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The Benefit of Compounding

onsider the
concept of
compounding
as you
prepare to make your new
investment option selections.
It occurs when the value of
an investment increases over
time. Simply put, compounding
is the ability to generate
earnings from previous

earnings.

For example, when you open
a savings account, your bank
agrees to pay you an interest
rate for choosing to save with
them. The monthly interest the
bank pays you accumulates
on top of your initial deposit
and any ongoing contributions.
If you earn interest on your

account for the month, the

bank pays you interest on

interest.

Go online to http://www.
econedlink.org/interactives/
interest.html to use a
compound interest calculator.

You can experiment with

various values to get an idea of

how your savings can grow.

You may want to meet with a
financial advisor to see what
savings options are best

suited for you based on your

retirement goals.

Get in the Know
Key terms that you will hear
within the next few months

as PERF prepares to roll out

Compounding:
the ability to generate
earnings from

previous

earnings.
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a new set of investment

option selections:

m Asset allocation
A strategy used
to distribute funds
among various types
of investments.

m Diversification
A strategy designed
to reduce exposure
to risk by combining a
mix of investments.

m Risk
The likelihood of a
reduction or increase
in the value of an
investment.

H Return
The increase or
decrease in value of

an investment.
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What’s in Store for PERF’s New
Investment Options?

oon PERF will
offer a new set
of investment
options to help
you achieve your retirement

goals.

Coming this summer, you'll
be able to invest your Annuity

Savings Account (ASA) assets

in a new line-up of investment
options, including target date

funds.

Target date funds are
diversified investment
options geared toward the
date you plan to retire. They
automatically shift their asset

allocation to become more

conservative as you near
retirement and desire less

investment risk.

Not interested in target date
funds? A full selection of other
investment options — including
the Guaranteed Fund — are
available. The new line-up

includes eight new options,

which will closely reflect the
current profile of traditional

options.

More details are coming
soon. You may want to
consider meeting with your
financial advisor to discuss
your investment objectives in
preparation for the upcoming

changes.

Benefits of New
Investment

Options

B An increase from six to eight options

planning

m Provides more flexibility for better retirement

return preferences

B Mix of options provide you a spectrum of risk versus

® Gives you more control to manage your money in a
way that fits your goals
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Q: | received my PERF
benefit estimate in the mail,
but | don’t understand it.
Can a PERF counselor tell
me which option is best for
me? | would like to retire

soon.

A: You can call PEREF toll-
free at (888) 526-1687 to
schedule an appointment
with a retirement services
consultant. He or she will
meet with you face-to-face

to discuss your retirement

Jennifer Lowery
Retirement Services
Consultant

benefit estimate and all

retirement options in detail.

PERF offers several
retirement options because
every member has different
needs in retirement. A
consultant will not make
your retirement benefit
selection for you. He or
she will ensure that you
understand all options
available in order for you
to choose which is best

for you.

Jennifer covers the
central region of the
state. PERF retirement
services consultants are
available throughout the
state. For a face-to-face
counseling appointment
near where you live or
work, contact us at
(888) 526-1687.
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New Functionality
Coming to PERF Online

nhancements to the secure member Web site,
PERF Online, are coming. This summer this

new initiative

by the Public
Employees’ Retirement
Fund (PERF) will give you
greater control of your
retirement benefits by

providing additional tools

and information to help you

manage and prepare for

retirement. 0

Additions coming

to PERF Online:

® Daily Annuity Savings Account (ASA) Updates
You will be able to access your ASA balance daily and your
account will be updated at the end of each business day.
You can currently access your account balance daily, but

your account is only updated quarterly.

B Investment Changes
You will be able to make daily investment changes when
the new line-up of investment options is introduced.
You will also be able to change how current and future
contributions are invested and transfer existing account

balances.

Currently, you must submit investment changes a month
before the end of a quarter in order for the changes to be

effective the following quarter.

® E-mail Updates From PERF
You will receive periodic updates from PERF on retirement
planning and managing your benefits if you register your
e-mail address.

Look for these changes in the summer of 2010!



at a Glance

Indiana Public Employees’ Retirement Fund

Defined Benefit (Pension) Annuity Savings Account

10 years of PERF-covered service
8 years for specified elected positions

Vesting

Immediate

Mandatory 3% of gross wages paid by:
m  Employer, or
m  Employee, or

Employer pays 100% B Shared by employee and employer
. . ®m  No member contributions Voluntary Contributions
Contributions B Employer contribution rate determined annually B Employer agrees to participate via
by actuary payroll deduction

m Contribution post-tax, or pre-tax (certain
restrictions apply)
m  Up to 10% of gross wages

Age 65 with 10 years of service
SRR Age 60 with 15 years of service
Eligibility for “Rule of 85
Pension Benefit Early retirement with reduced benefits between
Pavment ages 50-59 with 15 years of service
y Age 70 with 20 years of service®
Special provisions for certain elected officials

Automatic eligibility for withdrawal once
you separate from service**

B Qualified for Social Security disability benefits and

Eligibility for furnished proof of qualification Automatic eligibility for withdrawal if receiving a
Disability Benefit m In PERF-covered service at the Social Security disability bengfit y ]
payment disability onset date

B Minimum of five years of service

Choice of six funds:
Guaranteed Fund
Money Market Fund
Bond Fund
S&P 500 Stock Index Fund
U.S. Small Companies Stock Fund
International Equity Index Fund

Investment Members do not direct the investment of the

Options Defined Benefit (pension).

*Actively employed members with at least 20 years of service may apply for retirement benefits at age 70, remain actively employed and receive monthly benefits.
** Certain restrictions may apply if you are vested in a pension benefit.

PERE ] i

Public Employees’ Retirement Fund

. our commitment.
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Account
Statements

Defined Benefit (DB)

Annual member statements are provided to
members of PERF. An estimate of benefits is available
within one year of retirement. A benefits calculator is
available on the Web site (www.perf.in.gov).

gt a Glance

ndiana Public Employees’ Retirement Fund

Defined Contribution (ASA)

Quarterly statements are provided and mailed
by PERF.

Withdrawals
Before Retirement

Income and

Options at
Retirement

Beneficiaries

None — members are not eligible for the Defined
Benefit (pension) until they reach age and service
requirements and apply for retirement benefits.

Effective January 1, 2009

PERF members who elect to withdraw their entire
Annuity Savings Account (ASA) are still entitled to
receive their pension when retirement eligible, if they
are vested, terminate their employment after 12/31/08,
and do not perform service in a position covered by the
fund for at least 90 days after terminating employment.

Monthly benefit for life
m  Monthly amount determined by:
1. Age
2. Years of service
3. Average of annual compensation
(Final Average Salary)
Taxable as ordinary income
Choose to designate beneficiary payments after
member death (survivor options available)

Monthly payment

m Following death of retired member under
applicable payment options

m Following death of active member in
limited circumstances

FOR YOUR BENEFIT

This handout is an overview of PERF’s plan provisions. Complete details of the fund’s provisions are available in the current Member
Handbook. You may read it or print your own copy from PERF’s Web site at www.perf.in.gov. You may also request a copy in writing or

Available only when disabled or separated from

service

B May leave account invested in PERF, or
receive a total distribution

®  No partial withdrawals

m Partial or full rollover to qualified plan

Effective January 1, 2009

PERF members who elect to withdraw their entire
Annuity Savings Account (ASA) are still entitled to
receive their pension when retirement eligible, if
they are vested, terminate their employment after
12/31/08, and do not perform service in a position
covered by the fund for at least 90 days after
terminating employment.

Choices determine payments

B May choose monthly payment for
lifetime benefit

m May defer payments until age 70 1/2

B May choose direct payment or rollover
distribution
Amount of distributions determined by account
balance, taxes withheld, and distribution
option chosen.

Balance payment

B Receives total accumulated amount after
death of active members

B Receives remainder of accumulated amount
per retirement payment options chosen by
member

by calling our toll-free number, (888) 526-1687.

Keep your information current. Report any changes in your name, address or beneficiary choices directly to PERF. This is NOT something
your employer can do for you. To change your beneficiary, name or address information, use PERF Online by visiting www.perf.in.gov.

143 West Market Street ~ Indianapolis, IN 46204  toll-free: (888) 526-1687 =~ www.perf.in.gov



Sign up for a Pre-Retirement

Workshop in Your Area

re you considering
retirement within the
next 18 months?
If so, please refer to one of
the many workshops offered
in your area. To view a
list of workshops, go to
www.perf.in.gov. Under retire-
ment education, click “Work-
shops”, then click “Register for

a Pre-Retirement Workshop” to

complete the online registra-

tion form.

By attending a workshop

you will receive:

m Information to help you
budget for retirement

B A personalized benefit
estimate

B Explanation of retirement
options

B Step-by-step instructions

for completing a retirement
application

m Information about
working after retirement

B Answers to retirement

questions

Workshops begin at 9:30 a.m.
and 2 p.m. You will receive

a confirmation, including the
date, time and workshop

location that you selected.

Dates to Remember

If your retirement date is:
May 1, 2010

June 1, 2010

July 1, 2010

Aug. 1, 2010

Sept. 1, 2010

Oct. 1, 2010

Nov. 1, 2010

Dec. 1, 2010

Apply by:
Feb. 1,2010
March 1, 2010
April 1, 2010
May 1, 2010
June 1, 2010
July 1, 2010
Aug. 1,2010
Sept. 1, 2010

Pay Attention to PERF!

Keep your name, address and beneficiary information up-to-date. Visit www.perf.in.gov, select

Member Login and register for PERF Online. Download the correct form online under Forms, or call

(888) 526-1687 to request a form. Complete and sign the form and mail or fax to PERF.

The Indiana Public Employees’ Retirement Fund is a trust and an independent body, corporate
and politic. The fund is not a department or agency of the state of Indiana, but is an independent
instrumentality exercising essential government functions. (Indiana Code 5-10.2-2-1, 5-10.3-2-1(b))
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We are

committed

to serve

— through
exceptional
customer

service — our
employers, our
members and their
families, in achieving
their retirement goals

and financial security.

Governor
Mitch Daniels

Executive Director
Terren B. Magid

Every attempt has been
made to verify that the
information in this
newsletter is correct and
up-to-date. Published
content does not
constitute legal

advice. If a conflict
arises between
information in

this publication

and the

law, the

applicable

law shall

apply.

PERE)"



