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PREFILED TESTIMONY OF BARBARA A. SMITH 

CAUSE NO. 43526 

NORTHERN INDIANA PUBLIC SERVICE COMPANY 

1 Q: Please state your name and business address. 

2 A: Barbara A. Smith, Indiana Office of Utility Consumer Counselor, 115 W. 

3 Washington St., Suite 1500 South, Indianapolis, IN 46204. 

4 Q: By whom are you employed and in what capacity? 

5 A: I am employed by the Indiana Office of the Utility Consumer Counselor (OUCC) 

6 as the Director of the Resource Planning, Emerging Technologies and 

7 Telecommunications Division. 

8 Q: Please describe your background and experience. 

9 A: I received a Bachelor of Science degree, magna cum laude, from Indiana 

10 Wesleyan University. I also earned an Associate's Certificate in Project 

11 Management through George Washington University. I was employed by 

12 Vectren from 1987 through 2006 in various capacities, including supervisor of 

13 distribution planning. My responsibilities included planning installation of new 

14 natural gas pipelines, support of Geographic Information System (GIS) mapping, 

15 capital work order systems, outage management system and storm outage support. 

16 My professional experience as a member of the management team at Vectren with 

17 direct customer contact helped me develop a broad understanding of consumer 

18 interests, including the value placed on reliable service and the impact rate 

19 increases have on consumers. I joined the OUCC as a Utility Analyst in the 
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1 Electric Division in October 2006 and was promoted to my current position in 

2 April 2009. As part of my continuing education, I attended the National 

3 Association of Regulatory Utility Commissioners (NARUC) week long seminar 

4 in East Lansing, Michigan. 

5 Q: Have you previously testified before the Indiana Utility Regulatory 
6 Commission? 

7 A: Yes. 

• 
8 Q: What have you done to prepare for your presentation of testimony in this 
9 proceeding? 

10 A: I reviewed the petition and testimony filed in this case. I attended the hearing on 

11 Petitioner case-in-chief and the field hearing held in Gary, Indiana. I reviewed 

12 the pertinent hearing transcripts and discovery responses. I collaborated with 

13 internal OUCC personnel and external consultants regarding issues addressed in 

14 this testimony. 

15 Q: What is the scope and purpose of your testimony? 

16 A: I address issues involving personnel, payroll, wages and safety initiatives. 

17 Specifically, I explain the OUCC's position on Petitioner's proforma adjustments 

18 OM-5 through OM-I0 as well as the effect of the OUCC's revisions on payroll 

19 taxes (adjustment OTX-5). 

20 Q: How is your testimony structured? 

21 A: I first address those NIPSCO proforma adjustments the OUCC has analyzed and 

22 found to appear reasonable, explaining the factors that led the OUCC to that 

23 conclusion. I next address the NIPSCO proforma adjustments that the OUCC 
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1 does not consider reasonable, explaining why and recommending a revised 

2 proforma adjustment. 

3 SUPPORTABLE PROFORMA ADJUSTMENTS 

4 OM-5 (Base Wages) 

5 Q: Please explain Petitioner's OM-5 adjustment. 

6 A: Petitioner is requesting an adjustment of $5,083,259 for the increase ofbargaining 

7 and non-bargaining base wages given in 2007 and 2008. This figure represents 

8 the following increases: 

Employee Sector Actual % of increase in Actual % of increase in I 
2007 2008 

Bargaining 3.00% 3.00% 
Non-bargaining; non 2.50% 3.25% 
exempt 
Non-bargaining; 3.00% 3.25% 
exempt 

9 
10 Q: Why should the IURC approve this adjustment as requested by NIPSCO? 

11 A: The OUCC believes that the IURC should approve this adjustment on the grounds 

12 that it is fixed, known and measurable. The base wage increases, for 2007 and 

13 2008 have already been given to the employees. 

14 Q: Are the percentages of base wage increases shown in the above table 
15 consistent with increases NIPSCO has given its employees in recent years? 

16 A: After analyzing Petitioner's response to OUCC DR1.012 (Attachment BAS-I), 

17 the difference between the average base wage increases 2004 - 2007 and base 

18 wage increases in the test year itself is only $28,359. The OUCC concludes that 

19 this shows the test year base wage increases to be in line with recent years' 

20 Increases. 
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1 Q: With the economic slowdown, should NIPSCO's base wage increases still be 
2 considered within an average range? 

3 A: According to the Hewitt U.S. Salary Increase Surveys of 2007 - 2008 and 2008 

4 2009 included in Petitioner's confidential response to Industrial Group's DR9.2 

5 the average actual merit increases given by survey participants in the United 

6 States Energy Industry (Power/Gas) in 2007 and 2008 are higher than the base 

7 wage increases NIPSCO has given its employees in these same years. NIPSCO 

8 has stated that base wage increases will decrease in the next year, which 

9 corresponds to recent Hewitt news releases regarding the general wage adjustment 

10 trends in the United States. 

11 OM-6 (Incentive Compensation) 

12 Q: Please describe Petitioner's OM-6 adjustment. 

13 A: NIPSCO is seeking a decrease in Pro Forma test year of $916,264 for profit 

14 sharing and other incentive compensation. 

15 Q: Does the OUCC oppose this adjustment? 

16 A: No. After analysis of the relevant testimony, workpapers and discovery 

17 responses, the OUCC found nothing that would drive a change in NIPSCO's Pro 

18 Forma adjustment. 

19 OM-tO (Safety Programs) 

20 Q: What is the OUCC understanding of Petitioner's OM-tO adjustment? 

21 A: This adjustment includes two safety initiatives. 

22 1. In January 2009, the National Electric Safety Code standard was upgraded 

23 to require electrical workers to wear Fire Retardant (FR) electric arc rated 
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1 clothing. In order to be compliant with this new standard, NIPSCO needs 

2 to supply FR clothing to approximately 800 employees. According to 

3 NIPSCO's response to OUCC DR 12-002 (Attachment BAS-2), 

4 approximately 656 employees win be outfitted for daily wear and 140 

5 employees will be outfitted for occasional outerwear. NIPSCO estimates 

6 that 40% of the FR clothing will be replaced per year after the initial 

7 purchase because of the depletion of FR properties over time from 

8 exposure, washing, etc. 

9 2. NIPSCO plans to upgrade its electric safety practices through enhanced 

10 equipment, training and hiring three additional linemen. 

11 Q: What is the cost of the two safety initiatives included in OM-tO? 

12 A: The annual O&M costs of the two combined initiatives are $448,589. 

13 Q: What were the actual O&M expenditures for these two safety programs in 
14 2008? 

15 A: The chart below illustrates the estimated year one O&M expenditures shown in 

16 Petitioner Witness Mr. Timothy A. Dehring's Exhibit TAD-3 and the actual 2008 

17 amount spent per NIPSCO's response to OUCC DR 27-013, Attachment A 

18 (Attachment BAS-3). 

Petitioner's Exhibit TAD-3 OUCC DR 27-013 

NIPSCO Estimated Actual O&M Spent in 2008 
Expenditures for year one 
(O&M portion) 

R clothing 493,115 438,312 
ARC flash training 7,587 6,871 
Staffing three 144,194 174,117 
linemen 
Benefits 41,956 50,224 
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I Totals 1$686,852 1$669,524 

1 Q: What did the OUCC conclude from the data represented in the chart above? 

2 A: The OUCC concluded that NIPSCO is indeed being proactive in their safety 

3 programs. This is one reason why the OUCC recommends the Commission 

4 approve the proforma adjustment NIPSCO is requesting for safety programs. 

5 Q: Are there other reasons why the OUCC is recommending the Commission 
6 approve this adjustment as requested by NIPSCO? 

7 A: Yes. The OUCC firmly believes that safety is important to the utility employees 

8 and the general public and, when implemented in a prudent, responsible manner, 

9 such costs should be recoverable. 

10 INSUPPORTABLE PROFORMA ADJUSTMENTS 

11 OM-7 (Aging Workforce) 

12 Q: What is the OUCC understanding of Petitioner's OM-7 adjustment? 

13 A: NIPSCO is proposing to include the average projected 2008 - 2012 expense for 

14 replacenlents of "critical position" employees NIPSCO estimates may retire. 

15 NIPSCO's proforma adjustment for OM-I0 is $3,925,207. 

16 Q: Does NIPS CO have a lower employee count than recent past years because of 
17 the aging workforce issue? 

18 A: No, it does not. According to NIPSCO's response to Industrials DR Set 17-048, 

19 Attachment A (Attachment BAS-4), NIPSCO employee count was 2,695 at the 

20 end of 2008, which is the highest employee count since 2001. The employee 

21 count as of 2-28-09 was up to 2,734 while the average count from 2001 - 2007 

22 was 2,565. 
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1 Q: What is the significance of these historical employee counts? 

2 A: NIPSCO has operated for the past seven years with fewer employees than it had 

3 on 2-28-09 and, presumably did so without any impact to the reliability or quality 

4 of their service. Therefore, the OVCC does not see the urgent need to hire 

5 additional workers. 

6 Q: Are NIPSCO employees retiring at a greater rate than in the recent past? 

7 A: According to NIPSCO's response to OVCC DR Set 23-038 (Attachment BAS-5), 

8 the number of bargaining unit employees who actually retired in 2007 (50) is 

9 below the average number of actual bargaining unit retirees from 2003 - 2007 

10 (66.2). 

11 Q: Is NIPSCO proposing to hire the replacements during the same time period 
12 that the existing employees retire? 

13 A: No. NIPSCO is proposing to hire the replacements before the retirements so that 

14 the new employees can benefit from the existing employees' knowledge. This 

15 "overlap" period is shown in NIPSCO's response to OVCC DR 5-36, which is 

16 attached to this testimony as Attachment BAS-6. 

17 Q: Does the NIPSCO proforma adjustment remove the salaries of the predicted 
18 retirees after the overlap period has expired? 

19 A: No. In fact, Witness Mr. Robert D. Campbell testified during the hearing on 

20 Petitioner's case-in-chief that, "the overlap period is not dependent upon a person 

21 actuall y retiring." 1 

22 Q: What reasoning does Petitioner give for this proposal? 

23 A: Mr. Campbell stated that the removal of retirees is already captured in the test 

1 See hearing on Petitioner's case-in-chief transcript page L-9. 
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1 year expenses.2 

2 Q: Is the removal of retirees replaced by critical position employees from 2008 
3 2012 indeed in the test year calculations? 

4 A: The OUCC has found no evidence to show the test year wages include the 

5 reduction of future retirements. 

6 Q: What would be the effect on OM-7 if the adjustment was reduced by the 
7 amount of the retirees' salaries after the overlap period expires? 

8 A: To demonstrate the effect of the removal of retiree's salaries to one department 

9 over three years, the OUCC has developed an example using: 

10 • The overlap periods NIPSCO supplied in response to OUCC DR 5-36 


11 (BAS-6). 


12 • The salaries of the projected retirees and replacements from OUCC DR 


13 23-36. 


14 • An update ofRDC-7 in OUCC DR 5-32 Attachment A 


15 • The actual 2008 Replacements from NIPSCO's response to OUCC DR 


16 23-028 Attachment A. 


17 These three discovery responses are Attachment BAS-7. 


18 Q: Please explain how the OUCC utilized this information. 


19 A: For Transmission and Distribution, Operations and Construction (T&D, O&C), 


20 the OUCC removed the same number of employees at the end of the overlap 


21 period that were hired as replacements, using the hourly pay given by NIPSCO in 


22 OVCC DR 23-36 for the years 2009 - 2010. The results are shown in the table 


23 below: 


2 Ibid page L-46 
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1 

2 T&D,O&C T&D,O&C T&D,O&C 
2009 2010 2011 

NIPSCQ's 
Proposed 

3 Adjustment 1,196,806 $1,321,953 $493,042 
Total retiree 

4 salaries to. be 
removed from 

5 
adjustment 
Adjustment with 

906,162 $2,028,233 $1,422,769 

the retiree's 

6 salaries 
removed. 290,644 ($706,280) ($929,727) 

7 As this chart illustrates, removing retiree's salaraies at their projected retirement 

8 data results in a significant downward adjustment. 

9 Q: Is the OUCC recommending this methodology be used to determine the 
10 appropriate proforma adjustment? 

11 A: No. The purpose of presenting this example to the Commission is to demonstrate 

12 how large an effect the removal of retirees has on the dollar amounts NIPSCO is 

13 proposing in the OM-7 adjustment. However, the OVCC believes NIPSCO's 

14 ability to predict the number of retirees is flawed and is therefore recommending a 

15 different approach to the adjustment, which I will explain later in this section. 

16 Q: Why does the OUCC believe NIPSCO's ability to predict the number of 
17 retirees is flawed? 

18 A: According to NIPSCO's response to OVCC DR 1-16 (Attachment BAS-8), of the 

19 311 bargaining unit employees eligible to retire in 2008, NIPSCO projected 80 

20 would retire. As of October 2008 when the response was received, only 47 

21 employees, or 58.75% of the projected, had actually retired. Out of the 182 non

22 bargaining unit employees eligible to retire in 2008, NIPSCO projected 39 would 

23 retire. As of October 2008, only eight or 20.5% of the projected had actually 
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1 retired. 

2 Q: What does the OUCC conclude from this data provided by NIPSCO? 

3 A: The OVCC concludes that NIPSCO's retirement predictions are incorrect by a 

4 large margin. 

5 Q: Why does this concern the OUCC? 

6 A: NIPSCO seeks permission to recover the costs associated with some future, as yet 

7 unhired, employees and wants to hire replacement employees for retirees who 

8 may 110t retire for several years beyond the twelve month pro forma adjustment 

9 period in this case. The ratepayers will bear the burden of the additional salaries 

10 that could continue for an unknown length of time until the retirees decide to 

11 retire. Moreover, an adjustment which does not recognize or remove retiree 

12 salaries will significantly overstate the revenue requirement associated with this 

13 adjustment. 

14 Q: How does the OUCC see the economic downturn affecting the mindset of 
15 potential retirees in the United States? 

16 A: In general, it is reasonable to assume that many potential retirees who were 

17 reI ying on their 401-K accounts to fund their retirement in the next few years are 

18 now planning to work longer in hopes that their accounts rebound. 3 Although 

19 NIPSCO shouldn't be blamed for not foreseeing the economic downturn when it 

20 filed its case-in-chief, we believe this reality should be taken into consideration 

21 when the OVCC makes its recommendation to the Con1ffiission regarding 

22 proforma adjustment OM-7. 

3 http://www.msnbc.msn.com/idJ299775511 

http://www.msnbc.msn.com/idJ299775511
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1 Q: What does the OUCC recommend regarding OM-7? 

2 A: The OUCC contends that sound ratemaking principles support an adjustment to 

3 NIPSCO for employees who have been hired through the end of 2008 since the 

4 retirement dates of existing employees are unknown. In response to OUCC DR 

5 23-028,4 NIPSCO states that the actual expenditures in 2008 relating to actual 

6 aging workforce replacements totaled $2,223,128. The OUCC recommends that 

7 the Commission approve this figure as the OM-7 proforma adjustment since it is 

8 fixed, known and measureable. 

9 OM-8 <Employee Vacancies) 

10 Q: What is the OUCC understanding of Petitioner's OM-8 adjustment? 

11 A: NIPSCO proposes to hire 104 employees to fill current vacancies. Petitioner 

12 claimed to be actively in the process of securing candidates in Mr. Campbell's 

13 testimony during the Petitioner's hearing on case-in-chief.5 This proforma 

14 adjustment after deducting the capital portion and applying the electric allocation 

15 is $5,016,101. 


16 Q: Has the Petitioner supplied evidence that all proposed positions have been 

17 f'illed at the end of 2008? 
18 
19 A: No, in fact NIPSCO's response to OUCC DR 27-009, Attachment A (Attachment 

20 BAS-9) shows that 26 of the 104 positions have not been filled as of the date of 

21 the response - March 20, 2009. 

22 Q: Does the OUCC believe that NIPSCO should receive base rate adjustments 
23 for employees it has not hired? 

4 See Attachment BAS-7. 
5 See hearing on the Petitioner's case-in-chieftranscript page L-50. 
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1 A: No. This would not meet the basic ratemaking principle of "fixed, known and 

2 measureable." 

3 Q: Do all of the positions filled represent incremental increases in O&M base 
4 pay and incentive compensation? 

5 A: No they do not because not all of the positions have been backfilled. 

6 Q: Please explain. 

7 A: As an example, let's assume that a NIPSCO employee was earning $50,000 in his 

8 former position and then promoted to a position earning $70,000. Unless the 

9 former position was backfilled the incremental increase to NIPSCO's O&M 

10 would not be $70,000 but $20,000. 

11 Q: Please continue. 

12 A: The OUCC has reproduced the spreadsheets supplied by NIPSCO in its response 

13 to OUCC DR 27-010 Attachment A and OUCC DR 27-011 Attachment A 

14 (Attachment BAS-I0). These workpapers show an updated list of employees 

15 actually hired for vacancies and whether the employee's position has been 

16 backfilled. From the original discovery response data the OUCC first removed 

17 the employees listed as not hired as of March 11, 2009. Next, of those filled with 

18 an internal candidate whose· former position was not yet backfilled, the OUCC 

19 removed their former base pay and incentives from the total adjustment. 

20 Q: Why does the OUCC believe this approach is reasonable? 

21 A: Rate payers should not be responsible to pay salaries for employees who have not 

22 been hired. Petitioner's adjustment utilized a non-existent head count when it is 

23 merely shifting employees to other positions. 
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1 Q: What is the OUCC Proforma Adjustment for OM-8? 

2 A: OVCC Proforma Adjustment for OM-8 after deducting the capital portion and 

3 applying the electric allocation is $4,087,646. This figure includes base wages 

4 and incentives. 

5 OM-9 (Reorganization Personnel Hiring) 

6 Q: What is the OUCC understanding of Petitioner's OM-9 adjustment? 

7 A: NIPSCO proposes to hire 83 employees to fill vacancies due to the recent 

8 reorganization of the Northern Indiana Business unit within NiSource. NIPSCO 

9 is part of this business unit. This reorganization moved some business functions 

10 that were formerly performed centrally across NiSource into the Northern Indiana 

11 business unit. 

12 Q: What is the NIPSCO OM-9 proforma adjustment? 

13 A: NIPSCO's OM-9 proforma adjustment is $6,413,789 after deducting the capital 

14 portion and applying the electric allocation. This figure includes $5,012,218 for 

15 base pay and incentives and $1,401,571 for benefits. 

16 Q: Has Petitioner indicated that this reorganization has benefited NIPSCO in 
17 the form of reduced expenses or reduction of employees? 

18 A: On the contrary, during the hearing on Petitioner case- in-chief, NIPSCO Witness 

19 Ms. Eileen O'Neill Odum stated that she had no estimate of any expense 

20 reduction and that no reduction of employees has occurred with respect to this 

21 adjustment since she has been with the company in relationship with this 

22 adjustment.6 

6 See Hearing for Petitioner Case in Chief transcript page D-96. 



Public's Exhibit No.3 
Cause No. 43526 

Page 14 of 16 

1 Q: Has the Petitioner supplied evidence that all proposed positions have been 
2 filled at the end of 200S? 

3 A: No. In fact NIPSCO's response to OUCCDR 27-012 Attachment A (Attachment 

4 BAS-II) shows that 18 of the 83 positions have not been filled as of March 11, 

5 2009. 

6 Q: Does the OUCC believe that NIPSCO should receive base rate adjustments 
7 for employees it has not hired? 

8 A: What I stated earlier in my testimony regarding adjustment OM-8 applies here 

9 allowing NIPSCO to claim adjustments for employees not hired would not meet 

10 the basic ratemaking principle of 'fixed, known and measureable.' 

11 Q: Do all of the positions filled represent incremental increases in O&M base 
12 pay and incentive compensation? 

13 A: No. Just as in adjustment OM-8, not all of the NIPSCO employees hired to fill 

14 these positions have been replaced. 

15 Q: Did the OUCC use the same basic process steps to analyze the OM-9 
16 adjustment as explained for OM-S. 

17 A: Yes. 

18 Q: Please elaborate. 

19 A: The OUCC has reproduced the spreadsheets supplied by NIPSCO in its response 

20 to OUCC DR 27-012 Attachment Band C (Attachment BAS-12). These 

21 workpapers show an updated list of employees hired for the reorganization 

22 vacancies and whether the employee's NIPSCO position has been backfilled. As 

23 done for OM-8, from the original discovery response data I first removed the 

24 employees listed as not hired as of March 11, 2009. Next, of those filled with an 

25 internal NIPSCO candidate whose former position was not yet backfilled, I 
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1 removed their former base pay and incentives from the total adjustment. 

2 Q: Why does the OUCC believe this approach is reasonable? 

3 A: As in OM-8, this approach is reasonable because the ratepayers should not be 

4 responsible to pay salaries for employees who have not yet been hired. 

5 Petitioner's adjustment requests recovery for positions it has no requirement to 

6 fill. 

7 Q: What is the OUCC Proforma Adjustment for OM-9? 

8 A: OVCC Proforma Adjustment for OM-9 including after deducting the capital 

9 portion and applying the electric allocation is $4,637,695. This figure includes 

10 $3,626,794 for base wages and incentives and $1,010,901 for benefits. 

11 OTX-5 (Payroll Taxes) 


12 Q: What impact dos the OUCC Proforma Adjustments to Aging Workforce 

13 (OM-7), Employee Vacancies (OM-8) and Reorganizational Personnel Hiring 

14 (OM-9) have on Payroll Tax (Adjustment OTX-5)? 


15 A: To align with the OVCC proposed adjustments, the OVCC proposes the following 

16 estimated payroll tax adjustments: 

17 

OTX-50UCC 
Recommended Proforma 

OM-7 $127,422 
OM-8 $242,771 
OM-9 $264,336 

18 

19 Q: What methodology did the OUCC use when calculating the OTX-5 
20 adjustment? 

21 A: To develop the estimates, the OVCC used the percentage between NIPSCO's 
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1 proposed profonna adjustments OM-7, OM-8, OM-9 and the OUCC's adjustment. 

2 Then we applied that same percentage to the NIPSCO OTX-5 adjustments to 

3 derive the OUCC profonna adjustment. 

4 Recommendations 

5 Q: Please summarize the OUCC recommendations for OM-S - OM-tO and 
6 OTX-S. 

7 A: The OUCC recommends the Commission: 

8 1. Approve Petitioner's profonna adjustments for OM-5, OM-6 and OM-I0 

9 for reasons discussed in this testimony. 

10 2. Approve only those positions related to Aging Workforce that have been 


11 hired through the end of 2008. The OUCC believes it is being reasonable 


12 since this adjustment reflects a cyclical high head count. 


13 3. Approve only those positions related to Employee Vacancies (OM-8) and 


14 Reorganization Personnel Hiring (OM-9) that have been filled as of March 


15 11, 2009 and only those positions that are an incremental increase in costs 


16 as discussed in this testimony .. 


17 4. Approve Payroll Tax adjustment (OTX-5) to align with the OUCC 


18 proposed profonna adjustments. 


19 Q: Does this conclude your testimony? 


20 A: Yes it does. 
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VERIFICATION 


STATE OF INDIANA ) 

) ss: 

COUNTY OF MARION ) 

The undersigned, Barbara A. Snlith, under penalties ofperjury and being first duly 
sworn on her oath, says that she is an employee for the Indiana Office ofUtility 
Consumer Counselor; that she caused to be prepared and read the foregoing and 
that the representations set forth therein are true and corr~ct to the best ofher 
knowledge, information and belief. 

By: Barbara A. Smith 
Indiana Office of 
Utility Consumer Counselor 

Subscribed and sworn to before me, a Notary Public, this 8th day ofMay, 2009. 

Kimberly D. Remy 
Printed N arne 

My Commission Expires: October 22, 2010 

My County ofResidence: ~Jo=hn=so=n~_____ 
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IURC Cause No. 43526 

Northern Indiana Public Service Company's 


ObJeetions and Responses to 

Office of UtiBty Cons.mer Counselor Fint Set of Data Requests 


OYCC Regues, 1-12; 

i Reference RDC-3: Please supply the actual base pay increase amount that corresponds to the 
percentages shown in RDC-3 by classification ofbargaining mit, non-bargaining exempt and non-
bargaining non-exempt for the past five years and budgeted for 2009. 

Oblections: 

RelloBse: 

The following chart provides the base pay increase amounts for NIPSCO employees for the years . 
2004 through 2008, and the budgeted amount for 2009: 

j2009 
i

2004 2005 2006 2007 2008 budaeted 
Bargaining unit 2.613354 2,225,662 2.796.102 2.418229 2.940.454 3.084.528 
Exempt (non bargaining 
unit) 1.047,975 1.053,379 1346.340 1.316372 1.479.840 1.707,177 
Nonexempt (non 
baJl)aining unit) 26.533 62.959 70.470 50,803 89.832 117,647 
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IURC Cause No. 43526 

Northern Indiana PubUc Service Company's 


Objections and Responses to 

Offiee of Uti6ty Consumer Counselor Twelfth Set of Data Requests 


OUCC Request 12-002 

With respect to the testimony ofTimothy A. Debring~ page 21 and Exhibit T ADM 3, please provide 
the following: 

a) Are all 800.000 NIPSCO employees (line 12) expected to wear FRclothing? 
b) As of the date ofresponse to this request, how much ofthe FR clothing has 

been purchased? 
c) How often do these employees perfonn work on energized exposed electrical 

conductors? 
d) How many items ofclothing by type of clothing are included in the $650,000 

initial pW'Chase? How did NIPSCO arrive at this number ofclothing items by 
type? 

e) How did NIPSCO determine that annual garment replacement should be 40010 
of the initial cost? 

f) Did NIPSCO obtain bids for these FR gannents, or otherwise price from 
more than one soW'Ce? If so, please provide copies of such bid (or offers to 
sell). 

g) Did NIPSCO previously provide gannents or clothing for any of these 
workers that will be replaced by the FR clothing and, if so, what is amount 
included in the test year for providing clothing for these workers? 

h) Please explain how the purchases amount of$340,000 was derived. 

ohi ections: 

Response: 

a) There are nearly 800 employees impacted. There were approximately 656 individual employees 
fitted for daily wear clothing. The remaining approximately 140 employees have duties that only 
require occasional outer wear and those clothing items are available by department 

b) All clothing to meet individual and/or group needs has already been ordered. Receipt of this 
clothing is expected prior to 12131108. 

c) This is driven by work classification. Linemen, for example, can require FR clothing to be worn 
their entire work day due to proximity to energized conductors and potential exposure to electric arc. 
Others could be exposed to energized conductors for short periods during their day. Each work 
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IURC Cause No. 43516 

Northern Indiana PubUe Service Company's 


ObJeedons and Responses to 

Office ofUtUity Consumer Counselor Twelftb Set of Data Requests 


group was evaluated on their exposure to conductors and electric arcs. Clothing is being supplied 

accordingly. 


d) Three factors were considered in the allocation of this clothing. 
o 	 Frequency of exposure and work classification. 
o 	 Impact ofweather and other work elements. 
o 	 Whether the individual or group needs required a full personal compliment of 

clothing or ifoccasional outer wear was sufficient. 

Those with the greatest exposure to both energized conductors and weather were provided a 

"Clothing Package" that included (5) shirts, (5) pants, sweatshirt, coveralls, jacket, hood and hat. 

This package carried an expense range ofS950 to SI ,050 per employee. Other packages included 

coveralls, jackets & hats at a cost ofS350-S400 per employee. Finally, this figure included soft 

costs for program management/software, fitting and training of employees on regulations 

compliancet proper use and care for assigned clothing. 


e) Current non-FR clothing provided to our gas employees is refreshed at $350 I year. Knowing that 

the FR clothing was more expensive. we determined that itwould take at least $400 I year to refresh 

these clothes for the outdoor employee or 40% of the initial $ t000 outfitting. 


f) Our Supply Chain Group open bids clothing every three years. Our current provider was able to . 

deliver the required products, so we followed our provider contract with them. 


g) Forty (40) electrical workers with potential electric arc exposure are being converted from 

"identification only" clothing at S350 I year I man to the new "FR'· program. Estimated test year 

expense for this former program would have been $14.000. 


1 h) The initial purchase amount was $650,000 for the clothing and $1 0,000 for training. Subsequent 
years (2009, 2010,20) 1, & 2012) bad $260,000 per year refresh costs. The five year average of 
these total costs is $340 000. 



BAS ATTACHMENT-3 
CAUSE NO. 43526 
Page 1 of2 
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Nortbern Indiana Public Service Company's 


Objection. and Responses to 

Office of Utility Consumer Counselor Twenty Seventh Set of Data Responses 


OUC~ Reouest 27-013 

What were the actual 2008 safety expenditures related to Adjustment OM-101 

IObfeetioDs: 

I 
! 

Resl!oDse: 

Please see the file attached hereto as OUCC Set 27-013 Attachment A for the actual 2008 safety 

expenditures related to Adjustment OM-I O. 




43526·Rate Case 
OUCC Set 27-013 
Attachment A 
Page 1 of 1 

exhIbit TAD-3 • wIth 2008 Actual Expendltu ... 

New SIIfety Related Expenditures 


t. ... · ~!?l. ~".;~",:~~r~ ·"';r.ti;'!S; ·.-'~~ If :.'. :~\'; ~ ::;.:!. l ~;.:~, ; ,~/. : %OOaA "',';t: .-....; "~~~U';I '. '; ' I ' :'~;; ' ":.~ :;:nlW·i ", r..: ... :;f< ".:~ :~ 


P.yroll h ..nt. O&MPoriion CAPI!X 
New .r.ty Expen.. ltem Prog/Act AcctHumber Direct Peyroll Incentlye TotaiComp CH.17'" Purch.... ToIIIIEx~ G75.17 PottIon 

IniUe' DUr'Cha.. of FR CIothlno for ARC Flash 10~ E921.1 $577714 $577 71. $438,312 '139,402 

InlU" tralninstfor ARC R ..h 102-6033 E121.1 $9,058 S8,058 $8.171 $2,185 
FR CJothing AMUII! Refr..., 10~3 E921.1 SO SO SO 

SO 
Slatfina 013 EIeclric LIne FTE's for Safety Promam 102-9903 E920 5220.879 18.61. $229.493 SO SO S228,413 5174117 m,377 
Benefits $80,197 see 197 550,224 $15973 
Toal O&M InCI'NS. for 200a S220.I7I $8,et4 $22t.4I~ 5N,t.7 PM,710 RIZ...., S2tU" 

~ 

."e_ 

"'nta 
III > > 
~ c:: (Il 
N(Il> 

Q l.!I!:I ~ 
;:;~>, n 
~= 
~~ 
~l.!I!:I 

Z 

~ 
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lURe Cause No. 43526 

Northern IndiaDa PubUe Service Company's 


Objections aDd Responses to 

Industrial Group nata Request Set No. 17 


Industrial Groua R!9uest 17-48: 

In reference to aucc Request 1..9, please provide the actual employee counts broken out by 
Bargaining Unit, Non-Bargaining Unit Exempt and Non-bargaining Unit Non-Exempt at December 
31, XXXX for the years 2001·2008 and update monthly in 2009. 

Objeetions: 

ResI!ODse: 

Please the file attached hereto as Industrials Set 17-048 Attachment A. 
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Response 17-48: Actual Employee Count 
.... - "

, '" :.. "': .... "" : ~--: 

2.827 Total 2.536 Total 

2,046 Bargaining Unit 1,874 Bargaining Unit 


738 Non-Bargaining UnitlExempt 638 Non-Bargaining Unit/Exempt 
43 Non-Ba alnl UnltINon-Exem t 24 Non-Ba inln Unit/Non-Exem t 

2,479 Total 

1,830 Bargaining Unit 


623 Non-Bargalnlng UnltlExampt 

26 Non-Ba ain UnitINon-Exem t 


2.579 Total 2.530 Total 

1,8S5 Bargaining Unit 1.875 Bargaining UnH 


634 Non-Bargainlng Unit/Exempt 605 Non-Bargaining Unit/Exempt 
60 50 

• ,. , :t::;t,:,t::J)....t' ~! "t ~ ,~ • ,~ .. 

" ' ,l, - ,. \~ 	 , 

2,501 Total 2.695 Total 
1,835 Bargaining Unit 1.897 Bargaining Unit 

587 Non-Bargaining Unit/exempt 708 Non-Bargaining UnltlExempt 
79 Non-Ba ainln UnitlNon-Exem t 90 Non-Ba ainl UnltlNon-Exem t 

2.719 Total 	 2,734 Total 
1.893 Bargaining Unit 	 1,890 Bargaining Unit 

732 Non-Bargaining Unit/Exempt 	 747 Non-Bargaining UnitJExempt 
94 Non-Bargaining Unit/Non-Exempt 97 Non-Bar ainin UnitINon-Exam t 
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IURC Cause No. 43526 

Nortbern Indiana PubUe Service Company's 


Objections and Responses to 

Office of Utility Consumer Counselor Twenty Third Set of Data Responses 


oUCC Reguest 23-038 I 
I 

Please supply work papers that detail the 428 retirement-eligible electric utility-related employees, I 
2003 - 2007, by age, position, date ofretirement, and whether the position is to be replaced with a 
worker included in Exhibit RDC-7, ifapplicable. 

gbjedions: 

Resnonse: 

The table below is a summary ofthe retirements by year for management and the bargaining unit 

YEAR MGMT BU TOTAL 
2003 12 83 95 
2004 18 96 114 
2005 10 44 54 
2006 35 58 93 
2007 22 50 72 

TOTALS 97 331 428 

, The file attached hereto as OUCC Set 23-038 Attachment A provides the requested information. 

None ofthe positions from which individuals retired in 2003 through 2007 are the sub'ect ofExhibit 
RDC-7. 



BAS ATIACBMENT~6 
CAUSE NO. 43526 
Page 1 of3 

lURe Cause No. 43526 
Northern IDdJaDa PubBc Service Company's 

ObJedlOD!I aDd RespoDJel to . 
omce of Util1ty CODsumer Couaselor Fifth Set ofnata Requests 

IOUke Regueat 5-36: 

Please identify the overlap period used for each. ofthe planned replacements shownon ExhibitRDC
7. 

ObJections: 

Resl!onse: 

Generally. Ihe overlap time period is one year. For some of the positions bired in 2008. however, 

due to timing, the overlap period used for tho costestimate calculation was 3months. Correcting tho 

testimony ofRobert Campbell and the response to question 3 ofOUCC Set 1, there is one position 

for which the overlap period is two years - Apprentice Lineman. The overlap time period for each 

of the planned replacements in RDC-7 is shown in the table below: 


i DISTRI& TRANS MTCE" FIELD BERVl! AND CONSTRUcnON: 
JOB TITLE FOR OVERLAP PERlOn REMARKS 

PLANNED USED 

REPLACEMENTS 

Apprentice Lineman 2yws The S-year model for this I 

position included 2 years of 
payroll directed solely to 
trainin1l. 

Apprentice Substation 1year The S~year model for this 
i Electrician position included 1 year of 
1 
I 

payroll directed solely to 
training. 

uuApprentice Mctennan 1year 

Dispatcher Operator 1year ~, u 


Supervisor - Transmission 1year In 2008. the I ..year lead time 

could DOt be achieved; 
incremental payroll from the 
SMycar model for this 
positionreflected what could 
be accomplished. 

Su"""", ... ~'" Distribution 1year I'" 

Engineer - Transmission 1 YC3I' 
 "" 
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"ccEngineer - Distribution 1year 

ELECTRIC GENERATION: 
JOB TITLE FOR OVERLAP PERIOD REMARKS 
PLANNED USED 
REPLACEMENTS 
Apprentice Station Mechanic t year A ] ..month overlap was used 

in 2008. 
•• c,Apprentice Instrument 1 year 


Teclmician 

acApprentice Chemical 1 year " 

i Technician 

ReliefOperator Progression 1 year un 


.. ccSupervisor 1year 

I Engineer 1year "'" 


ELECI'lUC TRANSMISSION: : 
JOB TITLE FOR OVERLAP PERIOD REMARKS 
PLANNED USED IREPLACEMENTS 

Transmission System 1year 

Su])el'Visor 

Transmission Resource 1 year 

Bngincer 

Planning Engineer 1 year 

Protection Engineer 1 year 


Support Sp('Jcialist 1 year 

Compliance Bndneer 1year 

Systems Engineer 1year 

Applications Engineer 1year 


GENERATION DISPATCH: 

JOB TITLE FOR OVERLAP PERIOD REMARKS 

I 

I 

,PLANNED USED 
I REPLACEMENTS 
Operations Analysis 1 year 
Engineer 
Energy Resources Engineer I year 
Oen System Supervisor 1 year 
Lead Analyst 

i 

1 year 
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IURC Cause No. 43526 

Northern IDdiana Pablle Service CompaDY's 


Ob)eetloDS and R.espolllel to 

OfOce ofUtility CODSDlDer Co.selor FIfth Set ofData Requests 


TRADING" ENERGY MANAGEMENT: 
JOB TITLE FOR OVERLAP PERIOD REMARKS 
PLANNED USED 
REPLACEMENTS 
Enem Resource Trader 1year 

CUSTOMER SERVICE CENTER: 
JOB TITLE FOR OVERLAP PERIOD REMARKS 
PLANNED USED 
REPLACEMENTS 
Part..Time CSrt 1year 

. Trainer 1year 
Team Leader 1year 
Administrative Assistant 1 year 

BAS ATTACHMENT-6 
CAUSE NO. 43526 
Page 3 of3 

I 
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IURC Cause No. 43526 

Northern Indi..a PobUe Service Company's 


Objections and Responses to 

Of11ce of Utility Consumer COIIDseior Twenty Third Set ofData Responses 


OVCC Request 23-036 

a. For the test year and for all of 2008, please show the apprentice replacements of existing 
employees in all positions listed in ROC-7. 

b. Please include the dates of each replacement and the difference in pay betweenthereplacement 
employee and existing employee they are intended to replace. 

ObJections: 

Response: 

The response is shown in the table below. The existing employee's pay rate is the top rate for the 
ROC-7 position. The replacement's pay rate shown is the rate the replacement would hold at the 
end of the overlap period. All rates are those contained in the current collective bargaining 
agreement. 

DIFFERENCE IN PAY RATES IN SIHOUR 
BETWEEN THE REPLACEMENT BID APPRENTICE EMPLOYEE AND THE EXISTING ACCEPT REPLACEMENT EMPLOYEEDATE (RDC-7 POSITION) 

EXISTING REPLACE PAY RATE 
MENT DIFFERENCE 

06-30-07 Lineman (18) 30.06 (29.67) 0.39 
03-31-07 Sub Electrician (5) 28.83 (26.40) 2.43 
06-30-07 Meterman (4) 27.58 (25.85) 1.73 
04-16-07 Dispatcher Operator 28.09 (26.40) 1.69 
07-11·07 Dispatcher Operator 28.09 (26.40) 1.69 
10-23-07 Dispatcher Operator 28.09 (26.40) 1.69 
01-01-07 Part-time CSR (J 1) 23.46 (21.06) 2.40 
08-18-08 Lineman (13) 30.96 (30.56) 0.40 
03-31-08 Sub Electrician (2) 29.69 (27.19) 2.50 
04-21-08 Sub Electrician 29.69 (27.19) 2.50 
05-12-08 Sub Electrician 29.69 (27.19) 2.50 
01-21-08 Metennan 28.41 (26.63) 1.78 
03-18-08 Metennan 28.41 (26.63) 1.78 
06-30-08 Metennan (3) 28.41 (26.63) 1.78 
01-31-08 Dispatcher Operator 28.93 (27.19) 1.74 
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06-03-08 Dispatcher Operator 28.93 (27.19) 1.74 
07-31-08 Dispatcher Operator 28.93 (27.19) 1.74 
11-10-08 Dispatcher Operator 28.93 (27.19) 1.74 
01-03-08 Part-time CSR (7) 24.16 (21.69) 2.47 
02-20-08 Part-time CSR (8) 24.16 (21.69) 2.47 
05-05..08 Part·time CSR (12) 24.16 (21.69) 2.47 
03-19-08 Station Mechanic 29.52 (26.69) 2.83 
04-14-08 Station Mechanic (2) 29.52 (26.69) 2.83 
04-21·08 Station Mechanic 29.52 (26.69) 2.83 
05-12-08 Station Mechanic 29.52 (26.69) 2.83 
05-19-08 Station Mechanic 29.52 (26.69) 2.83 
11-14-08 Station Mechanic 29.52 (26.69) 2.83 
03-17-08 Instrument Tech 30.62 (26.82) 3.80 
06-09-08 Chemical Tech 29.31 (27.20) 2.11 
06-17-08 Chemical Tech 29.31 (27.20) 2.11 
05-13-08 ReliefOp Progress 32.09 (32.09) 0.00 
06..25-08 ReliefOp Progress 32.09 (32.09) 0.00 
09-15-08 ReliefOp Progress 32.09 (32.09) 0.00 
10-05-08 Relief Op Progress 32.09 (32.09) 0.00 
11-03-08 Relief Pro s 32.09 32.09 0.00 
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1 oucc !teg.est 5-32: 

~ PIC2Se plovide an electronic copy ofExhibit ROC-7 in Excel fonnat with all formulas intact 
l 
!ObIectio,,;
Ir-I ____________________________________________--____________--------~ 

R.esponse: 

I Attached hcreto as OUCC Set 5-032 Attacbmeut Ais a copy of&4Aging Worldbtcc Cost Spreadsheet 
Master updated 7-IS-OS," the basis for ROC-7, with all fOmlulas intact. 

j 
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43526-Rate Case 
OUCC DR Set 5-031 

Attachment A 
1 01 1 

__L__ I J° 
-

AGING WORKFORCE COST SUMMARY WORKSHEET: 2008 ..2012 : 
II _I I 2008 2009 2010 2011 2012 TOTAL I 

r---0 I 

DEPARTMENT: 
f-- .--! 

DISlRlB, TRANS MTCE Be FIELD 
$1,011,122 $1,196.806 $1,321.953 $493,042 $374,253SERV, AND CONSTRUCTION _$4.~97.11 

••-'__00 
.--~-

! 
j 

ELECTRIC GENERATION $712,369 $3.732,363 $2.872,768 $2.288,596 $1,740.614 $11,346,709 
i 

-------------------.._.. ,-- - -

ELECTRIC TRANSMISSION - $321,720 $1.184,678 - - $1,506,398 
i 

!I 
--0-__ - I 

GENERATION DISPATCH - - $672,216 - - $672.216 
r-- - -- -

TRADING. ENERGY MGMT - - $400,673 - - $400,673 
--..•. 

ICUSTOMER SERVICE CENTER ~3081212 ~271,447 ~2361721 L. 1254.082 12321400 11130~862 
,.......-.__ 0- ___  --- --- ,.-- ---__ ._ -1=~~___ - .....__.----. - - ... ---. .. - -- - --_0 -

TOTALS: $2,031,703 $5z522z336 $6,689,011 $3z035,720 $2,347,267 $19,626,036 

"Qr':l= 
CD > > 
~ e:l fJ'J 
~fJ'J> 
Q t!!j ~ 
::z> 
~n 
~= 
~~ 
~~ z 
~ 

KPF 17-17-2008 --..J 

http:4.~97.11
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OUCC Reguest 23-028 


Please update the data for the entire year of 2008. 


ObiectIons: 


ResDonse: 


Please see the file attached hereto as OUCC Set 23-028 Attachment A. 
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4352&-Rate Case 
oucc Set 23·028 
Attachment A 
Page 1 of4 

1 
AGING WORKFORCE ACTUAL 

REPLACEMENTS AND PAYROLL 
_.- J I 2008 

DEPARTMENT: 

DISlRI8, TRANS MTCE & FIELD 
$899.813SERV. AND CONSTRUCTION 

ELECTRIC GENERATION $937,742 

ELECTRIC TRANSMISSION 
-

GENERATION DISPATCH 
TRADING &ENERGY MGMT 
CUsrOMERSE~CECENTER $385.573 

1 
TOTALS: $2.223.128 

~(')t.» 
Q; >- >
0: c:: rIl 
Cl'lrIl> 
Q ~ .; 
..... Z.; 
'=0>. (') 

~~ 
~~ 
~ 
.!J 

Updated 2-9-2009/ KPF Response to Data Set 23, Q-28 
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-
.. DISTRIB, TRANS MTCE & FlEW. SERVw AND CONSTRUCTION • 2008 

Actual 
Total Opns/Constr Elect/Gas Est Total to

Replacements Incentive Benefits 
PayroU Allocator 'Allocator End of Year

Filled FTE·s 
PHYSICAL UNION: 
Job Title: 

"" -
Apprentice Lineman 13 4.8 $452,213 $13.566 1.2997 0.323 1.0 $194,102 
App Sub Electrician 4 2.1 $129.878 $3,896 1.2997 0.838 1.0 $144.635 
Apprentice Metennan 5 1.7 $99.843 $2,995 1.2997 0.983 1.0 .. $130.451 
Dispatcher Operator 4 3.4 $260,735 $7.822 1.2997 1.0 1.0 S346~699 

I Subtotals 26 12.0 $815,886 

, .. 

Actual 
Total OpnsiConstr Elect/Gas Eat Total to

Replacements Incentive BenefitsPc;ayroll Allocator Allocator End ofYear
Filled FTE's 

MANAGEMENT: -
Job Title: 

Manager .. DIstribution 1 0.25 $31,641 . $3,164 1.2997 0.25 0.5 $5.536


_t_~ 

Supervisor - Trans 2 0.83 $69,477 $3,474 1.2997 0.702 1.0 $65,829 
Supervisor • Dlstrib 3 0.65 $46.534 $2,327 1.2997 0.4 0.5 $12,581 
Engineer-Trans 0 0 $0 $0 1.2997 0.388 1.0 to 
Engineer - Distrlb 0 0 $0 $0 1.2997 0.101 

-

0.606 ~ 
Subtotals 6 1.73 $83(925 

.. 

-
TOTALS 32 13.?~ $899,813 

-

;:~=
~d~ 
~~> 
~z~ 
100 >0• (j 

e~ 
KPF I Rev 2~g..2009 ~p;

z 
~ 
~ 
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PHYSICAL UNION: 
Job Title: 
Apprentice StaUon Mechanic 
Apprentlce Instrument Tech 
Apprentice Chemical Tech 
Relief Operator Progression 

Subtotals 

MANAGEMENT: 
Job Title: 
Supervisor 
Engineer 

Subtotals 

TOTALS 

ELECTRIC GENERATION • 2008 -_. 
Actual 

Total
Replacements Incentive

Payroll
Filled FTE's 

~ 

7 3.8 $2551559 $7,667 
1 0.7 $38,266 $1.148 
2 1.1 $69J 125 $2,074 
5 22 $208,954 $6,269 
15 8.3 

Actual TotalReplacements Inc.nUve
Payroll

Filled FTEts 

5 2.5 $201,205 $10,060 
1 0.2 $13,255 $530 
6 2.7 

21 11 

Benefits 

1.2997 
1.2997 
1.2997 
1.2997 

Benefits 

1.2997 
1.2997 

Opns/Constr 

Allocator 


0.876 
0.920 
0.984 

1.0 

OpnsiConstr 

Allocator 


0.8 
0.434 

43526-Ra1e Case 
OUCCSet~28 
Attachment A 
Page30f4 

Est Total to 
EndofVear 

$297.680 

$46.812 

$90,445 


$277.8471 

$712.783: 


Est Total to 
End ofVear 

$217,253 
""7.707 


$224!95Q 


$937s74~ 

~n= 
~ >- >
fD d {IJQO{IJ>
e I.2j ~ ..... z~ 
\&i o >. n 

e~ 
~~ z 
~ 

KPF I Rev 2-6-2009 
-..I 
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CUSTOMER SERVICE CENTER • 2008 
Actual 

Replacements Total Opna/Constr Elect/Gas Est Total to
Incentive Benefits

Part.. 11m. Payroll Allocator Allocator End ofYear 
Filled 

Equlv·s 
CLERICAL UNION: 
Job TItle: 

Part-Time CSR's 

--
27 21.7 $862,183 $0 1.147 1.0 0.3899 $385.573 


Actual Total Opns/Constr Elect/Gas EstTotaito
Replacements Incentive Seneflts Payroll Allocator Allocator End ofYear

Filled FTE's 
MANAGEMENT: 
Job TItle: 
TraIner 0 0 $0 $0 1.2997 

--

1.0 0.3899 $0 

TOTALS 27 21.7 $385,573 

"'d(';)t= 
I» > > 
~~m 
\Om> 
c trl ""'i 
..... ~""'i 
\0 >0. (';)A=~:: 
~~ 
~ .... 

KPF I Rev 2·6-2009 
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IURC Cause No. 43526 

Northern ludlana PubUe Serviee Company's 


ObJeetfons and Responses to 

Offiee of Utility Consumer Counselor Fint Set of Data Requests 


OUCC Reguest 1 ..16: 

Reference page 26 of Mr. Campbell's testimony: How many of the replacements for the 311 
bargaining unit empJoyees and 182 non~bargainingunit employees who are eligible for retirement in 
2008 have been hired? 

Objections: 

Rem!!nse: 

There are 80 projected retirements of the 311 bargaining unit employees eligible to retire in 2008. 
Ofthese 80 projected, 47 employees have left and aU have been replaced. There are 39 projected 
retirements of the 182 non·bargaining unit employees eligible to retire in 2008. Of these 39 
projected, 8 have left and aU have been replaced. 
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IURC Cause No. 43526 

Northern Indiana Public Service Companyts 


ObjeetioDs and Responses to 

Oftlee of UtiUty Consumer Counselor Twenty Seventh Set of Data Responses 


IOUCC Request 27-009 
! 

For each position listed as "Filled" in the auec Set 23-040 Attachment A response, please 

indicate whether the position was filled with an internal or external candidate. 


Oblections: 

I 

Response: 
! 

I 

Please see the file attached hereto as ouec Set 27..009 Attachment A. 
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PageZ 
NORTHERN INDIANA PU8UC SERVICE COMPANY 

NON-BARGAINING UNIT POSITIONS 
Updated 3111109 

f!I!!! In!em' 9'Ex""" 
X External 
X In&emal 
X External 
X External 

X External 
)( Internal 
X Inlerna' 
X External 
X Internal 
X External 
X External 
X Internal 
X Internal 
)( External 

X External 
X Internal 
X External 
X External 
X Internal 

X External 
X Internal 
X External 

X External 
X Inwnal 
X Intemal 
X Internal 

X Internal 
X Internal 
X Internal 
X Internal 

X Extemal 

X Internal 

X External 

X Internal 
X Internal 
X Internal 
X Internal 
X Extema' 
X External 
X Internal 

X Internal 

Total: 41 of 51 vacandes fRied 



NORTHERN INDIANA PUBLIC seRVICE COMPANY 

Pby.leat PosUlan. 


Updated 3111109 

Position Location 

04101108 Stockman A, #832 Reg.Warehl.epns.WMCGS 
Elec.Senric:eman. t404 North l..iberty 
StaLEIec..f216 MCGS 1 
Uneman. #408 Plyroouth 2 

04108106 stal.EIec..f216 Bailly 1 
Const.EIec..••709 ConsUNappanee 1 
Sr.8Idg.Mech.•'766 FadI.Mgml.MtcNaiPO· 1 
Lineman. 1408 LaPcx1e 2 
Bee.Serviceman. t404 Fowler 1 
Mec:h.Equip.Opet'A.#626 PlymolAh 1 
Uneman. 1408 Goshen 2 

Gas Serviceman. 1680 Chesterton 
stockman A, #832 WarehS.Opns.Const.ICP 

Q.4J15103 Coal Handler, #250 RMSGS 
Trans.Reg.Man A••525 Gas SySJGary 
Fteet EqUip.Mech..A70 FI.Mai.-.Setv.fTransp.Clr. 
Mec.h.Equlp.Oper.A.f626 MontIceRo 
Subs.ElectriCian, #358 SltIs.OperJPlymouth 
Disp.Oper.,1316 Frekf Oper.ISLC 
Const.EJec..'709 Const.lNappanee 
Subs.Eledridan.1358 Subs.()per.1MC 8th Slr.Sub. 

O4J22I08 
5ubs.EIectrIclan. #358 
Custodian A. #784 

Subs.Oper.NalpO 
ConslJCheslel1on 

Gas SeNtceman. *680 DeMotte 
Gas Serviceman, t680 
Serviceman, #681 
Stockman A. 1832 

Columbia City
Fortvvayoo 
Warehs.Opns.Consl.NaIpo 

Fleel Equip.Mech••1870 FI.Maint.ServJTransp.CIr. 
Fleel Equip.Mech.,1870 FI.MBint.Serv.Const.tt:p 

Total: 26 0132 vacancies filled 
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FJIltd 

X 

No qualified bidders 


X 

X 

X 

X 

X 

X 


No qualified ~I'& 

X 

X 


X 
Cancelled 

X 

X 


cancelled 

X 

X 

X 

X 
X 
X 

Cancelled 

X 


No qualified bidders 

X 

X 

X 

X 
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Jnterral or Extemal 

Internal 
External 
Internal 
Internal 
lrdemal 
Internat 
Internal 

Internal 


Not Filled 

Internal 

Intemal 

Internal 

Internal 


Internal 
Internal 

Internal 
Internal 
Infernal 
Internal 
Internal 
Internal 

Internal 
Not Filled 
Inlemal 
lmernal 
Intemal 
Internal 
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NORTHERN INDIANA PUBLIC SERVICE COMPANY 
ClerlcaIPo.ltlona 
Upd8ted 3111101 

Poeition LocIUon 	 Fln.d !!'It.mal or Extarnal 

04101/08 	 CuSlServ.Rep.,#2222 Call CenterlGary 1 X Internal 

Meter Proc.Rep.,12228 Mtr.Rdg.Proc.ctrJSLC 2 , filled Internat 

Mall Proc.Cash Clk.,#1405 C8$h ProcJSlC 1 )( Intemal 


04108108 	 Engr.Rec:.CIk.•'1915 Plymouth , )( Intemal 

CutLServ.Rep..'2222 Walk-In CtrJGary 1 X Internal 

Int.Sales Rep.,'2328 (P.T.) Alt'pl1cInglSlC 1 No BIdders 

InLSalel Rep.•'2328 (P.T.) AIlPridnglSlC 1 No Bidders 


04/1Ml8 Cust.Serv.Rep..12222 cal CenterlGary 1 X Internal 

CusLServ.Rap.,#2222 Call CenterlGary 1 X Internal 


04J22J08 Sr.Accts.Payebie Ctk.,'2321 Accll.PayablelSlC 1 )( Internal 

AcctsPayabie Ctk..#2027 Acds.PayabIelSLC 1 X Internal 


04J29J08 InLSales Rep..tI2328 AllPridnglSlC 2 )( Internal 

Intamal 


Total: 11 oft4 
p"itIonl8llfld 
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CAUSE NO. 43526 
Page lottO 

IURC Cause No. 43526 

Northern Indiana Public Servlee Company's 


Objeetlons and Responses to 

Office of Utility Consumer Counselor Twenty Seventh Set of Data Responses 


IOUCC Request 27-010 
i 
r Please supply the annual salary adjusted for capitalization and electric allocation and including 
I benefits for each position in OUCC Set 23·040 Attachment A. 

ObjeetloDs: 

Res]!onse! 

Please see the file attached hereto as OUCC Set 27-010 Attachment A. 
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OUCC SET 27.010 
PIItItIDrMr'a Exhibit No. LEM .. 3 

CauMNo.,om 
Adjustmwrt OM • a 

HOrthem 1ncIan. PubliC Slrvlce company 

Pro Forma Adjustment 10 Operation InClMalnlen1lncl &pensl 


Twelve Montha Ended December 31.2007 


This pro forma adjustment Incr.aslcl 2007 tnt year OIM expen.. to reftlGt employ.. 
vacanc.... 

Un. 

~ DMcri(!!ion 
A 

1 Gro$$ 

2 Pay and If'IOOntive 

3 Benefits 

4 Electric 

5 Eledric Allocation Rate 

6 Pay and Incentive (Una 2 x line 5) 

7 Benefits (line 3 x Une 5) 

8 Capitalized Portion 

9 capitalizatIon Rate 

10 Capltall2:ed Portion of Pay and Incenlive (Line 6 )( line 9) 

11 capitalized Portion of Benefits (Line 7 x Line 9) 

12 Allocated to EIKtriC. Nat of CapltaUzatJon 

13 O&U Net Electric- Pay &Inc:enrNe (Una B - Une 10) 

14 caM Net EIectrio- 8enefits (Une 7 - line 11) 

15 'nc:rease In Pro Forma Test V...O&M ExpenH 

Amount 
B 

S 6.916,800 

$ 1.993,367 

69.15% 

$ 4,782,967 

$ 113781413 

24.13% 

$ 1.154.130 

S 332.611 

$ 3.628.837 

$ 11045.802 

$ 4.67~63t 



NORTHERN INDWIA PUBUC SERVICE COIilPNtY 
Statflnt v-teJH 

!4.pt.tJ7 

Total Sen.... 
Jia.. ....p.,. ~nIIv. 1I.Il2i Ial'''' & fIIoutUvi 

Non BMvaInIft, Unft 41 4,144.435 180.387 "'334,&22 1.242.oe7 5,S76.1IOe 

PI'I,-Ical ZI 1,842.S211 55.27«1 '.897.802 552,205 2.450.001 

CleN.:al _'_1_ 6IM.244 19,927 814.175 199,075 _;Y!SO 
,.Total 8,1151.209 Z85.69O U111JOO 1,BtU'" "'111.111 

43526--Rate case 
OUCC Set 27-01Q 
Attachment A 
Page 2 of 5 Workpapw LfM - 3 • OM ·8 

..... OIM 
EItcCrIc ca.... 
.u.Jft wm I1IIiiIDIi -
~.8$6.433 t30.551 2,826,178 

1,eM,11O 4(11.1)8 121U"4 

.UO.1611 14.,.318 4e~300 

0.101.381 ''''''.141 4.614," 

PnIOf 
s:r.yfoll1Cll'ltM S.a:a.n7 
BenI1iII ...L!!!a!!! 

TdIII ....1..... 
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NORTHERN INDIANA PUBLIC SERVICE COMPANY 

NOH.aAftGAININO UNIT POSITIONS 


Updllted 3I111t' 


..... 0&lI 
Benefits EIecU1c Clilltallzacl HIlI 

IIU...eB InamIIvI ~.IIICllntlVl DI71 To"'l !1.151 a~12D ."§lds 

11,010 34,619 

2 1 62,97 .. 65.,,93 18,873 &4,_ 58,339 1 ... 077 ....,262 

1 NP32"2 50,000 	 2% 51,000 '''.985 65,985 "5.629 

.." 3 77.000 "'Yo 80.080 23.071 103,157 71.333 17.213 54,120 
.. 82,000 4% 85,280 24.575 109.855 75,965 18,330 57,635 

5 17.040 	 "'II. 90.522 26.086 116.608 80,634 19."57 61.177 
6 83.000 	 "''II. 86.320 2".875 111,195 76.891 18.554 58.337 
7 53.000 	 "''II. 55.120 15.884 71.004 49.099 11,848 37.251 
8 	 53,000 4'J11 55,120 15.884 71.004 49,098 11,848 37,251 


"'JII
9 52.000 54,Oao 15,~ 89,014 "8,173 11,62" 36,549 
10 53,000 "''II. 55,120 15.884 71.004 4S_ 11.848 37.251 
11 70,000 4%. 72,800 20.979 93.779 64,848 15.6 .. 8 "9.200 
12 100,000 4% 104.000 29,970 133,970 92.640 22,354 70.288 
13 84,800 4" 67,392 19,"21 86.813 60.031 , ..... 85 "5,546,.. 52,000 5% 54.600 15.584 70.184 48.532 11,711 36.821 
15 72.000 4% 7".880 21.578 96."sa 66.701 16,095 !5O.fi06 
16 87,040 4% 90.522 26.086 116.eo8 80,834 11.457 61.177 
17 5%.000 5" 54.000 15.584 70.184 4'.53Z 11.711 36,821 
18 	 53.000 .... 55.120 15.884 71.004 49,oas 11,848 37.251 

51.000 53,040 15,285 68,325 47,2"7 11."01 35,8464" 
4"41,195 43,675 12.586 56.261 38.904 9,388 29.516 

72,..75 ..% 75,374 21.721 97.oes 67,1"1 16.201 50,940 
62,609 4% 65,113 18.764 8U77 58,001 13,996 4".005 
50,003 4% 52.003 66.989 46.323 11.178 35,1"5''',986
82.022 4"- 65,303 24.562 109,_ 75.985 18.335 57.650 
45.000 4% "6,800 13,487 80.287 41.088 10,059 31.629 
82,900 .... 86.216 24.845 111,061 76.799 18.532 58,267 
68,000 70.720 20.380 91.100 62.996 15.201 41.795 ..'" 87,"35 "'II. 90,932 26.204 117,136 81,000 11,545 61.455 
72,840 4')(, 75.754 21,831) 97,584 67,479 16.283 51,196 
83,675 10'J1. 02.043 25.077 117.120 80.988 19.542 61,446 
84.700 10% 104.170 28.382 132,552 91.660 22,118 69.542 
82,000 10')(, 90.200 24.575 114.775 79.367 19.151 60.216 
68,870 4')(, 72.665 20.&40 93.605 64,728 15.819 49.109 
83,"'1 4')(, 86.747 24.998 111,745 77.'Z12 18,646 58.626 
58,297 4% 58,548 16,872 75,421 S2.154 12,585 39.569 
87,040 4% 90.522 26.086 116.608 80,834 19,457 61.177 
10.480 5')(, 53.504 18.126 81,630 56,447 13,621 42.826 
80,640 5')(, 84.672 24.168 108.a.tO 75,263 18.161 57.102 
17,000 5% 70.350 20,080 90."30 62.532 15,089 "7,443 
53,000 5% 55.6SO 15.884 11.534 49,466 11.9345 37,530 

41 80,195 5or. 84,205 24.034 108.239 7",847 18.061 58.786 
42 75.000 5% 78.750 22."78 101.228 09.199 16.891 53.10& 
43 80.195 5% 84,205 24.034 108.239 74,847 18.061 56.788 .... 68,000 5% 72,450 20,679 93.129 64._ 15.539 48.860 
.. 5 108.000 5% 113,400 32.368 '''5,768 100,709 2<4.323 76.476 
46 83.688 5", 66,870 19.087 85,957 59.439 14.343 45.096 
47 7".151 5% 77.859 22.223 100.oa2 69.206 16.699 52.507 
48 72.000 ..')(, 74.880 21.578 96.458 66,701 18.095 ~,CIOO 
49 05,000 4"- 87,1SOO 19.481 87,081 eo.217 14.530 "5,687 
50 56.000 58.240 16.783 75.023 51,878 12.518 39,3604'"
51 87.040 90.522 26.086 116.608 80.634 11.457 61.177 
52 73,471 ..4% '" 76.410 22,019 98,429 68,064 16.424 51.640 
53 87,040 4"- 00,522 26.086 11UOS 80.634 19,457 61.177 

4"54 71.088 82.148 23.673 105.121 73.175 17.657 55.S18 
55 87,040 4% 90.522 26.086 116.608 80,634 19.457 61.177 
58 78,_ 4% 82.148 23,673 105.821 73.175 17.651 55.518 
57 83,355 5"- 87.523 24,981 112.504 71,796 18,172 59.02" 
68 	 87,040 4% 90.522 26.086 116.608 80,634 19.457 61.177 

T_I: 41.' 51 WIeand•• ftlled ",144,435 4,334,122 1,242.016 5,57s.t01 Usa,.43' &lO.HO 2,925,870 

.. These po:sit1onl are c::urrenlly in the proce$I of "log ftJled 

http:108.a.tO
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Phy"cal PoaltJona 

Position 

Updated 3111109 

Location SUe P.,. Incentive Pay I 'ncandv. 
Benefit. 
.zI..I.m I9!Il 

Electric 
w.m 

LeiS 
Capltarlzed 

a.m. 
O&M 
Net 
~ 

04101/08 

04/08108 

04115108 

04122108 

StOCkman A. #832 
Elec.Senliceman. #404
Stat.Elec • .#216 
Uneman. #408 
StaLEIec..#216 
ConsLEIec..#709 
Sr .Bldg.Mech ••#766 
Uneman. #408 
EIac.SeNlceman. #404
Mach.Equlp.OperA.#826 
Lineman, #408 
Uneman. #408 
Gas SelVk:eman. tl680 
StotJcman A, #832
Coal Handler. #250 
Trant.Reg.Man A. #525 
Fleet Equip.Mech.•#87CJ
Mach.Equlp.OperA#626 
Subs.Electriclan. #358 
Olsp.Oper••#316 
Const.EIec..,#709 
Subs.Electrlclan. '358 
Sub.JE~k3an.#358 
Custodian A. #784- . 
Ga.s Serviceman, #680 
Gas Serviceman. '680· 
Serviceman. '681 
Sto.ckman A. #832 
Fleet Equlp.Med1..#870 
Fleet Equlp.Mech.M70 

Reg.Warehs.Opns.W/M( 
Northliberly 
MOOS 
Plymouth 
Bailly 
Const./Nappanee 
Fadl.Mgmt.MtcNalpo. 
LaPorte 
Fowler 
Plymouth 
Gathen 
GOilhen 
Chesterton 
Watehl.Opns.Con$llCP 
RMSGS 
Gal SyaJGary 
FtMant.Serv.iTransp.Ct 
Monticello 
Suba.OperJPI)'rnoulh 
Field Oper.JSlC 
ConstJNappanee 
Sube.OperMC 81b Str.f 
Subl.Oper./Valpo 
Const/Chesterton 
DeMotte 
Columbia City 
Fort Wayne 
Warehs.Opn••Const.Na 
FI.Malnt.ServJTransp.Ct 
FI.MaintServ.eo,.t./CP 

1 
1 
1 
2 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 

$52.020.80 
$64.396.80 
$61,401.60 

$128.783.60 
$61.401.60 
$56.638.40 
$47,673.60 

$128.793.60 
$64.396.80 
$55.432.00 
$84.396.80 
$64.001.60 
$60.174.40 
$52.020.80 
$56.702.40 
$50.315.20 
$61.755.20 
$52,561.60 
$54.641.60 
$60.174.40 
$56.638.40 
$61.755.20 
$58.344.00 
$30,222.40 
$55.494.40 
$59.092.80 
$60.174.40 
$47,673.60 
$58.219.20 
$58.219.20 

3% 
3% 
30/_ 
3% 
3% 
3°,<, 
3% 
3% 
3% 
3% 
3% 
30/0 

3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 
3% 

$53.581.42 
$66.328.70 
$63,243.65 

$132.657.41 
$63,243.65 
$58,337.55 
$49.103.81 

$132.657.41 
$66.328.70 
$57.094.96 
$66,328.70 
$65,021.65 
$61.979.63 
$53,581.42 
$57,373.47 
$51,824.66 
$63.607.86 
$54.138.45 
$56,280.85 
$81.979.63 
$58,337.55 
$63,607.86 
$60.094.32 
$31.129.07 
$57.159.23 
$60,865.58 
$61,979.63 
$49.103.81 
$59.965.78 
$59.965.78 

15.591 
19.300 
18.402 
38.599 
18.402 
16,975 
14,288 
38,599 
19.300 
16,613 
19,300 
19,181 
18.034 
15.591 
16.694 
15,079 
18.508 
15.753 
16.376 
18.034 
16,975 
18.508 
17,486 

9,058 
16.632 
11.710 
18.034 
14.288 
17,448 
17.448 

69.172 
85,629 
81,646 

171.256 
81.646 
75,313 
63,392 

171.256 
85.629 
73.708 
85,629 
85.103 
80.014 
69.172 
74.067 
66.904 
82,118 
69.891 
72,657 
80.014 
75.313 
82.116 
77.580 
40.187 
73.791 
78.576 
80.014 
63.392 
n.414 
n.414 

47.833 
59,212 
56.458 

118,424 
56,458 
52,079 
43.835 

118.424 
59.212 
50,969 
59,212 
58,848 
55.329 
47.833 
51.,218 
46.264 
56.783 
48.330 
50,242 
55,329 
52.079 
56.783 
53.647 
27.789 
51.027 
54.335 
55.329 
43.835 
53.532 
53.532 

11.542 
14.288 
13,623 
28.516 
13,623 
12.567 
10.577 
28.576 
14,288 
12.299 
14.288 
14,200 
13.351 
11.542 
12,359 
11,164 
13.702 
11.682 
12,123 
13,351 
12,567 
13.702 
12.945 
6,705 

12.313 
13.111 
13,351 
10,577 
12.917 
12.917 

36.291 
44.924 
42.835 
89.848 
42,835 
39.512 
33.258 
89.848 
44.924 
38,670 
44.924 
44.848 
41.978 
36.291 
38.859 
35,100 
43.081 
36.668 
38.119 
41,978 
39.512 
43,081 
40,702 
21,084 
38.714 
41.224 
41.978 
33,258 
40.615 
40,615 

Toml: 26 of 32 vac.ncl.. fined $1.842.528.40 11.8'7,802.19 5552,208.00 52,450.001.1' $1,694,110.00 S408.806.00 $1,285.374.00 

.. Tl1ese positions we cunentlyln the process of being filled 
""CIn=:» 
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NORlliERH INDIANA PUBUC SERVICE COMPANY 
ClerIcal Poaltlons 
Updated 3111109 Los O&M 

Benefits Electric capltallDd Net 
Position Location BauPay Incentive Pay & incentive ~ ID1 §I...1A ~ iWf!d£ 

04101108 CUBLServ.Rep.,#2222 Call CantarIGay 1 S 50,252.8 3% $ 51,760 $ 15.061 $ 66,821 $ 46.207 $ 11,150 S 35,057 
Moter Proc.Rep.J!222~ Mtr.Rdg.Prcc.Ctr JSLC 2 100.506 3% 103,521 30.122 133,643 92.414 22.299 70,115 
Mal' Proc.Cash CIk.,#140S Cash ProcJSLC 1 37,128 3% 38,242 11.127 49,369 34.139 8,238 25.901 

04/08/08 Engr.Rec.CIk..#1915 Plymoulh 1 45.573 3% 46.940 13.858 60,598 41.904 10.111 31,793 
CualServ.Rep•.*2222 walk-In CtrJGary 1 43.430 3% 44.733 13.018 57.749 39,934 9.836 30.298 
InlSaJes Rep••#2328 (P.T.)· AltPricingISLC 1 43.430 3% 44,733 13,016 57.149 39,934 9.636 30,298 
Int.Sales Rep••"2328 (p.T.,. AlLPrlcinglSLC 1 50.939 3% 52.467 15.266 67,733 46.838 11.302 35,536 

04115108 CuaLServ.Rep.,#2222 Call CenterSary 1 48,402 3°. 49,854 14.506 64.360 44,505 10,739 33.766 
CusLServ.Rep.J(22Z2. Cell CanterGay 1 45,115 3% 46.469 13.521 59,990 41.483 10,010 31,473 

04122108 Sr.ACCIs.Payabie Clk..#2321 Acds.PayablelSLC 1 ~.7S2 3% 52.275 15.210 87.485 48,666 11.261 35,405 
Accts.Payabie CIIC.•#2027 Acds.PayabIalSLC 1 47,216 3% 48.832 14,151 82.783 43,415 10.476 32.939 

04129/08 InLSales Rep••#2328 AllPriclnglSlC 1 50,752 3% 52.275 1S,210 67.485 48,666 11.261 35,405 
InlSales Rep.,«l328 AllPricinglSLC 1 50,752 3°. 52.275 15.210 67.485 46.666 11;261 35.405 

Total: 1'f of 14 
pOSitions filled S 684,248 S 884.175 S 189.074 S 883.249 $ a10.771 S 147.380 S 4a3,391 

.. These positions ••a.mtnlly in the ptOCIIa of being filled 
In the case of Meler Proc. ReP .. 1 of Ihe 2 polillonl has been filled 
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BAS ATTACHMENT-to 
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Page 7 of to 

IURC Cause No. 43516 

Northern Indiana PubHc Service Company's 


Objections aad Responses to 

Office of Utility Consumer Counselor Twenty Seventh Set of Data Respoases 


OUCC Request 27-011 

If the position has been filled by an internal candidate, please supply the employee's fonner base I 

wage adjusted for capitalization, electric allocation and including benefits and whether or not that I 

position has bee~ backfilled I 


IObiections: 

Response: 

Please see attached file OUCC Set 27-0 II Attachment A. 
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Updated 3111109 

Fonner Benefits 
Ba~ Incentive Pa~ & Incentive agllN Toel 

62,974 4°4 65.493 18.873 84,366 
53,000 4% 55,120 15.884 71.004 
46.462 4% 48.320 13.925 62,245 
43,014 4% 44.735 12.891 57.626 

64,800 4% 67,392 19,421 86.813 
30,056 5% 31,559 9.008 40.567 
43,365 4% 45,100 12.996 58,096 

72,475 4% 75.374 21,721 97.095 
82,022 4% 85.303 24,582 109,885---=1 87.435 4% 90.932 26.204 117,136 
72,840 4% 75,754 21,830 97,584--=1 75,533 10% 83.086 22.637 105.723 
72.403 10°4 79,643 21,699 101,342 

69,870 4% 72,665 20,940 93,605 
83,411 4% 88.747 24,998 111,745 
48,Q53 4% 50,911 14,671 65,582 
30,058 5% 31,559 9,008 40.567 
65,650 ~ 68,933 19.675 88,608 

101,585 5% 106.664 30,445 137,109 
63,686 5% 66,870 19.087 85.957 
69,300 5% 72.165 20,769 93,534 
51,315 4% 53,368 15,379 88,747 

73,471 4% 76,410 22,019 98,429 

L... 0&,. 
Electric C.pllallnd Net 
6St.15·:i 24~l~% EleeSI!& jlaekfilled 

58,339 14,077 44,262 No 
49.099 11.848 37,251 Ves 
43,()43 10,386 32,657 Ves 
39,848 9.615 30.233 Ves 
60,031 14,485 45,546 Ves 
28.052 6,769 21,283 No 
40,173 9,894 30.479 Ves 
67.141 18,201 50.940 Ves 
75.985 18,335 57.650 Ves 
81,000 19,545 81.455 Ves 
67,479 16.283 51,196 Ve. 
73,108 11.641 ".487 Ves 
70,078 16.910 53,168 No 
64.728 15,619 49,109 Ves 
71.272 18,648 58,626 No 
45,350 10,943 34.407 Ves 
28.052 8.769 21,283 Ves 

.61.272 14.785 48.487 No 
94,811 22,878 71,933 Ves 
59.439 14.343 45.098 Ves 
64,679 15,607 49,072 Ves 
47,538 11,471 36,067 Ves 
68,064 16,424 51,640 Ves 
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OUCC Set 27-011 

NORntERN 'NOlANA PU8UC SERVICE COMPANY 
Physical Positions 

Updllted 3/11/09 Leu O&M 
Former Bene"" EJectric Capitalized Net 

Position Location Base Pay Incentive Pay & Incentive ~ ImII ~ ~ ~ Backflned 

04101108 Stockman A. .a32 Reg.Warehs.Opns.WIM( 1 $52,020.80 3% $53.581.42 15.591 69.172 47.833 11.542 36.291 Yes 
StalEIec::..1I216 MCGS 1 $61,401.60 3% $63.243.65 18.402 81,646 56,458 13,623 42.835 Yes 

04I08I08 
Lineman• ....,8 
StaLElec.,N216 

Plymouth
eaaly 

2 
1 

$64,396.80 
$81.401.60 

3% 
3% 

$66.328.70 
$83.243.65 

19.300 
18.402 

85.629 
81.846 

59,212 
58.458 

14.288 
13.623 

44,924 YesIYes 
42.835 Yes 

Const.Elec..*709 ConstJNappanee 1 $31,137.80 3% $32.,071.73 9.332 410404 28.631 6,909 21.722 Yes 
Sr.Bldg.Mech.,'766 FaclLMgmt.Mtc.Nalpo. 1 555,702.40 3% $57.373.47 16.694 74.067 51.218 12.359 38,859 No 
Lineman, 1408 laPorte 2 $64,396.80 30/. $66,328.70 19.300 85,629 59,212 14,288 ",924 YeslNo 
Mech.Equip.Oper.A.#626 Plymouth 1 $55,432.00 3% $57.094.96 16.613 73.108 50,989 12,299 38.610 ¥es 
Lineman, 1408 Goshen 2 $64,396.80 3% $86,328.70 19,300 85.629 59.212 14,288 44,924 Yes 

$64,001.80 3% $85.921.65 19.181 85.103 68.848 14,200 44,648 Yes 
Gaa SeJ'Vic:eman, 1680 Chelterton 1 $60.174.40 3% $81.979.83 18.034 80.014 55,329 13,351 41.978 Yes 

04115108 eaal Handler. #250 iWSGS 1 $55.702.40 3% $57.373.47 16,694 74.061 51,218 12,359 38.859 No 
Trans.Reg.Man A. #525 Gas SyaJGary 1 $55.432.00 3". $57,094.96 16.613 73.708 SO•• 12,299 38.670 Yes 
Mec:h.Eqllip.Oper .A.tIG26 Monticello 1 S55.702.4O 3% $57,313.47 16.694 74.087 51,218 12.359 38,859 Yes 
Subs.Electrician. #358 Subs.Oper "plymouth 1 $80,174.40 3% $61.979.63 18,034 80,014 55.329 13.351 41.918 Yes 
Dlsp.Oper..#316 Field Oper.ISl.C 1 567.808.00 3% $89,842.24 20,322 90.164 82.349 15.045 47.304 Yes 
Const.EJec•••709 ConsllNappanee 1 $31,137.80 3% 532,071.73 9.332 41.404 28,631 8,909 21.122 Yes 
SubS.Eledrician, #358 Subs.Oper.IMC 8th Str.E 1 $61.755.20 3% $63.607.86 18,508 82.116 56,783 13,102 43.081 No 
Subs.Electr1clan. #358 Subs.Oper JValpo 1 $58.344.00 3% $60,094.32 17.488 71.580 53.647 12.945 40.702 Yes 
Gas Serviceman, t680 DeMotte 1 $63,689.60 3% $65.600.29 19.088 84.888 58.562 14.131 44.431 Yes 
Serviceman, #681 Fort W"'"" 1 S60,174.40 3% $61,979.63 18.034 80,014 55.329 13.351 41.978 Yes 
Stockman A, 'M32 Warehs.Opna.ConstNe 1 $36,233.60 3% $31,320.61 10.859 48.180 33.316 8.039 25.277 Yes 
Fleet EQutp.MBCh • .#870 FI.Malnl.Serv ITransp.Ct 1 $58.219.20 3'Y. $59.985.78 11,448 77.414 53.532 12,917 40,815 Yes 
Fleet Equtp.Mach.,#870 FI.Ualnt.S8rv.Const.ICP 1 S58,219.2O 30/. $59,985.78 17,448 17.414 S3,S32 12.917 40,615 Yes 

"I:In= 
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OUCC Sel27..011 

NORTHERN .NDIANA PUBLIC SERVICE COMPANY 
CI'ricai Potltlons 
Updated 3111109 Leu oaM 

Former Ben.fita Electric Caplt.aud Hill: 
Poeitlon locltlon Ba•• Pay Incentive Pay & IncentiYe ~ Im1 JLWI Z!..Wi ~ Backtlll.d 

04101108 	 Cust.Setv .Rep.,#2222 Call Center/Gary 1 50.253 3% 51.760 15,061 88.821 48.207 11.150 35,051 No 
Meter Proc.Rep ••#2228 Mtr.Rdg.PIOC.Ctr .lSLC 2 50,752 3% 52.275 15,210 67.435 46.686 11.261 35,405 Vea 
Mail Proc.Cash CIk.••'405 CIIIh ProcJSLC 1 30.222 3% 31,129 9J)58 40,187 27.789 6,705 21,084 Ves 

04108/08 	 Engr.Rec.Clk.,#1915 Plymouth 1 45.573 3% 46,940 13._ 60.598 41,904 10.111 31.793 No 
CuaLServ.Rep••t2222 Walk-In CIrJGary 1 43.430 3% 44.733 13,016 57.749 39.934 9.636 30,298 No 

04115108 CuslServ.Rep.,#2222 Cal&Cenfar/Gary 1 48,402 3% 49.654 14.508 64.360 44.505 10.739 33.766 Yes 
Cust.Serv.Rep••#2222 call CenWlGary 1 45.1,5 3% 46 • .c69 13,521 59.990 41.483 10,010 31.413 Yes 

04122108 Sr..AccIa.PayalH CIk..#2321 Accts.PlyabltlSLC 1 47.216 3% 48.632 14.151 62,783 43.415 10.476 32.939 Ves 
Ac:cIS.Payabkt CIk..#2027 Acx*.Pe,abftlSl.C 1 48.402 3% 49.854 14.506 64.360 44.505 10.739 33,166 No 

04J29/08 IntSaIe. Rep••'2328 Alt.Prlc1nglSlC 1 50,253 3% 51.760 15.061 66.821 48.207 35.051 No".'SO 
InLSa" Rep••'2328 AlLPrlclnglSlC 1 45,115 3% 46.489 13.521 59.990 41.483 10,010 31.473 No 
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IURC Cause No. 43526 

Northern Indiana PubUc Serviee Company's 


Objections and Responses to 

Office of UtWty Consumer Counselor Twenty Seventh Set of Data Responses 


oliCe Request 27-012 

For each of the 83 positions included in this adjustment please supply the following: 
a. 
b. 

c. 
d. 

Each of the 83 positions listed individually as either filled or not filled. 
The annual salary adjusted for capitalization and electric allocation and 
including benefits for each of the 83 positions. 
Whether each filled position was filled with an internal or external candidate. 
If the position has been filled by an internal candidate, please supply the 
employee's former base wage adjusted for capitalization, electric allocation and 
including benefits and whether or not that position has been backfilled. 

ObJections: 
I 

1 

Response: 

a. Please see file attached hereto as avee Set 27-012 Attachment A. 
I b. Please see file attached hereto as avec Set 27-012 Attachment B 
c. Please see file attached hereto as aucc Set 27..012 Attaclunent A. 
d. Please see file attached hereto as OUCC Set 27"'()12 Attachment C. 
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Status of Rate Case Additions 
3111/2DD9 

PosHlon Filled Internal/External 

1 Director X Internal 
2 Director X Internal 
3 Director X Internal 
4 Director X External 
5 Director X Internal 
6 Manager X Intemal 
7 Compliance Engineer X External 
8 Compliance Engineer X External 
9 Compliance Engineer 

10 MISO Engineer X External 
11 MlSO Engineer X External 
12 MISO Engineer X External 
13 MISO Engineer 
14 Analyst X External 
15 Maintenance SpY. X Internal 
16 Maintenance SpY. X External 
17 Maintenance Spy. 
18 Maintenance SpY. X External 
19 Chemical Spy. X Internal 
20 Mechanical Engineer X External 
21 Project Manager X External 
22 Project Manager (Titus) X External 
23 Project Manager X External 
24 Scheduling Engineer 
25 Maintenance Spy. X External 
26 CIP Comp. Security Eng. X External 
27 CIP Comp. Security Eng. X Extemal 
28 Operations Analysis Engineer X External 
29 Operations Analysis Engineer X Extemal 
30 Operations AnaJysis Engineer 
31 Trans. Project Engineer X Intemal 
32 Trans. PrOject Engineer X Internal 
33 Trans. PrOject Engineer X Internal 
34 Trans. Planning Enginner 
35 Trans. Protection Engineer 
36 Trans. Resource Englnner X Internal 
37 Trans. Resource Enginner X Internal 
38 EMS Comp Syst Engineer X External 
39 EMS Comp Syst Engineer X External 
40 Sr. Financial Analyst X Internal 
41 Dir. Safety & Training X Intemal 
42 Mgr. Operations Support 
43 Dir. Strategic Execution X External 
44 Load Research Analyst X External 
45 Load Research Analyst 
46 Energy Mkt. Resource Eng. X Intemal 
47 Energy Mkt. Resource Eng. X External 
48 Energy Mkt. Resource Eng. 
49 Energy Mkt. Resource Eng. 
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43526-Rate Case 
OUCC Set 27-012 
Attachment A 

Status of Rate Case Additions Page2of2 

3111/2009 

Posltlon Filled Internal/External 

50 Energy Mkt. Resource Eng. 
51 Operations Support Analyst X External 
52 Operations Support Analyst 
53 Operations Support Analyst 
54 Principal Training Engineer X Internal 
55 Analyst X External 
56 Senior Analyst X External 
57 Senior Analyst X External 
58 Manager X External 
59 Analyst X External 
60 Senior Analyst X Extemal 
61 Senior Analyst X ExtemaJ 
62 Analyst X Extemal 
63 Manager X Extemal 
64 Director X External 
65 Analyst 
66 Analyst 
67 Vice President X External 
68 Director X External 
69 Manager X External 
70 Manager X External 
71 Manager X External 
72 Manager X External 
73 Manager X Internal 
74 Senior Analyst X Extemal 
75 Trainer X External 
76 Analyst X External 
77 Team Leader 
78 Director X Internal 
79 Senior Analyst 
80 Analyst X Internal 
81 Director X Internal 
82 Manager 
83 Compliance Coordinator 

X 
X 

Internal 
External 

Filled 65 of 83 
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43526-Rate Case 
OUCC Set 27'()12 
Attachment B 

N~ 1/MBIMf'lIIIIic __Ie» c.mpIIIIJ Page2ot2 
......AIIdItfon. 

TOIIIItiM:IdC 

IlireI:tDr 
t::lIIroJQor 

Diredar 
~ 

DiIMD' 
Mlnller 
~~ 
~Enr;l1'I1II' 
~.....~ 
MISOEnGifMttt 
MISOEnVi_ 
MISO fnoineet 
NIiSOEngirl,,
Na¥il 

Vlritblll 

.-~ -125.1lOO 18,750
la.ooo ",tOO 
I:lO,OOO 1I,5(WJ 
I:U.ooo ''''50 

'OU!» M.23O 
86.200 I.AO 
70.000 2,tOO 
~ UOO 
1OJlDO 2,100 
'7JiOO 3,500 
"000 2,400 
72.000 z.eeo 
flO,OOO 2,400 
IIO,CXlO 3.500 

DhI;I 

£!!!!l!! 
\Q.750 
144.toO 
149.500 
'311,150 

':M,OO 
105,120 
72_ 
72_ 
72.800,,
82,«Q 
7 .. ..., 
62,400 
93.1DD 

IElLCI",'1M1ld 

.....'.2... ' 
~7._ 

37.712 
attn 
",34 

U,4U 
2Ull 
20,11' 
2).178 
20,17, 
21,22. 
11.\IQ 
21.17, 
17,1112 
.11'3 

'IIJIOIT._ T",I...... ~ Coea 
u:t4 Z 1II.a1 
1.324 2.101 ItMI7 
1.324 2.1. llU$3 
1S,3:M 2.01. 1IJ.755 

1,3:24 I..,.. ...... 
1.324 1,IM 142.510 
..,s,.. 1.D1I'e .oM 
.,sI. IJJ5I III.M 
.,sl" I.' .:Me 
UI2 l,no 1lM,11I5 
UII 105 115.151 
4,1&) 

,_ 
loz.'17 

3,& 105 115.158s_ 
1.357 127.7D 

g!1I'A. 
100'1. 
100ft 
~ 
10'11. 

7e'A. 
7", 
7e'A. 
7Q, 

71'ft 

71'"
7.", 
78ft 
1I'A..,.,. 

0lII 
"'.821 
ltl,os7

"JIll11",' 

IZ5.17S 
loe.122 
75.375 
7$,37S 
7U7S 
t4,2t. 
$4.608 
77,529 
....eoe 
116,911 

I~ 
• ,15~ 

31.WlI. 
I••a t 
Itt.GI7

"...11.378 

125,17S 
'oe.U2 
75,.175 
75,375 
7s.:P5 
'U11 
t4,101 
17.5Z1 
",808 
.,91' 

p.,a ......,. 
14'.7150 

'''''.Il00 ......0 
13,115 

''',A06to... 
55.233 
$5,J3l 
$$,2lS 
..OU 
.. 7,34S 
..all 
U,343 
71.014 

............. T._ 
.17,") ~ 
37.712 ....25It_ 

2,548 
3.62& 834 ,.. &,t67 

21,t7. 5.M2 
15.117 '.22!'t 
1$,J17 .,225 
IUI7 ',m 
1"'90 S,2IZ 
13,643 3.122 
tU72 4.)41 
13,843 3.122 
20." I • .w 

MtInIenanOt Sew.MIIn __Scw. 
MIItIIt~ScIw.· 
~Spw. 
CI'4MaI~. 
~r:n.-
p,q.a....,..,. 
ptOj.aw....... (l"IIu$) 
Prajed...,.,., 
~e...,__ 
~Spv. 

CIP CDmp. 5ealri1V &Ig. 
ClP CcImp. SoutlJ !I>g 
~~~ 
~.....,.~ 
~~EngiMtr'
T,.."..PI1litldEI1IiI__ 
T,.,.. Pralat:tEI1IiI__ 
T_~~ 

82.000 
eo..CIlO 
15.000 
72.DOO 
as.aco 
71.000 
IOAOD 
.,CICIO 
51.000 
70,ClClO 
IS.OQO 

77.oao 
7 .. .oao 
51.000 
70,000 
15.000 
7",127 
52,OIlO.... 

.,100 
4_ 
4,250 
3.500 
3.250 
3.010 
2.400 
2,240 
2.240 
UIlO 
3,Z!50 

3.C111O 
2,110 
2.otO 
2.100 
3•• 
U05 
2.080 
2,7,)2 

111,100 
....000 
.,250 
75,1GQ 
IMUIiO 
71,040 
&2,«10 
118.240 
51.240 
7l,1OQ 
81,250 

10,.0lIO 
7UIIO 
51.040 
7UOO 
euoo 
77,812 
!St.o1O 
n.~ 

aurl 
22,'" 
25.475 
21.57. 
11M., 
22,777 
17,_ 
16,713 
1&,113 
200fT. 
It""" 

z)JJ17 
22.17. 
IS_ 
20,l17li 
25,.75 
Z2.3M 
15,$8A 
20,470 

5.l3f 
s'
5.534 
.....7 
.,232 
4,8110 
3.IIt 
3,611 
3,111 
4.$1.. 
4.m... 
••772 
S... 
4.514
5,.'
".lIZ 
U!.t..... 

1,)1,1 
u,a 
1.a4 
1,0" 

110 
1,1'" 

105 
1M .... 

t.055 
IIfIO 

1,1St 
1.11' 

7t9
1,_ 
1,212 
1,1%5 

764 
I.CDO 

, 117_
'14._ 
121.561 
102.
112.852 

107..... 
15.1. 
79,'78 
71...79

"M!ll2,9!12 

1Oe,2113 
105,025 
n,M<!.,.,.. 

120,537 
t05,115 
73J102... 

tOO'1. 
Ion. 
100Y. 
10K 
tOO'.\ 
100'lI0 
IOQ'JI, 
1005 
ten. 
100'1. 
lOO'!ro 

lDO'ra 
lOO'J1. 
lDO'ra 
100% 
1011'% 
tOOl. 
100'1' 
tOOY. 

117.2CS2 
II••• 
12\.m 
102,9112 
t2,!152 

107,ea.& 
15.151 
l"lI,478 
71.4"
".3411
82.152 

10U13 
105.025 
7V112 
,,:MI 

12O.a7 
105.81$ 

r.U102 
18,035 

117,2!e2 
114,402 
121,562' 
102.912 
112.152 

t07..... 
115.151 
71.4"

71."'"
9II,M 
.2,952 

109,213 
10s.o25 
72.312 
9I.:MI 

12'0.837 
105.9'5 
7U02... 

18.100 ....aoo,,250 
75.i!IOO

".2S0
7,040 
I2.<lOO 
51,240 
5Ult 
7UO/) 
18.250 

10.
7U60 
5U40 
72,100 
18.400 
77,.'254._ 
71,On 

24.l17~ 

ZJ.I711 
25.475 
21,67S 
1~,'" 
72.777 
17M2 
",713 
..713 
3),179 

111....' 

23,077 
22,17S 
tUIS 
m,l79 
25,"75 
22•• 

'5.584 
20.,,70 

1,6&7 
11,428 
11,128 
5.71l 
5.221 
',0(7 
4.174 
....55 
4,456 
5•• 
5,221 

',126 
5,887 
~.050 
6M8 
e:m 
5,",7 
".137 
5,.)& 

TBftt, PlanninQ EngInnet" 
Tr_ I'n;UdIon ~ 
TrMa.~E~ 
Tr_. RftotA'CI& EftIIimer 
EMS~S)IIIIE~ 
EMS ~ Sytt e/lglneer 
1k 'inandal Mitlysl 

15.000 
as.ooo 
50,000 
1U7t 
7'..000 
71,CQO 
53,3119 

3,4011 
3AOD 
2.mo 
3.o:r:J 
3,GotD 
"040 
2,138 

U,.&aI 
88,400 
52.000 
7a,IOZ 
7a,040 
71.040 
55,525 

25.47' 
25,.75
"'.IM 
:rusl 
22,777 
22,777 
16,001 

5....1 
SAl1 
3,22" 
.,173 
4_ 

...u..c3 

1.212 
1312 

15' 
1,140 
1.'''' 
1.14«1 

IIl5 

t».&37 
120,117 
70.90 

101)e1S 
107.... 
101.... 
75,773 

100% 
100% 
101)"1. 
100'.\ 
100"-' 
1OQ'I. 
1OO'r. 

1:10.1137 
I2OM7 
70••3 

107.2t1 
107_ 
107..... 
1S..773 

120.617 
120.1$7 
70.Ml 

101_ 
101,8&4 
107.... 
1S.773 

111.<100 
U.o4OO 
52Jl(1O 
7a.ten 
71Ul'O 
71,040 
55.525 

2M7S 
25"75 
,.....5 
22.151 
am 
22,717 
1fI.001 

8.763 
1.753 
3,97a 
1,013 
'.047',0,"..,.... 

DIr. s.t.1y " T/IIinIntuor. OpenIICN ~ 
Dir.~~ 
LCIIlIdR...an:n~ 
l.oM1 R...IrCh~ 

123JI)O 
95,000 

l1UGO 
....fiCIO 
75.000 

11,!5115 
8,500 

17,710 

''''0 
1000 

142•• 
104,500 
I•• 
50.440 
78,0Cl0 

37.1ll 
28,472 
35,5401 
M,6J5 
22.471 

1,3~. 

1.324 
1,32A 
3,1%74. 

2,011 1Il8.008 
',61' 140.1" 
l.97a 110,1311 

731 "1Mt.131 106,445 

76"/. 
7ft 
71% 
7ft 
7ft 

142 • .,2 
100.833 
13e.7"5 
52.224
ao.75. 

111...,7 
73,175 
M,56!l 
52.,UoI 
eo.75D 

7",753 
54,125 
7Use 
31,_ 
.,171 

u~...., 
14.137 ,...... 
11.028 
11.t'IIW 

4,402 
'.113 
",355 
z.tza 
01..527 

Entrgy Mill "-.,. 
I!rIergyMklR~Eft. 
1!nII\ar'" R_ Eng,' 
£nil;)' MId. ~ Eng." 
.I!!'*9V MIlt Rnource Eng,' 
Operllllans Si.IIiPOft MIllytil 
0I*1t1olll Sq3poct~r 
~ SuI:IpottAnattaI" 
PmapII "1IInInO 'EngInW 

71,101 
75.000 
7I,0OI 
7s.ooo 
75,000 
IO,3U 
75,1lOO 
7s.oao 
!J5,2DO 

3,114 
3.000 
3.000 
3.000 
3.000 
2,4'3 
3.000 
3.000 
l,IID8 

82.270 
71._ 
71,OCO
7I.oco 
71.000 
GZ.'38 
7••GOO 
71,000 
9t..ClOl 

23.1'01 
22..m 
zz.478

-.."22,416 
1t.071 
22,47, 
».478 
28.5.11 

5.101......... 
"'138
4,at 
3.Il10 

"'8384,131 
1,138 

l,lt3 
1.131 
l,t)1 
1.131 
l.ll' 

110 
1.131 
M31 
',<1M 

112,.%72 
1011,445 
106,445 
1CIi.4iS 
a.u.s 
115,817 

• ,..:1 
106.446 
13&.11.. 

lIS"7.... 

"''' 7e'A.7,,, 
76'1, 
7 ..... 
711' 
7.... 

15.1" 
eo. 75. 
",79 
1CL7St 
",75. 
....1158 
10,718 
11),7111 

102.S11 

",1" 
1I),'11t 
",758 
"'.758 
eo.7. 
84,958 
11),7. 
10,751 

'1l'l.511 

12..18 
51.17. 
••171 
61t.1711 
H,171 
47,SO 
58.119 
$1,1 'It 
75,117 

"",7 
17.0$0l17.
17,ou 
17,054 
13,717 
17J1i54 
17.054 
21.$t7 

·U75 
4.521 
4.521 
4,5.27 
4.521 
1,&41 
4.527 
4,527 
5,740 

AnelYSt 
S.,..AN¥at 
&ltItDrA/l1IIy5/ 

"'IINQIII'
AnII/it.. 
!hnior Anat,o,t 
SCIrIIOf Me/rIIt 
~ 
MaIIIO« 

0IreGt0r 
AnIrIyIt' 
Ma!yS1

SenorVICItPrellClenl 
DWeder 
~ 
~ 
fIIIIrIager 
""MfW 
Manager 
Senior AneIvet 
rr..,1II' 
~I 
Team lea"'" 
Director 
Ser*'r Mllr&t' 
~ 

40.000 
e3,OOO 
73.000 
72,000 
·7.
541»1J 
IIO,tIDO 
43.i!1OO 
1S,000 

13&.000 
40,000 
"0.000 

180.000 
112,CXlO 
".515 
11..300 
110,2110 
78,_ 
71.000 
SUOO 
fIO.oClO 
&4.111 
0I0.00O 

l00,e00 
M.SCO 
....788 

1.1iOO 
2.5ZI 
2.120 
7.2OQ 
2,.J04 

2.1«1 
2.400 
','''0
1.500 

20.250 
1.1OC1 
lAGO 

<12.750 
11.100 
1l.152 
8.,)0 
1,0211 
7,801 
7,_ 
2,t... 
2._ 
UIS 
2,000 

IS.oeo 
2.1&4 
2.1" 

41.too 
OU~ 
15.920 
~",
61,1110 
62,400 
....240 
t.1,500 

lSUSO 
41,100 
oI.l.1OG 

232.7110 
121.100 
1DO.H7 
100.4.

".I$M1 
as,. 
a7M 
8Z.ACIO ..42,0lI0 

liS•• 
58,784 
58,958 

11," ,....' 
21.178 
21.171,.,.... 
UI,I'" 
17. 
lun 
21.475 

4OMO"_11.
Sl.t4l 
U .... 
27.427 
27,3Q 
'lIPS7 
23,37' 
23)71,.... 
17,11t 
tI,21t 
11,_ 
~160 
lUN 
10..,4 

2.511 
4,ae2 
4.107 
4J10 
:1,714 
3._ 
UN
1._ 
$,1"117 

I.D 
z.m 
2)1.,. 

11,32"
,,2:14 
6.141 
1,227 
'.117.. 
UlO 
U21 
Ult
".04 
2,104 
1.324 

3,52C1.11 
),53t.44 

803 .no 
NO ....,) 

1.101 IOU_ 
1.14' 10US7.. '1,101$

".. 7U4Q 
!lOS 115.158 
'5'8 61.131 

1.S58 12I.12T 

2.251 J)4.2I5 
1103 

_770 
to.) 5S,.77D 

U7I 291U92,.... m,611
,' 1...... 
I•• 135,471 
I,UO 13S,M2 
1.2'4 115.749 

'.244 115,'«1 
'23 17.' 
90S 85.158..., 11.0lI0 
lIOII 57,Ml 

1.17, 1stM1 
.:21 n.•N 
Ge 77,730 

'00'1'0 
10m!.
,_ 
10K 
'IOD'I!o 
10d 
10ft. 
100'1. 
10ft. 

100'1 
tOO% 
1~ 

100'1'0 
100'1'0 
tOO,.. 
~ 
100'1 
to. 
100% 
100ft 
100'!(, 
1~ 
100% 
1~ 
IOIW. 
100'1 

5&,770 
••••3 

103,f11N1 
101,1S7 
.'.7111 
.,....0.,M 
",7.)8 

t2lll.127 

204.215 
61,770 
l1li.770 

2W;t92 
Il'D.551 
135,715 
13&,411 
131_ 
115,7.. 
111.740 
77,.2 
85.1Sd
,'.coo
rt2l1 

153.J1'1 
17.4" 
17.JlO 

39,2A7 
11.121 
71 ...... 
73,1'11..52,.t97 
51.116 
4Ut2 
11.217 

204.215 
••217 
38,257 

207.021 
117.1141 
tS.9OZ 
t3,NI 
IIZ,03$ 
1O~1 
80.034 
53-sea 
51.115 
1:2.127 
:.1,554 

10e,a" 
lUIS 
53.150 

2a.766 
45.3075.1.. 
~,167",.ea. 
~ 
43,.150 
31,::11» 
64,8» 

1$S,2lJO 

2''''' 
Zl.Tee 

to.7'"
aa,0S5 
&tA11 
11.441 
'8.171

•••59.331 
31.. 
4UIO 

""11129.043 
8O,ClOO 
lO.2M 
D,lI7 

11,290 
n,_ 
15.128 
'.,921 
n.~ 

11,181 
1Z.4lS 
9.015 

17,816

40._ 
1,_ 
a.2lIO22_ 

21,.211

".*",IZ' 
'1,710 
1&,118 
,e,1U 
11,215 
1Z"C3$ 
IUtI 
1.2.110 

2O,M 
11.315 
11.3fjO 

2.201S.'" 
4.o1S 
.;1tO 
3,

2.171 
3,30' 
2,3'~

".!MII 
',575 
2,201 
2.201 

3.712,.
un 
5,oSI3 
1,253 
.,538 
.,S38 

"004 
3,3Dt 
3,527 
2.222 
5,$3:J 
3.00' 
lOt.) 

tlinIdor 
Martag.. 
~n:tIC«lntft1ttr:lr 

t1UOO 
tG2,. 
54,503 

17,410 
11),280 
2,180 

1~,090 
11),110 
sua 

34"'5 
3O,113S1 
'e..»5 

1,.)24 
U24 
lll'" 

1,M4 
1,'" 

122 

177.303 
lSI,IM 
n,.l54 

100,. 
101W0 
100'1 

177..103 
151,IM 

77,3$4 

1Z2,e05 
105,104 
53,490 

12.723 
11.27' 
311,191 

24.'"21.325 
11.1'95 

Ul1 
S,508 
2.99t 

Tot.t 13 ft_"",• 
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1W'Ifo,- ~ Dna EM. 0wdI0II1Id ....T_ TcUI ".1511. PayI'Oll 
L...- • ..., ...... ....... c..e Ol~ 01111 :II,!!! T_ .............
""I~ --II. ,...~ ~86 --1IJiib D lim i;l24 1.... liiU2i leua 117.211 )3.ln --e;11Q
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..., ...., '''' 
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M*'MJIUIa s,.. .,. J,IM ...en 11._ 4.1. m 11.on 1M 81.177 1'I,or7 11.011 I.U. no"'113a-a.!iI>f. SU1l ,..." '1,130 If..... 3.1!10 IUIII ....,.. lllU 1.1,.255 ".130 17,441 ....'" no 

11'1n11.1"Iupcl £nCIIIIW 74JfD 
1_ 

nAn 22,M US2 1.1215 -,.,-,11 ,.". !GIUI5 '0Ut5 17.112 12.- s.n7 no 
Tr_. ~EI9nHr a .• n_ 1$_ U!>3 714 13..IQJ ,-. n.lllll n.1I02 ..,- 15'" .a.137 JIll
1_.,........'.- II.. :a- M_ 

1_ ,.,1IIiI5 I.'. 5.4U
2J:.2 21.470 4.404 ..m 'IUW 71.032 20,470 /'lei 
tr.w.~~ngftInII ao.GH 31.- ',1D8 e3 42,.7 42,W 41,1/1J1 ~UM i.we 20311 no'.aa '.DOI
T.-.Re_ca Er9'nH 7lI.51, 3.0:13 7•• 2UIII 4.173 1.140 107_ 1110'S. lC111'.- '.702M 11,102 22.1S1 8.013 )Oft 
.... A1erocW~ 5J..' 2,131 ,un ll.oot 30443 101 71.773 II11O'M. n,m 7'71~ S5,525 1I.D01 4.24t ,.. 
DIt.s.-ITawo "1.0:13 11.7O:t 1••1211 2U71 I.»c m. 1:M,ICD aUl$ 1',- ,.,&7 usa 
''*'YUIIl ~ EIIe. n.101 3.tM t2.27O ~701 5,101 1,*, 1IU'12 lIS.l.t -.111 17.111 4.115 rea 

'... '70'- ,.... G.""..rIncIJMIT..ir*tgE.... '1.0lI0 3,1S4l 14,m 27~1 S,113 1.313 l'fto .,074 ".1)74 7uee 20.110 ,..... ,.'.......... lUI1 22_ 1.124 1,114 110,$40 tOl'l'lfo 110,$010 710431 1U17 '5.251 $,115 p&
..... 'M2 810.'''' ,.100.000 ".tIIO 'tl.tllO 30.1. 4.»4 1.87t 1».IMt 1t.1.Ml ,Gll.311 10.000 20.14' IA» 
~ S4.J8I 2.1It 3.531.44 .. n:1'JIJ ''''' 17.730 0.750 ».»1 11.3150 U13 IIIJ""'4 *" 
0ir.c:IQr ..., -- 111.- '$1$1000DOI '1JI01 tZUtll 31.771 UJoI 1.711 111,713 ~ '.t.m IUOt 21..... no 
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