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Local Plan Instructions for Workforce Investment Boards and Regional Workforce Boards
Purpose
To provide workforce investment boards (WIBs) and regional workforce boards (RWBs) with local workforce investment plan instructions for the period July 1, 2012 through June 30, 2013

Rescission 
DWD Policy 2010-11, issued February 7, 2011
Content 
Governor Mitchell E. Daniels, Jr. has made growing Hoosier jobs and personal income the organizing principles of his administration.  In line with the Governor’s overall agenda, he has laid out the following three priorities for the publicly funded workforce system:

1. Grow Hoosier jobs in Indiana 

2. Increase personal income of Hoosiers

3. Deliver premier customer service 
To achieve meaningful success on these priorities, the State Workforce Innovation Council (SWIC) and the Indiana Department of Workforce Development (DWD) have established four strategic goals for workforce investment programs.  All workforce investment initiatives and activities throughout the State of Indiana should cohere to the following four strategic goals:

1. Ensure Hoosiers understand and achieve occupational goals that advance Indiana’s economy.

Provide relevant, reliable and visible career development for Hoosier adults and at-risk youth that includes career exploration, occupational training, workplace-skill development, and (re)employment assistance, with a focus on high-wage/high-demand jobs.
2. Identify, align and connect Indiana employers with qualified workers. 

Ensure collaborative and integrated partnerships between the workforce investment system and the employment community, focusing on high-wage/high-demand sectors, that provide reliable and visible support to employers seeking qualified workers. Reciprocally, ensure partnerships that provide input to the educational and supportive programs and services provided to youth and adult learners and workers.

3. Achieve a cohesive workforce investment system.

Provide a workforce investment system whose education and support programs articulate with the state’s public, private, nonprofit and community-based institutions to insure the delivery of highest-quality opportunities for career development and re(employment).

4. Deliver optimal high quality and efficiency statewide.

Ensure a workforce investment system delivered by professional staff who possess the knowledge and skills to support youth and adult learners in their career development.

All workforce investment boards and regional workforce boards are required to develop and submit local workforce investment plans, adhering to the guidelines established within this policy and the attached instructions.  These plans are expected to be data driven and, as required by Section 118(a) of the Workforce Investment Act, must be consistent with Indiana’s Strategic State Plan.  

Because of Indiana’s unique workforce investment governance structure, with a combination of workforce service areas and regional workforce areas, the regional workforce boards will follow the guidance in this policy in formulating their individual plans.  Those plans will be combined into a single local workforce investment plan for the balance of state area. Workforce investment board plans and regional workforce board plans must be able to function as stand-alone plans, and must cohere to the requirements contained in this policy and any other State workforce investment policy.

Workforce Investment Boards’ and Regional Workforce Boards’ Workforce Investment Plan Timeline

May 11, 2012 

WIBs and RWBs submit local workforce investment plans to DWD




WIBs and RWBs public comment periods begin

June 11, 2012

Summary of public comments received by WIBs and RWBs is due to DWD 




Revisions of WIB and RWB local workforce investment plans due to DWD
June 30, 2012

WIB and RWB local workforce investment plans approved

July 1, 2012

WIA Program Year 2011 begins
Submission of Plans

Plans must be submitted to the State Workforce Innovation Council, c/o Indiana Department of Workforce Development, no later than 5 p.m. Eastern time on Friday, May 11, 2011. 

The workforce investment board or regional workforce board must submit the plan electronically to the following email address:  NKlinck@dwd.IN.gov
The Plan must be attached to the email as an editable Microsoft Word or Excel, as appropriate, document.  Adobe Acrobat documents are only allowable for signature pages.
Public Review and Comment Requirements

Section 118(c) of the Workforce Investment Act of 1998 contains the following requirements for public review and comments of proposed local workforce investment plans - “Prior to the date on which the local board submits a local plan under this section, the local board shall: 

(1) Make available copies of a proposed local plan to the public through such means as  public hearings and local news media;

(2) Allow members of the local board and members of the public, including representatives of business and representatives of labor organizations, to submit comments on the proposed local plan to the local board, not later than the end of the 30-day period beginning on the date on which the proposed local plan is made available; and

(3) Include with the local plan submitted to the Governor under this section any such comments that represent disagreement with the plan.”

Workforce investment boards and regional workforce boards must ensure that the development of their local workforce investment plan provides ample opportunity for interested members of the public to provide input into the development of the plan, as well as the opportunity to review and comment on the completed plan.  WIBs and RWBs must, at minimum, post the plan on a public website for a minimum of 30 days, notify local media of the plan’s availability, and provide a method (both via traditional mail and electronic mail) for members of the public to provide comments.

It is anticipated that WIBs and RWBs will make the plans available for public review and comment between May 11 and June 10, 2012, and will provide the State Workforce Innovation Council with a summary of any comments received throughout the review period no later than June 11, 2012.
Plan Review and Approval

Staff from the Department of Workforce Development, working on behalf of the State Workforce Innovation Council and the Governor, will review the submitted plans for content and completion, and will request additional information as needed from WIBs and RWBs.
The SWIC will review and vote on approval of the submitted plans at its June 2012 meeting.  Following approval or denial by the SWIC, WIBs, RWBs, and their respective chief elected officials will be notified of the final decisions and of any required “next steps” prior to                 July 1, 2012.
Effective Date
Immediately

Ending Date
Upon rescission

Ownership
DWD Policy

Indiana Department of Workforce Development

Action

The workforce investment boards and the regional workforce boards are to develop and submit local workforce investment plans in accordance with the guidance set forth in this policy and in the attached “Instructions for Local Workforce Investment Plans.”
Contact Person
Nate Klinck, Director of Policy

Indiana Department of Workforce Development

10 North Senate Avenue
Indianapolis, IN 46204

E-mail: NKlinck@dwd.IN.gov
Attachment
Instructions for Local Workforce Investment Plans, Program Year 2012











