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A listing of jobs  most “in demand” for the State of Indiana

is your local resource for finding jobs, advancing your career & connecting to important 
community resources you need for success.  Our experienced and professional staff in each location is 
eager to assist you.  Contact your nearest full-service WorkOne today!

Anderson WorkOne
222 E. 10th St. Suite B
Anderson, IN 46016
765-642-4981
   
Auburn WorkOne 
936 W. 15th
Auburn, IN 46706 
260-925-0124

Bedford WorkOne 
918 16th St Ste 200 
Bedford, IN 47421
812-279-4400

Bloomington WorkOne
450 Landmark Ave
Bloomington, IN  47402
812-331-6000

Columbus WorkOne
Columbus Learning Center
4555 Central Ave. Ste 1300
Columbus, IN 47202
812-376-3351

Elkhart WorkOne
430 Waterfall Drive
Elkhart, IN  46516
574-295-0105

Evansville WorkOne 
700 E. Walnut
Evansville, IN 47713
812-424-4473

Fort Wayne WorkOne
Rudisill Plaza
201 E. Rudisill Blvd Ste 202
Fort Wayne, IN 46806
260-745-3555

Gary WorkOne
1776 W. 37th Ave.
Gary, IN 46409
219-981-1520

Hammond WorkOne 
Columbia Plaza Ctr
6431 Columbia Ave
Hammond, IN 46320
219-933-8332
  

Indianapolis East WorkOne 
2525 N. Shadeland C-3
Indianapolis, IN 46219
317-358-4505
 
Indianapolis West WorkOne 
805 Beachway Dr Ste 110 
Indianapolis, IN 46224
317-246-5401
  
Kokomo WorkOne
709 S. Reed Road
Kokomo, IN 47903
765-459-0571
    
Lafayette WorkOne
2301 Concord Rd
Lafayette, IN 47903
765-474-5411

LaPorte WorkOne
Sagamore Ctr
300 Legacy Plaza W.
LaPorte, IN 46350
219-362-2175

Lawrenceburg WorkOne 
230 Mary Ave Ste 100
Lawrenceburg, IN 47025
812-537-1117

Linton WorkOne
1600 N. E. ‘A’ St 
Linton, IN 47441
812-847-4479

Madison WorkOne
620 Green Rd
Madison, IN 47250
812-265-3734

Marion WorkOne 
850 N. Miller Ave
Marion, IN 46952
765-668-8911

Muncie WorkOne 
201 E. Charles Ste 100
Muncie, IN 47308
765-289-1861

New Albany WorkOne
3310 Grant Line Rd 
New Albany, IN 47151
812-948-6102

Richmond WorkOne
3771 S. ‘A’ St
Richmond, IN 47374
765-962-8591

Shelbyville WorkOne
2325 Intelliplex Dr. 
Ste 204
Shelbyville, IN 46176
317-392-3251
   

South Bend WorkOne
851 S. Marietta St
South Bend, IN 46618
574-237-9675
	 	
Terre Haute WorkOne
30 N. 8th St
Terre Haute, IN 47807
812-234-6602

Vincennes WorkOne
310 N. 2nd St  
Vincennes, IN 47591
812-882-8770

WorkOne Express
1-888-967-5663

HOT JOBS
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