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i accordancs with 1C 4-2-6-8, you must fille your disclosure with the State Ethlcs Commilssion no later than seven (7)
days after tha conduct thal gives rise o the conflict, You must also inolttde a copy of the notifigation provided to your
agency appointing authorlty and ethics officer when filing thts disclosure. This disclosura will he pasted oh the Inspector

General's website,
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Desatibe the seroen established by your ethies officer: (Aflach addiifonal pages as heeded.)

The aftached policy shall be in effect for the period of February 29, 2016 to December 31, 2016,

Your slgnature below aflirms that your disclosures on fhis fortn are fue, complete, and correct to the best of your

lmowledge and belief. In addiflon to this form, you have alfached a copy of your writlen disclostys to your agenoy
appolniing authotlly and ethles offlcer.

Slgn%ﬂeev, al ploy%fhr_speelal atate appointes [‘)giajgned {manih, day, yeérj

Frinted full name of state offloery sliiployes or special stale appolnioe
Richard A. Hite
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Your signature below affftms that you have reviewesd this disclosure form and thal It is true, complete, and correct to the
best of your knowledge and bellef. You afso attest that your agency has Implemented the sereen dessilbad above.
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ICRC BLANKET SCREENING POLICY AS IT RELATES TO //‘))
COMPLAINTS MADE AGAINST THE
INDIANAPOLIS METROPOLITAN POLICE DEPARTMENT
FOR THE PERIOD OF January 1, 2016 to Decamber 31, 2016

The ultimate goal of this policy s asslist in screening the current director, Richard A. Hite,
from particlpating in any complaints filed with the ICRC which directly relate to his prior
employment at the City of Indianapolis Deparlment of Public Safety and the Indianapolis
Metropolitan Police Department from the period of September 15, 2010 to December 31, 2015;
irrespectlive of question of whether he has a financial interest in the matter.

Any complainants seeking redress from alleged discriminatory practices as defined by
1.C. 22-9-1-3(}), specifically against Richard A. Hite, individually or in his officlal capacity as
deputy public safety direclor or as chief of police, or against the Indianapolis Metropolitan Police
Department, the following screening process shall be executed by the staff of the ICRG:

A. A determination Is made by intake supervisor whether complaint I8 covered for
Investigation and enforcement by the ICRC pursuant to the Civil Rights Act, e.g., person isin a
protectad class and has been disctiminated against In employment, and possibly as a public
accommodallon. Example: IMPD officer excludes person from enteti mg a facility open lo the
public on the basis of race or national origin,

B, When in doub’t, the intake supervisor at the earliest available opportunity should consuit
with general counsel for any questions about accepting the complaint for investigation by ICRC.
Wiitten notice that the complaint does not meet the Jurisdiction of the ICRC should be sent to
complainant within five calendat days of receipt of the complaint imder the signature of general
counsel. The nolice should state that such complaint does not mest the subject matter
jurlsdiction of the IGCRC and that the complainant should contact the Citizens Complaini Board
for IMPD and/or a member of the Indianapolis Bar or Marion County Bar Assoociations for
constttation and advice, [Addresses and phone numbers stated in notlce]

0. If jurisdiction exists, a formal complaint Is completed online or hy phone, signed by
complainant and is assigned to the appropriate investigative unit supervisor for assignment to
an Investigator. When Investlgation is complete, the investigator forwards investigative report
to supervisor of unit for review, comment or for further additional Investigation. The unit
supervisor prepares notice of finding of probable cause or no probable cause for review,
somment, or modification and signature by the deputy director. If direction or consultation is
needed for the investigation of the complaint, the investigatar or his/her supervisor should
consulf with staff legal counsel or the general counssl only. At no time during the Investigalive

or deliberative process the director should the complaint be directad fo him or dsscthseci in his
presence by any staff member.

E.  The director shall recuse himself from all Commission meetings wherein the somplaint
is discussed or an adjudication is made concetning its mexits.







Carrasco, Cynthia (Cyndi)

From: Hite, Richard A (Rick)

Sent: Monday, March 07, 2016 3:562 PM

To: Carrasco, Cynthia {Cyndi)

Co: McGrath, Danielle

Subject: ETHICS DISCLOSURE STATEMENT - Richard A. Hite
Attachments: RICHARD HITE_disclosure statement_030716.pdf
Importance: High

Cynthia,

Please see the attached Ethics Disclosure Statement form for Richard A. Hite.

Thank you,
Rick

Richard A.JL. Hite

Executive Director

Indiana Civil Rights Commission

100 Morih Senate Avenue, Room N103
Indianapolis, IN 46204

office phone: 317-233-3770

cell phone: 317-000-0000

fax: 317-234-6859

email; XXXXX@icrc.in.goy

web: www.in.gov/icre

Privileged and Confidential

If he person aciually receiving 1his e-mail or any ciber reader of Ihe e-mait is not the nemed recipient or the employee of agent responsible 1o deliver if 1o the
named tecipient, any use, dissemination, diskibulion or copying of the communicalion is striclly prohibiied. If you have received this communicalion in efror,
please immediately nolify us by lelephone at 317-234.4482.



