counseling to help her understand
her position better, focused on paper work. She is currently working at Perry Township schools as a school nurse. She has
not had any issues since she has been there. Ms. Hall recommends her license be renewed free and clear.

19. Cheryl Stanfield LPN Renewal Positive Response

Ms. Stanfield appeared for her personal appearance regarding her application for renewal. Since her last renewal she had a
termination. She was destroving medication with another nurse. The other nurse was an RN. She came back to work the
next day and was fold they found the pills in her trash can. She did not pour them in the trash. She was given a drug test
and she passed. Five days later she was terminated. She worked there for 16 years. She 15 currently working with no issues.
Ms. Hall recommends her license be renewed free and clear.

20. Mary Stooksbury LPN Renewal Positive Response

Ms. Stooksbury appeared for her personal appearance regarding her application for renewal. Since her last renewal she had
a termination. She was terminated from Kindred for not documenting medication in a timely manner. She gave a routine
medication and didn’t immediately sign it. She was at the desk signing off on records. The person took a record from the
bottom and took it to the DON. She had a previous termination in a prior renewal. She has had a total of three terminations
as an LPN. She has been a nurse since 1993, She is currently working since May 2014 at the same facility. She reports one
write up for calling off when she was in the ER with her husband. Ms. Hall recommends that her license be renewed free
and clear.

21. Rebecca Haniford LPN Renewali Positive Response

Ms. Haniford appeared for her personal appearance with Counsel Richard Moore. Mr. Moore has not yet filed an
appearance with PLA. Since her last renewal she had a termination from America Sentor Communities in 2013, for a
narcotic count being off at the end of her shift. There was an internal investigation. She was suspended during the
investigation. They did not do a drug screen. When they called her back she was told she was terminated. A consumer
complaint was filed withr the Attorney General's office. They are not sure if it is still opened or closed. She is currently
working with no issues. After her termination she went te another facility and worked there for about six months. She gave
a 24 hour notice when she quit. She felt the patient load was too much for her to handle. She went to another facility and
was terminated within the 90 day probation period. She was let go due to a family complaint. She is cuwrrently working,
Since she has been at this facility she has had onc write up. She had administered a medication and failed to docment on the
24 hour report that she had administered it. It was signed out in the MARs. Another nurse gave the medication because she
didn’t see it on the 24 hour report and didn’t look at the MARS. There were no adverse effects to the patient as a result.
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She graduated from nursing school in 2012, Ms. Hall recommends the following: her license is to be renewed on probation
for one vear of active Nursing practice. She is to provide quarierly employerfself reports to the Board. She must complete
CEUs, 12 hours in each of the following areas: patient assessment, documentation and medication administration.

22. Melissa Palazzo LPN Rcnewal Positive Response

Ms. Palazzo appeared with Attormey Lorie Brown. She marked ves to numbers [ and 5 on renewal. She had a termination
in June 2013. She stole medication from her work and gave i to her now ex-boyfriend. She was terminated and had been
employed with them for 10 4 vears. She 1s in [SNAP and she has been in total compliance for well over a vear and is due
to complele by February 23, 2013 with no problems. Ms. Hall recommends she be renewed as valid to practice pending
the vulcome of the OAG investigation.

13. Joline Garing LPN Renewal Positive Response

Ms. Garing appeared for her personal appearance regarding her application for renewal. Since her last renewal she had an
arrest. She works in a family practice. They had a work outing o a concert. She was arrested for public imoxication. She
doesn’t normally drink but she did some jello shots and was falling down at the concert. Her BAC was .20. All charges
were dismissed after completion of a diversion pregram. She has had no other issues. Ms. Hall recommends the following:
She must have an ISNAP evaluation. If she meets criteria for an RMA. her license will be renewed on probation for the
length of that RMA. If she does not meet criteria then her license 1s to be renewed frec and clear.

24. Bailey Leece LPN Renewal Positive Response

Ms. Leece appeared for her personal appearance regarding her application for renewal. Since her last renewal she received
a DUIL She was out having drinks with friends and ended up driving to her sister’s house. Her BAC was .20. She rear-
ended another car. There were no injuries. She was not placed on criminal probation, but completed drug and alcoho]
classes. She has not had any other issues. She no longer drinks. Ms. Hall recommends the following: she must have an
ISNAP cvaluation. If she meets criteria for a RMA, then her license will be renewed on indefinite probation for the length
of the RMA. If she does not mect crilenia then her license is 10 be renewed free and clear.

25. Brooke Brandenstein LPN Renewal Positive Response

Ms. Brandenstein appeared for her personal appearance regarding her application for renewal. Since her last renewal
she had a DUIL. She is currently on criminal probation. She was camping and went o eat and was pulled over after
leaving. Her BAC was .16 or .19. she 1s not sure. She is currently in counseling. She is currently working. She has
been there for about a year. She has not had in issues at work. Ms. Hall recommends the following: her license is to
be renewed on indefinile probation for the length of her criminal probation. She must have an ISNAP evaluation
and submit quarterly emplover/self reports to the Board.

26. Lynn Szweda LPN Renewal Positive Response

Ms. Szweda appeared for her personal appearance regarding her application for renewal. In February 2014 she was arrested
for trespassing. It was the evening of her brother’s funeral. Some of her family members went out to dinner. They realized
their estranged sister had kept some of her brother’s things. She was mad and went over to her sister’s residence to take
them back. The police were called. The charges were dismissed. She had to pay a fine and get an assessment. Her mother
had passed away a few months before her brother. She didn’t meet criteria for her counseling but was recommended for
gricf counseling. She is currently working and has been at the position for a year. She has had no issues. She has been a
nurse for 19 years. She hasn™t done any actual grief counseling but she has spoken te people and looked at other options.
Ms. Hall recommends the following: Her license is to be renewed free and clear.

27. Amber Roach LPN Renewal Non Compliance With Order VACATED
28. Winny Kungu LPN Renewal Positive Response  CONTINUED
29. Anita Hathaway LPN Renewal Positive Response

Ms. Hathaway appeared for her personal appearance regarding her application for renewal. Since her last renewal she had a
termination. There were two residents that got info a fight during her shift and she was the charge nurse. She tried to
separate the residents. She was suspended for three days. She was told she was negligent in her duties as s nurse and was
terminated. A week before she was writicn up because a patient said she wanted her medicine at 8:3¢ and she didn’t get it
to her at 8:30 and the resident went downstairs. She believes these terminations were actually from her refusing to work
anyvmore overtime. She has never had any other issues. She has been a nurse since 1985. She was previously written up for
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having o leave work for a family emergency. She is not currently employed. Ms. Hall recommends the following: her
license is to be renewed free and clear.

30. Andrea Roop LPN Renewal Positive Responsc
Ms. Roop did not appear for her personal appearance for renewal. Ms. Hall recommends the following: her application for
renewal is denied.

31, Cory Warnock LPN Renewal Pasitive Response

Mr. Warnack appeared for his personal appearance regarding his application for renewal. He marked ves 10 question
number 3 regarding a termination. He provided the board with documentation. He worked in this position for a year and a
half. Fle had another termination but it was not in a nursing role. He is currently working at Riverwalk Village. He had
some verbal warnings but not write ups. Ms, Hall recommends his license to be renewed free and clear.

32. Samuel Riggle LPN Renewal Positive Response

Mr. Riggle appeared for his personal appearance. He marked ves to questions 1 and 5. He had a termination. He worked at
a facility for aboul & year and then new administration came in and he clashed with them. Every time he tumed around was
he was gefting written up. He was terminared before he could find a new job. They called him and said they gave him one
more chance and he didn’t meet it and was terminated. He worked there for 5 vears. He was terminated for not keeping up
with the MDS office. He has been a nurse for 20 vears. During those 20 vears he has only had two terminations. 1ie had to
pay a $500 fine and compiete 30 CEUs from this termination and had a PA. Ms. Hall recommends the following: his
license is to be renewed free and clear.

33. Samwel Njoroge LPN Renewal Positive Response

Mr. Njoroge appeared for his personal appearance regarding his application for renewal. Since his last renewal he had an
arrest for domestic battery. He was arguing with his girlfriend. He had stayed out late wrying to avoid the argument. The
next day he was getting ready to go to work. They started throwing clothes at each other. She calied the police and said he
hit her. He did not hit her. They are currently coing to counscling. The charges are supposed to be dismissed once three
months of counseling is completed. He has been at his job for 5 vears with no issues. Ms. Hall recommends the following:
his license is to be renewed on probation for three months.

34. Frederica White LPN Renewal Positive Response

Ms. White appeared for her personal appearance regarding her application for renewal. Her license is currently on
suspension. She was pulied over and pled guilty to possession of marijuana. Her license was suspended in November 2013.
She was placed on criminal probation. The failure to appear was wrapped in with the possession of marijuana. She has
completed the criminal probation. Ms. Hall recommends that her license be renewed on suspension.

35. Janine Smith LPN Renewal Positive Response

Ms. Smith appeared for her person appearance. She answered yes to number 5 on her license renewal. She was
reprimanded by her employer for leaving medication in a room. There was a cup sitting on a top drawer. She left
medication in the room again, and was fired for the second offense. Now she is working, elsewhere, and was written up for
forgetting to chart an assessment on the computer. Ms, Hall recommends the following: She is allowed to renew free and
clear after completing the following CEUs: 12 hours in documentation and |2 hours in medication administration. Her
licensure status will rerain valid to practice until these are completed.

36. Artelia Withers LPN Renewal Positive Response

Ms. Withers appeared for her personal appearance regarding her application for renewal. n 2011, she was charged with
collecting unempleyment benefits while working full time. She was not working as a nurse at that time. She was convicted
of State Benefit fraud, She is on a year of non reporting criminal probation. She is currently working with ne issues. She
has an Tllinois license. This license was issued with a reprimand relating to the conviction. Her license 1s to be renewed on
indefinite probation until the criminal probation has been completed. Ogle/Narwold, 5-0-0, motion carties

37. Decelia Myers LPN Renewal Positive Response
Ms. Myers did not appear for her personal appearance regarding her application for renewal. Ms. Hall recommends the
following: her application for renewal is denicd.



38. Caleb Sulivan Exp LPN Renewal Positive Response

Mr. Sullivan appeared for his personal appearance regarding his application for renewal. In June 2013, he had a
DU His BAC was .10. He was pulled over after he left a bar. He previously had a minor consumption when he was
18. He is currently workine, He graduated from nursing school in 2012, He switched jobs due to moving, FHe has
had a drmk since the arrest but not every day. maybe once a month. Ms. Hall recommends the following: His
license is 10 be renewed. He must have an ISNAP evaluation.

39. Rachel Bolin LPN Renewal Positive Response

Ms. Bolin appeared for her personal appearance regarding her application for renewal. Since her last renewal she had a
termination. In May 2(G14, she was suspended. She was helping & new nurse go through orientation. A resident had asked
for a prn pain pill. The nurse told her that she thought the resident had taken the pill out of his mouth and put in his drawer.
They went to the resident and asked if he did that. He said ves. She explained to the resident why that couldn’t happen. The
doctor was called and evervthing was documented. A couple days later she was called mio the office because the patient
said his rights were violated because she had checked his cheeks to make sure he took the medicine. The doctor lowered his
pain medication. She had worked there for 2 years with no other issues. She has asked for a copy of her termination record
and she cannot get one. She is currently working with no issues. Ms. Halt recommends the following: her license is to be
renewed free and clear,

40, Lacey Killion LPN Renewal Positive Response

Ms. Killion appeared for her personal appearance regarding her application for renewal. Since her renewal she had a
termination. She had worked at the facility for four years. She was terminated because she forgot to clock out at lunch and
was listening to music on the computer. This s her only termination. She has been a nurse since 2001. She is not currently
working. Ms. Hall reccommends her license be renewed free and clear.

41. Amie Spaugh : LPN Renewal Positive Response

Ms. Spaugh appeared for her persenal appearance regarding her application for renewal. Since her last renewal she has had
a termination. She was terminated for being rude to an emplovee. She also had a verbal warning for tardiness. She thinks
the employee didn’t like to do her job. She does not feel she was rude. She was direct but not rude. She has been a nurse for
5 years. She is currently working with no issues. Ms. Hall recommends the following: Her license is 1o be rencwed free and
clear.

42. Venisha Davis LPN Renewal Positive Response

Ms. Davis appeared for her personal appearance regarding her application for renewal. In May 2013, she was arrested. She
was in  Brownsburg and was not familiar with the area. Her family had been at a party. Her husband was supposed to
drive home because she docs not prefer night driving. He was toe drunk to drive so she did. She had had a couple glasses of
wine. They had their daughter in the car. She had pulled over and asked directions. The woman agreed to take her to the
interstate but took her to the police station instead. The woman did this because she was concerned the daughter in the
backseat of the car. She was arrested. She took a plea. She went through criminal probation for a year. She completed
evervthing that was asked of her. She says her BAC was .08 but the paperwork says .12, She never has had any other arrest.
She probably will not meet criteria for ISNAP. She is currently working with no issues. Ms. Hall recommends her license
be renewed free and clear.

43. Jessey Alvey LPN Renewal Positive Responsel

Ms. Alvey appeared for her personal appearance. She marked ves to number 5 on her renewal application. She was
terminated due to withholding a narcotic from a patient and she forgot to document it. She did note it for the doctor. She
was coming off'a 16 hour shift. She reports being terminated without investigation. She had other write-ups regarding her
attendance. She worked there for almost 3 vears. She has been a nurse since September 2008. She previously had an
attendance related termination. She is currently working with no issues. Ms. Hall recommends the following: her license is
10 be renewed free and clear.



44, Christine Bynum LPN Renewal Paositive Response

Ms. Bynum appeared for her personal appearance. She marked yes on number 3 on her renewal application. She was
terminated from Golden Living Merrillvilie and worked there for two vears without issues. In December 2013, she was
written up for not documenting & nermal lab on the computer. In February 2014, there was a sexual harassment issue. She
brought this up to her DON. Her husband went to confront the man. They starting writing her up about not doing a skin
assessment and had a medication crror. She notified the MD and monitored the resident and nothing happened. She was
terminated. She now works in Munster with no discipline or write ups. She has been 4 nurse since August 201 1. She
worked at Lake County }ail as a correctional nurse as her first job. She was laid of in December 2011 due 10 the contract
ending. She worked at Valparaiso Care and Rehab from February 2012 to April 2012. In April 2012, she started at Golden
Living and was terminated in April 2014. Ms. Hall recommends the following: her license is 10 be renewed free and clear.

45, Latrice Newson LPN Renewal Positive Response

Ms. Newson appeared for her personal appearance. She worked at St. Augustine for 6 years, but only one vear as an LPN.
A resident said that she stole five dollars from him. The facility investigated the matter. . Three days later they called her
and terminated her. Her friend said she was replaced by a QMA. She is currently employed at Avon Health and Rehab with
no ssues. Ms, Hall recommends her license be renewed free and clear.

46. Jennifer Hall LPN Renewal Positive Response

Ms. Jennifer Hall appeared for her personal appearance. She marked yes to number 3 on her renewal. She was martied to
an addict of pain pills and he was abusive and violent. He went to rehab so she staved with him. One day he attacked her
and she defended herself against him. She was charged with criminal recklessness since he had a history. He was not
charged because she did not have enough injury and he does not remember the situation due to being under the influence.
She stabbed him and left a laceration. She was in fear of her life. She was placed on criminal probation and went to
counseling for Women Who Use Force. He survived his injuries. Her criminal probation will be up in August 2015. They
are not still together. She 1s currently working at Danville Regional Rehab. She has worked there for the last three vears.
The DON 1s aware of what has happened. Ms. Natalie Hall recommends the following: her license is 1o be renewed on
indefinite probation for the length of her criminal probation with quarterly reports from her emplover with active duty as a
nurse and self reports if she is not emploved to the Board.

47. Sonya Gray-Davis LPN Renewal Failure to Disclose

Ms. Gray-Davis appeared for her personal appearance. She marked ves to number 3 on her renewal. She had an arrest in
2013. In 2007, her flancé passed away from fung cancer. His body went 1o Mississippi for a funeral. She covered her
parents® hotel fees, In September 2013, she received a knock on her door and an officer had her come out and they bad an
order to pick her up and expedite her to Mississippi. A Mississippi judge dismissed her case. She presented documentation
showing the matter had been dismissed. She has a nursing license in Louistana with no disciplinary action, but did pay a
fine for not disclosing there. Ms. Hall recommends her license be renewed free and clear.

48. Heather Werner LPN Renewal Positive Response

Ms. Werner appeared for her personal appearance regarding her application for renewal. She answered yes to number 3. In
2013, she was convicted of two alcohol related incidents. In March 2013, she drove afier drinking and was pulled over. The
second incident was three months later. She went to a local bar with her brother and sister. The people beside them argued
and she got knocked down. The sister fought the girl who knocked her down. They got pulled over. The black seal on the
police car was damaged so she was taken to jail for damaging the car from knocking on it to get her sister’s attention. She
was placed on criminal probation for a year. She successfully completed the criminal probation. She has a counselor and
also did a treatment program. She works at Forest Park and is 2 DON under an Ohio license. Ms. Hall recommends the
following: Her license is renewed on indefinite probation, must have an ISNAP evaluation.

49, Tacita Collins LPN Renewal Positive Response

Ms. Collins appeared for her personal appearance regarding her application for renewal. She marked yes on number 3. She
was arrested for speeding and had a warrant for not going to court over an old utility bill which was dismissed when she
paid the bill. On September 8, 2013, she was in an abusive relationship. There was an argument and the car was wrecked
mto a pole. They argued at the scene. She was forced to leave the scene and ended up in a diversion program. She was
charged with leaving the scene of an accident and paid a fine for yard damage. In February 2014, there was another
argument, with the same guy, he beat her up and he got a scratch on his face. She got charged and went thru another
diversion program and had to pay fees. She reports nothing legally pending right now. She is no longer with this person and
has a restraining order. There are no children. She works for Community Northview and has worked there for nine vears.
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She has had some tardies. absences. and write-ups. Ms. Ilall recommends the following: Her license is to be renewed frec
and clear.

50. Judith Terman Exp LPN Renewal Positive Response

Ms. Terman appeared for her personal appearance. She marked number five en her renewal. She was terminated {or
passing medications in the dining room. There is a written policy that she wasn’t suppesed to do that. She had previous
wrile-ups because an aide complained that she did not go to 3 floor immediately when she told her the resident had
shortness of breath due to walking. Resident’s vitals were fine and she assessed him. Administrator sent him te the hospital
and the ER evaluated him and sent him back with no basis for admission. She received a write up the next day because she
had a QMA working the 3™ floor from 4-8pm and the QMA was responsible for everything on the floor. A resident felf and
the QM A assessed the resident, but LPN should have done that so she was written up. She has been a nurse for 18 vears
and worked that facility for over three. She has had no other terminations. She is currently not working,

Ms. Hall recommends the following: Her license can be renewed free and clear after she compleied the following CEUS:
12 hours in each of the following areas: professionalism/ethics; patient assessment; and nurse delegation/nurse practice act.

51. Veronica Housley LPN Renewal Posifive Response

Ms. Housley appeared for her personal appearance. Since her last renewal she has had a termination. She was terminated
from Miller Merry Manor. She has been a nurse for three vears. This 1s the only time she has been terminated. Ms. Hall
recommends her license be renewed free and clear.

52. Tina Korous LPN Renewal Positive Response

Ms. Korous appeared for her personal appearance. She answered ves to question 3 on her renewal. She was pulled over
with a BAC of .12. Her criminal charges resulted in the following: 30 day suspension on license 180- restricted,
counseling, substance abuse evaluation, and criminal probation for a vear. This was completed in July 2014, She has not
had any other work issues or arrests. She docs not continue to drink.  Ms. Hall recommends the license be renewed free
and clear.

53. Bernadette Klemm LPN Rencwal Positive Response

Ms. Klemm appeared for her personal appearance. She answered yes 1o number three. In October 2013, she had an
altercation with friend since she slept with her husband. She was charged with battery minor injury and pled guilty. She
provided the board with a letter of recommendation from last employer and probation information. Her probation ends on
December 192014, That is not on documents. She has had ne other arrests and is not cmployed. She has had no other
employment problems in the past. Ms. Hall recommends the following: Her license is to be renewed on probation for the
length of her criminal probation.

54. Misty Alumbaugh LPN Renewal Failure to Provide Statement

55. Jennifer Smith LPN Renewal Positive Response

Ms. Smith appeared for her personal appearance. She answered ves to number 3 on her renewal. She was arrested and
terminated. She was arrested on August 15™ on her way home from work. She was pulled over due to a suspended license.
A narcotic patch found on her. The officer called her work. The narcotic patch was on her since she was helping a nurse
that came in and unit manager was yelling at her to go due 1o no overtime and she was stressed and left with that on her.
She received a driving on a suspended license charge and | vear suspension on driver’s Jicense until November 2015, She
was terminated was due to the narcotic patch incident. She worked at East Lake for almost 3 months. They wouldn't let her
work since her license is on VTP. She has been a nurse for 2 years. Before working at the job she was terminated from she
worked at Valley View. She started in October of 2012 and left in May of 2013. She left because they were mandating her
to work 3 doubles a week and she couldn’t do that because she’s a single mom, but she had no write ups. Green lake and
East L.ake offered Lo rehire her if license is taken care of. Her brother takes her to work now. She has no other arrests. Ms,
Hall recommends that her license be renewed free and clear.

56. Lindsay Yanderpool LPN Renewal Failure to Provide Statement

Ms. Vanderpool appeared for her personal appearance. She answered yes to nurnber 5. She was terminated from a nursing
home due to medication errors. She had three errors total. The first one was during orientation and med pass {(first nursing
home experience). She gave the wrong med to a patient, but there was not a harmful effect. The second medication error
was when she gave the wrong narcotics 1o the wrong patients without effects. The third error was she gave a resident a
prescription without notifyving the doctor that it was given. She left second employer for new job at Lakeland Rehabilitation
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where she is currently. She recently got a wriie up when she was swiiched to third shift and she went by word of mouth for
policies for that shift and to help the CNA. She never expressed that she was not helping her enough. They wrote her up for
not helping encugh. She has been a nurse for ten vears a nurse, but 3 ¥ years in respiratory. Ms. Hall recommends her
license be renewed afier she completes CEUs. She needs 12 hours in education and medication administration. Her status
is to remain VTP unti] these are received.

57. Dawn Wiley LPN Renewal Positive Response

Ms. Wiley appeared for her personal appcarance. She answered ves to Number 5. She was terminated in August from
Sheridan Rehab during the weeks she was off for a dental extraction. She fafled a drug test ar work due to a positive test
from prescription from dental extraction. She has been a nurse since 1999. She was terminated from another position for
faliing asleep. This happened a long time ago. In 2005 she had a DUL Ms. Hall recommends her license be renewed free
and clear.

58. Lois Kerr LPN Renewal Positive Response
Ms. Kerr did not appear regarding her personal appearance. This matier will be rescheduled one time.

59. Angela Gadd LPN Renewal Failure io Provide Statement

Ms. Gadd appeared for her personal appearance. She marked yes to number 3. Since her last renewal she had an arrest. She
had an Adderall positive urine sample. She pled guilty. She entered into an Intervention program. Her driver's license is
suspended. Her criminal probation is up in March 2015, She is employed at Reid Hospital. She has been there for twe yvears
with no problems. They have been notified of the incident. She is back on Adderall with a prescription. She has had no
other arrest. She is also prescribed Hydrocodone. Ms. Hall recommends the following: her license 1s to be renewed on
indefinite probation. She needs to have an ISNAP evaluation. Her probation will be the length of an RMA or a vear of
active practice, whichever is longer. She must submit quarterly employer reports from supervisor, self reports if not
emploved directly to the Board.

60. Anne Schlotman LPN Renewal Failure to Provide Statement

Ms. Schlotman appeared for her personal appearance. She marked ves to number 5 on her renewal. She was working at
Hamilten Trace Assisted Living on the evening shift. She showed apartments 1o potential residents. Apartinent 715 was the
usual one shown. However, it was being shown, so she showed Apartment 104 and had permission from the resident that
lived there. She showed a potential resident that apariment and a plant was kicked over. She came back at 11:20 p.m. to
clean up the plant and turned on the television to see a4 game’s results. She was terminated for using a resident’s television,
She had worked there since 2012 and has been a nurse since 1999, She borrowed an insulin needie from one resident and
gave it 1o another resident and this resulted in a previous termination as well. She currently works for Clear Vista Lakes
and has since September 2014, She has no write-ups with her current employer. She is to be renewed free and clear.

61. TFracie Mejia LPN Renewal Positive Response*

Ms. Mejia appeared for her personal appearance. She marked yes to number 5 due to a termination. She was working for
Settler’s House for little more than a year. There was abuse allegation regarding a CNA. She called the DON and
administrator and sent the CNA home. She was brought back after a couple of days of investigation. The DON and CNA
were friends. They fired her instead of the CNA. She had worked there for 1 ' vears. Previously, she held an 11 ¥ year job
but left for a job closer to her. Hearth of Judy Creek is her current employer. Ms. Hall recommends her license be renewed
frec and clear.

62. Elizabeth Dunn LPN Renewal Positive Response

Ms. Dunn appeared for her personal appearance. She marked yes to 1, 2, and 5 on her renewal. She was investigated for
placing a patient in a corner. She marked ves to number 1 because of the investization. A hearing took place on September
18th but incident was from August 2012, As a result of the hearing she needed to pay a fine and to do 12 CEUs in
documentation and 12 in patient rights. Ms. Hall recommends the followmg: Her license 1s to be renewed on indefinite
probation for a year of active practice with quarterly employer/self reports.

63. Stacie Stevens LPN Renewal Positive Response

Ms. Stevens appeared for her personal appearance. She marked yes to pumber 5. She was working at Golden Living Center
in Richmond. Her father and mother diagnesed with cancer. She took care of him until he passed. She missed a lot of days
and worked there not quite a vear. She was terminated for absences. She was terminated from PRN job at 2010 due 1o not
working an 8 hour shift in a month. Ms. Hall recommends ber license be renewed free and clear.
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64. Pamela Kish LPN Renewal Positive Response

Ms. Kish appeared for her personal appearance along with attorney Lorie Brown. She marked ves on number 1 on her
renewal regarding discipline. She had a diabetic patient whose medication changed frequentiy. She did not see paper
remarks and when she did she tock it io the manager and reported to her physician and brought it to nurses” attention. This
happened at East Lake in July 2014. She is an LLPN and RN. Her RN license is active and fine. She is here because she
thought she had to also renew her LPN license. She was written up for that incidenti. A needie stick incident occurred when
she slipped it into 2 cap and the cap was soft on the end and stuck hersclf. She requested cap containers in the room and she
left there. She now works at Sanctuary at Holy Cross and has also done continuing education (handed in paperwork
concerning this). Her new DON is aware of it. Ms. Hall recommends her license be renewed free and clear.

65. Sarah Ten Have LPN Renewal Positive Response

Ms. Ten Iave appeared for her person appearance. She marked ves to guestion number five. She had three terminations for
atiendance. One at Riverside Village in May of 2013. The second one was in July of 2013, at Memorial Home Care. The
third one was al Signature Healthcare in June 2014. All three terminations were for attendance. She has been a nurse since
2011 and was an aide eight vears prior to that. The longest she has ever kept a job was 1 1 vears and has had five jobs
total. Bronchitis and then pregnancy were part of her attendance issues. She submitted a letter from DON. Ms. Hall
recommends her license be renewed free and clear.

66. Amanda Leavel LPN Renewal Positive Response

Ms. Leavell appeared for her personal appearance. She marked yes to number 5 regarding termuination. She was a specialist
for 6 months. The regional director came in twice a week to train. Al the end of probationary period week of Thanksgiving
2012, she was not meeting standards and was terminated. She refused 1o sign the papers. She is currently working at
Wabash Valley. She bas been a nurse since 2003. She had a termination in 2009 when she had a medication error. There
were no harmful complications. Ms. Hall recommends the license be renewed free and clear.

67. Donna Jamison LPN Renewal Paositive Response

Ms. Jamison appeared for her personal appearance. She marked ves to number five on her renewal. She didn’t tum in her
CPR card to her employer. She has had poor work performance at a different job. She was working two jobs at once. She
was tired and also helping her cousin out who was ill and helping her with her bills. She was working 12 hours on
weekdays and 16 hours on weekends. She has bad no other terminations. Kendrick Hospital is her current employer. She
has been there for two years. Ms. Hall recommends her Heense be renewed free and clear.

68. Karen Kulbieda LPN Renewal Positive Response- VACATED
69. Glenda Shuey LPN Renewal Positive Response- VACATED
70. Gina Hunt L.PN Renewal Positive Responsc®

Ms. Bunter appeared for her personal appearance along with Attorney L.aTonia Wright. She marked yes to number 5. She
was terminaied for a medication error. In April, two siblings came in for injections and were not familiar. She grabbed the
wrong vial and gave the wrong extract to the wrong child. There were no adverse effects as a resuit of this. They were to
get allergy extraction. One sibling received the correct medication and one received the wrong medication. In August, she
had a medication error when she started with too strong of a vial. In the middle of August she was terminated. She had
worked there since January 2014. She worked at a clinic in Fort Knox for a few years. She had a break when she went
overseas. She has had no other terminations. A fast paced and sometimes chaotic environment aided in her error. She is
currently unemploved. Ms. Hail recommends the license to be renewed free and clear.

71. Stacy Miller Exp RN Renewal Positive Response

Ms. Miller appeared for her personal appearance. She worked without 4 license since it was expired. She had two knee
surgeries; her mother was diagnosed with cancer; and she was going back and forth to Canada. She worked for her husband
who is a surgeon and does administrative work but does vitals. He closed his practice and went to the hospital. The hospital
did a licensure check and they found she was expired. She came 1o renew on the 31%. She did sign as an RN while expired.
Ms. Hall recommends the following: her status be valid o practice and the matter forwarded to the Attorney General's
office for investigation.
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72. Linda Dawson LPN Renewal Positive Response

Ms. Dawson appeared before the board. She answered yes on her renewal. She had a medication error. She was responsible
for two calls. She was in hurry and failed to sign off on the medication. The patient was given two doses of medication.
There were no side effects. Previously, she had left a diabetic test out. She was terminated by her employer. She is
currently working at a home health care facility. She provided the board with an employee evaluation. She has been there
for Two vears with no write ups. Ms. Narwold recommends her license be renewed free and clear.

73. Megan Wales LPN Renewal Positive Response

Ms. Wales appeared regarding her application for renewal. She answered ves that she has been terminated. She had filed a
protective order on her husband. He then went and filed & complaint with the AG’s office that she was self medicating with
patient’s medications. She is working with the AG’s office. She dropped out of ISNAP.

Ms. Narwold recommends the following: Her status is Valid io Practice while the matter is being investigated by the
Attorney General's office.

74. Sandra Mrimi LPN Renewal Positive Response

Ms. Mrimi appeared regarding her application for renewal. She has been terminated. She has been in contact with the AG’s
office and is completing continuing education. She did not see the light to a room that was blinking. There was no volume
on the alarm. This occurred in January of 2013. She had just renewed in October of 2012. Berween the time she disclosed
and now, there was a settlement agreement. Ms. Narwold recommends her license be renewed upon receipt of the 12 CE’s.

75, Debora Schaffer LPN Renewal Positive Response

Ms. Schaffer appeared regarding her application for renewal. She answered yes for a termination. She performed vitals but
did not document them in the place where the doctor would look for them. It was charted however. Schaffer had previous
write ups for being uncooperative with other staff and attendance issues. She has had four write ups for five vears. She 1s
currently working, works about 70-80 hours a week. Ms. Narwold recommends the following: she must complete 24 hours
total CEUs with 12 in Ethics and 12 Safe Nursing Practice/Professional Communication within 3 months. Her status is to
rematin valid to practice while being reviewed until the CE is complete.

76. Nichole Baiz LPN Renewal Positive Response

Ms. Baiz appeared regarding her application for renewal. She answered yes to question number 5 for policy

violation when she took a photograph of an injury due io poor judgment. There was a lot of accusing between the
nurses and staff. Other staff members were trving to find ways to terminate her because she was pointing out

mistakes made by them. A patient had an mjury and she took a photo as proof. She now works at Hart of Judy

Creek. She has had no write ups.

Ms. Narwold recommends the following; she is allowed to renew upon of completion of 24 CE’s, 12 each in ethics and
patient assessment. She will remain Valid to Practice until these are received. She has three months to complete these.

77. Jennifer Black LPN Renewal Failure to Provide Statement
Ms. Black did not appear for her personal appearance. This matter is to be rescheduled one time.

78. April Hall LPN Renewal Failure to Provide Statement

Ms. Hall appeared regarding her application for renewal. Since her last renewal she had a termination. A patient would
pace the halls and go into other patient rooms. One night, she sat the patient down. She was terminated for not letting the
patient stand up. The reason why she was retraining the patient was for her own safety. She now works at a home health
care agency. She has had write ups but cannot recall what it was for. Ms. Narwold recommends her license be renewed
free and clear.

79. Dona Buckler LPN Renewal Failure to Provide Statement
Ms. Buckler did not appear for her personal appearance. This matter is to be rescheduled one time.

80. Tabatha Franklin LPN Renewal Positive Response
Ms. Franklin did not appear for her personal appearance. This matier is to be rescheduled one time.
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81. Ruth Howard LPN Renewal Positive Response

Ms. Howard appeared regarding her application for renewal. She was terminated by her emplover. There was a policy
about signing MARs. She failed to give a pain pill to a patient at bed time. She had given the wrong dose on the wrong day.
She was advised to give him a lower dosc another day. The four errors were within 3 months. She thought there was a
mistake on the boxes. She had another write up because she did not clock out for lunch. She is now working elsewhere,
with no write ups. Ms. Narwold recommends the foliowing: She is aliowed to renew once she completes 12 CEUs in
medication administration. These must be completed within three months. Her status will remain Valid to Practice until the
CEUS are received.

82. Rachel Weasel LPN Renewal Puositive Response
Ms. Weasel did not appear for her personal appearance. This matter is to be rescheduled one time.

83. Andrea Mensch Exp LPN Renewal Positive Response

Ms. Mensch appeared regarding her application for renewal. Her license has been expired since 2012, Since she last
renewed she did have termination. The reason for being terminated is because she did not meet with employee health for
coaching. She received 4 phone call by her DON. There were allegations by another nurse. She hesitated te go to the
employee health coach. She had until September 7 but she missed it. She contacted t HR to see if she could go another day.
She was then called in and was terminated. She waited this long 1o go because she was depressed because she never had
allegations before. She has not worked as a murse since her license expired. She wants to return into nursing. She is
currently on medication. She provided the board with a letter from her docior. She hasn’t worked as a nurse since
September 2012, She has been doing homecare with Visiting Angels and reading internet articles 1o keep up with nursing.
In June 2013, she was arrested for battery. Her ex-boyfriend and she got into an argument and it got physical. The charge
was dismissed. When she appeared in October in court, she claims that she has to agree to the terms and in one vear, it
would be dismissed. It has been two vears since she last practiced. Ms. Narwold recommends the following: She is
aliowed to renew. She will need to complete 24 CEUs, 8 hours each in the following areas: medication administration,;
dementia care; and communication. She has three months to complete these.

84. Dessie Boucher LPN Renewal Failure to Provide Statement

Ms. Boucher appeared regarding her application [or renewal. She was reprimanded by her employer for insubordination as
well as poor work quality. She brought it to the administration’s attention that they were out of briels in certain sizes. The
administration started to argue with her in front of other residents. The admin overacted and took it out on her. The DON
told Boucher that the Admin wanted {0 see her in her office. Boucher chose not to talk io her, and leff. The Admin wrote
her up. In the write up, she also included poor work quality because of a resident with behavioral problems. She was
responsible to take care of a patient. She asked admin if they would have help with the patient. She had around 30 patients
and only three CNA’s. The admin said no. That Saturday moming, the staff had to take turns walking with the patient and
other basic needs. The patient got away from one of the girls, and had a hand on another resident. She called the Admin (o
ask for help. The admin and DON, and a third person had to sit with the patient. She got behind on her charting and late op
getting medication passed. After the write up, she went on a three week FMLA. Upon her return, she put in her 30 day
notice. She is unemployed and went back to the school. Ms. Narwold recommends her license be renewed free and clear.

85. Shirley Peeler LPN Renewal Failure to Provide Statement

Ms. Peeler appeared regarding her application for renewal. The DON called her in her office. The pharmacy called about
medication. A resident came i on September 21. A medication was discontinned. She later found out, the record that
came with the discharge from the hospital, was written on scripts for another person’s name unrelated to either one of her
patients. It was for the resident on the opposite wing with the same name. She was notified on October 1 that she hadn’t
followed up with the medication. The pharmacy said that they spoke with her, and she had called the pharmacy afierwards
investigating after her write up. She received a write up for not clarifving for a medication order for one patient. As a result,
the medication was discontinucd the next day. She continues to work at the facility. She was written up once for doing over
time. She has not had an evalaation within the last five vears. Ms. Narwold recommends her license be renewed free and
clear. '

86. Jeonifer Haskin LPN Renewal Positive Response

Ms. Haskin appeared for her personal appearance regarding her application for renewal. Since her last renewal she had a
termination. She failed to complete nurse’s notes in a timely fashion. She was emploved with a home health facility for
four months. She had worked for them three other times previously. She sat before the board for a termination in 2008. The
employer said that she fabricated her dismissal from another job. This will be her third termination in 12 vears. The other
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terminaticns were for siening a narcotic to the adminisiration. The other was for taking an antibiotic that has been
discontinued. Her daughter was ill and she gave her that antibiotic. She was on probation {or two vears because her next
emplover did not submit evaluations on time when she renewed in 2008. Her probation was lified in 2010. She was caring
for a five year little boy in his home. and many times the family would request favors. She became stressed when they
would leave their seven vear old with her. She now works in West Lafayette but has only been there since November of
2014. She had taken a year off from working, has not had any issues since. Ms. Narwold recommends the following: Her
license is 10 be renewed on Indefinite probation with six months active practice. She must have quarterly employer/self
Teports sent to the Board. The emplover must reflect patient care and documentation.

87. Denise Maxwell LPN Renewal Positive Response

Ms. Maxwell appeared for her personal appearance regarding her application for renewal. Since her last renewal she had a
terminaticn. She had been working for a facility for two and a half years. They got 2 admissions back to back., When she
was getling a report from the nurse before her, he told her that the patient needed antibiotics. She needed supplies and was
unable 10 get a bigger syringe. She asked for a key to get supplies but it was bent. She calied the DON., told her that she
couldn’t get in the reom so she asked if it was okay i the administration was delayed. DON said she agreed but later
denied speaking to Maxwell. She was also accused of not hanging another resident’s antibiotic. She was previously written
up for tucking a pillow under a resident and it was considered a restraint. She is currently not working. She had worked at
a dementia facility for a little bit and had no complaints. Ms. Narwold recommends her license be renewed free and clear.

88. Julie Radtke Exp LPN Renewal Positive Response

Ms. Radtke appeared for her personal appearance regarding her application for renewal. Her license expired in October.
She was terminated August of 2012, She has not been working as a nurse since it expired. She was sent home and
suspended from working with ne explanation. She received a phone call from a friend at her work and asked why she was
fired. They calied her in the next day. and they told her she was fired because a resident had a 6AM blood sugar that was 18
or 19. The resident was eating and talking and she didn’t see any problems. She checked the report and her blood sugar was
normal. She checked her 11.AM Blood sugar and it was fine. She called the doctor, and he informed her to contact to the lab
to have it rechecked. She did not document her false reading, so she was terminated. Radtke tried to appeal the termination
but they denied her. Ms. Narwold recommends the following: Her license is to be renewed. She must complete 36 CEU
hours with nine hours in each of the following: medication administration; docamentation; dementia; and legal/ethics. She
has six months 10 cornplete them. Ms. Narwold also suggested she look into taking a refresher course.

89. Durena Brandenburg Exp LPN Renewal Worked on Expired License

Ms. Brandenburg appeared for her personal appearance regarding her application for renewal. Her license expired on
October 31, 2014. She was terminated for aliowing her license to expire. She was terminated on November 14, 2014. She
had an attendance write up. She was previously on FMLA and returned. She worked with the facility for 24 years. She
thought she had renewed her license. On November 3, 2014, she was on call. She went to work. HR told her unit
coordinator that her Heense was not renewed but she was on vacation and did not see the e-mail. She worked 6 hours. The
employer caught it, and suspended her. The previous week, Oct 28-29, she got on the website and thought she had renewed.
She did not get a receipt number. She did not contact IPLA for confirmation. After her suspension from work, she finally
contacted IPLA and was informed she could not practice nursing until it is renewed. When she informed her employer they
terminated her for policy violation. Ms. Narwold recommends her license be renewed free and clear.

90. Travis Edmonds LPN Renewal Did Not Disclose FULL BOARD

Mr. Edmonds appeared for his personal appearance regarding his application for renewal. He did not know he had a
hearing in Washington. He didn’t finish the application process with Washington or 1llinois. He has a license in about 9
states but Indiana is the only one that is current. He had litigation before the board and was held in default. He had to pay a
fine and cost. He had charges for harassment for pointing a finger at a child. She told the police that he pushed her head.
The harassment was actually an intimidation charge. He was denied a license in Illinois because of this. He has been
convieted of various charges prior to 1998. Most of the charges were dismissed. A lot of the charges were back when he
was around 20 years old. He was always at the wrong place at the wrong time. Twe of his charges were for armed robbery
and heme invasion. Both of these charges were dismissed. He didn’t steal anything and has never done drugs. His indicates
his license application was denied in Washington for falsely answering questions on the application. He didn’t know his
Illinois license was denied. He is currently working in Lake County. He has been at this facility for about 2 vears. His
brother used his name to get him in trouble. [{is brother would be charged under his name. He did not disclose all this on
his initial background check because he thought afier so many vears it dropped off. Recommendation: His Heense is to
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remain Valid to Practice while 4 consumer complamt 1s sent to the Attornev General's office. Ball/Ogle, 5-0-0, motion
carries

91. Thelma London Manlove LPN Renewal Positive Response

Ms. Manlove appeared for her personal appearance regarding her application for renewal. She was terminated for talking to
a vendor. She was the director of the Alzheimer’s unit and she was demoted because there was conflict between her and the
exccutive and she transferred fo 2 new location. A Psychiatrist and his nurse were in the building. She talked to the
Doctor’s nurse whe was charting for one of the residents. They had a conversation, and then she was terminated in July
2013. She filed an EEOQC compliant. She provided the board with documentation. She was writien up previously for failure
to repart abuse. She claims that she did report the abuse but it was not documented. Before working for this company she
worked at Maple Park and was terminated for providing confidential documentation. She has had no patient care issues.
Ms. Narwold recommends her lcense be issued free and clear.

92. Tamara McClendon LPN Renewal Did Not Disclose

Ms. McClendon appeared for her personal appearance regarding her application for renewal. Her license is currently
expired. She has a seitlement conference with the AG's office this morning. Per the AG’s request, place her license on
probation. Per Greg Linder: They had a phsc today and he is asking Beard member to place her on probation and then a
settlement will be filed in January/February for her complaint (she is currently expired). Ms. Narwold recommends her
license be renewed on probation.

93. Cheryl Williams LPN Renewal Positive Response

Ms. Williams appeared for her persenal appearance regarding her application for renewal. She provided documnentation to
the board. Since her last renewal she had a iermination. She had been promoted to director of nursing. She was disposing
narcotics. She and another nurse were signing off on the disposal. The other nurse decided to leave. Williams disposed of
the medications. Weeks later, she was called inio the office. The nurse accused Williams of not disposing medication. She
told her employer that she did dispose of the medication and was willing to take a drug test. She had been working at this
facility for almost 5 vears. She found out last week, that the nurse that accused her is taking over her old position. She
never had any write ups. She was terminated for not following company policy and is receiving unemployment. She is
currently not working. Ms. Narwold recommends her license be renewed free and clear.

94. Jemmifer Haffner LPN Renewal Tositive Response

Ms. Haffner appeared for her personal appearance regarding ber application for renewal. First, she had an altercation with
her husband and was arrested for domestic battery. Those charges are still pending until February 2015. Second. she had a
termination. She was placed en medication for an injury. She tried to hurt herself due to the side effects. Her medication
was changed again. She was having blackouts from side effects. The doctor placed her on FMLA. She went back to work
too early. She took a nap during her lunch. She was terminated for sleeping on work time. She is carrently working, as
needed, at a physician’s office. She has had no issues there. She provided the board with letters from her psychiatrists and
letters of recommendations from co-workers and patients. The psychiatrist’s letter says that she is still struggling with
stress and the side effects with medications. She has been to a neurologist, had a CAT scan, and they believe that side
effects of her head injury were all in her head. Ms. Narwold felt as though this will impact her ability to practice 4s nurse.
Ms. Narwold recommends the following: the license is to be renewed on indefinite probation pending the outcome of
pending criminal charges and she Is to have six months active practice with quarterly emplover/self reports to the Board.

95. Kathleen Walls LPN Renewal Positive Response CONTINUED

96. Montaray Darby LPN Renewal Failed to Submit Statement

Ms. Darby appeared regarding the application for renewal. Since her last renewal she had a termination. She was sick at
work. She finished her shift and went to the emergency room. The doctor told her that she nceded 10 be off [or a few days.
She provided her employer with a doctor’s note. She provided the doctor’s note on a Saturday and she was scheduled for
Sunday. The DON called her, and told her that she needed 1o come in Sunday and work. The DON said if she did not come
in, she would have to terminate her. The DON wrote her up. On another occasion, another nurse wanted to take the night
shift. The DON asked Darby if she wanted to go part-time and Darby agreed. Darby called in again because her mother was
gick. She was terminated. She did not appeal. The entire facility was written up from a hole in a MAR, but never had
another issue. Ms. Narwold recommends her license be renewed free and clear.
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97. Melodie Pursell LPN Renewal Failed to Submit Statement

Ms. Pursell appeared for her personal appearance regarding her application for renewal. Since her last renewal she had a
termination. She provided the board with documents. She was a charge nurse for the dementia unit. A resident fell. she
assessed the resident. The resident did not have any injuries. She contacted the physician. She failed to document the fall or
call the physician. Three days later, a bruise appeared on the resident’s back. A nurse saw the bruise on the back and a
hospice aide mentioned the resident had fallen but the other nurse did not see any documentation. She now works part time
with no issues and no write ups. Ms. Narwold recommends her license be renewed free and clear.

98. Tiffany Greer LPN Renewal Positive Response

Ms. Greer appeared regarding her application for renewal. She answered ves that she has been arrested/charge. She was
served with a warrant for her boyvfriend in her heme. The police found drugs in the home. She was arrested and charged
common nuisance with child neglect since the drugs were in her home. This occurred in September 2013, She entered a
plea agreement and is on criminal probation for 3 years. She works a fulltime and part time job at a nursing home and rehab
facility. She is required to submit drug screens per her probation. She was not using drugs with her boyfriend. She took
parenting classes. She is no longer with the boyfriend. She provided employer evaluations to the board. She has been in her
full-time job for 5 years. She has been working there since she became a nurse. She got the second job in September at the
rehab facility for the experience she does not see at long term care facility. Ms. Narwold recommends the board renew her
license on indefinite probation for the length of her criminal probation.

99. Kyli McFarland Exp LPN Renewal Positive Response

Ms. McFarland appeared regarding her application for renewal. She answered ves on renewal for a termination in October
2014. She was out of town and received a call that she was suspended. She contacted the DON and was told she needed to
come in. A complaint was filed against her by a family member. She was working there for 8 years. The DON could not
give her the details. She was overheard saying that she would not clean up someone’s vomit. McFarland denies saying this.
She chose not to sign anything. She provided the board with documentation. She has never had any prior write-ups until
new management arrived. She received a write up that a patient fell while she was on duty. Ms. Narwold recommends the
license be renewed free and clear.

109. Vicki Taylor LPN Renewal Positive Response

Ms. Taylor appeared regarding the renewal application. Since her last renewal she had an arrest. She went to Lowes at
10:00 AM and bumped into a car. A man got out and got was very upset. She did not have her driver’s license with her
because she had been traveling. The man was 2 state trooper and he calied two other state troopers. The moopers had her
take the breathalyzer test three times. She felt like she couldn’t fight the charges because he was a State Trooper. She was
put on six months crimina! probation. She is currently not working. She is a dialysis nurse. In 1998, she had a DUL She
was written up once. Ms. Narwold recommends her license be renewed free and clear.

101. Theo Clark LPN Renewal Positive Response

Mr. Clark appeared regarding the renewal application. He was terminated afer a 3™ write up. A family member said that
their mother needed suction. Clark went into her room and assessed the resident and determined she did not need suction.
There was no suction set up in the room. Everything was documented. Later that evening, the resident was admiited at the
ER for a UT! and returned the next day. He had two write ups previously for medication errors when charting from paper to
computer and they were medications with doses that had changes. He is currently working. He has been with his current
emplover since September 2013. He has had no write ups and a perfect evaluation. Ms. Narwold recommends the
following: He is to complete 12 hours of CEU’s in medication administration. Once these are completed his license will be
renewed free and clear. Until that time his status will remain Valid to Practice.

102. Maranda Abbott LPN Renewal Positive Response

Ms. Abbott appeared regarding the renewal application. Since her last renewal she had a termination. She was the nurse on
duty. One of the nurses came in late. The QMA had clocked that nurse in before she got there. Abbott was the nurse on
duty. She was accused of clocking the nurse in. On another occasion, another nurse clocked in, and left immediately
afterwards because his babysitter canceled. As a nurse, she has had no write ups. She is currently works at St. Vincent. Ms.
Narwold recommends her license be renewed free and ciear.
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103. Brooke Hoskins LPN Renewal Pasitive Response

Ms. Hoskms appeared regarding the renewa] application. Since her Iast renewal she had an arrest. Two vears ago, her
daughter, who was 13 at the time, had gotien on facebook and changed the password and e-mail. Hoskins and her daughier
got into an argument. Her daughter began to get pbysical and bit her in the arm. When her daughter came at her, her hand
and the daughter had met. Her daughter called her father, who wanted to press charges. Hoskins was charged with
misdemeanor batiery and disorderly conduct. The batiery charge was dropped. Hoskins ended up pleading guilty to the
disorderly 1o avoid her younger children’s need to testify. She was placed on six months criminal probation. The oldest
daughter is with her father and she has half custody of her other children. At the time, she worked for DOC but had medical
problems. Between DOC and her current employment. she worked as a CNA mstructor. She is currently emploved with no
write ups or problems. Ms. Narwold recommends her license be renewed free and clear.

104, Sierra Weddell LPN Renewal Positive Response

Ms. Weddell appeared for her personal appearance regarding her application for renewal. She answered yes on her renewal
due 10 an arrest. She was previously in front of the board when she went to take her NCLEX. The outcome was 1o allow her
to take the exam. Once she passes her license is 10 be placed on probation for 6 months and contact ISNAP. Her case was
closed with ISNAP. She has not taken the NCLEX. She did a pre-trial agreement. She completed a 20 hour alcoho] and
substance abuse course. She graduated Nursing School in 2012. She has been working as an LPN since August of 2010
with no write-ups. She provided documentation 1o the Board. Ms. Narwold recommends her license be renewed free and
clear.

105, Jacquelvn Brooks LPN Renewal Positive Response

Ms. Brooks appeared regarding the renewal application. On October 3, 2014, she was arrested on battery. She was not
charged. Her husband had pushed up against the wall and she struck back. She called the police, and she went 1o jail
because he had scratches on his person. Her husband did not press any charges. They are no longer together but are in
martial counseling. She provided documents to the board. She is currently on disability. She’s been working at Denton
Clinic for seven vears until she got sick with nc problems or write ups. The last time she worked was Qctober. She does not
drink but her husband drinks. Ms. Narwold recommends her license be renewed free and clear.

106. Penny Wanmer LPN Renewal Positive Response*

Ms. Wanmer appeared regarding the renewal application. In November 2013, she was terminated for not giving a patient a
PRN medication and the patient also has not showered. She had called off on those days. The family complained. She was
written up previonsly for not working overtime. She is currently not working and has applied for disability because she hurt
her back lifting a paticnt. She worked at the facility for 6 months. She warked for a facility in Merrillville from 2011-2013
with no injuries. She also worked part time at a home heaith aide, because of an injury. Ms. Narwold recommends her
license be renewed free and clear.

107, Kathy Crouch Exp LPN Renewal Positive Response

Ms. Crouch appeared regarding the rencwal application. She was working for two years on an expired license at the same
facility. Ms. Narwold recommends she be valid to practice and that the matter be referred to the Office of the Attorney
General for investigation.

108. Amanda Overmyer LPN Renewal Positive Response

Ms. Overmyer appeared regarding the renewal application. She answered yes on renewal for 2 DUI in 2006 and her LPN
license was placed on Probation. Her probation was lifted in December 2013. She hasn’t had any discipline since she last
renewed. She was also terminated by her employer Lincoln because equipment was not being picked up as quickly as it
should be. Since she was the manager, she was responsibie. She is currently not practicing as a nurse, but is a sales
manager for medical equipment. Ms. Narwold recommends her license be renewed free and clear.

109. Rebecca Huffman LPN Renewal Pasitive Response

Ms. Huffman appeared regarding her application for renewal. She answered ves and reported a termination and an arrest.
The ves answer for the arrest was answered yes in error. She did not have an arrest. She was only terminated. She is
currently with ISNAP and has a three year RMA. She had been taking prescription pills. She showed up to work heavily
medicated and was practicing impaired. She was terminated. She is currently compliant with ISNAP. All her drug screens
have been negative. She is working in a non-medical position. She has been seeing a Chiropractor. Her physical
restrictions are keeping her from practicing as a nurse. Ms. Narwold recommends her license be renewed free and clear,
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114. Peter Jachimiak LPN Renewal Positive Response

Mr. Jachimiak appeared regarding the renewal application. Since his last renewal he had a termination. A resident was
having chest pain. He administered a medication. It was not getting better so he called an ambulance. He left the room te
make sure the paperwork was ready for the ambulance. When he met with the ambulance. they went back to the room. The
resident coded. The EMT said they counld not do anything because CPR had not been started. Ms. Narwold recommends his
status be valid to practice and a consumer complaint filed with the Attorney General's Office for investigation.

111. Melanie Dickson LPN Renewal Positive Response
Ms. Dickson did not appear for her persenal appearance. This matter is to be rescheduled one time.

112. Elizabeth Walterman LPN Renewal Positive Response*

Ms. Walterman appeared for her personal appearance regarding her application for renewal. Since her last renewal she has
had a termination and a consumer complaint filed with the Attorney General’s office. Her attorney did respond with a
letter. She was working at a nursing home. A volunteer came in. He was having severe chest pain. She sat with him after
calling 911. The volumeer asked if she has any nitre glycerin. She had some on her because her husband takes it. She gave
the volunieer the nitro glycerin that she had in her purse. When the EMT s arrived, she lold the EMT. The nursing home
terminated her. She is now working at another job, and has no disciplinary actions. She properly answered ves that she was
terminated at the time she renewed. She was practicing outside of her scope. Ms. Narwold recommends her license be valid
to practice while the investigation takes place by the Attorney General’s office.

113. Stacey Louden LPN Renewal Positive Response

Ms. Lovden appeared regarding the renewal application and reporied an arrest for an OWT in September 2013, She was
placed on criminal prebation and finished on November 15, 2014. Her blood alcohol level was .143. She had gotten in her
car 10 park elsewhere. She bumped into another car when she was backing up. When she was 19 vears old she had a minor
consumption in 1995, She accidently marked “ves” 1o the malpractice question. She is currently working at Shady Nut
Healthcare Center with no write-ups. She bas a few attendance warnings. She will not be a candidaie for ISNAP. Ms.
Narwold recommends her license be renewed free and clear,

114. Tina Mattex LPN Renewal Positive Response

Ms. Mattox appeared regarding the renewal application and reported an arrest for driving while suspended. She was not
aware that her driver’s license was suspended. It had suspended because the BMV did not have documentation from when
she took her driver’s test in 1998. When she went to court October 31, 2014, she entered into 2 diversion agreement. She
has to retake her driver's test. She has not taken the driver’s license test because she works 60 hours a week. While she’s
been working, she has not had any write ups. She has been working there for 8 years. She has been recommended not to
work so many hours. Ms. Narwold recommends that her license be renewed free and clear.

115. Amanda Shoup LPN Renewal Positive Response
Ms. Shoup appeared regarding the renewa) application. When she renewed her license, she marked ves that she had a
malpractice. She marked ves in error. Ms. Narwold recommends her Heense be renewed free and clear.

116. Catherine Clark LPN Renewal Positive Response

Ms. Clark appeared regarding the renewal application and reported a termination. She had signed off on a medication for a
new admission even though she shouldn’t have. She had been working with the facility for 5 vears. She did not give the
medication but she signed off that she did. Later that day, it was discontinued. Her employer terminated her. She is
currently working and has not any issues, write ups, or verbal warnings. Ms. Narwold recommends her license be renewed
free and clear.

117. Lisa Jackson LPN Renewal Positive Response

Ms. Jackson appeared before the hoard due to a termination from Community Nursing Rehab on October 9, 2014, She was
written up twice for leaving medication in the room and for passing medication late. She had a total of three write ups. She
has been working at the facility for 6 and a half vears. She was written up previously because she was asked to call a
docter, the doctor asked her to fax the documents but they never decided it. She is currently not working.

Ms. Narwoeld recommends the following: Her license to be renewed free and clear afier she completes 24 CUEs in
medication administration. She has three months to complete these. Iler status is to remain Valid to Practiceuntil they are
completed.
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118. Anousinh Xayyachack LPN Renewal Positive Response FULL BOARD
Ms. Xayyachack appeared with Counsel Craig Percy for her personal appearance regarding her application for renewal.
Mr. Percy has not filed an appearance with the Board of Nursing. He was instructed to do so. She was arrested for failure to
report abuse. This matter 15 pending in criminal court. Her status is to remain Valid to Practice and refer the matter to the
Attorney General's Office for investigation.  Mclntosh/Ogle, 5-0-0. motion carries

119. Lisa Holcomb LPN Renewal Positive Response
Ms. Holcomb appeared before regarding the renewal application and reported a termination. She signed off on a TB test.
When a second nurse came back on duty, she commented that Holcomb was not here that day for the TB test. They
destroved the original but the copy that was with HR did not get destroyed. When human resources was placing it in the
employee’s file, they saw he had two TR tesis and did not know why. She was terminated for falsification of
documentation. She received writes up previously for attendance due 1o major surgery for her daughter and death in the
family. She was getting counseling but no longer. She is currently on antt depressants. She never had any other write ups or
problems and had positive evaluations unti] ber termination. Ms. Narwoeld is concerned about her mental health and not so
much her work ethic. Ms. Narwold recommends her Heense be renewed free and clear,

124, Kimberly Berry LPN Renewal Positive Response*

Ms. Berry appeared regarding the renewal application and reported a termination. She had turned in her month’s
notice. One weck. the regional manager called her and said she was no longer needed. She was only working part
time. She had no write up and her evaluations were great. She worked there (or 9 months, fresh out of nursing
school. She is now working at Plainfield Correctional Facility. Ms. Narwold recommends her license be renewed
free and clear.

ADMINISTRATIVE HEARINGS

The court reporier for all hearings on this date was from Circle City Reporting.

1.  In the Matter of the License of: Purvalene Coleman, R.N., License No. 280628854 (CONTINUED
Administrative Cause No. 2014 NB 249
Re: Final Disciplinary Hearing

[

In the Matter of the License of: Andrea Crippen, R.N\,, License No, 281992724 CONTINUED
Administrative Causc No. 2014 NB 257
Re: Final Disciphinary Heaning

3.  In the Matter of the License of: Rachel Lee Waddell, L.P.N., License No. 27052600A
Admintstrative Cause No. 2012 NB 358
Re: Order to Show Causc
Greg Linder appeared on behalf of the State of Indiana. Respondent appeared in person and waived the right
1o counsel. Afier a hearing, a motlion was made and seconded o place the license on indefinile suspension
for six months of compliance in an ISNAP RMA and costs.  Cooper/Narwold, 5-0-0, motion carries

4, In the Matter of the License of: Catina Rayford-$trode, R.N., License No. 281711424
Administrative Cause No. 2014 NI3 235
Re: Request to Withdraw Probation
Greg Linder appeared on bebalf of the State of Indiana. Respondent appeared in person and waived the right
to counsel. Afier a hearing, a motion was made and seconded to deny request and o maodify probation to
include no nursing practice in the State of Indiana. A consumer complaint is to be filed with the Attorney
Gengral's Office. Melntosh/Laux, 5-0-1, motion carmies (Narwold recused)

5. In the Matter of the License of: Christy L. Rossman, RN, License No. 28157%06A CONTINUED
Administrative Cause No. 2012 NI 185
Re: Order to Show Causc

6. In the Matter of the License of: Michael Thomas, L.P.N., License No. 27070201A* VACATED
Administrative Cause No. 2013 NB 25]
Re: Request to Withdraw Probation



10.

11.

13.

14,

6.

In the Matter of the License of: Darren Joseph Goetz, R.N., License No. 281427404 *

Administrative Cause No. 2003 NB 0163

Re: Order 1w Show Cause

Jason Gross appeared on behalf of the Stawe of Indiana. Mr. Goetz appeared in person and by counsel. Alter
& hearing, a motion was made and seconded 10 dismiss the order 10 show cause. Mclntosh/Cooper, 5-0-0,
motion carries

In the Matter of the License of: Mark Stok, L.P.N., License No. 27071003A

Administrative Cause No. 2013 NB 444

Re: Request 1o Withdraw Probation

Patricia Gibson appeared on behalf of the State of Indiana. Respondent appeared In person and watved the
right to counsel. After a hearing, 2 motion was made and scconded to withdraw the probation in this matler.
Narwold/Smith, 5-0-0. motion carrics

In the Matier of the License of: Debra Poynter, L.P.N., License No. 270262904
Administrative Cause No. 2011 NB 088

Re: Request to Withdraw Probation

The licensee sent an email indicated she wanted Lo withdraw her request on this date.

In the Matter of the License of: Nicholas Lockhart, L.P.N., License No. 27067946A

Administraiive Cause No. 2012 NB 523

Re: Request to Withdraw Probation

Greg Linder appeared on behalf of the Staie of Indiana. Respondent appeared in person and waived the right
to counsel. Afler a hearing, a motion was made and scconded to withdraw the probation. Narwold/Qgle, 5-0-
(. motion carrics

In the Matter of the License of: Sally Ann Daggy, R.N., License No. 28(53205A

Admimstrative Causc No. 2011 NB 170

Re: Request wo Withdraw Probation

Greg Linder appeared on behalf of the Staie of Indiana. Respondent appeared in person and warved the right
Lo counsel. Afier a hearing, a motion was made and seconded 10 withdraw probation in this matter.
Narwold/Cooper. 53-0-0, motion carries

In the Matter of the Licenses of: June M. Arthur, L.P. N, RN, License Nos. 270297954, 28219115A
Administrative Cause Nos, 2012 NB 165, 2014 NIB 231

Re: Request to Withdraw Probation

Patricia Gibson appeared on behaif of the State of Indiana. Respondent appeared in person and waived the
right 1o counsel. After a hearing, a motion was made and seconded o deny the request. She must submit
more detailed reports. Narwold/Ogle, 6-0-0. motion carrics

In the Matter of the License of: Cheryl Chambers, R.N., License No. 281328924

Administrative Cause No. 2009 NB 146

Re: Request 1o Withdraw Probation

Pairicia Gibson appeared on behalf of the State of Indiana. Respondent appeared in person and waived the
right lo counsel. After a hearing, a motion was made and seconded 1o withdraw the probation in this matter,
NarwoldiCooper, 5-0-0, motion carries

In the Matter of the License of: Polly King, R.IN., License No. 281843624 VACATED
Administrative Cause No. 2013 NB 169
Re: Request to Withdraw Probation

In the Matter of the Licenses of: Lois Marie Brandon, R.N,, A.P.N,, C.8.R.. License Nos. 28077603 A,
TH001004A/B

Administrative Cavse No. 2013 NB 108

Re: Request 1o Withdraw Probation

Patricia Gibson appeared on behalf of the Staie of Indiana. Respondent appeared in person and by Counsel Lone
Brown. After a hearing. a motion was made and seconded to deny the request. A motion was made 1o modify the
probation to include two additional quarterly reports and 2 site visit by the supervisor and employee evaluation.
Narwold/Laux, 53-0-1, motion carries {Ogle abstains)

In the Matter of the License of: James L. Webb, R.N., License No. 28146542A CONTINUED
Administrative Cause No. 2014 NI3 263
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17.

18.

19.

20,

11

22.

23.

24,

Re: Final Disciplinary Hearing

In the Matter of the License of: Dyrica Adele Poole, R.N_, License Na, 28193976A

Admimstrative Cause No. 2013 NB (93

Re: Request 10 Withdraw Probation

Zanna Dycr appeared on behalf of the Staie of Indiana. Respondent appeared in person and waived the right
o counsel. Afler o hearing. a motion was made and seconded 10 modify probation. She must complete a
refresher course wilh & clinical component. Once this is completed it is to be reviewed by a board member.
Once it is approved her probation can be withdrawn without reappearing in {rom of the board.
Mcntosh/Cooper. 5-0-0. motion carries

In the Matter of the License of: Terrie Breedlove, L.P.N., License No. 27070162A.

Administrative Cause No. 2010 NB 303

Re: Request to Withdraw Probation

Zanna Dyer appeared on behalf of the State of Indiana. Respondent appeared in person and waived the right
1o counsel. Afler a bearing. a motion was made and seconded to withdraw the probation. Narwold/Smith.
3-0-1. motion carries {Hall abstaing)

In the Matter of the License of: Amelia Tokarz, L.P.N., License No. 27047612A

Administrative Cause No. 2012 NB 374

Re: Request to Withdraw Probation

Tim Weber appeared on behalf of the State of Indiana. Respondent appeared in person and waived the right
to counsel. Afier a hearing. a motion was made and seconded 10 withdraw the probation. Ogle/Cooper, 6-0-
0. motion carries

In the Matter of the License of: Jennifer Armendariz, R.N., License No. 281879474

Administrative Cause No. 2013 NB 359

Re: Request to Withdraw Probation

Tim Weber appeared on behalf of the State of Indians. Respondent appeared in person and waived the right
to counsel. After & hearing. a motion was made and seconded to withdraw the probation. Cooper/Qgle. 5-0-0,
motion carrics

In the Matter of the License of: Jesika Brown-Jacksen, R.N., License No. 282052794

Administrative Cause No. 2012 NB 361

Re: Request 10 Withdraw Probation

Tim Webcer appeared on behalf of the State of Indiana. Respondent appeared in person and waived the fight
to counsel. Aficr a hearing, a motion was made and seconded to withdraw the probation.

Melntosh/Cooper, 6-0-0, motion carrics

In the Matter of the License of: Jamie Hurni, L.P.N., License No. 27045281 A

Administrative Caose No, 2012 NB 517

Re: Request to Withdraw Probation

Tim Weber appeared on behalf of the State of Indiana. Respondent appearcd in person and waived the right
to counscl. After a hearing, a motion was made and scconded 1o modify the probation. She is to complete a
tefresher course with a clinical component; she cannot work until this is completed. She must be recvatuated
by ISNAFP and have 6 months active practice. Mclntosh/Ogle. 5-0-0, motion carries

In the Matter of the License of: Sarah Conkle, R.N., License No. 28210692A

Administrative Causc No. 2013 NB 261

Re: Request 1o Withdraw Probation

Zanna Dyer appearcd on behalf of the State of Indiana. Respondent appeared in person and waived the right
to counsel. After a hearing. a motion was made and seconded 1o withdraw probation. Cooper/Ogle, 5-0-0,
motion carries

In the Maticr of the License of: Michael T. Horton, L.P.N_, License No. 270441534

Administrative Cause No. 2008 NB 118

Re: Request to Modify Final Order Dated September 23, 2012

Tim Weber appeared on behalf of the State of Indiana. Respondent appeared in person and waived right to
counsel. After a hearing, a recommendation was made to deny request for modification.

Melntosh/Smith. 3-0-0, motion carrics
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X.

25,

26.

28.

30.

31,

32,

DEFAULTS

In the Matter of the License of: Laura J. Kissee, L.P.N., License No. 27(138788A

Admimsirative Cause No. 2003 NB 0110

Re: Request to Withdraw Probaiion

Zanna Dyer appeared on behalf of the Stale ol Indiana. Respondent appeared in person and waived the right
to counsel. After a hearing. a motion was madc and seconded to withdraw probation. Smith/Mcintosh, 3-0-0,
molion carries

In the Matter of the License of: Susar Overcash, R.N., License No. 280794694

Administrative Cause No. 2013 NB 424

Re: Petition o Appeal Recommended Findings of Fact. Conclusions of Law and Order

Respondent appeared in person and waived the right 1o counsel. Afler 2 hearing, @ moiion was made and
scconded to deny the appeal. She must have an ISNAD evaluation. 1 she meets criteria then ber license will
remain on probation for the length of her RMA. If she does not meet criteria then she can request 10 have the
probation withdrawn. Cooper/Smith, 5-0-0. motion carries

In the Matter of the License of: Rudra D, Komarraju, R.N., License No, 28207964A

Administrative Cause No. 2014 NB 163

Re: Petition for Exiension of Summary Suspension

Patricia Gibson appcarcd on behalf of the State of Indiana. Respondent appeared in person and waived the
right to counscl. After a hearing a motion was made and seconded to grant the ES exiension. Ogle/Smith, 6-
8-0, motion caiTies

In the Matter of the License of: Wendy Ann Moore, R.N., License No. 28121960A

Administrative Cause No. 2014 NB 301

Re: Petilion for Summary Suspension

Patricia Gibson appearcd on behalf of the Staie of Indiana. Respondent appeared in person and waived the
right to counsel. Afier a hearing. a motion was madce and scconded to place Respondent’s license on
emergency suspension. Cooper/Hall, 3-0-0. motion carries

In the Matter of the License of: Angela Marie Stewart, R.N., License No. 282071434
Administrative Caese No. 2014 NIB 3(12

Re: Petition for Summary Suspension

Patricia Gibson appeared on behalf of the State of Indiana. Respondent did not appear in person or by
counsel. Afier 4 hearing, a motion was made and seconded to grant the ES. Melntosh/Narwold, 6-0-0,
motion carrics

In the Matier of the License of: Nicole E. Diamond-Teague, R.N,, License No. 28180236A
Administrative Cause No. 2014 NB 303

Re: Petition for Summary Suspension

Patricia Gibson appeared on behall of the State of Indiana. Respondent did not appear in person or by
counsel. Afier a hearing, a motion was made and seconded to grant the ES. Mclntosh/Ogle. 6-0-0, motion
carries

In the Matter of the License of: Rose Watson, L.P.N., License No. 27023486A

Administrative Cause No. 2014 NB 317

Re: Petition for Summary Suspension

l.aura losue appeared on behalf of the State of Indiana. Respondent did not appear in person or by counsel.
Adier a hearing, 2 motion was made and seconded 1o grani the ES. Mclntosh/Cooper. 5-0-0, motion carries

In the Matter of the Licenses of: Kimberly Langdon, A.P.N., R.N_, License Nos. TI000765A, 281 10187A
Administrative Cause No. 2014 NB 081

Re: Petition for Extension of Summary Suspension

Laura losue appeared on behalf of the State of Indizna. Respondemt did not appear in person or by counscl.
After a bearing. a motion was made and scconded grant the ES extension. Mclntosh/Ogle, 6-0-0, motion
carries

I. In the Matter of the License of: Anna Jusfina Shell, R.N., License No. 28098722A
Administrative Cause No. 2014 NB 202
Re: Notice of Proposed Default
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Pairicia Gibson appeared on behalf of the Stale of Indiana. Ms. Gibson requesied the NIPD be set aside and a prehearing
settlement conference and final hearing be rescheduled. A motion was made and seconded to grant the request
Melntosh/Cooper, 6-0-0. motion carries

In the Matter of the License of: Kimberly Rebich, R.N., License No. 281273%96A

Administrative Cause No. 2014 NE 012

Re: Notice of Proposed Default

Greg Linder appeared on behalf of the State of indiana. A moiion was made and seconded to grant a default in this matter,
Melntosh/Ogle, 6-0-0, motion carries

A motion was made and seconded to place the Respondent s license on indefinite suspension for one vear full compliance
with an ISNAP RMA and a 3250 fine. Narwold/Qgle, 6-0-{. motion carries

XI. PRE-HEARING SETTLEMENT CONFERENCES (Marcia, Room 10)

K}

10.

11.

12.

13.

14,

In the Matter of the License of: Mary Kathryn Hunter, L.P.IN., License No. 270312624
Administrative Canse No. 2014 NB 280
Re: Prehearing Settlement Conference

In the Matter of the License of: Decelia Y. Myers, L.P.N., License No. 27064285A
Administrative Cause No. 2014 NB 281
Re: Prehearing Scttlement Conference

In the Matter of the Licenses of: Lisa Ann Reboulet, R.N.. A.P.N.. C.5.R., License Nos. 281441354, 71002736A/B*
Administrative Cause No. 2014 NB 262
Re: Prehearing Scttlement Conference

In the Matter of the License of: Deborah Summers, R.N., A.P.N., License Nos. 281086%0A, 71000412A/B* CONTINUED
Administrative Cause No. 2014 NB 236
Re: Prehearing Scttiement Conference

In the Matier of the License of: Patrick Kelly Scheck, L.P.N,, License No, 27047792A CONTINUED
Administrative Cause No, 2014 NB 19(¢
Re: Prehearing Settlement Conference

In the Matter of the License of: Lynette Jac 1dlewine, R.N., License Ivo. 28119275A
Administrative Cause No. 2014 NB 284
Re: Prehearing Settlement Conference

In the Matter of the License of: Suzanne McCord, R.N., License No. 281234004 * CONTINUED
Administrative Causc No. 2014 NB 260
Re: Prehearing Settlement Conference

In the Matter of the License of: Amy Michelle Buchanan, R.N., License No. 28132176A% CONTINUED
Administrative Cause No. 2014 NB 265
Re: Prebearing Settlement Conference

In the Matter of the License of: Conslance Reece, L.P.N,, License No. 27063910A*

Administrative Causc No. 2014 NB 241

Re: Prehearing Settlement Conference

A Notice of Proposed Delautt was requested by Deputy Attorney General Zanna Dyver. Melntosh/1lall, 3-0-0, motion carries

In the Matier of the License of: Jessica Vest, R.N., License No. 28187863A%
Admintstrative Cause No. 2014 NB 251
Re: Prehearing Scitlement Conference

In the Matter of the License of: Kimberly Ann Everly, RN, License No. 28171398A* CONTINUED
Admnistrative Cause No, 2014 NB 243
Re: Prehearing Sertlement Conference

In the Matter of the License of: Tamara C. McClendon, L.P.N., License No. 27066124A7
Administrative Cause No, 2014 NB 250
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16.

18.

19.

Re: Prchearing Settlement Conferenee

In the Matter of the License oft Heather Kirk, R.N., License No. 28186861 A%
Administrative Cause No. 2014 NB 261
Re: Prehearing Settiement Conference

In the Matter of the License of: Bethuel Tanni Mutai, R.N., License No. 28166097A*
Administrative Cause No. 2014 NB 238
Re: Prehearing Settiememnt Conference

In the Matter of the License of: Bethany L. Mason, R.N., License No. 28197253A% CONTINUED
Administrative Cause No. 2014 NB 264
Re: Prehearing Settiement Confersnce

In the Matter of the License of: Lisa Loraine Edwards, L.P.N,, License No. 27060194A*

Administrative Cause No, 2014 NB 225

Re: Prehearing Sctticment Conference

A Notice of Proposed Default was requested by Deputy Attorney General Robbie Flippin and granicd. Meclntosh/Narwold, 5-0-0,
motion carries

In the Matier of the License of: Judith Stephenson-Adams, R.N., License No, 28121789A* CONTINUED
Administrative Cause No. 2014 NB 207
Re: Prehearing Settlement Conference

XII. SETTLEMENT AGREEMENTS (TO BE APPROVED)
Board Action: A mofion was made and seconded to approve all settiement agreements filed on this date.
Mclntosh/Narwold, 6-0-0, motion carries

1.

In the Matter of the License of: Kelly E. Nagy, R.\., License No. 28131470A
Adminisirative Cause No. 2014 NB 286
Re: Proposed Settlement Agreement

In the Matter of the License of: Brandy L. Todd, L.P.N., License No, 27063321A
Admingstrative Cause No, 2014 NB 199
Re: Proposed Settlement Agreement

In the Matter of the License of: Sharon Jean Kluzinski, R.N., License No. 28149004 A
Adminstrative Cause No. 2014 NB 266

Re: Proposed Settlement Agreement

Needs to be Modified

In the Matter of the License of: Robert Michael LeClear, R.N., License No. 28117303A
Administrative Cause No. 2014 NB 246
Re: Final Disciplinary Hearing

In the Matter of the License of: Wanda Elaine Crowell, R.N,, License No. 28106341A
Administrative Cause No. 2014 NB 247
Re: Proposed Settlement Agreement

In the Matter of the License of: Yvonne A, Barmon, R.N,, License No. 28188043A
Administrative Cause Mo, 2014 NB 267
Re: Proposed Settlement Agrecment

In the Matter of the License of: Amber {Lichtle) Whaley, L.P.N_, License No. 2706{1268A
Administrative Cause Io. 2014 NRB 235
Re: Proposed Settlement Agreement

In the Matter of the License of: Patrick Kelly Scheck, L..P.N,, License No. 27047792A

Administrative Cause No. 2014 NI3 190
Re: Agreement for Non-Final Volantary Summary Suspension
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9.  In the Matter of the License of: Joseph Kent Farrer, R.N.. License No. 28120878A
Administrative Cause No. 2014 NB {82
Re: Proposed Sctticment Agreement

10. In the Matter of the License of: Jason Jones, RN, License Na. 28160811A
Administrative Cause No. 2014 NB 271
Re: Proposed Settlement Agreement

XIII. ADMINISTRATIVE LAW JUDGE RECCOMENDATIONS (TO BE APPROVED)
Board Action: A motion was made and seconded to approve all of the ALJ recommendations. Laux/Melntosh, 6-0-0,

motion carries

The following hearings took place on November 19, 2014,

I

=)

A

In the Matter of the License of: Corinna Burger, L.P.N., License No. 27059810A

Adminisirative Cause No. 2013 NB 113

Re: Request to Withdraw Probation

Patricia Gibson appeared on bebalf of the State of Indiana. Respondent appeared in person and waived
the right to counsel. After & hearing, ALJ Hall recommended that the probation be withdrawn in this
matter.

In the Matter of the License of: Cindy Lou Hancock, R.N., License No. 28133167A

Administrative Cause No. 2013 NB 490

Re: Request to Withdraw Probation

Zana Dyer appeared on behalf of the State of Indiana. Respondent appeared in person and waived the
right to counsel. After a hearing, ALJ Hall recommended that the probation be withdrawn in this matter.

1n the Matter of the License of: Heather Hanks, R.N., License No. 28192804A

Administrative Cause No. 2013 NB 423

Re: Request to Withdraw Probation

Tim Weber appeared on behalf of the State of Indiana. Respoendent appeared in person and waived the
right to counsel. After a hearing, ALJ Hall recommended that the request be denied and that the
probation be modified to include three {3) additional months of prebation and submit an additional
quarterly report from the new emplover, or a self report if unemployed which covers the quarter from
November 2014 through Jamuary 2013,

In the Matter of the License of: Monika Walker, R.N., License No. 28213560A

Administrative Cause No. 2014 NB 023

Re: Request to Withdraw Probation

Tim Weber appeared on behalf of the State of Indiana. Respondent appeared in person and waived the
right to counsel. After a hearing, ALJ Hall recomnmended that the probation be withdrawn in this matter.

In the Matter of the License of: Tammy Sue Walker, L.P.N., License No. 270514644,
Administrative Cause No. 2011 NB 091

Re: Request to Withdraw Probation

Jenna Shives appeared on behalf of the State of Indiana. Respondent appeared in person and waived the
right to counsel. After a hearing, ALJ Hall recommended that the probation be withdrawn in this matter.

In the Matter of the License of: Monica E. Cullman, R.N., License No. 28156744A

Administrative Cause No. 2012 NB 484

Re: Request to Withdraw Probation

Tim Weber appeared on behalf of the State of Indiana. Respondent appeared in person and waived the
right to counsel. After a hearing, ALJ Hall recomimended that the request be denied and the probation be
modified so that the licensce be ordered back into ISNAP for a new evaluation. If the evaluation does not
call for a new RMA, she can apply for withdrawal immediately. If entered inio a new RMA, she must be
fully compliant and can apply for withdrawal after successful completion of the new RMA.
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Ms. Grant appeared regarding her application for licensure by examination. She graduated from Nursing school in

The following personal appearances tock place on December 14, 2014 before ALJ Kim Cooper, RN:

A. For Licensure

I. Jamie Norris RN Exam CRBC Hit/ Positive Response
Ms. Norris appeared regarding her application for licensure by examination. She reports an arrest for theft but a
friend commitied the act. ALJ Cooper recommended that the applicant be allowed to take the NCLEX and upon
successful passage the licensce be issued on prebation for the length of criminal probation with quarterly reporis from
employer or self reports if unemployed to the Board aleng with a copy of signed Board order by employer and
gthics! professionalism CEUs for 12 hours (focus in responsibility).

2. Joshua Ramirez RN Exam Four Failed Attempts
Mr. Ramirez appeared regarding his application for licensure by examination. Mr. Ramirez failed to appear and will
be rescheduled one time.

3. Robert Bauer RN Exam Positive Response
Mr. Bauer appeared regarding his application for licensure by examination with Counsel Lorie Brown. Mr. Baucr
was working as a paramedic in 2011 and responded to a call for a ground level fall for an elderly patient. The
patient refused further treatment or transport to the hospital. A bloed sugar was taken but was not documented on
the run. He was terminated as a result of this incident. He provided letters of recommendation and continuing
education on documentation. ALJ Cooper recommended that the applicant be allowed to take the NCLEX and upon
successful completion the license be issued free and clear.

4, Dorian Grant LPN Exam Grad Date of June 2009

2009. She is currently licensed in Canada. She s asking to lake the NCLEX and graduated from Nursing school in
Toronie in 2009. AL Cooper recommended allowing her to sit for the NCLEX and that the license be issued free
and clear upon successful completion.

B. For Renewal
5. Christina Ramon Exp RN Renewal Positive Response*
Ms. Ramon appeared regarding her application for renewal. The licensee failed 10 appear and ALJ Cooper

recommended that the renewal be denied.

6. Catherine Rogers LPN Renewal Failed to Submit Statement
Ms. Rogers appeared regarding her application for renewal. She put in for vacation in Auvgust 2013 and had three
weeks of time due to her. One of the other nurses asked if she would work a 2 hour shift for her and she went into
work for that nurse. Some abnormal labs werce received during the shift but were not reported in a timely manner.
She was terminated for this incident. ALJ Cooper recommended renewing the license free and clear.

7. Rhonda Northeutt Narron LPN Renewal Failed to Submit Statement
Ms. Narron appeared regarding her application for renewal. She was terminaled from a Home Health Agency in
June 2014, She was told not to transport patients because her driver’s license was suspended for two days a number
of vears ago due to a bounced check. The Agency had a policy that if you ever had a suspension on your driver’s
license you could not transport patients. She drove a patient to lunch afier being told this and was terminated. She
1s currently working without issue. ALJ Cooper recommends that the ticense be valid to practice until the
completion of 12 hours of continuing education on professionalism and ethics and completion within sixty days.

8. Stacy Dunning LPN Renewal Failed to Submit Statement
Ms. Dunning appeared regarding her application for renewal. She had a positive response to the discipline,
termination and exclusion questions. She believes she answered the exclusion question in error. She was suspended
by the Board in June 2013 for ISNAP nen-compliance. She has not re-enrolled in ISNAP at this time. ALJ Cooper
recommends renewing the license on suspension.



9. Jacqueline Robinson LPN Renewal Failed to Submit Statement
Ms. Robinson failed to appear regarding her application for renewal. The matter will be rescheduled one time.

10. Jercmy Studt LPN Renewal Failed fo Submit Statement
Mr. Studt appeared regarding his application for renewal. He reports ap arrest in January 2014 afier being involved
in an altercation. He was arrested for disorderly conduct and had been drinking at that time. He successfully
completed a pre-trial diversion in September 2014. ALJ Cooper recommends that the license be renewed free and
clear.

11. Therese Argus LPN Rencwal Failed to Submit Statement
Ms. Argus appeared regarding her application for renewal. She reports @ termination from Beech Grove Meadows
after telling the staffing person she could not take care of a 33 resident hall due to volume. She was required to
waork that hall on 2 Saturday and during the shift she completed a blood sugar which was high, notified the doctor,
and administered insulin. She called on Moenday and asked for a meeting with the DON regarding her resignation.
The DON reported that she had been suspended for not helping someone take a sweater off. The facility later
terminated her for abuse or neglect for failing 10 help take off the sweater. She has worked as a nurse since 1999
with one termination in 2004 or 2005. She reports ne discipline than this in the last five vears. AlJ Cooper
recommends that the license be renewed iree and clear.

12. Amanda Humphrey LPN Renewal Failed to Submit Statement
Ms. Humphrey appeared regarding her application for renewal. Ms. Humphrey failed to appear and will be
rescheduled one time.

13, Benjamin Dooley LPN Renewal Failed to Submit Statement

Mr. Docley appeared regarding his application for renewal. He reports a reckless driving conviction in February
2014 after suspicion of DUL He was drinking and was possibly at a 0.08 BAC. He reports no previous arrests and
has been a nursc for six years. He had no documentation showing the criminal court status. ALJ Cooper
recommends renewal upon receipt of documentation showing that his criminal matter is completed or, if he 1s still
on criminal probation. then he will be renewed on probation for the length of the successful completion of the
criminal matter.

14. Rebecca Dillon LPN Renewal Failed to Submit Statement
Ms. Dillon failed to appear regarding ber application for renewal. The matter will be rescheduled one time.

18, Amanda Curtis LPN Renewal Failed to Submit Statement- VACATED

16. Jennifer Miller LPN Renewal Failed to Submit Statement

Ms. Miller appeared regarding her application for renewal. She reports an arrest in July 2013 for DU with a BAC
of 0.15. She is cwrrently on criminal probation until March 2015. ALJ Cooper recommended placing the license on
probation for the length of successful completion of the criminal probation with quarterly employer reports to the
Board.

17. Beth Day LPN Renewal Failed to Submit Statement VACATED

18. Cortney Hart LPN Renewal Failed to Submit Statement

Ms. Hart appeared regarding her application for renewal. She reports an arrest in August 2013 for untawlul
possession of a syringe. She was in the car with someone with a drug problem. The syringe was not on her it
was in the car. She was driving the vehicle. She has no prior arrest. The charges are still pending. Her pablic
defender kept continuing the matter. She has hired a new attorney to get the matter resotved. She has been in
contact with FSNAT and has returned an RMA. She feels like she will be convicted. She has completed therapy
at Centerstone. Her RMA 15 for 18 months. ALJ Cooper recommends renewing on probation for the length of
criminal probation or her ISNAP RMA, whichever is longer. She must submit quarterty employer reports and/or
self reports, if unemploved.

19. Sarah E. Higgs LPN Rencwal Positive Response*™
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Ms. Higgs appeared regarding her application for renewal, She reports an OVWTI in January 2014. Her BAC
was (0.15. She reports a prior public intoxication in March 2010. She has not worked as 4 nurse since being
Ticensed in 2010. ALJ Cooper recommends renewing the license on probation for completion of a refresher
course since she has not worked for four vears. She cannot see patients until successful completion of a
refresher course with a didactic and chinical component. She 1s also referred back to ISNAP for evaluation and
will remaim on indefinite probation for the length of successful completion of an ISNAP RMA and must provide
quarterly reports to the Board from an emplover, if working, or if unemploved self reports.

2(. Dvana Boyd LPN Renewal Positive Response*

Ms. Boyd appeared regarding her application for renewal with Counsel Jeffrey Eicher. She reports a
termination and discipline on her license. In June 2014, she was working as a clinical director in an
overwhelming job at an assisted living facility. She did floor work and supervisory responsibilities. She
submitted her plans to retire and was subsequently suspended and terminated for gross negligence, She filed a
complaint with the home office and has an open consumer complaint with the Office of the Attorney General.
She did not receive any documentation on what she did and was employed there for five years. She was
suspended one time in the five years for an investigation regarding misappropriation of drugs and was back to
work within ten hours. ALJ Cooper recommends that the license be renewed as valid to practice until the
investigation is complete at the Office of the Attorney General.

21. John Walker LPN Renewal Failed to Submit Statement
Mr. Walker failed to appear regarding his application for renewal. The matter will be rescheduled one time.

22. Kimberly Harmon LPN Renewal Positive Response* VACATED

23. Deborah Ketchum LPN Renewal Failed to Submit Statement
Ms. Ketchum failed to appear regarding her application for renewal. The matter will be rescheduled one time.

24. Shirley Lightner LPN Renewal Positive Response*
Ms. Lightner failed to appear regarding her application for renewal. ALJ Cooper recommended denying the
renewal.

25. Vicky Mathvs Boolman . LPN Renewal Failed to Submit Statement
Ms. Mathvs Boolman appeared regarding her application for renewal. She answered the guestions incorrectly and
only reports a termination during this renewal cycle. She reports some health issues and missing work due to this.
She was ultimately terminated for atlendance issues but also reports write-ups for failing to chart, missing a
mandatory in-service, and miscommunication regarding a catheter change. She was working in a long term care
facility and had been there for 18 months to 2 years. She is currently working at a long lerm care facility for 18
months with some write ups for being mean te the CNA’s (two times). She has been employed as a nurse for seven
years. She was also terminated from ber first nursing job as well. ALY Cooper recommended that the license be
renewed free and clear upon completion of 12 hours each of continuing education in the following areas: patient
assessment; patient documentation; and professionalism/ethics (36 hours total).

26. Linda Lou Penn LPN Renewal Failed to Submit Statement
Ms. Penn appeared regarding her application for renewal. She reports a termination in July 2013 after being
employed for a yvear with no issues. She was reported as a “no call no show™ despite the fact that she called in on
Friday. She verified that she had called in and then they terminated her for inappropriate contact with a resident and
family member. She refused 1o sign the paperwork. She is not currently working as a nurse after experiencing some
health issues this year. She reports working as a nurse for 17 vears with no issues. ALJ Cooper recommends
renewing the license free and clear.

27. Donna Jean Ross LPN Rencwal Failed to Submit Statement
Ms. Ross failed to appear regarding her renewal application and will be rescheduled one time.

28. Jessica Lawrence LPN Renewal Failed to Submit Statement

Ms. Lawrence appeared regarding her application for renewal. She was terminated in June 2013 from a long term
care facility related to attendance issues after seeking a 10 day period of time off. She was given approval for the
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time off and then 2 days were taken back. She was not present to work and attemnpied to get the shifts covered
months in advance but was unsuccessful. She was on attendance probation for six months after this and did not
make it through the time as she called in 48 hours before a shift that she was not comfortable working due to the hall
volume. She worked at this facility two separate times. She is currently working without issues at the same facility
since August 2013. ALT Cooper recommended that the license be renewed free and clear.

29, Margaret Bnhl LPN Renewal Failed to Submit Statement
Ms. Buhl appeared regarding her application for renewal. She reported a termination from a Jong term care facility
due to charting issues. She had worked there for about two vears and had write-ups prior to the termination for
patient charting. This was her first and only job. She 1s not currently working as a nurse due te unrelated health
issues. ALJ Cooper recommended renewing the license upon completion of 12 hours of continuing education in
patient documentation and 6 hours in patient assessment.

30. Alisha Campbell LPN Rencwal Failed to Submit Statement
Ms. Campbell appeared regarding her application for renewal. She reported a termmation from ResCare. She saw a
paticnt during the momning assessment without issue and the family then reported some cold symptoms and a very
low blood pressure. The resident was out with a house manager and Ms. Campbell was not aware that the patient
was not home during the first phone call. During a second phone call, she asked the family to take the patient 10 the
ER as soon as possible and the patient arrived as DOA to the ER. The patient passed from an MI. She was
terminated for failure to de nursing duties. She is currently working in long term care for three months with no
issves. ALJ Cooper recommended that the license be renewed free and clear.

31. Carolyn Smith Eaton LPN Renewal Failed to Submit Statement CONT

32. Carol Ann Frerichs LPN Renewal Failed to Submit Statement
Ms. Frerichs failed to appear regarding her application for renewal. The matter will be rescheduled one time.

33. Rebecea A. Koons LPN Renewal Failed to Saubmit Statement
Ms. Koons appeared regarding her applicatien for renewal. She reports a termination from an assisted living facility
after working there a little less than a year. She was passing medications and several patients were gone from the
facility. She forgot to give these patients their medications upon their retun to the facility and was ierminated as a
result of this. She has becn employed as a nurse for seven years. She is currently working in a home health agency
without issue since Seplember 2014. She had a prior termination at Arcadia with no given reasons and the facility
subsequently shut down. She was at Meadowbrook before that for three vears. She was dischareed from there for
accused neglect of a patient. She was terminated from her first job for documentation issues. She reports four
terminations altogether in seven years. ALJ Cooper recommends that the license be renewed upon receipt of
continuing education of 12 hours each in the areas of: paticnt assessment and patient documentation (24 hours total).
ALJ Cooper would also like to see another employer report prior to renewal of the license.

34, Rebecca Kuhlenschmidt EPN Renewal Failed to Submit Statement
Ms. Kuhlenschmidt appeared regarding her application for renewal. She answered “yes” 1o all questions in error.
She reports no issues in this renewal cycle. ALJ Cooper recommended renewing the license free and clear.

35, Andrea D. Wilson LPN Renewal Failed to Submit Statement

Ms. Wilson appeared regarding her application for rencwal. She reported a termination in February 2014 at a
long term care facility. She was out of work for six months for health 1ssues. Upon return 10 work, she was
reassigned 1o a skilled unit and felt unprepared for that. She asked for additional training, she did not get it, and
continued to work. She was written up for documentation issues and then written up for a subsequent
documentation issuc. She sustained another work injury afler returning to work. She has not worked as a nurse
since February 2014. She has been a nurse for five years and reports no other terminations. ALJ Cooper
recommended that the license be renewed free and clear.

36. Rita Jean Hardy LPN Renewal Failed to Submit Statement CONT

37. Starta Kay Dobbs LPN Renewal Failed to Submit Statement



36. Rita Jean Hardy LPN Renewal Failed to Submit Statement CONT

37. Starla Kay Dobbs LPN Renewal Failed to Submit Statement
Ms. Dobbs appeared regarding her application for renewal. She reports a termination for false documentation in
June 2014. She reports a previous write-up for tardies only in the nine vears she was employed at the facility. The
reason for termination was false documentation on a body weight on a readmission. The patient refused weight
upon that shift. Ms. Dobbs recorded the weight in hospital paperwork from the last day or two and notified the
oncoming shift of this fact. She has been a nurse for 9 vears 1otal and that was her only job during her career. ALJ
Cooper recommended that the license be renewed free and clear.

38. Scott C. McNeelan LPN Renewal Failed io Submit Statement
Mr. McNeelan appeared regarding his application for renewal. He reported two DUI’s in the Summer of 2014. The
first incident was July 22° with a 0.21 BAC and the second incident was August 17% with a 0.27 BAC. He admits
that he has a problem with alcohol. He has not been in the intake process with ISNAP. He had another DUI in 2011
and is facing jail time for these DUI’s. He has pending criminal action in Lawrence County for both DUI's. ALJ
Cooper recommends renewing the license on indefinite probation for the length of criminal probaticn or completion
of an ISNAP RMA, whichever is longer. He must submit quarterly employer reports to the Board if employed or
self reports if unemployved.

39. Aimee L. Dinnocenzo LPN Renewal Failed fo Submit Statcment
Ms. Dinnocenzo failed to appear regarding the application for renewal. The matter will be rescheduled one time.

40, Keivin Kuhlman Exp RN Renewal Expired Over 10 Years
Mr. Kuhlman appeared regarding his application for renewal. His license expired in 1993, He reports prior
discipling in 1993 after taping a hand to a rail while changing a g-tube. He received a DUL in 1994 and spent 1 }2
years in a county jail. He then served as a nurse until expiration of licensure in 2001. ALJ Cooper recommends that
the license be renewed on indefinite probation for the sole purpose of taking a clinical refresher course with both a
clinical and didactic component and direct patient care component.

41. Peter Walsh LPN Renewal Positive Response*
Mr. Walsh failed to appear for his application for renewal. ALJ Cooper recommended denying the renewal.

42. David Meyer LPN Renewal Positive Response*
Mr. Meyer appeared regarding his application for renewal. He was terminated from a long term care facility after
receiving 2 write-ups for not initialing the MAR. His last write-up was for a resident self d/c their catheter and he
was terminated upon review of the follow up orders. He has been a nurse for over ten years with no other
terminations. He is working without issue for over a year at a different long term care facility with no issues. ALJ
Cooper recommended renewing the license free and clear.

43. Michelle Forszi LPN Renewal Did Not Disclose*
Ms. Forszt appeared regarding her application for renewal. She reports the same termination that was a result of her
probation. She has been terminated four times in the last two years. She has attendance issues and charting issues
as well. She failed to report her probation because she had not received the order at the time she renewed. ALl
Cooper recommended renewing the license on probation with the same terms in effect.

44, Janet Brown LPN Renewal Pasitive Response*
Ms. Brown failed to appear regarding her application for renewal. ALJ Cooper recommended that the renewa)
be denied.

45. Kelly Benton LPN Renewal Positive Response?
Ms. Benton failed to appear regarding her application for renewal. ALJ Cooper recommended that the
renewal be denied.

46. Carolyn Austin : LPN Repewal Positive Response*

Ms. Austin appeared regarding her application for renewal. She had a DUT in November 2013 but does not recall
the BAC. She had a prior DUI in 2012. She is currently a participant in [SNAP as of April 2014 in full compliance
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the first guarter and the second guarter missed two reports. She is currently working as of October 2014, ALJ
Cooper recommended indefinite probation on the license for the length of the ISNAP RMA with quarterly emplover
reports if unemployed and self reports if unemploved.

47. Kenzi Wells LPN Renewal Not Compliant With Order
Ms. Wells appeared regarding her application for renewal. She is in comphiance with ISNAP but is not compliant
with employer reports. She submitied employer reports for Riverview Village (where she worked as a CNA) and
now is al The Walers of Scotsburg, AL) Cooper recommends renewing the license on prebation with the addition of
12 hours ef coutinuing education on professional responsibility.

48. Vickie Williams LPN Renewal Positive Response®
Ms. Williams failed to appear for her application for renewal. ALY Cooper recommended denying the renewal.

49. Glenda Shuey LPN Renewal Positive Response (Scheduled 12/11/14)
Ms. Shuey appeared regarding her application for renewal. She reports a termination from Union Hospital after
working there almost 7 vears. A patient complained about the care she gave. She was working as a PCA at the time
and the patient thought she was working as a nurse and withheld medications from the patient. She had a wrile-up
the previous year because she was working as a patient sitter and was disciplined for giving a pain pill since she was
not working in a nursing capacity at that time. She is working as a nurse at this time without issues. AL} Cooper
recommended that the license be renewed free and clear upon the receipt of 6 hours of continuing education in the
area of comprartieation. :
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pis, and having completed its duties, the meeting of the Indiana State Board of Nursing adjourned



