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INDOT’S TITLEVI PROGRAMPOLICY STATEMENT

INDOT will ensure compliance with Title VI 49 CFR § 21, 23 CFR Part 200, 49 CFR Part 303; and
related Nondiscrimination authorities as identified in the signed Title VI Program Assurance to
ensure that no person is excluded from participation in, denied the benéfits of, or subjected to
discrimination under any program or activity receiving federal financial assistance from the U.S.
Department of Transportation (DOT) on the grounds of race, color, national origin, sex, age,
disability, income-status, or limited English proficiency (LEP).

Common Name of Legislation Citation to law

Civil Rights Restoration Act of 1987 Pub. L. No.100-259

The Civil Rights Restoration Act of 1987, Pub. L. No. 100-259, 102 Stat. 28, broadened the scope
of Title VI coverage by expanding the definition of terms “programs or activities” to include all
programs or activities (including those programs or activities for which no federal funds are used)
of those receiving federal funds, including subrecipients who receive federal funds directly and
indirectly through INDOT.

Whenever INDOT distributes federal-aid funds to a second-tier subrecipient, INDOT will include
Title VI Program language in all written agreements.

The following individual has been identified as INDOT’s Title VI Program Manager (Program
Manager) and is delegated the authority necessary to maintain responsibility for initiating and
monitoring Title VI Program activities, preparing reports and performing other responsibilities, as
required by 23 C.F.R. § 200, 49 C.F.R. § 303, and 49 C.F.R. § 21 and is specifically designated as
INDOT’s responsible individual to coordinate, maintain, and report INDOT’s Title VI Program
compliance efforts to the Federal Highway Administration (FHWA) and the Federal Motor Carrier
Safety Administration (FMCSA) as well as to coordinate compliance efforts with otherfederal
agencies as required:

Kimberly Ray, MBA

INDOT Title VI Program Manager
IGCN Room 725

100 N. Senate Ave,

Indianapolis, IN 46204

(317) 232-0924
KiRay@indot.in.gov



mailto:KiRay@indot.in.gov

All INDOT personnel will assist the Title VI Program Manager as needed to ensure the effective
implementation of the INDOT Title VI Program.

INDOT affirms its commitment to nondiscrimination annually by publishing its Annual Title VI
Implementation Plan, updating its FMCSA Title VI Program Compliance Plan, and reaffirming its
Assurances of Nondiscrimination, incorporated herein (see next page).

§ l 4/22/2020

\@é McGuinness, Commissioner Date
Indiana Department of Transportation




TITLEVI PROGRAM ASSURANCES

The IndianaDepartmentof Transportation (INDOT), HEREBY AGREES THAT, as a
condition to receiving any Federal financial assistance from the United States
Department of Transportation (DOT), through the Federal Motor Carrier Safety
Administration (FMCSA), is subject to and will comply with the following:

Statutory/Regulatory Authorities

e Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 Stat.
252), (prohibits discrimination on the basis of race, color, national origin);

e Federal-Aid Highway Act of 1973, (23 U.S.C. § 324 et seq.), (prohibits
discrimination on the basis of sex);

e Title IX of the Education Amendments of 1972, as amended, (20 U.S.C. § 1681
et seq.), (prohibits discrimination on the basis of sex in education programs or
activities);

e Section 504 of the Rehabilitation Act of 1973, (29 U.S.C. § 794 et seq.), as
amended, (prohibits discrimination on the basis of disability);

e The Age Discrimination Act of 1975, as amended, (42 U.S.C. § 6101 et seq.),
(prohibits discrimination on the basis of age);

e Americans with Disabilities Act of 1990, as amended, (42 U.S.C. § 12101 et
seq.), (prohibits discrimination on the basis of disability);

e 49 C.F.R. part 21 (entitled Nondiscrimination In Federally-Assisted Programs
Of The Department Of Transportation—Effectuation Of Title VI Of The Civil
Rights Act Of 1964);

e 49 C.F.R. part 27 (entitled Nondiscrimination On The Basis Of Disability In
Programs Or Activities Receiving Federal Financial Assistance);

e 49 C.F.R. part 28 (entitled Enforcement Of Nondiscrimination On The Basis Of
Handicap In Programs Or Activities Conducted By The Department Of
Transportation);

e 49 C.F.R. part 37 (entitled Transportation Services For Individuals With
Disabilities (ADA));

e 49 C.F.R.part303 (FMCSA’s Title VI/Nondiscrimination Regulation);

e 28 C.F.R.part 35 (entitled Discrimination On The Basis Of Disability In State
And Local Government Services);

e 28 C.F.R.section50.3 (U.S. Department of Justice Guidelines for Enforcement
of Title VI of the Civil Rights Act of 1964);

The preceding statutory and regulatory cites hereinafter are referred to as the “Acts”
and “Regulations,” respectively.

Although not applicable to Recipients directly, there are certain Executive Orders and
relevant guidance that direct action by Federal agencies regarding their federally
assisted programs and activities to which compliance is required by Recipients to
ensure Federal agencies carry out theirresponsibilities. Executive Order 12898 (1995),
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entitled “Federal Actions to Address Environmental Justice in Minority Populations and
Low-Income Populations” emphasizes that Federal agencies should use existing laws
to achieve Environmental Justice, in particular Title VI, to ensure nondiscrimination
against minority populations. Recipients should be aware that certain Title VI matters
raise Environmental Justice concerns and FMCSA intends that all Recipients evaluate
and revise existing procedures (as appropriate) to address and implement
Environmental Justice considerations. See the following FHWA website for more
information and facts about Environmental Justice:
http://www.fhwa.dot.gov/environment/environmental_justice/index.cfm

Additionally, Executive Order 13166 (2001) on Limited English Proficiency, according
to the U.S. Department of Justice in its Policy Guidance Document dated August 16,
2000 (65 Fed. Reg. at 50123), clarifies the responsibilities associated with the
“application of Title VI's prohibition on national origin discrimination when information
is provided only in English to persons with limited English proficiency.” When receiving
Federal funds Recipients are expected to conduct a Four-Factor Analysis to prevent
discrimination based on National Origin. (See also U.S. DOT’s “Policy Guidance
Concerning Recipients’ Responsibilities to Limited English Proficient (LEP) Persons,”
dated December 14, 2005, (70 Fed. Reg. at 74087 to 74100); the Guidance is a useful
resource when performing a Four-Factor Analysis).

General Assurances

In accordance with the Acts, the Regulations, and other pertinent directives, circulars,
policy, memoranda, and/or guidance, the Recipient hereby gives assurance that it will
promptly take any measures necessary to ensure that:

“No person in the United States shall, on the grounds of race, color, national
origin, sex, age, disability, low-income, or LEP be excluded from
participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any program or activity for which the Recipient
receives Federal financial assistance from DOT, including the FMCSA.”

The Civil Rights Restoration Act of 1987 clarified the original intent of Congress, with
respectto Title VI and other Non-discrimination requirements (The Age Discrimination
Act of 1975, and Section 504 of the Rehabilitation Act of 1973) by restoring the broad,
institutional-wide scope and coverage of these non-discrimination statutes and
requirements to include all programs and activities of the Recipient, so long as any
portion of the program is Federally-assisted.


http://www.fhwa.dot.gov/environment/environmental_justice/index.cfm

Specific Assurances

More specifically, and without limiting the above general Assurances, the Recipient
agrees with and gives the following Assurances with respect to its Federally assisted
FMCSA Program:

1. The Recipient agrees that each “activity,” “facility,” or “program,” as definedin
49 C.F.R.§§ 21.23 (b) and 21.23 (e) will be (with regard to an “activity”)
facilitated, or will be (with regard to a “facility”) operated, or will be (with regard
to a “program”) conductedin compliance with all requirements imposed by, or
pursuant to the Acts and the Regulations;

2. The Recipientwill insertthe following notification in all solicitations for bids,
Requests For Proposals for work, or material subject to the Acts and the
Regulations made in connection with the FMCSA Program and, in adapted
form, in all proposals for negotiated agreements regardless of funding source:

“The Indiana Department of Transportation, in accordance with the
provisions of Title VI of the Civil Rights Act of 1964 (78 Stat. 252, 42
U.S.C. §§ 2000d to 2000d-4) and the Regulations, hereby notifies all
bidders that it will affirmatively ensure that any contract entered into
pursuant to this advertisement, all contractors will be afforded full
opportunity to submit bids in response to this invitation and will not be
discriminated against on the grounds of the owner’s race, color, national
origin, sex, age, disability, income-level, or LEP in consideration for an
award.”;

3. The Recipientwill insertthe clauses of Appendix A and E of this Assurance in
every contract or agreement subject to the Acts and the Regulations;

4. The Recipient will insertthe clauses of Appendix B of this Assurance, as a
covenantrunning with the land, in any deed fromthe United States effecting or
recording a transfer of real property, structures, use, orimprovements thereon
or interesttherein to a Recipient;

5. That where the Recipientreceives Federal financial assistance to construct a
facility, or part of a facility, the Assurance will extend to the entire facility and
facilities operated in connection therewith;

6. That where the Recipientreceives Federal financial assistance in the form, or
for the acquisition of real property or an interestin real property, the Assurance
will extend to rights to space on, over, or under such property;

7. That the Recipient will include the clauses set forth in Appendix C and
Appendix D of this Assurance, as a covenantrunning with the land, in any



future deeds, leases, licenses, permits, or similar instruments enteredinto by
the Recipient with other parties:

a. forthe subsequenttransfer of real property acquired orimproved under
the applicable activity, project, or program; and

b. forthe construction or use of, or access to, space on, over, orunder real
property acquired or improved under the applicable activity, project, or
program.

8. That this Assurance obligates the Recipient for the period during which Federal
financial assistance is extended to the program, except where the Federal
financial assistance is to provide, oris in the formof, personal property, or real
property, or interest therein, or structuresorimprovements thereon, in which
case the Assurance obligates the Recipient, or any transfereefor the longer of
the following periods:

a. the period during which the propertyisused fora purpose for which the
Federal financial assistance is extended, or for another purpose
involving the provision of similar services or benefits; or

b. the period during which the Recipient retains ownership or possession of
the property.

9. The Recipient will provide for such methods of administration for the program
as are found by the Secretary of Transportation or the official to whom he/she
delegates specific authority to give reasonable guarantee that it, other
recipients, sub-recipients, sub-grantees, contractors, subcontractors,
consultants, transferees, successors ininterest, and other participants of
Federal financial assistance under such program will comply with all
requirementsimposed or pursuant to the Acts, the Regulations, and this
Assurance.

10. The Recipient agrees that the United States has a right to seek judicial
enforcement with regard to any matter arising under the Acts, the Regulations,
and this Assurance.

By signing this ASSURANCE, [Name of the recipient] also agrees to comply (and require any sub-
recipients, sub-grantees, contractors, successors, transferees, and/or assignees to comply) with all
applicable provisions governing the FMCSA access to records, accounts, documents, information,
facilities, and staff. You also recognize that you must comply with any program or compliance
reviews, and/or complaint investigations conducted by the FMCSA. You must keep records,
reports, and submit the material for review upon request to FMCSA, or its designee in atimely,
complete, and accurate way. Additionally, you must comply with all other reporting, data collection,
and evaluation requirements, as prescribed by law or detailed in program guidance.

[Name of Recipient] gives this ASSURANCE in consideration of and for obtaining any
Federal grants, loans, contracts, agreements, property, and/or discounts, or other
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Federal-aid and Federal financial assistance extended after the date hereof to the
recipients by the Department of Transportation under the FMCSA Program. This
ASSURANCE is binding on [insert State], other recipients, sub-recipients, sub-
grantees, contractors, subcontractors and their subcontractors’, transferees,
successorsininterest, and any other participantsin the FMCSA Program. The person
(s) signing below is authorized to sign this ASSURANCE on behalf of the Recipient.

Indiana Department of Transportation
by (3%

DATED___ 4/22/2020

(Name of Recipient)

Joe McGuinness, Commissioner
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|APPENDIX A

During the performance of this contract, the contractor, for itself, its assignees, and
successorsininterest (hereinafterreferred to as the “contractor”) agrees as follows:

1. Compliance with Regulations: The contractor (hereinafterincludes
consultants) will comply with the Acts and the Regulations relative to
Nondiscrimination in Federally-assisted programs of the U.S. Department of
Transportation, Federal Motor Carrier Safety Administration (FMCSA), as they
may be amended fromtime to time, which are hereinincorporated by reference
and made a part of this contract.

2. Nondiscrimination: The contractor, with regard to the work performed by it
during the contract, will not discriminate on the grounds of race, color, national
origin, sex, age, disability, income-level, or LEP in the selection and retention
of subcontractors, including procurements of materials and leases of
equipment. The contractor will not participate directly or indirectly in the
discrimination prohibited by the Acts and the Regulations as set forth in
Appendix E, including employment practices when the contract covers any
activity, project, or program set forth in Appendix B of 49 C.F.R. part 21.

3. Solicitations for Subcontracts, Including Procurements of Materials and
Equipment: In all solicitations, either by competitive bidding, or negotiation
made by the contractor for work to be performed under a subcontract, including
procurements of materials, or leases of equipment, each potential
subcontractoror supplier will be notified by the contractor of the contractor’s
obligations under this contract and the Acts and the Regulations relative to
Non-discrimination on the grounds of race, color, national origin, sex, age,
disability, income-level, or LEP.

4. Informationand Reports: The contractorwill provide all information and
reportsrequired by the Acts, the Regulations and directives issued pursuant
thereto and will permit access to its books, records, accounts, other sources of
information, and its facilities as may be determined by the Recipient or the
FMCSA to be pertinent to ascertain compliance with such Acts, Regulations,
and instructions. Where any information required of a contractoris in the
exclusive possession of another who fails or refuses to furnish the information,
the contractor will so certify to the Recipient or the FMCSA, as appropriate,
and will set forth what efforts it has made to obtain the information.

5. SanctionsforNoncompliance: Inthe eventof a contractor’'s noncompliance
with the Non-discrimination provisions of this contract, the Recipient will
impose such contract sanctions as it or the FMCSA may determine to be
appropriate, including, but not limited to:
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a. withholding payments to the contractor under the contract until the
contractor complies; and/or
b. cancelling, terminating, or suspendinga contract, in whole or in part.

Incorporation of Provisions: The contractor will include the provisions of paragraphs one
through six in every subcontract, including procurements of materials and leases of equipment,
unless exempt by the Acts, the Regulations and directives issued pursuant thereto. The contractor
will take action with respect to any subcontract or procurement as the Recipient or the FMCSA may
direct as a means of enforcing such provisions including sanctions for noncompliance. Provided,
that if the contractor becomes involvedin, or is threatened with litigation by a subcontractor, or
supplier because of such direction, the contractor may request the Recipient to enter into any
litigation to protect the interests of the Recipient. In addition, the contractor may request the United
States to enter into the litigation to protect the interests of the United States.
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APPENDIX B

CLAUSES FOR DEEDS TRANSFERRING UNITED STATES PROPERTY

The following clauses will be included in deeds effectingor recording the transfer of real
property, structures, or improvements thereon, or granting interest therein from the
United States pursuant to the provisions of Assurance 4:

NOW, THEREFORE, the Department of Transportation as authorized by law and upon
the condition that the Indiana Department of Transportation will accept title to the
lands and maintain the project constructed thereon in accordance with (Name of
Appropriate Legislative Authority), the Regulations for the Administration of Federal
Motor Carrier Safety Administration (FMCSA) Program, and the policies and
procedures prescribed by the FMCSA of the Department of Transportation in accordance
and in compliance with all requirements imposed by Title 49, Code of Federal
Regulations, Department of Transportation, subtitle A, Office of the Secretary, part 21,
Non-discrimination in Federally-assisted programs of the Department of Transportation
pertaining to and effectuating the provisions of Title VI of the Civil Rights Act of 1964
(78 Stat. 252; 42 U.S.C. § 2000d to 2000d-4), does hereby remise, release, quitclaim
and convey unto the Indiana Department of Transportation all the right, title and
interest of the Department of Transportation in and to said lands described in Exhibit “A”
attached hereto and made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto Indiana Department of
Transportation and its successors forever, subject, however, to the covenants,
conditions, restrictions and reservations herein contained as follows, which will remain
in effect forthe period during whichthe real property or structures are used fora purpose
for which Federal financial assistance is extended or for another purpose involving the
provision of similar services or benefits and will be binding on the Indiana Department
of Transportation, its successors and assigns.

The Indiana Department of Transportation, in consideration of the conveyance of said lands and
interests in lands, does hereby covenant and agree as a covenant running with the land for itself,
its successors and assigns, that (1) no person will on the grounds of race, color, national origin,
sex, age, disability, income-level, or LEP be excluded from participation in, be denied the benefits
of, or be otherwise subjected to discrimination with regard to any facility located wholly or in part
on, over, or under such lands hereby conveyed [,] [and]* (2) that the Indiana Department of
Transportation will use the lands and interests in lands and interests in lands so conveyed, in
compliance with all requirements imposed by or pursuant to Title 49, Code of Federal Regulations,
Department of Transportation, subtitle A, Office of the Secretary, part 21, Non-discrimination in
Federally-assisted programs of the Department of Transportation, Effectuation of Title VI of the
Civil Rights Act of 1964, and as said Regulations and Acts may be amended, and (3) that in the
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event of breach of any of the above-mentioned non-discrimination conditions, the Department will
have a right to enter or re-enter said lands and facilities on said land, and that above described
land and facilities will thereon revert to and vest in and become the absolute property of the
Department of Transportation and its assigns as such interest existed prior to this instruction.*

(*Reverter clause and related language to be used only when itis determined thatsuch a clause is necessary in order to
effectuate the purposeofTitle VI.)

14



APPENDIX C

CLAUSES FOR TRANSFER OF REAL PROPERTY ACQUIRED OR
IMPROVED UNDER THE ACTIVITY, FACILITY OR PROGRAM

The following clauses will be included in deeds, licenses, leases, permits, or similar
instruments entered into by the Indiana Department of Transportation pursuant to
the provisions of Assurance 7(a):

A. The (grantee, lessee, permittee, etc. as appropriate) for himself/herself, his/her
heirs, personal representatives, successors in interest, and assigns, as a part of
the consideration hereof, does hereby covenant and agree [in the case of deeds
and leases add “as a covenantrunning with the land”] that:

1. In the event facilities are constructed, maintained, or otherwise operated on
the property describedin this (deed, license, lease, permit, etc.) fora
purpose for which a Department of Transportation activity, facility, or
program is extended or for another purpose involvingthe provision of similar
services or benefits, the (grantee, licensee, lessee, permittee, etc.) will
maintain and operate such facilities and services in compliance with all
requirementsimposed by the Acts and Regulations (as may be amended)
such that no person on the grounds of race, color, national origin, sex, age,
disability, income-level, or LEP will be excluded from participationin, denied
the benefitsof, or be otherwise subjected to discrimination in the use of said
facilities.

B. With respectto licenses, leases, permits, etc., in the event of breach of any of the
above Non-discrimination covenants,Indiana Department of Transportation will
have the right to terminate the (lease, license, permit, etc.) and to enter, re-enter,
and repossess said lands and facilities thereon, and hold the same as if the
(lease, license, permit, etc.) had never been made or issued.”

C. With respectto a deed, in the event of breach of any of the above Non-
discrimination covenants, the Indiana Department of Transportation will have
the right to enter or re-enterthe lands and facilities thereon, and the above
described lands and facilities will there upon revertto and vest in and become the
absolute property of the Indiana Department of Transportation and its assigns.”

(*Reverter clause and related language to be used only when itis determined thatsuch a clause is necessary to
effectuate thepurposeofTitle VI.)
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|APPENDIX D

CLAUSES FOR CONSTRUCTION/USE/ACCESS TO REAL PROPERTY ACQUIRED
UNDER THE ACTIVITY, FACILITY OR PROGRAM

The following clauses will be included in deeds, licenses, permits, or similar instruments/
agreements entered into by Indiana Department of Transportation pursuant to the
provisions of Assurance 7(b):

A.

The (grantee, licensee, permittee, etc., as appropriate) for himself/herself, his/her
heirs, personal representatives, successors in interest, and assigns, as a part of
the consideration hereof, does hereby covenant and agree (in the case of deeds
and leases add, “as a covenantrunning with the land”) that (1) no person on the
ground of race, color, national origin, sex, age, disability, income-level, or LEP will
be excluded from participation in, denied the benefits of, or be otherwise subjected
to discrimination in the use of said facilities, (2) that in the construction of any
improvements on, over, or under such land, and the furnishing of servicesthereon,
no person on the ground of race, color, national origin, sex, age, disability, income-
level, or LEP will be excluded from participation in, denied the benefits of, or
otherwise be subjected to discrimination, (3) that the (grantee, licensee, lessee,
permittee, etc.) will use the premises in compliance with all other requirements
imposed by or pursuant to the Acts and Regulations, as amended, set forth in this
Assurance.

With respect to (licenses, leases, permits, etc.), in the event of breach of any of the
above Non-discrimination covenants, Indiana Department of Transportation will
have the right to terminate the (license, permit, etc., as appropriate) and to enter or
re-enter and repossess said land and the facilities thereon, and hold the same as if
said (license, permit, etc., as appropriate) had never been made orissued.*

. With respectto deeds, in the event of breach of any of the above Non-

discrimination covenants, IndianaDepartment of Transportation will there upon
revertto and vest in and become the absolute property of IndianaDepartment of
Transportation and its assigns.”

(*Reverter clause and related language to be used only when itis determined thatsuch a clause is necessary to effectuate
the purpose of Title VI.)
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|APPENDIX E

During the performance of this contract, the contractor, for itself, its assignees, and
successorsininterest (hereinafter referred to as the “contractor”) agrees to comply with
the following non-discrimination statutes and authorities; including but not limited to:

e Title VI of the Civil Rights Act of 1964 (78 Stat. 252, 42 U.S.C. § 2000d et seq.),
(prohibits discrimination on the basis of race, color, national origin), as
implemented by 49 C.F.R. § 21.1 et seq. and 49 C.F.R. part 303;

e The Uniform Relocation Assistance and Real Property Acquisition Policies Act of
1970, (42 U.S.C. § 4601) (prohibits unfair treatment of personsdisplaced or
whose property has been acquired because of Federal or Federal-aid programs
and projects);

o Federal-Aid Highway Act of 1973 (23 U.S.C. § 324 et seq.) (prohibits
discrimination on the basis of sex);

e Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. § 794 et
seq.) (prohibits discrimination on the basis of disability); and 49 C.F.R. part 27;

e The Age Discrimination Act of 1975, as amended (42 U.S.C. § 6101 et seq.)
(prohibits discrimination on the basis of age);

e Airportand Airway Improvement Act of 1982 (Pub. L. 97-248 (1982)), as
amended (prohibits discrimination based on race, creed, color, national origin,
or sex);

e The Civil Rights Restoration Act of 1987 (102 Stat. 28) (“....which restore[d] the
broad scope of coverage and to clarify the application of title IX of the Education
Amendmentsof 1972, section 504 of the Rehabilitation Act of 1973, the Age
Discrimination Act of 1975, and title VI of the Civil Rights Act of 1964.”);

o Titles Il and Ill of the Americans with Disabilities Act, which prohibit
discrimination on the basis of disability in the operation of public entities, public
and private transportation systems, places of publicaccommodation, and certain
testing entities (42 U.S.C. §§ 12131 -- 12189), as implemented by Department of
Justice regulations at 28 C.F.R. parts 35 and 36, and Department of
Transportation regulations at 49 C.F.R. parts 37 and 38;

e The Federal Aviation Administration’s Non-discrimination statute (49 U.S.C. §
47123) (prohibits discrimination on the basis of race, color, national origin, and
sex);

e Executive Order 12898, Federal Actions to Address Environmental Justice in
Minority Populations and Low-Income Populations, which ensures non-
discrimination against minority populations by discouraging programs, policies,
and activities with disproportionately high and adverse human health or
environmental effectson minority and low-income populations;

e Executive Order 13166, Improving Access to Services for Persons with Limited
English Proficiency, and resulting agency guidance, national origin
discrimination includes discrimination because of limited English proficiency
(LEP). To ensure compliance with Title VI, you must take reasonable steps to
ensure that LEP persons have meaningful access to your programs (70 Fed.
Reg. at 74087 to 74100);
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http://www.gpo.gov/fdsys/pkg/CFR-2011-title49-vol1/xml/CFR-2011-title49-vol1-part21.xml
http://www.gpo.gov/fdsys/pkg/STATUTE-102/pdf/STATUTE-102-Pg28.pdf

Title IX of the Education Amendments of 1972, as amended, which prohibits you
fromdiscriminating because of sex in education programs or activities (20
U.S.C. § 1681 et seq).
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DESCIPTION OF FEDERAL-AID PROGRAM

ITD Program Synopsis
ITD is a program designed to improve Commercial Motor Vehicle, CMV, screening and improve
the efficiency of enforcement programs by standardizing and improving the flow of data to

roadside officers and to improve Indiana’s ability to screen CMV traffic. Indiana’s ITD top level
design incorporates several layers.

Core ITD Capabiliti

The Core ITD program focused on three program areas. These areas are:

o Safety Information Exchange — designed to assure the safety of motor carriers,
commercial vehicles, commercial drivers, and cargo through improved data collection
and enhanced data sharing (inspection reports, credentials status, etc.). Projects within
this area include automated roadside vehicle and driver inspections, and safety
information systems that support the real-time sharing of data across agencies and
jurisdictions. Certification requirements are to connect to the national Safety and Fitness
Electronic Records (SAFER) system through ASPEN to exchange interstate carrier and
vehicle safety data among states.

e Electronic Screening — designed to facilitate the verification of a commercial vehicle’s
size, weight, safety, and credentials information. Projects in this area include the use of
transponder-based systems to identify commercial motor vehicles while in motion.
Vehicles are allowed to bypass an inspection/weigh station as long as they are within
size and weight restrictions, have the necessary operating credentials, and are operated
by a motor carrier with a history of good safety performance. Certification requirements
are to perform electronic screening checks of safety, weight, and credentials at a Weigh
Station.

e Electronic Credentials Administration — designed to automate the application,
processing, and issuance of required commercial motor carrier operating credentials and
permits. Projects in this area automate the issuance of International Registration Plan
(IRP) and International Fuel Tax Agreement (IFTA) credentials, as well as the
processing of IFTA tax payments. They also support the reconciliation of IRP and IFTA
fees/taxes that are collected by one jurisdiction on behalf of another jurisdiction using the
IRP and IFTA Clearinghouses. Certification requirements are to enhance IRP credentids
and IFTAtax payment applications to provide end-to-end electronic processing.
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Indiana’s Expanded ITD Goals

e Improve highway safety for motor carriers and the traveling public [CA]

O

Focus Indiana’s limited financial and human resources on non-compliant
carriers, vehicles, and drivers

Provide State roadside and desk side personnel with the best, most
current safety and credentialing information possible

Implement Truck Parking Information Management System at
additional rest stop areas and welcome centers for mandatory down
time of truckers.

Beneficiaries: State, motor carrier and general public

e Enhance information sharing capabilities of ITD-related systems and

promote interoperability [IE] 360SmartView- implemented 2016

O

O

Implement intrastate carrier information exchange from MCSD through
HELP, Inc. and 360SmartView to CVED officers at roadside.

Implement a single sign-on interface to multiple enforcement systems

Provides real-time credential and safety data to roadside officers using the
single query from almost every credential/safety datasource

Provides officers access to OS/OW permitting system to view, check, and
revoke permits 24/7.

Have planned enhancements in

future Beneficiary: State

o Improve carrier efficiency and enforcement effectiveness through
enhanced electronic screening capabilities [SR]

O

O

Focus compliance resources on high-risk carriers

Use the best, most current data available to make screening decisions
at the roadside resulting in shortened fixed and mobile enforcement

Reward compliant carriers by offering “bypass” capabilities at weigh stations —
PrePass & DriveWyze pre-clearance systems

Consistent application of enforcement activities that contribute to an even
playing field for Motor Carriers

Use Intelligent Transportation System technologies (USDOT camera, LPR,
Mainline WIM) to improve enforcement capabilities at fixed scale facilities

Use Intelligent Transportation System technologies to improve safety
and mobility at high volume interstate work zones

Use thermal imaging cameras to make screening decisions at weigh
stations for using Performance-Based Brake Testing (PBBT) equipment to
inspect truck braking systems

Beneficiaries: State and motor carrier
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These goals and objectives continue to provide the framework for commercial vehicle
operations within the state of Indiana. At present, INDOT does not intend to sub-award any
portion of FMCSA funding. However, if INDOT does sub-award FMCSA funding in the future,
all FMCSA Sub-Recipients will be required annually to submit to INDOT for review and approval
a Title VI Program Compliance Plan to include a CEO-signed/dated FMCSA Title VI Program
Assurance.
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INDOT TITLE VI KEY PLAYERS AND RESPOSIBILITIES

This section identifies who is responsible for Title VI Program oversight at INDOT. It
demonstrates how Title VI Program requirements are integrated into INDOT’s day-to-day
operations and clearly identifies the general responsibilities of key players within the agency.
For specific information about employees responsible for each program area, please see

Exhibit A.

INDOT Title VI Organizational Chart:

INDOT Commissioner

& J

( N
Deputy Commissioner and Chief
Legal Counsel

Title VI Program Manager

J

Auditor

Title VI Subrecipient Compliance )

Title VI Liaisons

Title VI Program Area
Representatives (PARs)
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INDOT TITLE VI KEY PLAYERS

The following are descriptions of the Title VI Program-related roles of the following INDOT
representatives:

|COMMISSIONER

The Governor of the State of Indiana appoints INDOT’s Commissioner. The Commissioner is
responsible for organizing and administering INDOT. Indiana Code § 8-23-2-2.

The Commissioner is:
Joe McGuinness

100 N. Senate Avenue, IGCN 758
Indianapolis, IN 46204

|INDOT DEPUTY COMMISSIONER AND CHIEF LEGAL COUNSEL

This Deputy Commissioner manages the Economic Opportunity, Contract Administration,
Prequalification, Title VI/ADA, Permits and Legal Divisions of INDOT. As Chief Legal Counsel
for INDOT, the Deputy Commissioner’s responsibilities include, but are not limited to: providing
legal advice and assistance to the divisions and districts within the agency, investigating the
legality of agency actions and validity of public complaints, drafting proposed legislation and
administrative rules, researching and interpreting the law, and preparing legal opinions.

The Deputy Commissioner and Chief Legal Counsel is:

Heather Kennedy, Esq.
100 N. Senate Avenue, IGCN 758
Indianapolis, IN 46204

|INDOT DIRECTOR OF INTERAGENCY RELATIONS & COMPLIANCE

The Director of Interagency Relations manages the Title VI and ADA compliance programs for
INDOT. As the Director of Interagency Relations, the director’s chief responsibility is oversight
of the agency’s compliance efforts for both program areas. Also, the director is tasked with
being the ADA coordinator for the agency. The Director reports to the Chief Legal Counsel and
Deputy Commissioner.

The Director of Interagency Relations is:

Erin Hall, Esq.

100 N. Senate Ave., IGCN 755
Indianapolis, IN 46204

(317) 234-6041
Ehall2@indot.in.gov
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|TITLE VI PROGRAM MANAGER

The Title VI Program Manager (Program Manager) is responsible for the oversight and
coordination of INDOT’s compliance with Title VI and all related nondiscrimination authorities .
The Program Director reports directly to INDOT’s Chief Legal Counsel and Deputy
Commissioner. General responsibilities of the Program Director include, but are not limited to

Implementing INDOT’s FHWA Title VI Implementation Plan;
Implementing and updating annually the FMCSA Title VI Program Compliance Plan;

Developing processes and procedures for the investigation of complaints filed under Title
VI;

Developing and implementing INDOT’s Limited English Proficiency (LEP) Plan;

Coordinating Title VI Program development with program directors, district and division
managers;

Providing technical assistance, guidance and advice on the Title VI Program;

Establishing procedures for processing Title VI reviews; Conducting Title VI reviews of
INDOT’s subrecipients, special interest programs and activities;

Developing and conducting Title VI training;
Preparing required reports;

Participating in the design, development and dissemination of Title VI information to the
public;

Annually updating INDOT’s Title VI Implementation Plan.

The Title VI Program Manager is:

Kimberly Ray, MBA

100 N. Senate Avenue, IGCN 755
Indianapolis, IN 46204

(317) 232-0924
KiRay@indot.in.gov
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TITLEVI SUBRECIPIENT COMPLIANCE AUDITOR

The Title VI Subrecipient Compliance Auditor (Subrecipient Compliance Auditor) reports directly
to the Program Manager and acts as the program’s subrecipient compliance review officer.
Specifically, the Subrecipient Compliance Manager is primarily tasked with monitoring INDOT’S
over sight of its federal aid subrecipients’ compliance efforts by coordinating and conducting
desk and field compliance reviews, maintaining program records, and communicating with
subrecipients about their compliance efforts and status.

The Title VI Subrecipient Compliance Auditor is:

Will Gay

100 N. Senate Avenue, N755
Indianapolis, IN 46204

(317) 232-5160
Dgay@Indot.IN.gov
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|TITLE VI PROGRAM AREA REPRESENTATION

INDOT’s Program Area Representation is composed of core members from INDOT’s program
areas including a program area (or District Office) liaison and as many Program Area
Representatives (PARS) as necessary to effectively meet Title VI plan goals and requirements.
INDOT’s Program Area Representation has a four-part mission:

¢ To use an interdisciplinary and cross-division workflow approach to ensure compliance
with Title VI and related nondiscrimination laws in the implementation of INDOT’s
programs and activities;

e Toremove programmatic and architectural barriers from INDOT’s programs and activities
in accordance with the relevant nondiscrimination laws;

e To ensure meaningful access to INDOT’s services and programs to all individuals
regardless of race, color, national origin, sex, sexual orientation, gender identity, age,
disability, religion, income level or limited English proficiency.

e Todevelop, fullyintegrate and effectively maintain INDOT’s Title VI implementation Plans.
Each year INDOT will evaluate whether or not additional program areas should be included in
the Title VI Implementation Plan and, if so, who will serve as a liaison and as PARS. INDOT
may also eliminate program areas from representation and /or reduce or expand the number of
representatives and areas represented to best accomplish agency goals.
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DISTRICT AND PROGRAM AREA TITLE VI LIAISON RESPONSIBILITIES:
The responsibilities of the districtand PARS include:

Foster awareness of INDOT’S Title VI program and its requirements by:

e Ensuring each employee in their programareaor district has received Title
VI training within the last 2 years, and
e Ensuring nondiscrimination is periodically a topic for discussion on
program area meeting agendas
Developing and maintaining division procedures for the collection and analysis
of voluntarily-reported statistical data (race, color, national origin, and sex,
sexual orientation, gender identity, age, disability, religion, income status or
limited English proficiency) of participants in, and beneficiaries of INDOT
programs within the program area or district
Work with PARS to accomplish annual Program Area or District Title VI tasks.
Participate in an annual agency-wide Title VI Liaison conference and schedule
quarterly program area or District Title VI meetings (independently or as part
of another area meeting) to establish and accomplish annual Title VI goals,
inviting the Program Director to attend each quarterly meeting and ensuring
minutes are keptforthe same.
Coordinate with the Program Director to complete an annual Program Area or
District discrimination risk assessment that identifies and prioritizes risk areas
and formulates mitigation strategies to be included in the Annual Title VI
Implementation plan not later than August 30t" annually.
Ensure all aspects of their program area’s operation occur in a manner
consistent with INDOT’s nondiscrimination policies and compliant with Title VI
and nondiscrimination laws and regulations.
Title VI Liaisons should also prepare an annual summary of its Title VI tasks
and accomplishments with supporting documentation and submit the same to
the Program Director annually by August 30 of each year.
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|TITLE VI PROGRAM AREA REPRESENTATIVES
The responsibilities of the Title VI PARS are outlined below:

o Promote awareness of nondiscrimination requirements throughout the day-to-day
operation of the program area

. Assist the Title VI Liaison in ensuring all employees in the program area have
received Title VI training within the past two years.

. Attend quarterly or other regularly-scheduled program area nondiscrimination
meetings as deemed necessary by the liaison. (Nondiscrimination may be an agendaitem
on meetings that are broader in scope, but copies of the agenda, any meeting minutes,
and attendees should be maintained by the PAR or liaison for inclusion in the annual report
in evidence of the work accomplished).

. Work with liaisons to accomplish annual Title VI Tasks within the program area.

° If necessary, collect, analyze, and report statistical data (race, color, national
origin, sex, sexual orientation, gender identity, age, disability, religion, income status or
limited English proficiency) of participants in, and beneficiaries of INDOT programs within
the program area or district.

Current PARS are identified in Exhibit A.

NOTIFICATION TO BENEFICIARIES/PARTICIPANTS

INDOT has posted the Public Notice of Title VI Program Rights in all publically accessed
facilities. Additionally, INDOT has posted the Public Notice on its website, which may be found
at the following webpage: https://www.in.gov/indot/3584.htm
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Public Notice of Title VI Program Rights

The Indiana Department of Transportation (INDOT) gives public notice of its’ policy to
uphold and assure full compliance with the non-discrimination requirements of Title VI of
the Civil Rights Act of 1964 and related Nondiscrimination authorities. Title VI and
related Nondiscrimination authorities stipulate that no person in the United States of
America shall on the grounds of race, color, national origin, sex, age, disability, income
level or Limited English Proficiency be excluded from the participation in, be denied the
benefits of, or be otherwise subjected to discrimination under any program or activity
receiving Federal financial assistance.

Any person who desires more information regarding Indiana Department of
Transportation’s Title VI Program can contact its Title VI Coordinator — Kimberly Ray
-- at the address noted below.

Any person who believes they have, individually or as a member of any specific class of
persons, been subjected to discrimination on the basis of race, color, national origin,
sex, age, disability, income level or Limited English Proficiency has the right to file a
formal complaint. Any such complaint must be in writing and submitted within 180 days
following the date of the alleged occurrence to:

Kimberly Ray, Title VI Program Manager
Indiana Department of Transportation
100 N Senate Ave., IGCN 755
Indianapolis, IN 46204
(317) 232-0924
KiRay@indot.in.gov
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ACCESS TO RECORDS

INDOT will provide to FMCSA during normal business hours upon request any Title VI Program
related documentation.

STATUS OF CORRECTIVE ACTIONS

The Federal Transit Administration (FTA) conducted a State Management review of the INDOT,
Office of Transit in the fall of 2019. The FTA reviewed 21 areas and found six (6) areas with
deficiencies. INDOT addressed all of the deficiencies and submitted revised policies and
procedures to the FTA for review and concurrence on January 15, 2020. All of the non-civil
rights findings (2 findings) have been closed.

The Civil Rights findings (4 findings) are still under review by the FTA Office of Civil Rights
(TCR). INDOT received an email on February 24, 2020 from the FTA stating that “TCR
coordinates its review with its specialists in the Civil Rights areas for the entire

country. Unfortunately, | cannot give you an estimate as to when the review of those civil rights
corrective actions will be completed, but | assure you that if FTA has any questions or will
require any furtherinformation from your agency, you will be contacted at that time”.

INDOT is confident that it has addressed the Civil Rights deficiencies and we are waiting for the
FTAto review and close out the Civil Rights findings.

NONDISCRIMINATION TRAINING

This section of INDOT’s Title VI Program Compliance Plan describes how and when members
of INDOT’s own staff as well as subrecipients and others receive Title VI Program Training.

INDOT EMPLOYEE TITLE VI PROGRAM TRAINING

INDOT combines its nondiscrimination and accessibility training into one workshop for INDOT
employees. Internal employee training is tiered with Title VI Management, Liaisons, PARS, and
the Civil Rights staff receiving the greatest degree of training while other INDOT employees
receive training sufficientto comply with Title VI Program requirements.

INDOT University Online Nondiscrimination and Accessibility Training:

INDOT provides live training during its full-day agency onboarding training sessions for all new
hires regarding agency nondiscrimination and accessibility policies.

INDOT maintains online training modules that are available for all INDOT staff viaINDOT
University. District and Division management can schedule the online course to be made
available for their staff during atime of year that works best for their program area. Scheduling
the course is as simple as providing alist of employee email addresses for each participant.
Participants then receive an invitation to take the course. The online course includes an
assessment that ensures adequate participation and knowledge retention since it is a self-
learning tool
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Online training for Current Employees

Given that INDOT’s employees are spread across a number of statewide offices with varied
work hours, INDOT has developed INDOT University, an online training platform. In 2019 we
converted all of our course materials to be made available on demand to all INDOT staff. These
courses are ready to record and will be scheduled forrecording as soon as our office reopen.
Once recorded we will batch schedule every INDOT employee for their required Title VI (and
ADA) program training refresher. It was necessary to reduce in person training session to shift
development toward online training so areduced amount of in person training occurredin 2019
and was delivered primarily as updates through our Program Area Representatives. Many of
our records of in-person training have not yet been scanned for online access and are thus not
available to produce at this time due to the extenuating circumstances of the Covid-19
pandemic but will be forwarded as soon as feasible.

All Title VI Liaisons and PARS receive periodic (at least every other year) training targeted at
and tailored toward their work area and program requirements. Our INDOT Title VI course
explains Title VI Program requirements and covers all related policies and procedures including:

o Nondiscrimination and Accessibility policies

o Complaint Processing

o Limited English Proficiency Requirements, and
. Environmental Justice

SUBRECIPIENT AND STAKEHOLDER TRAINING

Subrecipients and stakeholders receive training from INDOT Title VI Program staff during the
following training opportunities each year:

e INDOT- hosted workshops (2019 Summit)

e Workshops as part of a larger conference (IACT, Purdue Road School, MPO Council
Events)

INDOT provides audience-specific training to subrecipients. During these workshops INDOT
communicates Title VI program requirements and provides technical assistance regarding
compliance efforts. INDOT has also developed a subrecipient Toolkit to assist subrecipients
with their own compliance efforts. This toolkit is available online at
http://www.in.gov/indot/3591.htm. Much training occurs through 1:1 coaching on a daily basis
as our compliance auditor works directly with subrecipeints and provides technical assistance
with templates and through guidance directly discussing our toolkit. During this fiscal year our
compliance auditor conducted approximately 400 1:1 technical assistance sessions with
subrecipients. This 1:1 coaching method is the most effective means to improve subrecipient
understanding and to provide training that achieves results in compliance improvement.

In addition, INDOT has created a platform for subrecipients and staff to obtain Title VI Program
training online. Our online training program went live January 2020.
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COMPLAINT DISPOSITION POLICY

INDOT has a complaint policy for complaints of discrimination related to Title VI and will
promptly dispose of complaints of alleged discrimination received by INDOT.

INDOT will promptly investigate all properly submitted complaints of alleged discrimination.
INDOT will also attempt to resolve such complaints and take corrective action upon afinding of
a substantiated complaint. Within 60 days of receiving a complete complaint, INDOT will submit
complaints of alleged discrimination to FMCSA upon request.

COMPLAINT INVESTIGATION PROCEDURES

The Program Manager will make a determination to accept, reject or referto the appropriate
federal/state agency a complaint within ten (10) calendar days of its receipt. Complaints are not
considered received until they are submitted to INDOT as complete complaints, both signed and
in writing.

INDOT will determine whether the person or entity purportedly engaged in the alleged
discriminatory act is an INDOT subrecipient (the legal entity to which INDOT made a sub-award
of federal funds and which is accountable to the INDOT for the use of the funds provided). If the
complaint does not specifically mention that the alleged discriminatory actor is an INDOT
subrecipient, INDOT may presume so in deciding whether to accept the complaint for further
processing.

These procedures apply to all complaints filed under Title VI of the Civil Rights Act of 1964 and
related Nondiscrimination authorities. These procedures do not affectthe right of the
Complainant to file formal complaints with other state or federal agencies or to seek private
counsel for complaints alleging discrimination. These procedures are part of an administrative
process that does not provide for remedies, such as for punitive or compensatory damages for
the Complainant.

INDOT will make every effort to facilitate a voluntary early resolution of complaints at the lowest
level possible. INDOT may exercise the option of informal resolution at any stage of the
process. The Title VI Program Manager will make every effortto pursue aresolution of the
complaint.

WHO MAY FILE A COMPLAINT

Any person who believes that he or she has been excluded from participation in, denied the
benefits of or otherwise subjected to discrimination under any INDOT service, program or
activity whether federally funded or not, based on their race, color, or national origin (and sex,
age, disability, low-income, and LEP for complaints for FMCSA) may file acomplaint. A
complainant's representative may also file a complaint on behalf of such aperson.
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TIMELINESS OF COMPLAINT

For a complaint against INDOT or a subrecipient to be considered timely, it must be filed within
180 calendar days after the alleged incident has occurred. Thefile date of acomplaintis the
earlier of the postmark or the date a signed, written complaint is received by INDOT.

INDOT may determine on a case-by-case basis whether to waive the 180 calendar day time
limit for good cause at its discretion. Good cause for a waiver shall include, but is not limited to,
the following instances:

Lack of Knowledge

INDOT may waive the time limit in situations where the person on whose behalf the complaint
was filed did not know of and could not have reasonably known of the violation during the 180-
day time limit. The complainant must file his or her complaint within 60 days of becoming
knowledgeable of the violation.

Incapacitation

INDOT may also waive the time limit in situations where the person on whose behalf the
complaint was filed was incapacitated because of illness or other incapacitating circumstances.
The Complainant must provide independent documentation of the purported incapacitation. The
complainant must file his or her complaint within 60 days after the period of incapacity ends.

LOCATION AND AVAILABILITY OF COMPLAINT FORMS

INDOT provides complaint forms online viathe INDOT website at
http://www.in.gov/indot/files/External%20Complaint%20Policy%20and %20F orm.pdf.

Additionally, persons may contact the Program Manager to request a copy of the complaint form
via email, facsimile or United States mail. The Program Manager provides copies of its
complaint formin alternative formats upon request and provides copies of the formin Spanish
and other languages as determined by INDOT’s LEP plan. Complainants are encouraged, but
not required, to use the complaint form when filing a complaint.

HOW TO FILE A COMPLAINT

While a Complainant may preliminarily submit his or her complaint by online form submission,
mail, facsimile, or email. However, the Complainant must submit a signed, original copy of the
complaint by first-class U. S. Postal Mail to the Title VI Program Manager to officially begin the
complaint process. Any person with adisability may request to file his or her complaint using an
alternative format. INDOT does not require a Complainant to use the INDOT complaint form
when submitting his or her complaint. A copy INDOT’s Complaint Formis found at Exhibit B.
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Direct all complaints of discrimination pursuant to Title VI to:

Kimberly Ray, MBA

Title VI Program Manager

Indiana Department of Transportation

100 N. Senate, Room N925

Indianapolis, IN 46204

Kradcliff @indot.in.gov

(317) 232-0924 (Phone); (317) 232-1499 (Facsimile)

| ELEMENTS OF A COMPLETE COMPLAINT

A complaint must be both written and signed to be complete. Verbal complaints must be
reduced to writing and provided to the Complainant for confirmation, review and signature

before processing. The complaint formis available for download fromthe INDOT website at:

http://www.in.gov/indot/files/External%20Complaint%20Policy%20and %20F orm.pdf.
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A complaint must include the following information:

The full name and address of the Complainant;

The full name and address of the Respondent, which may be the individual, agency,
department or program that allegedly discriminated against Complainant; and

A description of the alleged discriminatory act(s) that violated Title VI (i.e., an act of
intentional discrimination or one that has the effect of discriminating on the basis of race,
color, or national origin and the date of occurrence.

The following items are not acceptable as a complete complaint unless accompanied by a
signed cover letter that specifically requests INDOT take action concerning the allegations:

Anonymous complaints

Inquiries seeking advice or information

Newspaper articles

Courtesy copies of court pleadings

Courtesy copies of complaints addressed to other agencies
Courtesy copies of intemal grievances

Oral complaints

The Program Manager shall notify the Complainant in writing if his or her complaint is
incomplete and allot 15 calendar days for the Complainant to respond and provide the
supplemental information needed to complete the complaint.

PROCESSING COMPLAINTS

The Program Manager processes all complaints:

Logging complaints: The ProgramManager will note the complaint in the log by sequentia
case number based on the year, month and orderin which INDOT received the complaint.
For example, if INDOT received its first complaint on March 4, 2011, the case number
would be 2011-03-04.

Acknowledging receipt: The Program Manager will acknowledge receipt of the complaint
and informing the Complainant of the action taken or proposed action to be taken to
process the complaint by letter. This acknowledgement letter shall include a restatement
of the complaint, brief statement of INDOT’s jurisdiction over the subrecipient, and contact
information for the investigator assigned to conduct the investigation.

Respondent Notice: INDOT forwards a notice via certified mail to the Respondent
informing them of the allegations, requesting a position statement and providing the name
and telephone number of the Title VI Program staff person assigned to investigate the
complaint.

Complainant Notice: INDOT informs the Complainant that he or she has a right: (1) to
have a witness or representative present during any interviews and (2) to submit any
documentation he or she perceives as relevant to proving the allegations contained in the
complaint.
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e Opportunity to Respond: INDOT will provide the Respondent a reasonable opportunity to
respond to all aspects of the Complainant’s allegations.

o Witnesses: INDOT will determine if withesses will be contacted and interviewed as part of
its investigation.

e Additional Information: INDOT may reach out to gather additional information from the
parties.

o Letterof Findings: INDOT isresponsible fordraftingalLetter of Findings (LOF)and mailing
the LOF to the FHWA, Respondent and Complainant within 180 calendar days of the date
the complaint was received by INDOT. The LOF may include the following:

. A summary of the written complaint;

o A brief description of the standard of review/methodology used to investigate the
complaint;

. Findings of fact and an analysis of the evidence gathered. The analysis should

address each allegation in the complaint and Respondent’s position;

o A determination, based on the preponderance of evidence presented, of whether
the complaint is substantiated or unsubstantiated;

) Proposed corrective action for substantiated cases.

CONFIDENTIALITY

In accordance with DOT Order 1000.12B, INDOT shall keep all complainants’ identities
confidential except to the extentnecessary for carrying out an investigation. If an investigator
determines that it is necessary to disclose the Complainant’s identity to the Respondent or a
third party, the investigator must first obtain Complainant’s written permission. INDOT may refer
complaints to the appropriate agency or entity without obtaining permission as referral may be
required. INDOT will notify Complainant of the referral at the time the referral is made.

Otherwise, INDOT shall obtain a Complainant’s written consent before providing a copy of the
complaint to the Respondent or a third party.

The Program Manager shall maintain all records of an investigation in a confidential area for five
(5) years after the completion of the investigation.
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SUBRECIPIENT COMPLIANCE MONITORING

INDOT has policies in place to monitor its subrecipients for compliance with Title VI Program
requirements as required and is putting those policies into practice. Policies currently exist for
review of contractors and consultants as well as LPAs, MPOs, and university subrecipients.
These policies are specific to each type of subrecipient and represent, in many cases, layers of
oversight and/or levels of review.

At present, INDOT does not intend to sub-award any portion of FMCSA funding. However, if
INDOT does sub-award FMCSA fundingin the future, all FMCSA Sub-Recipients will be
required annually to submit to INDOT for review and approval a Title VI Program Compliance
Plan to include a CEO-signed/dated FMCSA Title VI Program Assurance.

Objective:

The overall objective of compliance monitoring is to ensure all entities and agencies over which
INDOT has Title VI oversight responsibility remain or are brought into compliance with Title VI
and other nondiscrimination requirements.

INDOT has historically used on-site compliance reviews as a tool to monitor Title VI Program
compliance and discourage discrimination. INDOT conducts compliance reviews to comply with
Title VI, to monitor recipient and subrecipient compliance, and to proactively identify and remedy
potential and actual violations of the nondiscrimination laws.

TYPES OF SUBRECIPIENT COMPLIANCE MONITORING AND REVIEWS

INDOT tailors its subrecipient monitoring practices to the type of subrecipient and level of review
required. Types of subrecipients over whom INDOT has oversight responsibility include:

e Contractors

Consultants

Local Public Agencies (LPAs)

Metropolitan Planning Organizations (MPOs)

Cities, Towns and Counties

¢ Universities & Colleges
Levels of subrecipient monitoring may include:

o Certifications of compliance

Compliance Surveys

Desk Reviews

Telephone / Web Interviews
On-site Reviews
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The following sections detail our compliance review levels and procedures for each subrecipient
type.

POLICIES AND PROCEDURES FOR CONTRACTOR COMPLIANCE REVIEWS

The Program Manager collects and reviews prequalification certifications from contractors and
consultants. These subrecipients may be selected to participate in compliance reviews at
INDOTSs discretion. The Program Manager will request that the subrecipientunderreview
provide documentation before a scheduled telephone conference or on-site visit. The
subrecipient’s responses will be reviewed and feedback will be provided during the conference
or on-site visit. By using this method, the Program Manager is able to provide a same day
verbal preliminary determination of compliance to the subrecipient.

Compliance Review process

1. The Program Manager provides written notice to the contractor of the scheduled
compliance review.

2. This notice is mailed at least thirty (30) days before the submission of information is due
and includes the due date, address, and required information and/or certifications; and
notification to the contractor of its obligation to cooperate by providing records, allowing
access to data and making staff, subcontractors and/or witnesses readily available.

3. Any person who fails to respond to a notice of compliance review, including the request
forinformation, within the prescribeddeadline shall receive written notification of his or her
deficiency status. INDOT will send the Compliance Review Notice of Deficiency via
certified mail. The subrecipient then has five (5) calendar days from the date of receipt to
respond in writing.

4. Information received from the contractor/consultant is reviewed by INDOT at its offices
and a telephone call is scheduled to discuss preliminary deficiencies observed and to
request additional information as necessary. An on-site visit may be scheduled at
INDOT’s discretion.

5. When conducted, the on-site reviews consist of three phases and are conducted by the
Director, the Subrecipient Compliance Manager, or other trained and informed INDOT
staff.

e Thefirstphase may consistof a meeting with leadership and pertinentpersonnel. The
reviewer may interview pertinent personnel and gather sufficient information to
determine the subrecipient’s compliance.

e The reviewer uses the on-site review form to solicit and record information
gathered during the on-site interviews. The Contractor’s contract with INDOT
requires the contractor to monitor its subrecipients and to include the assurances
in its subcontracts.

e During the second phase of the on-site compliance review, the reviewer may tour the
project site and interview personnel and subrecipients if this is necessary due to the
nature of the project or the deficiency.
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In the third and final phase of the on-site review, the reviewer may conduct an exit
interview with the pertinent personnel to report preliminary findings, conclusions and
recommendations.

6. Preliminary Findings — Following the conclusion of the desk review and/or on-site review,
the reviewer will provide the contractor with a written report of preliminary findings which
may include:

Documentation of any deficiencies observed; and

Directives requiring the contractor to come into compliance within 30 days.

Compliance Plan - Any deficiency which cannot possibly be resolved within 30 days shall be
reflected in a compliance plan submitted to INDOT for approval within 30 days and shall
include dates by which compliance will be achieved.

Notice of Achievement - In addition, it is the contractor’s responsibility to notify INDOT that is
has achieved its approved compliance plan goals. Failure to provide such notice may
place the contractor or consultant in deficiency status.

Examples of Title VI Deficiencies:

The contractor’s Title VI Coordinator needs Title VI training;
Contracts do not contain nondiscrimination assurance language;

No method to solicit Disadvantaged Business Enterprises (DBE) and/or businesses
with meaningful minority representation; and beyond that, to solicit participation from
the broader scope of Title VI protected individuals regardless of race, color, or nationa
origin;

No method to provide services to LEP persons

No Title VI complaint log;

No Title VI complaint and hearing procedure; and

No method to monitor race, ethnicity and gender of contractors.

7. Failure to Comply: If the contractor does not voluntarily comply within 30 days of the
original notification or by the agreed upon extension of time, INDOT will issue a notice of
noncompliance. If the contractor fails to submit appropriate and complete documentation

to support its commitment to comply with Title VI, INDOT will issue a noncompliance letter
and forward a copy to FHWA. Following the expiration of 30 days, INDOT will either:

Certify the contractor’s compliance, or

Issue a notice of noncompliance which may result in withholding payment or
suspending or terminating a contract.

Copies of all notices will be provided to FHWA.
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LPA SUBRECIPIENT MONITORING PROCEDURES

INDOT’s subrecipient monitoring processes for cities, towns, and counties utilizes atiered
approach to ensure compliance. The lowest “tier” on the monitoring program s also the
broadest and includes certifications and surveys. The top tier includes on-site compliance
reviews and is reserved for anarrow subset of subrecipients selected using risk-based criteria
explained below.

The current subrecipient tiered monitoring approach for Indiana communities who are
subrecipients of federal funds by INDOT is as follows:

¢ Information provided to INDOT as part of a survey, update request or other form of
outreach;

o Deskreviews of survey responses or applications submitted;

o Certifications of compliance submitted at the time of application;

o Letters of Commitment to resolve deficiencies existing at the time of application;
e Action Plan review and monitoring for deficiency resolution;

¢ Risk-based on-site compliance reviews

LPA Initial Review Process

For all categories of subrecipients, INDOT will make an effort to communicate clear
expectations to potential and current subrecipients at the time of contracting with INDOT about
its expectations in terms of compliance. At the time of submitting an application for federal
funds, subrecipients are required to certify their compliance with both Title VI requirements and
to provide current contact information for both their Title VI Program Coordinators.

INDOT reviews applicants for compliance and periodically reviews information related to all
former applicants and subrecipients in its records to ensure subrecipients are maintaining
compliance with the federal and state law requirements.

The flowcharts on the following pages illustrate how subrecipient monitoring works for LPA/MPO
subrecipients. Adiscussion follows.
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APPLICATIONS FOR FUNDING

INDOT verifies applicant’s
certification of Title VI & ADA
compliance with INDOT records.

l

Applicant's

Applicant is given notice that it has ten

Applicaqt‘s certification (10) days to show that INDOT'’s records
certification indicates a greater are incorrect and it is in compliance.
matches INDOT degree of ¥
ds that i
f;;?lricasnt ii m’l’:’"g!l'_?“ce tha;n Does applicant submit sufficient
compliant. reﬂse:ifm" . supporting documentallon of compliance

within ten (10) days?

'

Y

The application INDOT's records |«
can be are updated by
processed Title VI / ADA
because the | _ Program staff to The applicant will be notified that
applicant is reflect compliance it is deficient and will be required
eligible to to provide a Letter of
receive federal Commitment to INDOT that
funds, specifically identifies how the

community plans to address each
deficiency in order to remain
eligible for funding.

PRELIMINARY COMPLIANCE NOTIFICATIONS:

LPAs who submit program documents annually, as required by INDOT, will be notified of
their preliminary compliance determination and whether or not they are eligible to apply
for federal funds from INDOT without taking further action to address deficiencies.

LPAs who do not submit documentation to INDOT may not be evaluated for compliance
nor provided an opportunity to address deficiencies prior to submitting an application for
funding.

On-site reviews target current subrecipients who are not in compliance:

On-site reviews may not be necessary; however on-site reviews may be performed during
the precertification survey reviews process at the discretion of the Program Manager or
upon request of the subrecipient.

Subrecipients who are already receiving funds fromINDOT on one or more projects would
likely require ongoing reviewfor all but minor deficiencies.

INDOT is developing a submission and certification portal to make submission easier, however
LPAs should continue to provide copies of annual program documents and notify INDOT of
changes and updates by submitting their documents to our Subrecipient Compliance Auditor,
Devin Gay by e-mail at DGay@indot.in.gov .
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| LPA PROJECTS AND GRANT APPLICANT COMPLIANCE MONITORING PROCEDURES:

The following process describes how subrecipient monitoring is integrated into the projectand
grant application process at INDOT:
1) Statement of compliance submitted with application:
i) At the time of application, applicants certify their compliance with Title VI and
identify their coordinators;
ii) Certification is cross-checked with INDOT’S most recent reviews;
ii) If the applicant indicates a higher level of compliance (i.e. claims to have Title
VI plan when our last review or records indicates they do not), the applicant must
submit proof that the missing document exists and provide supporting
documentation for review by the Title VI program staff.
2) Compliance Review period:
i) If received, supportingdocuments are forwarded to the Title VI compliance staff
for consideration; and,
ii) If acceptable, changes are made to the compliance level indicated in the
database.
3) A letter from INDOT'’s Title VI program staff will be sent to the applicant indicating
whether or not the evidence has resulted in changes in eligibility for funding. The LPA
Division will be copied on this correspondence and noncompliant LPAs will be required
to provide letters of commitment addressing their deficiencies or risk being considered
ineligible for funding. A sample letter of commitment is included in Exhibit A.

POST-AWARD SUBRECIPIENT COMPLIANCE MONITORING

Post—award subrecipient compliance monitoring is focused on ensuring compliance with the
assurances of nondiscrimination and is risk-based. A post-award risk-based compliance review
may be conducted based upon the following:

¢ A high-dollar or high-impact project is being undertaken by the LPA. Impacts must be
related to race, color, or national origin;

e The LPA has received a complaint of discrimination or INDOT has received a complaint
about the LPA; or

e INDOT has other reason to suspect the LPA may not be in compliance with
nondiscrimination requirements. This may be based upon the manner of construction of
improvements, content present or absent from the LPA’s website, responses of the LPA
to the annual precertification survey or lack thereof, comments made by the LPA in its
official capacity, actions taken that generate concern regarding the level of the LPA’s
compliance, or other reasonable basis identified by INDOT.

For example, in 2016, INDOT initiated its in-depth “level two” compliance reviews with those
subrecipients who are likely to receive funding for sidewalks or pedestrian projects as well as
stellar grant recipients.
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These projects have a high correlation to Title VI program goals.

1. Notice of compliance review:

When a post-award compliance review commences, the Title VI program staff will
send a notice of compliance review providing the reason for the review and a
request for documents to the subrecipient.

The subrecipient will have thirty (30) days to produce the requested
documentation. FHWA'’s district office will also be notified of the post-award
compliance review.

Any subrecipient who fails to respond to a notice of compliance review, including
the request for information, within the prescribed deadline shall receive written
notification of his or her deficiency status from the Title VI Program Staff. (see
preliminary findings below)

2. Deskreview:
Information received from the subrecipient is reviewed in office by the Title VI Program
compliance staff and a telephone call is scheduled to discuss preliminary deficiencies
observed and to request additional information as necessary.
The following factors will play a role in determining whether or not an on-site review is
necessary:

Deficiencies are directly related to improvements being constructed or maintained
by the subrecipient;

Deficiencies include missing entire program components or are otherwise
considered major deficiencies;

The subrecipient’s program coordinator or representative has not been identified
and/or does not appear to have the support of the executive leadership of the
agency in ensuring program compliance;

The review is based upon the receipt of a complaint

3. Preliminary Findings:
Following the conclusion of the desk review and/or on-site review, the reviewer shall
provide the subrecipient with a written report of preliminary findings which shall:

Document any deficiencies observed and direct the subrecipient to come into
compliance within 90 days.

Require that any deficiency which cannot possibly be resolved within 90 days shall
be reflected in a compliance plan submitted to INDOT for approval within the 90
day period and shall include dates by which compliance will be achieved and
specific action steps with identified task ownership.

In addition, it is the subrecipient’s responsibility to notify INDOT that is has
achieved its approved compliance plan goals. Failure to provide such notice will
place the contractor or consultant in deficiency status.

Failure to Comply: If the subrecipient does not voluntarily comply within 90 days of
the original notification, INDOT will issue a Notice of Noncompliance. If the
subrecipient fails to submit appropriate and complete documentation to support its
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commitment to comply with Title VI, INDOT will issue a noncompliance letter and
forward a copy to FHWA and may then take or participate in other legally available
action against the subrecipient for failure to comply such as withholding payment

on a contract, and/or suspending or terminating the contract.

e Following the expiration of 90 days, INDOT will do any of the following:

o Certify the current subrecipient compliant and eligible to receive funds;

¢ Identify the current subrecipient as deficient but on an approved corrective

action plan; or

e |ssue a notice of noncompliance.
Copies of all notices will be provided to FHWA.

LPA /{ MPO Compliance Reviews

INDOT includes 30 day production request

INDOT identifies a risk factor and notifies Does the subrecipient produce requested
the subrecipient of a compliance review, documentation within thirty (30) days?

for documentation,

YES

|

Notice of deficiency is sent and
The subrecipient subrecipient has ten (10) days to
is in respond in writing.
noncompliance.
FHWA will be —

INDOT desk revie:vs information
received from subrecipient and may
schedule & conduct an onsite visit
before issuing preliminary findings.

k]

notified that Subrecipient Subrecipients

L J

voluntary fails to prodt_.lca produces_ Preliminary F’rglim_inary
resolution has bl documentation finding reveals finding
failed. Funds within ten (10) within ten (10) deficiencies. indicates no
may be withheld days. days deficiencies
and legal action observed
taken, Subrecipient must come into compliance v
______________________________________________________________ OR enter into a voluntary compliance .
' The subrecipient may agreement within ninety (90) days and .SUbrec':’.'e"tt
; ! g meet its compliance goals. Does IS compiian
i complete the project and | Ao : : n and may
' apply for additional 5 subrecipient meet this requirement? complete the
| funding S0 1ong as good | e LA project &
| faith efforts are being | | The subrecipient enters into an YES,the  |» apply for
| demonstrated toward - agreement to resolve subrecipient additional
| achieving Title Vi goals. : | deficiencies and meets resolves all funds.

compliance goals. deficiencies
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REQUIREMENTS FOR LPA’S DEFICIENCY RESOLUTION:

A subrecipient may become compliant at any time by submitting sufficient documentation to the
Subrecipient Compliance Manager for review that demonstrates resolution of their deficiencies;
however, INDOT requires time to review the documentation submitted and compliance
determinations will not be able to made in a manner that would improve eligibility at the time of
application given the number of applications received and the tight timeframe. As a result,
letters of commitment are required to ensure the community is committed to addressing and
resolving its deficiencies within areasonable amount of time and can demonstrate a plan for
doing so. (See Exhibit A.)
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COMMUNITY PARTICIPATION PROCESS

The Indiana Bureau of Motor Vehicles is responsible for conducting motorist licensure and
motor vehicle registration activities/services. Therefore, this section is not applicable to INDOT.

LIMITED ENGLISH PROFICIENCY (LEP)

One of INDOT’s program goals in implementing and adhering to its Title VI Program obligations
is to improve the accessibility of its programs and activities to eligible Limited English
Proficiency (LEP) persons, e.g. those persons who have a limited ability to read, write, speak or
understand English. This section of INDOT’s Title VI Implementation Plan discusses how
INDOT reaches populations with Limited English Proficiency. Strategies INDOT uses to meet
LEP requirements include:

e An ongoing self-assessment of LEP needs through the use of an LEP Report Form
coupled with employee training sufficient to create an effective monitoring program;

¢ An LEP Analysis; and

e An LEPPIlan.
INDOT continues to strive to improve its data collection efforts to better track the actual number
of LEP individuals encountered in the delivery of services so that INDOT may continue to
evaluate the effectiveness of its LEP plan. Training provided to INDOT employees in person or
via the online module contains information about LEP requirements and tools and resources
INDOT uses to gather information on an ongoing basis about LEP needs.
INDOT has also aligned itself with the safe harbor provisions pursuant to Federal Transit
Administration (FTA) Circular 4702.1B and maintains a separate Title VI Plan addendum
specific to the FTA’s Title VI Program requirements. The safe harbor provisionsimplemented by
INDOT comply with the following FTA requirement:

e Translations (of vital documents) must be in each LEP language group that is 5% or 1,000
people (whichever is less) of the total population eligible to be served. Providing these
translations shows compliance and provides a “safe harbor” for transit providers that
receive federal funding. INDOT vital documents are defined in our LEP plan.

e INDOT’s LEP information gathering tools include the use of the following:

Internal LEP Report Form
‘| Speak” Cards (see Exhibit C)

Ability of the public to request language services and translation services as
appropriate, including use of a translation request form that will be translated into
common secondary languages.

Use of demographic information, not limited to butincluding, census information to

determine whether LEP resources and/or alternative advertising measures should
be considered as part of public involvement activities.

Employee language questionnaires
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LEP information is included in INDOT’s internal training and customer service staff will track,
record, and monitor the number of LEP requests and individuals encountered. For more
information on LEP, see INDOT LEP Analysis and LEP Plan.

INTERPRETER, AUXILIARY AIDES AND SERVICES

In 2013, OPI developed a standard operating procedure for processing requests for language
services and requests for reasonable accommodations. A copy of the standard operating
procedure is available on the INDOT website at http://www.in.gov/indot/2366.htm.

OPI also has a policy for responding to requests from the public for documents in Braille, large
print, audio recording or accessible electronic format (such as email, CD or any other format that
can be accessed with screen reader software.) OPI works with the State of Indiana’s Family and
Social Services Administration’s (FSSA) Division of Aging and Disability to arrange the provision
of auxiliary aids and services through their list of providers.
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EXHIBITS

Exhibit A:
Exhibit B:
Exhibit C:
Exhibit D:
Exhibit E:

Letter of Commitment
External ComplaintForm
LEP Cards

Public Involvement Survey

Corrective Action Documentation
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EXHIBIT A: LETTEROF COMMITMENT
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[Letterhead]
[date]

Erin L. Hall, JD

Title VI & ADA Program Manager

Indiana Department of Transportation

Indiana Government Center North, Room 750
100 N. Senate Ave.

Indianapolis, IN 46204

RE: [name of community]’s Nondiscrimination & Accessibility Letter of Commitment
to INDOT

Ms. Hall;

[Community] is submitting this correspondence to INDOT as a good faith representation that it
intends to improve its compliance with those nondiscrimination & accessibility requirements
which are conditions of receiving federal funds. INDOT has reviewed [community]'s compliance
efforts and identified the following potential deficiencies:

[List deficiencies identified or attach list and reference attachment here]

[Community] has enclosed documents in evidence that [community] is in compliance with the
following:

[list potential deficiency identified by INDOT] | [listitem enclosed that demonstrates

compliance]
e.g. Community does not have an ADA e.g. Copy of Communities transition plan is
Transition Plan. enclosed.

[Community] commits to address the remaining deficiencies (if any) as follows:

l. [identify first deficiency] (e.g. Community does not have a Title VI Implementation
Plan.)
a. [Community] plans to address this deficiency by [date].
b. In 2016 [Community] plans to take the following steps toward resolving this
deficiency:
i. By [Month/Date] [Community] will (e.g. identify program areas with Title
VI Implications )
ii. By [Month/Date] [Community] will (e.g. review existing policies for
incorporation or reference into the Title VI Implementation Plan)
iii. [identify next action step]
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Il. [identify next deficiency}

[Community] represents that the above representations are made in good faith and represent its
commitment toward achieving compliance with all nondiscrimination and accessibility
requirements. [Community] represents that the undersigned individual is authorized to make
these commitments on behalf of [Community] and understands that INDOT may monitor
[Community]’s progress toward achieving its goals as represented herein.

This letter of Commitment is being submitted by:
[name] [Title / role]

[address]

[email]

[phone]

[fax]

Sincerely,

[Name]
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EXHIBIT B: EXTERNAL COMPLAINT FORM

52



Kimberly Ray, Title VI Program Manager
Indiana Department of Transportation

EXTERNAL COMPLAINT OF DISCRIM_INATION 100N s_enate I}ve., Room 725
?ﬁﬁf&%ﬁ%‘}&’&%%m,mumﬁ Indianapolis, IN 46204

ECONONIC CPPORTUNITY IVISION Telephone number: (317) 232-0924
Fax number: (317) 233-0891
E-mail address:
Ki Ray@wvpor. i Gev

INSTRUGTIONS: www.in.gov/indot/

. F————— O et B PR T =
The purpose of this form is (o help any person inferested in filng a discrimination complaint with the indigna Deparlment

of Transporfelion (INDOT). If the compiaint is against INDOT, INDOT’s Tille VI/ADA Program Maonager witf forward it io-
the approgriate federal agency for investigetion.

qut:;e Z:f requirad to use this form. You may wiile a fetler with the same information, sign it and retum it to the address
prinled above.

All iterms in bold must be compleled for your complaid fo be investigaled, Failure to provide complate information may
impair the investigation of your complaint.

Titie VI of the Givd Rights Act of 1984, as ameaded and is reloted statules and reguiations {Title Vi) prohidit disceimination
on the basis of race, color and nafionai origin in connection with programs or activites receiving federal finencial
assistance from the United States Depariment of Transportation, Federal Highway Administration and/or Federai  Transit
Adminisiration. These prohibitions exltend to INDOT as a direct recipient of federal financial assistance and to its  sub-
recipients, consuttanis, ond conlractors, whether federafly funded or nof. INDOTs non-discrimination poficy also
prohibiis discrimination based on age, gender and income stptus.

INDOT is also required to implement measures fo ensuie that persons with iimited Englich proficiency and persons with
disabililles have meaningful access lo the sewices, benefils, and information of all ils progrems and activilies under
Executive Order 13166 and the Americans with Disabifies Act of 1990, as amended.

Upon request, assistance will be provided if you are an ndividual with a disabilily or have limited English proficiency.
Complainls may also be filed using afternative formats, such as computer disk, audiotape or Brailie. For TTY customers,
dial 711 to reach the indiana Relay Seivice.

You siso have the right to file a complaint with ather stete or federal agencies that provids faderal financial assistance fo
INDOT. Additionally, you have a right to seek private counsei.

INDOT and jts sub-reciplents, consuilanis, and contractors sre prohibitad from refaliating ageinst any individual because
he or she opposed an uniawlul policy or praclice, filed charges, testified, or participated int any complaint action under Title
Vi or other nondiscrimination authorities.

Please make a copy of your complaint forn for your personal records. Do not send your original documenis as they will
not be retumed. Mail the original complaint form along with any coples of documents or records refevant lo your complaint

to the address above.

Complainis of discrimination must be filad within 180 days of the date of the alfeged discriminafory act. if the alfleged act of
discriminotion occurred more than 180 days ago, pleass explain your dalay in filing this complaint.

SVaur comgaint cannot fre processed without your signature,

COMPLAINANT INFORMATION
"Name {fns), niddle, and fas(]
dress (numbier and sireel, oy, Slale and 21P code)
Homeid)!pbon:nwn g?mthﬁ)p?mn nomber cmmt;Wm
{ = = { &
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Name of complainant Date (month, day, year)

PERSON / AGENCY YOU BELIEVE DISCRIMINATED AGAINST YCU
Name (first, middie, and last) Title

Name of company

Address {number and street, city, state and ZIP code)

Home telephone number Work telephone number Cellutar telephone number
( ) - ( ) - { ) -

When was the last alleged discriminatory act? (month, day, year)

Complaints of discrimination must be filed within 180 days of the date of the alleged discriminatory act. If the alleged act of
discrimination occurred more than 180 days ago, please explain your delay in filing this complaint.

The alleged discrimination was based on:
[ Race O color ] Gender [ National Origin ~ [] Disability [1 Age [ Retaliation

Describe the alleged ac¥(s) of discrimination. (Use additional pages, if necessary.)
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Name of complainant

Date (month, day, year)

Provide the names of any individuals with additional information regarding your complaint:

Name of witness 1 (first, middle, and fast)

Title

Name of company

Address (number and street, city, state and ZIP code)

Home telephone number

( ) -

Work telephone number

( ) -

Celiular telephone number

( ) -

Inciude a brief description of the relevant information the witness may provide to support your complaint of discrimination.

Name of witness 2 (first, middle, and last)

Name of company

Address (number and street, city, state and ZIP code)

Home telephone number

( ) -

Work telephone number

( ) -

Cellular telephone numbesr

{ ) -

Include & brief description of the relevant information the witness may provide to support your complaint of discrimination.

Name of witness 3 (first, middle, and fast)

Title

Name of company

Address (number and street, cify, stafe and ZIF code)

Home telephone number

( ) -

Work telephone number

( ) -

Cellular telephone number

( ) -

Include a brief description of the relevant information the witness may provide to support your complaint of discrimination.
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Name of complainant

Date (month, day, year)

Have you filed a compiaint alleging the same discrimination with another state or federal agency? [] Yes 1 Neo

If yes, please provide the following information for each agency:

Name of the agency

Date complaint filed {month, day, year)

Case number assigned to your complaint

Current status of your complaint

How did you learn about your right fo file a discrimination compiaint with INDOT?

Signature

Date signed (month, day, year)
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EXHIBIT C: LEP CARDS
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LANGUAGE IDENTIFICATION FLASHCARD

Happall Buas 1555 i€ 1) g sall lis G Lode ps 1. Arabic

[]  Frusgpuad” Bup upnad usnuphp w g prarsljncusl, ]

T el R omEe 9 Aretd T Ure A% GneH wie e | 3. Bengali

O .

WGHUIMARI{IHTIS: [THAMNS TEWNGMAN {31 1 4. Cambodian
Muotka i kahhon va yangin Gntlingny' manaitai pat dntingnu’ kumentos Chamorro. 5. Chamorro

[

. Simplified

IR e = s ST e R T B 1 g Chinese
] R RER h R D L R - ! E’ﬁf’r',f;;’,;' .
D Oznadite ovaj kvadratié ako Citate ili govorite hrvatski jezik. 8.Croatian
D Zaikrinéte wto kolonku, pokud &tete a hovorite Sesky. 9. Czech
D Kruis dit vakje aan als u Nederlands kunt lezen of spreken. 10. Dutch
- Mark this box if you read or speak English. 11. English
= .J.,i;,.!.:.n‘:h‘-bcf‘:ﬁh.\_-_p.u.!g.)u;,'_t_,;_,}ul_,&d,fl 12. Farsi

DE-3308 LS. DEPARTMENT OF COMMERCE

Ecaromic and Statwtics Sdmaniriracon
LS. CENSUS BUREAL
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Cocher ici 51 vous lisez ou parlez le frangais.

13. French

[

Kreuzen Sie dieses Kiistchen an, wenn Sie Deutsch lesen oder sprechen.

14. German

Enuewvate avtd to nhaido av SuaPalere f phare EAMvixad.

]

15. Greek

Make kazye sa a s1 on li oswa ou pale kreydl ayisyen.

]

16. Haitian
Creole

FT ST fE=ST Al OT O "o 21 AT §F a9 OY tag S |

17. Hindi

Kos lub voj no vog koj paub twin thiab hais lus Hmoob.

]

Jelélje meg ezt a kockit, ha megérti vagy beszéli a magyar nyelvet.

]

Markaam daytoy nga kahon no makabasa wenno makasaoka iti Ilocano.

]

Marchi questa casella se legge o parla italiano.

HEEEFRAEY. BESESRIZEREMITIESL.

]

Aol 2 AL B 4 glow of zhe] EASHAA Q.

[

fimnelacenD fwmusnfianunanans.

Prosimy o rarnacrenie tego kwadratu, jezeli postuguje si¢ Pan/Pani
jezykiem polskim.

18. Hmong

19. Hungarian

20. llocano

21. ltalian

22. Japanese

23. Korean

24. Laotian

25. Polish
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Assinale este quadrado se vocé 1€ ou fala portugnés.

Insemnati aceastd casufd dacd citifi sau vorbili romineste,

INomeTeTe 3TOT KEANIPATHE, €CITH Bhl UHTAETE HIIH MOBOPHTE NO=-PYyCCKH.

Ofenesmme oBaj Keagpatnii YROMMKO MHTATE WIH TOBOPHTE CPIICKH JE3HK.

Oznadte tento Stvorlek, ak viete &itat’ alebo hovorit po slovensky.

Marque esta casilla si lee o habla espafiol.

Markahan itong knwadrado kung kayo ay marunong maghasa o magsalita ng Tagalog.

Udinwat o s udo sdvhwdwfaganie i,

Maaka 'i he puha ni kapau 'oku ke lan pe lea fakatonga.

BifsiTeTe [0 KNITHHKY, AKIHO BE SHTIETE af0 FOBOPHTE VEPATHCEKOK MOBOK.

Xin dinh diu vio 6 niy néu quy vi biét doc vi ndi duge Viét Ngit.

ENTH OTYY WTH 017 TR ININ JOTVE OFT 0IENa

————————————————\
A d RS FFR AR AT FAF el e A Pl

26. Portuguese

27 Romanian

28. Russian

29. Serbian

30. Slovak

31. Spanish

32.Tagalog

33.Thai

34. Tongan

35. Ukranian

36. Urdu

37 Vietnamese

38.Yiddish
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EXHIBIT D: PUBLIC INVOLVEMENT SURVEY
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INDIANA DEPARTMENT OF TRANSPORTATION

As we receive and use public (federal) funds, the Indiana Department of Transportation (INDOT) has developed this
survey to ensure our programs do not result in discrimination. This survey gathers data about the beneficiaries of federal-
aid highway programs and activities (23 CFR 200.9 (b)(4)). INDOT is distributing this voluntary survey to make sure our
projects benefit everyone equally. Your response is important as it helps us better serve you,

You are not required to complete this survey. Submittal 6f this informationis voluntary. This form is a public document
that INDOT will use to monitor its programs and activities for compliance with the Title VI of the Civil Rights Act of
1964, as amended and its related statutes and regulations.

If you have questions regarding INDOT’s responsibilities under Title VI of the Civil Rights Act of 1964 or the Americans
with Disabilities Act (ADA), please contact INDOT’s Title VI/ADA Program Management office at 100 North Senate
Avenue, Room N750, Indianapolis, Indiana 46204, (317) 234-6142, FAX (317) 233-0891. In addition, please visit the
INDOT Title VI Resource page at: hitp://www.in.gov/indot/2751 .htm.

You may return the survey to the registration table (if you received this survey while attending a public meeting or
hearing), and if you are receiving this survey as part of a project mailing and choose to participate, please reply using the
information contained within the survey.

INDOT TITLE VI PUBLIC INVOLVEMENT SURVEY

Date {month, day, year): Project Name:

Gender: Female D Male D Ethnicity: Hispanic or Latino D Not Hispanic or Latinol_—_|
Race: (Check one or more): American Indian or Alaska Native D Asian D Black or African-American D

Native Hawaiian or Other Pacific Islander D ‘White D Multiracial D

Age: [ 121 [] 2240 [] 4165 []65+ Disability: [ ] Yes [] No
Household Income: ’ .
$0 - $12,000 D $12,001 - $24,000 $24,001 - $36,000 D
$36,001 - $48,000[ | $48,001 - $60,000 $60,001+ | |

How will this information be used?
e INDOT will monitor, track and document data received as a result of this survey in an effort to comply
with Title VI of the Civil Rights Act of 1964,
¢ Documentation is submitted to the Federal Highway Administration (FHWA) for evaluation and review.
« INDOT makes changes and modifications to its program and project development activities based upon
this information.

How should T submit this information to INDOT?
e Mail to the INDOT Office of Public Involvement, Indiana Government Center North, Room N642,
Indianapolis, Indiana 46204; ATTN: Rickie Clark (317) 232-6601; E-mail rclark@indot.in.gov; Visit
http://www.in.gov/indot/2366 .htm

Indiana

A State that Worls
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v REGION V 200 West Adams Street
U.S. Department llinois, Indiana, Suite 320
of Transportation Michigan, Minnesota, Chicago, IL 60606-5253
Federal Transit Ohio, Wisconsin 312-353-2789
Administration 312-886-0351 (fax)

November 21, 2019

Mr. Joe McGuinness

Commissioner

Indiana Department of Transportation
100 North Senate Avenue, Room 758
Indianapolis, IN 46204

Re: Federal Transit Administration (FTA) Fiscal Year 2019 State Management Review —
Final Report

Dear Mr. McGuinness:

I am pleased to provide you with a copy of this FTA report as required by 49 U.S.C. Chapter 53
and other federal requirements. The enclosed final report documents the FTA’s State Management
Review of the Indiana Department of Transportation (INDOT) in Indianapolis, Indiana. Although
not an audit, the State Management Review is the FTA’s assessment of INDOT’s compliance with
federal requirements, determined by examining a sample of award management and program
implementation practices. The State Management Review is not intended as, nor does it constitute,
a comprehensive and final review of compliance with award requirements.

The State Management Review focused on INDOT’s compliance in 21 areas. No deficiencies were
found with the FTA requirements in 15 areas. Deficiencies were found in six areas: Maintenance,
Procurement, Disadvantaged Business Enterprise (DBE), Title VI, Americans with Disabilities
Act — General (ADA), and Americans with Disabilities Act — Complementary Paratransit (ADA).
INDOT had one repeat deficiency from the 2016 State Management Review in the Maintenance
area.

Subsequent to the site visit, INDOT provided corrective action responses to address and close the
deficiency noted in the Procurement section of the report that follows. This finding is closed with the
issuance of the final report.

Regulations and Guidance

Public Transportation Agency Safety Plan (PTASP) Final Rule

On July 19, 2018, FTA published the PTASP Final Rule. The PTASP Final Rule, which takes
effect July 19, 2019, requires all operators of public transportation systems that are recipients and
subrecipients of FTA's Urbanized Area Formula Grants to develop safety plans that include the
processes and procedures to implement Safety Management Systems (SMS). FTA is deferring
applicability of this requirement for operators that only receive funds through FTA’s Enhanced
Mobility of Seniors and Individuals with Disabilities Formula Program (Section 5310) and/or
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Page 2 of 2

Rural Area Formula Program (Section 5311).

As part of the Annual Certifications and Assurances, transit operators must certify they have a
safety plan in place for meeting the requirements of the rule by July 20, 2020. All plans will be
reviewed starting October 1, 2021 through FTA’s oversight process. For guidance and updates to
assist in the preparation and implementation of the PTASP Final Rule, please visit FTA’s website
at www.transit.dot.gov/PTASP.

Random Drug Testing Rate Increase

On October 17, 2018, FTA published a dear colleague letter “2019 Random Drug Testing
Increase”. FTA, as mandated by its drug and alcohol regulation for random testing, at 49
C.F.R. 655.45, will increase the minimum rate of random drug testing from 25 percent to 50
percent of covered employees for employers subject to FTA's drug and alcohol regulation,
which takes effect January 1, 2019. This increased random drug testing rate results from a
recent uptick in the proportion of violations identified through random drug testing.

The 50 percent random drug testing rate will apply to entities receiving Federal assistance under
49 U.S.C. 5307, 5309, 5311 or 5339, including recipients, subrecipients, and safety-sensitive
contractors. The required minimum rate for random alcohol testing is unaffected and will remain
at 10 percent for calendar year 2019.

Thank you for your cooperation and assistance during this State Management Review. If you need
any technical assistance or have any questions, please do not hesitate to contact Ms. Meng-Hui
Lai, General Engineer, at (312) 353-3879 or by email at menghui.lai@dot.gov.

Sincerely,

Kelley Brookt
Regional Administrator

Enclosure

cc: Meng-Hui Lai, General Engineer
Melody Hopson, Director, Program Management and Project Oversight
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