August 26, 2011

_ Region 10 Response to DWD/SWIC Request for:
A condensed summation of the region’s strategic direction and rationale

Submitted by: Ron McKulick, Executive Director, Region 10 Workforce Board, Inc.

Who are the unemployed/under-employed in the region?: This broad and sizable group
includes primary characteristics shared by the un/under-employed in many economic regions:
Individuals who are under-skilled; those with a limited, narrow and or minimal work history;
dislocated workers; youth/young adults without.a High School diploma; individuals with only a
High School diploma or, at best, having “some college”; (legal) immigrants; individuals with
adequate education, but who have worked at length in a declining industry. or highly niched
profession and have lost their careers. Region 10/WorkOne is also seeing more fulltime
employees who are actually full-time temporary/seasonai, in areas such as welding, call centers
(at times), and clerical (Ex.: Census Bureau).  More specific populations of the
unlunderemployed include: Veterans, youth persons with disabilities, home—makers.

In WhICh sectors are job avallable or forecasted to be avallable‘? From the Region 10 Local"
Plan: “Per Hoosiers by the Numbers Industry Projections to 2018: Growth in the real numbers of.
Region 10 jobs is led by the general sectors of Education, Healthcare, Trade, Transportation(s)
and Utilities, and Government. In terms of percentage growth in jobs per sector, the greatest
Region 10 growth projected in Healthcare, Professional and Business Services, Education and
Construction”..."Sectors, more distinctive to Region 10 specifically, include: 1)
Transportation/Distribution/Logistics (TDL} (Region 10 is part of a larger bi-state 5-star TDL
area), 2) Human Resource management, influenced by the BRAC process at Ft. Knox (KY), 3)
A significant defense industry corridor, i.e. NSWC Crane, Muscatatuck Training Center, Camp
‘Atterbury, and Ft. Knox (along with Regions 8, 5 and 9, and areas of KY, and 4) Aging Care
industry (corporate headquarters density, ranked #1 in U.S.)"...” A fifth area to add: The
growth/concentration in Customer Service/Call centers, inclusive of professional service

representatives in sectors such as healthcare, real estate, etc. - In terms of the top five industry -~ =

areas, across all business sizes, leading areas include, in rank order, manufacturing,
construction, healthcare and social services, retail trade and accommodation and food services.
Based on volume, DWD indicates regional current job opportunities are ranked as follows: Food
Preparation and Serving Related, Office and Administrative Support, Production, Transportation '

~and Material Moving, Sales and Education, Training and Library. By comparison, locking to the - o

- Region 10 2018 labor market, employment growth is projected across numerous
business/industry sectors, whether based on sector-based basic labor market share, per sector,
and/or sector-based percentage of growth. Eleven (11) business/industry sectors, slated for
minor to significant growth, include: Manufacturing, Healthcare,
Transportation/Distribution/Logistics (TDL), Education, Retait Trade, Construction, -
Accommodation and Food Services, Utilities and Energy Technology, Information Technology
(IT), Agriculture, and Professional and Business Services.”

What are the key tralnmgleducatxonlreemp!oyment gaps between the un-/under-
employed and current/prospective employment opportunities? Across the 11 sectors
listed above, there is broad variety evidenced in the higher waged, skilled occupations in-
demand. More generally, projected growth is seen in both in-demand occupations and in-
demand, higher-waged, skilled occupations. Whether at an entry level occupation or a mid-level
occupation in these various sectors, job applicants and employees are required to possess,
utilize and upgrade: 1) academic skills, 2) technical skills, and 3) work-readiness skills. The
un/underemployed may exhibit deficiencies and challenges in one or more of these skill areas.
In addition, the un/underemployed often lack the entry-level or mid-level occupational credential
or degree necessary to compete for many of the in-demand, skilied job opportunities, which
compose 50%+ easily of the overall labor market. In some instances, the un/under-employed
person has adequate education and solid work experience, but the sector in which they have



worked is in decline and they must gain a greater understanding of their transferable skills and
skill gaps as relate to new in-demand/skilled job opportunities in this rapidly changing job
market. In other instances, individuals exhibit a lack of job search skills, i.e. resume,

" interviewing, networking, online job search, etc.

What are the region’s plans to address those gaps? As stated in the Region 10 Plan, the
region focuses on: 1) growing, maintaining and refining the direct services and resources
~available through its WorkOne system, in accordance with state policy, such as the integrated
services model of recent years and the new customer flow model, and 2) workforce investment-
related partnerships and collaborations. In Region 10, the WorkOne system has evolved io
deliver a range of skill development, work readiness and job-search-ready products, available
not only at the main center in New Albany, but also, to a degree, available at area WorkOne
Express sites. With the new customer flow policy, WorkOne, in Region 10, has begun to offer
both Core level workshops and Intensive level workshops that fit to the Job-to-Job services
track and/or the Training-to-Job service track. For example, an individual, needing career re-
development (or employment in a different sector) due to his/her work hlstory in a declining

- industry, will benefit, for instance, from career/femployment counseling, analyses of transferable -~

skills and specific WorkOne workshops, all designed to gain the best employment possible ina
" new field. WorkOne, in Region 10, plans to refine these efforts through this first year of
implementing the new DWD customer flow policy. Basic technical skills development _
opportunities at WorkOne include: 1) basic computer skills and 2) Microsoft Office. Academic
“skills development will continue, for example, through academic testing, i.e. TABE online,
customer usage of WIN remediation to prepare for national work readiness certification, and
- active partnership with Adult Education setvices to insure referral of WorkOne customers to

~ Adult Education services, as integral to one’s job readiness and career development, and

referral of Adult Education customers, who have employment and/or career needs, to WorkOne.
Of import, the Region 10 Workforce Board focuses on educational attainment, linked to in- '
demand, skilled occupations, assisting various customers to 1) prepare for, enroll in and
‘complete post-secondary training, 2) gain and retain employment through On-the-Job training,
~ and 3) usage of Career Vouchers in conjunction with Adult Education customers. Overall, :

- Region 10.shares the “Educational Attainment” priority, i.e. “Regional Talent Development” with . .
its neighboring WIBs in the Louisville, KY region, working to strengthen access to post-

secondary education/training and increase: training completion to degree and employment; thus, o

" its involvement in/support for WIREDBS initiatives, the HIRE Forum, the 55,000 degrees
initiative, and the new EEDS: Employer Educatlon Del:very System, funded through a Lumina
Foundatlon grant.

In ad_dltlon to assisting adult/dislocated workers through the means described above,
" what other priorities has the region established for youth and adults? Youth served

through WIA services will access mainstream WIA youth services. The region will also continue

and grow its relatively new Out-of-School Youth Jobs for America’s Graduates (JAG) program,
and will'work to offer special projects, focusing on technical skills development, such as MOS
certification. WorkOne in Region 10 is also entering, this program year, into its first grant work
with Metro United Way, focusing on developing several “literacies” with youth ages 18-25.
Additionally, WorkOne staff stay networked with a wide range of community youth resources
“and services regionally, with a shared theme of “youth asset-building”. All aspects of youth
services will be guided and monitored by both the Youth Council-and the Region 10 Workforce
Board overall. Regarding other workforce investment work with adults, the region continues in
its leadership role with other WIBs that make-up the larger, abiding labor market, now known
-and branded as WIRED65. The region plans to stay connected with these initiatives,
particularly as they focus on sector strategies. A new initiative, through the National Fund for
Workforce Solutions (NFWS), for example, centers on growth in the healthcare sector; the new,
re-emerging auto industry (Ford); and Food/Beverage processing. - A key theme in NFWS '
projects, occurring in over 20 communities in the U.S., lies in connecting lesser-skilled
individuals to good jobs in growing sectors through various types of workforce training modes.



ATTACHMENT 2
WEA Adult and Dislocated Worker Service Matrix

cHEZELhEEll plriilis
sFrequency: Staff Assisted once weekly, Self
[iservics oplions are also avaitable.

«Delivery Machanksm: face-to-face workshep.
racorded, an-line, etc.

+Objective: Qutreach/Promotion of WorkOna
Preducts and Services : : .
21 -Anticipated Learning Qutcomes: The client will o
learn about WorkOne products and services
available to assist them ko achisve ' : ) } )
skillsiempleyment goals. 0.46 0.1 R 750 250 1 - . 760 .. 250

-Frequency: Staff Assisted once weekly, Self
service options are availapls, ~ ©
«Dellvery Mechanism: Face-to-face, recorded
-Objective: Provide individuals with basic
overview of required elements to create a
professional resume and covar letter.
~Anticlpated Learning Outcomes The client will o : .

learn basic elements of a resume and cover letter, 0.46 0.1 . ) 300 150 10 310 150

Frequency: Self service options are available.
Delivery Mechanilsm Recorded

Objective Pravide individuals with tools to
lconduct a successful interview process.
~Anticipated Leamning QOutcomas The client wilt
earn how 1o ba betler prapared for the interview
precess and basic employer expeciations. 0.23 01 - : 300 150 10 310 - 150

Fraquancy: Self-service options available.
«Delivery Mechanism Recarded

rObjective Provide individuals with information
and tools to explore various careers. .

7 pated L ing Qut Tha client witl
lgarn how to assess thelr interests and skilis, haw . . : . : .
o research and plan for a carger choice. 0.23 0.1 150 78 25 175! 75

Fraquency: Self service options are available.
Delivery Mechanlsm: Recorded

f{+ObJective: Provide individuais with taols to
{{conduct a successful job search process.

0.23 0.1 400 150 10 Ealy 150
-Frequancy: Self service oun.o_._m availabte.
Dellvery Mechanism: On-line, recorded
H unemptoyment insurance filing uBo.mmm. 0.23 0.1 150 _ 10. 0 150 10




>H4>n:=mzqm .
s____> Adult m__n_ U_m_onmnmn_ Worker Mo:.._om Matrix.

Frequency: Self service options available.
=Dalivery Mechanism: Recorded

«Objective; To provide information to assist
individuals to make healthy lifestyle %o_nom.

A will learn the impariance of making healthy Eestyle
cholces.

0.15

0.1

50 50 8

58

50

Froquency: Self service cptions are avatlable,
Delivery Meshanism: Recorded, On-line
Objective: To provida information to assist
ndividuals in leaming basic q:_.o.._._ﬁ..“o: about
computers and operations.

Anticipated 1 Ing Ou ..._._m client will
leam basic information about computers, ‘how =._m<
function,.and baslc operations. .

015

008

75 | 28 10

85

25

-Frequency: Seif service options are avaitable.
+Delivery Machanlsm: Recorded

+Objective: To provide information on how lo
manage financial résources.

«Anticipated Leaming OQutcomes: The client
will learn about basic tools to manage resources.

0.23

0.05

150 75 20

170

75

«Frequency; Seif servica option is available,
NCRC.

Dalivery Mechanism: On-line, Written Guide
«ObjJective: To provide information an basic skitls
and attributes expected by employers,
«Anticlpated Learning Outcomes: Tha client
will leam about the skills demanded by employers
today’s hiring environment, elements of the
NCRC Certificate, and an overview of Emm_a: 10'
Carger Readiness 3833

0.23

405

150

Fraquency: m.ma. Assisted once s.mm_&. Seff
service option Is avallable.

»Dalivery Mechanism: Face-to-face, on-line with
fact shest guidance.

~Objective: To provids information on how te
utilize Indiana Carear Conngct.

«Anticipated Leaming Qutcomes: The client
will learn about the tools availabe in Indiana
Career Connect and how they can register for

0.46

0.23

-400 150 5

200 100 15

215

100

llable positions,

Frequency: Staff Assisted once weekly, Self
sarvica option Is available.

Dellvery Machanism: On-line

i{Objectiva: To provide information on a variety of
E self-directed leaming opportunities.

Anticlpated Leaming Outcomas: The dlient will
have the opporiunity o pursue a large variety of
self-directed leaming opporurities and gain
competency through course 8_._._u§_o=
certificates.

0.46

0.23

.200° 100 10

300

100

Othar Core WorkQOne Sarvices

2.5

175

725 150 18

740

150




Case Managars: 13 ** {All sites)

Responsible for:  Case managers arg responsible
for dalivery of staff assisted cora and intensive
level services to inciude administering
assessments, counseling and guidance, detivery
of core and intensive level workshops, ITA and

I support service planning and Implementation,
assisting clients with job placement, proper
reporting and dacumentaticn of services provided.

41.16

33.41

" ATTACHMENT 2
E_._P Adult and Dislocated Worker Service z_mz..x

500 700 G

4800

4200

Sr. Counselor 1; Case Mgr: 13 ** (All sites)
Responsible for: Case managers are
responsible for delivery of staff assisted core and
Intensive level services to include administering
assessments, counseling and guidance, delivery
of cora and intensive leve) workshops, FTA and
suppant service planning and implementation,
assisting cllents with job plagement, proper
auo;__.ﬁ and documentation of services provided.
A Career G fors are responsible
for intensive caunseling, review and approval of
training plars to determine If training is appropriate
for the client. **Case Managers will receive
training in Career Counseling and wilt be assigned
as aptitudes are assessed by managemant.

180 145 1]

180

145

requency: LNHGe each weak- VOrkone, Orce
each month (alternating basic and cheice) at each
Express Site (Basic or MS Choice)

Delivery Mechanism: Face-to-face instructor
Juided

Objectiva: Toinstruct clients to perfonm basic
computer _..w<_nm._o= and cperaticns.

Anti ing Out The client will
ba able to _um_.a:.: basic noaucs_. oparations and
establish an m_._d__ account and be assessed as
proficient.

_0.75)"

240

178

requancy: Once sach week- WorkOne - Once

| Express Sita . {MS Choice or Basic):
Dallvery Mechanism: _uuom._o.mmnm Instructer
guided .

Objective: To _:ms._n_ cliants to become proficient
n Word, Excel, Powerpoint, and/or Access.
ticipated L Ing Out Tha client will
o assessed as proficient in word, excel,
awerpalnt, or access and gain a cesdtificate.

each month {altérnating basic and choice) at each

0.85

225] 176 15

220 200 [

220

200

Frequency: Once each month- WorkOne
ellvery Machanism: Face-to-face instructor led
Objective: Career Readiness Skills - Six-day
Z{intensive coursework includes: NCRC

* Cartification and Basic Computer S Microsoft
Word, Microsoft Excel, Business Etiquette, Team
j| Work, Communication Skills, Customer Service,

| Canflict Resolution, Resume Writing, _552_2_
Preparation, Mock _sﬁa_ms_m

Anticipated [ 0 5: The client will
b assessed for NCRC Certification, and will have

1.02

121

70 o0l 10

80|

20

ha skills to prepara for successful empioyment.

Frequency: Three imes Month-WerkOne
Delivery Mechanism: Face-to-face instruclor (ed
Objective: To assist individuals {0 attain and
build keybaoarding skills
b il ing Out : The client will
learmn keyhoarding skills necessary for further

training and/or employmant.

009

0.1

35| 50 5

40

56




ATTACHMENT 2
WIA Adult and Dislocated Worker Service Matrix

Frequency: Three times Monih-WorkCne

i Delivary Machanism: Face-lo-face instructor

guided

Objective: To assist individuals with skills to
resolve conflicts that impact work and personat life

Anticip L ing O Tha client witl
learn methads to deal with conflicts more

0.09

012

30 - a0 0

30

40

effectively and lead to employment retention,

Frequency: Orientation workshop held once each
week. : Delivary
Machanism: Face-to-face instructor guided
Objective: To assist individuals to utiize Rosetia
Stone Software English/Spanish to gain languags
skills demanded by employers. . .
Anticlpated Leamning Qutcomes: The client will
leam expanded [anguage skills *functional andfor
advanced™ to allow them to be more competitive in
service-oriented job market.

0.28

0.33

150 170/ 45

165

170

Frequancy: Two times monthly.

-Dalivery Machanism: Face-to-face -Objective:
Ta provide instruction on basic financial
management tools.

«Anticipated Learning Quicomes: The client will
learn how to operate a basic checking/savings
account and to develop a househeld budgst.

.13

0.15

1i0

“Fraquency: Two-threa timas monthly.
*Dativery Mechanism Face-to-face

«Objactive ' Provide individuals with
opportunities to practice interview skills and gain
feedback for improvement.

=Anticipated Learning Outcomes The client will
[eam how ¥ be better prepared for the interview
Pracess. o )

0.15

a0

100

SUETICY. 5T T .r= TLCEWETRATY
Delivery Mechanism: Face-to-Face, and seli-
study modules .
Objective:  To provide instruction on basic
customer service and call center skill
developmant.

Anticipated L ing O The chent will
leam, practice, and be evaluated on the skills
needed to be successful as a call center
representative, Note: Thisis a planned
initlative that Is currently in devalopment
stage. This s being Inltiated at request of
local employaers, who have significant
openings.

0.18

80| 125 8

&8

125

0.13




$6,000 per participant provided annualty, $4,500
per ITA (Training) $1,500{Support). Ciient rmust
y for inlensiva services, and justity
the need for resources as unable o complete
training from other sources such as (pell), Training
must be documented as in-demand, in pursuit of
an approved IDWD credential, and provider must
be kisted on approved IDWD fraining provider
ligting. Client must be assessed with ability to
complete training and approved by Academic

4.8

>._.._.>0_.=smzq 2
WIA Adult and U_u_onu_mn Worker Service Matrix

200

Career Coungelor. Follows DWD Policy 2010-13

Foilows IDWD Policy 2008-07.. $OJT funds must
pay a minimum of $10/r, for Adul/DW and Min.’
Wage O/S Youth participants. ma..:&_._am:._m:a
are limited to 50% of less of the wage.. Maximurm
axpenditure on'an individuat OJT contract is
$13,000 annually. Duration of OMT is limited to
{ime needed for participant proficiency not to
excead six months.

282

LAl . 128 - 200 ¢ 0 126

10,52 . 15

Annually, $1,500 supportive services, Justification
must be provided to show other resources are not
availabls (budgetydecumentation. SeeITA -
Participant Payment Policy.

0.88

28

25 50 - O 25

Sarvices include: Business
Consullant avallabls to assist with employment
services and job placement assisiance
tndiana Career Connect
Access to labor market infarrmation regarding
industry and economic data
Workkeys, Federal Bonding Program, s..o...o 0._._.

5.1

Training _m frequantly conducted at mﬂaama
meetings. Programmatic training occurs at-least
quarterly, and somelimes more frequently as the
need arises. - Staff training for all staff members is
conducted annually and/or as opportanity and
funding permits for topic(s) of pricrity as
determined by the Management Team.

0.35

0.77

WiB Activities: Personnel/Benefits,Program
Oversight and Manitering, Travel, Supplies

17.98

18.48

2.66

jon 10 WorkOne Qperations

11.7¢

fiefly describe how rinisiratve Funds
will be: ulitized: CEO Contracts with Fiscal Agent
{Crowe’ Io:<m§ Small portion of Admin, Funds
Allocated for WIB >B<§mm

7.46

1247

6.37]

216

8.02

an

of . aoanl . 1ae8  1as] acss

1435

Tota) Core mmz_amm
Total intensive Services -

- 45.03

49.77

35.23 20709 - 1895 73 w?»w

5395(.

Total Training Services

2.62

ast|

54.60{ 128 - a8 - @ 125

215

Total Qther

38.47

41.89

9.92( 25 50 2] 26

Total Administrafive

7.46

8.37
1

2.16 0 4 0 {3
003 | Tanoa 3605 Z1HE2ES




Ragion 10 Currently has ong

JAG Program: The JAG 10

; Qut-of-School Youth Program

_ is targeted to serve 50 youth.

/ Region 10 does not currently
have an in-school JAG

program, however, this will be

evaluated for future

programming based on funding

and capacity.

=

ATTACHMENT 3
WIA Youth Services Matrix

S0

Region 10 Major Opporturities
Program - Summar Youth
Initiative 11 Participants
Targeted

11

Region 10 -Summer Youth

initiative - Work Experience

Summer Youth Initiative

combines Employmant

2l Experience and Career
Readiness Program (Below} 104
15 Parifcipants Targeted

105

9.7 0

12

Adult/Ed. - Region 10 WIA
Youth Frograms are closely
ntegrated with Adult Education
Programs. *Youth Advisors
participate in ABE/GED -
Orientations and spend
significant fime on outreach at
HABE/ESL Classes. 45
Participants targeted, 75% of
participants targeted for GED
i completion

1.07

45




ATTACHMENT 3
WIA Youth Services Matrix

Getting and Keeping a Good
/| Joib Workshop

0.3 0.4 12 | &0
4 Region 10 WIA Youth Sves.
General - *Career Counseling
#|and Planning of Participants to
# achieve geals of secondary
and/or post-secondary school,
occupational skills training and
emgloyment, 8¢-90

Participants Targeted . 27.48 | 32.95 12 60

i

MOS Training - Prevocational
Microsoft Training feading to
MQS Certifications to prepare
participanis for post-secondary X X X X
and/or employment goals 10-
42 Targeted to Participate.
75% Targeted for Certification

o 1047 | . N 12
Career Readiness Tralning -
Region 10 Training includes
NCRC Certification, instruction
and agsessment in Basic &
Migroseft Office Computer

§{ Training, Business Etiquette,
It Team Work, communication
Skills, customer Service,
Conflict Resolution, Resume
Writing, Interview Preparation.

1

a._w 0.25




WIB/RWB

Budget FY: __ 2011

ecligfiEAdmnSteationBd
s..mumm & Benedits

WIA Admin
{Adult/Dislocated Workes/Youth}

i

e e T e R

16,000

T —
1 _ Other 1

13 24,000 |

TOTAL

&o 0G0

Travel

500

5C0

Supplies

Equipmeant {Purchase)

Equipment {Rentaly

Cwvarhead {Rent. Utilities, eic.)

T 1

Contractual

Internal oo:.mﬂw

| Distocated Workerl

119,500

I's 1,600 1

121,000

Wages & Benefits 80,102 1 25,225 | 9,750 364,982
Travel/Training 4,000 3 1,425 | 5,250 , 21,500
Supplies/Postage 9,000 ¢ 2,574 500 4 30,950
Equipment {Purchase) 5,455 3 1,570 ) H 18,554
Equipment (Rental} 3714 1,073 ) 2502 H 12,600
Overhead (Rent, Utlities, etc.) 62,649 17,000 ) 30,567 1 ) 1,000 4 204,150
Other 5838 15 8,333 | 1,666 3,888 | 3 14,500 | 34,225
[E_TOTAL Internal - Program i70.767 1§ - 245897 | 50,533 1876415 91,0001 676,061
Contractuat - Program Funds 286,964 | 379,506 | 79,653 185,856 1 960,743 | 1,882,702
25,500

0TI -lwbwu»h.ln!mwm B2 R CANHERAGEIIRnEes SUKIBENNNIIINTUSE BRRST N Ran

161,808

soss]s__srean]s __issfs _sssels toorse [ 2721163

136046

i #
£89,952

Core & Intansive Services 323,637 4 411,561 4 82,507 4 192,512 , 322,561 1 1,332,778

Diract Client Serviges 15,000 37,000 8,327 19,43 608,636 ) 683,393

. TOTAL PROGRAM 500,445 674,483 | ¢ 143,446 35,546 1,067,243 % 2,721,163
e e e e s

<o_.__=

Other

. L] L) L) L]

T Adult . |Distocated Workerl i oo 8 oy orsencot | Frompwo 1 TOTAL
2011 Allocation § 47426618 500,647 1 5 157,724 1 368,025 ¢ 1 1.590.662.
Planned Carry-In’ 3 99,085 1 & 17805415 11,202 | § 261381 — 1 315,360

Glher - Specity 1 1 1 I 16817 ] 16,617
RROJT ] 137811 137,611
Bus. Consult. 60,000 60,000
ABE 153,289 153,289
UW 21st Call Literacy 50,000 60,000
SE-MASP 1 “ " 1 750,000 “ 750,000

T | -
[F- ToTACPROGRAM |3 573352 | § 760,601 _m 168926 | § 394,063 | 817007 | 3.083.759

Line A is the distribution of the total cost from the Line ltems listed In Section |

Line B Is the total of the Intarnal Program Line items in Section 1. Al

Line C = Line B plus the Contractual - Pragram Funds line

Line D - Line A plus Line B

The total Program cost in Section || wmust be broken ot by aﬁm of service or _u..omBB noﬂ in mmng: Il

Ling E must oncm_ Ling C

Section IV: va_mﬂma _»m<m_._=m _.__._e F must be equal to or mzmm_mq 5m= _.Sm D- =._m ﬁoﬂ_ ccn_mm"

ternat cost must be broken out by these ling tems.

MISC. CATEGORY
6000 Exec. Pulse & Bus outreach
§,500 UW Literacy Prog. Incentives
6000 Misc. & Board Mtg. Exp.l
13725 WorkOne & Data Mgt. System Cont.

34225



WORKONE REGION 10

Budget FY: ___2011

WIA Admin
A>n_.__¢c_m_onm_ma ,_<o..xm:.<a53

Cther
From DWD

Sectig i tARNIISTStGH BOdiEt e
Wages & Benefits #VALUEL
Travel I [ #vALUE
Supplies 1 ¥ -
Equipment {Purchase) I iy -
Equipment (Rental) ! 1 -
Overhead (Rent, Utllities, mav ) HES .-
Contractual H T #VALUEL.

| | ~Youth : - Other B
Adult 1 _uqm"onman_ s__.o_._ﬁ_‘_ In-Scticol, - | . Outeof School | - FromDWD - | - ._‘D._.‘b_.

A. TOTAL Allocated ADMINISTRATION 3 -1§ -8 -1's -bg -18 -
Internal Costs - 1 : L ) 1 I 1 5 -
Wages & Benefits ) 1 1 ) I. 1 1 -
Trave! ] . I. 1 1 -
Supplies 3 6,283 8,918 § § 1,726 | 4 oma | 20,950
Equipment (Purchase) $ 3915 5,556 1,075 1 2,508 | 13,054
Equipment (Rental) b 2,279 3,236 626 | 1,450 | 7.600
Overhead (Rent, Utilities, etc.) 51,034 | 72,414 1 14,005 | 32,679 1 1,000 [ 171,132
Other 4,116 | 5843 1§ 1,130 1 2,636 ! ! 13,725

B. TOTAL Internal - Program 67,627 95,067 ; § 18,561 4 43,306 ; $ 1,000 } 226,461
Contractual - Program _":.._nm H H ] 3 HE -

Program Management -~ i . . §

.fmmnw%mhmmwmmm AT i e

L RGN

L

226,461

Core & Intensive Services : ] 1

Direct Client Services

&
'
&5
[
[

E. TOTAL PROGRAM 3 s s .

Adult Distocated Worker Youth

In-Sthool

QOut-of School

Other

From DWD

2011 Allocation

e
'

Planned Carry-In

|Other - Specify

RR-OJT

A e e a i ey il

TOTAL PROGRAM

$ -

- .

oh| &Y
[

Line A'is the a_mswczo: of the total nowﬁ from the Line _63«. listed in mmowoz l

Line B is the total of the-Internal Program Line items in Section II, Al :zmq:m_ cost must wm g.oxm_._ out c< these ._:m items.
Line C = Line B plus the Contractual - Program Funds line

Line D - Line A plus Line B

The total Program cost in Section || must be broken out by type of service or Program cost in Saction Il

Line E must equal Line C

Section IV:Projected Revenue - Line F must be equal to or greater than Line D - the total budget



Service Provider

Budget FY: ____2011

Wages & Benefits

‘Region 10

JobWorks

Wi Adrmin

. {Adult/Dislacated Worker/Youth)

Other

. From DWD

TOTAL

Travel

Supplies

Equipment {Purchase)

Equipment {Rental)

Overhead (Rent, Utilities, 23

Contractual

Adutt

| U_m_onm_mn Worker

Youth.
Out-of School

: Other
From DWD

>. TOTAL Allocated >U.<__Z_m._.x>._._oz

.n_m

I .
| InSchool
m S

“Internal Costs . 1 . 1 1 1 1
Wages & Benefits L 224,573 1% 276,118 1 § 56,370 1 $ 131,547 | 1 688,617
Travel 2,155 1 % 3,670 1 % 861 1% 2,009 | ] 8,695
Supplies 37218 6331 % 148 1% 347 | 1,500
Equipment (Purchase)} | | -
Equipment {Rental) 1 ]
Qverhead (Rent, Utilities, etc.) 3 8910 1§ 15,173 1§ 3,558 1§ 8,303 1 1 35,944
Other I I I 1 I -
B. TOTAL Internal - Program 3 236,010 1 5 205,504 4 § 50,996 1 § 142,206 ' § - 734,756
Contractua) - Program Funds . i H ' 1 -

HE R

Program Management 15,854 § 738015 - ,
1 Core & Intensive Services 236,010 1 295,694 60,946 15 142,206 5830013 793,056
Direct Client Services 15,000 37,000 -8,327 18,430 24244318 322,200
E. TOTAL PROGRAM 266,864 | % 359,586 76,6530 % 178,856 - 300,743 | 1,182,702
— e A ——————

Line A is the distribution of the Enm_ cost ﬁ._.o.: ﬁ_._m Line _nm_..._m listed in Section | |
Ling B is the total of the Iriternal Program Ling items in Section II. All internal cost must be Uﬂoxm_.. out E._ these line .ﬁm_,_._w.

Line C = Line B plus the Contractual - Program Funds line
Line D - Line A plus Line B

The total Program cost In Section Il must be broken out by type of service or Program cost in Section I

Ling E must equal Line C

Section IV:Projected Revenue - Line F must be equal to or greater than Line D - the total budget

[ . ] Youth Other ]
; Adut  Dislocated Workery -\ congot | Out-of School Frompwp | TOTAL
2011 Allocation 8 266,864 1 § 359,586 1 § 76,653 1 § 178,856 'y 881,059
Planned Carry-in ! I ! 1
Cther - Specify ! H 3 ¢ -
RROJT-9-10 (12-2011 End) H T H 123,850 * 4 123,850
ABE H 1 H 136,893 136,893
UW-21st Call Literacy Grant 1 H H 40,000 1 5 - 40,000
. l l I _ 13 -
1 1 1 1 “ , -
1 l. _ 1. -
TOTAL PROGRAM $ 266,864 [ 3 m%.mmm.“ 3 76,653 | § 176,856 1 § 300,743 1,182,702




Service Provider SEMASP-SCOTT CQ. ECON. D..m,<.. CORP.

Budget FY: . 2011 WIA Admin 1 other 1
{Adult/Dislocated Worker/Youth) I Fompwo | TOTA-
Wages & Benefits H 1.5 -
Travel 1 1 -
Supplies . 1 IS -
Equipment (Purchase 1 Jé =
Equipment (Rental) : s : - L L s § L] $ .
" Qverhead (Rent; Utilities, etc:) B R L - , o $ -
Contractual . ST R L 1 c 15 -
T i L - Youth' . : Other . ., -
Adut - IDislocated Workerl g0 1 torSehool ) Frompwp 1 TOTAL
A, TOTAL Allocated ADMINISTRATION | $ -1 $ =1 $ -1% . o | $ - 19,546 | $ 19,546
Internal Costs ] 3 -
Wages & Benefits ! ! ! I's 60,431 13 60,431
Travel H H H H HE -
Supplies H . H H HE .
Equipment (Purchase} X H i H HES -
Equiprnent {Rental) , 1 H H ME 72672, % 72,672
Overhead {Rent, Utilities, etc.) 3 [ H HE 61,158 1 $ 61,158
Other I N BE 70,000 | § 70,000
B. TOTAL Internal - Program $ -1$ -i% -1 =18 264,261 18 264,261
Contractual - Program Funds . | 1 l g -
TOTAL PROGRAM ) '$ : =15 § 3
TOTAL BUDGET
Pragram Management . .
Core & Intensive Services HE H . |
Direct Client Services $ -13% i 15 -1% -
|E. TOTAL PROGRAM 3 -18 -35 -1 -
H. ] .. Youth H Other ™
Adut _Uﬁ_onm.ﬁan S_o_‘rm.._ In-School - Out-of School _ From DWO _ TOTAL
2011 Allocation 1 L H , 1 i § -
Planned Carry-In - I 1 T N —
Gther - Specify SE-MAGP K I I S~ 65000013 650,000
. : 1 ] - : 3 -
| I E -
| | $ ‘-
I i | 1 1% -
I 1 1 I T4 -
] T —1 ! . ] .
TOTAL PROGRAM 3 , 650,000 650,000

SEMASP = Incumbent Worker Training Grant under SESP Grant
Other = Qutreach and Promotions



Service Provider CONTINUOUS IMPROVEMENT CENTER - COMPUTER SERVICES VENDOR
|Budget FY: ___ 2011 i

WIA Admin I Other - - |
(Adult/Dislocated Worker/Youth} b Y

Wages & Benefits
Travel

Supplies
Equipment nu_.:n:mmmv
Equipment {(Rental} .
QOverhead {Rent, Ulilities, ete.)
Contractual

&
€A
]

Other

1~ . 1 Youth
Adult _u_m_onm_.ma Worker. Erom DWD

| In-Schaol | Qut-of School

| TOTAL
A. TOTAL Allocated ADMINIST . 5 FLES . -bg -

Internal Costs

Wages & Benefits

Travel

Supplies

Equipment (Purchase)

Equipment (Rental) _

Qverhead (Rent, Utilities, etc.)

Other
. TOTAL Internal - Program
Contraciual - Program Funds
C. TOTAL PROGRAM

&

» _moooo b mooo

PPy

20,000

b 50,000

n
€R|enjen
=~
[=]

|12
(=1 N

U ._.0._.>_. w:omm._.

5y

?ona_.: Management L H H H HES

Core & Intensive Services $ 20,000 ; § 20,000, § 3.000,9% 7,000, HE mo.ooo

Direct Client Services 3 -18 -8 -1$ - 13 B
ﬂ. TOTAL PROGRAM [3 20,000F % 300013 7,000 $ 50,000

I

o -~ Yeuth -y . Other 3
At _c_maoaa so;mﬂ_ in-Schoot | Outof Schoot +_ Frombwp 1 TOTAL
2011 Allocation _ |8 20000 _ $ 20,000 |'$ 3,000)$ 7,000y 15 50,000
Planned Carry-Ini R S [ L : 1 [ -
: —_— - | I , :
B ] 1 $ -
1 I 5 -
I I { I'$ -
1 I I I Ts -
I I i I I's -
H ! . ; HES
§ 20,000 [§ § 50,000

Computer Service Workshop Delivery - WorkOne sites



