
Q. Will employers have a grace period before interest starts to accrue? 

A. Reports and payments should be submitted the date the employer pays its employees. There will be a 
seven-day grace period from the payroll date before interest starts to accrue. Interest will be charged on 
both the member’s contributions as well as the employer’s contributions for late payments. A $100 per 
day penalty could be applied after an additional 30 days on top of the interest. 

 

Q. Will the interest and penalty on late reporting become effective immediately? 

A. For those employers having ERM issues or technical difficulties, INPRS will not be assessing interest 
charges on late payments until Jan. 1, 2013, in order to allow ample time for problem resolution. 

 

Q. What happens if an employer incurs a non-sufficient funds (NSF) transaction?  

A. INPRS will be notified by an employer’s bank within 24-48 hours after a NSF transaction. The 
employer could be responsible for paying the NSF fee, which will be based on INPRS’ bank policy. In 
addition to the NSF fee, interest on the contributions will accumulate until payment is received if the 
payment is not received within seven days from the payroll date. 

 

Q. What are two of the major differences between current reporting for wages and contributions and 
reporting through ERM? 

A. 1) Reporting by payroll rather than quarterly is a major difference. 2) Previously, the majority of 
INPRS’ employers submitted paper checks for payment of contributions. The ERM process allows for 
electronic payments to be pulled from employer’s bank accounts when reports are submitted.  Banking 
information will be maintained by the employer’s staff. When a report is submitted, the person 
responsible for payment will be given the option of bank accounts to choose from, if multiple banks are 
on file. The amount applied to each bank account is selected by the employer’s staff when setting up the 
payment. 

 

Q. As an employer, our bank has a debit blocker on our account. What do we need to do to allow 
INPRS to access our account? 

A. If your bank has a debit blocker on your account, you will need to contact your bank to request an 
exception to the debit blocker, then contact INPRS to obtain what your bank requires to authorize your 
account with an ACH debit.  

 



Q. Will there be a delay in processing payments if an employer changes banks? 

A. Yes, there may be a delay in processing payments if an employer changes banks. Banking information 
is maintained by an employer’s staff. An employer will not be able to use an account until it has been 
made active, which is 10 days after it has been entered in the ERM system.  

 

Q. What is required of employers who have an adjustment for a previous pay period?  

A. If you are paying for that adjustment on your current payroll, you will use the current payroll date. If 
you paid a member in a prior payroll and did not submit the contributions at that time, you will be 
required to pay interest to the member and the fund in addition to the member and employer 
contributions that you did not submit. 

 

Q. Can settlement adjustments be reported in ERM? 

A. Yes, settlement adjustments may be reported in ERM. There will be an extra step in processing 
payment for settlement adjustments because the adjustment will need to be reviewed and approved by 
INPRS staff prior to being paid. Settlement adjustments must be in a separate file and not reported with 
regular wage and contributions or normal adjustments. 


