Summary of Region 8 Strategic Direction

Many residents of Region 8 lack the skills and education necessary to be competitive in
the workforce. Data indicates that 37.6% of the region’s residents aged 25 years and
older have only a high school diploma or GED, and an additional 15.7% did not

- complete high school. Smce over half of the region’s working aged citizens have a high
school education or less and lack any job specnf‘ ¢ training, the region has a S|gn|f|cant
number of individuals who are either unemployed or underemployed. This lack of
education likely also explains why the average wage ($16.81/hr.) of all workers in the
region is well below the state average of $18.43 per hour and the national average of
$20.90 per hour. Long term employment projections indicate that the region is expected
to have a number of growing industries within the next few years. The industries that

- are expected to show the most job openings due to- growth are: Food and Beverage

Serving Workers; Assemblers-and Fabricators; Construction Trades Workers; Motor
Vehicle Operators; Health Diagnosing and Treattng Practitioners; Protective Service
Workers; and Computer Specialists. More specmcally, some of the occupations that are
projected to have a large number of job openings are : Team Assemblers; Food - '
Preparation and Servmg Workers; Registered Nurses; Nurse Aides; Truck. Dnvers
Reta:l Salespersons; and Licensed Practical Nurses o :

Since the majority of these jobs require basic readlng, math and computer skllls as

well as more specific occupational training, many of the region’s residents are not
prepared for the jobs that will be available in the future. These skills deficiencies are a
_concern for both job seekers and employers. - Through the WorkOne system, Region 8

o ‘plans to address these skills gaps by helping individuals access training programs to.

- upgrade their skills and equip them to compete for the job opportunities that exist within
~the region. The mostimportant priority of the South Central Region 8 Workforce Board

" is to help adults, dislocated workers, and youth find suitable employment that allows

them to support themselves and their families. As such, all services and activities
~provided through the WorkOne are designed with the goal of helping the customer to
- find employment. This approach is not only beneficial to job seekers, it also helps local
employers hire the skilled workers needed to enable their businesses to thrive’ and .

- . grow, which in tumn helps promote the success of our reglonal economy.



Attachment 2 " WIA Adult and Dislocated Worker Services Matrix
Board Name: : : mo::. Central _nmu_o._ 8 Workforce Board

.m:ﬁ:man«. At least 1 time per sam.x in each full service.
WorkOne office and atleast 1 ime per month in WorkQOne Exprass
offices.

=Delivery Mechanism: mﬁmm presentalion in group or individual
sefting. The region will explore providing by video as well,
|=Objective: Increased awareness of services provided by
WorkCne

=Anticipated Learning Outcomes; Participants will be aware of ) i3 o i .
all available services and the best way {0 mnamm 9%,_. e 4% 3% . ] * 3000 | 250 100 - 3000 250

_u_.mn=m=o< At _mmﬂ 1 time per 52_5 in omn__ full service :
WorkOne and at feast bi-monthly In WarkOne Express offices.
Delivery Mechanism: Staff uamoamﬁ_o: in group or individual
setting.

«Objective: Increased _so_z_m%m of how lo creale a restme,
=Anticipated Learning Outcomes: How to produce a resume and
cover |etter, different resume syles, and how to best preseni key .
skill in & resume, ”_um 5 making a amcam more effective. 2% 2% * 1200 100 50 1250 110

oque ' e B 0 d U el vILE
WorkOne and at _mmm a_-aoa__z in Eo%osm Express offices.
«Delivery Mechanism: Staff Emmmnsg__ in group or individual

Hiob mamzmg. :

Anticipated Learning Qutcomes: How to dress for success,
answer common interview questions, highfight key skifls, and . ) o | .
communicate effectively in an interview. boa% | 2% : * . 300 - 25 | .20 300 . 25

«Frequency: Atlsast 1 time per month in each full service

1} WorkQrie and at least bi-monthly in WorkOne Express offices.
=Delivery Mechanism: Staff Emmgsmoa In group or individual
setting.

Objective: Increased xaos_gom of available career options.

i« Anticipated Learning Outcomes: Increased understanding of .
LM, skal _.Bc_aamsa and work mxumﬂm_a_a of <m=o=m careers. 2% 3% * 900 70 50 900 70
-.._. T A e e #]]] a 1 VICE
WorkOne and at least bi-monthly in WarkOne Express offices.
*Delivery Mechanism: Staff presentation in group or individual
seiting.

«Objective: Increased knowledge of job search techniques.
«Anticipated Learning Qutcomes: Knowledge of job search
techniques, use of Indiana Career Connect, completing paperand | . - o i : . : L :
online applications, m_a locating _oa ouuo:s._amm. . L% 2% ’ v 600 50 20 0} 800 50
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WorkOne office in the region.

=Delivery gon:n___m_s. Staff presentation in ua% or mazacm_
sefling.

“Objective: _=Qmmmmn knowledge about U,

«Anticipated Learning Outcomes: Leamn Ul processes and
|procedures, voucher 832%8 and job search requirements for
c_ claimants.

1%

3%

4000

1000

20

4000

1000

: «Ohjective: Increased knowledge about how tolive a smm_?_ life,
=Anticipated _.mmn__:m o_.;noamm Better ::%Ema___n of __6

how Emmm can affect nmaﬂ success and finances.

1%

1%

120

10

120

10
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the region. -~ . L
*Delivery Mechanism: Staff Emmmamn_o__ in group o in
setfing with hands on access to computer.

«Objective: Increased knowledge of basic computer skills, -
=Anticipated Learning Qutcomes: Basic knowledge of computer
keyboard and mouse skills, as well as basic use of Word and
Excel.

3%

2%

750

63

50

1500

125

equE ¥ A g t CPE )11t Cdtd i LCI Ve
WorkCne and at _mmﬂ bi-montiy in WorkOne Express offices.
«Delivery Mechanism: Staff presentation in group or individual
setting.

*Objective: Increased x:os_gmm of basic budgeting and m_.mao_m_
management skills.,

«Anticipated Learning OQutcomes: Basic knowledge of how to
create and follow a budget, n:m%_._u and savings accounts, credit
cards and mortgages, interest rates, mzn _ﬁm on managing and
mms:m 39..2

2%

3%

240

20

20

240

20

WorkOne o=. e m_a at _mmﬂ E ao__sz in <<2_6=m memmm
offices.

=Delivery Mechanis: Staff Emmm__a._ou in group or individual
efting.

Objective: Increased knowledge of skills needed to be successful
at work.
~Anticipated Leaming Outcomes: Understanding the importance
of attendance, punctuality, sffort, job performance, attitude,
cooperalion, communication, honesty, accepting criticism and
instruction, interpersonal skills, »_Sm and stress amsmmmama m_a
customer mmz_n@

- 3%

1%

300

25

20

- 300

25
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Frequency: Af _mmﬂ 1 s_._m per 39&_ in mma_ full mma_om
WarkOne office.

«Delivery Mechanism: mﬂmm vammssﬁ_a: in ua_._._... or _=a_<a=m_
8&8 .

.ogma?o. __aammma _soi_mamm of 3%3_ employment -
{opportunities.

-Anticipated Leamning Outcomes: _a_vaswn_ ::nmaﬁm_a__a o
how to apply for faderal employment and the procedures and

il expectations that apply to federal employees.

2%

2%

200

20

200

20

Ip
} No other core services have been identified.

0%

0%




it is anticipated that the number of case managers will be a fotaf of
30 FTE in the region. Case managers will fully enroll customers,
recommend assessments, establish relationships with customers,
siprovide o:.no_su Intensive services and assistance as needed and

24%

24%

4000

400

200

N/A

N/A

ltis ma_n_vmaa smzsm number of academic and career
counselors will be & total of 10 FTE in the region. Academic and
Career Counselors wil administer and interpret assessments and
help clients determine next steps, They will also develop
relationships with academic institutions and ABE instructors.

| Counseting will not routinely be conducted in a group setting, but
will be an option when needed such as in the case of large

7%

7%

2000

250

150

8000

1000

Plans are undesway to begin offering basic Microseft Office
certification training that leads to a credential in all WorkOne
offices throughout the reglon. The rationale for offering the
workshop is based upon the popularity and success of the current
a_m_”m_ eracy s.oqus%m m:n the needs of local maﬁ_oﬁa to hire

4%

4%

40

40

“Frequency: 2 least g time per month in each WorkCOne office in
the region and Hkely more frequently in full service offices.
«Delivery Mechanism: In group setting.

Objective: Provide information on networking, job seeking ski
tiand interview techniques.

«Anticipated Learning Outcomes: Participants will increase
knowledge of Labor Market Information, job search techniques,
intemet job search skills, and networking skills.

3%

2%

500

100

50

500

100

In accordanca with local policy, the following restrictions apply:
The course of study must be on the state eligible training provider
st; the customer must maintain & GPA of at least 2.0 on 2 4.0
scale; and the aceupation for which training is provided must be on
the local demand occupation list. ITA fimits are $4,500 per parson
per program year, and individua! funding limits (including training
and supportive assistance combined) are $5,000 per program year
for WIA Adult funds and $7,000 per program year for WiA
c.m%ﬂ& Worker funds.

10%

8%

750

150

50

750

150

QJT reimbursement is limited to 40 hours per week; OJT must not
exceed 8 months in length, the job must pay at least $10 per hour,
and individua! funding limits (including training and supportive

3%

3%

NEG

80000

25

10

25

10




In accordance with local policy, the following restrictions apply:
customer must be enrolled in staff assisted core, intensive or
training level services; must have ‘documentation of financial need;
the assistance must not be available from any other program; and
individual funding limits (including training and supportive
assistance combined) are $5,000 per program year for WIA Adult
funds and $7,000 per program year for WIA Dislocated Worker

8%

9%

Business services for employers include technical assistence with
Indiana Career Connact, applicant screening and referral, job fairs,
labor market information, and WorkKeys assessments. A more
detailed description of avaitable business services is contalned in
the plan narrative. There are %on_amaz 5 a__ fime equivalents
spread amangst several staff dedicated to business services,

5%

7%

Staff development is conducted in a variety of ways including
regular staff meefings with office managers, participation in DWD
sponsored trainings, and individual or small group trainings on
| specific topics conducted by subject malter experts within the
region. There will be at least one staff training session conducted

2%

2%

No other programs are planned.

WIA Administrative funds will be used to support the -
costs of the fiscal agent, a portion of the Regional
Operator costs, and the RWB costs. After those:
obligations have been met, the RWB will use the
remaining administrative funds to support additional
activities designed to benefit WorkOne customiers.

10%

10%

24%

24%

~1708]

38%

37%

6540

1105

13%

11%].

$90,000]

775|

160

160

15%

18%

10%

%

10%

HElo0%,

$90:00

1000[

175

380

R




Attachment 3 : . ‘WIA Youth Services Matrix

Board Name: South Central Region 8 Workforce Board

s MM“W i

The region has one in-school JAG program located at Eastem
Greene High School. The targeted number to be served is 35 X X X X X X XX X]| X
students.

™% | 0% . 0 | 3 b
There are a number of programs and services provided - ’ .
through the WorkOne offices designed to assist youth in B . . .
obtaining employment. These services Include summer X[ X X1 X X[ X1X]X
employment, work experience, job development, referrals o . ,

itemployers, Indiana Career Connect and job search workshops. ™ Fo12% . 0 68 &7

WorkOne staff work closely with ABE providers to ensure that
youlh receive assistance. WorkOne staff make and accept
referrals to and from ABE staff. WIA funds are often used fo
assist with fees assoclated with attending ABE classes and X X X | X[x]X
testing fees. Itis projected that 75% of those youth needing a
GED or HS diploma will have attained ong at time of program
pyit
A significant amount of funds will be used to support youth who
are attending post secondary training, In.addition to career .
exploration and career counseling, financial assistance for X X X 1 X X X[ X{X[ X
tuition, hooks, incentives for credential completon and ’ : : : - . g : i
] m & supportive services will be provided. - |- ) 1 39% 20% | 0 136 70
A career research workshop will be provided to assist youth to
identify appropriate career choices and the training thatis
required. A job search workshop will also be offered that will . X
H provide instruction on interviewing skills, resume writing, and
1effective job search techniques. These workshops will be
offered once per month in each WorkOne office. . . 1% 1% 0 73 3

1% 2% 0 10 : 35

No other programs are planned.




Attachment 6A
wiB/RWB

SOUTH OmZﬂmbh REGION 8 <<0.£Qu030m WOLNU

Budget FY: __ 2011

“Wages & Benefits

WIA >a3_:,

A>ac_q_u_m_onm$n_ Ecq_ﬁmq/\o:ﬁz

Other
From DWD

$ H.\.N g10ls 12,979 15
Travel S -13 B -
Supplies $ 177 ,m $ 13 $ 190
Equipment (Purchase) $ -1 -1$ -
Equipment (Rental) 3 1,718 s 12913 1,847
Overhead (Rent, Utilities, etc.) $ 10,634 ; $ 7991 % 11,433
Contractual - Fiscal Agent Contract $ 96,000 1 $ 14,000 ; $ 110,000
Adult - _ Dislocated <<9._6_._ <o.: o " Other “ TOTAL
| I In-School ; Out-of School ; FromDWD -

A. TOTAL Allocated ADMINISTRATION * | $ 88,633 | a 81,512 _m 77,836 | $ 33,358 | $ 27,920 | $ 309,259

Internal Costs _ { i 1 g H
Wages & Benefits S 60,006 | $ 3 346 | S mm 356 | S 25,0101 $ - 2,79715 188,515
Travel | $ I -13 _ -_m -1 BE -
Supplies $ 581 $ 5418 5418 2315 EHE 192
Equipment (Purchase) 5 .18 -1$ B -19 -1 5 -
Equipment (Rental) $ 568 | $ 5221 % 291 % 2275 2815 1,874
Overhead {Rent, Utilities, etc.) $ 3518 1¢ 3,235 1 $ 3, 5 15 1,403 I $ 17215 11,601
Other $ e e BE -1 8 -1 8 -
B. TOTAL Internal - Program $ 64,150 | $ 46,157 | $ 62,212 |.$ 26,663 | $ 3,000 | $ 202,182
Contractual - Program _u,_:%. $ 606,492 1 $ 670,568 1 $ 585,024 | $ 250,724 15 477,8371$ - 2,590,645
TOTAL PROGRAM $ 670,642 | § 716,725 | $ 647,236 w 277,387 | $ 480,837 15 2, 792,827

. TOTAL BUDGET

$ 759,275 |

%Em

310,745

mom 7571 %

i «

Program Management s 129,561 | $ 120,084 | $ Sw 925 | m 53,112 l m wboo I m tpmmw
Core & Intensive Services $ 33501013 312,688 1 § 33531713 133,705 1 3 246,837 1S 1,363,557
Direct Client Services $ 203,232 ] $ 204,192 | § 182,814 | $ 88,350 § 231,000 ; $ 999,588
E. TOTAL PROGRAM $ 667,803 | $_ 842,056 { $ 2751671 $ 480,837 [$ 2,792,827

e mmamn]




Aduit " Dislocated quxmq“ . <o.: th " Other " TOTAL
Ser iie) 1 1 1 In-School [ Qut-of School | FromDWD
2011 Allocation |5 . 520, mwp 1s 643,332 ,_ s 56387518 241,661 | B 1,969,499
Planned Carry-In _ ] 238644 IS 42,097 m 161,197 7S 69,084 1 s 511,022
Other - Specify - WIA Addt'| D.W. mmn_ . 1S 112 mom_ ..“_ - 1 HE 112,808
ABE. 18 -1. I B E Sm 5701 S 118,570
MOSP I 1 I BE 571018 5,710
JAG ! H | e . 825:$ 825
BUS. CONSULTANT I I I 1$ 60,000 y $ 60,000
NEG-OJT-ARRA & QJT-RR | i I 1S 266,852 | $ 266,852
INTEGRATED SERVICES | ] | B 56,800 I $ 56,800
[F. TOTAL PROGRAM $ 759,275 | $ 798,237 | $ 725,072 | $ 310,745 | § 508,757 | $ 3,102,086

Overhead - _:mEm:o@,_u_._o:@._u::x:@m_uomﬁm@m:nmn__;izmaUm_.msmnm\g.mmm:@m & Conferences
Line A is the distribution of the total cost from the Line ltems listed in Section |

Line B is the total of the Internal Program Line items in Section II. All internal cost must be c_.orm_._ out c< .n_._mmm __:m items.

Line C = Line B plus the Contractual - Program funds line

Line D - Line A plus Line B

The total Program cost in Section Il must be broken out _u< type o_n mm_,snm or _uqomqm:: noﬂ in Section Il
Line E must equal Line C




)
3

Internal Costs 3
Wages & Benefits 13 55,568 | § ag,208 | 5 4998918 - 2142405 893715 184,126
Travel - _ H : ] H 'S -
" Supplies _ [ 5715 501 % 5173 22,% 918 189
Equipment (Purchase) I 1 I 1 I's . -
Equipment {Rental) . s 5521 4791 a9z hs 2131 gols 1,830
QOverhead (Rent, Ut|l|t|es, etc.) $ 3,420 S 2,966, 3 30773 5 1,318, $ © 550,% - 11,331
. Other - - 1 | ] I i$ : -
8. TOTAL Internal- Program $ 59507138 51,703 1s 5361415 - 2297718 9585 kS 197,476
Contractual - Program Funds 1] . H H -1 -] - is e

. TOTAL PROGRAM

Attachment 6B
‘ Local Operator/Regional Operator__ CLJ

WIA Admin T3 Other I
{AdultDislocated Worker/Youth) . . 1 From DWD ! TOTAL

1 > {

Wages & Benefits S 123,230 5 4,643 15 127,873
" Travel $ -3 15 : -

Supplies - 5 126 | % 515 131

Equipment (Purchase) S -bs -1 -

Equipment {Rental) S 1,225 'LS 46 ! 5 1,271

Overhead (Rent, Utilities, etc.) 3 7,583 1S 2865 7,869

Contractual ' $ -1% -3 __-

Youtn H Other ¢
. L .
In-Bchool } Out-ofSchool . FromDWD g
35,239 1 $ 15102I$ 4,980 |

Adult. 1 Dislocated Warker |
] |

45517 1% 36,306 1 §

D. TOTAL BUDGET

Program Management 105,114 ] 5 ss000] s g8853)s 38,079 $ 1456508 334,620
_Core & Intensive Servicas I ! - ! o s -
Direct Client Services $ - -18 -1% -1 _-13 -E$ -
|[e. ToTALPROGRAM $  10511418% 88,000 [ $ 88853 |3 - 38079]% 14,565 [ § 334,620
5 Adul I Dislocated Worker } Youth, I ower 1 roraL
5 A Reven inSchool .- | Out-ofschoot. | Frompwp |
- 2011 Allgcation - I 5T 79643.$ 69,094 3 $ 71,6481 5 30,705 5 251,090
Planned. Carry-In 3 2547118 18,915 1§ 17,2051 $ 7,374 | 15 68,965
[other - Specify . ] S o ] i I Is -
MOSP ' ' H : -1 Ty 180 1'3 180
BUSINESS CONSULTANT i l 1 HB 2,220 1§ 2,220
QIT-RR I | B 1687 1% 1,687
ABE I 1 I's 101318 1,013 |
1.5 _ HE H H s 4,200 1 $ 4,300
NEG-QJT-ARRA { i I D B 4,665 1 5 4,665
TOTAL PROGRAM s 105,114 |$ 38,0091 % 88853 |5 38,079 | $ 14565 [$ - 334,620

Overhead - [nsurance/Phone/Printing&PostagerFacilityMembershipsfMeetings & Conferences
Line A is the distribution of the total cost from the Line ltems listed in Section | )
Line B is the total of the Internal Program Line items in Section Il. All internal cost must be broken out by these line items.
Line C = Line B plus the Contractual - Program Funds line
Line D - Line A plus Line B ]
The total Program cost in Section Il must be broken out by type of service or Program cost in Section Il
Line E must equai Line C )

Section 1V Prcuected Revenue - Line F must be equal to or greater than Line D - the total budget



Attachment 6C

Service P.os.o._mn

VINCENNES C_Z__ VERSITY.

" . .Region m

2011

s..mmmm & wm:mﬁ_a

. o
* (Adult/Dislotated Worker/Youth) ° Lo i

WIA Admin

Travel

Supplies

Equipment (Purchase)

Equipment {Rental)

Overhead (Rent, Utilities, etc.)

Contractual

Aduit . | Dislocated Workerl Youth : Other TOTAL .
’ - R I  .in-School ] Out-of School From DWD )
A. TOTAL Allocated ADMINISTRATION g .Ts BRI T I - - -1g. -
{ ,f [ d ]

Internal Costs o . | [ I P | 1% . -
Wages & Benefits 5 336,936 1 §. 314,474 1% -~ 330,19715 14151308 45,280 15 1,168,400
Travel 5 7,455 5 $ 6,958 § 7,306 4 $ 3,131, HE 24,850
Supplies $ 21,867 | $ 20,409 [$ . 21,430]$ 9,184 | 1$ 72,890
Equipment (Purchase) 5 1,7101% 1596 IS 1676153 718 1 1s 5,700
Equipment (Rental) $ 2,700 ¢ 2,520 5 2,646 15 1,134 B 9,000
Overhead (Rent, Utilities, etc.) $ 32,598, $ 30,425 1 $ 31,946 y $ 13,691 | 15 108,660
Other L [ 1 | 1$ -

B. TOTAL Internal - Program $ 403,266 B 376,382 1 § 395,201 1's 169,371 B 45280 1S 1,389,500

Contractual - Program Funds $ -1 -4 $ S o B BB -

TOTAL PROGRAM $ $ Amm mj . 15 1, w% 500,

._.O._.>_| BUDGET

il e B!
Program Management s 68,2501 % 63,700 1'% 66,8851% 28,665 15 -l Nﬁ 500
Core & Intensive Services $ 335,010 1'$ 312,688 ¢ $ 335,317 ) 5 133,705 1'¢ 45, 780 1 '$ 1,162,000
Direct Client Services $ 203,232 § 204,192 $ 182,814 | $ 88,350 [ $ mﬁ.ooo_m © 999,588
[E. TOTAL PROGRAM $ 606,492 | $ 670,580 [ § 585,016 | $ 250,720 [ $ 276,280 [ § 2,389,088




_ o Youth

) Adult . | _u_m_oomﬁma <<o_,_6q_ S T o "  Other " © TOTAL
: ; - 1 In-School j  Out-of School From DWD - S
2011 Allocation _ S 407.25715 522615 _ $ . 450,447 |'$ 193,048 | 1S 1,573,367
Planned Carry-In . _ 3 199,235 F$ 35,145 1 $ 134,577 I's 57,6761 I's 426,633
Other - Specify a “ “ . " .y HE -
Addt'l D.W. $$ 1$ 112,808 | 1 I 1$ 112,808
MOSP { I I 1$ 553015 5,530
IAG I i I s 750 I'$ 750
BUSINESS CONSULTANT H . \ HE 15,000 4 § 15,000
OIT-RR | 1 I 15 150,000 § $ 150,000
NEG-OJT-ARRA I 1 | _ B 105,000 1 $ 105,000
TOTAL PROGRAM . s 606,492 [¢ 670 568 _ $ 585,024 a 250724 | 8 276,280 | $_ 2,389,088

Qverhead - Rent/Utilities/Bidg. gm_:ﬂm:m:oﬁ_:mcqmmnm
Line A is the distribution of the SS_ cost from the Line _ﬁm_.:m listed in mmn:o: H

Line B is the total of the Internal _u..om_.ma Line items in Section 1, All _im:_m_ cost :Emﬂ Um _US_Am: out c< H:mmm line :m:_m.

Line C = Line B plus the Contractual - Program Funds line

Line D - Line A plus Line B

The total Program cost in Section It must be broken out by type of service ar Program cost in Section _=
Line E must equal Line C

Section IV:Projected Revenue - Line F must be equal to or greater than Line D - the total budget




Attachment 6B

Service Provider __Rampley / ABE - Region & __
Budget FY 2011 i . WIA Admin ; Other : TOTAL
{Adult/Dislocated Worker/Youth) From DWD
Wages & Benefits :. 'S -
Travel \ HS -
Supplies ] 15 -
Equipment (Purchase) | I3 -
Equipment {Rental) ! ! 5 -
"Overhead (Rent, Utilities, etc.] H B -
Contractual ' 1 i3, -
At |Disocated Worker| . Youh IO o
; 2 } . | - In-School | Out-of School § FromDWD . - -
JA.-TOTAL Allocated ADMINISTRATION - . 18 -4s o -k g -1§ -1% -13 -
Interna! Costs I 1 1 1 15 -
Wages & Benefits 5 -1s -ls -1 -k -ls. B
Travel 2 -4 3 -t -1$ -1 by -
Supplies . $ -15 -1$ -1 8 -1 15 -
Equipment {Purchase} ] 15 -15 -15 =18 -1 s -
Equipment {Rental) . $ -Ts B 13 -1 I's _
Overhead {Rent, Utilities, etc.) S -1 _ts - : S -1 = -
Other i H . 1 ] 18 -
|5. TOTAL Internal - Program $ -1s -13 -ls -ls BN EE R
. Contractual - Program Funds . LB -Ts. -Ts _Te Vs 84,000 1 $ 84,000
. TOTAL PROGRAM ’ § $ $ S

Line A Is the distribution of the total cost from the Line Items listed in Section |
Line B is the total of the Internal Program Line items in Section Il. All internal cost must be broken out by these line items.

Line C = Line B plus the Contractual - Program Funds line
Line D - Line A plus Line B

The total Program cost in Section It must be broken out by type of service or Program cost in Section I

Line E must equal Line C

Section IV:Projected Revenue - Line F must be equal to or greater than Line D -the total budget

Program Management $ -1s -1s BE -ls 84,000 1 § 84,000
Core & Intensive Services ..~ - 15§ -Ts B E e -Ts- 18 -
Direct Client Services I B -1s HE -1 -Is 117857 ¢ 117,557
|[E. ToTAL PROGRAM - ' $ -Is {5 BE -[s__ 201557fs 201557

5 Adult lDisIocated WDrker: : Youth boocother b g

3 ojctad R . nSchoot | out-of Scheol 1. Frompwp |

2011 Allecation B 35 S B -1 . ;5 .
Planned Carry-In 13 -15 -8 -135 -1 LS -
" |Other - Specify I o I I 1 -
Adult Basic Ed Funds - s s H s 117,557 : § 117,557
Business Consultant Personal Servnces Contract E 1 ; i 5 84,000 1 & 84,000
) I 1 15 g 15 -
{ -1 I_ “Ts s -
H H ; S 15 -
] } } HS — -
TOTAL PROGRAM _ $ -Is -1 -13 -Is 201,557 $ 201,557




