ARTICLE 1.2. PUBLIC EMPLOYEES' RETIREMENT FUND

Rule 1. General Provisions

35 JAC 1.2-1-1 Administration
Authority: IC 5-10.5-4-2
Affected: IC 5-10.1; IC 5-10.2; IC 5-10.3-2-1; IC 5-10.5-3-1

Sec. 1. The public employees' retirement fund of Indiana, created under IC 5-10.3-2-1 (hereinafter referred to as the fund or
PERF) shall be administered by its board of trustees (hereinafter referred to as the board), which includes the implementation of IC
5-10.1, IC 5-10.2, and IC 5-10.3. (Board of Trustees of the Indiana Public Retirement System,; 35 IAC 1.2-1-1; filed Dec 20, 1988,
1:00 p.m.: 12 IR 1078; readopted filed Oct 31, 2001, 2:18 p.m.: 25 IR 897; adopted Nov 9, 2007: 20071205-IR-0350708 180ONA)

35 IAC 1.2-1-2 Delegation of authority; powers and duties of executive director
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3-2-1; IC 5-10.5-6

Sec. 2. (a) The executive director is the executive officer of the fund's affairs and operations, makes eligibility and other
determinations on applications made to the board, makes periodic reports to the board, and performs all other duties assigned by the
board. The executive director shall cause all applicants and other necessary persons to be notified promptly of any determinations
made concerning such applications.

(b) The executive director shall have the authority to enter into agreements and sign contracts on behalf of the fund pursuant
to and in accordance with procurement policies established by the board. (Board of Trustees of the Indiana Public Retirement System,
35 IAC 1.2-1-2; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1078, readopted filed Oct 31, 2001, 2:18 p.m.: 25 IR 897; adopted Nov 9,
2007: 20071205-1R-0350708180ONA; adopted Jun 11, 2010: 20100728-IR-035100467 ONA)

35 TAC 1.2-1-3 General powers
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3; IC 5-10.5-4

Sec. 3. The board may employ investment managers, custodians, and investment consultants to carry out the powers and duties
ofthe fund. The executive director may employ all necessary employees, auditors, technical experts, legal counsel, and other service
providers to carry out the powers and duties of the fund. (Board of Trustees of the Indiana Public Retirement System; 35 [AC 1.2-1-3;
filed Dec 20, 1988, 1:00 p.m.: 12 IR 1078, readopted filed Dec 2, 2001, 12:35 p.m.: 25 IR 1265; adopted Nov 9, 2007: 20071205-
IR-0350708180ONA)

35IAC 1.2-1-4 Normal retirement age
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2-4-1; IC 5-10.3-8-1

Sec. 4. For purposes of permissible in service distributions as provided in 35 TAC 1.2-5, a member's normal retirement age
is the age and service requirements necessary to be eligible for a normal, unreduced benefit for the member's particular fund. This
section applies to all of the funds administered by INPRS. (Board of Trustees of the Indiana Public Retirement System; 35 [AC 1.2-1-
4; adopted Sep 16, 2011: 20110928-IR-0351105630NA; adopted Sep 11, 2015: 20150923-IR-0351503020NA)

35 IAC 1.2-1-5 Confidentiality of fund records administered by the Indiana public retirement system
Authority: IC 5-10.5-4-2
Affected: 1C2-3.5;1C4-1-6;1C5-10.2;1C 5-10.3; IC 5-10.4; IC 5-10.5-6-4; IC 29-1-8-1; IC 29-1-8-1.5; IC 29-3; IC 33-38;
IC 36-8

Sec. 5. (a) This rule applies to all pension trust funds administered by INPRS.
(b) INPRS fund records of individual members and membership information are confidential, except as provided in IC 5-10.5-
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6-4. INPRS may in its sole discretion provide member records or membership information to members of the Indiana general
assembly or their agents when such information is necessary to accomplish legal functions of such members of the general assembly,
or to:
(1) state agencies pursuant to and in accordance with the Fair Information Practices Act when such information is necessary
to accomplish the statutory functions of such agencies;
(2) independent bodies corporate and politic to accomplish statutory functions of such independent bodies so long as such
independent bodies are contractually bound by a confidentiality agreement approved by INPRS and where in INPRS' sole
discretion determines there is a necessity to provide such records;
(3) service providers who contract with INPRS so long as such service providers are contractually bound by a confidentiality
agreement approved by INPRS and where in INPRS' sole discretion determines there is a necessity to provide such records;
(4) any person with express permission of the member, the member's attorney in fact, or guardian of the member established
under the Indiana Probate Code;
(5) an active member's covered employer where in INPRS' sole discretion determines there is a necessity to provide such
records so long as such employers are contractually bound by a confidentiality agreement approved by INPRS;
(6) the designated beneficiary or beneficiaries of a deceased member, personal representative of a deceased member with letters
testamentary, or to a person pursuant to an affidavit described in IC 29-1-8-1 or IC 29-1-8-1.5; however, such release of
information is limited to the information required to be released by statute or is necessary to accomplish the legal functions
of the personal representative or the affiant; or
(7) comply with state or federal law, subpoena, discovery pursuant to the Indiana rules of trial procedure or the Indiana Orders
and Procedures Act, or other court order.
(Board of Trustees of the Indiana Public Retirement System; 35 [AC 1.2-1-5; adopted Feb 17, 2012: 20120222-IR-0351200950NA;
errata filed Jan 16, 2018, 3:12 p.m.: 20180124-IR-0351800614ACA)

35 IAC 1.2-1-6 Interest on employees' contribution accounts administered by the Indiana public retirement system
Authority: IC 5-10.5-4-2
Affected: IC 5-10-5.5; IC 5-10.2; IC 5-10.3; IC 33-38; IC 33-39; IC 36-8

Sec. 6. (a) This rule applies to all INPRS funds that have contribution accounts.
(b) Unless otherwise provided by law or rule of the board, when crediting interest on employee contribution accounts, INPRS
shall do the following:
(1) With approval of the board, set the interest rate at least annually for the contribution accounts.
(2) For active members, credit interest at least once a year on the prior fiscal year-end balance.
(3) For members separated from service, members who die before vesting, and for survivors, the amount credited to the
member's contribution account shall be the value of the member's contribution account plus interest valued the day after INPRS
receives the member's application for a distribution or the date of death of the member plus contributions received after that
date. No contribution account shall be valued under this provision prior to the effective date of the record keeper requirements
to effectuate the implementation of this provision.
(Board of Trustees of the Indiana Public Retirement System; 35 [AC 1.2-1-6, adopted Dec 14, 2012: 20121226-IR-0351206630ONA;
adopted Mar 6, 2015: 20150318-IR-0351500600NA; adopted Jun 23, 2017: 20170705-1R-0351703070NA)

351AC 1.2-1-7 Overpayments and underpayments to employer, PERF ASA, and contribution accounts administered by the
Indiana public retirement system

Authority: IC 5-10.5-4-2

Affected: IC 5-10-5.5; IC 5-10.2; IC 5-10.3; IC 33-38; IC 33-39; IC 36-8

Sec. 7. (a) This rule applies to all INPRS funds that have contribution accounts.

(b) When there has been an overpayment of picked up member contributions or after-tax member contributions, the principal
amount of the overpayment will be credited to the employer to the extent funds are in the account. The principal amount of the
overpayment may be adjusted for earnings/interest at the interest rate defined in subsection (e).

(c) When there has been an underpayment of picked up member contributions or after-tax member contributions, the principal
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amount of the underpayment will be billed to the employer. The principal amount of the underpayment may be adjusted for
earnings/interest at the interest rate defined in subsection (e) to begin accruing seven (7) days after the pay period end date of the
original wage and contribution report.

(d) When there has been an overpayment of employer contributions, the principal amount of the overpayment will be credited
to the employer. The principal amount of the overpayment may be adjusted for earnings/interest at the interest rate defined in
subsection (e).

(e) When there has been an underpayment of the employer contribution, the principal amount of the underpayment will be
billed to the employer. The principal amount may be adjusted for earnings/interest at the interest rate defined in subsection (f) to
begin accruing seven (7) days after the pay period end date of the original wage and contribution report.

(f) For purposes of this section, the interest rate shall be determined by the executive director and shall not exceed the assumed
rate of return set by the board. (Board of Trustees of the Indiana Public Retirement System; 35 IAC 1.2-1-7; adopted Mar 6, 2015:
20150318-IR-0351500600NA; adopted Feb 22, 2019: 20190227-IR-0351901370ONA)

35 IAC 1.2-1-8 Vested status
Authority: IC 5-10.5-4-2
Affected: IC 4-30-3-14.5;IC 5-10.2-2-20; IC 5-10.3-6

Sec. 8. (a) A member entitled to vested status due to:

(1) the lottery commission conversion to PERF under IC 4-30-3-14.5;

(2) the withdrawal of a political subdivision or miscellaneous participating entity under IC 5-10.3-6-8, IC 5-10.3-6-8.5, or IC

5-10.2-2-20;

(3) termination from state employment as a result of transfer of state property to a nongovernmental entity or a contractual

arrangement with a nongovernmental entity to perform certain state functions under IC 5-10.3-6-8.9; or

(4) any other position where the member is entitled to vested status by law, despite having less than ten (10) years of service;
is not entitled to additional creditable or eligibility service to reach vested status.

(b) Vested, under this rule, is a status and no eligibility service or other service may be used to attain vested status. For
example: Jodi was an employee of the lottery commission with three (3) years of lottery commission service when she became a
PERF member on July 1, 2013, while still being employed by the lottery commission. Jodi is vested with three (3) years of service.
No eligibility service is added to these three (3) years to arrive at ten (10) years of service. If Jodi were to work five (5) more years
in a PERF covered position, she would have eight (8) years of service and would be eligible for a PERF pension benefit when she
is sixty-five (65) years of age. Jodi would not be service eligible to begin receiving a benefit prior to attaining age sixty-five (65).
(Board of Trustees of the Indiana Public Retirement System,; 35 IAC 1.2-1-8; adopted Sep 11, 2015: 20150923-1R-0351503020NA)

35 JAC 1.2-1-9 Administrative fees
Authority: IC 5-10.5-4-2
Affected: 1IC 5-10.2-3-6; IC 5-10.3-12-22

Sec. 9. (a) Administrative expenses incurred by accounts in a particular defined contribution plan shall be paid from within
that respective plan.

(b) Administrative fees shall be a fixed annual amount per account. The annual amount shall be prorated over one (1) fiscal
year and charged to be the member's account monthly.

(c) All defined contribution accounts are subject to administrative fees.

(d) Administrative fees include, but are not limited to, record keeper fees and INPRS' internal administrative expenses. (Board
of Trustees of the Indiana Public Retirement System; 35 IAC 1.2-1-9; adopted Jun 23, 2017: 20170705-IR-0351703070NA)

35IAC 1.2-1-10 Application for retirement
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2-4-1; IC 5-10.2-4-1.3

Sec. 10. (a) An application for retirement will not be processed unless properly completed by the member.
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(b) INPRS may investigate any and all applications.

(c) Upon investigation, INPRS may determine that a member was eligible for retirement prior to the date selected by the
member on the retirement application. INPRS may utilize the earlier retirement date after obtaining authorization or providing written
notice, including opportunity to dispute application of the earlier retirement date, to the member. (Board of Trustees of the Indiana
Public Retirement System, 35 IAC 1.2-1-10; adopted Dec 13, 2019: 20191225-IR-0351906830ONA)

Rule 2. Definitions

35 IAC 1.2-2-1 Definitions
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3-2-1; IC 5-10.3-7; IC 5-10.5

Sec. 1. The following definitions apply throughout this title, unless the context otherwise clearly requires:

(1) "After the member's retirement", for purposes of IC 5-10.2-4-8(b), means when a member separates from employment.
(2) "Annuity savings account” or "ASA" consists of the member's contributions whether paid by the member or picked up by
the employer, additional annuity contributions, and interest credits on these contributions.

(3) "Board" means the board of trustees of the public employees' retirement fund of Indiana.

(4) "Ceases service", for purposes of IC 5-10.2-4-3(e) only, means when a member stops earning creditable service.

(5) "Contribution accounts" means accounts holding employee contributions other than those to the annuity savings account.
(6) "Defined contribution account" means the account consisting of the member's contributions whether paid by the member
or picked up by the employer, additional voluntary contributions, and earnings, minus fees.

(7) "Employer" means the state for employees of the state and a participating political subdivision for its employees.

(8) "Employer contributions" means contributions made by the state and political subdivisions to the retirement allowance
account.

(9) "ERM" means the employer reporting and maintenance system, a web-enabled software application that manages employer
and member data and collects members' wages and contributions.

(10) "Full-time employee" means an employee occupying a position covered by the fund as set out in IC 5-10.3-7.

(11) "Fund" means the public employees' retirement fund of Indiana.

(12) "Gender and number" means the masculine gender shall include the feminine, and the singular the plural as the context
may require.

(13) "Governing body" means the county council, city council, trustees of a town, the township board, board of school
commissioners, library board, or any board which by law is authorized to fix a rate of taxation on property of a political
subdivision, or any other board which is empowered to administer the affairs of any department of a political subdivision,
which department receives revenue independently of, or in addition to, funds obtained from taxation.

(14) "Indiana pension administration system" or "INPAS" means the defined benefit system, a software application that
manages employer and member data and calculates member retirement, disability, and survivor benefits.

(15) "INPRS" means the Indiana public retirement system established under IC 5-10.5-2-1.

(16) "Member" means persons qualifying for membership under IC 5-10.3-7-1.

(17) "Member's contribution" means contribution which each member shall, as a condition of employment, contribute to the
fund, which is three percent (3%) of the member's compensation (basic salary as defined in 35 IAC 1.2-5-5), and which
includes contributions paid by the employer for the member pursuant to IC 5-10.2-3-2 and IC 5-10.3-7-9, and additional
annuity contributions.

(18) "PERF" means the public employees' retirement fund.

(19) "Political subdivision" means a county, city, town, township, political body corporate, public school corporation, public
library, public utility of a county, city, town, township, and any department of, or associated with, a county, city, town or
township, which department receives revenue independently of, or in addition to, funds obtained from taxation.

(20) "Record keeper" means a third party service provider that provides bookkeeping services for INPRS members' individual
ASA and RSA investment trading transactions and individual accounts, including daily valuations of accounts.

(21) "Retirement allowance account" consists of employer contributions for pensions and separate accounts shall be maintained
for contributions by the state and by each political subdivision.
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(22) "Rollover savings account” or "RSA" consists of a member's funds transferred to INPRS from another qualified plan plus

any interest or earnings.

(23) "Vested status" means the member's status of being guaranteed a pension benefit.
(Board of Trustees of the Indiana Public Retirement System,; 35 IAC 1.2-2-1; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1078, readopted
filed Oct31,2001,2:18 p.m.: 25 IR 897, adopted Nov 9, 2007: 20071205-1R-0350708 180ONA, adopted Feb 19, 2010: 201003 10-IR-
0351001240ONA; adopted Jun 11, 2010: 20100728-1R-0351004670NA; adopted Nov 19, 2010: 20101208-IR- 0351007220NA;
adopted Dec 17, 2010: 20101229-IR-0351007770NA, adopted Feb 17, 2012: 20120222-IR-0351200950NA, adopted Jun 29, 2012:
20120718-IR-0351203970NA; adopted Dec 14, 2012: 20121226-IR-0351206630NA; adopted Apr 26, 2013: 20130508-IR-
0351301670NA; adopted Sep 11, 2015: 20150923-IR-0351503020NA; adopted Jun 23, 2017: 20170705-1R-0351703070NA)

Rule 3. Creditable Service

35 IAC 1.2-3-1 Creditable service
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2-3;IC 5-10.3

Sec. 1. All creditable service is determined by IC 5-10.2-3 and these rules [this article]. (Board of Trustees of the Indiana
Public Retirement System; 35 IAC 1.2-3-1; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1079, readopted filed Oct 31, 2001, 2:18 p.m.: 25
IR 897, adopted Nov 9, 2007: 20071205-IR-0350708180NA)

35TAC 1.2-3-2 Reemployment after termination of employment; suspension of membership; withdrawal of contributions
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2-3-5; IC 5-10.2-3-6; IC 5-10.2-3-6.5; IC 5-10.3-7-6

Sec. 2. (a) Except as provided in IC 5-10.2-3-6.5, a member's suspension, after termination of employment and withdrawal
of contributions or by operation of IC 5-10.2-3-5, shall be canceled and the individual's prior service shall qualify as creditable
service if the individual is reemployed in a PERF or TRF covered position. Time spent on an employer approved leave of absence
granted under the Family Medical Leave Act (FMLA) or pursuant to IC 5-10.3-7-6 taken during the reemployment period shall be
used in determining whether the employee met the requirements of this section provided that the member returned to covered
employment immediately after termination of such leave.

(b) After a member is suspended under IC 5-10.2-3-6, the member's defined contribution account remains invested as
previously directed by the member.

(c) Distributions of less than one thousand dollars ($1,000) made pursuant to IC 5-10.2-3-6(d) shall be mailed to the address
on file with INPRS. INPRS shall make reasonable efforts to obtain valid addresses. If no valid address is available, the money
remains invested as the member directed until it is claimed or the plan is otherwise required to make a distribution.

(d) Prior to a distribution, INPRS shall provide the member with all required notices and the reason for the distribution. (Board
of Trustees of the Indiana Public Retirement System,; 35 IAC 1.2-3-2; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1079, readopted filed
Oct 31, 2001, 2:18 p.m.: 25 IR 897, adopted Nov 9, 2007: 20071205-IR-0350708180ONA; adopted Nov 21, 2008: 20090107-IR-
0350809550NA; adopted Feb 19, 2010: 20100310-IR-0351001240NA; adopted Apr 26, 2013: 20130508-IR-0351301670NA;
adopted Jun 20, 2014: 20140820-IR-0351403350NA; adopted Jun 23, 2017: 20170705-IR-0351703070NA, adopted Sep 14, 2018
20180919-1R-0351803990ONA)

35 IAC 1.2-3-2.1 Suspension of membership and withdrawal of contributions
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2-3-5; IC 5-10.2-3-6; IC 5-10.2-3-6.5; IC 5-10.3-7-6

Sec. 2.1. (a) This section applies to:

(1) vested members who suspend their membership and withdraw their ASA after December 31, 2008; and

(2) vested and nonvested members who suspend their membership and withdraw their ASA after June 30, 2018.

(b) Service credit for a member described in subsection (a)(1) or (a)(2) will not be cancelled due to withdrawal of the member's
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ASA. (Board of Trustees of the Indiana Public Retirement System; 35 IAC 1.2-3-2.1; adopted Sep 14, 2018: 20180919-IR-
0351803990NA)

35 IAC 1.2-3-3 School employees
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3-6-1; IC 20-25.7-4; IC 20-31-9-4; IC 20-31-9.5-7

Sec. 3. (a) A member who is employed in a PERF covered position by a school corporation, state school, university, school
city or town, or school corporation shall receive one (1) year of service credit if employed during the full regular school term or
contract period for that member's position. Nothing less than full compliance with this rule will give such year of creditable service.

(b) Pursuant to IC 20-31-9.5-7, special management teams established under IC 20-31-9-4 may enroll employees of the special
management teams who are not licensed as teachers by the Indiana state board of education or the Indiana professional licensing
agency in PERF by adopting a resolution described in IC 5-10.3-6-1. Required contributions must be made to the fund.

(c) Pursuant to IC 20-25.7-4, an innovation network school established under IC 20-25.7-4 may enroll employees of the
innovation network school who are not licensed as teachers by the Indiana state board of education or the Indiana professional
licensing agency in PERF by adopting a resolution described in IC 5-10.3-6-1. Required contributions must be made to the fund.
(Board of Trustees of the Indiana Public Retirement System; 35 IAC 1.2-3-3; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1079; readopted
filedOct 31,2001, 2:18 p.m.: 25 IR 897, adopted Nov 9, 2007: 20071205-IR-035070818ONA; adopted Jun 29, 2012: 201207 18-IR-
0351203970NA; adopted Jun 20, 2014: 20140820-IR-0351403350NA; adopted Sep 11, 2015: 20150923-1R-0351503020NA)

35 TAC 1.2-3-4 Full service credit
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3

Sec. 4. (a) Except as otherwise specifically required by law, for all service credit calculations performed on or after January
1, 2007, service credit shall be granted in quarterly increments, with a member entitled to one (1) quarter of creditable service for
each calendar quarter in which the member is employed at least one (1) full day in a full-time, PERF-covered position, and for which
employer contributions have been made. Notwithstanding any provision to the contrary, service credit shall not be granted for any
period of employment if such grant of service credit would result in a member receiving more than one (1) month of service credit
for the same calendar month.

(b) A member's first and last quarter of PERF-covered employment, notwithstanding subsection (a), for those quarters in which
a member commenced or completed employment in a PERF-covered position, service shall be granted in monthly increments, with
a member entitled to one (1) month of creditable service for each month in which the member was employed at least one (1) full day
in a full-time, PERF-covered position, and for which employer contributions have been made.

(c) Notwithstanding subsections (a) and (b), once PERF implements ERM, all service credit calculations shall be granted in
monthly increments, with a member entitled to one (1) month of creditable service for each calendar month in which the member is
employed at least one (1) full day in a full-time, PERF-covered position, and for which employer contributions are made.
Notwithstanding any provision to the contrary, service credit shall not be granted for any period of employment if such grant of
service credit would result in a member receiving more than one (1) month of service credit for the same calendar month.

(d) This rule applies only to members earning service credit through their employment in PERF-covered positions, and does
not apply to members of the other retirement funds administered by PERF. Such funds shall continue to perform service credit
calculations in the manner such calculations were performed as of December 1, 2006, unless subsequently amended by law. (Board
of Trustees of the Indiana Public Retirement System; 35 IAC 1.2-3-4; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1079; readopted filed
Oct 31, 2001, 2:18 p.m.: 25 IR 897, adopted Oct 20, 2006: 20061101-IR-0350605000NA, adopted Nov 9, 2007: 20071205-1R-
0350708180NA; adopted Apr 29, 2011: 20110511-IR-0351102730ONA)

35 IAC 1.2-3-5 Leave of absence
Authority: IC 5-10.3-7-8; IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3-7-6
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Sec. 5. (a) As used in this section, "FMLA" refers to the Family and Medical Leave Act (29 U.S.C. 2601 et seq.) and all
applicable regulations and amendments.

(b) A member shall receive service credit for the period of time during which the member is granted a leave of absence under
IC 5-10.3-7-6 and for which applicable employer contributions have been made as follows:

(1) Except as otherwise required by the FMLA, the credit shall be allowed if a copy of the grant of the leave of absence is filed

in a form and manner approved by INPRS within forty-five (45) days from the date the leave was authorized by the employer.

Grants filed with INPRS electronically, through INPRS' Employer Reporting and Maintenance system are deemed to have met

this requirement. Furthermore, except as otherwise required by the FMLA or other federal or state laws that specifically require

the granting of service credit for authorized unpaid leaves of absence, service credit shall not be granted for any unpaid leaves
of absence taken on or after January 1, 2007, if employer contributions are not made for such periods of leave.

(2) A leave of absence will be treated as creditable service only if the member returns to employment for a period of not less

than six (6) consecutive months; however, if the member shows to the satisfaction of the fund that there was a bona fide intent

to return to employment and comply with this rule and the member was capable of performing such employment, but was
prevented from working the full six (6) month period due to illness, injury, or death which occurred subsequent to the date of
return to employment, then this six (6) month requirement shall be waived.

(c) This section and IC 5-10.3-7-6 shall be administered in a manner consistent with the FMLA.

(d) If the member is compensated while on an FMLA-covered leave, the statutory contributions must be maintained. A member
may make contributions as provided in IC 5-10.3-7-6(b) during an unpaid FMLA leave, although such contributions shall not result
in service credit for benefit purposes unless employer contributions are made for such period of leave. The member's employer is
not required to make contributions with respect to an unpaid FMLA leave; however, if employer contributions are not made, the
member shall be entitled only to the eligibility service required by the FMLA.

(e) In calculating credit for vesting and eligibility purposes, time spent on an FMLA protected leave shall be counted, including
any time spent receiving disability benefits while on such leave.

(f) A member seeking credit for an FMLA leave must provide documentary evidence demonstrating that the statutory
requirements have been satisfied.

(g) Unless otherwise provided by law, a leave of absence is not a separation from service. (Board of Trustees of the Indiana
Public Retirement System, 35 IAC 1.2-3-5; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1079, filed May 7, 1998, 4:15 p.m.: 21 IR 3326,
readopted filed Oct 31, 2001, 2:18 p.m.: 25 IR 897, adopted Oct 20, 2006: 20061101-IR-0350605000NA; adopted Nov 9, 2007 :
20071205-IR-0350708180ONA; adopted Dec 14, 2012: 20121226-IR-0351206630NA; adopted Dec 13, 2019: 20191225-IR-
0351906830NA)

35 TAC 1.2-3-6 Reinstatement
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3

Sec. 6. A member whose service is involuntarily terminated and who is later reinstated as a result of a court determination and
order or administrative final determination and order may be eligible for PERF credit if proper supporting documents are filed with
PERF and approved by the board or the executive director and employer contributions are made. (Board of Trustees of the Indiana
Public Retirement System; 35 [AC 1.2-3-6; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1080, readopted filed Oct 31, 2001, 2:18 p.m.: 25
IR 897, adopted Nov 9, 2007: 20071205-IR-0350708180ONA)

35 TAC 1.2-3-7 Service credit for injured employees
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3

Sec. 7. Creditable service shall be earned by a member injured during the scope of his employment and paid benefits under
the Workmen's Compensation Act or the State Personnel Act; however, no service credit will be used that is earned during the period
of time during which PERF disability benefits were paid in the calculation of the PERF disability benefit. However, unless otherwise
prohibited by law, such service shall be used to determine retirement benefits if the member becomes eligible for normal retirement.
(Board of Trustees of the Indiana Public Retirement System; 35 IAC 1.2-3-7; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1080, readopted
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filed Oct 31,2001, 2:18 p.m.: 25 IR 897; adopted Nov 9, 2007: 20071205-IR-0350708180ONA; adopted Apr 26, 2013: 20130508-IR-
0351301670NA)

35 IAC 1.2-3-8 Unused sick leave
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3

Sec. 8. No creditable service shall be given after a member's last physical day at work for unused sick leave time that may or
may not be paid to the member, the member's beneficiary, or estate. (Board of Trustees of the Indiana Public Retirement System;
351AC 1.2-3-8; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1080, filed Mar 1, 2000, 7:48 a.m.: 23 IR 1606; readopted filed Oct 31, 2001,
2:18 p.m.: 25 IR 897, adopted Nov 9, 2007: 20071205-IR-035070818ONA)

35 TAC 1.2-3-9 Optional service
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3

Sec. 9. Employees of participating school corporations who occupy PERF covered positions normally requiring performance
of service of less than one thousand (1,000), but more than six hundred (600) hours a year and who opt to become members of the
fund, shall be credited only for service from the date such option was made. (Board of Trustees of the Indiana Public Retirement
System; 35 TAC 1.2-3-9; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1080, readopted filed Oct 31, 2001, 2:18 p.m.: 25 IR 897; adopted
Nov 9, 2007: 20071205-IR-0350708180ONA)

35 IAC 1.2-3-10 Military service
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3-7-5

Sec. 10. In addition to the creditable service allowed by IC 5-10.3-7-5 for military service, a member is also entitled to
creditable service as set forth at 38 U.S.C. 4301, et seq., the Uniformed Services Employment and Reemployment Rights Act of 1994.
(Board of Trustees of the Indiana Public Retirement System; 35 [AC 1.2-3-10; filed Dec 20, 1988, 1:00 p.m.: 12 IR 1080, readopted

filed Dec 2, 2001, 12:35 p.m.: 25 IR 1265, adopted Nov 9, 2007: 20071205-IR-0350708180NA)

35TAC 1.2-3-11 Comprehensive Employment Training Act (CETA)
Authority: IC 5-10.5-4-2
Affected: IC 5-10.2; IC 5-10.3

Sec. 11. Employees involved in the administration of Comprehensive Employment Training Act (CETA) programs may be
covered by PERF. Regular CETA employment is not such employment that may be covered by PERF. CETA employees who leave
CETA employment and subsequently enter employment in a PERF-covered position shall not receive service credit for prior CETA
employment, even if the position is essentially the same. The participating employer is solely responsible for classifying the member's
service, and such classification is binding on the affected employee and the fund. (Board of Trustees of the Indiana Public Retirement
System; 35 IAC 1.2-3-11; filed Dec 20, 1988, 1:00 p.m..: 12 IR 1080; readopted filed Oct 31, 2001, 2:18 p.m.: 25 IR 897; adopted
Nov 9, 2007: 20071205-IR-0350708180ONA)

35 IAC 1.2-3-12 Purchase o