EmployIndy Strategic Direction

The Marion County region’s unemployed/under-employed are historically those with
limited education - without a high school diploma or GED, or with minimal post-secondary
education. More recently, we believe that there are a growing number of individuals with
“stale” credentials, those that are no longer valued by their traditional industry. In addition,
a significant segment of the population is unemployed/under employed due to criminal
history, making full employment difficult. Employlndy organizational strategies. for the
current year include expanded service delivery through community and neighborhood
based organizations, the Mobile WorkOne, and a Virtual WorkOne in order to broaden
access to re-employment and training services. Current and prospective employment
opportunities locally, regardless of the skill level, align with the high-demand labor market
analysis, “Where the Jobs Are” conducted last program year by Employlndy in the
following sectors: advanced manufacturing; information technology; finance and insurance;
logistics; and life sciences. '

Career pathways for the Marion County adult and dislocated workforce are currently strong
through leading edge programs in healthcare, information technology, and STEM. Youth
initiatives focus heavily on graduation and GED attainment through.programs like
YouthWorks Indy summer enrichment program, YouthBuild Indy, and Youth Employment
Service (YES). Local area and system initiative gaps prevail in advanced manufactaring and
finance and insurance. Recent education and training policy changes begin to address those
gaps by directing all available training resources to targeted high-demand industries and
occupations locally which benefits job seekers and employers, alike. In addition to assisting
adult and dislocated workers through enhanced career pathways, Employlndy’s priorities
for youth include: high school/GED diploma attainment linkages to postsecondary
education and/or employment in growth industries; expanded work readiness training;
increased career exploration in high-demand industries; youth appreciation for education
. and occupational credentials; and work experience opportunities.



WIA Adult and Dislocated Worker Service Matrix
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*Frequency: 6 times per week for face-fo-face and
also on-demand
il «Delivery Mechanism: Online and face-to-face
H|=Objective: To orient training candidates to
WorkOne services and training opportunities.
-Anticipated Learning Outcomes: Ability to navigate
the WorkOne and possible training and funding
opporunities available to customers. 3.01% 3.06% . 2,500 6,500 1,000 - -

Fraquency: 6x per week for face-to-face and also
on-demand

«Delivery Mechanism: Cnline and face-to-face
=Objective; To identify the proper development of .
n effective resume. ’

«Anticipated Leamning Outcomes: Ability to format
appropriate resumes, highlight transferrable skills,
and customize for different employment
gpportunities. 0.86% 0.99% 800 2,100 200 - -
sFrequency: 6x per week face-to-face and also on
demand

itisDelivery Mechanism: Online, recorded, face-to-
lface, efc.

«Objective: To develop the skills for effective
nterviewing.

=Anticipated Learning Outcomes: Ability to respond
{to quesitons effectively and leave a positive | i ) .
impression with the employer. 0.96% 0.99% . 800 2,100 200 - -
in our tralning orientation workshop and through )
our sector specific fraining initiatives.)

«Delivery Mechanism: Online and face-to-face
Objective: To agsess career interests and skills
nto the high-demand, high-growth occupation

o sectors.

#-Anticipated Learning Outcomes: Ability to

if| determine suitability for a chosen training and
[l career path. 1.20% 1.18% 1,000 2,500 400 - -

Frequency: 6x times per week

=Delivery Mechanism: Face-to-face

=Objective: To develop strategies for a highly
effective job search.

=Anticipated Leaming Outcomes: Ability to utlize.
networking outlets for job search, market oneself, ) ) . )

and overcome challenges in today's job market. 1.80% 1.41% 1,500 - 3,000 100 - -




WIA Adult and Disiocated Worker Service Matrix

|«Frequency: 10x times per week

Delivery Mechanism: Face-to-face

Objective: To understand unemployemnt and
xtended benefits, and re-employment assistance.
Anticipated Learning Outcomes: Ability to navigate
Ithe WorkOne and possibie training and funding
opportunities. 0.00% 2.70% - 5,750 - -

«Frequency: Do not offer.
Delivery Mechanism:
*Objective:

=Anticipated Learning Outcomes: 0.00% 0.00% - - - -

*Frequency: 1x time per week

Delivery Mechanism; Face-to-face

Objective: To become more proficient in basic
computer usage the software used by a majority of
employers.

Anticipated Learning Qutcomes: >a___€ to
understand the basic operations of word
preocessing, spreadsheet, database, email client,
mmza _uzwmm:"mno: applications. 0.57% 0.59% 475 1,250 50 -

mmm . amEm_._a

i ) «Delivery Mechanism: Face-to-face and online
=Objective: To assist customers in their financial
|and money management.

~Anticipated Learing Outcomes: Ability to
understand the implications of consumer debt,

i budgeting concepts, and purpese of future financiat

planning. 0.63% 0.66% : 650 1,400] - 1001 . -

=Frequency: 3x times per week and on-demand

| sDelivery Mechanism: Face-to-face and online
Objective: To develop an understanding of the
soft skills employers base their hiring decisions.
Anticipated Learning Outcomes: Ability to

A recognize where candidates are skill deficientand”
understand where improvements will make them

ol competitive. 0.12% 0.66% 100 1,400 750 -

._uaa:mnovx 2x times per week and on demand
.Um__<mQ Mechanism face-to-face
mw «Objective: To develop an understanding of

g the Statewide job matching system.
.>2_n__omnma Learning Outcomes: Ability to post
Iresumes, explore careers, and research labor

market information. | 0.36% 0.33% 300 700 50 -

i ._uqmncm:o< 1x times per week

Delivery Mechanism: Face-to-face

for «Objective; To develop an understanding of how to
re-enter the workforce with a criminal background.

«Anticipated Learning Outcomes: Ability to vaum%

address backgrounds in interviews, on .

applications, and with employers. 0.12% 0.02% 125 50 50 -




WIA Adult and Dislocated .<<o_.wmq Service Matrix

Frequency: BX per week face-to-face and on-
emand

Delivery Mechanism: Online and face-to-face
Objective: To develop the skilis for effective
interviewing skills.

-Anticipated Learning Outcomes: Ability to respond
to interview questions effectively and leave a
positive impression with the employer.

0.00%

0.00%

iTwelve case managers throughout the region
conduct informational interviews during which both
eligibility for further services as well as the
customer's needs, goals and barriers are assessed
and determined.

11.00%

450

1,250

100

15,000

35,000

Twenty-two career counselors review and
complete academic career plans by utilizing and
nterpreting resuits of assessments [0 set goals
and determine next steps with customers.

~10.00%

11.00%

10.00%

900

1,750

100

15,000

35,000

niroduction to computer courses

0.00%

0.06%

150

i -Frequency: 1x per month
{12 .Detivery Mechanism: Face-to-face

«Objective: To develop job search skills and
i networking for customers with extensive
i employment histories, recently disclocated.

=Anticipated Learming Outcomes: Abillty to

effectively networking via personal contacts and-
social networking tools for self branding.

0.00%

0.04%

100

1,200

/| -Frequency: 1x per week

=Delivery Mechanism: Face-to-face

«Objective: To identify the proper development of

an effective resume.

=Anticipated Learning Outcomes: To format

appropriate resumes, highlight fransferrable skills,

and customize for different employment
opportunities.

0.09%

0.05%

75

125

sFraquency: 1x per week

=Delivery Mechanism: Face-to-face

=Obijective: To develop the skills for effective
interviewing skills.

4| ~Anticipated Learning Outcomes: Ability to respond
‘o interviewing quesitons effectively and leave a
il positive impression with the employer.

0.09%

0.05%

75

125




WIA Adult and Dislocated Worker Service Matrix

See attached policy
40.00% 40.00% 300 700 50 - -
mmm attached policy ’
. . 2.25% . 2.25% N . - - 0] 0 . - - -
i See attached policy . . ,
400% | 267% : . 300° 700 - . :

speed to local employers for their hiring needs
through customized staffing services, applicant
screening, hiring events, onsite interviews,
assessment testing, and utifization of Indiana
Career Connect. 11.00% 6.00%

il wmm Web based e-learning system to provide
information and assess staff retention of policies,
procedures and programs to re-inforce weekly staff
enrichment workshops. 0.00% 0.00%

Sector specific training initiative to expand the DOL High Growth Job
il pipeline of qualified candidates in the advanced Training Initiative
manufaciuring, engineering, information technology Grant - $342,500
and biotechnolgy industries. : 0.00% 2.00% - - 50 35 - -
. 1 - DOL Community
Sector specific training initiative to expand the - i S Based Job Training
ipeling of qualified candidates in the information Initiative Grant - . .
technology and électronic systems industries. 1.25% 2.50% $435,776 40 140 - 400 1,400
, ARRA High Growth
1 Sector specific training initiative to epand the and Emerging
1t pipeline of qualified candidates in the healthcare Industries Grant -
1.25% 2.50% $726,566 : - -

7.00%

7.00%

9.74% 12.58% 2,900
21.18% | 21.20% 200
42.25% 42.25% 50
19.75% |  17.92%

VA




Youth Services Matrix

1A drop-out prevention program
or high school juniors and _
eniors who posess significant X e X X X X X X |[X |X

barriers to academic and career ‘
Sl success.

34.00%| 0.00% 560 |34 (YB)

N WorkOne services for youth
ocus on assisting youth 18-21
by maaﬂmmm__.._m barriers theyface X X - Ix X |x X Ix Ix Ix
n order to direct them toward : : :
raining in local economic . : . : DR I IER , L

growth sectors. L S B e | | 0.00% | 2.87% . 0 50
Youth Employment Services _ _ _ S - .
YES) provides core services : ) _
and voucher support for out-of- - , : . _
school youth and young aduits X x pxox X XXX
to eliminate barriers that prevent
employment. 0.00% | 9.73% 0 229

e 'YouthWorks Indy summer
enrichment program targsts
youth ages 16-24 to address the _
county's low graduation rate .. : o

hrough summer education and X : X : X : X X _ X X x X - L

remediation while also providing | = - _ : : _ _ _ _ Governot's

ob readiness and work , : . _ 1 - Discretionary

experience. : _ 1 . _ _ ‘ ' 1.4.50% | 12.68% Fund 125 100

et




Youth _m_m__.<mn_m__m_ Matrix

Connected by 25 is an

employment and education _
support program for youth ages |X X X X X X X [X |X
17-24 wo are aging out of foster YES and United
care. 0.00% [ 0.00% Way 0 40

YouthWorks Indy GED program
targets young adults ages 18-21 _ _ _
in need Qnm.o_mo c_.:_oa mo:oo_ X . x X - |x x Ix Ix Ix
iploma, while also providing : - SN S T

work readiness and work _ L ] o _ S DI N _ _ _
experience. : _ , 1 : 0.00% | 8.00% _ 0 120

YouthBuild Indy is an education,
ollege readiness, workforce

raning program fo low-ncome, X O O L o ol

| DOL and WIA

118-24 year olds who have not Adult when co-

completed high school. 0.00% | 17.54% enrolled 0 68

STEMWorks Indiana is a

comprehensive pipeline initiative
o create educational and X X 1X X X XXX
ccupational opportunities for : : _ 1 :
disadvantaged youth. _ ol _ 0.00% | 8.26% | HGJTG 20 | 20

N/A
0.00% [ 0.00% 0 0

1Pike High School Dual Credit
program offers in-school youth
|the opportunity to earn a patient _
access certification and general Cxe x| X [x |x Ix
education credits while - _ - _ _

simultaneously earning a high _ _ _ N R :
school diploma. e | ,_ B c._m.x. cooa\.. . LocalFunds [ 10 0




Youth Services Matrix -

Note: Young adulits ages 22-24 enrolled in youth programs that are non-WIA youth programs but include co-enroliment into WIA formula funds are co-enrolled as

WIA adults. _ _
*JAG operates three programs at Decatur Cenitral High School and one program falls

within the alternative school.




- - .
Budget FY: __2011 ] WIA Admin . " Cther . m TOTAL
) . epn_.__eU located <<o_.rm5‘o_._=._v : i . From DWD -

HorilhEad Mkt

S.mmmm & Berefils . $ - L - : 400,003 | 55,111 455,114
Travel . : . 7,876 j 1,044 8,620
Supplies i o : ) : : 14,042 | § 1,835 15,977
Equipment (Purchase) : ’ : - N . - -
Equipment (Rental) Equip Mar : : 22,576 34111 25,687

Overhead (Rent, Bank Fees, Payroll Processlng Fees,

98n§¢ _=u=_u=om. ._.m_mnso_._m Smart Phones, Pestage,
p ate) $ 98,236 , § 13,535 ,

Contractual {Audkt Fees, Subrecipient Monitoring. IT . 1 1

Systems Support) $ 137,034 1 18,880 k5 155,914

Cther
From DWD

3 111,771

Internal Costs H H . H X -
Wages & Benefits 361,582 | 340,803 ; 91,946 25934 1 8 £06,202
Travel : ~ 15372, 14,324 1 § 1,742 491 3 31,828
Supplies s . Nw.mam“ 26973185 - 3,228 ) § . 9107 §. 63,726
Equipment (Purchase) . 1 N R R B
Equipment (Rental) i B 271245 115821 § 5,180 | § 1,464 § 30,347

) ] g 1 | o [

Overhead (Ren, Tetephane, mam_.:u_.gmm. Postage. 1 | o I
Subscriptions, etc.) $ 3106021 % 288,360 | § 2258118 6,360 | 627,821

Other ( Subrecipient Monitoring-Ps IT Sy L] I I I
Suppar) 66,680 1 54,773 | 31,400 | g.g84 | ! 151,845
B. TOTAL Internal - Program 765,206 ; 736,924 156,185 4 44,052 179,593 1§ 1,901,860
Contractual - Program Funds m.mmﬂomm H 2,400,785 | 1,417,125 | 787,143 | 1,515,268 ) 8,386,414

n ._.0._.>_.. PROGRAM 3,146,719

AT {bed Gl ez ot

IR IRENA TS

EIEar A C
_uqoaqm__,_ gmnmnmama b 785,206 179,593 1, mE mmo
Core & Intensive Services 1, wmm 877 1 rm._.w.mam 1 . 26,689 1 m.wma_,_mw
Direct Client Services 901,208 892,246 1,371,038 787,144 1,488,579 5,440,215
—m. TOTAL PROGRAM 3,052,291 . 3,148,716 - 1,673,310 E 831,196 1,604,861 § § 10,208,374
: I L — L 3 :
1 I Youth - - 1 Other | .

i Adult _U_m_ooman_ s__.oq_a: In-Schal I oubofSchool |- Framowp 1 TOTAL
2011 >_“0nmﬁ_u_._ $ - 3213007 ;% 2,288,460 , § 1,492,352 1 § 871,963 | : 7,865,762
Planned Carry-In [ 880,340 6 1,681,777, 8 821,520 4 & - BH H 3,353,648
Other - Specify : L ] i 1 H -
Less:Planned Carmry In to PY 12 (26%) $ (803,262)} § (572,115 § (591,079) 1 1 (1.966,446)
Governors Discretionary (YWI) 1 1 1 1 450,000 450,000
ABE 1 679,727 | 678,727
WA RRO39 OJT ] 481,269 | 431,268
NEG OJT 1 17,479 | 117,478
Business Consultant T | ] 650,000 | 80,000
F. TOTAL PROGRAM $ 3,280,104 — 3 u.umwr._mlm_ $ 1,722,793 _ 871,963 _ 1,788,475 | 14071/468!

] (0}

Line A is the distribution of the total cost from the Line Items listed in Section t

ine B is the total of the Internal Program Line items In Section 1. Al _:6:.5_ cost must be onm: out by Smmm line itams.
Line C = Line B plus the Confractuaf - _u_.ou_,ma Funds kne

Line D'~ Ling A plus Line B

_The total Program cost in Section = :Em_ be _..._.oxm: out by Eum of service or _u_.onas costin mmnzo: i

" Line E must equai Line C

Saction IV:Projected mmswm_._m - Line _u must be equal to or mamﬁ.w than Line D - the total ccnmm..ﬁ




— - mmws_nm Provider. DESI-Educational. mmnE:Em:n an_:a
T ) S WHAAmin ] | " QOther 1
) {AdultDiglocated Worker/Youth} i : ’ ) ._.odp_..

Emmmm . wm:Qq ts
Travel 1 I -
Supplies 1 1 -
Equipment (Purchase) I 1 -
Eguipment {Rental) ! : -
Dverhead (Rent, Utilities, atc.) H H -
Contractual H H -
, | Youth | Other 1 '
Adult _ Dislocated s..aq_aﬂ_ In-Sehoal 1 OutofSchool | FromDWD | TOTAL

A, TOTAL Allocated ADMINISTRATION $ - _ 5 -1s - -Tg -b3 -1§ -
Internal Costs . I I 1 1 . -

Wages & Benefits [ 141,312 F § 221,358 | | B 9,214 ) 1 371,884

Travel R . : TN ] . . : - ——

Supplies B - ) S ] - : . ’ ; ; T .

Equipment (Purchasge) : : .. : o . R B . i R

Equipment {Rental) ' . ’ . . j ) ] R

Qverhead (Rent; Utilities, etc.) - Lo i 31,250 48,951 | $ 2037l . b 82,238

Other ' R b 25,178 - 39,811 m '§ 1,469 _ ) ) b .. 66,258

1B. TOTAL Internal - Program b 197,740 — 30852003 -15 12,720 [ § b 520,380
Contractual - Program Funds H I : 1 > -
. - . 520380
e i : R 7 TR Ty P B )
E
vamqma Emsmmmama ] | | i -

Core & Intensive Services | : ] I 1 , -

Dirgct Client Services -13 B E - - -13 -

|5 TOTAL FROGRAM . 1l E e B N B B - - . : z
o S M e — e
H ] Youth ] Other ]

‘ Adut - Dislocated Worker | g0 | outorsihoo | FromDwo I 1OTA
2011 Allocation | : £ b L3 -
Planned Camry-In ! t ! bg -

Other - Spegcify ! y H H -
T L] T L]
i i } = -
} i } } .
} ] } } -
L 1 1 1 -
1 1 1 1 b
| ] ] $ hd

TOTAL PROGRAM $ 1 E 5 B E | TS -

Line A is the distribution of the total cost from the Line Items listed in Section |

Line B is the total of the Internal Program Line items in Section Il All internal cost 3_._2 be’ uaxm_._ out c< these line _az._m
Ling C = Line B plus the Contractual - _u_.onqma Funds line

Line D - Line A plus Line B -

The totat Program cost in Section Il must be u_,oxw: out c< type oﬁ mm:.._om or _u_.omEE costin Section L}

Line E must equal Line.C . ) . -

Section V:Projected xo,...m_.Em. - Ling F must be equal to or grealer than Line D - the total _.Eqm.mﬁ .




s_.mumm & wm:m*. 5

WIA Admin

* (AdultDistocated Worker/Youth)

Service t_.osimn mmmnm_‘m.om_zg_o.wum Um_\ﬁo Emi ..u__mnmiman m:& xmnEnS + qus_mm

0:._2

Trave!

Supplies

Equipment {Purchase)

Equipment (Rental)

COverhead (Rent, Utilities, eic.)

Contractual

A. TOTAL Allocated ADMINISTRATION

Internal Costs

¢

Adult

“ Dislocated Worker

In-School

Youth
|

Qut-of School

Qther
From DWD

TOTAL

$

i3

-1%

1%

Wages & Benefits

1,051,328

Travel

il

b~ 4272

1
K] 504,637 §
[E

8,900

Supplies

Equipment (Purchase)

Equipment (Rental

Qverhead (Rent, Utllities, etc.)

6,232

T§ 5753

11,985

Other

94,425

! 87,161

181,586

B. TOTAL Internal - Program

651,875

H 601.824 | $

1,253,799

Contractual - Program Funds

108,000

HE 92,000 4

449,000

'
et i s o] v

649,000

o TOTAL 1-&0&?25

m_BoBB _sm.._m@m:_mi

O e T |

1,802,799

1,002,799

Core & Intensive Services

Direct Client Services

JE. TOTAL PROGRAM

2011 Allocation

Adutt

Dislocated Worker

Other
From DWD

Planned Carry-In

Qther - Specify

TOTAL PROGRAM

Line A is the distribution of the total cost from the Line ltems listed in Section |
Line B is the 1otal of the internal Program Ling items in Section i1, All _:ﬁaam_ cost must cm broken ot E.. these line __m_....m

Line C = Line B plus the Contractual - Program Funds ling

~ Line D - Line A plus Line B

The total Program cost in Section ! _._.Em, _um broken out 3. va of mo:.._om or _u_.om_,mz._ costin Mmozos ___

Line E must mncmﬂ Line C

Section IV:Projected mm<m::m _._:m _u must be mp:m_ to or greater than Line _u

- the total U:anm,




Service Provider ._.m__m..:o: Qb@ . L
. WIA Admin- - L TRAE ] Other - 1 -
' (AdultDisiocated WorkeriYouth) R 1o TOTAL

Emnam & mmnmzw
Travel I LIE: -
Supplies I { -
Equipment (Purchase) t 1 .
Equipment {Rental) t T "
Overhead (Rent, Utilities, eic.) K H -
Contractual ] “ n E -
i i 1 Youth ] ] Other ]
Adult 1 U_m_onmﬁn quxmﬂ_ In-School I ) OutofSchoot | FromDWD | TOTAL
A. TOTAL Allocated ADMINISTRATION 3 -1% -1% . -1 B -13 RE -
Internal Costs j P R - . 1 15 -
Wages & Benefits . o ’ -] ) |1 485,830 | 1 15 - 485,830
Travel ] _L . 1% 13,782 |- : L 1 13,782
Supplies : : : N I -
Equipment (Purchase) : -1 - - : | : -
Equipment (Rental) : . 10,707 1 O : 10,707
QOverhead (Rent, Utilities, etc.) | ] ] 72,841 | T 72,841
Other _ _ _ _ -
[E_ TOTAL Internal - Program $ B - 583,160, $ -5 -1 563,160
Contractual - Program Funds H H H H

G AT TR x il H Ty Ej =2 RESERL; ] Fﬁ.ﬁ?ﬁ:hﬁﬁ.ﬂwmkmwm_ B mér.rmm?www%uvuaumﬁ
I j %ii s se3ie0]
Program Management 1 i ] 1
Core & Infensive Services i 1 I~ [ ; N
Direct Client Services j B - =15 . -3 j - i - i -
E. TOTAL PROGRAM . : 5 I B 15 15 S R
— e —
| ] Youth - . o1 Other 15 —aTal
2 Addt Disocatod Worker | inschoot . | OutofSchool 1 Frombwp | TO'A-
2011 Allocation 1 1 . L . T I's -
Ptanned Carry-In_- } 1 L 1 I's N
Other - Specify H ! H 4 g N
[ ] I I ) T -
} i } I {
} | : } § -
| | } i l N
1 l 1 { 1 -
1 f 1 1 15 -
| i ] ] 18 -
TOTAL PROGRAM . 3 -1 B E 3 B [ [

Line A is the distribution of the total cost from the Line items listed in Section |

Line B is the total of the Internal Program Line items in Section 1. All internal oom» must be onm: out E.. these ___._m items.
Line C = Line B plus the Contractual - ﬁquma Funds line -

Line D - Line A plus Line B

The total Program cost in Section Il must be broken out by type of service or _uam_a:_ cost in mmnzo: n

Line E must equal Line C :

Section IV:Projected Revenue - Line F must be equal to or greater than Line D - the total budget




mQ..Snm vﬁosim__. Goodwill chm_:mm ESQ

Wages m mm_._m.q ts

WIA Admin o I Other . 1
~>n:_e.a_m_onm”oq Worker/Youth)

Travel

Supplies

enlenten

Equipment (Purchase)

I

Equipment (Rental)

Overhead (Rent, Utilities, etc.)

Contractual

A, TOTAL Allocated ADMINISTRATION,

Internal Costs |

It ; W 1 Youth
Adu _G_m_onmﬁmn orker 1 in-8chool I OE.qun:co_

TOTAL

3 -1%. -T% =15

€
[

VWages & Benefils

, 483,044

Travel

Py

: HE : HIE - . i
| — 1 483044 1 - - 1 1

b 11,666

Supplies

1666 - | : |

b - -

Equipment {Purchase)

Equipment (Rental}

Qverhead (Rent, Utilities, etc.)

2,625

Other

E 2,626 1
$ 38,840 _

39,840

IB. TOTAL Internal - Program

b 537,175, § -
L

b 537,175

Contractual - Program Funds

LY RERHRnIRE 2] 5 R ey

Program Management

TE AR et g Tt S ERT G ARl

Core & Intensive Services

Direct Client Services

E. TOTAL PROGRAM

Other.

Line A is the distribution of the total cost from the Line llems __mﬁmn in Section _

Line B is the total of the Intemal Program Line items in Section II. All intemal ooﬂ must be broken out E. z._mmm ___._m __ms._m

Line C = Line B plus the Contractua! - Program m::am ling
Line B - Line Aplus Line B

The total Program cost in Section | must be U_.o_..,m: out 3. type gq service or Program noma in mmnzo.._ ___

Line E must equal Line C

Section IV:Projected Revenue - Line F must be equal 1o or greater than Line D - the total budget

_ _ , Youth 1 1
Adult j Distocated sa;m: inSchool | og.a scool | Frompwp I TOTAL
2011 Allocation 1 T 5 =T T T -
Planned Carry-in I ! | ! 1 -
[0ther - Specify ! 4 1 k 1 M
1 T I T T ™
} } } i i
1 1 L L [ it
! | H | H -
1 1 1 1 ¥ =
1 1 1 1 1 -
: | I 1 [} 1 -
TOTAL PROGRAM . 5 BB AE 3 _ — -




Mo::nm Provider m:\m_.. Valley Resources <o=5 s\olﬁ <mmwmo==n. GED Program

WIA Admin

Budget FY: ___2011

.Emmmm & Benefits

Abﬁ_c_zu.ﬂm_onman <<o§m:.<o=5

Other
From DWD

TOTAL

Travel

Supplies

Equipment (Purchase)
Equipment {Rental}

enlealenlw|en

Qverhaad (Rent, Utilities, etc.)

Contraciual

€R)

Aduit _ Distocatled Egrmn

in-School -

<o=z_

Qut-of School

Other -

From DWD

TOTAL

[A. TOTAL Allocated ADMINISTRATION $ T35 5

Internal Costs : - i R 1 R

F

€5

I :
b- 106,983 1

106,983

Emummwmmamnm — i - | ]

2,500

2,500

Travel B : - o 1
Supplies .

b
b . 950

950

Equipment Qu:qo:mm& . . 1

Equipment (Rental}

Qverhead (Rent, Utilities, etc.)

5934 1

5034

Other

8,245 |

8,245

|B. TOTAL Internal - Program [

124,612 5 §

Contractual - Program Funds
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R A o RN T T
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]
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Program zm:mumama o I .. |
Core & Intensive Services . . .

Direct Client Services S . T .

enlies!

|[ETOTALPROGRAM .

© Adult Dislocated Worker

|n-Schaol

- Youth

Out-of Schobl

2011 Allocation

Planned Carry-in

QOther - Specify

e e e i e e et ] e

o f i s o e e i et sl

[TOTAL PROGRAM 3 -

=

&3]
[l

ER

Line A is the distribution oﬂ the total cost *33 the Ling kems _mmﬁmn in mmn:o: I

Line B is the total of the-Internal Program Line jtems in Section Il All _:_m:._m_ cost must be caxm: out c< ﬁ:mmm __:m itemms, .

Line C = Line B plus the Contractual - 13@33 Funds line
Line D - Line A plis Line B

The total Program cosi in Section Il must be 06_6: out by type o* service or _uamqm_.: cost in Section _=

Line E must equal Line C

Section \:Projected Revenus - Line F must be equal to or greater than Line D - the total budget




Service ..u.‘os%... IA Services 35:53 SuSE . . . :
WIA Admin . I Other -+ ] FA]

L

3,.._:_:0588"3 Eo}m_?ois 133 0<<U TOTA

s__mmmm & mm:m:.w
Travel

Supplies
Equipment {Purchase)
Equipment {Rental)

Overhead (Rent, [tilities, ete.}
Contractual

Other- -l
From DWD. |
1

$ -

" 1 sl [ Youth
Addtt . Dislocated s..o;m: 1n-Sehoo! | | Out-of School

A. TOTAL Allocated ADMINISTRATION -~ |8 . =158 -T1%_ 13

E e A A s L e e L

Internal Costs ] S T 1
Wages & Benefils . - . L 1
lravel ] 1 1
Supplies : ]
Equipment (Purchase) |
Equipment {(Rental} - : T . |
_ 1

1

}

L

T

1

18 .mm 125 38,125

slealealen
| €| &

L_

134
12,73
55,199

QOverhead (Rent, Utilities, onov 1
Other } : _ .
L)
[
L)
1

IE._ TOTAL internal - Program 3 -
Contractual - Program Funds .

= e s
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i I I

i
3
3 -1 55,199
¥
1

e ]

55,199

_uama_.... Management [ i
Core & Intensive Services : | 1 .
Direct Client Services . L. ) -3 - - 55,199
§E. TOTAL PROGRAM _ _ 15 13 . 55,100 | _ s .

Other
From DWD

Youth

Dislocated Worker | s tooi 1 . Qut.of School

Adult

2011 Allocation
Planned Carry-In
|Cther - Specify

s o fomn dhor oo e et e e el e
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_ I
I 1
T 1
i I
I 1
T L]
1 1
e 1
(] 1
¥ t
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TOTAL PROGRAM ~ 13 - _ [

Line A is the a_mEcE_oz of the 85_ cost :.03 =._m Line ltems listed in mon"_o: _ .

Line B is the totat of the Internal Program Line items in Section |l All __..ﬁm_.:m_ noﬂ must be broken out 3 these line _aam
Line C = Line B plus the Contractual - Program Funds line : - .
Line D - Ling Aplus Line B .

The total Program cost in Section 11 Ecm_ be U_.oxm: out _o< type of service ar Pou_.ms oom” in mmazo; n

Line E must equal Line C .

Section IV:Projected Revenue - Line F must be equal to or greater than Line D - ihe total _uc.n_um.




Service Provider MICI AHEC (Summer Youth)
WA Admin
$gc_q§m_0nmpma Worker/Youth)

T

Other
_u_.oa DWD

Budget FY: 2011

Secton HEAdmnEItCHIE
Wages & Benefils
Travel

Supplies

Equipment (Furchase)
Equipment (Rental)
Qverhead (Rent, Utilities, ete.)
Contractual

Emnﬂuuwmuwnmem .mmmm

Other

From DWD TOTAL

. 1; ; 1 ’ Youth o
Adult : _U_m_onmmn_éoqu: In-School I Outof Schol

[A. TOTAL Altocated ADMINISTRATION . -15 -1 - - -1§ e

el o e e e b e e i

&
'
€5
[

Internal Costs’ 1
Wages & Benefits 1
Travel |
Supplies ]

Equipment {Purchase) |

Egquipment (Rental) - I

L]
I
}
L
T
1

QOverhead (Rent, Utilities, ete.)
Other

|B. TOTAL Internal - Program [ -
Contractual - Program Funds

I N e el e

U AR snRaE

Program Management S : . ] , ] — -

Direct Client Services : 13 -1% - - 2003513 - -
b : .- - 20035908 - - ) ] -

[

E

Core & Intensive Services B . I , S - g
b

q

]
P

|[E. TOTAL FROGRAM

Other
From DWD

1 Youth

o_m_onmﬁmn_ <<o_._a_. In-Schog! | Out-of School

Aduit

2011 Allocation
Planned Carry-In
|Other - Specify

enlenlen!
'

s fin o s e e e e )

- h - -

TOTAL PROGRAM — 5 -
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€5

Line A is the distribution of the total cost from the Line items fisted in mmn,_o_._ 3

Line B is the total of the Intermal Program Line items in Section K. All _:»m_.am_ cost must be c_.oxms out by these line items.
Line C = Line B plus the Contractual - Program Funds line

Ling D - Line A plus Line B

The total Program cost in Section I} must be broken oE by type of service or P.om_.ma cost in Section 1l

Line E must equal Line C

Section V:Projected Revenue - Line F must be equal to or greater than Line D - the total budget




Service Provider IPS Summer Youth
WIA Admin
Ab.ac_:_u_m_oampmn <<o_.xm3.o_._§

Other i
From _us_._u TOTAL

T e

Al minlsGenBdge
S._mmmm & Benefits

Travel

Supplies

Equipment (Purchase)
|__Equipment (Rental}l
QOverhead (Rent, Utllities, etc.)
Contractual

Other
From DWED

Youth S
In-School |  Out-of Schoal

3 N o=

adut 1 Distogated worker TOTAL .

A TOTAL. Altocated ADMINISTRATION $ - -rg - -

Internal Costs 1
Wages & Benefits’ 1
Trave] |
Supplies |
Equipment (Purchase) ]

Equipment (Rental) |

1
1
}
[ ]
L)
i

15 14847 | 14,847

Overhead {Rent, Utilities, etc.)
Other
|B. TOTAL Internal - Program $ -
Contractual - Program Funds :
C. TOTAL _umom_ep_s

RIS

I

aA
WﬂWwwwww

.m_.om_a_.: Management

) ] 8
Core & Intensive Services. - : : , B Y j . . , 15 S -
Direct Client Services . 1% BE S - B S o 18 18,882 — § . 18,882
nm. TOTAL PROGRAM ’ 0 1% -1 -1% D ER -13 18,982 F % - 18,982
e s

I~ 1 Youth H Other
: Aduit | Dislocated quxmq_ In-School | Out-of School 1 From DWD TOTAL

2011 Allocation 1 1 | 1 =
Planned Carry-In ! I 1 1 -
[Cther - Specify I ! f f ;
] T L3 L) -

] 1 L L
L] L) L) L] -

} 4 { }
} } i ] =
-1 1 | I —
L 1 1 1 =
— ] t 1 1. 3 z
TOTAL PROGRAM 5 AE 1s 1z A [ %" .

Line A is the distribution of the total cost from the Line ltems listed in wmnm_o: I

Line B is the total of the Internal Program Line items in Section II. All internal cost must be a_.orm: out by Emmm line _nmaw.
Line C = Line B plus the Contractual - Program Funds line

Line D - Line Aplus Line B

The total Program cost in Section I must be broken out by type of service or Program cost in Section Il

Lina E must equal Line C

Section V:Projected Revenue - Line F must be equal to or greater than Line D - the total budget




Service Provider Indy MET (Summer Youth)

Budget FY: 2011 : WIA Admin i Other I TOTAL
{Adult/Dislocated Worker/Youth) - From DWD

Wages & Benefits . . 3

Travel . ' .
Supplies

Equipment (Purchase)
Qverhead (Rent, Ufilities, etc.)

Contractual

- Other
From DWD
5 -

] . Youth .
| In-School 1~ Qut-of School
I's . - 1§ e

Adult “ Dislocated Werker . TOTAL

[A. TOTAL Allocated ADMINISTRATION [ -1 -

Internal Costs
Wages & Benefits
Travel
Supplies
Equipment {(Purchase}
Equipment {Rental)
Overhead (Rent, Utilities, efc.)
Other
B. TOTAL Internal - Program 3
Contractual - Program Funds

& .
'

e e e ] sl s e e e

hadd &9
v

S L

._u_.omqma Manzagement s : ] - . I - ]
Core & Intensive Services . [ .. 5 .
Direct Client Services . - - i . . § - 5025918 . 50250

E. TOTAL PROGRAM -3 i E - 50,259 — [ 50,259
/e

|
|

Other
From DWD

Youth

Adult in-Schoot | Out-of School

Distocated Worker

2011 Allocation :

Planned Cany-In
Other - Specify
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£A| A e &
1

€5

TOTAL PROGRAM 3 T -
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m
I
:
—
1
1
]
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|

Line A is the distribution of the fotal cost from the Line items listed in Section | ; :
Line B is the total of the Internal Program Line items in Section il. Allinternal cost must be broken out by these line items,
Line C = Line B plus the Contractual - Program Funds line

Line D - Line A plus Line B

The total Program cost in Section 1! must be broken out by type of service or Program cost in Section |1l

Line E must equal Line C

Section IV:Projected Revenue - Line F must be equal to or greater than Line D - the total budget




Service Provider Employindy-inhouse

Budget FY: ___2011

P i

Nages & Benefits

WIA Admin

(Adult/Dislocated Warker/Youth}

Other
From DWD

TOTAL

fravel

Supplies

Equipment (Purchase)

Equipment {Rental}

Qverhead (Rent, Utilities, etc.)

Contractual

A. TOTAL Allocated ADMINISTRATION

Internal Costs

1enlenlen

Adutt

Distocated Worker

In-School

Youth.’ .
|- . Qut-of Sthool

Other
From DWD -

) |

[

|—$

$.

gl

Wages & Benefits

Trave

Supplies

L.

Equipment (Purchasea)

Equipment (Rental)

Overhead (Rent, Utilities, etc.)

Qther

IB_TOTAL internal - Program

Contractual - Program Funds

e
ERePLEn

728,208

EETHHERS

] 1
Core & Intensive Services | | | -
Direct Client Services $ 746,613 1 5 722,232 1 |3 1515 1§ 548,367 | 2,016,727
—m‘ TOTAL PROGRAM $ 7466131 % 7222321 % -1$ 15151 3 546,367 | § 2,016,727
I ;i { Yaouth i Other ]

b 3 7o Adult Dislocated Eoﬂxmq“ In-School | OQut-of School | FromDWD | TOTAL
2011 Allogation ] 1 1 I3 -
Planned Carry-In | | | | -

Other - Specify 1 | T ] | -

—1 1 T i | T
i i 1 1 T n
— t ( - i -
L 1 L L L
™ T ) T T ~
1 L L k
— ) T —4
} { }- | : | ~
I : -1 I 1 1
TOTAL PROGRAM 3 ] -18 3 E

Line A is the distribution of the tota! cost from the Line ltems listed in Seetion |
Line B is the total of the Interna! Program Lina items in Section li. Allinternal cost must be broken out by these line items.
Line C = Line B plus the Contractual - Program Funds line

Line D - Line A plus Line B

The total Program cost in Section Il must be broken cut by type o

Line E must equal Line C

Section IV:Projected Revenue - Lins F must be equal to or m_.mmﬁm.q than Line D - the total budget

f service or Program cost in Section 1l




