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Good afternoon,

Thank you for taking the time to participate in the IDOH Affirmative Action Plan (AAP) discussion last
week. If you missed this meeting, be sure you take the time to watch it ASAP – recording found 
 here.

AAP Purpose/Importance

As we know, that State of Indiana is committed to recruit, select, develop, and promote employees
based on individual ability and job performance. Our policy is to provide equal employment
opportunity to all people in all aspects of employer-employee relations without discrimination
because of race, color, creed, religion, sex, national origin, ancestry, age, sexual orientation or
gender identity, physical or mental disability, or veteran status. As a supervisor, you serve a critical
role which is outlined in the policy. It is incredibly important that you operationalize and create
objectives towards this. We’ve provided suggestions below to get you started.

Supervisor Goals – take action!

The goals identified by members of the IDOH executive team can be found on page 29 of the
Affirmative Action Plan linked above. At a minimum, I ask that you be proactive towards these in the
following ways:

Complete, understand, and apply knowledge obtained from the following training
opportunities: Fair and Effective Interviewing for Diversity and Inclusion and Diversity
Recruiting.

A specific DEI learning path can be found here but there are many other courses
available via SF Learning. Use the keyword search feature.
Check out the resources we’ve already added to HR: DEI page on The Nerve Center.
IDOH HR will continue to build upon this page so check back often.

Disposition your candidates as soon as you review them. Review the attached email about the
importance of the candidate experience. It is especially important that we are able to dive in
deeper next year to determine adverse impact comparing qualified candidates vs comparing
to any candidate that applies to your jobs. The best way to do this is for you to use the
appropriate dispositions – list found here.
Collaborate within your teams to create your own goals. Include continuous learning and
application of knowledge obtained within the area of diversity, equity, and inclusion.

mailto:hwhitaker@spd.IN.gov
mailto:AllSupervisorsManagers@isdh.in.gov
mailto:AWallace2@spd.IN.gov
mailto:ZCramer@spd.IN.gov
https://www.in.gov/health/thenervecenter/files/AAP_Indiana-Department-of-Health_Q2-2022.pdf
https://ingov-my.sharepoint.com/:v:/g/personal/hwhitaker_spd_in_gov/EUNO6nCLS1JBhgQ8cizM1M4Bf8MHkBrd5QvqvoKAmfR4SQ?e=54kEYi
https://www.in.gov/spd/policies-and-procedures/standardized-policies/
https://www.linkedin.com/learning/fair-and-effective-interviewing-for-diversity-and-inclusion/tips-for-fair-and-effective-interviewing?autoSkip=true&autoplay=true&contextUrn=urn%3Ali%3AlearningCollection%3A6988511043555667968&resume=false&u=2188380
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FW: Improving the Candidate Experience Together

		From

		Whitaker, Heather

		To

		#ISDH All Supervisors-Managers List

		Recipients

		AllSupervisorsManagers@isdh.in.gov



Supervisors,





 





You should have received the following email from INSPD earlier this month. Please be sure to thoroughly review it and take action as necessary. As a reminder, you can find IDOH-specific hiring instructions here which is a supplement to the standardized processes detailed within this guide: "Hiring Manager's Guide to the Candidate Experience". This agency has always done a great job with making the hiring process a priority; however, it is very easy to let our day-to-day responsibilities get in the way. Like IDOH, INSPD reports Key Performance Indicators to the Governor’s Office and a few of them include Time to Hire, Time to Fill, and Vacancy Rate. These three metrics will be updated and shared with you in our monthly supervisor newsletter. I’ve attached the newsletter we recently sent for convenience.





 





I understand your hiring concerns as it relates to pay and current candidate flow. The compensation study is complete and we are currently awaiting final decisions from the Governor’s Office. I’m still very hopeful the results will have a substantially positive impact on recruitment and retention. (I have not been provided any of these details and am waiting just like you.) In the meantime, we should do everything in our control to ensure the experience of our candidates is positive and engaging. In addition to the suggestions provided in the email below, here are some that I personally find helpful:





 





*	Review candidates as they come in and start scheduling interviews as soon as possible – don’t wait until the posting expires. 


*	Disposition candidates as appropriate so they get automated workflow if they aren’t moving along the process.


*	Stay in communication with your top candidate during the background check / salary approval process.


*	Contact your candidate the week before they start to answer any questions they may have.


*	For those that work at 2N, pick up your new hire from IDOH orientation so they don’t have to find their way to you.





 





Andre Wallace, IDOH Talent Acquisition Consultant, has already started reaching out to supervisors who’ve got open requisitions that are not being actively managed. This will continue to be a proactive effort to guide us towards reaching and maintaining the goals set. He can provide suggestions and offer assistance should you need additional help with applicant flow. You are all welcome to reach out to him directly if you need recruitment assistance; however, please feel free to let me know if you have any questions or concern.





 





Thank you,





 





 







    





Heather Whitaker 
Human Resources Director
Indiana Department of Health
e: hwhitaker@spd.in.gov 
p: (317) 605-4323 (call/text)





f:  (317) 233-7394
w: www.in.gov/spd







 





 





 





From: State Personnel Department <spd@subscriptions.in.gov> 
Sent: Thursday, July 7, 2022 11:01 AM
To: Whitaker, Heather <hwhitaker@spd.IN.gov>
Subject: Improving the Candidate Experience Together





 





INSPD Talent Acquisition presents the "Hiring Manager's Guide to the Candidate Experience"  





 





	





 





 





Dear Hiring Manager,





You know as well as we do the value of a qualified candidate. You also know how important an agile and engaging candidate experience is to making sure that these qualified candidates do not get away.





To ensure that every candidate who applies to the State of Indiana has an excellent experience, INSPD's Talent Acquisition team has put together the "Hiring Manager's Guide to the Candidate Experience" to guide you as you continue:





1.	Reviewing candidate applications daily;


2.	Adopting a sense of urgency in communication with candidates; and


3.	Ensuring an excellent onboarding experience for new hires that leads to higher retention rates.





When you open the "Hiring Manager's Guide to the Candidate Experience," you'll probably notice a lot of content that you're already familiar with. However, the timeline included may be a little different than you're used to. We ask that you make an effort to adhere to this recommended timeline, as timely engagement with prospective candidates is the key to an excellent candidate experience. 





Utilizing these resources and working together towards an improved candidate experience as a team will not only help you improve agency hiring metrics like Time to Fill, Time to Hire, and Vacancy Rate, but will also help you retain the talent that you work so hard to recruit.





If you'd like to discuss the recruitment process or other best practices in more detail, please connect with your agency’s Human Resource Director or reach out to our Talent Acquisition Team at talentacquisitionteam@spd.in.gov.





Sincerely,





INSPD
Talent Acquisition Team











  _____  
















Questions?
Contact Us





STAY CONNECTED:























				





SUBSCRIBER SERVICES:
Manage Preferences  |  Unsubscribe  |  Help





  _____  



This email was sent to hwhitaker@spd.in.gov using GovDelivery Communications Cloud on behalf of: Indiana State Personnel · 402 West Washington Street, Room W161 · Indianapolis, Indiana 46204 · 855-SPD-INHR











 










HR Resource - Supervisor Newsletter 
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HR Resource - Supervisor Newsletter 


			From


			Whitaker, Heather


			To


			#ISDH All Supervisors-Managers List


			Recipients


			AllSupervisorsManagers@isdh.in.gov





Good afternoon, Supervisors.







 







Now that the HR team is back to full staff, we were able to reinvigorate our supervisor newsletter. Going forward, Nick Phillips will be sending these to you. If you have any suggestions on topics you’d like us to include in future editions, please let me know.







 







Best,







 







 









    







Heather Whitaker 
Human Resources Director
Indiana Department of Health
e: hwhitaker@spd.in.gov 
p: (317) 605-4323 (call/text)







f:  (317) 233-7394
w: www.in.gov/spd
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July 2022 




  




  




  




  




  




HR MONTHLY RESOURCE 
  




  




 
The Nerve Center: Human Resources 
 




Did you know you can also find several helpful topics based on our most 




frequently asked questions via The Nerve Center including IDOH HR 




contact information? Check it out here.   




 




 




Reminder: Recertification & Tracking Employees FMLA 
 




The new fiscal year began on 7/1/2022 and all 




employees utilizing intermittent FML must recertify 




for the new year, if they have not already. 




 




To ensure that FMLA hours are accurately tracked 




for an employee, all employees who are using FML to cover an absence 




must let their supervisor know of their intent to do so, when calling in for 




their shift.  Supervisors should be aware of employees who are currently 




approved for FML.  If an employees leave is continuous, they do not need 




to call in every shift.  An employee utilizing intermittent FML must follow 




standard call in procedures and inform their supervisor in a timely manner.  




SPD has tools available to assist with the tracking of FMLA time used. 




Forms can be found on SPD’s FMLA website. Scroll down to “Helpful tools 




related to FML process” and choose “View Available Tools for Tracking 




FMLA Usage.”  




 




For more information pertaining on FMLA. Please visit the FMLA website 




or call the FMLA Hotline at 1(855) 773-4647, option 4.  




  




 




Important Reminders: 




1. Interim Appraisal Deadline 




8/5/2022 




2. Leadership Education and 




Development Program rolled 




out in June! Enroll here. 




3. Encourage staff to finish their 




wellness initiatives strong! 




Deadline 9/30/22. 




  




  




 




 




IDOH HR Contacts 
 




 




HR Nerve Center 




Employee Resources 




 




General HR Inbox 




isdhHRmail@spd.IN.gov 




 




Heather Whitaker 




HR Director 




(317) 605-4323 




hwhitaker@spd.in.gov 




 




Nicholas Phillips 




Senior HR Business Partner 




(317) 233-7620 




nphillips@spd.in.gov 




 




Megan Bierl 




HR Business Partner 




(317) 233-7522 




mbierl@spd.in.gov 




 




Andre Wallace 




Talent Acquisition Consultant 




(317) 233-3320 




awallace2@spd.in.gov 




 




 




 







https://www.in.gov/health/thenervecenter/employee-resources/human-resources/



https://www.in.gov/spd/2397.htm



https://www.in.gov/spd/2397.htm



https://performancemanager8.successfactors.com/sf/learning?destUrl=https%3a%2f%2findianaoff%2eplateau%2ecom%2flearning%2fuser%2fdeeplink%5fredirect%2ejsp%3flinkId%3dPROGRAM%5fDETAILS%26programID%3dSOI%5fLEAD%5f000001%26fromSF%3dY&company=indianaoff



https://www.in.gov/health/thenervecenter/employee-resources/human-resources/
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Definitions: Family Medical Leave of Absence (FMLA), Elimination Period, Short 




Term Disability, and Long Term Disability 




Family Medical Leave (FML): Allows eligible employees of a covered employer to take job-protected, unpaid 




leave, or to substitute paid leave if earned or accrued, up to 12 weeks over a 12 month period.  




Elimination Period: The Disability program requires that an employee be unable to perform their job duties for a 




certain time frame prior to becoming eligible for benefits. This time frame is referred to as the elimination period. 




The elimination period for the Disability Program is thirty (30) consecutive calendar days of disability. Assuming 




FML eligibility requirements are met, FML runs concurrently with the elimination period 




Short –Term Disability (STD): Paid leave effective after the thirty first (31st) day off work, STD lasts up to six (6) 




months from the date the employee becomes disabled for a maximum of 5 months of payments. The basic STD 




benefit is sixty percent (60%) of the base biweekly gross wage, before taxes and insurance. Remember there is a 




thirty (30) day elimination period in which you can use accrued leave to ensure you stay in a paid status. Assuming 




FML eligibility requirements are met, FML runs concurrently with any disability designation. 




Long-Term Disability (LTD): If an employee is continuously disabled six (6) months after the disability began, he 




or she may be eligible for Long-Term Disability. No reapplication is needed, but updated medical information may 




be requested, as well as additional eligibility requirements. For the first two years of LTD, the basic benefit is fifty 




percent (50%) of the base biweekly gross salary and forty percent (40%) during the third and fourth year. This is 




the gross benefit amount, before taxes and insurance. Assuming FML eligibility requirements are met, FML runs 




concurrently with any disability designation. 




 




 




What You Need to Know: Continuous FMLA vs. Intermittent FMLA 




Continuous Leave: Continuous leave is taken for a continuous block of time, due to a period of incapacity 




because of a chronic condition, injury or illness. This leave may be approved for the remainder of the current fiscal 




year and/or a specific period of time. The employee will be out and will not return to work until they have been 




released by a health care physician. Employees on continuous FMLA do not have to call in for each shift that is 




missed. An employee that is anticipated to be off for more than 30 consecutive days, must apply for Short Term 




Disability in addition to FMLA.  




Intermittent Leave: Intermittent leave allows employees to work, while allowing a day here and there for leave 




time when there is a flare up, treatment or appointments for an employee’s chronic condition, injury, or illness. The 




frequency and duration of periods of incapacity will usually be stated in the FMLA approval notice. Statements are 




estimates by the health care provider. No one can guarantee that a condition will flare up only on a specific 




number of times nor exactly how long the incapacity will last. The frequency and duration is a guideline. If you feel 




this guideline is being abused, please contact your Human Resources Team. 
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Training Spotlight: HR Basics for Supervisors (Family Medical Leave in Part 2) 




IDOH HR presented a two-part series on topics that are 




fundamental for supervisors. Family Medical Leave is discussed 




in detail in Part 2. Each session is 1 hour and 30 minutes in 




length. These sessions are strongly recommended for new 




supervisors or those who would like a refresher. Click here and 




scroll down to the description section for more information. 




Click here for Part 1. 




Click here for Part 2. 




 




 




FMLA: Questions you Can and Cannot Ask regarding FMLA 




When an employee utilizes their FMLA, supervisors need to be cautious when asking questions. If an employee 




requests to take leave, pertaining to their FMLA, here are some questions that you can and cannot ask.  




Questions you CAN ask: 




1. Is this absence related to an FMLA approval? 




2. If the absence is for the employee’s own serious health condition: 




What essential functions can you not perform? 




3. If absence is not for an employee’s own serious health condition: Who 




are you caring for today and what care will you be providing? 




4. Are you requesting use of any accrued leave? 




5. Can you please write a statement indicating you are attending a 




medical appointment that is pertaining to your FMLA, with the date and 




time of the appointment? 




6. What is the time and duration of your appointment? 




7. If the employee requests to flex their time: How do you plan to make 




up this lost time? 




 




 




Questions you CANNOT ask: 




1. For what condition or specific reason are you taking leave?  




2. Can you provide a doctor’s statement for this FMLA absence?  




3. What is wrong with you or your family member?  




4. What is your appointment for? 




5. What did the doctor say at your appointment?  




 




 




 







https://www.in.gov/health/thenervecenter/files/IDOH-Supervisor-Training-Catalog-R2022.pdf



https://web.microsoftstream.com/video/2c21e442-956c-4cf5-a868-f9a6b91da945?list=studio



https://web.microsoftstream.com/video/ee554fdf-9e3d-41a5-af0b-10943563837e?list=studio











  




                       
 




IDOH  




2022 Wellness 




Premium 




Discount (52%) 




Health Assessment 




(61%) 




Wellness Visit 




(34%) 




Annual 




Physical 




(50%) 




Flu Shots 




(53%) 




Dental 




Cleaning (40%) 




May 11.2% 40.4% 9.5% 6.7% -- 16.2% 




June 15.6% 43.5% 9.9% 6.7% -- 16.2% 




July     --  




August       




September       




October --      




November --      




December --      
 




 




 




 
 




 







on.in.gov/deadlines



https://public.govdelivery.com/accounts/INSPD/signup/24788?utm_source=agency-website&utm_medium=banner-image&utm_campaign=IIYH%20Slider&utm_term=&utm_content=banner%20ad











                




EAP: The Employee Assistance Program  is here for you! 




The Optum EAP is a free service for all full-time state employees 




and those in their household and can be a beneficial tool to 




improve your overall well-being. These tools and resources are 




available 24/7 and are completely confidential. Click here for the 




Optum EAP Plan Document. The goal of the EAP is to help you 




cope with the challenges happening in your life – whether it’s 




concerning financial issues, emotional well-being, addiction and recovery, or other life events, the Optum EAP 




services are available to you. When you call, you are paired with a clinical social worker, professional counselor, 




psychologist, or marriage and family therapist who best fits your needs and concerns. 




Contact: Phone (800) 886-9747 (24/7 support) or liveandworkwell.com (access code: Indiana) 
  




 




 




  




Professional Development: Continuing Education 




 




Leading Inclusive Teams 
 




High-performing teams are comprised of employees who feel 




empowered, valued, and accepted. By taking steps to establish an 




inclusive team dynamic, you can positively impact both your team's 




morale and your botto m line.  Utilize the link above to dive into 




this topic and learn why inclusion is important for your team as well 




as tips to continually evolve your leadership and communication 




practices as a way to ensure your team continues to flourish. 




Your IDOH HR team and partners presented on several helpful 




topics in 2021. If you missed any or need a refresher, click here to watch those recordings. We will continue to 




build upon these trainings in the coming months. Let us know what you’d like to learn about! 




 




 Leadership Education And Development (LEAD) 




 




 
LEAD is a three Tiered training and development program powered by 




INSPD to help all levels of management, including those aspiring to 




become a manager, to create and build upon a foundation of 




leadership.  This program went live starting June 1, 2022.  Tier 1 will 




help develop competency in many areas including leading inclusively, 




resolving conflict and communication effectively.  The time commitment 




is only 1.5 hours and all Tier 1 courses are available within 




SuccessFactors Learning.  To enroll in this program click here.  




 




 




 




 







https://www.in.gov/spd/wellness/employee-assistance-program-eap/



https://www.in.gov/spd/files/Optum-EAP-Plan-Document.pdf



https://www.liveandworkwell.com/content/en/public.html



https://www.linkedin.com/learning/leading-inclusive-teams/driving-urgency-around-inclusion?autoplay=true&leis=OCN&u=2188380



https://www.in.gov/health/thenervecenter/files/2021-IDOH-HR-Training-Calendar-2021.pdf
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HR Metrics: Data Driven Look at IDOH and the State of Indiana 




 
Time To Hire (goal <20 days/mo)                                       Vacancy Rate (goal <25%/mo) 




Definition: Application Date to Initiate Offer Approval.          Definition: Percentage of Positions Vacant 




This is called the “candidate experience.” 




 
 Jan Feb Mar April May June 




IDOH 43 48 35 22 37 36 




SOI 29.3 27.2 30.4 18 31.2 23 




 July Aug Sept Oct Nov Dec 




IDOH       




SOI       




   
YTD Turnover (goal <18% annual, voluntary) 




Definition: percentage of voluntary resignations, retirements, transfers out as compared to hires and rehires 




 




 




                     




 




 




 




 




                                                                                    




                




 




 




Recognition (YTD)                                                                     Performance Mgmt: 2019-2021                                                        




 




Spot Bonus (budget $81,800/FY) 80 bonuses / $47,800 




Remote Work (excl. field staff) 225 participating 




Education Reimbursement 9 reimb / $33,182.24  




Referral Bonus  3 eligible applications 




 




 




 




 




 Jan Feb Mar April May June 




IDOH 16.63 16.63 16.63 17.79 16.52 15.69 




SOI -- -- -- -- -- 18.9 




 July Aug Sept Oct Nov Dec 




IDOH       




SOI       




 Jan Feb Mar April May June 




IDOH 1.7% 4.5% 6.6% 9% 11.2% 12.2% 




SOI 1.96% 3.63% 5.48% 7.71% 9.34% 10.85% 




 July Aug Sept Oct Nov Dec 




IDOH       




SOI       




 2019 2020 2021 




IDOH 16.34% 15.1% 24.2% 




SOI 12.9% 12.63% 19.18% 




 2021 2020 2019 




Exemplary 37 24 15 




Exceeds 284 248 144 




Successful 394 456 545 
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Benefit Information 




SPD Benefit Website 




1(855) 773-4647, option 1 




spdbenefits@spd.in.gov 




 




SPD Employee Relations 




Employee Relations Website 




1(855) 773-4647, option 4 
 




 




Talent Acquisition 




1(855) 773-4647, option 2 




jobs@spd.in.gov 




 




 




Family Medical Leave 




Family Medical Leave Website 




1(855) 773-4647, option 4 




 




Worker’s Compensation 




Short Term Disability 




1(855) 773-4647, option 3 




 




 




Training Opportunities 




SPD Training  Website 




spdtraining@spd.in.gov 




 




 







https://www.in.gov/spd/2337.htm



mailto:spdbenefits@spd.in.gov



https://www.in.gov/spd/2395.htm



mailto:jobs@spd.in.gov



https://www.in.gov/spd/2397.htm



https://www.in.gov/spd/2331.htm



mailto:SPDTraining@spd.in.gov
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A-Narrat

		JOB GROUP NARRATIVE																Job Group		Job Category

		Indiana Department of Health																1		Administrators & Executives

		Review Period		1/1/21		to 		12/31/21										2		Professionals

		AAP Period		1/1/22		to 		12/31/22										3		Medical & Health Services

		The following job groups are formulated based on a group of jobs/titles having similar content, wage rates, and opportunities.
• Similar Work content refers to the duties and responsibilities of the job titles which make up the job group.
• Similar rates of pay are reviewed in conjunction with job content.
• Similar opportunities within a job group refers to the ability to take advantage of training opportunities, transfers, promotions, mobility to desirable wage of salary situations and other employment benefits.
																4		Health Science Professionals

		Job Group 		Job Category				Job Titles		Job Code or Job Family								5		Technicians

		1		Administrators & Executives				Agency Head		ESM								6		Adminstrative Support

								Broad Band Executive		ESM

								Chief Financial Officer		ESM

								Chief of Staff		ESM

								Communications Director		ESM

								Department Director		ESM

								Deputy Director/Commissioner		ESM

								Epidemiologist Dir		ESM

								General Counsel		ESM

								IT Director		ESM

								Laboratory Div Dir E6		ESM

								Legislative Director		ESM

								Med D E1-Cl Sr		ESM



		2		Professionals				Accountant 1		PAT

								Accountant 2		PAT

								Accountant 3		PAT

								Appl Syst Analyst/Prog Int		PAT

								Appl Syst Analyst/Prog Manager		ESM

								Appl Syst Analyst/Prog Senior		PAT

								Appl Syst Analyst/Prog Speclst		PAT

								Application Developer - Int		PAT

								Application Developer - Senior		PAT

								Attorney E5		ESM

								Attorney E7		ESM

								Business Administrator 2		PAT

								Business Administrator 3		PAT

								Business Systems Cnslt Int		PAT

								Business Systems Cnslt Senior		PAT

								Controller E5		ESM

								Data Architect		PAT

								Database Analyst Senior		PAT

								Grant Coordinator 1		PAT

								Health Educator 2		PAT

								Health Physicist  1		PAT

								Help Desk Manager		ESM

								IT Project Manager Int		ESM

								IT Project Manager Senior		ESM

								Legal Analyst  3		PAT

								Program Coordinator 3		PAT

								Program Coordinator 4		PAT

								Program Director 1		PAT

								Program Director 2		PAT

								Program Director E7		ESM

								Senior Quality Assurance Anlst		PAT

								State Program Director E5		ESM

								State Program Director E6		ESM



		3		Medical & Health Services				Audiologist		PAT

								Chief  Nurse Consultant		PAT

								Education Consultant E7		ESM

								Health Information Cnslt 2		PAT

								Industrial Hygienist 2		PAT

								Medical Surveyor 3		PAT

								Medical Surveyor Sup 5		SAMPAT

								Nurse Consultant		PAT

								Nutritionist 2		PAT

								Public Health Administrator 1		PAT

								Public Health Administrator 2		PAT

								Public Health Investigator 2		PAT

								Public Health Nurse Surveyor		PAT

								Public Hlth Nurse Surveyor S5		SAMPAT

								School Psychologist 1		PAT

								Speech Pathologist 3		PAT



		4		Health Science Professionals				Chemist 1		PAT

								Chemist 2		PAT

								Chemist 3		PAT

								Chemist Supv 3		SAMPAT

								Environmental  Engineer  2		PAT

								Environmental  Engineer  3		PAT

								Environmental  Engineer  Sup 3		SAMPAT

								Environmental  Engineer 1		PAT

								Environmental  Scientist 3		PAT

								Environmental Manager 2		PAT

								Epidemiologist 1		PAT

								Epidemiologist E6		ESM

								Epidemiologist E7		ESM

								Fluoridation Consultant		PAT

								Food Scientist 2		PAT

								Food Scientist Sup 4		SAMPAT

								General Sanitarian Sup 4		SAMPAT

								Metrologist 1		PAT

								Micro-Biologist 2		PAT

								Micro-Biologist Sup 3		SAMPAT

								Senior Environment Manager		PAT

								Weights & Measures Inspector 3		PAT

								Weights & Measures Manager E7		ESM



		5		Technicians				Electronics Tech 1		LTC

								Laboratory Tech 1		COMOT

								Laboratory Tech 2		COMOT

								Warehouse Foreman 1		LTC



		6		Adminstrative Support				Administrative Assistant 1		PAT

								Administrative Assistant 2		PAT

								Administrative Assistant 3		PAT

								Administrative Assistant 4		PAT

								Administrative Assistant 5		PAT

								Clerical Assistant 1		COMOT

								Clerical Assistant 2		COMOT







A-Workforce

		ALL AGENCY ANALYSIS



		JOB TITLE		JOB CODE		JOB FAM		 JOB CAT.		FEMALE*														Female  Total		MALE*														Male Total		Grand Total		People of Color Total		JOB TITLE

										I		A		B		H		P		W		T				I		A		B		H		P		W		T

		Agency Head		00EXAH		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Agency Head

		Broad Band Executive		00EXBB		ESM		1		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		1		1		2		1		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		3		0		3		0		0		0		0		0		5		0		5		8		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		1		0		0		1		0		2		0		0		0		0		0		1		0		1		3		1		Broad Band Executive

		Broad Band Executive		00EXBB		ESM		1		0		0		1		0		0		0		0		1		0		0		1		0		0		0		0		1		2		2		Broad Band Executive

		Chief Financial Officer		00EXCF		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		2		0		2		2		0		Chief Financial Officer

		Chief of Staff		00EXCS		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Chief of Staff

		Communications Director		00EXCD		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Communications Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		1		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Department Director		00EXDT		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Department Director

		Deputy Director/Commissioner		00EXDC		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Deputy Director/Commissioner

		Deputy Director/Commissioner		00EXDC		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Deputy Director/Commissioner

		Deputy Director/Commissioner		00EXDC		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Deputy Director/Commissioner

		Deputy Director/Commissioner		00EXDC		ESM		1		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Deputy Director/Commissioner

		Deputy Director/Commissioner		00EXDC		ESM		1		0		1		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Deputy Director/Commissioner

		Epidemiologist Dir		00EXED		ESM		1		0		0		0		0		0		10		0		10		0		0		0		0		0		0		0		0		10		0		Epidemiologist Dir

		Epidemiologist Dir		00EXED		ESM		1		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Epidemiologist Dir

		Epidemiologist Dir		00EXED		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		2		0		2		2		0		Epidemiologist Dir

		General Counsel		00EXGC		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		General Counsel

		IT Director		00EAI4		ESM		1		0		0		0		0		0		0		0		0		0		1		0		0		0		0		0		1		1		1		IT Director

		Laboratory Div Dir E6		00EDA6		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Laboratory Div Dir E6

		Laboratory Div Dir E6		00EDA6		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Laboratory Div Dir E6

		Laboratory Div Dir E6		00EDA6		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Laboratory Div Dir E6

		Laboratory Div Dir E6		00EDA6		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Laboratory Div Dir E6

		Legislative Director		00EXLD		ESM		1		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		Legislative Director

		Med D E1-Cl Sr		00EFX1		ESM		1		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Med D E1-Cl Sr

		Accountant 1		002RA1		PAT		2		0		0		3		0		0		5		0		8		0		0		1		1		0		1		0		3		11		5		Accountant 1

		Accountant 2		002RA2		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Accountant 2

		Accountant 3		002RA3		PAT		2		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Accountant 3

		Appl Syst Analyst/Prog Int		001BC2		PAT		2		0		0		1		0		0		1		0		2		0		0		1		1		0		0		0		2		4		3		Appl Syst Analyst/Prog Int

		Appl Syst Analyst/Prog Manager		00EAK6		ESM		2		0		0		0		0		0		0		0		0		0		1		0		0		0		1		0		2		2		1		Appl Syst Analyst/Prog Manager

		Appl Syst Analyst/Prog Senior		001BC1		PAT		2		0		0		0		0		0		1		0		1		0		1		0		0		0		0		0		1		2		1		Appl Syst Analyst/Prog Senior

		Appl Syst Analyst/Prog Speclst		001BB1		PAT		2		0		0		0		0		0		0		0		0		0		1		0		0		0		0		0		1		1		1		Appl Syst Analyst/Prog Speclst

		Application Developer - Int		001BA3		PAT		2		0		0		0		0		0		0		0		0		0		1		0		0		0		0		0		1		1		1		Application Developer - Int

		Application Developer - Senior		001BA2		PAT		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Application Developer - Senior

		Attorney E5		00EOA5		ESM		2		0		0		0		0		0		2		0		2		0		0		0		0		0		1		0		1		3		0		Attorney E5

		Attorney E7		00EOA7		ESM		2		0		0		0		0		0		4		0		4		0		0		0		0		0		1		0		1		5		0		Attorney E7

		Business Administrator 2		002TC2		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Business Administrator 2

		Business Administrator 3		002TC3		PAT		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Business Administrator 3

		Business Systems Cnslt Int		001BD2		PAT		2		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Business Systems Cnslt Int

		Business Systems Cnslt Senior		001BD1		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		Business Systems Cnslt Senior

		Controller E5		00ERB5		ESM		2		0		0		0		0		0		0		0		0		0		0		0		1		0		0		0		1		1		1		Controller E5

		Data Architect		001BQ1		PAT		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Data Architect

		Database Analyst Senior		001BF1		PAT		2		0		0		0		0		0		0		0		0		0		1		0		0		0		0		0		1		1		1		Database Analyst Senior

		Grant Coordinator 1		002TF1		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Grant Coordinator 1

		Health Educator 2		002HG2		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Health Educator 2

		Health Physicist  1		001TE1		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Health Physicist  1

		Help Desk Manager		00EAN6		ESM		2		0		0		0		0		0		0		0		0		0		0		1		0		0		0		0		1		1		1		Help Desk Manager

		IT Project Manager Int		00EAU7		ESM		2		0		1		1		0		0		1		0		3		0		0		0		0		0		1		0		1		4		2		IT Project Manager Int

		IT Project Manager Senior		00EAU6		ESM		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		IT Project Manager Senior

		Legal Analyst  3		001VA3		PAT		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Legal Analyst  3

		Program Coordinator 3		002WM3		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		3		0		0		0		0		3		0		0		0		0		0		0		0		0		3		3		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		1		0		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Program Coordinator 3

		Program Coordinator 3		002WM3		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Coordinator 3

		Program Coordinator 4		002WM4		PAT		2		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Program Coordinator 4

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		2		0		2		0		0		0		0		0		1		0		1		3		0		Program Director 1

		Program Director 1		002WM1		PAT		2		1		0		0		0		0		9		0		10		1		0		0		0		0		6		0		7		17		2		Program Director 1

		Program Director 1		002WM1		PAT		2		0		1		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		2		0		0		0		0		2		0		0		0		0		0		0		0		0		2		2		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director 1

		Program Director 1		002WM1		PAT		2		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0		Program Director 1

		Program Director 2		002WM2		PAT		2		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Program Director 2

		Program Director 2		002WM2		PAT		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Program Director 2

		Program Director 2		002WM2		PAT		2		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Program Director 2

		Program Director 2		002WM2		PAT		2		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Program Director 2

		Program Director E7		00EUE7		ESM		2		0		2		2		0		0		1		0		5		0		0		0		0		0		0		0		0		5		4		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		1		0		0		2		1		4		0		0		1		0		0		1		0		2		6		3		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director E7

		Program Director E7		00EUE7		ESM		2		1		0		1		0		0		3		0		5		0		0		0		0		0		0		0		0		5		2		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		3		0		3		0		1		0		0		0		0		0		1		4		1		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		1		0		0		3		0		4		0		1		1		0		0		4		1		7		11		4		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		3		0		3		0		0		0		0		0		2		0		2		5		0		Program Director E7

		Program Director E7		00EUE7		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Program Director E7

		Senior Quality Assurance Anlst		001BL1		PAT		2		0		0		0		0		0		0		0		0		0		0		1		0		0		2		0		3		3		1		Senior Quality Assurance Anlst

		State Program Director E5		00EUE5		ESM		2		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		State Program Director E5

		State Program Director E5		00EUE5		ESM		2		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0		State Program Director E5

		State Program Director E6		00EUE6		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		3		0		3		4		0		State Program Director E6

		State Program Director E6		00EUE6		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		State Program Director E6

		State Program Director E6		00EUE6		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		State Program Director E6

		State Program Director E6		00EUE6		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		State Program Director E6

		State Program Director E6		00EUE6		ESM		2		0		0		0		0		0		2		0		2		0		0		0		0		0		2		0		2		4		0		State Program Director E6

		State Program Director E6		00EUE6		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		State Program Director E6

		State Program Director E6		00EUE6		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		State Program Director E6

		State Program Director E6		00EUE6		ESM		2		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		State Program Director E6

		Audiologist		002FK3		PAT		3		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1		Audiologist

		Chief  Nurse Consultant		001QE2		PAT		3		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0		Chief  Nurse Consultant

		Chief  Nurse Consultant		001QE2		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Chief  Nurse Consultant

		Chief  Nurse Consultant		001QE2		PAT		3		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0		Chief  Nurse Consultant

		Chief  Nurse Consultant		001QE2		PAT		3		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Chief  Nurse Consultant

		Education Consultant E7		00EHE7		ESM		3		0		0		0		0		0		6		0		6		0		0		0		0		0		0		0		0		6		0		Education Consultant E7

		Health Information Cnslt 2		001QV2		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		Health Information Cnslt 2

		Industrial Hygienist 2		001NA2		PAT		3		0		0		0		0		0		0		0		0		0		0		0		0		0		2		0		2		2		0		Industrial Hygienist 2

		Medical Surveyor 3		001TB3		PAT		3		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Medical Surveyor 3

		Medical Surveyor 3		001TB3		PAT		3		0		0		0		0		0		5		1		6		0		0		0		0		0		0		0		0		6		1		Medical Surveyor 3

		Medical Surveyor 3		001TB3		PAT		3		0		0		0		0		0		0		0		0		0		0		0		0		0		7		0		7		7		0		Medical Surveyor 3

		Medical Surveyor 3		001TB3		PAT		3		0		0		0		0		0		0		0		0		0		0		0		0		0		3		0		3		3		0		Medical Surveyor 3

		Medical Surveyor 3		001TB3		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Medical Surveyor 3

		Medical Surveyor 3		001TB3		PAT		3		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1		Medical Surveyor 3

		Medical Surveyor 3		001TB3		PAT		3		0		0		0		0		0		7		0		7		0		0		0		0		0		5		0		5		12		0		Medical Surveyor 3

		Medical Surveyor Sup 5		006TB5		SAMPAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Medical Surveyor Sup 5

		Medical Surveyor Sup 5		006TB5		SAMPAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Medical Surveyor Sup 5

		Medical Surveyor Sup 5		006TB5		SAMPAT		3		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Medical Surveyor Sup 5

		Nurse Consultant		001QO3		PAT		3		0		0		1		0		0		5		0		6		0		0		0		0		0		0		0		0		6		1		Nurse Consultant

		Nutritionist 2		001QK2		PAT		3		0		0		0		0		0		4		0		4		0		0		0		0		0		0		0		0		4		0		Nutritionist 2

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		0		0		0		0		0		1		0		0		0		0		1		1		1		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		3		0		3		0		0		0		0		0		1		0		1		4		0		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		3		0		3		0		0		0		0		0		1		0		1		4		0		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		8		0		8		0		0		0		0		0		0		0		0		8		0		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		2		0		0		7		1		10		0		0		0		2		0		3		0		5		15		5		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Public Health Administrator 1

		Public Health Administrator 1		001QT1		PAT		3		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Public Health Administrator 1

		Public Health Administrator 2		001QT2		PAT		3		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Public Health Administrator 2

		Public Health Administrator 2		001QT2		PAT		3		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Public Health Administrator 2

		Public Health Administrator 2		001QT2		PAT		3		0		0		1		0		0		3		0		4		0		1		0		0		0		3		0		4		8		2		Public Health Administrator 2

		Public Health Administrator 2		001QT2		PAT		3		0		0		1		0		0		4		0		5		0		0		0		0		0		1		0		1		6		1		Public Health Administrator 2

		Public Health Investigator 2		001TA2		PAT		3		0		0		1		0		0		2		0		3		0		0		0		0		0		2		0		2		5		1		Public Health Investigator 2

		Public Health Nurse Surveyor		001TC3		PAT		3		0		0		0		0		0		10		0		10		0		1		0		0		0		1		0		2		12		1		Public Health Nurse Surveyor

		Public Health Nurse Surveyor		001TC3		PAT		3		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Public Health Nurse Surveyor

		Public Health Nurse Surveyor		001TC3		PAT		3		0		0		2		3		0		73		0		78		0		0		0		0		0		6		0		6		84		5		Public Health Nurse Surveyor

		Public Health Nurse Surveyor		001TC3		PAT		3		0		0		0		0		0		5		0		5		0		0		0		0		0		0		0		0		5		0		Public Health Nurse Surveyor

		Public Health Nurse Surveyor		001TC3		PAT		3		0		0		0		1		0		15		0		16		0		0		0		0		0		0		0		0		16		1		Public Health Nurse Surveyor

		Public Health Nurse Surveyor		001TC3		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Public Health Nurse Surveyor

		Public Health Nurse Surveyor		001TC3		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Public Health Nurse Surveyor

		Public Hlth Nurse Surveyor S5		006TC5		SAMPAT		3		0		0		0		0		0		5		0		5		0		0		0		0		0		0		0		0		5		0		Public Hlth Nurse Surveyor S5

		Public Hlth Nurse Surveyor S5		006TC5		SAMPAT		3		0		0		0		0		0		10		0		10		0		0		0		0		0		0		0		0		10		0		Public Hlth Nurse Surveyor S5

		Public Hlth Nurse Surveyor S5		006TC5		SAMPAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Public Hlth Nurse Surveyor S5

		Public Hlth Nurse Surveyor S5		006TC5		SAMPAT		3		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Public Hlth Nurse Surveyor S5

		Public Hlth Nurse Surveyor S5		006TC5		SAMPAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Public Hlth Nurse Surveyor S5

		School Psychologist 1		002AB1		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		School Psychologist 1

		Speech Pathologist 3		002FG3		PAT		3		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Speech Pathologist 3

		Chemist 1		001IB1		PAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Chemist 1

		Chemist 1		001IB1		PAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Chemist 1

		Chemist 2		001IB2		PAT		4		0		3		0		0		0		4		0		7		0		2		0		0		0		6		0		8		15		5		Chemist 2

		Chemist 3		001IB3		PAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		Chemist 3

		Chemist Supv 3		006IB3		SAMPAT		4		0		0		0		0		0		1		0		1		0		3		0		0		0		1		0		4		5		3		Chemist Supv 3

		Environmental  Engineer  2		001DO2		PAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		Environmental  Engineer  2

		Environmental  Engineer  3		001DO3		PAT		4		0		0		0		0		0		0		0		0		0		0		1		0		0		3		0		4		4		1		Environmental  Engineer  3

		Environmental  Engineer  3		001DO3		PAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Environmental  Engineer  3

		Environmental  Engineer  Sup 3		006DO3		SAMPAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Environmental  Engineer  Sup 3

		Environmental  Engineer 1		001DO1		PAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Environmental  Engineer 1

		Environmental  Engineer 1		001DO1		PAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Environmental  Engineer 1

		Environmental  Scientist 3		001LS3		PAT		4		0		0		1		0		0		2		0		3		0		0		0		0		0		0		0		0		3		1		Environmental  Scientist 3

		Environmental  Scientist 3		001LS3		PAT		4		0		0		0		0		0		4		0		4		0		0		0		0		0		8		0		8		12		0		Environmental  Scientist 3

		Environmental  Scientist 3		001LS3		PAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Environmental  Scientist 3

		Environmental Manager 2		001LS2		PAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Environmental Manager 2

		Environmental Manager 2		001LS2		PAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Environmental Manager 2

		Epidemiologist 1		001FR1		PAT		4		1		0		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Epidemiologist 1

		Epidemiologist 1		001FR1		PAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Epidemiologist 1

		Epidemiologist E6		00EFR6		ESM		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Epidemiologist E6

		Epidemiologist E6		00EFR6		ESM		4		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		Epidemiologist E6

		Epidemiologist E6		00EFR6		ESM		4		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Epidemiologist E6

		Epidemiologist E6		00EFR6		ESM		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Epidemiologist E6

		Epidemiologist E7		00EFR7		ESM		4		0		1		1		0		0		13		0		15		0		0		0		0		0		2		0		2		17		2		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		1		1		0		0		0		0		2		0		0		0		0		0		0		0		0		2		2		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		1		0		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		0		1		0		0		4		0		5		0		0		0		0		0		1		0		1		6		1		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		0		0		0		0		1		0		1		0		0		0		0		0		2		0		2		3		0		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Epidemiologist E7

		Epidemiologist E7		00EFR7		ESM		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Epidemiologist E7

		Fluoridation Consultant		001LK3		PAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Fluoridation Consultant

		Food Scientist 2		001NE2		PAT		4		0		0		0		0		0		4		0		4		0		0		0		0		0		3		0		3		7		0		Food Scientist 2

		Food Scientist Sup 4		006NE4		SAMPAT		4		0		1		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Food Scientist Sup 4

		General Sanitarian Sup 4		006NF4		SAMPAT		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		General Sanitarian Sup 4

		Metrologist 1		001IH1		PAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		Metrologist 1

		Micro-Biologist 2		001LB2		PAT		4		0		1		0		0		0		3		0		4		0		0		0		0		0		1		0		1		5		1		Micro-Biologist 2

		Micro-Biologist 2		001LB2		PAT		4		0		0		0		0		0		2		0		2		0		0		0		0		0		2		0		2		4		0		Micro-Biologist 2

		Micro-Biologist 2		001LB2		PAT		4		0		1		0		0		0		5		0		6		0		0		0		0		0		4		0		4		10		1		Micro-Biologist 2

		Micro-Biologist 2		001LB2		PAT		4		0		2		0		0		0		4		0		6		0		0		0		0		0		1		0		1		7		2		Micro-Biologist 2

		Micro-Biologist Sup 3		006LB3		SAMPAT		4		0		1		0		0		0		0		0		1		0		0		0		0		0		1		0		1		2		1		Micro-Biologist Sup 3

		Micro-Biologist Sup 3		006LB3		SAMPAT		4		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Micro-Biologist Sup 3

		Micro-Biologist Sup 3		006LB3		SAMPAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Micro-Biologist Sup 3

		Senior Environment Manager		001LS1		PAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		Senior Environment Manager

		Weights & Measures Inspector 3		001IL3		PAT		4		0		0		0		0		0		1		0		1		0		0		0		0		0		5		0		5		6		0		Weights & Measures Inspector 3

		Weights & Measures Manager E7		00EIL7		ESM		4		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Weights & Measures Manager E7

		Electronics Tech 1		004GA1		LTC		5		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Electronics Tech 1

		Laboratory Tech 1		003BD1		COMOT		5		0		0		0		0		0		0		1		1		0		0		0		0		0		0		0		0		1		1		Laboratory Tech 1

		Laboratory Tech 1		003BD1		COMOT		5		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		Laboratory Tech 1

		Laboratory Tech 1		003BD1		COMOT		5		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Laboratory Tech 1

		Laboratory Tech 1		003BD1		COMOT		5		0		0		2		0		0		0		0		2		0		0		0		0		0		1		0		1		3		2		Laboratory Tech 1

		Laboratory Tech 2		003BD2		COMOT		5		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		Laboratory Tech 2

		Warehouse Foreman 1		004NA1		LTC		5		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0		Warehouse Foreman 1

		Administrative Assistant 1		002WN1		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 1

		Administrative Assistant 2		002WN2		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 2

		Administrative Assistant 3		002WN3		PAT		6		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 3

		Administrative Assistant 3		002WN3		PAT		6		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 3

		Administrative Assistant 3		002WN3		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 3

		Administrative Assistant 3		002WN3		PAT		6		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 3

		Administrative Assistant 3		002WN3		PAT		6		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 3

		Administrative Assistant 4		002WN4		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 4

		Administrative Assistant 4		002WN4		PAT		6		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 4

		Administrative Assistant 4		002WN4		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 4

		Administrative Assistant 5		002WN5		PAT		6		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		0		1		0		1		0		2		0		0		0		0		0		2		0		2		4		1		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		1		0		0		0		3		0		4		0		0		0		0		0		0		0		0		4		1		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		0		1		0		1		0		2		0		0		0		0		0		0		0		0		2		1		Administrative Assistant 5

		Administrative Assistant 5		002WN5		PAT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Administrative Assistant 5

		Clerical Assistant 1		003LD1		COMOT		6		0		0		7		1		0		2		0		10		0		0		1		0		0		0		0		1		11		9		Clerical Assistant 1

		Clerical Assistant 2		003LD2		COMOT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Clerical Assistant 2

		Clerical Assistant 2		003LD2		COMOT		6		0		0		3		0		0		0		0		3		0		0		0		0		0		0		0		0		3		3		Clerical Assistant 2

		Clerical Assistant 2		003LD2		COMOT		6		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		Clerical Assistant 2

		Clerical Assistant 2		003LD2		COMOT		6		0		1		3		0		0		9		0		13		0		0		1		0		0		0		0		1		14		5		Clerical Assistant 2

		Clerical Assistant 2		003LD2		COMOT		6		0		0		2		0		0		2		0		4		0		0		0		0		0		0		0		0		4		2		Clerical Assistant 2

		Clerical Assistant 2		003LD2		COMOT		6		0		0		2		0		0		1		0		3		0		0		0		0		0		0		0		0		3		2		Clerical Assistant 2

		Clerical Assistant 2		003LD2		COMOT		6		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		Clerical Assistant 2



		WORKFORCE TOTAL								4		20		73		12		0		450		4		563		1		15		11		5		0		166		2		200		763		147

		% TOTAL								0.52%		2.62%		9.57%		1.57%		0.00%		58.98%		0.52%		73.79%		0.13%		1.97%		1.44%		0.66%		0.00%		21.76%		0.26%		26.21%		100.00%		19.27%

										I		A		B		H		P		W		T		Female Total		I		A		B		H		P		W		T		Male Total		Grand Total		People of Color Total

























































































































































































































































































































































































































































































































































































































































































































































































































































































































































																								 





A-Department

		DEPARTMENT ANALYSIS



		LOCATION / DEPARTMENT		FEMALE*														Female  Total		MALE*														Male Total		Grand Total		People of Color Total		LOCATION / DEPARTMENT

				I		A		B		H		P		W		T				I		A		B		H		P		W		T

		DOH - AC - Clerical Support		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		DOH - AC - Clerical Support

		DOH - AC Survey - ICF/IID		0		0		0		0		0		8		0		8		0		0		0		0		0		6		0		6		14		0		DOH - AC Survey - ICF/IID

		DOH - Adminstrative Services		0		0		0		0		0		3		0		3		0		0		0		0		0		2		0		2		5		0		DOH - Adminstrative Services

		DOH - BT/Clin Micro & Env Vir		0		0		0		0		0		5		0		5		0		0		0		0		0		5		0		5		10		0		DOH - BT/Clin Micro & Env Vir

		DOH - Chemistry Laboratories		0		3		0		0		0		8		0		11		0		5		0		0		0		8		0		13		24		8		DOH - Chemistry Laboratories

		DOH - Child Fatality Rev/Prev		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		DOH - Child Fatality Rev/Prev

		DOH - Children's Spec Hlth Car		0		0		11		1		0		10		0		22		0		0		1		0		0		0		0		1		23		13		DOH - Children's Spec Hlth Car

		DOH - Chronic Disease/PC/RH		0		0		1		0		0		11		0		12		0		1		0		0		0		2		0		3		15		2		DOH - Chronic Disease/PC/RH

		DOH - Clinical Microbiology		0		2		0		0		0		4		1		7		0		0		0		0		0		1		0		1		8		3		DOH - Clinical Microbiology

		DOH - Cntr for Deaf & HH Educ		0		0		1		3		0		14		0		18		0		0		0		0		0		0		0		0		18		4		DOH - Cntr for Deaf & HH Educ

		DOH - Complaint & Incident Prg		0		0		1		0		0		3		0		4		0		0		0		0		0		0		0		0		4		1		DOH - Complaint & Incident Prg

		DOH - Cons Svc & HC Reg Comm		0		0		0		1		0		1		0		2		0		0		0		0		0		1		0		1		3		1		DOH - Cons Svc & HC Reg Comm

		DOH - Emergency Preparedness		1		0		0		0		0		18		0		19		1		0		0		0		0		11		0		12		31		2		DOH - Emergency Preparedness

		DOH - Environmental Microbiolo		0		1		2		0		0		8		0		11		0		0		0		0		0		7		0		7		18		3		DOH - Environmental Microbiolo

		DOH - Environmental Public Hlt		0		0		0		0		0		7		0		7		0		0		0		0		0		18		0		18		25		0		DOH - Environmental Public Hlt

		DOH - Epidemiology Res (ERC)		0		1		2		0		0		32		0		35		0		0		0		0		0		4		0		4		39		3		DOH - Epidemiology Res (ERC)

		DOH - Finance		0		0		4		0		0		17		1		22		0		0		2		2		0		9		0		13		35		9		DOH - Finance

		DOH - Food Protection		0		1		0		0		0		7		0		8		0		0		0		0		0		3		0		3		11		1		DOH - Food Protection

		DOH - Health & Human Services		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		DOH - Health & Human Services

		DOH - Health Care Eng & Meas		0		0		0		0		0		0		0		0		0		0		1		0		0		5		0		6		6		1		DOH - Health Care Eng & Meas

		DOH - HIV/STD		0		0		7		1		0		24		1		33		0		2		2		2		0		21		1		28		61		16		DOH - HIV/STD

		DOH - Home & Comm-Based Care		0		0		3		1		0		26		0		30		0		0		0		0		0		0		0		0		30		4		DOH - Home & Comm-Based Care

		DOH - Immunization		1		0		2		0		0		20		0		23		0		0		0		0		0		2		0		2		25		3		DOH - Immunization

		DOH - IN Lead & Healthy Homes		1		0		1		0		0		4		0		6		0		0		0		0		0		2		0		2		8		2		DOH - IN Lead & Healthy Homes

		DOH - IN Tobacco Prevention		0		0		1		0		0		8		0		9		0		0		0		0		0		2		0		2		11		1		DOH - IN Tobacco Prevention

		DOH - Laboratory Admin		0		1		1		0		0		2		0		4		0		0		0		0		0		2		0		2		6		2		DOH - Laboratory Admin

		DOH - Legal Affairs		0		0		0		0		0		8		0		8		0		0		0		0		0		3		0		3		11		0		DOH - Legal Affairs

		DOH - Local Hlth Dept Outreach		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0		DOH - Local Hlth Dept Outreach

		DOH - Long-Term Care (LTC)		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0		DOH - Long-Term Care (LTC)

		DOH - LTC Enforcement		0		1		3		0		0		8		0		12		0		0		0		0		0		0		0		0		12		4		DOH - LTC Enforcement

		DOH - LTC Nursing Home Survey		0		0		2		3		0		88		1		94		0		0		0		0		0		6		0		6		100		6		DOH - LTC Nursing Home Survey

		DOH - LTC Survey - Admin		0		0		1		0		0		3		0		4		0		0		0		0		0		1		0		1		5		1		DOH - LTC Survey - Admin

		DOH - LTC Survey - Life Safety		0		0		0		0		0		1		0		1		0		0		0		0		0		7		0		7		8		0		DOH - LTC Survey - Life Safety

		DOH - Maternal & Child Health		0		2		7		1		0		12		0		22		0		0		0		0		0		0		0		0		22		10		DOH - Maternal & Child Health

		DOH - Minority Health		0		0		2		0		0		0		0		2		0		0		1		0		0		0		0		1		3		3		DOH - Minority Health

		DOH - Nutrition & Physical Act		0		0		0		0		0		5		0		5		0		0		0		0		0		1		0		1		6		0		DOH - Nutrition & Physical Act

		DOH - Office Of Public Affairs		0		0		0		0		0		4		0		4		0		0		0		0		0		1		0		1		5		0		DOH - Office Of Public Affairs

		DOH - Office of Tech & Complia		0		1		3		0		0		4		0		8		0		6		3		1		0		8		0		18		26		14		DOH - Office of Tech & Complia

		DOH - Office Of The Comm		0		0		1		0		0		5		0		6		0		0		0		0		0		1		0		1		7		1		DOH - Office Of The Comm

		DOH - Program Performance & De		0		0		5		0		0		11		0		16		0		0		0		0		0		0		0		0		16		5		DOH - Program Performance & De

		DOH - Public Health Performanc		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0		DOH - Public Health Performanc

		DOH - Survey Support/Guidance		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0		DOH - Survey Support/Guidance

		DOH - Trauma & Injury Preventi		0		1		0		0		0		2		0		3		0		0		0		0		0		3		0		3		6		1		DOH - Trauma & Injury Preventi

		DOH - Virology		0		2		0		0		0		3		0		5		0		0		0		0		0		3		0		3		8		2		DOH - Virology

		DOH - Vital Records		0		3		10		0		0		10		0		23		0		0		1		0		0		0		0		1		24		14		DOH - Vital Records

		DOH - Women Infants & Children		1		0		1		1		0		14		0		17		0		0		0		0		0		2		0		2		19		3		DOH - Women Infants & Children

		DOH - Women's Health		0		1		1		0		0		0		0		2		0		0		0		0		0		0		0		0		2		2		DOH - Women's Health

		DOH -Acute & Continuing Care		0		0		0		0		0		13		0		13		0		1		0		0		0		6		0		7		20		1		DOH -Acute & Continuing Care

		DOH-Office of Data & Analytics		0		0		0		0		0		3		0		3		0		0		0		0		0		3		1		4		7		1		DOH-Office of Data & Analytics

		DOH-Radiology and Weights&Meas		0		0		0		0		0		5		0		5		0		0		0		0		0		8		0		8		13		0		DOH-Radiology and Weights&Meas



		DEPARTMENT TOTAL		4		20		73		12		0		450		4		563		1		15		11		5		0		166		2		200		763		147

		% TOTAL		0.52%		2.62%		9.57%		1.57%		0.00%		58.98%		0.52%		73.79%		0.13%		1.97%		1.44%		0.66%		0.00%		21.76%		0.26%		26.21%		100.00%		19.27%

				I		A		B		H		P		W		T		Female Total		I		A		B		H		P		W		T		Male Total		Grand Total		People of Color Total

























































































































































































































































































































































































































































































































































































































































































































































































































































































































































																		 





B-Grp1

		JOB GROUP ANALYSIS																																												 

		Administrators & Executives				Job Group #: 				1

		JOB TITLE		LOCATION / DEPARTMENT		JOB CODE		JOB FAM		FEMALE*														Female Total		MALE*														Male Total		Grand Total		People of Color Total

										I		A		B		H		P		W		T				I		A		B		H		P		W		T

		Agency Head		DOH - Office Of The Comm		00EXAH		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0				 		 

		Broad Band Executive		DOH - Vital Records		00EXBB		ESM		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Broad Band Executive		DOH-Office of Data & Analytics		00EXBB		ESM		0		0		0		0		0		1		0		1		0		0		1		0		0		0		0		1		2		1

		Broad Band Executive		DOH - Office Of The Comm		00EXBB		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Broad Band Executive		DOH - Finance		00EXBB		ESM		0		0		0		0		0		3		0		3		0		0		0		0		0		5		0		5		8		0

		Broad Band Executive		DOH -Acute & Continuing Care		00EXBB		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Broad Band Executive		DOH - Maternal & Child Health		00EXBB		ESM		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1						 

		Broad Band Executive		DOH - Office Of Public Affairs		00EXBB		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Broad Band Executive		DOH - Home & Comm-Based Care		00EXBB		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Broad Band Executive		DOH - Immunization		00EXBB		ESM		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Broad Band Executive		DOH - Long-Term Care (LTC)		00EXBB		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Broad Band Executive		DOH - Emergency Preparedness		00EXBB		ESM		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0						 

		Broad Band Executive		DOH - Trauma & Injury Preventi		00EXBB		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Broad Band Executive		DOH - Laboratory Admin		00EXBB		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Broad Band Executive		DOH - IN Tobacco Prevention		00EXBB		ESM		0		0		1		0		0		1		0		2		0		0		0		0		0		1		0		1		3		1						 

		Broad Band Executive		DOH - HIV/STD		00EXBB		ESM		0		0		1		0		0		0		0		1		0		1		0		0		0		0		0		1		2		2				 		 

		Chief Financial Officer		DOH - Finance		00EXCF		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		2		0		2		2		0						 

		Chief of Staff		DOH - Office Of The Comm		00EXCS		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Communications Director		DOH - Office Of Public Affairs		00EXCD		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH-Office of Data & Analytics		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - Nutrition & Physical Act		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Emergency Preparedness		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Epidemiology Res (ERC)		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - Program Performance & De		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Chronic Disease/PC/RH		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Environmental Public Hlt		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - IN Tobacco Prevention		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Women Infants & Children		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - IN Lead & Healthy Homes		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - Immunization		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - Child Fatality Rev/Prev		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Children's Spec Hlth Car		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Vital Records		00EXDT		ESM		0		1		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Department Director		DOH-Radiology and Weights&Meas		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - Food Protection		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Trauma & Injury Preventi		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - Cons Svc & HC Reg Comm		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - Local Hlth Dept Outreach		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - HIV/STD		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - LTC Survey - Admin		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH -Acute & Continuing Care		00EXDT		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Department Director		DOH - Women's Health		00EXDT		ESM		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Department Director		DOH - Cntr for Deaf & HH Educ		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Home & Comm-Based Care		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Minority Health		00EXDT		ESM		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Department Director		DOH - Public Health Performanc		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Department Director		DOH - Maternal & Child Health		00EXDT		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Deputy Director/Commissioner		DOH - Health & Human Services		00EXDC		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Deputy Director/Commissioner		DOH - Epidemiology Res (ERC)		00EXDC		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Deputy Director/Commissioner		DOH - Cons Svc & HC Reg Comm		00EXDC		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Deputy Director/Commissioner		DOH - Office Of The Comm		00EXDC		ESM		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Deputy Director/Commissioner		DOH - Laboratory Admin		00EXDC		ESM		0		1		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Epidemiologist Dir		DOH - Epidemiology Res (ERC)		00EXED		ESM		0		0		0		0		0		10		0		10		0		0		0		0		0		0		0		0		10		0

		Epidemiologist Dir		DOH - Maternal & Child Health		00EXED		ESM		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Epidemiologist Dir		DOH - HIV/STD		00EXED		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		2		0		2		2		0

		General Counsel		DOH - Legal Affairs		00EXGC		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		IT Director		DOH - Office of Tech & Complia		00EAI4		ESM		0		0		0		0		0		0		0		0		0		0		0		1		0		0		0		1		1		1

		Laboratory Div Dir E6		DOH - Chemistry Laboratories		00EDA6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Laboratory Div Dir E6		DOH - Virology		00EDA6		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Laboratory Div Dir E6		DOH - Environmental Microbiolo		00EDA6		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Laboratory Div Dir E6		DOH - BT/Clin Micro & Env Vir		00EDA6		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Legislative Director		DOH - Office Of The Comm		00EXLD		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		Med D E1-Cl Sr		DOH - Office Of The Comm		00EFX1		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

																																																						 

		DEPARTMENT TOTAL								0		2		7		0		0		48		0		57		0		1		1		1		0		29		0		32		89		12

		% TOTAL								0.00%		2.25%		7.87%		0.00%		0.00%		53.93%		0.00%		64.04%		0.00%		1.12%		1.12%		1.12%		0.00%		32.58%		0.00%		35.96%		100.00%		13.48%

										I		A		B		H		P		W		T		Female Total		I		A		B		H		P		W		T		Male Total		Grand Total		People of Color Total







B-Grp2

		JOB GROUP ANALYSIS																																												 

		Professionals				Job Group #: 				2

		JOB TITLE		LOCATION / DEPARTMENT		JOB CODE		JOB FAM		FEMALE*														Female Total		MALE*														Male Total		Grand Total		People of Color Total

										I		A		B		H		P		W		T				I		A		B		H		P		W		T

		Accountant 1		DOH - Finance		002RA1		PAT		0		0		3		0		0		5		0		8		0		1		0		0		0		1		1		3		11		5				 		 

		Accountant 2		DOH - Finance		002RA2		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Accountant 3		DOH - Finance		002RA3		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Appl Syst Analyst/Prog Int		DOH - Office of Tech & Complia		001BC2		PAT		0		0		1		0		0		1		0		2		0		1		0		0		0		0		1		2		4		3

		Appl Syst Analyst/Prog Manager		DOH - Office of Tech & Complia		00EAK6		ESM		0		0		0		0		0		0		0		0		0		0		0		1		0		1		0		2		2		1

		Appl Syst Analyst/Prog Senior		DOH - Office of Tech & Complia		001BC1		PAT		0		0		0		0		0		1		0		1		0		0		0		1		0		0		0		1		2		1

		Appl Syst Analyst/Prog Speclst		DOH - Office of Tech & Complia		001BB1		PAT		0		0		0		0		0		0		0		0		0		0		0		1		0		0		0		1		1		1						 

		Application Developer - Int		DOH - Office of Tech & Complia		001BA3		PAT		0		0		0		0		0		0		0		0		0		0		0		1		0		0		0		1		1		1						 

		Application Developer - Senior		DOH - Office of Tech & Complia		001BA2		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Attorney E5		DOH - Legal Affairs		00EOA5		ESM		0		0		0		0		0		2		0		2		0		0		0		0		0		1		0		1		3		0

		Attorney E7		DOH - Legal Affairs		00EOA7		ESM		0		0		0		0		0		4		0		4		0		0		0		0		0		1		0		1		5		0

		Business Administrator 2		DOH - Women Infants & Children		002TC2		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Business Administrator 3		DOH - Women Infants & Children		002TC3		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Business Systems Cnslt Int		DOH - Office of Tech & Complia		001BD2		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1						 

		Business Systems Cnslt Senior		DOH - Office of Tech & Complia		001BD1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0						 

		Controller E5		DOH - Finance		00ERB5		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		0		1		1		1		1				 		 

		Data Architect		DOH - Office of Tech & Complia		001BQ1		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Database Analyst Senior		DOH - Office of Tech & Complia		001BF1		PAT		0		0		0		0		0		0		0		0		0		0		0		1		0		0		0		1		1		1						 

		Grant Coordinator 1		DOH - Finance		002TF1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Health Educator 2		DOH - IN Lead & Healthy Homes		002HG2		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Health Physicist  1		DOH-Radiology and Weights&Meas		001TE1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Help Desk Manager		DOH - Office of Tech & Complia		00EAN6		ESM		0		0		0		0		0		0		0		0		0		1		0		0		0		0		0		1		1		1

		IT Project Manager Int		DOH - Office of Tech & Complia		00EAU7		ESM		0		1		1		0		0		1		0		3		0		0		0		0		0		1		0		1		4		2								 

		IT Project Manager Senior		DOH - Office of Tech & Complia		00EAU6		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Legal Analyst  3		DOH - Legal Affairs		001VA3		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Program Coordinator 3		DOH - Complaint & Incident Prg		002WM3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0								 

		Program Coordinator 3		DOH - Maternal & Child Health		002WM3		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Program Coordinator 3		DOH - Home & Comm-Based Care		002WM3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Coordinator 3		DOH - Legal Affairs		002WM3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Coordinator 3		DOH - Program Performance & De		002WM3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Coordinator 3		DOH - Immunization		002WM3		PAT		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1

		Program Coordinator 3		DOH - Vital Records		002WM3		PAT		0		0		3		0		0		0		0		3		0		0		0		0		0		0		0		0		3		3

		Program Coordinator 3		DOH - Adminstrative Services		002WM3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Coordinator 3		DOH - HIV/STD		002WM3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Coordinator 3		DOH - LTC Survey - Admin		002WM3		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Program Coordinator 3		DOH - IN Lead & Healthy Homes		002WM3		PAT		1		0		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Program Coordinator 3		DOH - Children's Spec Hlth Car		002WM3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Coordinator 4		DOH - Chronic Disease/PC/RH		002WM4		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Program Director 1		DOH - IN Tobacco Prevention		002WM1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Director 1		DOH - Local Hlth Dept Outreach		002WM1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Director 1		DOH - Office Of Public Affairs		002WM1		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		1		0		1		3		0

		Program Director 1		DOH - Emergency Preparedness		002WM1		PAT		1		0		0		0		0		9		0		10		1		0		0		0		0		6		0		7		17		2

		Program Director 1		DOH - Women's Health		002WM1		PAT		0		1		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Program Director 1		DOH - Maternal & Child Health		002WM1		PAT		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Program Director 1		DOH - Women Infants & Children		002WM1		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Program Director 1		DOH - Program Performance & De		002WM1		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Program Director 1		DOH - Children's Spec Hlth Car		002WM1		PAT		0		0		2		0		0		0		0		2		0		0		0		0		0		0		0		0		2		2

		Program Director 1		DOH - Public Health Performanc		002WM1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Director 1		DOH - Chronic Disease/PC/RH		002WM1		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Program Director 1		DOH - Adminstrative Services		002WM1		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Program Director 1		DOH - LTC Enforcement		002WM1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Director 1		DOH - IN Lead & Healthy Homes		002WM1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Director 1		DOH - Finance		002WM1		PAT		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0

		Program Director 2		DOH - Home & Comm-Based Care		002WM2		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Program Director 2		DOH - Women Infants & Children		002WM2		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Program Director 2		DOH - LTC Enforcement		002WM2		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Program Director 2		DOH - Vital Records		002WM2		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Program Director E7		DOH - Maternal & Child Health		00EUE7		ESM		0		2		2		0		0		1		0		5		0		0		0		0		0		0		0		0		5		4

		Program Director E7		DOH - Finance		00EUE7		ESM		0		0		1		0		0		2		1		4		0		1		0		0		0		1		0		2		6		3

		Program Director E7		DOH - Office Of The Comm		00EUE7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Director E7		DOH - Women Infants & Children		00EUE7		ESM		1		0		1		0		0		3		0		5		0		0		0		0		0		0		0		0		5		2

		Program Director E7		DOH - Chronic Disease/PC/RH		00EUE7		ESM		0		0		0		0		0		3		0		3		0		0		0		1		0		0		0		1		4		1

		Program Director E7		DOH-Office of Data & Analytics		00EUE7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Director E7		DOH - BT/Clin Micro & Env Vir		00EUE7		ESM		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Program Director E7		DOH - Laboratory Admin		00EUE7		ESM		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Program Director E7		DOH - HIV/STD		00EUE7		ESM		0		0		1		0		0		3		0		4		0		1		1		1		0		4		0		7		11		4

		Program Director E7		DOH - Program Performance & De		00EUE7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Program Director E7		DOH - Immunization		00EUE7		ESM		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0

		Program Director E7		DOH - Emergency Preparedness		00EUE7		ESM		0		0		0		0		0		3		0		3		0		0		0		0		0		2		0		2		5		0

		Program Director E7		DOH - Adminstrative Services		00EUE7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Senior Quality Assurance Anlst		DOH - Office of Tech & Complia		001BL1		PAT		0		0		0		0		0		0		0		0		0		1		0		0		0		2		0		3		3		1

		State Program Director E5		DOH - HIV/STD		00EUE5		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		State Program Director E5		DOH - Cntr for Deaf & HH Educ		00EUE5		ESM		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0

		State Program Director E6		DOH - Emergency Preparedness		00EUE6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		3		0		3		4		0

		State Program Director E6		DOH - Trauma & Injury Preventi		00EUE6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0								 

		State Program Director E6		DOH - Maternal & Child Health		00EUE6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		State Program Director E6		DOH - Epidemiology Res (ERC)		00EUE6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		State Program Director E6		DOH - HIV/STD		00EUE6		ESM		0		0		0		0		0		2		0		2		0		0		0		0		0		2		0		2		4		0								 

		State Program Director E6		DOH - Children's Spec Hlth Car		00EUE6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		State Program Director E6		DOH - Nutrition & Physical Act		00EUE6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		State Program Director E6		DOH - Chronic Disease/PC/RH		00EUE6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

																																																						 

		DEPARTMENT TOTAL								3		4		22		1		0		91		1		122		1		6		1		7		0		37		3		55		177		49

		% TOTAL								1.69%		2.26%		12.43%		0.56%		0.00%		51.41%		0.56%		68.93%		0.56%		3.39%		0.56%		3.95%		0.00%		20.90%		1.69%		31.07%		100.00%		27.68%

										I		A		B		H		P		W		T		Female Total		I		A		B		H		P		W		T		Male Total		Grand Total		People of Color Total







B-Grp3

		JOB GROUP ANALYSIS																																												 

		Medical & Health Services				Job Group #: 				3

		JOB TITLE		LOCATION / DEPARTMENT		JOB CODE		JOB FAM		FEMALE*														Female Total		MALE*														Male Total		Grand Total		People of Color Total

										I		A		B		H		P		W		T				I		A		B		H		P		W		T

		Audiologist		DOH - Cntr for Deaf & HH Educ		002FK3		PAT		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1				 		 

		Chief  Nurse Consultant		DOH - Maternal & Child Health		001QE2		PAT		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0

		Chief  Nurse Consultant		DOH - Immunization		001QE2		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Chief  Nurse Consultant		DOH - Epidemiology Res (ERC)		001QE2		PAT		0		0		0		0		0		3		0		3		0		0		0		0		0		0		0		0		3		0

		Chief  Nurse Consultant		DOH - Chronic Disease/PC/RH		001QE2		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Education Consultant E7		DOH - Cntr for Deaf & HH Educ		00EHE7		ESM		0		0		0		0		0		6		0		6		0		0		0		0		0		0		0		0		6		0

		Health Information Cnslt 2		DOH - Chronic Disease/PC/RH		001QV2		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0						 

		Industrial Hygienist 2		DOH - Environmental Public Hlt		001NA2		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		2		0		2		2		0						 

		Medical Surveyor 3		DOH - Home & Comm-Based Care		001TB3		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0						 

		Medical Surveyor 3		DOH - LTC Nursing Home Survey		001TB3		PAT		0		0		0		0		0		5		1		6		0		0		0		0		0		0		0		0		6		1

		Medical Surveyor 3		DOH - LTC Survey - Life Safety		001TB3		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		7		0		7		7		0

		Medical Surveyor 3		DOH -Acute & Continuing Care		001TB3		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		3		0		3		3		0						 

		Medical Surveyor 3		DOH - Survey Support/Guidance		001TB3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Medical Surveyor 3		DOH - Complaint & Incident Prg		001TB3		PAT		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1						 

		Medical Surveyor 3		DOH - AC Survey - ICF/IID		001TB3		PAT		0		0		0		0		0		7		0		7		0		0		0		0		0		5		0		5		12		0						 

		Medical Surveyor Sup 5		DOH - LTC Survey - Life Safety		006TB5		SAMPAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0				 		 

		Medical Surveyor Sup 5		DOH -Acute & Continuing Care		006TB5		SAMPAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Medical Surveyor Sup 5		DOH - AC Survey - ICF/IID		006TB5		SAMPAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Nurse Consultant		DOH - Children's Spec Hlth Car		001QO3		PAT		0		0		1		0		0		5		0		6		0		0		0		0		0		0		0		0		6		1						 

		Nutritionist 2		DOH - Women Infants & Children		001QK2		PAT		0		0		0		0		0		4		0		4		0		0		0		0		0		0		0		0		4		0						 

		Public Health Administrator 1		DOH - Food Protection		001QT1		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Public Health Administrator 1		DOH - Minority Health		001QT1		PAT		0		0		0		0		0		0		0		0		0		1		0		0		0		0		0		1		1		1

		Public Health Administrator 1		DOH - Epidemiology Res (ERC)		001QT1		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1								 

		Public Health Administrator 1		DOH - Nutrition & Physical Act		001QT1		PAT		0		0		0		0		0		3		0		3		0		0		0		0		0		1		0		1		4		0

		Public Health Administrator 1		DOH - IN Tobacco Prevention		001QT1		PAT		0		0		0		0		0		3		0		3		0		0		0		0		0		1		0		1		4		0

		Public Health Administrator 1		DOH - Environmental Public Hlt		001QT1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0								 

		Public Health Administrator 1		DOH - Chronic Disease/PC/RH		001QT1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Public Health Administrator 1		DOH - Maternal & Child Health		001QT1		PAT		0		0		1		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1

		Public Health Administrator 1		DOH - Immunization		001QT1		PAT		0		0		0		0		0		8		0		8		0		0		0		0		0		0		0		0		8		0

		Public Health Administrator 1		DOH - HIV/STD		001QT1		PAT		0		0		2		0		0		7		1		10		0		0		0		0		0		3		2		5		15		5

		Public Health Administrator 1		DOH - Women Infants & Children		001QT1		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Public Health Administrator 1		DOH - Trauma & Injury Preventi		001QT1		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Public Health Administrator 2		DOH - Maternal & Child Health		001QT2		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Public Health Administrator 2		DOH - LTC Enforcement		001QT2		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Public Health Administrator 2		DOH - HIV/STD		001QT2		PAT		0		0		1		0		0		3		0		4		0		0		0		1		0		3		0		4		8		2

		Public Health Administrator 2		DOH - Immunization		001QT2		PAT		0		0		1		0		0		4		0		5		0		0		0		0		0		1		0		1		6		1

		Public Health Investigator 2		DOH - HIV/STD		001TA2		PAT		0		0		1		0		0		2		0		3		0		0		0		0		0		2		0		2		5		1

		Public Health Nurse Surveyor		DOH -Acute & Continuing Care		001TC3		PAT		0		0		0		0		0		10		0		10		0		0		0		1		0		1		0		2		12		1

		Public Health Nurse Surveyor		DOH - Survey Support/Guidance		001TC3		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0								 

		Public Health Nurse Surveyor		DOH - LTC Nursing Home Survey		001TC3		PAT		0		0		2		3		0		73		0		78		0		0		0		0		0		6		0		6		84		5

		Public Health Nurse Surveyor		DOH - Program Performance & De		001TC3		PAT		0		0		0		0		0		5		0		5		0		0		0		0		0		0		0		0		5		0

		Public Health Nurse Surveyor		DOH - Home & Comm-Based Care		001TC3		PAT		0		0		0		1		0		15		0		16		0		0		0		0		0		0		0		0		16		1								 

		Public Health Nurse Surveyor		DOH - AC Survey - ICF/IID		001TC3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Public Health Nurse Surveyor		DOH - LTC Survey - Admin		001TC3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Public Hlth Nurse Surveyor S5		DOH - Home & Comm-Based Care		006TC5		SAMPAT		0		0		0		0		0		5		0		5		0		0		0		0		0		0		0		0		5		0

		Public Hlth Nurse Surveyor S5		DOH - LTC Nursing Home Survey		006TC5		SAMPAT		0		0		0		0		0		10		0		10		0		0		0		0		0		0		0		0		10		0

		Public Hlth Nurse Surveyor S5		DOH - Complaint & Incident Prg		006TC5		SAMPAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Public Hlth Nurse Surveyor S5		DOH - Program Performance & De		006TC5		SAMPAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Public Hlth Nurse Surveyor S5		DOH -Acute & Continuing Care		006TC5		SAMPAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		School Psychologist 1		DOH - Cntr for Deaf & HH Educ		002AB1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Speech Pathologist 3		DOH - Cntr for Deaf & HH Educ		002FG3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

																																																						 

		DEPARTMENT TOTAL								0		0		14		4		0		209		2		229		0		1		0		2		0		38		2		43		272		25

		% TOTAL								0.00%		0.00%		5.15%		1.47%		0.00%		76.84%		0.74%		84.19%		0.00%		0.37%		0.00%		0.74%		0.00%		13.97%		0.74%		15.81%		100.00%		9.19%

										I		A		B		H		P		W		T		Female Total		I		A		B		H		P		W		T		Male Total		Grand Total		People of Color Total







B-Grp4

		JOB GROUP ANALYSIS																																												 

		Health Science Professionals				Job Group #: 				4

		JOB TITLE		LOCATION / DEPARTMENT		JOB CODE		JOB FAM		FEMALE*														Female Total		MALE*														Male Total		Grand Total		People of Color Total

										I		A		B		H		P		W		T				I		A		B		H		P		W		T

		Chemist 1		DOH - Laboratory Admin		001IB1		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0				 		 

		Chemist 1		DOH - Chemistry Laboratories		001IB1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Chemist 2		DOH - Chemistry Laboratories		001IB2		PAT		0		3		0		0		0		4		0		7		0		0		0		2		0		6		0		8		15		5

		Chemist 3		DOH - Chemistry Laboratories		001IB3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0

		Chemist Supv 3		DOH - Chemistry Laboratories		006IB3		SAMPAT		0		0		0		0		0		1		0		1		0		0		0		3		0		1		0		4		5		3

		Environmental  Engineer  2		DOH - Environmental Public Hlt		001DO2		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0

		Environmental  Engineer  3		DOH - Health Care Eng & Meas		001DO3		PAT		0		0		0		0		0		0		0		0		0		1		0		0		0		3		0		4		4		1						 

		Environmental  Engineer  3		DOH - Environmental Public Hlt		001DO3		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Environmental  Engineer  Sup 3		DOH - Health Care Eng & Meas		006DO3		SAMPAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Environmental  Engineer 1		DOH - Health Care Eng & Meas		001DO1		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Environmental  Engineer 1		DOH - Environmental Public Hlt		001DO1		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Environmental  Scientist 3		DOH - IN Lead & Healthy Homes		001LS3		PAT		0		0		1		0		0		2		0		3		0		0		0		0		0		0		0		0		3		1						 

		Environmental  Scientist 3		DOH - Environmental Public Hlt		001LS3		PAT		0		0		0		0		0		4		0		4		0		0		0		0		0		8		0		8		12		0						 

		Environmental  Scientist 3		DOH-Radiology and Weights&Meas		001LS3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Environmental Manager 2		DOH - Environmental Public Hlt		001LS2		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

		Environmental Manager 2		DOH - IN Lead & Healthy Homes		001LS2		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0				 		 

		Epidemiologist 1		DOH - Immunization		001FR1		PAT		1		0		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1						 

		Epidemiologist 1		DOH - Epidemiology Res (ERC)		001FR1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Epidemiologist E6		DOH - HIV/STD		00EFR6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Epidemiologist E6		DOH - Epidemiology Res (ERC)		00EFR6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0						 

		Epidemiologist E6		DOH - Vital Records		00EFR6		ESM		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Epidemiologist E6		DOH - Maternal & Child Health		00EFR6		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Epidemiologist E7		DOH - Epidemiology Res (ERC)		00EFR7		ESM		0		1		1		0		0		13		0		15		0		0		0		0		0		2		0		2		17		2								 

		Epidemiologist E7		DOH - Vital Records		00EFR7		ESM		0		1		1		0		0		0		0		2		0		0		0		0		0		0		0		0		2		2

		Epidemiologist E7		DOH - Chronic Disease/PC/RH		00EFR7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Epidemiologist E7		DOH - Minority Health		00EFR7		ESM		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1								 

		Epidemiologist E7		DOH - Trauma & Injury Preventi		00EFR7		ESM		0		1		0		0		0		1		0		2		0		0		0		0		0		0		0		0		2		1

		Epidemiologist E7		DOH - HIV/STD		00EFR7		ESM		0		0		1		0		0		4		0		5		0		0		0		0		0		1		0		1		6		1

		Epidemiologist E7		DOH-Office of Data & Analytics		00EFR7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		2		0		2		3		0

		Epidemiologist E7		DOH - Maternal & Child Health		00EFR7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Epidemiologist E7		DOH - IN Tobacco Prevention		00EFR7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Epidemiologist E7		DOH - Women Infants & Children		00EFR7		ESM		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Fluoridation Consultant		DOH - Environmental Public Hlt		001LK3		PAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Food Scientist 2		DOH - Food Protection		001NE2		PAT		0		0		0		0		0		4		0		4		0		0		0		0		0		3		0		3		7		0

		Food Scientist Sup 4		DOH - Food Protection		006NE4		SAMPAT		0		1		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		General Sanitarian Sup 4		DOH - Environmental Public Hlt		006NF4		SAMPAT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Metrologist 1		DOH-Radiology and Weights&Meas		001IH1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0

		Micro-Biologist 2		DOH - Virology		001LB2		PAT		0		1		0		0		0		3		0		4		0		0		0		0		0		1		0		1		5		1

		Micro-Biologist 2		DOH - BT/Clin Micro & Env Vir		001LB2		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		2		0		2		4		0								 

		Micro-Biologist 2		DOH - Environmental Microbiolo		001LB2		PAT		0		1		0		0		0		5		0		6		0		0		0		0		0		4		0		4		10		1

		Micro-Biologist 2		DOH - Clinical Microbiology		001LB2		PAT		0		2		0		0		0		4		0		6		0		0		0		0		0		1		0		1		7		2

		Micro-Biologist Sup 3		DOH - Virology		006LB3		SAMPAT		0		1		0		0		0		0		0		1		0		0		0		0		0		1		0		1		2		1								 

		Micro-Biologist Sup 3		DOH - Environmental Microbiolo		006LB3		SAMPAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Micro-Biologist Sup 3		DOH - BT/Clin Micro & Env Vir		006LB3		SAMPAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Senior Environment Manager		DOH - Environmental Public Hlt		001LS1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0

		Weights & Measures Inspector 3		DOH-Radiology and Weights&Meas		001IL3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		5		0		5		6		0

		Weights & Measures Manager E7		DOH-Radiology and Weights&Meas		00EIL7		ESM		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

																																																						 

		DEPARTMENT TOTAL								1		12		6		0		0		66		0		85		0		1		0		5		0		55		0		61		146		25

		% TOTAL								0.68%		8.22%		4.11%		0.00%		0.00%		45.21%		0.00%		58.22%		0.00%		0.68%		0.00%		3.42%		0.00%		37.67%		0.00%		41.78%		100.00%		17.12%

										I		A		B		H		P		W		T		Female Total		I		A		B		H		P		W		T		Male Total		Grand Total		People of Color Total







B-Grp5

		JOB GROUP ANALYSIS																																												 

		Technicians				Job Group #: 				5

		JOB TITLE		LOCATION / DEPARTMENT		JOB CODE		JOB FAM		FEMALE*														Female Total		MALE*														Male Total		Grand Total		People of Color Total

										I		A		B		H		P		W		T				I		A		B		H		P		W		T

		Electronics Tech 1		DOH - BT/Clin Micro & Env Vir		004GA1		LTC		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0				 		 

		Laboratory Tech 1		DOH - Clinical Microbiology		003BD1		COMOT		0		0		0		0		0		0		1		1		0		0		0		0		0		0		0		0		1		1

		Laboratory Tech 1		DOH - Chemistry Laboratories		003BD1		COMOT		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		Laboratory Tech 1		DOH - BT/Clin Micro & Env Vir		003BD1		COMOT		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0

		Laboratory Tech 1		DOH - Environmental Microbiolo		003BD1		COMOT		0		0		2		0		0		0		0		2		0		0		0		0		0		1		0		1		3		2

		Laboratory Tech 2		DOH - Environmental Microbiolo		003BD2		COMOT		0		0		0		0		0		1		0		1		0		0		0		0		0		1		0		1		2		0

		Warehouse Foreman 1		DOH - Adminstrative Services		004NA1		LTC		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		1		1		0						 

																																																						 

		DEPARTMENT TOTAL								0		0		2		0		0		1		1		4		0		0		0		0		0		5		0		5		9		3

		% TOTAL								0.00%		0.00%		22.22%		0.00%		0.00%		11.11%		11.11%		44.44%		0.00%		0.00%		0.00%		0.00%		0.00%		55.56%		0.00%		55.56%		100.00%		33.33%

										I		A		B		H		P		W		T		Female Total		I		A		B		H		P		W		T		Male Total		Grand Total		People of Color Total







B-Grp6

		JOB GROUP ANALYSIS																																												 

		Adminstrative Support				Job Group #: 				6

		JOB TITLE		LOCATION / DEPARTMENT		JOB CODE		JOB FAM		FEMALE*														Female Total		MALE*														Male Total		Grand Total		People of Color Total

										I		A		B		H		P		W		T				I		A		B		H		P		W		T

		Administrative Assistant 1		DOH - Office Of The Comm		002WN1		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0				 		 

		Administrative Assistant 2		DOH - IN Tobacco Prevention		002WN2		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Administrative Assistant 3		DOH - Cons Svc & HC Reg Comm		002WN3		PAT		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Administrative Assistant 3		DOH - Cntr for Deaf & HH Educ		002WN3		PAT		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Administrative Assistant 3		DOH - Health & Human Services		002WN3		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Administrative Assistant 3		DOH - Women Infants & Children		002WN3		PAT		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1

		Administrative Assistant 3		DOH - Laboratory Admin		002WN3		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1						 

		Administrative Assistant 4		DOH - Emergency Preparedness		002WN4		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Administrative Assistant 4		DOH - Cntr for Deaf & HH Educ		002WN4		PAT		0		0		0		1		0		0		0		1		0		0		0		0		0		0		0		0		1		1						 

		Administrative Assistant 4		DOH - Program Performance & De		002WN4		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Administrative Assistant 5		DOH - Epidemiology Res (ERC)		002WN5		PAT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

		Administrative Assistant 5		DOH - Children's Spec Hlth Car		002WN5		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1						 

		Administrative Assistant 5		DOH - Chronic Disease/PC/RH		002WN5		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Administrative Assistant 5		DOH - LTC Survey - Admin		002WN5		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1						 

		Administrative Assistant 5		DOH-Radiology and Weights&Meas		002WN5		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Administrative Assistant 5		DOH - HIV/STD		002WN5		PAT		0		0		0		1		0		1		0		2		0		0		0		0		0		2		0		2		4		1				 		 

		Administrative Assistant 5		DOH - Maternal & Child Health		002WN5		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1						 

		Administrative Assistant 5		DOH - Program Performance & De		002WN5		PAT		0		0		1		0		0		0		0		1		0		0		0		0		0		0		0		0		1		1						 

		Administrative Assistant 5		DOH - LTC Enforcement		002WN5		PAT		0		1		0		0		0		3		0		4		0		0		0		0		0		0		0		0		4		1						 

		Administrative Assistant 5		DOH - Vital Records		002WN5		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0						 

		Administrative Assistant 5		DOH - Immunization		002WN5		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Administrative Assistant 5		DOH - Cntr for Deaf & HH Educ		002WN5		PAT		0		0		0		1		0		1		0		2		0		0		0		0		0		0		0		0		2		1

		Administrative Assistant 5		DOH -Acute & Continuing Care		002WN5		PAT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0								 

		Clerical Assistant 1		DOH - Children's Spec Hlth Car		003LD1		COMOT		0		0		7		1		0		2		0		10		0		1		0		0		0		0		0		1		11		9

		Clerical Assistant 2		DOH - Adminstrative Services		003LD2		COMOT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Clerical Assistant 2		DOH - Program Performance & De		003LD2		COMOT		0		0		3		0		0		0		0		3		0		0		0		0		0		0		0		0		3		3								 

		Clerical Assistant 2		DOH - LTC Survey - Admin		003LD2		COMOT		0		0		0		0		0		1		0		1		0		0		0		0		0		0		0		0		1		0

		Clerical Assistant 2		DOH - Vital Records		003LD2		COMOT		0		1		3		0		0		9		0		13		0		1		0		0		0		0		0		1		14		5

		Clerical Assistant 2		DOH - LTC Enforcement		003LD2		COMOT		0		0		2		0		0		2		0		4		0		0		0		0		0		0		0		0		4		2

		Clerical Assistant 2		DOH - Home & Comm-Based Care		003LD2		COMOT		0		0		2		0		0		1		0		3		0		0		0		0		0		0		0		0		3		2

		Clerical Assistant 2		DOH - AC - Clerical Support		003LD2		COMOT		0		0		0		0		0		2		0		2		0		0		0		0		0		0		0		0		2		0

																																																						 

		DEPARTMENT TOTAL								0		2		22		7		0		35		0		66		0		2		0		0		0		2		0		4		70		33

		% TOTAL								0.00%		2.86%		31.43%		10.00%		0.00%		50.00%		0.00%		94.29%		0.00%		2.86%		0.00%		0.00%		0.00%		2.86%		0.00%		5.71%		100.00%		47.14%

										I		A		B		H		P		W		T		Female Total		I		A		B		H		P		W		T		Male Total		Grand Total		People of Color Total







C-VEVRRA

		Self-Identified: Protected Veterans and People with Disabilities



		VEVRRA				APPLICANTS						HIRED						NUMBER OF EMPLOYEES						UTILIZATION & BENCHMARK																																																														ERROR:#REF!								ERROR:#REF!

		Job Group 		Description		Total Number of Applicants		Applicants Who Self-identified as Protected Veterans		Other Applicants		Total Number Hired 		Number of Protected Veterans Hired		Other Applicants Hired		Total Number of Employees 		Number of Protected Veteran in Workforce		Total Number of Protected Veteran (Workforce + Hired)		Protected Veteran Utilization Rate*		Hiring Benchmark*		Meeting Benchmark? 



		1		Administrators & Executives		301		24		277		18		1		17		91		3		4		4.40%		5.50%		NO

		2		Professionals		1175		79		1096		60		3		57		182		2		5		2.75%		5.50%		NO

		3		Medical & Health Services		1633		39		1594		74		0		74		283		2		2		0.71%		5.50%		NO

		4		Health Science Professionals		718		17		701		38		0		38		149		1		1		0.67%		5.50%		NO

		5		Technicians		135		1		134		1		0		1		10		1		1		10.00%		5.50%		YES

		6		Adminstrative Support		543		8		535		15		0		15		71		3		3		4.23%		5.50%		NO

		Total				4505		168		4337		206		4		202		786		12		16		2.04%

		* VEVRRA:  The Agency has adopted the national percentage of veterans in the civilian labor force provided by the Office of Federal Contract Compliance Programs (OFCCP), currently at 5.50%, as its hiring benchmark for 2022.  In its AAP update for APP period, the Agency will analyze its success in hiring protected veterans during the course of this AAP year based on this benchmark and use that analysis as one of the criteria in its assessment of the effectiveness of its outreach and recruitment efforts. 

		People with Disabilities				APPLICANTS						HIRED						NUMBER OF EMPLOYEES						UTILIZATION & UTILIZATION GOAL

		Job Group 		Description		Total Number of Applicants		Applicants Who Self-identified as People with Disabilities		Other Applicants		Total Number Hired 		Number of People with Disabilities Hired		Other Applicants Hired		Total Number of Employees 		Number of People with Disabilities in Workforce		Total Number of People with Disabilities (Workforce + Hired)		People with Disabilities Workforce Utilization Percent		People with Disabilities Utilization Goal**		Meeting Utilization Goal? ***



		1		Administrators & Executives		301		28		273		18		1		17		91		N/A		N/A		N/A		N/A		N/A

		2		Professionals		1175		102		1073		60		6		54		182		N/A		N/A		N/A		N/A		N/A

		3		Medical & Health Services		1633		138		1495		74		7		67		283		N/A		N/A		N/A		N/A		N/A

		4		Health Science Professionals		718		54		664		38		0		38		149		N/A		N/A		N/A		N/A		N/A

		5		Technicians		135		9		126		1		0		1		10		N/A		N/A		N/A		N/A		N/A

		6		Adminstrative Support		543		49		494		15		1		14		71		N/A		N/A		N/A		N/A		N/A

		Total				4505		380		4125		206		15		191		786		N/A		N/A		N/A		N/A		N/A

		* People with Disabilities:  The Agency has adopted the national percentage of veterans in the civilian labor force provided by the Office of Federal Contract Compliance Programs (OFCCP), currently at 7.00%, as its hiring benchmark for 2022.  In its AAP update for APP period, the Agency will analyze its success in hiring people with disabilities during the course of this AAP year based on this benchmark and use that analysis as one of the criteria in its assessment of the effectiveness of its outreach and recruitment efforts. 













































































































































































































































































































































































































































































































































































































































































































D-Monitor

		STAFF MONITORING



				Job Group 		FEMALE*														MALE*														GENDER TOTAL 				RACE TOTAL				Grand Total 

		APPLICANTS 				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female   		Male   		People of Color		Non-POC

		1		Administrators & Executives		1		12		27		1		0		126		11		2		10		16		6		0		77		3		178		114		89		203		292

		2		Professionals		3		33		154		25		0		394		19		1		43		74		23		0		333		13		628		487		388		727		1115

		3		Medical & Health Services		1		42		281		52		1		811		47		1		24		51		12		0		180		13		1235		281		525		991		1516

		4		Health Science Professionals		3		42		58		30		0		239		12		2		63		35		12		0		168		7		384		287		264		407		671

		5		Technicians		0		10		26		2		0		39		8		0		8		8		0		0		25		2		85		43		64		64		128

		6		Adminstrative Support		2		12		161		22		0		199		14		1		13		20		3		1		63		3		410		104		252		262		514

		Number of Applicants				10		151		707		132		1		1808		111		7		161		204		56		1		846		41		2920		1316		1582		2654		4236

		% of Applicants				0.24%		3.56%		16.69%		3.12%		0.02%		42.68%		2.62%		0.17%		3.80%		4.82%		1.32%		0.02%		19.97%		0.97%		68.93%		31.07%		37.35%		62.65%		100.00%



		HIRES 				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female		Male		People of Color		Non-POC		Grand Total

		1		Administrators & Executives		0		1		0		0		0		8		0		0		0		0		2		0		6		1		9		9		4		14		18

		2		Professionals		1		2		7		1		0		26		1		0		1		2		1		0		14		0		38		18		16		40		56

		3		Medical & Health Services		0		1		6		3		0		44		0		0		1		1		1		0		10		0		54		13		13		54		67

		4		Health Science Professionals		2		3		2		0		0		16		0		0		3		0		0		0		8		0		23		11		10		24		34

		5		Technicians		0		0		0		0		0		0		0		0		0		0		0		0		1		0		0		1		0		1		1

		6		Adminstrative Support		0		0		4		3		0		7		0		0		0		0		0		0		1		0		14		1		7		8		15

		Number of Hires				3		7		19		7		0		101		1		0		5		3		4		0		40		1		138		53		50		141		191

		% of Hires				1.57%		3.66%		9.95%		3.66%		0.00%		52.88%		0.52%		0.00%		2.62%		1.57%		2.09%		0.00%		20.94%		0.52%		72.25%		27.75%		26.18%		73.82%		100.00%

		Hire Yields  (Hires/Applicants)				30.00%		4.64%		2.69%		5.30%		0.00%		5.59%		0.90%		0.00%		3.11%		1.47%		7.14%		0.00%		4.73%		2.44%		4.73%		4.03%		3.16%		5.31%		4.51%



		PROMOTIONS 				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female		Male		People of Color		Non-POC		Grand Total

		1		Administrators & Executives		0		1		0		0		0		6		0		0		0		0		1		0		5		0		7		6		2		11		13

		2		Professionals		0		1		2		0		0		9		0		0		1		0		0		0		3		0		12		4		4		12		16

		3		Medical & Health Services		0		0		0		0		0		3		1		0		0		0		0		0		1		0		4		1		1		4		5

		4		Health Science Professionals		0		0		0		0		0		4		0		0		2		0		0		0		4		0		4		6		2		8		10

		5		Technicians		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		6		Adminstrative Support		0		0		0		1		0		1		0		0		0		0		0		0		0		0		2		0		1		1		2

		Number of Promotions				0		2		2		1		0		23		1		0		3		0		1		0		13		0		29		17		10		36		46

		% of Promotions				0.00%		4.35%		4.35%		2.17%		0.00%		50.00%		2.17%		0.00%		6.52%		0.00%		2.17%		0.00%		28.26%		0.00%		63.04%		36.96%		21.74%		78.26%		100.00%



		RETIREMENTS				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female		Male		People of Color		Non-POC		Grand Total

		1		Administrators & Executives		0		0		1		0		0		0		0		0		0		0		0		0		2		0		1		2		1		2		3

		2		Professionals		0		0		1		0		0		4		0		0		1		0		0		0		3		0		5		4		2		7		9

		3		Medical & Health Services		0		0		0		0		0		7		0		0		0		0		0		0		1		0		7		1		0		8		8

		4		Health Science Professionals		0		0		0		0		0		0		0		0		1		0		0		0		3		0		0		4		1		3		4

		5		Technicians		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		6		Adminstrative Support		0		0		2		0		0		8		0		0		0		0		0		0		0		0		10		0		2		8		10

		Number of Retirements				0		0		4		0		0		19		0		0		2		0		0		0		9		0		23		11		6		28		34

		% of Retirements				0.00%		0.00%		11.76%		0.00%		0.00%		55.88%		0.00%		0.00%		5.88%		0.00%		0.00%		0.00%		26.47%		0.00%		67.65%		32.35%		17.65%		82.35%		100.00%







		ALL TERMINATIONS            				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female		Male		People of Color		Non-POC		Total

		1		Administrators & Executives		0		0		0		0		0		6		0		0		0		0		1		0		5		0		6		6		1		11		12

		2		Professionals		0		0		3		0		0		12		1		0		1		1		1		0		7		0		16		10		7		19		26

		3		Medical & Health Services		0		1		8		2		0		37		1		0		0		2		0		0		7		0		49		9		14		44		58

		4		Health Science Professionals		0		3		2		2		0		15		0		0		0		0		1		0		13		0		22		14		8		28		36

		5		Technicians		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		0		0		1		1

		6		Adminstrative Support		0		0		0		0		0		5		1		0		0		0		0		0		0		0		6		0		1		5		6

		Number of All Terminations				0		4		13		4		0		76		3		0		1		3		3		0		32		0		100		39		31		108		139

		% of All Terminations				0.00%		2.88%		9.35%		2.88%		0.00%		54.68%		2.16%		0.00%		0.72%		2.16%		2.16%		0.00%		23.02%		0.00%		71.94%		28.06%		22.30%		77.70%		100.00%



		INVOLUNTARY TERMINATIONS				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female		Male		People of Color		Non-POC		Total

		1		Administrators & Executives		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		2		Professionals		0		0		0		1		0		1		0		0		0		1		0		0		0		0		2		1		2		1		3

		3		Medical & Health Services		0		0		0		0		0		0		0		0		0		0		0		0		1		0		0		1		0		1		1

		4		Health Science Professionals		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		0		0		1		1

		5		Technicians		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		6		Adminstrative Support		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		Number of Invol. Terminations 				0		0		0		1		0		2		0		0		0		1		0		0		1		0		3		2		2		3		5

		% of Invol. Terminations 				0.00%		0.00%		0.00%		20.00%		0.00%		40.00%		0.00%		0.00%		0.00%		20.00%		0.00%		0.00%		20.00%		0.00%		60.00%		40.00%		40.00%		60.00%		100.00%



		INVOLUNTARY DEMOTIONS 				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female		Male		People of Color		Non-POC		Total

		1		Administrators & Executives		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		2		Professionals		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		3		Medical & Health Services		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		4		Health Science Professionals		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		5		Technicians		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		6		Adminstrative Support		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		Number of Invol. Demotions				0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		% of Invol. Demotions				0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%



		DEMOTIONS				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female		Male		People of Color		Non-POC		Total

		1		Administrators & Executives		0		0		0		0		0		0		0		0		0		0		0		0		1		0		0		1		0		1		1

		2		Professionals		0		0		0		0		0		1		0		0		0		0		0		0		1		0		1		1		0		2		2

		3		Medical & Health Services		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		4		Health Science Professionals		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		0		0		1		1

		5		Technicians		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0

		6		Adminstrative Support		0		0		1		0		0		1		0		0		0		0		0		0		0		0		2		0		1		1		2

		Number of Demotions				0		0		1		0		0		3		0		0		0		0		0		0		2		0		4		2		1		5		6

		% of Demotions				0.00%		0.00%		16.67%		0.00%		0.00%		50.00%		0.00%		0.00%		0.00%		0.00%		0.00%		0.00%		33.33%		0.00%		66.67%		33.33%		16.67%		83.33%		100.00%



		RESIGNATIONS				I		A		B		H		P		W		T		I		A		B		H		P		W		T		Female		Male		People of Color		Non-POC		Total

		1		Administrators & Executives		0		0		0		0		0		6		0		0		0		0		1		0		5		0		6		6		1		11		12

		2		Professionals		0		0		3		0		0		12		1		0		1		1		1		0		7		0		16		10		7		19		26

		3		Medical & Health Services		0		1		8		2		0		37		1		0		0		2		0		0		7		0		49		9		14		44		58

		4		Health Science Professionals		0		3		2		2		0		15		0		0		0		0		1		0		13		0		22		14		8		28		36

		5		Technicians		0		0		0		0		0		1		0		0		0		0		0		0		0		0		1		0		0		1		1

		6		Adminstrative Support		0		0		0		0		0		5		1		0		0		0		0		0		0		0		6		0		1		5		6

		Number of Resignations				0		4		13		4		0		76		3		0		1		3		3		0		32		0		100		39		31		108		139

		% of Resignations				0.00%		2.88%		9.35%		2.88%		0.00%		54.68%		2.16%		0.00%		0.72%		2.16%		2.16%		0.00%		23.02%		0.00%		71.94%		28.06%		22.30%		77.70%		100.00%



















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































B6-Census

		DO NOT attach to AAP. ( DO NOT DELETE GROUP TOTAL LINES.  They are linked to various sheets)																												EXTERNAL AVAILABILITIES

		ERROR:#REF!								ERROR:#REF!				Review Period:				ERROR:#REF!				to		ERROR:#REF!						ERROR:#REF!								ERROR:#REF!		Review Period:						ERROR:#REF!				to		ERROR:#REF!

		EEO Tabulation 2006-2010 (5-year ACS data). force 16 years and over.												AAP Period:				12/31/99				to		12/31/99						EEO Tabulation 2006-2010 (5-year ACS data). force 16 years and over.												AAP Period:				12/31/99				to		12/31/99

		SUBJECT				Total		I		A		B		H		P		W		T		Female		Male		Minorities				SUBJECT				Availabilities

		Administrators & Executives																												1		Administrators & Executives		I		A		B		H		P		W		T		Female		Male		Minorities 		Non-minority

		1		General and operations managers 0020 (SOC 11-1021)																												General and operations managers 0020 (SOC 11-1021)

				Indiana		19809		10		185		945		365				18245		59		5450		14359		1564						Indiana		0.05%		0.93%		4.77%		1.84%		0.00%		92.10%		0.30%		27.51%		72.49%		7.90%		92.10%

				Indianapolis-Carmel, IN Metro Area		7100		10		140		600		125				6200		25		2135		4965		900						Indianapolis-Carmel, IN Metro Area		0.14%		1.97%		8.45%		1.76%		0.00%		87.32%		0.35%		30.07%		69.93%		12.68%		87.32%

				Computer and Information Systems Managers (011)SOC 11-3021																												Computer and Information Systems Managers (011)SOC 11-3021

				Indiana		7510		10		330		280		85				6735		70		1995		5515		775						Indiana		0.13%		4.39%		3.73%		1.13%		0.00%		89.68%		0.93%		26.56%		73.44%		10.32%		89.68%

				Indianapolis-Carmel, IN Metro Area		3360				210		195		20				2935				880		2480		425						Indianapolis-Carmel, IN Metro Area		0.00%		6.25%		5.80%		0.60%		0.00%		87.35%		0.00%		26.19%		73.81%		12.65%		87.35%

				Architectural and engineering managers 0300 (SOC 11-9041)																												Architectural and engineering managers 0300 (SOC 11-9041)

				Indiana		3175		15		85		105		40				2930				265		2910		245						Indiana		0.47%		2.68%		3.31%		1.26%		0.00%		92.28%		0.00%		8.35%		91.65%		7.72%		92.28%

				Indianapolis-Carmel, IN Metro Area		985				40		65		35				845				120		865		140						Indianapolis-Carmel, IN Metro Area		0.00%		4.06%		6.60%		3.55%		0.00%		85.79%		0.00%		12.18%		87.82%		14.21%		85.79%

				Financial Managers (012)																												Financial Managers (012)

				Indiana		19350		20		150		1325		510				17145		200		10955		8395		2205						Indiana		0.10%		0.78%		6.85%		2.64%		0.00%		88.60%		1.03%		56.61%		43.39%		11.40%		88.60%

				Indianapolis-Carmel, IN Metro Area		6700				75		645		170				5740		70		3155		3545		960						Indianapolis-Carmel, IN Metro Area		0.00%		1.12%		9.63%		2.54%		0.00%		85.67%		1.04%		47.09%		52.91%		14.33%		85.67%

				Construction managers 0220 (SOC 11-9021)																												Construction managers 0220 (SOC 11-9021)

				Indiana		15150		35		85		360		410		15		14105		140		695		14455		1045						Indiana		0.23%		0.56%		2.38%		2.71%		0.10%		93.10%		0.92%		4.59%		95.41%		6.90%		93.10%

				Indianapolis-Carmel, IN Metro Area		5080				60		165		75				4740		40		265		4815		340						Indianapolis-Carmel, IN Metro Area		0.00%		1.18%		3.25%		1.48%		0.00%		93.31%		0.79%		5.22%		94.78%		6.69%		93.31%

				Lawyers, and judges, magistrates, and other judicial workers 2100 (SOC 23-10XX)																												Lawyers, and judges, magistrates, and other judicial workers 2100 (SOC 23-10XX)

				Indiana		13425				200		255		225				12680		65		3850		9575		745						Indiana		0.00%		1.49%		1.90%		1.68%		0.00%		94.45%		0.48%		28.68%		71.32%		5.55%		94.45%

				Indianapolis-Carmel, IN Metro Area		6100				95		205		35				5715		50		2235		3865		385						Indianapolis-Carmel, IN Metro Area		0.00%		1.56%		3.36%		0.57%		0.00%		93.69%		0.82%		36.64%		63.36%		6.31%		93.69%

				Administrative Services Managers, SOC 11-3011																												Administrative Services Managers, SOC 11-3011

				Indiana		1920		10		25		45		75				1735		30		580		1340		185						Indiana		0.52%		1.30%		2.34%		3.91%		0.00%		90.36%		1.56%		30.21%		69.79%		9.64%		90.36%

				Indianapolis-Carmel, IN Metro Area		484						4		15				465				205		279		19						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		0.83%		3.10%		0.00%		96.07%		0.00%		42.36%		57.64%		3.93%		96.07%

				Environmental Scientists and Geoscientists (174)SOC 19-2040																												Environmental Scientists and Geoscientists (174)SOC 19-2040

				Indiana		1029		4		40				15				970				260		769		59						Indiana		0.39%		3.89%		0.00%		1.46%		0.00%		94.27%		0.00%		25.27%		74.73%		5.73%		94.27%

				Indianapolis-Carmel, IN Metro Area		499		4		40								455				135		364		44						Indianapolis-Carmel, IN Metro Area		0.80%		8.02%		0.00%		0.00%		0.00%		91.18%		0.00%		27.05%		72.95%		8.82%		91.18%

				Medical Manager																												Medical Manager

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

				Natural Sciences Managers, 11-9121																												Natural Sciences Managers, 11-9121

				Indiana		300				15		20		50				215				175		125		85						Indiana		0.00%		5.00%		6.67%		16.67%		0.00%		71.67%		0.00%		58.33%		41.67%		28.33%		71.67%

				Indianapolis-Carmel, IN Metro Area		120												120				90		30		0						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		0.00%		0.00%		0.00%		100.00%		0.00%		75.00%		25.00%		0.00%		100.00%

																																0

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

																																0

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

																																0

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

																																0

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

				Total 		112096		118		1775		5214		2250		15		101975		749		33445		78651		10121						Total 		0.11%		1.58%		4.65%		2.01%		0.01%		90.97%		0.67%		29.84%		70.16%		9.03%		90.97%

		2		Professionals																										2		Professionals

				Financial Managers (012)
SOC 11-3031 																												Financial Managers (012)
SOC 11-3031 

				Indiana		19350		20		150		1325		510				17145		200		10955		8395		2205						Indiana		0.10%		0.78%		6.85%		2.64%		0.00%		88.60%		1.03%		56.61%		43.39%		11.40%		88.60%

				Indianapolis-Carmel, IN Metro Area		6700				75		645		170				5740		70		3155		3545		960						Indianapolis-Carmel, IN Metro Area		0.00%		1.12%		9.63%		2.54%		0.00%		85.67%		1.04%		47.09%		52.91%		14.33%		85.67%

				Lawyers, and judges, magistrates, and other judicial workers 2100 (SOC 23-10XX)																												Lawyers, and judges, magistrates, and other judicial workers 2100 (SOC 23-10XX)

				Indiana		13425				200		255		225				12680		65		3850		9575		745						Indiana		0.00%		1.49%		1.90%		1.68%		0.00%		94.45%		0.48%		28.68%		71.32%		5.55%		94.45%

				Indianapolis-Carmel, IN Metro Area		6100				95		205		35				5715		50		2235		3865		385						Indianapolis-Carmel, IN Metro Area		0.00%		1.56%		3.36%		0.57%		0.00%		93.69%		0.82%		36.64%		63.36%		6.31%		93.69%

				Architectural and engineering managers 0300 (SOC 11-9041)																												Architectural and engineering managers 0300 (SOC 11-9041)

				Indiana		3175		15		85		105		40				2930				265		2910		245						Indiana		0.47%		2.68%		3.31%		1.26%		0.00%		92.28%		0.00%		8.35%		91.65%		7.72%		92.28%

				Indianapolis-Carmel, IN Metro Area		985				40		65		35				845				120		865		140						Indianapolis-Carmel, IN Metro Area		0.00%		4.06%		6.60%		3.55%		0.00%		85.79%		0.00%		12.18%		87.82%		14.21%		85.79%

				Administrative services managers 0100 (SOC 11-3011)																												Administrative services managers 0100 (SOC 11-3011)

				Indiana		1920		10		25		45		75				1735		30		580		1340		185						Indiana		0.52%		1.30%		2.34%		3.91%		0.00%		90.36%		1.56%		30.21%		69.79%		9.64%		90.36%

				Indianapolis-Carmel, IN Metro Area		484						4		15				465				205		279		19						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		0.83%		3.10%		0.00%		96.07%		0.00%		42.36%		57.64%		3.93%		96.07%

				Computer and Information Systems Managers (011)SOC 11-3021																												Computer and Information Systems Managers (011)SOC 11-3021

				Indiana		7510		10		330		280		85				6735		70		1995		5515		775						Indiana		0.13%		4.39%		3.73%		1.13%		0.00%		89.68%		0.93%		26.56%		73.44%		10.32%		89.68%

				Indianapolis-Carmel, IN Metro Area		3360				210		195		20				2935				880		2480		425						Indianapolis-Carmel, IN Metro Area		0.00%		6.25%		5.80%		0.60%		0.00%		87.35%		0.00%		26.19%		73.81%		12.65%		87.35%

				Natural Sciences Managers, 11-9121																												Natural Sciences Managers, 11-9121

				Indiana		300				15		20		50				215				175		125		85						Indiana		0.00%		5.00%		6.67%		16.67%		0.00%		71.67%		0.00%		58.33%		41.67%		28.33%		71.67%

				Indianapolis-Carmel, IN Metro Area		120												120				90		30		0						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		0.00%		0.00%		0.00%		100.00%		0.00%		75.00%		25.00%		0.00%		100.00%

																																0

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

																																0

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

																																0

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

																																0

				Indiana		0																		0		0						Indiana																						

				Indianapolis-Carmel, IN Metro Area		0																		0		0						Indianapolis-Carmel, IN Metro Area																						

				Total		63429		55		1225		3144		1260		0		57260		485		24505		38924		6169						Total		0.09%		1.93%		4.96%		1.99%		0.00%		90.27%		0.76%		38.63%		61.37%		9.73%		90.27%

		3		Medical & Health Services																										3		Medical & Health Services		I		A		B		H		P		W		T		Female		Male		Minorities 		Non-minority

				Civil Engineers (136)SOC 17-2051																												Civil Engineers (136)SOC 17-2051

				Indiana		4679		25		150		140		69				4285		10		590		4089		394						Indiana		0.53%		3.21%		2.99%		1.47%		0.00%		91.58%		0.21%		12.61%		87.39%		8.42%		91.58%

				Indianapolis-Carmel, IN Metro Area 		1930				90		55		15				1770				240		1690		160						Indianapolis-Carmel, IN Metro Area 		0.00%		4.66%		2.85%		0.78%		0.00%		91.71%		0.00%		12.44%		87.56%		8.29%		91.71%

				Environmental engineers 1420 (SOC 17-2081)																												Environmental engineers 1420 (SOC 17-2081)

				Indiana		480												480				85		395		0						Indiana		0.00%		0.00%		0.00%		0.00%		0.00%		100.00%		0.00%		17.71%		82.29%		0.00%		100.00%

				Indianapolis-Carmel, IN Metro Area 		230												230				40		190		0						Indianapolis-Carmel, IN Metro Area 		0.00%		0.00%		0.00%		0.00%		0.00%		100.00%		0.00%		17.39%		82.61%		0.00%		100.00%

				Chemists and materials scientists 1720 (SOC 19-2030)																												Chemists and materials scientists 1720 (SOC 19-2030)

				Indiana		3155		15		315		155		30				2565		75		1225		1930		590						Indiana		0.48%		9.98%		4.91%		0.95%		0.00%		81.30%		2.38%		38.83%		61.17%		18.70%		81.30%

				Indianapolis-Carmel, IN Metro Area		1595		15		195		95		20				1245		25		625		970		350						Indianapolis-Carmel, IN Metro Area		0.94%		12.23%		5.96%		1.25%		0.00%		78.06%		1.57%		39.18%		60.82%		21.94%		78.06%

				Environmental Scientists and Geoscientists (174)SOC 19-2040																												Environmental Scientists and Geoscientists (174)SOC 19-2040

				Indiana		1029		4		40				15				970				260		769		59						Indiana		0.39%		3.89%		0.00%		1.46%		0.00%		94.27%		0.00%		25.27%		74.73%		5.73%		94.27%

				Indianapolis-Carmel, IN Metro Area		499		4		40								455				135		364		44						Indianapolis-Carmel, IN Metro Area		0.80%		8.02%		0.00%		0.00%		0.00%		91.18%		0.00%		27.05%		72.95%		8.82%		91.18%

				Chemical Engineers, SOC 17-2041																												Chemical Engineers, SOC 17-2041

				Indiana		1603		4		115		95		39				1340		10		250		1353		263						Indiana		0.25%		7.17%		5.93%		2.43%		0.00%		83.59%		0.62%		15.60%		84.40%		16.41%		83.59%

				Indianapolis-Carmel, IN Metro Area		704				15		85		14				580		10		100		604		124						Indianapolis-Carmel, IN Metro Area		0.00%		2.13%		12.07%		1.99%		0.00%		82.39%		1.42%		14.20%		85.80%		17.61%		82.39%

				Electrical and electronics engineers 1410 (SOC 17-2070) 																												Electrical and electronics engineers 1410 (SOC 17-2070) 

				Indiana		4384		4		80		175		115				3910		100		340		4044		474						Indiana		0.09%		1.82%		3.99%		2.62%		0.00%		89.19%		2.28%		7.76%		92.24%		10.81%		89.19%

				Indianapolis-Carmel, IN Metro Area		1465				20		75		30				1310		30		130		1335		155						Indianapolis-Carmel, IN Metro Area		0.00%		1.37%		5.12%		2.05%		0.00%		89.42%		2.05%		8.87%		91.13%		10.58%		89.42%

				Materials engineers 1450 (SOC 17-2131)																												Materials engineers 1450 (SOC 17-2131)

				Indiana		1385		10		95		20						1215		45		125		1260		170						Indiana		0.72%		6.86%		1.44%		0.00%		0.00%		87.73%		3.25%		9.03%		90.97%		12.27%		87.73%

				Indianapolis-Carmel, IN Metro Area 		195				65								130				40		155		65						Indianapolis-Carmel, IN Metro Area 		0.00%		33.33%		0.00%		0.00%		0.00%		66.67%		0.00%		20.51%		79.49%		33.33%		66.67%

				Mechanical engineers 1460 (SOC 17-2141)																												Mechanical engineers 1460 (SOC 17-2141)

				Indiana		10244		4		770		355		285				8775		55		605		9639		1469						Indiana		0.04%		7.52%		3.47%		2.78%		0.00%		85.66%		0.54%		5.91%		94.09%		14.34%		85.66%

				Indianapolis-Carmel, IN Metro Area 		2820				215		185		50				2360		10		215		2605		460						Indianapolis-Carmel, IN Metro Area 		0.00%		7.62%		6.56%		1.77%		0.00%		83.69%		0.35%		7.62%		92.38%		16.31%		83.69%

				Chemists and materials scientists 1720 (SOC 19-2030)																												Chemists and materials scientists 1720 (SOC 19-2030)

				Indiana		3155		15		315		155		30				2565		75		1225		1930		590						Indiana		0.48%		9.98%		4.91%		0.95%		0.00%		81.30%		2.38%		38.83%		61.17%		18.70%		81.30%

				Indianapolis-Carmel, IN Metro Area		1595		15		195		95		20				1245		25		625		970		350						Indianapolis-Carmel, IN Metro Area		0.94%		12.23%		5.96%		1.25%		0.00%		78.06%		1.57%		39.18%		60.82%		21.94%		78.06%

				Environmental Scientists and Geoscientists (174)SOC 19-2040																												Environmental Scientists and Geoscientists (174)SOC 19-2040

				Indiana		1029		4		40				15				970				260		769		59						Indiana		0.39%		3.89%		0.00%		1.46%		0.00%		94.27%		0.00%		25.27%		74.73%		5.73%		94.27%

				Indianapolis-Carmel, IN Metro Area		499		4		40								455				135		364		44						Indianapolis-Carmel, IN Metro Area		0.80%		8.02%		0.00%		0.00%		0.00%		91.18%		0.00%		27.05%		72.95%		8.82%		91.18%
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						0																		0		0						0																						

				Total		42675		123		2795		1685		747		0		36855		470		7250		35425		5820						Total		0.29%		6.55%		3.95%		1.75%		0.00%		86.36%		1.10%		16.99%		83.01%		13.64%		86.36%

		4		Health Science Professionals																										4		Health Science Professionals		I		A		B		H		P		W		T		Female		Male		Minorities 		Non-minority

				Network and computer systems administrators 1105 (SOC 15-1142)																												Network and computer systems administrators 1105 (SOC 15-1142)

				Indiana		4090		15		185		195		110				3560		25		860		3230		530						Indiana		0.37%		4.52%		4.77%		2.69%		0.00%		87.04%		0.61%		21.03%		78.97%		12.96%		87.04%

				Indianapolis-Carmel, IN Metro Area		1670				95		100		35				1425		15		415		1255		245						Indianapolis-Carmel, IN Metro Area		0.00%		5.69%		5.99%		2.10%		0.00%		85.33%		0.90%		24.85%		75.15%		14.67%		85.33%

				Computer programmers 1010 (SOC 15-1131)																												Computer programmers 1010 (SOC 15-1131)

				Indiana		7449				480		230		130				6535		74		1895		5554		914						Indiana		0.00%		6.44%		3.09%		1.75%		0.00%		87.73%		0.99%		25.44%		74.56%		12.27%		87.73%

				Indianapolis-Carmel, IN Metro Area		2810				280		140		65				2305		20		790		2020		505						Indianapolis-Carmel, IN Metro Area		0.00%		9.96%		4.98%		2.31%		0.00%		82.03%		0.71%		28.11%		71.89%		17.97%		82.03%

				Computer systems analysts 1006 (SOC 15-1121)																												Computer systems analysts 1006 (SOC 15-1121)

				Indiana		7225				525		485		185				5975		55		2715		4510		1250						Indiana		0.00%		7.27%		6.71%		2.56%		0.00%		82.70%		0.76%		37.58%		62.42%		17.30%		82.70%

				Indianapolis-Carmel, IN Metro Area		3480				315		330		45				2765		25		1225		2255		715						Indianapolis-Carmel, IN Metro Area		0.00%		9.05%		9.48%		1.29%		0.00%		79.45%		0.72%		35.20%		64.80%		20.55%		79.45%

				Database administrators 1060 (SOC 15-1141)																												Database administrators 1060 (SOC 15-1141)

				Indiana		1619		4		100		115		30				1360		10		705		914		259						Indiana		0.25%		6.18%		7.10%		1.85%		0.00%		84.00%		0.62%		43.55%		56.45%		16.00%		84.00%

				Indianapolis-Carmel, IN Metro Area		840				70		80						680		10		385		455		160						Indianapolis-Carmel, IN Metro Area		0.00%		8.33%		9.52%		0.00%		0.00%		80.95%		1.19%		45.83%		54.17%		19.05%		80.95%

				Information security analysts 1007 (SOC 15-1122)																												Information security analysts 1007 (SOC 15-1122)

				Indiana		449						75		4				355		15		210		239		94						Indiana		0.00%		0.00%		16.70%		0.89%		0.00%		79.06%		3.34%		46.77%		53.23%		20.94%		79.06%

				Indianapolis-Carmel, IN Metro Area		210						75						135				120		90		75						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		35.71%		0.00%		0.00%		64.29%		0.00%		57.14%		42.86%		35.71%		64.29%

				Web developers 1030 (SOC 15-1134)																												Web developers 1030 (SOC 15-1134)

				Indiana		2330				40		35		65				2180		10		710		1620		150						Indiana		0.00%		1.72%		1.50%		2.79%		0.00%		93.56%		0.43%		30.47%		69.53%		6.44%		93.56%

				Indianapolis-Carmel, IN Metro Area		1105				10		20		45				1030				260		845		75						Indianapolis-Carmel, IN Metro Area		0.00%		0.90%		1.81%		4.07%		0.00%		93.21%		0.00%		23.53%		76.47%		6.79%		93.21%

				Software Developers, Systems Software, SOC 15-113X																												Software Developers, Systems Software, SOC 15-113X

				Indiana		9090		20		1700		220		170				6895		85		1980		7110		2195						Indiana		0.22%		18.70%		2.42%		1.87%		0.00%		75.85%		0.94%		21.78%		78.22%		24.15%		75.85%

				Indianapolis-Carmel, IN Metro Area		4540		10		935		135		90				3325		45		880		3660		1215						Indianapolis-Carmel, IN Metro Area		0.22%		20.59%		2.97%		1.98%		0.00%		73.24%		0.99%		19.38%		80.62%		26.76%		73.24%
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				Total		46907		49		4735		2235		974		0		38525		389		13150		33757		8382						Total		0.10%		10.09%		4.76%		2.08%		0.00%		82.13%		0.83%		28.03%		71.97%		17.87%		82.13%

		5		Technicians																										5		Technicians		I		A		B		H		P		W		T		Female		Male		Minorities 		Non-minority

				Management analysts 0710 (SOC 13-1111)																												Management analysts 0710 (SOC 13-1111)

				Indiana		8860				270		510		130				7820		130		3510		5350		1040						Indiana		0.00%		3.05%		5.76%		1.47%		0.00%		88.26%		1.47%		39.62%		60.38%		11.74%		88.26%

				Indianapolis-Carmel, IN Metro Area		4380				185		380		30				3745		40		1700		2680		635						Indianapolis-Carmel, IN Metro Area		0.00%		4.22%		8.68%		0.68%		0.00%		85.50%		0.91%		38.81%		61.19%		14.50%		85.50%

				Accountants and Auditors (080)
SOC 13-2011 
																												Accountants and Auditors (080)
SOC 13-2011 


				Indiana		37330		35		705		2155		920				33275		240		23140		14190		4055						Indiana		0.09%		1.89%		5.77%		2.46%		0.00%		89.14%		0.64%		61.99%		38.01%		10.86%		89.14%

				Indianapolis-Carmel, IN Metro Area		14810		20		370		355		1425				12460		180		8800		6010		2350						Indianapolis-Carmel, IN Metro Area		0.14%		2.50%		2.40%		9.62%		0.00%		84.13%		1.22%		59.42%		40.58%		15.87%		84.13%

				Budget Analysts (082)SOC 13-2031																												Budget Analysts (082)SOC 13-2031

				Indiana		579				20		4						555				270		309		24						Indiana		0.00%		3.45%		0.69%		0.00%		0.00%		95.85%		0.00%		46.63%		53.37%		4.15%		95.85%

				Indianapolis-Carmel, IN Metro Area		284						4						280				190		94		4						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		1.41%		0.00%		0.00%		98.59%		0.00%		66.90%		33.10%		1.41%		98.59%

				Market Research Analysts and Marketing Specialists, SOC 13-1161																												Market Research Analysts and Marketing Specialists, SOC 13-1161

				Indiana		2454				100		65		130				2155		4		1495		959		299						Indiana		0.00%		4.07%		2.65%		5.30%		0.00%		87.82%		0.16%		60.92%		39.08%		12.18%		87.82%

				Indianapolis-Carmel, IN Metro Area		1365				50		20		120				1175				5830		-4465		190						Indianapolis-Carmel, IN Metro Area		0.00%		3.66%		1.47%		8.79%		0.00%		86.08%		0.00%		427.11%		-327.11%		13.92%		86.08%

				Financial Analysts, SOC 13-2051																												Financial Analysts, SOC 13-2051

				Indiana		818		4		25		4		35				750				270		548		68						Indiana		0.49%		3.06%		0.49%		4.28%		0.00%		91.69%		0.00%		33.01%		66.99%		8.31%		91.69%

				Indianapolis-Carmel, IN Metro Area		355								15				340				105		250		15						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		0.00%		4.23%		0.00%		95.77%		0.00%		29.58%		70.42%		4.23%		95.77%

				Actuaries 1200 (SOC 15-2011) 																												Actuaries 1200 (SOC 15-2011) 

				Indiana		745				100		65						580				240		505		165						Indiana		0.00%		13.42%		8.72%		0.00%		0.00%		77.85%		0.00%		32.21%		67.79%		22.15%		77.85%

				Indianapolis-Carmel, IN Metro Area		385				45		50						290				135		250		95						Indianapolis-Carmel, IN Metro Area		0.00%		11.69%		12.99%		0.00%		0.00%		75.32%		0.00%		35.06%		64.94%		24.68%		75.32%
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				Total		72365		59		1870		3612		2805		0		63425		594		45685		26680		8940						Total		0.08%		2.58%		4.99%		3.88%		0.00%		87.65%		0.82%		63.13%		36.87%		12.35%		87.65%

		6		Adminstrative Support																										6		Adminstrative Support		I		A		B		H		P		W		T		0		0		0		0

				Compliance Officers, Except Agriculture, Construction, Health and Safety, and Transportation (056)SOC 13-1041																												Compliance Officers, Except Agriculture, Construction, Health and Safety, and Transportation (056)SOC 13-1041

				Indiana		2854		4		25		310		40				2445		30		1410		1444		409						Indiana		0.14%		0.88%		10.86%		1.40%		0.00%		85.67%		1.05%		49.40%		50.60%		14.33%		85.67%

				Indianapolis-Carmel, IN Metro Area		1075				10		190		25				835		15		640		435		240						Indianapolis-Carmel, IN Metro Area		0.00%		0.93%		17.67%		2.33%		0.00%		77.67%		1.40%		59.53%		40.47%		22.33%		77.67%

				Construction and Building Inspectors (666)SOC 47-4011																												Construction and Building Inspectors (666)SOC 47-4011

				Indiana		1630						160		10				1435		25		275		1355		195						Indiana		0.00%		0.00%		9.82%		0.61%		0.00%		88.04%		1.53%		16.87%		83.13%		11.96%		88.04%

				Indianapolis-Carmel, IN Metro Area		405						105						275		25		25		380		130						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		25.93%		0.00%		0.00%		67.90%		6.17%		6.17%		93.83%		32.10%		67.90%

				Lawyers, and judges, magistrates, and other judicial workers 2100 (SOC 23-10XX)																												Lawyers, and judges, magistrates, and other judicial workers 2100 (SOC 23-10XX)

				Indiana		13425				200		255		225				12680		65		3850		9575		745						Indiana		0.00%		1.49%		1.90%		1.68%		0.00%		94.45%		0.48%		28.68%		71.32%		5.55%		94.45%

				Indianapolis-Carmel, IN Metro Area		6100				95		205		35				5715		50		2235		3865		385						Indianapolis-Carmel, IN Metro Area		0.00%		1.56%		3.36%		0.57%		0.00%		93.69%		0.82%		36.64%		63.36%		6.31%		93.69%

				Miscellaneous Mathematical Science Occupations, Including Mathematicians and Statisticians (124)SOC 15-20XX																												Miscellaneous Mathematical Science Occupations, Including Mathematicians and Statisticians (124)SOC 15-20XX

				Indiana		585				120		30		15				420				245		340		165						Indiana		0.00%		20.51%		5.13%		2.56%		0.00%		71.79%		0.00%		41.88%		58.12%		28.21%		71.79%

				Indianapolis-Carmel, IN Metro Area		400				120		15						265				145		255		135						Indianapolis-Carmel, IN Metro Area		0.00%		30.00%		3.75%		0.00%		0.00%		66.25%		0.00%		36.25%		63.75%		33.75%		66.25%

				Purchasing Agents, Except Wholesale, Retail, and Farm Products (053)SOC 13-1023																												Purchasing Agents, Except Wholesale, Retail, and Farm Products (053)SOC 13-1023

				Indiana		7475		25		100		220		105				6945		80		3580		3895		530						Indiana		0.33%		1.34%		2.94%		1.40%		0.00%		92.91%		1.07%		47.89%		52.11%		7.09%		92.91%

				Indianapolis-Carmel, IN Metro Area		1805				25		165		25				1550		40		920		885		255						Indianapolis-Carmel, IN Metro Area		0.00%		1.39%		9.14%		1.39%		0.00%		85.87%		2.22%		50.97%		49.03%		14.13%		85.87%

				Actuaries 1200 (SOC 15-2011) 																												Actuaries 1200 (SOC 15-2011) 

				Indiana		745				100		65						580				240		505		165						Indiana		0.00%		13.42%		8.72%		0.00%		0.00%		77.85%		0.00%		32.21%		67.79%		22.15%		77.85%

				Indianapolis-Carmel, IN Metro Area		385				45		50						290				135		250		95						Indianapolis-Carmel, IN Metro Area		0.00%		11.69%		12.99%		0.00%		0.00%		75.32%		0.00%		35.06%		64.94%		24.68%		75.32%

				Miscellaneous mathematical science occupations, including mathematicians and statisticians 1240 (SOC 15-20XX) 																												Miscellaneous mathematical science occupations, including mathematicians and statisticians 1240 (SOC 15-20XX) 

				Indiana		585				120		30		15				420				245		340		165						Indiana		0.00%		20.51%		5.13%		2.56%		0.00%		71.79%		0.00%		41.88%		58.12%		28.21%		71.79%

				Indianapolis-Carmel, IN Metro Area		400				120		15						265				145		255		135						Indianapolis-Carmel, IN Metro Area		0.00%		30.00%		3.75%		0.00%		0.00%		66.25%		0.00%		36.25%		63.75%		33.75%		66.25%

				Market Research Analysts and Marketing Specialists, SOC 13-1161																												Market Research Analysts and Marketing Specialists, SOC 13-1161

				Indiana		2454				100		65		130				2155		4		1495		959		299						Indiana		0.00%		4.07%		2.65%		5.30%		0.00%		87.82%		0.16%		60.92%		39.08%		12.18%		87.82%

				Indianapolis-Carmel, IN Metro Area		1365				50		20		120				1175				5830		-4465		190						Indianapolis-Carmel, IN Metro Area		0.00%		3.66%		1.47%		8.79%		0.00%		86.08%		0.00%		427.11%		-327.11%		13.92%		86.08%

				Financial Analysts, 13-2051																												Financial Analysts, 13-2051

				Indiana		818		4		25		4		35				750				270		548		68						Indiana		0.49%		3.06%		0.49%		4.28%		0.00%		91.69%		0.00%		33.01%		66.99%		8.31%		91.69%

				Indianapolis-Carmel, IN Metro Area		355								15				340				105		250		15						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		0.00%		4.23%		0.00%		95.77%		0.00%		29.58%		70.42%		4.23%		95.77%
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				Total		42861		33		1255		1904		795		0		38540		334		21790		21071		4321						Total		0.08%		2.93%		4.44%		1.85%		0.00%		89.92%		0.78%		50.84%		49.16%		10.08%		89.92%

		7		ERROR:#REF!																										7		ERROR:#REF!		I		A		B		H		P		W		T		Female		Male		Minorities 		Non-minority

				Bookkeeping, accounting, and auditing clerks 5120 (SOC 43-3031)																												Bookkeeping, accounting, and auditing clerks 5120 (SOC 43-3031)

				Indiana		29300		95		145		1490		370				26985		215		26750		2550		2315						Indiana		0.32%		0.49%		5.09%		1.26%		0.00%		92.10%		0.73%		91.30%		8.70%		7.90%		92.10%

				Indianapolis-Carmel, IN Metro Area		8660		35		75		920		105				7430		95		7855		805		1230						Indianapolis-Carmel, IN Metro Area		0.40%		0.87%		10.62%		1.21%		0.00%		85.80%		1.10%		90.70%		9.30%		14.20%		85.80%

				Computer Operators (580)SOC 43-9011																												Computer Operators (580)SOC 43-9011

				Indiana		2330		10				185		50				2085				1215		1115		245						Indiana		0.43%		0.00%		7.94%		2.15%		0.00%		89.48%		0.00%		52.15%		47.85%		10.52%		89.48%

				Indianapolis-Carmel, IN Metro Area		630						90		35				505				345		285		125						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		14.29%		5.56%		0.00%		80.16%		0.00%		54.76%		45.24%		19.84%		80.16%

				Information and record clerks, all other 5420 (SOC 43-4199)																												Information and record clerks, all other 5420 (SOC 43-4199)

				Indiana		1705						90		40				1540		35		1610		95		165						Indiana		0.00%		0.00%		5.28%		2.35%		0.00%		90.32%		2.05%		94.43%		5.57%		9.68%		90.32%

				Indianapolis-Carmel, IN Metro Area		495						50						420		25		455		40		75						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		10.10%		0.00%		0.00%		84.85%		5.05%		91.92%		8.08%		15.15%		84.85%

				Office Clerks, General (586)SOC 43-9061																												Office Clerks, General (586)SOC 43-9061

				Indiana		23175		15		245		1790		815				20190		120		20260		2915		2985						Indiana		0.06%		1.06%		7.72%		3.52%		0.00%		87.12%		0.52%		87.42%		12.58%		12.88%		87.12%

				Indianapolis-Carmel, IN Metro Area		6378				100		865		180				5185		48		5620		758		1193						Indianapolis-Carmel, IN Metro Area		0.00%		1.57%		13.56%		2.82%		0.00%		81.30%		0.75%		88.12%		11.88%		18.70%		81.30%

				Secretaries and Administrative Assistants (570)SOC 43-6010																												Secretaries and Administrative Assistants (570)SOC 43-6010

				Indiana		97059		100		370		5545		13929				76550		565		82945		14114		20509						Indiana		0.10%		0.38%		5.71%		14.35%		0.00%		78.87%		0.58%		85.46%		14.54%		21.13%		78.87%

				Indianapolis-Carmel, IN Metro Area		23634		4		110		2915		495				19890		220		22955		679		3744						Indianapolis-Carmel, IN Metro Area		0.02%		0.47%		12.33%		2.09%		0.00%		84.16%		0.93%		97.13%		2.87%		15.84%		84.16%
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				Total		193366		259		1045		13940		16019		0		160780		1323		170010		23356		32586						Total		0.13%		0.54%		7.21%		8.28%		0.00%		83.15%		0.68%		87.92%		12.08%		16.85%		83.15%

		8		ERROR:#REF!																										8		ERROR:#REF!		I		A		B		H		P		W		T		Female		Male		Minorities 		Non-minority

				Surveyors, Cartographers, and Photogrammetrists (131) SOC 17-1020																												Surveyors, Cartographers, and Photogrammetrists (131) SOC 17-1020

				Indiana		725				10		40						675				55		670		50						Indiana		0.00%		1.38%		5.52%		0.00%		0.00%		93.10%		0.00%		7.59%		92.41%		6.90%		93.10%

				Indianapolis-Carmel, IN Metro Area		340				10								330				10		330		10						Indianapolis-Carmel, IN Metro Area		0.00%		2.94%		0.00%		0.00%		0.00%		97.06%		0.00%		2.94%		97.06%		2.94%		97.06%

				Engineering Technicians, Except Drafters (155)SOC 17-3020																												Engineering Technicians, Except Drafters (155)SOC 17-3020

				Indiana		10405		30		125		520		390				9290		50		2125		8280		1115						Indiana		0.29%		1.20%		5.00%		3.75%		0.00%		89.28%		0.48%		20.42%		79.58%		10.72%		89.28%

				Indianapolis-Carmel, IN Metro Area		2210				25		155		45				1970		15		400		1810		240						Indianapolis-Carmel, IN Metro Area		0.00%		1.13%		7.01%		2.04%		0.00%		89.14%		0.68%		18.10%		81.90%		10.86%		89.14%

				Surveying and mapping technicians 1560 (SOC 17-3031																												Surveying and mapping technicians 1560 (SOC 17-3031

				Indiana		1295				25				10				1260				90		1205		35						Indiana		0.00%		1.93%		0.00%		0.77%		0.00%		97.30%		0.00%		6.95%		93.05%		2.70%		97.30%

				Indianapolis-Carmel, IN Metro Area		380				25								355				15		365		25						Indianapolis-Carmel, IN Metro Area		0.00%		6.58%		0.00%		0.00%		0.00%		93.42%		0.00%		3.95%		96.05%		6.58%		93.42%

				Electrical and Electronics Engineering Technicians, SOC 17-3023																												Electrical and Electronics Engineering Technicians, SOC 17-3023

				Indiana		10405		30		125		520		390				9290		50		2125		8280		1115						Indiana		0.29%		1.20%		5.00%		3.75%		0.00%		89.28%		0.48%		20.42%		79.58%		10.72%		89.28%

				Indianapolis-Carmel, IN Metro Area		2210				25		155		45				1970		15		400		1810		240						Indianapolis-Carmel, IN Metro Area		0.00%		1.13%		7.01%		2.04%		0.00%		89.14%		0.68%		18.10%		81.90%		10.86%		89.14%

				 Drafters 1540 (SOC 17-3010) 																												 Drafters 1540 (SOC 17-3010) 

				Indiana		4560		15		75		145		85				4185		55		815		3745		375						Indiana		0.33%		1.64%		3.18%		1.86%		0.00%		91.78%		1.21%		17.87%		82.13%		8.22%		91.78%

				Indianapolis-Carmel, IN Metro Area		1035				10		80		20				890		35		215		820		145						Indianapolis-Carmel, IN Metro Area		0.00%		0.97%		7.73%		1.93%		0.00%		85.99%		3.38%		20.77%		79.23%		14.01%		85.99%

				Highway maintenance workers 6730 (SOC 47-4051)																												Highway maintenance workers 6730 (SOC 47-4051)

				Indiana		2545						155		60				2320		10		80		2465		225						Indiana		0.00%		0.00%		6.09%		2.36%		0.00%		91.16%		0.39%		3.14%		96.86%		8.84%		91.16%

				Indianapolis-Carmel, IN Metro Area		350						35		15				300						350		50						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		10.00%		4.29%		0.00%		85.71%		0.00%		0.00%		100.00%		14.29%		85.71%
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				Total		36460		75		455		1805		1060		0		32835		230		6330		30130		3625						Total		0.21%		1.25%		4.95%		2.91%		0.00%		90.06%		0.63%		17.36%		82.64%		9.94%		90.06%

		9		ERROR:#REF!																										9		ERROR:#REF!		I		A		B		H		P		W		T		Female		Male		Minorities 		Non-minority

				Engineering Technicians, Except Drafters (155)SOC 17-3020																												Engineering Technicians, Except Drafters (155)SOC 17-3020

				Indiana		10405		30		125		520		390				9290		50		2125		8280		1115						Indiana		0.29%		1.20%		5.00%		3.75%		0.00%		89.28%		0.48%		20.42%		79.58%		10.72%		89.28%

				Indianapolis-Carmel, IN Metro Area		2210				25		155		45				1970		15		400		1810		240						Indianapolis-Carmel, IN Metro Area		0.00%		1.13%		7.01%		2.04%		0.00%		89.14%		0.68%		18.10%		81.90%		10.86%		89.14%

				Heavy vehicle and mobile equipment service technicians and mechanics 7220 (SOC 49-3040)																												Heavy vehicle and mobile equipment service technicians and mechanics 7220 (SOC 49-3040)

				Indiana		5185						225		220				4730		10		85		5100		455						Indiana		0.00%		0.00%		4.34%		4.24%		0.00%		91.22%		0.19%		1.64%		98.36%		8.78%		91.22%

				Indianapolis-Carmel, IN Metro Area		9790						100		15				9675				30		9760		115						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		1.02%		0.15%		0.00%		98.83%		0.00%		0.31%		99.69%		1.17%		98.83%

				Library Technicians (244)SOC 25-4031																												Library Technicians (244)SOC 25-4031

				Indiana		1800				25		135		100				1495		45		1395		405		305						Indiana		0.00%		1.39%		7.50%		5.56%		0.00%		83.06%		2.50%		77.50%		22.50%		16.94%		83.06%

				Indianapolis-Carmel, IN Metro Area		390				10		85		40				255				340		50		135						Indianapolis-Carmel, IN Metro Area		0.00%		2.56%		21.79%		10.26%		0.00%		65.38%		0.00%		87.18%		12.82%		34.62%		65.38%

				Photographic Process Workers and Processing Machine Operators (883)SOC 51-9151																												Photographic Process Workers and Processing Machine Operators (883)SOC 51-9151

				Indiana		1575						175						1390		10		1045		530		185						Indiana		0.00%		0.00%		11.11%		0.00%		0.00%		88.25%		0.63%		66.35%		33.65%		11.75%		88.25%

				Indianapolis-Carmel, IN Metro Area		545						70						475				360		185		70						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		12.84%		0.00%		0.00%		87.16%		0.00%		66.06%		33.94%		12.84%		87.16%

				Radio and Telecommunications Equipment Installers and Repairers (702)SOC 49-2020																												Radio and Telecommunications Equipment Installers and Repairers (702)SOC 49-2020

				Indiana		4105				30		250		200				3610		15		495		3610		495						Indiana		0.00%		0.73%		6.09%		4.87%		0.00%		87.94%		0.37%		12.06%		87.94%		12.06%		87.94%

				Indianapolis-Carmel, IN Metro Area		1269				20		95		19				1135				120		1149		134						Indianapolis-Carmel, IN Metro Area		0.00%		1.58%		7.49%		1.50%		0.00%		89.44%		0.00%		9.46%		90.54%		10.56%		89.44%

				Surveyors, Cartographers, and Photogrammetrists (131) SOC 17-1020																												Surveyors, Cartographers, and Photogrammetrists (131) SOC 17-1020

				Indiana		725				10		40						675				55		670		50						Indiana		0.00%		1.38%		5.52%		0.00%		0.00%		93.10%		0.00%		7.59%		92.41%		6.90%		93.10%

				Indianapolis-Carmel, IN Metro Area		340				10								330				10		330		10						Indianapolis-Carmel, IN Metro Area		0.00%		2.94%		0.00%		0.00%		0.00%		97.06%		0.00%		2.94%		97.06%		2.94%		97.06%
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				Total		38339		30		255		1850		1029		0		35030		145		6460		31879		3309						Total		0.08%		0.67%		4.83%		2.68%		0.00%		91.37%		0.38%		16.85%		83.15%		8.63%		91.37%

		10		ERROR:#REF!																										10		ERROR:#REF!		I		A		B		H		P		W		T		Female		Male		Minorities 		Non-minority

				Automotive Service Technicians and Mechanics (720)SOC 49-3023																												Automotive Service Technicians and Mechanics (720)SOC 49-3023

				Indiana		19094		4		40		760		955				17075		260		355		18739		2019						Indiana		0.02%		0.21%		3.98%		5.00%		0.00%		89.43%		1.36%		1.86%		98.14%		10.57%		89.43%

				Indianapolis-Carmel, IN Metro Area		4865				20		320		200				4325				50		4815		540						Indianapolis-Carmel, IN Metro Area		0.00%		0.41%		6.58%		4.11%		0.00%		88.90%		0.00%		1.03%		98.97%		11.10%		88.90%

				Construction laborers 6260 (SOC 47-2061)																												Construction laborers 6260 (SOC 47-2061)

				Indiana		35905		90		85		1475		4645				29345		265		980		34925		6560						Indiana		0.25%		0.24%		4.11%		12.94%		0.00%		81.73%		0.74%		2.73%		97.27%		18.27%		81.73%

				Indianapolis-Carmel, IN Metro Area		9275		15		30		630		2025				6480		95		300		8975		2795						Indianapolis-Carmel, IN Metro Area		0.16%		0.32%		6.79%		21.83%		0.00%		69.87%		1.02%		3.23%		96.77%		30.13%		69.87%

				Driver/sales workers and truck drivers 9130 (SOC 53-3030)																												Driver/sales workers and truck drivers 9130 (SOC 53-3030)

				Indiana		84449		185		385		5110		2930				75280		559		4590		79859		9169						Indiana		0.22%		0.46%		6.05%		3.47%		0.00%		89.14%		0.66%		5.44%		94.56%		10.86%		89.14%

				Indianapolis-Carmel, IN Metro Area		19390		35		210		2325		650				16035		135		1090		18300		3355						Indianapolis-Carmel, IN Metro Area		0.18%		1.08%		11.99%		3.35%		0.00%		82.70%		0.70%		5.62%		94.38%		17.30%		82.70%

				Highway maintenance workers 6730 (SOC 47-4051)																												Highway maintenance workers 6730 (SOC 47-4051)

				Indiana		2545						155		60				2320		10		80		2465		225						Indiana		0.00%		0.00%		6.09%		2.36%		0.00%		91.16%		0.39%		3.14%		96.86%		8.84%		91.16%

				Indianapolis-Carmel, IN Metro Area		350						35		15				300						350		50						Indianapolis-Carmel, IN Metro Area		0.00%		0.00%		10.00%		4.29%		0.00%		85.71%		0.00%		0.00%		100.00%		14.29%		85.71%

				Janitors and building cleaners 4220 (SOC 37-201X) 																												Janitors and building cleaners 4220 (SOC 37-201X) 

				Indiana		62940		200		560		8180		4610		55		48880		455		21915		41025		14060						Indiana		0.32%		0.89%		13.00%		7.32%		0.09%		77.66%		0.72%		34.82%		65.18%		22.34%		77.66%

				Indianapolis-Carmel, IN Metro Area		15865		100		155		3920		1885		35		9725		45		5615		10250		6140						Indianapolis-Carmel, IN Metro Area		0.63%		0.98%		24.71%		11.88%		0.22%		61.30%		0.28%		35.39%		64.61%		38.70%		61.30%

				Paving, surfacing, and tamping equipment operators 6300 (SOC 47-2071) 																												Paving, surfacing, and tamping equipment operators 6300 (SOC 47-2071) 

				Indiana		434		4						30				365		35		10		424		69						Indiana		0.92%		0.00%		0.00%		6.91%		0.00%		84.10%		8.06%		2.30%		97.70%		15.90%		84.10%

				Indianapolis-Carmel, IN Metro Area		34		4						20				10						34		24						Indianapolis-Carmel, IN Metro Area		11.76%		0.00%		0.00%		58.82%		0.00%		29.41%		0.00%		0.00%		100.00%		70.59%		29.41%

																																0

						0																		0		0						0																						

						0																		0		0						0																						

																																0

						0																		0		0						0																						

						0																		0		0						0																						

																																0

						0																		0		0						0																						

						0																		0		0						0																						

																																0

						0																		0		0						0																						

						0																		0		0						0																						

				Total		255146		637		1485		22910		18025		90		210140		1859		34985		220161		45006						Total		0.25%		0.58%		8.98%		7.06%		0.04%		82.36%		0.73%		13.71%		86.29%		17.64%		82.36%





































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































D-App Graph

												Application Comparison		POC		White				Female		Male

														37.35%		62.65%				68.93%		31.07%

												Hired Comparison		POC		White				Female		Male

														26.18%		73.82%				72.25%		27.75%

												Promotion Comparison		POC		White				Female		Male

														21.74%		78.3%				63.04%		36.96%

		Application Comparison (Race)										Application Comparison (Gender)







































		Hired Comparison (Race)										Hired Comparison (Gender)







































		Promotion Comparison (Race)										Promotion Comparison (Gender)









































POC	White	0.37346553352219075	0.6265344664778093	





POC	White	0.26178010471204188	0.73821989528795806	





POC	White	0.21739130434782608	0.78260869565217395	





Female	Male	0.68932955618508029	0.31067044381491976	





Female	Male	0.72251308900523559	0.27748691099476441	





Female	Male	0.63043478260869568	0.36956521739130432	





D-Dem Graph

														Race Comparison		Ameri. Indian/Alaska Native		Asian		Black		Hispanic/ Latino		Native Hawaiian/ Pacific Islander		White		Two or more races

																0.66%		4.59%		11.01%		2.23%		0.00%		80.73%		0.79%

														Gender Comparison		Females		Males 

																73.79%		26.21%

														Veteran Comparison		Veterans		Not Veterans

																2.04%		98.0%

		RACE COMPARISON







































		GENDER COMPARISON







































		VETERAN COMPARISON







































Race Comparison	

Ameri. Indian/Alaska Native	Asian	Black	Hispanic/ L	atino	Native Hawaiian/ Pacific Islander	White	Two or more races	6.55307994757536E-3	4.5871559633027525E-2	0.11009174311926606	2.2280471821756225E-2	0	0.80733944954128445	7.8636959370904317E-3	



Gender Comparison	

Females	Males 	0.73787680209698558	0.26212319790301442	



Veteran Comparison	

Veterans	Not Veterans	2.0356234096692113E-2	0.97964376590330793	





D-Avail

		UTILIZATION ANALYSIS: DETERMINING AVAILABILITY																																																										 						

																																																																		

		FACTOR		RAW STATISTICS																						VALUE WEIGHT		WEIGHTED FACTORS																						SOURCE OF STATISTIC		REASON FOR VALUE WEIGHT

				Race*														Gender				POC		Non-POC				Race*														Gender				POC		Non-POC

				I		A		B		H		P		W		T		Female		Male								I		A		B		H		P		W		T		Female		Male

		1		0.37%		2.37%		9.13%		7.81%		0.05%		73.83%		6.46%		52.00%		48.00%		26.19%		73.83%		95.00%		0.35%		2.25%		8.67%		7.42%		0.05%		70.14%		6.14%		49.40%		45.60%		24.88%		70.14%		1		Some are hired from outside.																		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 		 

		2		0.00%		3.37%		8.99%		1.12%		0.00%		86.52%		0.00%		64.04%		35.96%		13.48%		86.52%		5.00%		0.00%		0.17%		0.45%		0.06%		0.00%		4.33%		0.00%		3.20%		1.80%		0.67%		4.33%		2		Some are promoted or transferred internally.

		(This MUST equal 100.00%) >>        																								100.00%		0.35%		2.42%		9.12%		7.48%		0.05%		74.46%		6.14%		52.60%		47.40%		25.55%		74.46%		<< Final availability (percentage) 

		FACTOR Keys

		1.  Percentage of People of Color and women within the State of Indiana. 

		2.  Percentage of People of Color and women among those promotable or transferable within facility.

		SOURCE OF STATISTICS keys

		1.  Source: U.S. Census Bureau, 2015-2020 American Community Survey

		2.  Derived from Corresponding Job Group 



















































































































































































































































































































































































































































































































































































































































































































































D-Goals

		COMPARING INCUMBENCY TO AVAILABILITY AND ESTABLISHING PLACEMENT GOALS



		Job Grp #		Job Group Description		Race						Number in Workforce 						Percent in Workforce 						Availability in Market (Goal)						Under- utilized?				Number of New Hires 						Number 
of All Terminations				Turnover Rates				Net Change Within Job Group 				Percent of New Hires 				Adverse Impact Percent																Placement Goals for Current AAP Period

																																																								Hires				Promo- tions				Involuntary Terminations				Involuntary Demotions



		1		Administrators & Executives		American Indian or Alaska Native						0						0.00%						0.35%						YES				0						0				0.00%								0.00%				0				0				0				0				0.35%

						Asian						3						3.37%						2.42%						NO				1						0				25.00%				100.00%				5.56%				1				1				0				0				N/A

						Black 						8						8.99%						9.12%						YES				0						0				0.00%								0.00%				0				0				0				0				9.12%

						Hispanic						1						1.12%						7.48%						YES				2						1				66.67%				100.00%				11.11%				2				1				0				0				7.48%

						Native Hawaiian or Other Pacific Islander						0						0.00%						0.05%						YES				0						0				0.00%								0.00%				0				0				0				0				0.05%

						White						77						86.52%						74.46%										14						11				15.38%				300.00%				77.78%				14				11				0				0				 

						2 or more races 						0						0.00%						6.14%						YES				1						0				100.00%				100.00%				5.56%				1				0				0				0				6.14%

						Total						89						11.66%																18						12				16.82%				600.00%								0				0				0				0				 

						Females						57						64.04%						52.60%						NO				9						6				13.64%				300.00%				50.00%				9				7				0				0				N/A

						 Females Impact Ratio   																																																						65.50%												 

						Males						32						35.96%						47.40%										9						6				21.95%				300.00%				50.00%				9				6				0				0				 

						People of Color						0						13.48%						25.55%						YES				4						1				91.75%				300.00%				22.22%				4				2				0				0				25.55%

						 People of Color Impact Ratio																																																		65.17%				116.67%												 



		2		Professionals		American Indian or Alaska Native						4						2.26%						0.35%						NO				1						0				20.00%				100.00%				1.79%				1				0				0				0				N/A

						Asian						10						5.65%						2.42%						NO				3						1				23.08%				200.00%				5.36%				3				2				0				0				N/A

						Black 						23						12.99%						9.12%						NO				9						4				28.13%				500.00%				16.07%				9				2				1				0				N/A

						Hispanic						8						4.52%						7.48%						YES				2						1				20.00%				100.00%				3.57%				2				0				1				0				7.48%

						Native Hawaiian or Other Pacific Islander						0						0.00%						0.05%						YES				0						0				0.00%								0.00%				0				0				0				0				0.05%

						White						128						72.32%						74.46%										40						19				23.81%				2100.00%				71.43%				40				12				1				0				 

						2 or more races 						4						2.26%						6.14%						YES				1						1				20.00%								1.79%				1				0				0				0				6.14%

						Total						177						23.20%																56						26				24.03%				3000.00%								0				0				0				0				 

						Females						122						68.93%						52.60%						NO				38						16				23.75%				2200.00%				67.86%				38				12				2				0				N/A

						 Females Impact Ratio   																																																		163.71%				12200.00%				112.28%								 

						Males						55						31.07%																18						10				24.66%				800.00%				32.14%				18				4				1				0				 

						People of Color						49						27.68%						25.55%						NO				16						7				24.62%				900.00%				28.57%				16				4				2				0				N/A

						 People of Color Impact Ratio																																																		74.95%				213.89%				1283.33%								 



		3		Medical & Health Services		American Indian or Alaska Native						0						0.00%						0.35%						YES				0						0				0.00%								0.00%				0				0				0				0				0.35%

						Asian						1						0.37%						2.42%						YES				2						1				66.67%				100.00%				2.99%				2				0				0				0				2.42%

						Black 						14						5.15%						9.12%						YES				7						10				33.33%								10.45%				7				0				0				0				9.12%

						Hispanic						6						2.21%						7.48%						YES				4						2				40.00%				200.00%				5.97%				4				0				0				0				7.48%

						Native Hawaiian or Other Pacific Islander						0						0.00%						0.05%						YES				0						0				0.00%								0.00%				0				0				0				0				0.05%

						White						247						90.81%						74.46%										54						44				17.94%				1000.00%				80.60%				54				4				1				0				 

						2 or more races 						4						1.47%						6.14%						YES				0						1				0.00%								0.00%				0				1				0				0				6.14%

						Total						272						35.65%																67						58				19.76%				900.00%								0				0				0				0				 

						Females						229						84.19%						52.60%						NO				54						49				19.08%				500.00%				80.60%				54				4				0				0				N/A

						 Females Impact Ratio   																																																		94.51%				224.56%				0.00%								 

						Males						43						15.81%																13						9				23.21%				400.00%				19.40%				13				1				1				0				 

						People of Color						25						9.19%						25.55%						YES				13						14				34.21%								19.40%				13				1				0				0				25.55%

						 People of Color Impact Ratio																																																		45.44%				160.42%				0.00%								 



		4		Health Science Professionals		American Indian or Alaska Native						1						0.68%						0.35%						NO				2						0				66.67%				200.00%				5.88%				2				0				0				0				N/A

						Asian						13						8.90%						2.42%						NO				6						3				31.58%				300.00%				17.65%				6				2				0				0				N/A

						Black 						6						4.11%						9.12%						YES				2						2				25.00%								5.88%				2				0				0				0				9.12%

						Hispanic						5						3.42%						7.48%						YES				0						3				0.00%								0.00%				0				0				0				0				7.48%

						Native Hawaiian or Other Pacific Islander						0						0.00%						0.05%						YES				0						0				0.00%								0.00%				0				0				0				0				0.05%

						White						121						82.88%						74.46%										24						28				16.55%								70.59%				24				8				1				0				 

						2 or more races 						0						0.00%						6.14%						YES				0						0				0.00%								0.00%				0				0				0				0				6.14%

						Total						146						19.13%																34						36				18.89%												0				0				0				0				 

						Females						85						58.22%						52.60%						NO				23						22				21.30%				100.00%				67.65%				23				4				1				0				N/A

						 Females Impact Ratio   																																																		156.27%				37.43%												 

						Males						61						41.78%																11						14				15.28%								32.35%				11				6				0				0				 

						People of Color						25						17.12%						25.55%						YES				10						8				28.57%				200.00%				29.41%				10				2				0				0				25.55%

						 People of Color Impact Ratio																																																		64.24%				160.42%				0.00%								 



		5		Technicians		American Indian or Alaska Native						0						0.00%						0.35%						YES				0						0				0.00%								0.00%				0				0				0				0				0.35%

						Asian						0						0.00%						2.42%						YES				0						0				0.00%								0.00%				0				0				0				0				2.42%

						Black 						2						22.22%						9.12%						NO				0						0				0.00%								0.00%				0				0				0				0				N/A

						Hispanic						0						0.00%						7.48%						YES				0						0				0.00%								0.00%				0				0				0				0				7.48%

						Native Hawaiian or Other Pacific Islander						0						0.00%						0.05%						YES				0						0				0.00%								0.00%				0				0				0				0				0.05%

						White						6						66.67%						74.46%										1						1				14.29%								100.00%				1				0				0				0				 

						2 or more races 						1						11.11%						6.14%						NO				0						0				0.00%								0.00%				0				0				0				0				N/A

						Total						9						1.18%																1						1				10.00%												0				0				0				0				 

						Females						4						44.44%						52.60%						YES				0						1				0.00%								0.00%				0				0				0				0				52.60%

						 Females Impact Ratio   																																																		0.00%																 

						Males						5						55.56%																1						0				16.67%				100.00%				100.00%				1				0				0				0				 

						People of Color						3						33.33%						25.55%						NO				0						0				0.00%								0.00%				0				0				0				0				N/A

						 People of Color Impact Ratio																																																		0.00%																 



		6		Adminstrative Support		American Indian or Alaska Native						0						0.00%						0.35%						YES				0						0				0.00%								0.00%				0				0				0				0				0.35%

						Asian						4						5.71%						2.42%						NO				0						0				0.00%								0.00%				0				0				0				0				N/A

						Black 						22						31.43%						9.12%						NO				4						0				15.38%				400.00%				26.67%				4				0				0				0				N/A

						Hispanic						7						10.00%						7.48%						NO				3						0				30.00%				300.00%				20.00%				3				1				0				0				N/A

						Native Hawaiian or Other Pacific Islander						0						0.00%						0.05%						YES				0						0				0.00%								0.00%				0				0				0				0				0.05%

						White						37						52.86%						74.46%										8						5				17.78%				300.00%				53.33%				8				1				0				0				 

						2 or more races 						0						0.00%						6.14%						YES				0						1				0.00%								0.00%				0				0				0								6.14%

						Total						70						9.17%																15						6				17.65%				900.00%								0				0				0				0				 

						Females						66						94.29%						52.60%						NO				14						6				17.50%				800.00%				93.33%				14				2				0				0				N/A

						 Females Impact Ratio   																																																		72.38%				0.00%												 

						Males						4						5.71%																1						0				20.00%				100.00%				6.67%				1				0				0				0				 

						People of Color						33						47.14%						25.55%						NO				7						1				17.50%				600.00%				46.67%				7				1				0				0				N/A

						 People of Color Impact Ratio																																																		0.00%				0.00%				0.00%				0.00%				 



		 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 

				 





D-Adver

		ADVERSE IMPACT

						Recruitment								Promotions				Terminations				Demotions

		Gender				Applicants		Hires		Hire %		4/5 Rule		Promotions %		4/5 Rule		Term. %		4/5 Rule		Dem. %		4/5 Rule

		1		Females		178		9		5.06%		64.04%		700.00%		116.67%		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!

				Males		114		9		7.89%		N/A		600.00%		N/A		0.00%		N/A		100.00%		N/A

		2		Females		628		38		6.05%		163.71%		1200.00%		300.00%		200.00%		50.00%		100.00%		100.00%

				Males		487		18		3.70%		N/A		400.00%		N/A		100.00%		N/A		100.00%		N/A

		3		Females		1235		54		4.37%		94.51%		400.00%		400.00%		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!

				Males		281		13		4.63%		N/A		100.00%		N/A		100.00%		N/A		0.00%		N/A

		4		Females		384		23		5.99%		156.27%		400.00%		66.67%		100.00%		0.00%		100.00%		0.00%

				Males		287		11		3.83%		N/A		600.00%		N/A		0.00%		N/A		0.00%		N/A

		5		Females		85		0		0.00%		0.00%		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!

				Males		43		1		2.33%		N/A		0.00%		N/A		0.00%		N/A		0.00%		N/A

		6		Females		410		14		3.41%		355.12%		200.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!		200.00%		0.00%

				Males		104		1		0.96%		N/A		0.00%		N/A		0.00%		N/A		0.00%		N/A

		Race

		1		People of Color		89		4		4.49%		65.17%		200.00%		18.18%		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!

				White		203		14		6.90%		N/A		1100.00%		N/A		0.00%		N/A		100.00%		N/A

		2		People of Color		388		16		4.12%		74.95%		400.00%		33.33%		200.00%		50.00%		0.00%		ERROR:#DIV/0!

				White		727		40		5.50%		N/A		1200.00%		N/A		100.00%		N/A		200.00%		N/A

		3		People of Color		525		13		2.48%		45.44%		100.00%		25.00%		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!

				White		991		54		5.45%		N/A		400.00%		N/A		100.00%		N/A		0.00%		N/A

		4		People of Color		264		10		3.79%		64.24%		200.00%		25.00%		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!

				White		407		24		5.90%		N/A		800.00%		N/A		100.00%		N/A		100.00%		N/A

		5		People of Color		64		0		0.00%		0.00%		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!		0.00%		ERROR:#DIV/0!

				White		64		1		1.56%		N/A		0.00%		N/A		0.00%		N/A		0.00%		N/A

		6		People of Color		252		7		2.78%		90.97%		100.00%		100.00%		0.00%		ERROR:#DIV/0!		100.00%		100.00%

				White		262		8		3.05%		N/A		100.00%		N/A		0.00%		N/A		100.00%		N/A

		Disability Status

		1		People w/ Disabilities		28		1		3.57%		57.35%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		273		17		6.23%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		2		People w/ Disabilities		102		6		5.88%		116.88%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		1073		54		5.03%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		3		People w/ Disabilities		138		7		5.07%		113.18%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		1495		67		4.48%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		4		People w/ Disabilities		54		0		0.00%		0.00%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		664		38		5.72%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		5		Protected Veteran		9		0		0.00%		0.00%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		126		1		0.79%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		6		Protected Veteran		49		1		2.04%		72.01%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		494		14		2.83%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		Veteran Status												N/A		N/A		N/A		N/A		N/A		N/A

		1		Protected Veteran		24		1		4.17%		67.89%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		277		17		6.14%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		2		Protected Veteran		79		3		3.80%		73.02%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		1096		57		5.20%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		3		Protected Veteran		39		0		0.00%		0.00%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		1594		74		4.64%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		4		Protected Veteran		17		0		0.00%		0.00%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		701		38		5.42%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		5		Protected Veteran		1		0		0.00%		0.00%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		134		1		0.75%		N/A		N/A		N/A		N/A		N/A		N/A		N/A

		6		Protected Veteran		8		0		0.00%		0.00%		N/A		N/A		N/A		N/A		N/A		N/A

				N/A		535		15		2.80%		N/A		N/A		N/A		N/A		N/A		N/A		N/A





E-Summary

		Affirmative Action Plan Executive Summary												Hiring Benchmarks

														Identity		Success		Opportunity		Adverse

		Each agency, unless otherwise noted, will utilize the federal placement rate goals as targets for hiring, promoting, retaining, etc. staff of certain identities. The chart to the right outlines federal placement rate goals for Areas of Success; Opportunity; and Adverse Impact. 

 - Areas of Success are where the agency has met or exceeded the federal placement goal. 
 - Areas of Opportunity are where the agency is close to meeting the federal placement goal - some work is needed.
 - Areas of Adverse Impact are where the agency is not close to meeting the federal placement goal - significant work is needed. 												Women		Above 20.00%		Below 20.00%		Varies per 4/5 Rule

														People of Color		Above 20.00%		Below 20.00%		Varies per 4/5 Rule

														Veterans		Above 5.50%		Below 5.50%		Varies per 4/5 Rule

		Areas of Success				Women		People of Color		Veterans

		1		Administrators & Executives		Area of Success		 		 

		2		Professionals		Area of Success		Area of Success		 

		3		Medical & Health Services		Area of Success		 		 

		4		Health Science Professionals		Area of Success		 		 

		5		Technicians		Area of Success		Area of Success		Area of Success

		6		Adminstrative Support		Area of Success		Area of Success		 



		Areas of Opportunity				Women		People of Color		Veterans

		1		Administrators & Executives		 		Area of Opportunity		Area of Opportunity

		2		Professionals		 		 		Area of Opportunity

		3		Medical & Health Services		 		Area of Opportunity		Area of Opportunity

		4		Health Science Professionals		 		Area of Opportunity		Area of Opportunity

		5		Technicians		 		 		 

		6		Adminstrative Support		 		 		Area of Opportunity





		Adverse Impact - Recruitment				Women		People of Color		Veterans

		1		Administrators & Executives		Adverse Impact		Adverse Impact		Adverse Impact

		2		Professionals				Adverse Impact		Adverse Impact

		3		Medical & Health Services				Adverse Impact		Adverse Impact

		4		Health Science Professionals				Adverse Impact		Adverse Impact

		5		Technicians		Adverse Impact		Adverse Impact		Adverse Impact

		6		Adminstrative Support						Adverse Impact



		Adverse Impact - Promotions				Women		People of Color		Veterans

		1		Administrators & Executives				Adverse Impact

		2		Professionals				Adverse Impact

		3		Medical & Health Services				Adverse Impact

		4		Health Science Professionals		Adverse Impact		Adverse Impact

		5		Technicians

		6		Adminstrative Support



		Adverse Impact - Terminations				Women		People of Color		Veterans

		1		Administrators & Executives

		2		Professionals		Adverse Impact		Adverse Impact

		3		Medical & Health Services

		4		Health Science Professionals		Adverse Impact

		5		Technicians

		6		Adminstrative Support



		Adverse Impact - Demotions				Women		People of Color		Veterans

		1		Administrators & Executives

		2		Professionals

		3		Medical & Health Services

		4		Health Science Professionals		Adverse Impact

		5		Technicians

		6		Adminstrative Support		Adverse Impact















































































































































































































































































































































































































B2-Util

		UTILIZATION ANALYSIS: INTERNAL AVAILABILITY & JOB GROUP ANALYSIS SUMMARY

		12/31/99																												12/31/99				Review Period:								12/31/99						to		12/31/99										AAP Period:						12/31/99								to		12/31/99

		PLACEMENT OF INCUMBENTS

		 Job Group		Job Group   		Number of Employees		I*				A*						B*						H*						P*						W*								T*						Total						Females								Males								Minorities								Non-minority

								Num		Percent		Numb		Percent				Num		Percent				Num		Percent				Num		Percent				Num				Percent				Num		Percent				Num		Percent				Num				Percent				Num				Percent				Num				Pecent				Num				Percent

		1		Administrators & Executives		89		0		0.00%		3		3.37%				8		8.99%				1		1.12%				0		0.00%				77				86.52%				0		0.00%				89		11.66%				57				64.04%				32				35.96%				12				13.48%				77				86.52%

		2		Professionals		177		4		2.26%		10		5.65%				23		12.99%				8		4.52%				0		0.00%				128				72.32%				4		2.26%				177		23.20%				122				68.93%				55				31.07%				49				27.68%				128				72.32%

		3		Medical & Health Services		272		0		0.00%		1		0.37%				14		5.15%				6		2.21%				0		0.00%				247				90.81%				4		1.47%				272		35.65%				229				84.19%				43				15.81%				25				9.19%				247				90.81%

		4		Health Science Professionals		146		1		0.68%		13		8.90%				6		4.11%				5		3.42%				0		0.00%				121				82.88%				0		0.00%				146		19.13%				85				58.22%				61				41.78%				25				17.12%				121				82.88%

		5		Technicians		9		0		0.00%		0		0.00%				2		22.22%				0		0.00%				0		0.00%				6				66.67%				1		11.11%				9		1.18%				4				44.44%				5				55.56%				3				33.33%				6				66.67%

		6		Adminstrative Support		70		0		0.00%		4		5.71%				22		31.43%				7		10.00%				0		0.00%				37				52.86%				0		0.00%				70		9.17%				66				94.29%				4				5.71%				33				47.14%				37				52.86%

		7		ERROR:#REF!		ERROR:#REF!		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				0				0.00%				0		0.00%				0		0.00%				0				0.00%				0				0.00%				0								0				0.00%

		8		ERROR:#REF!		ERROR:#REF!		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				0				0.00%				0		0.00%				0		0.00%				0				0.00%				0				0.00%				0								0				0.00%

		9		ERROR:#REF!		ERROR:#REF!		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				0				0.00%				0		0.00%				0		0.00%				0				0.00%				0				0.00%				0								0				0.00%

		10		ERROR:#REF!		ERROR:#REF!		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				0				0.00%				0		0.00%				0		0.00%				0				0.00%				0				0.00%				0								0				0.00%

		Utilization Total				0		5		0.66%		31		4.06%				75		9.83%				27		3.54%				0		0.00%				616				80.73%				9		1.18%				763		100.00%				563				73.79%				200				26.21%				147				19.27%				616				80.73%

		EMPLOYMENT APPLICANTS

		 Job Grp #  		Job Group   				I*				A*						B*						H*						P*						W*								T*						Total						Females								Males								Minorities								Non-minority

								Num		Percent		Numb		Percent				Num		Percent				Num		Percent				Num		Percent				Num				Percent				Num		Percent				Num		Percent				Num				Percent				Num				Percent				Num				Pecent				Num				Percent

		1		Administrators & Executives				3		1.03%		22		7.53%				43		14.73%				7		2.40%				0		0.00%				203				69.52%				14		4.79%				292		6.89%				178				60.96%				114				39.04%				89				30.48%				203				69.52%

		2		Professionals				4		0.36%		76		6.82%				228		20.45%				48		4.30%				0		0.00%				727				65.20%				32		2.87%				1115		26.32%				628				56.32%				487				43.68%				388				34.80%				727				65.20%

		3		Medical & Health Services				2		0.13%		66		4.35%				332		21.90%				64		4.22%				1		0.07%				991				65.37%				60		3.96%				1516		35.79%				1235				81.46%				281				18.54%				525				34.63%				991				65.37%

		4		Health Science Professionals				5		0.75%		105		15.65%				93		13.86%				42		6.26%				0		0.00%				407				60.66%				19		2.83%				671		15.84%				384				57.23%				287				42.77%				264				39.34%				407				60.66%

		5		Technicians				0		0.00%		18		14.06%				34		26.56%				2		1.56%				0		0.00%				64				50.00%				10		7.81%				128		3.02%				85				66.41%				43				33.59%				64				50.00%				64				50.00%

		6		Adminstrative Support				3		0.58%		25		4.86%				181		35.21%				25		4.86%				1		0.19%				262				50.97%				17		3.31%				514		12.13%				410				79.77%				104				20.23%				252				49.03%				262				50.97%

		7		ERROR:#REF!				0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		8		ERROR:#REF!				0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		9		ERROR:#REF!				0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		10		ERROR:#REF!				0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		Applicant Hires Total						17		0.40%		312		7.37%				911		21.51%				188		4.44%				2		0.05%				2654				62.65%				152		3.59%				4236		0.00%				2920				68.93%				1316				31.07%				1582				37.35%				2654				62.65%

		NEW HIRES

		 Job Group		Job Group   		Number of Employees		I*				A*						B*						H*						P*						W*								T*						Total						Females								Males								Minorities								Non-minority

								Num		Percent		Numb		Percent				Num		Percent				Num		Percent				Num		Percent				Num				Percent				Num		Percent				Num		Percent				Num				Percent				Num				Percent				Num				Pecent				Num				Percent

		1		Administrators & Executives		89		0		0.00%		1		5.56%				0		0.00%				2		11.11%				0		0.00%				14				77.78%				1		5.56%				18		9.42%				9				50.00%				9				50.00%				4				22.22%				14				77.78%

		2		Professionals		177		1				3						9						2						0						40								1						56		29.32%				38								18				32.14%				16								40				0.00%

		3		Medical & Health Services		272		0				2						7						4						0						54								0						67		35.08%				54								13				19.40%				13								54				0.00%

		4		Health Science Professionals		146		2				6						2						0						0						24								0						34		17.80%				23								11				32.35%				10								24				0.00%

		5		Technicians		9		0				0						0						0						0						1								0						1		0.52%				0								1				100.00%				0								1				0.00%

		6		Adminstrative Support		70		0				0						4						3						0						8								0						15		7.85%				14								1				6.67%				7								8				0.00%

		7		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		8		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		9		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				0.00%

		10		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		New Hires Total				ERROR:#REF!		3		1.57%		12		6.28%				22		11.52%				11		5.76%				0		0.00%				141				73.82%				2		1.05%				191		100.00%				138				72.25%				53				27.75%				50				26.18%				141				73.82%

		Hires Yield (New Hires/Applicants)								0.07%				0.28%						0.52%						0.26%						0.00%								3.33%						0.05%				4.51%		4.51%								3.26%								1.25%								1.18%								3.33%



		UTILIZATION ANALYSIS: INTERNAL AVAILABILITY & JOB GROUP ANALYSIS SUMMARY

		12/31/99																												12/31/99				Review Period:								12/31/99						to		12/31/99										AAP Period:						12/31/99								to		12/31/99

		PROMOTIONS						I*				A*						B*						H*						P*						W*								T*						Total		Percent				Females								Males								Minorities								Non-minority

		1		Administrators & Executives		89		0		0.00%		1		7.69%				0		0.00%				1		7.69%				0		0.00%				11				84.62%				0		0.00%				13		28.26%				7				53.85%				6				46.15%				2				15.38%				11				84.62%

		2		Professionals		177		0		0.00%		2		12.50%				2		12.50%				0		0.00%				0		0.00%				12				75.00%				0		0.00%				16		34.78%				12				75.00%				4				25.00%				4				25.00%				12				75.00%

		3		Medical & Health Services		272		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				4				80.00%				1		20.00%				5		10.87%				4				80.00%				1				20.00%				1				20.00%				4				80.00%

		4		Health Science Professionals		146		0		0.00%		2		20.00%				0		0.00%				0		0.00%				0		0.00%				8				80.00%				0		0.00%				10		21.74%				4				40.00%				6				60.00%				2				20.00%				8				80.00%

		5		Technicians		9		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		6		Adminstrative Support		70		0		0.00%		0		0.00%				0		0.00%				1		50.00%				0		0.00%				1				50.00%				0		0.00%				2		4.35%				2				100.00%				0				0.00%				1				50.00%				1				50.00%

		7		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		8		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		9		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		10		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		Promotions Total				ERROR:#REF!		0		0.00%		5		10.87%				2		4.35%				2		4.35%				0		0.00%				36				78.26%				1		2.17%				46		0.00%				29				63.04%				17				36.96%				10				21.74%				36				78.26%

		ALL TERMINATIONS 						I*				A*						B*						H*						P*						W*								T*						Total		Percent				Females								Males								Minorities								Non-minority

		1		Administrators & Executives		89		0		0.00%		0		0.00%				0		0.00%				1		8.33%				0		0.00%				11				91.67%				0		0.00%				12		8.63%				6				50.00%				6				50.00%				1				8.33%				11				91.67%

		2		Professionals		177		0		0.00%		1		3.85%				4		15.38%				1		3.85%				0		0.00%				19				73.08%				1		3.85%				26		18.71%				16				61.54%				10				38.46%				7				26.92%				19				73.08%

		3		Medical & Health Services		272		0		0.00%		1		1.72%				10		17.24%				2		3.45%				0		0.00%				44				75.86%				1		1.72%				58		41.73%				49				84.48%				9				15.52%				14				24.14%				44				75.86%

		4		Health Science Professionals		146		0		0.00%		3		8.33%				2		5.56%				3		8.33%				0		0.00%				28				77.78%				0		0.00%				36		25.90%				22				61.11%				14				38.89%				8				22.22%				28				77.78%

		5		Technicians		9		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				1				100.00%				0		0.00%				1		0.72%				1				100.00%				0				0.00%				0				0.00%				1				100.00%

		6		Adminstrative Support		70		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				5				83.33%				1		16.67%				6		4.32%				6				100.00%				0				0.00%				1				16.67%				5				83.33%

		7		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		8		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		9		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		10		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		Terminations Total				ERROR:#REF!		0		0.00%		5		3.60%				16		11.51%				7		5.04%				0		0.00%				108				77.70%				3		2.16%				139		0.00%				100				71.94%				39				28.06%				31				22.30%				108				77.70%

		INVOLUNTARY TERMINATIONS						I*				A*						B*						H*						P*						W*								T*						Total		Percent				Females								Males								Minorities								Non-minority

		1		Administrators & Executives		89		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		2		Professionals		177		0		0.00%		0		0.00%				1		33.33%				1		33.33%				0		0.00%				1				33.33%				0		0.00%				3		60.00%				2				66.67%				1				33.33%				2				66.67%				1				33.33%

		3		Medical & Health Services		272		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				1				100.00%				0		0.00%				1		20.00%				0				0.00%				1				100.00%				0				0.00%				1				100.00%

		4		Health Science Professionals		146		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				1				100.00%				0		0.00%				1		20.00%				1				100.00%				0				0.00%				0				0.00%				1				100.00%

		5		Technicians		9		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		6		Adminstrative Support		70		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		7		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		8		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0				

		9		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0																																																																																												1

		10		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0								0								0								0																																																																																												2

		Involuntary Terminations Total				ERROR:#REF!		0		0.00%		0		0.00%				1		20.00%				1		20.00%				0		0.00%				3				60.00%				0		0.00%				5		0.00%				3				60.00%				2				40.00%				2				40.00%				3				60.00%																																																																																								3

		INVOLUNTARY DEMOTIONS						I*				A*						B*						H*						P*						W*								T*						Total		Percent				Females								Males								Minorities								Non-minority																																																																																												4

		1		Administrators & Executives		89		0				0						0						0						0						0								0						0		0.00%				0								0								0								0																																																																																												5

		2		Professionals		177		0				0						0						0						0						0								0						0		0.00%				0																0								0																																																																																												6

		3		Medical & Health Services		272		0				0						0						0						0						0								0						0		0.00%				0																0								0																																																																																												7

		4		Health Science Professionals		146		0				0						0						0						0						0								0						0		0.00%				0																0								0																																																																																												8

		5		Technicians		9		0				0						0						0						0						0								0						0		0.00%				0																0								0																																																																																												9

		6		Adminstrative Support		70		0				0						0						0						0						0								0						0		0.00%				0																0								0																																																																																												10

		7		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0																0								0				

		8		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0																0								0				

		9		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0																0								0				

		10		ERROR:#REF!		ERROR:#REF!		0				0						0						0						0						0								0						0		0.00%				0																0								0																																																																																												1

		Involuntary Demotions Total				ERROR:#REF!		0		0.00%		0		0.00%				0		0.00%				0		0.00%				0		0.00%				0				0.00%				0		0.00%				0		0.00%				0				0.00%				0				0.00%				0				0.00%				0				0.00%																																																																																								2

		* A = Asian. B = Black, H = Hispanic or Latino, I = American Indian or Alaska Native, P = Native Hawaiian or Other Pacific Islander, W = White, T = Two or more.																																																																																																																																																																										3







































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































B3-Advrs

		ADVERSE IMPACT RATIO ANALYSIS 

		12/31/99																						12/31/99						ERROR:#REF!						12/31/99								to		12/31/99														AAP Period:						12/31/99								to		12/31/99										page 1 of 2

		Job Group #		Job Group Description		Areas of Concern						CANDIDATES																						SELECTIONS 																														SELECTION RATE



												I		A		B		H		P		T		Female		Male				Minor- ities		Non-minority		I		A		B		H		P		T		Female		Male				Total				Minor- mities				Non-minority				I		A		B		H				P		T		Female				Male				Minor- mities				Non-minority

		1		Administrators & Executives		Hires						3		22		43		7		0		14		178		114				89		203		0		1		0		2		0		1		9		9				18				4				14				0.00%		4.55%		0.00%		28.57%				0.00%		7.14%		5.06%				7.89%				4.49%				6.90%

						Promotions						0		2		7		0		0		0		57		32				12		77		0		1		0		1		0		0		7		6				13				2				11				0.00%		50.00%		0.00%		0.00%				0.00%		0.00%		12.28%				18.75%				16.67%				14.29%

						All Terminations						0		2		7		0		0		0		57		32				12		77		0		0		0		1		0		0		6		6				12				1				11				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		10.53%				18.75%				8.33%				14.29%

						Invol. Terminations						0		2		7		0		0		0		57		32				12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Demotions						0		2		7		0		0		0		57		32				12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32				12		77

		2		Professionals		Hires						4		76		228		48		0		32		628		487				388		727		1		3		9		2		0		1		38		18				56				16				40				25.00%		3.95%		3.95%		4.17%				0.00%		3.13%		6.05%				3.70%				4.12%				5.50%

						Promotions						0		2		7		0		0		0		57		32				12		77		0		2		2		0		0		0		12		4				16				4				12				0.00%		100.00%		28.57%		0.00%				0.00%		0.00%		21.05%				12.50%				33.33%				15.58%

						All Terminations						0		2		7		0		0		0		57		32				12		77		0		1		4		1		0		1		16		10				26				7				19				0.00%		50.00%		57.14%		0.00%				0.00%		0.00%		28.07%				31.25%				58.33%				24.68%

						Invol. Terminations						0		2		7		0		0		0		57		32				12		77		0		0		1		1		0		0		2		1				3				2				1				0.00%		0.00%		14.29%		0.00%				0.00%		0.00%		3.51%				3.13%				16.67%				1.30%

						Invol. Demotions						0		2		7		0		0		0		57		32				12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32				12		77

		3		Medical & Health Services		Hires						2		66		332		64		1		60		1235		281				525		991		0		2		7		4		0		0		54		13				67				13				54				0.00%		3.03%		2.11%		6.25%				0.00%		0.00%		4.37%				4.63%				2.48%				5.45%

						Promotions						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		1		4		1				5				1				4				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		7.02%				3.13%				8.33%				5.19%

						All Terminations						0		2		7		0		0		0		57		32		0		12		77		0		1		10		2		0		1		49		9				58				14				44				0.00%		50.00%		142.86%		0.00%				0.00%		0.00%		85.96%				28.13%				116.67%				57.14%

						Invol. Terminations						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		0		1				1				0				1				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				3.13%				0.00%				1.30%

						Invol. Demotions						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32		0		12		77

		4		Health Science Professionals		Hires						5		105		93		42		0		19		384		287				264		407		2		6		2		0		0		0		23		11				34				10				24				40.00%		5.71%		2.15%		0.00%				0.00%		0.00%		5.99%				3.83%				3.79%				5.90%

						Promotions						0		2		7		0		0		0		57		32		0		12		77		0		2		0		0		0		0		4		6				10				2				8				0.00%		100.00%		0.00%		0.00%				0.00%		0.00%		7.02%				18.75%				16.67%				10.39%

						All Terminations						0		2		7		0		0		0		57		32		0		12		77		0		3		2		3		0		0		22		14				36				8				28				0.00%		150.00%		28.57%		0.00%				0.00%		0.00%		38.60%				43.75%				66.67%				36.36%

						Invol. Terminations						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		1		0				1				0				1				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		1.75%				0.00%				0.00%				1.30%

						Invol. Demotions						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32		0		12		77

		5		Technicians		Hires						0		18		34		2		0		10		85		43				64		64		0		0		0		0		0		0		0		1				1				0				1				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				2.33%				0.00%				1.56%

						Promotions						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						All Terminations						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		1		0				1				0				1				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		1.75%				0.00%				0.00%				1.30%

						Invol. Terminations						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Demotions						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32		0		12		77



		ADVERSE IMPACT RATIO ANALYSIS 

		12/31/99																						12/31/99						ERROR:#REF!						12/31/99								to		12/31/99										AAP Period:										12/31/99								to		12/31/99										page 2 of 2

		Grp #		Job Group Description		Areas of Concern						I		A		B		H		P		T		Female		Male				Minor- ities		Non-minority		I		A		B		H		P		T		Female		Male				Total				Minor- mities				Non-minority				I		A		B		H				P		T		Female				Male				Minor- mities				Non-minority

		6		Adminstrative Support		Hires						3		25		181		25		1		17		410		104				252		262		0		0		4		3		0		0		14		1				15				7				8				0.00%		0.00%		2.21%		12.00%				0.00%		0.00%		3.41%				0.96%				2.78%				3.05%

						Promotions						0		2		7		0		0		0		57		32		0		12		77		0		0		0		1		0		0		2		0				2				1				1				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		3.51%				0.00%				8.33%				1.30%

						All Terminations						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		1		6		0				6				1				5				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		10.53%				0.00%				8.33%				6.49%

						Invol. Terminations						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Demotions						0		2		7		0		0		0		57		32		0		12		77		0		0		0		0		0		0		0		0								0				0				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32		0		12		77

		7		ERROR:#REF!		Hires						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Promotions						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						All Terminations						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Terminations						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Demotions						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32		0		12		77

		8		ERROR:#REF!		Hires						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Promotions						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						All Terminations						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Terminations						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Demotions						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32		0		12		77

		9		ERROR:#REF!		Hires						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Promotions						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						All Terminations						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Terminations						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Demotions						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32		0		12		77

		10		ERROR:#REF!		Hires						ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Promotions						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						All Terminations						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Terminations						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Invol. Demotions						0		2		7		0		0		0		57		32		0		12		77		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!		ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				ERROR:#REF!				0.00%		0.00%		0.00%		0.00%				0.00%		0.00%		0.00%				0.00%				0.00%				0.00%

						Workforce						0		2		7		0		0		0		57		32		0		12		77

		*This summary assesses possible adverse impact using the "4/5 rule" as outlined in the EEOC Uniform Guidelines on Employee Selection Procedures, Section 4, Paragraph D:  "A selection rate for any race, sex, or ethnic group which is less than four-fifths (4/5) (or eighty percent) of the rate for the group with the highest rate will generally be regarded by the Federal enforcement agencies as evidence of adverse impact, while a greater than four-fifths rate will generally not be regarded by Federal enforcement agencies as evidence of adverse impact."

		**KEY for the tables: YES means that calculations using the 4/5 rule indicated possible adverse impact.  NO means that calculations using the 4/5 rule did not indicate adverse impact.  MAYBE means that calculations using the 4/5 rule were inconclusive and a different statistical test would need to be used to assess possible adverse impact.



		IMPACT RATIO / ADVERSE IMPACT *

		12/31/99																														12/31/99				Review Peirod:								12/31/99						to		12/31/99								AAP Period: 								12/31/99						to		12/31/99

				Job Group Description						Areas of Concern						American Indian/Alaska Native										Asian										Black										Hispanic										Hawaii Native/ Pacific Islander										Two or more races										Females										Minorities Total

																Ratio				**Possible Adverse Impact? 						Ratio				**Possible Adverse Impact? 						Ratio				**Possible Adverse Impact? 						Ratio				**Possible Adverse Impact? 						Ratio				**Possible Adverse Impact? 						Ratio				**Possible Adverse Impact? 						Ratio				**Possible Adverse Impact? 						Minorities 				**Possible Adverse Impact? 

		1		Administrators & Executives						Hires						0.00%				Maybe, Need further evaluation						65.91%				Yes						0.00%				Maybe, Need further evaluation						414.29%				No						0.00%				Maybe, Need further evaluation						103.57%				No						64.04%				Maybe, Need further evaluation						65.17%				Yes

										Promotions						0.00%				Maybe, Need further evaluation						350.00%				No						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						65.50%				Maybe, Need further evaluation						116.67%				No

										Invol. Terminations										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term

										Invol. Demotions										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo

		2		Professionals						Hires						454.38%				No						71.74%				Yes						71.74%				Yes						75.73%				Yes						0.00%				Maybe, Need further evaluation						56.80%				Yes						163.71%				Maybe, Need further evaluation						74.95%				Yes

										Promotions						0.00%				Maybe, Need further evaluation						641.67%				No						183.33%				No						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						168.42%				Maybe, Need further evaluation						213.89%				No

										Invol. Terminations						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						1100.00%				No						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						112.28%				Maybe, Need further evaluation						1283.33%				No

										Invol. Demotions										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo

		3		Medical & Health Services						Hires						0.00%				Maybe, Need further evaluation						55.61%				Yes						38.69%				Yes						114.70%				No						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						94.51%				Maybe, Need further evaluation						45.44%				Yes

										Promotions						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						224.56%				Maybe, Need further evaluation						160.42%				No

										Invol. Terminations						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation

										Invol. Demotions										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo

		4		Health Science Professionals						Hires						678.33%				No						96.90%				No						36.47%				Yes						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						156.27%				Maybe, Need further evaluation						64.24%				Yes

										Promotions						0.00%				Maybe, Need further evaluation						962.50%				No						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						37.43%				Maybe, Need further evaluation						160.42%				No

										Invol. Terminations						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation										Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation

										Invol. Demotions										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo

		5		Technicians						Hires						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation

										Promotions										No Promotions										No Promotions										No Promotions										No Promotions										No Promotions										No Promotions										No Promotions										No Promotions

										Invol. Terminations										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term

										Invol. Demotions										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo

		6		Adminstrative Support						Hires						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						72.38%				Yes						393.00%				No						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						355.12%				Maybe, Need further evaluation						90.97%				No

										Promotions						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation						0.00%				Maybe, Need further evaluation										Maybe, Need further evaluation						641.67%				No

										Invol. Terminations										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term										No Invol. Term

										Invol. Demotions										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo										No Invol. Demo

		7		ERROR:#REF!						Hires										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Promotions										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Invol. Terminations										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Invol. Demotions										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

		8		ERROR:#REF!						Hires										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Promotions										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Invol. Terminations										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Invol. Demotions										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

		9		ERROR:#REF!						Hires										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Promotions										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Invol. Terminations										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Invol. Demotions										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

		10		ERROR:#REF!						Hires										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Promotions										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Invol. Terminations										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

										Invol. Demotions										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!										ERROR:#REF!

		*This summary assesses possible adverse impact using the "4/5 rule" as outlined in the EEOC Uniform Guidelines on Employee Selection Procedures, Section 4, Paragraph D:  "A selection rate for any race, sex, or ethnic group which is less than four-fifths (4/5) (or eighty percent) of the rate for the group with the highest rate will generally be regarded by the Federal enforcement agencies as evidence of adverse impact, while a greater than four-fifths rate will generally not be regarded by Federal enforcement agencies as evidence of adverse impact."

		**KEY for the tables: YES means that calculations using the 4/5 rule indicated possible adverse impact.  NO means that calculations using the 4/5 rule did not indicate adverse impact.  MAYBE means that calculations using the 4/5 rule were inconclusive and a different statistical test would need to be used to assess possible adverse impact.










































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































IDOH Exit Survey Results (October 2018 through September 2022 )


0% 10% 20% 30% 40% 50% 60%


Transfer to Different State Agency


Secured Better Job


Currently Seeking Better Job


Retirement


Returning to School


Leaving the Work Force


Health Reasons


Relocation


Work Hours


Personal/Family Reasons


Dislike Type of Work


Primary reason(s) for leaving your current position?
(Please select all that apply.)


0% 10% 20% 30% 40% 50% 60% 70% 80% 90%


Pay


Benefits


Lack of Recongition


Working Conditions


Issues with Co-Workers


Issues with Supervisor


If "secured better job" was selected, 
what led you to this decision?


0% 10% 20% 30% 40% 50% 60%


Advancement Opportunities


Benefits


Embedded HR Staff


Performance Management


Salary/Pay


Training Opportunities


Wellness Initiatives


Work Environment


Overall Employment Experience Satisfaction Rating


Satisfied Somewhat Satisfied Somewhat Dissatisfied Dissatisfied


0%
5%


10%
15%
20%
25%
30%
35%
40%
45%


Very Likely Somewhat
Likely


Somewhat
Unlikely


Very
Unlikely


Would you 
recommend IDOH?
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IDOH Exit Survey Results (October 2018 through September 2022 )


0% 10% 20% 30% 40% 50% 60% 70%


Provided proper training for me to
perform my job.


Clearly communicated performance
expectations.


Provided regular performance coaching
and feedback.


Encouraged my professional
development.


Valued and appreciated my
contributions.


Adequately recognizes employees for
contributions.


Addressed problems and concerns.


Ensured appropriate tools/resources
were available.


Treated all employees fairly and
consistently.


Encouraged cooperation and teamwork.


Encouraged and listened to suggestions.


Followed agency policies and practices.


Presented a realistic picture of the
position I was hired into.


My supervisor...


Agree Somewhat Agree Somewhat Disagree Disagree


0% 20% 40% 60% 80% 100%


I understood the mission and
vision of the agency.


Agency decisions aligned with the
mission, vision, and values of the


agency.


The agency provided regular
communication on relevant


changes and updates.


Agency policies and/or
procedures were clearly defined


and communicated.


Agency management fostered
teamwork and cooperation.


Rate IDOH on the following


Agree Somewhat Agree Somewhat Disagree Disagree
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Agency Mission


Working in Teams


Making a Difference


Advancement Opportunities


Co-workers


Work Duties/Responsibilities


Communication


Working Conditions


Organizational Culture


Recognition


What did you find most/least satisfying about your 
job?


Most Satisfying Least Satisfying








 
 


 


Indiana Department of Health Affirmative Action Plan: 2022 
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Over 50% of the Black/African American population resides in Marion and Lake counties and account for over 25% of the 


total population in these counties. In 78 Counties, White individuals make up more than 80% of the population, and in 


57 of those counties, White individuals make up more than 90%. At IDOH, women account for 76% of the workforce, 


men 24%. www.census.gov/library/stories/state-by-state/indiana-population-change-between-census-decade.html 


IDOH mirrors closely and represents generally well the State of which it serves.   
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IDOH Demographics 



http://www.census.gov/library/stories/state-by-state/indiana-population-change-between-census-decade.html
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Indiana is home to more than 350,000 veterans, with roughly 6% living in poverty and 30% identifying as disabled. Over 


half of the Veterans here in Indiana have at least attended a college or university with around 20% of those individuals 


graduating. IDOH has a strong applicant flow of Veterans and is an area that can be capitalized on when looking to bring 


in qualified veterans with transferrable skills to better enhance the diversity of IDOH. 


 


Indiana Veterans 
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Veterans by Education
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19% of Hoosiers (5 and older, non-institutionalized) experience some level of disability. 11.3% of Hoosiers between 16-


64 have a disability that affects employment. IDOH had more than 300 applications from individuals who identify as 


having a disability, while only hiring 15 of those individuals. The last check done in 2018, Indiana has a 36.9% of 


employment rate for those who identify as having a disability. 81.6% of Hoosiers without a disability are employed. This 


leaves a disability employment gap of 44.7% in Indiana. 
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Hiring Breakdown 


 


 


IDOH Employment Actions 


 


69% of the applicants are women and 31% are men. 72% of the hires are women and 28% are men. There have been 46 


promotions, 29 of them were female, 17 were Male, and most of them going to Non-POC. The low number of Terms 


seems okay at first glance, but that can be deceiving. POC at IDOH represent 19% of the workforce and losing 33 people 


accounts for a little over a fifth of that 19%. 


Race Applicants Hired 


Hispanic 188 11 


Native HI. or Pac. Islander 2 0 


Native American 17 3 


Asian 312 12 


Two or More 152 2 


Black or Afr. Am. 911 22 


White 2654 141 


Race All Terms Demotions Promotions 


Hispanic 8 0 2 


Native HI. or Pac. Islander 0 0 0 


Native American 0 0 0 


Asian 5 0 5 


Two or More 3 0 1 


Black or Afr. Am. 17 1 2 


White 111 5 36 


IDOH Staff Tracking 


IDOH Employment Actions 







Follow Up Items from Discussion

I hope you all agree that we had great discussion within this meeting. Thank you again for the 
feedback. I’ve outlined some of it below for reference including further research and information.

Our contractual vendors are not collecting data we can use towards our Affirmative Action 
Plan to get the full workforce picture you recommended. While I recognize that contractors 
are an important part of our workforce, the IRS very specifically requires employers to not 
blur the line between employee/contractor so we will be unable to include them in this. As 
your budgets allow, I encourage you to work towards converting your contractors to state 
employment if this makes sense for all parties. We can create new PCNs for this purpose. 
Contact me directly if you’d like to discuss this option.
Attached are the data in MS Excel used to put together this AAP.
Our Exit Survey trend is attached. We collect much more information than this but in the 
interest of maintaining the anonymity of responses, this is currently only shared with the exec 
team.

NOTE: Open ended responses are de-identified even with the exec team to ensure   
anonymity.

Attached is the census vs AAP data that Nick presented as a supplemental reference. 
Recruitment Action Plan

Zach Cramer is working with the TA Division to develop an intersectional look at
different opportunities to recruit diverse talent in different fields (medical, legal, etc).
Andre Wallace will identify ways to share sourcing used for our job postings and
identify opportunties for career fairs, etc.
Andre Wallace will discuss within the Talent Acquisition division the possibly of high
school recruitment events to drive interest toward public health at an earlier age.
Supervisors are encouraged to promote their own employment opportunties and to
reach out to Andre Wallace, IDOH Talent Acquisition Consultant, directly for assistance
at any time.

Feel free to edit and share our Recruitment Flyer found here.
By request, Andre can send you the internal (state employee only) and/or
external (anyone else) direct links to your specific job postings.
Share with Andre any sourcing options you have within your own established
networks so he can incorporate them.

I appreciate your partnership with this. If you have further feedback and/or questions, please reach
out to me or Nick Phillips directly.

Thank you,

Heather Whitaker 
Human Resources Director 
Indiana Department of Health 
e: hwhitaker@spd.in.gov 

p: (317) 605-4323 (call/text)
f:  (317) 233-7394
w: www.in.gov/spd

mailto:awallace2@spd.in.gov
https://www.in.gov/health/thenervecenter/employee-resources/human-resources/hiring-process/
mailto:nphillips@spd.in.gov
mailto:hwhitaker@spd.in.gov
http://www.in.gov/spd



