Resources for Understanding Skill and Education Gaps in the Hoosier Workforce
How large is the gap to change careers? The ability of Indiana workers to transition from a declining industry to a growing one is essential in today’s economy. Hoosier workers were put to the test during the recent Great Depression. Research done by a three-state team focused on finding jobs for displaced auto workers in the Indiana/Ohio/ Michigan region. One part of the project, conducted by the IBRC in collaboration with DWD, examines the specific skills gaps our workers faced and developed a way to estimate the amount of training required to switch from any one occupation to a different one. Explanatory information and a data tool are available on the Driving Change website at http://drivingworkforcechange.org/skillsgap.asp. 
[bookmark: _GoBack]Time to Transition.  Under development and not yet released by DWD/IBRC, this tool grew out of the Driving Change skills gap work. An easy-to-use tool was developed to help people determine “how long” it would take to transition from their current occupation to a new one. It can be used by workers and career counselors alike and provides information built on a matrix-algorithm to determine the number of weeks of training/schooling someone with “x” set of skills would need to gain additional skills for the target occupation. In a nutshell, it shows the skills that a worker is “missing” to switch from her current job to, say, a high-wage/high-demand job. Further enhancements could include a graphic that would “show” user which knowledge/skills areas they are “missing. www.hoosierdata.in.gov/hcc/select.aspx [please do not share this pre-release URL more outside the ICC, as it’s still a work in progress]
Major Unemployment
http://iwis.iupui.edu/documents/MajorUnemployment_2012.pdf 
This report, based on IWIS, shows the impact a graduate’s major can have on their likelihood of unemployment and the duration of unemployment. This can provide insights into STEM and other program choices that impact workers staying in Indiana.
How Education Pays
Mix, Retention and Pay Levels of Indiana Postsecondary Graduates
http://iwis.iupui.edu/documents/MajorUnemployment_2012.pdf 
The Importance of Being Educated (Indiana’s Tipping Point study)
http://www.ibrc.indiana.edu/studies/ImportanceOfBeingEducated2011.pdf 
This study determined how much post-secondary course work (the “tipping point”) in Indiana 2-year institutions was required before a meaningful difference results in subsequent wages. 
We have also done research on skills in general and focused a series of IN Context articles on skills:
http://www.incontext.indiana.edu/2007/september/1.asp 
http://www.incontext.indiana.edu/2007/may/1.asp
And of course, knowing what we might expect in terms of labor force size among our regions is very important:
http://www.incontext.indiana.edu/2012/nov-dec/article1.asp 
http://www.ibrc.indiana.edu/ibr/2011/fall/article1.html 
And which industries tend to create the most jobs (or not):
http://www.ibrc.indiana.edu/ibr/2012/spring/article2.html 


Additional reports and resources about skills gaps:
1. Indiana’s Forgotten Middle-Skill Jobs: Meeting the Demands of a 21st Century Economy
http://www.nationalskillscoalition.org/assets/reports-/in-forgotten-ms-jobs.pdf
1. Which Hoosier Occupations May Suffer from a Skills Gap (BSU- Hicks)
http://cms.bsu.edu/-/media/WWW/DepartmentalContent/MillerCollegeofBusiness/BBR/Publications/OccSkillsGap.pdf
1. Boiling Point? The Skills Gap in U.S. Manufacturing (Deloitte)
http://www.themanufacturinginstitute.org/~/media/A07730B2A798437D98501E798C2E13AA.ashx
1. Why Good People Can’t Get Jobs: The Skills Gap and What Companies Can do About It (opposite approach taken by Dr. Peter Cappelli)
http://wdp.wharton.upenn.edu/books/why-good-people-cant-get-jobs/
1. Help Wanted: Projections of Jobs and Education Requirements Through 2018 (Georgetown University)
http://cew.georgetown.edu/jobs2018/
1. The Midwest Challenge: Matching Jobs with Education in the Post-Recession Economy (Georgetown University)
http://www9.georgetown.edu/grad/gppi/hpi/cew/pdfs/midwest-challenge.pdf
1. Career Clusters: Forecasting Demand for High School through College Jobs (2008-2018) (Georgetown University)
http://cew.georgetown.edu/clusters/
1. Recovery: Job Growth and Education Requirements through 2020 (extension of Help Wanted report by Georgetown University)
http://cew.georgetown.edu/recovery2020/
1. An Opposing Viewpoint/Study (University of Wisconsin)
http://www4.uwm.edu/ced/publications/skillsgap-update_2013-03.pdf

Indiana Skills (Ready Indiana)  www.indianaskills.com 
 “This web site is a public database designed to evidence the demand for specific jobs, skills and certifications compared to the supply of graduates in related training (of two years or less) in Indiana.”  Each year, new data from IWIS is provided to the Indiana Chamber of Commerce to update this site with graduate/earnings data, and job postings information is supplied by Burning Glass, Inc.
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