
 
 
 
 
 
 
 

 
 

 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
Juan Manigault   Dan Hendricks         Chuck Pressler, Ph. D. 
President/CEO   Vice President of         Director of Research 
Core Agent   Strategic Research & Development                                            
jam200@niwib.com  dhendricks@niwib.com       cpressler@niwib.com  
574-239-2380 ext. 212   574-239-2380 ext. 229        574-239-2380 ext.231 
 

Appendices 
1



 
 
 
 
The following Appendices present the source material for tables, charts, and analyses 
provided in the body of the EGR-2 Strategic Skills Phase One Report.   
 

Table of Contents: 
 
Appendix 1 – Quantitative Data Analysis 

Top Industries by Employment and Wages.............................................................4 

Determination of Strategic Occupational Sectors....................................................5 

 Total Number of Jobs.......................................................................................5 

 Location Quotient.............................................................................................8 

 Quarterly Wages...............................................................................................11 

Weekly Wages...................................................................................................14 

Value-added Dollars, Top 10 Sectors.............................................................16 

Job Growth Over Time – Shift Share..............................................................17 

Analyses of Supplied Data..........................................................................................20 

Analysis of Strategic Occupational Sectors...............................................................25 

Determining Strategic Occupations in Each Subsector...........................................26 

 General Methodology......................................................................................26 

Determining the Demand for Target Occupations..................................................27 

Assignment of Job Descriptions to Selected Occupations......................................30 

Determining Skills and Skill Sets Related to Occupational Shortages..................30 

Determining the Supply of Critical Workers............................................................31 

Difficulties Interpreting Supply-Side Data................................................................33 

Migration Patterns and Their Effects on EGR-2 Worker Supply...........................33 

Supply and Demand Worksheets...............................................................................34 

Gap Analysis – Predicting Shortages.........................................................................35 

 

 

2



Appendix 2 – Qualitative Data Analysis 

Qualitative Data Collection – Focus Groups................................................................36 

Focus Group PowerPoint Slide Show............................................................................37 

Focus Group Questions...................................................................................................40 

Focus Group Attendees and Notes................................................................................41
  Consortia Rosters and Details........................................................................................58 
 Initial Consortium Meeting, 08/30/2005..........................................................58

Phase One Final Consortium Meeting, 10/18/2005........................................67 

EGR-2 Strategic Skills Initiative Target Dates and Timetable....................................76

 

Appendix 3 – Data Sheets, linked 

Critical Occupation Ladders, Industrial Cluster..........................................................79

Health Care Occupation Analysis, preliminary...........................................................82

Critical Occupations, Final, Industrial Cluster.............................................................83 

Critical Occupations, Final, Health Care Cluster.........................................................84 

NIWIB Strategic Skill Sets worksheet............................................................................85

Ivy Tech Community College Graduation report........................................................86

Indiana University South Bend Graduation report.....................................................87

Elkhart Area Career Center Enrollment and Graduation report...............................88

3



 
Regardless of county, the same four sectors: manufacturing, health care, educatio

and retail trade are economic drivers. 
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Determination of Strategic Occupational Sectors (SOS) 
 
Our first strategy was to identify the Region’s largest employers, in terms of jobs.  
Then
indu ng: location quotient, quarterl
wages, weekly wages, value-added dollars, job growth over time, and shift-share 
analysis of job growth over time.   The data used were: 
 

al Number of Jobs 

Co ment & Wages Data for EGR 2, in 2004 Sort: 

, we selected six other variables by which to assess the employers, and the 
strial sectors (NIACS Codes) to which they belo y 

Tot
 

vered Employ NAICS

NAIC Industry JoS bs 
00 Total 306,642
11 Agriculture, Forestry, Fishing and Hunting 1,101

111 Crop Production 543
112 Animal Production 520
113 Forestry and Logging N/A
115 Support Activities for Agriculture and Forestry N/A

21 Mining 105
212 Mining (except Oil and Gas) N/A
213 Support Activities for Mining N/A

22 Utilities 581
221 Utilities 581

23 Construction 12,792
236 Construction of Buildings 3,457
237 Heavy and Civil Engineering Construction 1,435
238 Specialty Trade Contractors 7,900

31-33 Manufacturing 105,372
311 Food Manufacturing 3,398
312 Beverage and Tobacco Product Manufacturing N/A
313 Textile Mills 189
3 t Mills14 Textile Produc  817
315 Apparel Manufacturing N/A
316 Leather and Allied Product Manufacturing 145
321 Wood Product Manufacturing 7,895
322 Paper Manufacturing 1,417
323 Printing and Related Support Activities 2,873
324 Petroleum and Coal Products Manufacturing 244
325 Chemical Manufacturing 2,064
3 ucts Manufacturing26 Plastics and Rubber Prod  10,129
327 Nonmetallic Mineral Product Manufacturing 1,249
331 Primary Metal Manufacturing 4,012
332 Fabricated Metal Product Manufacturing 12,435
333 Machinery Manufacturing 3,748
3 facturing34 Computer and Electronic Product Manu  2,147
335 Electrical Equipment, Appliance, and Component Manufacturing 1,392
336 Transportation Equipment Manufacturing 38,573
337 Furniture and Related Product Manufacturing 4,680
339 Miscellaneous Manufacturing 7,937
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42 Wholesale Trade 13,651
423 Merchant Wholesalers, Durable Goods 9,824
424 Merchant Wholesalers, Nondurable Goods 3,191
425 Wholesale Electronic Markets and Agents and Brokers 636

44-45 Retail Trade 30,771
441 Motor Vehicle and Parts Dealers 4,218
442 Furniture and Home Furnishings Stores 859
4 e Stores43 Electronics and Applianc  869
444 Building Material and Garden Equipment and Supplies Dealers 3,215
445 Food and Beverage Stores 4,954
446 Health and Personal Care Stores 1,747
447 Gasoline Stations 1,862
448 Clothing and Clothing Accessories Stores 1,315
451 Sporting Goods, Hobby, Book, and Music Stores 1,178
452 General Merchandise Stores 7,884
453 Miscellaneous Store Retailers 2,035
454 Nonstore Retailers 635

48-49 Transportation and Warehousing 7,456
481 Air Transportation N/A
484 Truck Transportation 2,929
485 Transit and Ground Passenger Transportation 518
486 Pipeline Transportation N/A
488 Support Activities for Transportation 662
491 Postal Service 1,277
492 Couriers and Messengers 995
493 Warehousing and Storage 587

51 Information 4,723
511 Publishing Industries (except Internet) 1,399
512 Motion Picture and Sound Recording Industries 384
515 Broadcasting (except Internet) 593
516 Internet Publishing and Broadcasting N/A
517 Telecommunications 1,229
518 Internet Service Providers, Web Search Portals, and Data Processing Services N/A
519 Other Information Services 789

52 Finance and Insurance 7,861
522 Credit Intermediation and Related Activities 4,534
523 Securities, Commodity Contracts, and Other Financial Investments and Related Activities 467
524 Insurance Carriers and Related Activities 2,818
525 Funds, Trusts, and Other Financial Vehicles 42

53 Real Estate and Rental and Leasing 3,537
531 Real Estate 2,084
532 Rental and Leasing Services N/A
533 Lessors of Nonfinancial Intangible Assets (except Copyrighted Works) N/A

54 Professional, Scientific, and Technical Services 7,198
541 Professional, Scientific, and Technical Services 7,198

55 Management of Companies and Enterprises 2,135
551 Management of Companies and Enterprises 2,135

56 Administrative and Support and Waste Management and Remediation Services 12,374
561 Administrative and Support Services 11,774
562 Waste Management and Remediation Services 600

61 Educational Services 26,831
611 Educational Services 26,831
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62 Health Care and Social Services 30,191
621 Ambulatory Health Care Services 9,636
622 Hospitals 10,295
623 Nursing and Residential Care Facilities 6,140
624 Social Assistance 4,120

71 Arts, Entertainment, and Recreation 2,318
711 Performing Arts, Spectator Sports, and Related Industries 374
712 Museums, Historical Sites, and Similar Institutions 126
713 Amusement, Gambling, and Recreation Industries 1,818

72 Accommodation and Food Services 20,082
721 Accommodation 1,745
722 Food Services and Drinking Places 18,337

81 Other Services(Except Public Administration) 8,216
811 Repair and Maintenance 3,313
812 Personal and Laundry Services 2,786
813 Religious, Grantmaking, Civic, Professional, and Simil niar Orga zations 1,921
814 Private Households 196

92 Public Administration 9,345
921 Executive, Legislative, and Other General Government Support 7,589
922 Justice, Public Order, and Safety Activities 401
923 Administration of Human Resource Programs 587
924 Administration of Environmental Quality Programs 132
925 Administration of Housing Programs, Urban Planning, and Community Development 28
926 Administration of Economic Programs 547
928 National Security and International Affairs 61

99 Unallocated 2

N/A em is not available. This is due to non-disclosure requirements, or because a 
calculation could not be created.  

Data ter based on 2 data, U.S. Bureau of Labor Statistics  
Prov earch Center, IU Kelley S l of Busine
Th  by STATS Indiana

 = This it

 sources: Indiana Business Research Cen  ES20
ided by: Indiana Business Res choo ss  

is table was produced  : 10/25/2005  AM  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

11:32:16
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Location Quotient 
 

Co ata for E , in 
200

vered Employment & Wages D GR 2
4 

Sort: 
NAICS

NAICS Industry Jobs L Jobs LQ 
(Midwest bas

Jobs LQ Q Jobs (IN base) e) (US base) 
00 Total 306,642 1.00 1.00 1.00
11 Agriculture, Forestry, Fishing and Hunting 1,101 0.84 0.80 0.40

111 Crop Production 543 0.82 0.77 0.41
112 Animal Production 520 1.06 1.31 1.05
113 Forestry and Logging N/A N/A N/A N/A
115 Support Activities for Agriculture and Forestry N/A N/A N/A N/A

21 Mining 105 0.15 0.13 0.09
212 Mining (except Oil and Gas) N/A N/A N/A N/A
213 Support Activities for Mining N/A N/A N/A N/A

22 Utilities 581 0.37 0.38 0.30
221 Utilities 581 0.37 0.38 0.30

23 Construction 12,792 0.80 0.87 0.76
236 Construction of Buildings 3,457 0.81 1.01 0.90
237 Heavy and Civil Engineering Construction 1,435 0.80 0.83 0.56
238 Specialty Trade Contractors 7,900 0.80 0.84 0.76

31-33 Manufacturing 105,372 1.71 2.17 3.11
311 Food Manufacturing 3,398 0.99 0.84 0.96
312 Beverage and Tobacco Product Manufacturing N/A N/A N/A N/A
313 Textile Mills 189 3.70 1.96 0.34
314 Textile Product Mills 817 2.21 3.23 1.95
315 Apparel Manufacturing N/A N/A N/A N/A
3 llied Product Manufacturing16 Leather and A  145 3.24 1.35 1.44
321 Wood Product Manufacturing 7,895 3.66 5.61 6.07
322 Paper Manufacturing 1,417 1.12 0.79 1.21
323 Printing and Related Support Activities 2,873 1.35 1.26 1.83
324 Petroleum and Coal Products Manufacturing 244 0.70 1.15 0.92
325 Chemical Manufacturing 2,064 0.58 0.83 0.99
326 Plastics and Rubber Products Manufacturing 10, 3.04 5.31129 2.14
327 Nonmetallic Mineral Product Manufacturing 1,249 0.74 1.00 1.06
331 Primary Metal Manufacturing 4,012 0.77 1.66 3.63
3 Manufacturing32 Fabricated Metal Product  12,435 1.94 2.03 3.51
333 Machinery Manufacturing 3,748 0.80 0.72 1.39
334 Computer and Electronic Product Manufacturing 2,147 0.94 1.04 0.69

335 Electrical Equipment, Appliance, and Component 
Manufacturing 1,392 0.89 0.83 1.32

336 Transportation Equipment Manufacturing 38,573 2.56 4.08 9.07
3 turing37 Furniture and Related Product Manufac  4,680 1.59 2.77 3.47
339 Miscellaneous Manufacturing 7,937 2.55 4.46 5.11

42 Wholesale Trade 13,651 1.06 0.99 1.02
423 Merchant Wholesalers, Durable Goods 9,824 1.23 1.27 1.41
424 s, Nondurable GoodsMerchant Wholesaler  3,191 0.78 0.67 0.67

425 Wholesale Electronic Markets and Agents and 
Brokers 636 0.81 0.51 0.38

44-45 Retail Trade 30,771 0.86 0.87 0.86
441 Motor Vehicle and Parts Dealers 4,218 0.92 0.99 0.94
442 Furniture and Home Furnishings Stores 859 0.76 0.68 0.64

8



443 Electronics and Appliance Stores 869 0.78 0.71 0.70

444 Building Material and Garden Equipment and Supplies 
Dealers 3,215 0.98 1.05 1.10

4 es45 Food and Beverage Stor  4,954 0.90 0.80 0.74
446 Health and Personal Care Stores 1,747 0.79 0.75 0.78
447 Gasoline Stations 1,862 0.69 0.86 0.90
448 Clothing and Clothing Accessories Stores 1,315 0.54 0.49 0.41
451 Sporting Goods, Hobby, Book, and Music Stores 1,178 0.80 0.79 0.77
452 General Merchandise Stores 7,884 0.97 1.04 1.15
453 Miscellaneous Store Retailers 2,035 0.89 0.98 0.93
454 Nonstore Retailers 635 0.66 0.56 0.63

48-49 Transportation and Warehousing 7,456 0.56 0.58 0.61
481 Air Transportation N/A N/A N/A N/A
484 Truck Transportation 2,929 0.56 0.75 0.91
485 Transit and Ground Passenger Transportation 518 0.60 0.41 0.36
486 Pipeline Transportation N/A N/A N/A N/A
488 Support Activities for Transportation 662 0.79 0.59 0.45
491 Postal Service 1,277 0.77 0.67 0.68
492 Couriers and Messengers 995 0.64 0.74 0.75
493 Warehousing and Storage 587 0.27 0.34 0.44

51 Information 4,723 0.92 0.80 0.61
511 Publishing Industries (except Internet) 1,399 0.91 0.74 0.65
512 Motion Picture and Sound Recording Industries 384 0.91 0.78 0.42
515 Broadcasting (except Internet) 593 1.18 1.10 0.77
5 roadcasting16 Internet Publishing and B  N/A N/A N/A N/A
517 Telecommunications 1,229 0.74 0.66 0.50

518 Internet Service Providers, Web Search Portals, and 
Data Processing Services N/A N/A N/A N/A

519 Other Information Services 789 1.06 1.63 1.82
52 Finance and Insurance 7,861 0.72 0.58 0.57

522 Credit Intermediation and Related Activities 4,534 0.81 0.68 0.68

523 Securities, Commodity Contracts, and Other Financial 
Investments and Related Activities 467 0.62 0.32 0.26

524 Insurance Carriers and Related Activities 2,818 0.62 0.54 0.56
5  and Other Financial Vehicles25 Funds, Trusts,  42 N/A 1.28 0.19

53 Real Estate and Rental and Leasing 3,537 0.91 0.89 0.70
531 Real Estate 2,084 0.86 0.80 0.60
532 Rental and Leasing Services N/A N/A N/A N/A

533 Lessors of Nonfinancial Intangible Assets (except 
Copyrighted Works) N/A N/A N/A N/A

54 Professional, Scientific, and Technical Services 7,198 0.75 0.50 0.44
541 Professional, Scientific, and Technical Services 7,198 0.75 0.50 0.44

55 Management of Companies and Enterprises 2,135 0.74 0.51 0.53
551 Management of Companies and Enterprises 2,135 0.74 0.51 0.53

56 Administrative and Support and Waste 
Management and Remediation Services 12,374 0.76 0.68 0.66

561 Administrative and Support Services 11,774 0.75 0.68 0.66
562 Waste Management and Remediation Services 600 0.86 0.81 0.70

61 Educational Services 26,831 1.06 1.03 0.99
611 Educational Services 26,831 1.06 1.03 0.99

62 Health Care and Social Services 30,191 0.83 0.82 0.81
621 Ambulatory Health Care Services 9,636 0.87 0.88 0.81
622 Hospitals 10,295 0.74 0.74 0.79
623 Nursing and Residential Care Facilities 6,140 0.86 0.87 0.86
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624 Social Assistance 4,120 0.97 0.85 0.78
71 Arts, Entertainment, and Recreation 2,318 0.48 0.52 0.44

711 Performing Arts, Spectator Sports, and Related 
Industries 374 0.44 0.46 0.40

712 Museums, Historical Sites, and Similar Institutions 126 0.55 0.35 0.26
713 Amusement, Gambling, and Recreation Industries 1,818 0.49 0.47 0.47

72 Accommodation and Food Services 20,082 0.81 0.83 0.79
721 Accommodation 1,745 0.78 0.63 0.40
722 Food Services and Drinking Places 18,337 0.81 0.86 0.87

81 Other Services(Except Public Administration) 8,216 0.91 0.86 0.80
811 Repair and Maintenance 1.17 1.14 1.133,313
812 Personal and Laundry Services 2,786 0.96 0.95 0.92

813 Religious, Grantmaking, Civic, Professional, and 
Similar Organizations 1,921 0.64 0.57 0.61

814 Private Households 196 0.77 0.48 0.16
92 Public Administration 0.67 0.67 0.559,345

92 e, Legislative, and Other General 1 Executiv
Government Support 7,589 0.87 0.86 1.04

922 Justice, Public Order, and Safety Activities 401 0.27 0.17 0.10
9 man Resource Programs23 Administration of Hu  587 0.53 0.50 0.33
9 nmental Quality Programs24 Administration of Enviro  132 0.27 0.31 0.17

9 ng, 25 Administration of Housing Programs, Urban Planni
and Community Development 28 0.47 0.24 0.14

92 tion of Economic Programs6 Administra  547 0.45 0.47 0.40
9 nal Affairs28 National Security and Internatio  61 0.07 0.11 0.05

99 Unallocated 2 0.04 0.00 0.00

Data iana Business Research Center based on ES202 data, U.S. Bureau of Labor Statistics 
Provid siness Research Center, IU Kelley School of Business  
This S Indiana

 sources: Ind  
ed by: Indiana Bu

table was produced by STAT  : 10/25/2005 11:47:57 AM  
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Quarterly Wages 

Cov GR 2 , in Quarter 4 of 
20

ered Employment & Wages Data for E
04 

Sort: 
NAICS

NAI Industry CS Wages 
00 Total $2,817,643,209
11 Agriculture, Forestry, Fishing and Hunting $8,064,168

111 Crop Production $2,688,981
112 Animal Production $5,075,811
113 Forestry and Logging N/A
115 Support Activities for Agriculture and Forestry N/A

21 Mining N/A
212 Mining (except Oil and Gas) N/A
213 Support Activities for Mining N/A

22 Utilities $8,723,923
221 Utilities $8,723,923

23 Construction $140,087,369
236 Construction of Buildings $37,459,884
237 Heavy and Civil Engineering Construction $23,444,042
238 Specialty Trade Contractors $79,183,443

31-33 Manufacturing $1,172,574,505
311 Food Manufacturing $26,910,153
312 Beverage and Tobacco Product Manufacturing N/A
313 Textile Mills $2,251,763
314 Textile Product Mills $4,983,142
315 Apparel Manufacturing N/A
316 Leather and Allied Product Manufacturing $831,961
321 Wood Product Manufacturing $76,244,696
322 Paper Manufacturing $16,877,568
323 Printing and Related Support Activities $28,675,723
324 Petroleum and Coal Products Manufacturing $2,190,037
325 Chemical Manufacturing $26,459,208
326 Plastics and Rubber Products Manufacturing $87,060,895
3 ct Manufacturing27 Nonmetallic Mineral Produ  $13,981,831
331 Primary Metal Manufacturing $47,546,359
332 Fabricated Metal Product Manufacturing $117,199,682
333 Machinery Manufacturing $46,051,153
334 Computer and Electronic Product Manufacturing $21,070,674
335 Electrical Equipment, Appliance, and Component Manufacturing $12,245,464
336 Transportation Equipment Manufacturing $474,762,722
337 Furniture and Related Product Manufacturing $37,346,716
339 Miscellaneous Manufacturing $129,716,085

42 Wholesale Trade $158,412,187
423 Merchant Wholesalers, Durable Goods $116,690,043
424 Merchant Wholesalers, Nondurable Goods $34,367,317
425 Wholesale Electronic Markets and Agents and Brokers $7,354,827

44-45 Retail Trade $177,259,427
441 Motor Vehicle and Parts Dealers $41,163,623
442 Furniture and Home Furnishings Stores $6,025,567
443 Electronics and Appliance Stores $5,963,251
444 Building Material and Garden Equipment and Supplies Dealers $22,807,687
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445 Food and Beverage Stores $21,308,081
446 Health and Personal Care Stores $10,472,228
447 Gasoline Stations $6,615,341
448 Clothing and Clothing Accessories Stores $5,164,179
451 Sporting Goods, Hobby, Book, and Music Stores $5,630,035
452 General Merchandise Stores $35,424,140
453 Miscellaneous Store Retailers $11,336,410
454 Nonstore Retailers $5,348,885

48-49 Transportation and Warehousing $77,510,241
481 Air Transportation N/A
484 Truck Transportation $32,635,375
485 Transit and Ground Passenger Transportation $3,012,426
486 Pipeline Transportation N/A
488 Support Activities for Transportation $5,694,826
491 Postal Service $16,282,036
492 Couriers and Messengers $9,548,075
493 Warehousing and Storage $5,493,717

51 Information $43,768,783
511 Publishing Industries (except Internet) $13,476,235
512 Motion Picture and Sound Recording Industries $948,720
515 Broadcasting (except Internet) $5,295,257
516 Internet Publishing and Broadcasting N/A
517 Telecommunications $16,098,703
518 Internet Service Providers, Web Search Portals, and Data Processing Services N/A
519 Other Information Services $3,751,147

52 Finance and Insurance $93,888,740
522 Credit Intermediation and Related Activities $44,735,761
523 Securities, Commodity Contracts, and Other Financial Investments and Related Activities $15,550,749
524 Insurance Carriers and Related Activities $32,823,690
525 Funds, Trusts, and Other Financial Vehicles $778,540

53 Real Estate and Rental and Leasing $26,003,885
531 Real Estate $18,022,051
532 Rental and Leasing Services N/A
533 Lessors of Nonfinancial Intangible Assets (except Cop righted Works)y  N/A

54 Professional, Scientific, and Technical Services $78,998,599
541 Professional, Scientific, and Technical Services $78,998,599

55 Management of Companies and Enterprises $40,444,607
551 Management of Companies and Enterprises $40,444,607

56 Administrative and Support and Waste Manageme t and Remediation Servicesn  $71,367,533
561 Administrative and Support Services $65,138,269
562 Waste Management and Remediation Services $6,229,264

61 Educational Services $228,665,264
611 Educational Services $228,665,264

62 Health Care and Social Services $296,213,754
621 Ambulatory Health Care Services $139,484,533
622 Hospitals $100,965,265
623 Nursing and Residential Care Facilities $35,275,353
624 Social Assistance $20,488,603

71 Arts, Entertainment, and Recreation $7,809,179
711 Performing Arts, Spectator Sports, and Related Industries $1,126,457
712 Museums, Historical Sites, and Similar Institutions $520,673
713 Amusement, Gambling, and Recreation Industries $6,162,049
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72 Accommodation and Food Services $56,260,239
721 Accommodation $5,672,499
722 Food Services and Drinking Places $50,587,740

81 Other Services(Except Public Administration) $51,542,643
811 Repair and Maintenance $28,937,150
812 Personal and Laundry Services $14,415,398
813 Religious, Grantmaking, Civic, Professional, and Similar Organizations $7,386,030
814 Private Households $804,065

92 Public Administration $79,009,578
921 Executive, Legislative, and Other General Government Support $63,361,286
922 Justice, Public Order, and Safety Activities $4,977,723
923 Administration of Human Resource Programs $4,458,807
924 Administration of Environmental Quality Programs $925,422
925 Administration of Housing Programs, Urb  Developmentan Planning, and Community  $216,545
926 Administration of Economic Programs $4,363,503
928 National Security and International Affairs $ 92706,2

Unallocated N/A99 

Data ased on ES202 data, U.S. Bureau of Labor Statistics  
Provid  Kelley School of Business  
This by STATS Indiana

sou
ed

rces: Indiana Business Research Center b
 by: Indiana Business Research Center, IU

 table was produced  : 10/25/2005 11:52:05 AM 
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Weekly Wages 

Co GR 2 , in Quarter 4 
of

vered Employment & Wages Data for E
 2004 

Sort: 
NAICS

NAI Industry Avg WeeklyCS  Wage
00 Total $695.59
11 Agriculture, Forestry, Fishing and Hunting $640.17

111 Crop Production $487.84
112 Animal Production $768.60
113 Forestry and Logging N/A
115 Support Activities for Agriculture and Forestry N/A

21 Mining N/A
212 Mining (except Oil and Gas) N/A
213 Support Activities for Mining N/A

22 Utilities $1,155.03
221 Utilities $1,155.03

23 Construction $835.22
236 Construction of Buildings $830.65
237 Heavy and Civil Engineering Construction $1,179.46
238 Specialty Trade Contractors $770.63

31-33 Manufacturing $854.52
311 Food Manufacturing $594.32
312 Beverage and Tobacco Product Manufacturing N/A
313 Textile Mills $946.52
3 t Mills14 Textile Produc  $484.60
315 Apparel Manufacturing N/A
316 Leather and Allied Product Manufacturing $484.83
321 Wood Product Manufacturing $732.21
322 Paper Manufacturing $934.01
323 Printing and Related Support Activities $783.04
324 Petroleum and Coal Products Manufacturing $647.94
325 Chemical Manufacturing $1,013.61
3 ucts Manufacturing26 Plastics and Rubber Prod  $657.79
327 Nonmetallic Mineral Product Manufacturing $909.92
331 Primary Metal Manufacturing $902.84
332 Fabricated Metal Product Manufacturing $727.81
333 Machinery Manufacturing $932.45
3 facturing34 Computer and Electronic Product Manu  $754.57
335 Electrical Equipment, Appliance, and Component Manufacturing $702.43
336 Transportation Equipment Manufacturing $941.36
337 Furniture and Related Product Manufacturing $631.53
339 Miscellaneous Manufacturing $1,244.16

42 Wholesale Trade $889.39
423 Merchant Wholesalers, Durable Goods $909.81
424 Merchant Wholesalers, Nondurable Goods $835.80
425 Wholesale Electronic Markets and Agents and Brokers $841.90

44-45 Retail Trade $435.87
441 Motor Vehicle and Parts Dealers $759.70
442 Furniture and Home Furnishings Stores $524.33
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4 e Stores43 Electronics and Applianc  $517.73
444 Building Material and Garden Equipment and Supplies Dealers $546.89
445 Food and Beverage Stores $333.15
446 Health and Personal Care Stores $460.32
447 Gasoline Stations $278.83
448 Clothing and Clothing Accessories Stores $277.21
451 Sporting Goods, Hobby, Book, and Music Stores $352.67
452 General Merchandise Stores $329.54
453 Miscellaneous Store Retailers $432.13
454 Nonstore Retailers $592.87

48-49 Transportation and Warehousing $770.92
481 Air Transportation N/A
484 Truck Transportation $822.01
485 Transit and Ground Passenger Transportation $427.54
486 Pipeline Transportation N/A
488 Support Activities for Transportation $645.16
491 Postal Service $983.87
492 Couriers and Messengers $708.95
493 Warehousing and Storage $629.80

51 Information $730.97
511 Publishing Industries (except Internet) $749.55
512 Motion Picture and Sound Recording Industries $196.18
515 Broadcasting (except Internet) $691.56
516 Internet Publishing and Broadcasting N/A
517 Telecommunications $1,062.06
518 Internet Service Providers, Web Search Portals, and Data Processing Services N/A
519 Other Information Services $361.59

52 Finance and Insurance $928.30
522 Credit Intermediation and Related Activities $769.50
523 Securities, Commodity Contracts, and Other Financial Investments and Related Activities $2,528.99
524 Insurance Carriers and Related Activities $905.31
525 Funds, Trusts, and Other Financial Vehicles $1,301.91

53 Real Estate and Rental and Leasing $565.70
531 Real Estate $663.94
532 Rental and Leasing Services N/A
533 Lessors of Nonfinancial Intangible Assets (except Cop ks)yrighted Wor  N/A

54 Professional, Scientific, and Technical Services $860.13
541 Professional, Scientific, and Technical Services $860.13

55 Management of Companies and Enterprises $1,437.67
551 Management of Companies and Enterprises $1,437.67

56 Administrative and Support and Waste Management and Remediation Services $382.78
561 Administrative and Support Services $364.62
562 Waste Management and Remediation Services $798.62

61 Educational Services $603.85
611 Educational Services $603.85

62 Health Care and Social Services $748.20
621 Ambulatory Health Care Services $1,096.98
622 Hospitals $745.21
623 Nursing and Residential Care Facilities $439.93
624 Social Assistance $386.00

71 Arts, Entertainment, and Recreation $269.62
711 Performing Arts, Spectator Sports, and Related Industries $275.96
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712 Museums, Historical Sites, and Similar Institutions $312.90
713 Amusement, Gambling, and Recreation Industries $265.40

72 Accommodation and Food Services $215.23
721 Accommodation $255.47
722 Food Services and Drinking Places $211.50

81 Other Services(Except Public Administration) $487.44
811 Repair and Maintenance $672.28
812 Personal and Laundry Services $400.17
813 Religious, Grantmaking, Civic, Professional, and Similar Organizations $304.64
814 Private Households $330.75

92 Public Administration $659.04
921 Executive, Legislative, and Other General Government Support $652.21
922 Justice, Public Order, and Safety Activities $947.78
923 Administration of Human Resource Programs $587.30
924 Administration of Environmental Quality Programs $560.52
925 Administration of Housing Programs, Urban Planning, and Community Development $616.94
926 Administration of Economic Programs $617.01
928 National Security and International Affairs $862.38

99 Unallocated N/A

Data sources: Indiana Business Research Center based on ES202 data, U.S. Bureau of Labor Statistics  
Provided by: Indiana Business Research Center, IU Kelley School of Business  

is table was produced by STATS Indiana : 10/25/2005 11:56:17 AM  
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Value-added Dollars, top 10 Sectors 
  
NAICS Indus y Total Value Add Va e e

327 Nonmetallic Mineral Product Manufacturing 4, ,351
icated Metal Product Manufacturing 9,821,0 8

turing 5,387,000 $ 8
us Manufacturing 6,410,000 $ 3

olesalers, Durable Goods 1,262,937,000 $8 0
mpanies and Enterprise 1,819,000 $10 4
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ational Services 9,824,000 $28 9

re Services 3,167,000 $5 9
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332 Fabr 86 00 $65,22
336 Transportation Equipment Manufac 1,54 73,81
339 Miscellaneo 78 94,02
423 Merchant Wh 3,34
551 Management of Co s 19 1,38
561 Administrative and Support Service 42 0,42
611 Educ 34 ,80
621 Ambulatory Health Ca 65 9,81
622 Hospitals 40 8,68
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Job Growth Over T  – S t Share

Co ages Data for  2, in 004
Shif  
Shif  for 'Total' d on-dis ure 
requ

ime hif  

vered Employment & W EGR  2
t Sha
t sha

re base year is 1994.
re components may not sum to change
ents. 

ue to n clos
irem

Sort: 
NAICS

NAICS Industry J J Jobs  
Nationa

Jobs Job  s  obs obs l Industry Regional Change Growth Mix Shift 
00 Total 30 17 43 -2 -4,6,642 ,902 ,083 0,746 065
11 Agriculture, Forestry, Fishing and Hunting 1,101 -165 189 -171 -183

111 Crop Production 543 -193 110 -116 -186
112 Animal Production 520 66 68 51 -53
113 Forestry and Logging N/A N/A N/A N/A N/A
115 Support Activities for Agriculture and Forestry N/A N/A N/A N/A N/A

21 Mining 105 15 13 -21 23
212 Mining (except Oil and Gas) N/A N/A N/A N/A N/A
213 Support Activities for Mining N/A N/A N/A N/A N/A

22 Utilities 581 -296 131 -252 -175
221 Utilities 581 -296 131 -252 -175

23 Construction 1 2, -32,792 992 1,761 910 ,679
236 Construction of Buildings 3,457 -182 615 -1,340543
237 Heavy and Civil Engineering Construction 1,435 332 165 5 163
238 Specialty Trade Contractors 7,900 842 1,053 2,291 -2,502

31-33 Manufacturing 10 1, 15 -32 185,372 801 ,454 ,059 ,406
311 Food Manufacturing 3,398 57 499 -578 136
312 Beverage and Tobacco Product Manufacturing NN/A N/A N/A /A N/A
313 Textile Mills 189 69 18 -78 129
314 Textile Product Mills 817 -72 133 -325 120
315 Apparel Manufacturing N/A N/A N/A N/A N/A
316 Leather and Allied Product Manufacturing -3145 -370 77 95 -52
321 Wood Product Manufacturing 1 -1,333 7,895 -80 ,190 63
322 Paper Manufacturing 1,417 125 193 -491 424
323 Printing and Related Support Activities 2,873 -1 -1,044 77 455 412
324 Petroleum and Coal Products Manufacturing 1244 168 11 -24 81
325 Chemical Manufacturing 2,064 -1,3 -901 -191 516 ,005
326 Plastics and Rubber Products Manufacturing 10 -1 1 -2 -1,129 ,855 ,788 ,474 ,169
327 Nonmetallic Mineral Product Manufacturing 1,249 -14 188 -204 2
331 Primary Metal Manufacturing 4 -1,702 ,012 -413 660 629
332 Fabricated Metal Product Manufacturing 1 1 -22,435 372 ,800 ,419 991
333 Machinery Manufacturing 3 -6 6 -1,384 1,748 25 52 07
334 Computer and Electronic Product Manufacturing 2 -1 -1,138 ,147 ,128 489 -479

335 Electrical Equipment, Appliance, and Component 
Manufacturing 1,392 -1,137 377 -972 -542

336 Transportation Equipment Manufacturing 38 6 4 -8,167 10,0,573 ,632 ,766 33
337 Furniture and Related Product Manufacturing 4 7 -1,183 ,680 -190 27 267
3  Manufacturing39 Miscellaneous  2 -1,319 27,937 ,331 836 ,813

42 Wholesale Trade 1 1 13,651 ,257 ,849 -288 -305
423 Merchant Wholesalers, Durable Goods 9 1 1,1 6,824 ,852 89 10 53
424 Merchant Wholesalers, Nondurable Goods 3 4 -,191 -19 79 -35 463

425 Wholesale Electronic Markets and Agents and 
Brokers 636 -576 181 -174 -582

44-45 Retail Trade 30,771 4,661 -1,021 -4,108-468
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441 Motor Vehicle and Parts Dealers 4,218 -36 635 183 -854
442 s StoresFurniture and Home Furnishing  859 -18738 123 102 
443 Electronics and Appliance Stores 1869 101 15 57 -71

444 Building Material and Garden Equipment and 
Supplies Dealers 3,215 278 438 445 -605

445 Food and Beverage Stores 4 -1 9 -813 -1,3,954 ,253 26 66
446 Health and Personal Care Stores 1,747 -248 298 70 -616
447 Gasoline Stations 1,862 323 230 -233 327
448 Clothing and Clothing Accessories Stores 1,3 -4 26 -141 -515 65 6 90
4 ic Stores51 Sporting Goods, Hobby, Book, and Mus  1,178 32 171 -49 -90
452 General Merchandise Stores 9 1 -154 7,884 46 ,035 64
453 Miscellaneous Store Retailers 2,035 50 296 -7 -239
454 Nonstore Retailers 635 -234 130 -170 -194

48-49 Transportation and Warehousing 7,456 -937 1,252 -280 -1,910
481 Air Transportation N/A N/A N/A N/A N/A
484 Truck Transportation 2,929 -1,754 699 -101 -2,352
485 Transit and Ground Passenger Transportation 518 88 64 28 -4
486 Pipeline Transportation N/A N/A N/A N/A N/A
488 Support Activities for Transportation 662 -155 122 96 -373
491 Postal Service 1,277 -23 194 -249 33
492 Couriers and Messengers 995 146 127 -28 47
4 e93 Warehousing and Storag  587 449 21 19 410

51 Information 4,723 186 677 -127 -364
5 t)11 Publishing Industries (except Interne  1,399 -127 228 -172 -183
512 Motion Picture and Sound Recording Industries 384 129 38 10 81
515 Broadcasting (except Internet) 593 -13 90 -12 -92
516 Internet Publishing and Broadcasting N/A N/A N/A N/A N/A
517 Telecommunications 1,229 -128 202 -86 -244

5  Portals, 18 Internet Service Providers, Web Search
and Data Processing Services N/A N/A N/A N/A N/A

519 Other Information Services 789 175 92 51 32
52 Finance and Insurance 7 -7 1,2 5 -2,14,861 96 92 6 3

522 Credit Intermediation and Related Activities 4,534 -926 815 160 -1,901

5 ther 23 Securities, Commodity Contracts, and O
Financial Investments and Related Activities 467 177 43 56 78

524 Insurance Carriers and Related Activities 2,818 -74 432 -160 -346
525 Funds, Trusts, and Other Financial Vehicles 42 27 2 -1 26

53 Real Estate and Rental and Leasing 3,537 316 481 60 -225
531 Real Estate 2,084 45 304 63 -322
532 Rental and Leasing Services N/A N/A N/A N/A N/A

533 Lessors of Nonfinancial Intangible Assets (except 
Copyrighted Works) N/A N/A N/A N/A N/A

54 Professional, Scientific, and Technical Services 1,313 -3,3197,198 -811 1,195
541 icesProfessional, Scientific, and Technical Serv  7,198 1,313 -3,319-811 1,195

55 Management of Companies and Enterprises 2,135 638 223 -41 456
551 Management of Companies and Enterprises 2 2 4,135 638 23 -41 56

56 Administrative and Support and Waste 
Management and Remediation Services 12 2,9 1,4 2, -9,374 74 03 560 89

561 Administrative and Support Services 11,774 2,825 1,335 2,574 -1,085
562 Waste Management and Remediation Services 6 14 6 -14 00 9 7 96

61 Educational Services 26 6 3,0 2, 1,831 ,380 51 271 ,058
611 Educational Services 26,8 6,3 3,05 2,271 1,031 80 1 58

62 Health Care and Social Services 30,19 5 3,7 2 -11 ,021 56 ,438 ,173
621 Ambulatory Health Care Services 9,636 1,842 1,163 1,499 -820
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622 Hospitals 10,295 1,806 1,267 -205 745
623 Nursing and Residential Care Facilities 6,140 -369 971 475 -1,815
624 Social Assistance 4,120 1,742 355 670 717

71 Arts, Entertainment, and Recreation 2,318 396 287 331 -222

711 Performing Arts, Spectator Sports, and Related 
Industries 374 -17 58 -63 -12

712 Museums, Historical Sites, and Similar Institutions 126 27 15 4 9
713 Amusement, Gambling, and Recreation Industries 1,818 386 214 391 -218

72 Accommodation and Food Services 20,082 520 2,919 1,881 -4,280
721 Accommodation 1,745 -139 281 -36 -385
722 Food Services and Drinking Places 18,337 659 2,638 1,917 -3,896

81 Other Services(Except Public Administration) 8,216 -266 1,266 18 -1,550
811 Repair and Maintenance 3,313 136 474 -95 -243
812 Personal and Laundry Services 2,786 -100 431 -83 -447

813 Religious, Grantmaking, Civic, Professional, and 
Similar Organizations 1,921 -184 314 90 -588

814 Private Households 196 -118 47 106 -271
92 Public Administration 9,345 1,466 1,176 -325 615

921 Executive, Legislative, and Other General 
Government Support 7,589 1,044 977 -242 310

922 Justice, Public Order, and Safety Activities 401 104 44 42 18
923 Administration of Human Resource Programs 587 99 73 -70 96
924 Administration of Environmental Quality Programs 132 25 16 -11 20

925 Administration of Housing Programs, Urban 
Planning, and Community Development 28 9 3 -6 13

926 Administration of Economic Programs 547 130 62 -34 102
928 National Security and International Affairs 61 55 1 -2 57

99 Unallocated 2 -321 48 N/A N/A
N/A = This item is not available. This is due to non-disclosure requirements, or because a calculation could not be 

TATS Indiana

created.  

Data sources: Indiana Business Research Center based on ES202 data, U.S. Bureau of Labor Statistics  
Provided by: Indiana Business Research Center, IU Kelley School of Business  
This table was produced by S  : 10/25/2005 12:18:09 PM  
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A of S pplied Data

T a ena l  us to begin t ce g the NIACS sectors that not only 
a t criti or our Region ls tention of the eg s 
I e.  On  reliminary tas as to sectors ong the c es
make up our Region: 

ulton arshall, Kosciu Elkha eph Counties 

 otal Emp (NA
ector 

Employmen
 6159 3 

Fulton   44-45 Retail Trade 746 12%

61 Education  539 8.80%
72 Accommodation/Food 536 8.70%

Marshall  17968 31-33 Manufacturing 6751 37.60%
Marshall   61 Education  2230 12.40%
Marshall   44-45 Retail Trade 1653 9.20%
Marshall   72 Accommodation/Food 1438 8%
Marshall   62 Health Care 1351 7.50%
Kosciusko 31288 31-33 Manufacturing 13724 43%
Kosciusko  44-45 Retail Trade 3194 10.20%
Kosciusko  61 Education  2582 8.30%
Kosciusko  62 Health Care 2023 6.50%
Kosciusko  72 Accommodation/Food 1976 6.30%

5%
St. Joseph 126105 31-33 Manufacturing 17832 14.10%
St. Joseph  62 Health Care 17802 14.10%
St. Joseph  61 Education  17417 13.80%
St. Joseph  44-45 Retail Trade 15730 12.50%
St. Joseph  72 Accommodation/Food 9249 7.30%

 

nalyses u  

his dat b ed he pro
t a

ss of selectin
re mos cal f , bu o warrant the at  Strat ic Skill
nitiativ e p k w  compare am ounti  that 

Region 2:  F , M sko, rt, and St. Jos  

County: T Sector ICS) 
S

t 
% of 
total 

Fulton 31-3 Manufacturing 2227 36%

Fulton   62 Health Care 703 11.40%
Fulton   
Fulton   

Kosciusko  92 Public Admin 1068 3.40%
Elkhart  114785 31-33 Manufacturing 57662 50.20%
Elkhart   62 Health Care 8731 7.60%
Elkhart   44-45 Retail Trade 8473 7.40%
Elkhart   42 Wholesale Trade 6016 5.20%
Elkhart   61 Education  6009 5.20%
Elkhart   72 Accommodation/Food 5735 
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It appeared at this point that two sectors seemed more amenable to analysis, and to 
improvement in skills shortages, than others.  They were NIACS 31-33 Manufacturing 

ACS 62 Health Care.  We had to decide whether to address all manufacturing 
sectors, or just a few, so we began to determine the relative importance to our Region 
o  each su sector by consi sector job , and the 
share of the sector’s employment found in the particular subsectors: 

 

 

 e experienced the most grow  in employment, 4 0  - Q 2004
Base Year Current Yr.

31-3 emplo e

and NI

f b dering the growth in the number of sub s

Northern Indiana Workforce Investment Board
13-Sep-05

Question: Which industries hav th Q 20 1  4

3 Manufacturing ym nEmployment rowth
g. 28955 38795 6.34

332 ated Metal Product Mfg. 11330 12387 9.3
bber P cts 9939 10181 2.4

7664 8020 4.6
8328 8010 -3.9

ducts 4150 4549 9.6
anufa turing 4347 4051 -6.9
factu g 4064 3799 -6.6

3137 3483 11
ties 2837 2817 -0.08

334 omputer and Elec o ic Product Mfg. 243 2148 -11.8
325 230 2008 -12.8

ufacturing 1521 1390 -8.7
d Component 

% g
336 Transportation Equpiment Mf

Fabric
Plastics and Ru326 rodu

339 Miscellaneous mfg.
321 Wood Products
337 Furniture and Related Pro
331
333

Primary Metal M
Machinery Manu

c
rin

311 Food Manufacturing
323 Printing and Related Support Activi

C tr n 5
Chemical Manufacturing 2

322 Paper Man
335 Elec. Equip., Appliance an M 1919 1341 -30.2

1380 1182 -14.4

62 Health Care and Social Services

-5.4
3574 4083 14.2

327 Nonmetallic Mineral Product Mfg.

622 Hospitals 9956 10422 4.6
621 Ambulatory Health Care 9070 9781 7.8
623 Nursing and Residential Care 6514 6168
624 Social Assistance
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And,  

  Northern Indiana Workforce Investment Board  
   13-Sep-05     

re the respective employment shares of the selected industries? 
      

 Share, %   
336 Transportation Equipment Mfg  36.7   

fg.  11.7   
326 Plastics and Rubber Product Mfg. 9.6   

rniture and Related Product Mfg. 4.3   

uter a tronic Product Mfg. 2   
ical M uring  1.9   

32
Paper 

anufacturi 1.3   
335 Elec. Equip., Appliance, and Component Mfg 1.3   
32 nmetallic  

   
62 ealth Care     

622 Hospitals  34.2   
621  32.1   
62 ursing and 20.3   
624 Social Assistance   13.4   

To further analyze our options, and to gather data that would justify our Strategic 
Occupational Sectors, the following web sites were mined for relevant data: 

www.

Next Question:  What a
  

31-33 
Manufacturing 
Sector  

332 Fabricated Metal Product M

339 Miscellaneous Mfg.   7.6   
321 Wood Product Mfg.   7.6   
337 Fu
331 Primary Metal Manufacturing  3.8   
333 Machinery Manufacturing  3.6   

311 
Food 
Manufacturing   3.3   

323 Printing and Related Support Activities 2.7   
334 Comp nd Elec
325 Chem anufact

2 M ng   

7 No Mineral Product Mfg. 1.1  
     
H  and Social Services 

  
Ambulatory Health Care 

3 N Residential Care Facilities 

stats.indiana.edu 

www.stats.indiana.edu/ssi 

www.directoriesusa.com 

www.bls.gov/emp/home.htm 

www.census.gov 
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www.census.gov/statab/www  (Statistical Abstract of the US) 

http://lehd.dsd.census.gov/led/ 

www.census.gov/cir/www/alpha.html 

www.census.gov/indicator/www/m3 

www.hoovers.com 

www.in.gov/dwd/inews/lmi.asp  

As a result of these investigations, the Strategic Occupational Sectors noted in the 
body of the report were targeted.  The targeted subsectors consisted of two clusters of 
industries.  They are (as indicated in Table 1 of the report, reprinted below): 

NIACS Code  Title 

336 Transportation Equipment Manufacturing 

3391 Miscellaneous Manufacturing – Medical Equipment 

332 Fabricated Metal Products 

326 Plastics and Rubber Products 

333 Machinery Manufacturing 

621 Ambulatory Health Care 

622  Hospitals 
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  Northern Indiana Workforce Investm
                Strategic Skills Initiative

ent Board

Strategic Occupational Sectors (SOS)

Strategic Occupational Sectors (SOS) EGR2
Jobs Rank

       Quantitative Priorities for EGR2
(Data is 2004 Annual Average, except where noted)

LQ1 Total Wages, Q4 '04 Total Value Added Job Growth       Shift Share2 Cum verall Clust
31-33 Manufacturing ank Nat'l Ind Reg Score ing Rank

336 Transporta n Equip. 38573 1 6632 1 4766 -816 0033 17 1
Miscellane  Mfg. - Medical 7937 1 6 -131 2813 27 2

332 Fabricated Metal Products 12435 0 -241 991 65 6 1
326 Plastics and Rubber Product 10129 5.33 87,061 8 657.79 42 423,101 8 -1855 81 1788 -247 1169 146 13
333 Machinery acturing 46,051 16 932.45 15 234,988 11 -625 73 652 -138 107 138 12

Health Care
621 Ambulatory ealth Care Svc 9636 9,485 1096.98 7 5 1842 6 1163 1499 54 4 2
622 Hospitals 100,965 34 476 9 -205 63

For 
tronic Mfg. 214 3 0.69 34 754.57 3 87,786 -1128 489 -113 -479 91

rs, durable 8 1.4 6 90 17 1,262,937 1852 10 65 8
10 1.13 22 72 946 54
2 1.02 2 50 349 6380 71 7

722 Food Servi  and Drinking P

O
RankUS 1,000s Rank Weekly $ Rank (in thousands Rank 1994-2004 R u

tio 1 9.04 $474,763 1 $941.36 13 1,545,387 7 1
3391 ous 1 5.14 129,716 4 1244.16 4 786,410 4 2331 4 83

5 3.47 117,200 5 727.81 36 869,821 3 372 16 180
9
9

s 7
3

4 -
4 Manuf 3748 2 1.4

 H s.
10295

9 0.81 13
6 0.8

3
7 745.21
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406,

-820
7451806 7 1267 5

Comparison:
334 Computer and Elec
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7
9824

4 21,071
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2 15
2

76
5 1189

10

8 1
3 3

15
3

11
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611 Educational Services
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26831
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12 6.08 11 35 442,126 -80 53 1,1 33 6 1 14

3
561 Administrative and Supp 4
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541 Professional, Scienti
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fic
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ccupational Sectors 

in 
ties was made. 

Northern Indiana Workforce Investment Board   
          Strategic Skills Initiative    

   EGR 2 Employment, By County and NAICS Code   
         

 

ospitals 

 
n/a 

5.80% 0.02% 0.02% 1.80%  
         

    
number of jobs 1861 1212 158 445 452 307 584
% of EGR2 sector 18.20% 9.70% 4.10% 1.10% 5.60% 3.10% 6.20%
         
Kosciusko 
County     
number of jobs 1015 1642 5402 711 n/a 

67.30% 7.30%  
  

Elkhart County        
numbe 54 3051

79.10% 16.30% 30.20% 32.60%
         
St. Jos

 
5711

% of EGR2 sector 21.80% 20.70% 26.40% 15.40% 10.60% 57.60% 61.10%
  

      

Sector 9781 9346

he number of workers found in each subsector in each county, however, 

n, would create bottlenecks limiting the throughput of 
products or services generated by the subsector. 

Analysis of Strategic O

Once the target sectors had been identified, an analysis of the number of workers 
each NAICS Code industry found in the EGR-2 coun

   
   

  NAICS codes:     

  
326 
Plastics 

332 Fab 
Metals 

333 
Machinery 

336 Trans 
Equip. 339 Misc. Mfg. 

621 
Amb, 
Care 

622 
H

Fulton County        
       
number of jobs 184 904 223 61 n/a 177
% of EGR2 sector 1.80% 7.30%

Marshall County    

   
1040 862

% of EGR2 sector 10.20% 6.90% 26.70% 4.20%
       

r of jobs 4877 6833 1401 30669 1313 29
% of EGR2 sector 47.90% 55.10% 36.90%

eph 
County       
number of jobs 2219 2576 1002 5978 852 5632

       
   
Total Jobs per 

10181 12387 3799 38795 8019 

Knowing t
does not tell us what occupations those workers are in, or whether there are shortages 
in those occupations.  Following the directions in the SSI Handbook, we began to 
identify occupations that warrant consideration.  The primary criterion we used was 
whether a shortage of workers in the occupation, or a shortage of skills held by 
workers in the occupatio
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Determining the Strategic Occupations in Each Subsector
 

General Methodology 

 

 

Initially, the process of drilling down to strategic occupations began with the job 
listings (JIC Report) from our partners at WorkOne. 

Using the spreadsheets supplied by www.stats.indiana.edu/ssi , we continued the 
drilling process by establishing staffing patterns in each industry subsector.  By 
sorting data on the variable “percent base year is of industry,” we obtained a measure 
of the numerical significance of the occupation to the subsector, but that does not 
warrant identification of that occupation as “critical,” unless shortages thereof cause 
bottlenecks in the production process.   Click on these boxes to call spreadsheets:

EGR-2 Estimates, Wages    www.stats.indiana.edu/ssi/occupations/egr2estimates.xls   

EGR-2 Projections, Growth www.stats.indiana.edu/ssi/occupations/egr2projections.xls

     

Therefore, we selected six variables, in addition to staffing patterns: 

 1.  Anticipated demand for workers in the occupation between 2002-2012, 
when both growth and attrition are accounted for. 

 2.  The wage structure of the occupation, including entry-level wages, mean 
wages, wages for experienced workers, and wages at the 10th, 50th, and 90th deciles. 

 3.  Whether the particular occupation is found across two or more of the 
identified subsectors. 

 4.  The interrelationships between that occupation and others within its 
category. 

 5.  The educational level necessary to successfully engage in the occupation. 
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 6.  Focus group participants’ feedback as to their perceptions of their own 
workforce difficulties.   

 

data for 
a Department of Workforce 

Development, from which we made a preliminary cut of non-critical occupations 

Indiana Workforce
Release Date:  Ju
Questions may be
Visit the R&A web
All data rounded to 

2004
Code Occup Education Requirement 3

Health
29-1111 Regist 5 Associate degree
29-2034 Radiolo 460 70 18% 70 150 $40,871 Associate degree
29-2071 Medica 730 230 46% 70 300 $25,257 Associate degree
31-9092 Medical Assistants 620 860 240 39% 110 360 $23,490 Moderate-term on-the-job training
29-1126 Respir 0 607 Associate degree
29-2054 Respir 0 NA Postsecondary vocational training
29-2055 Surgic 0 763 Postsecondary vocational training

Advanced Industry Cluster
51-1011 First-Line Supervisors/Managers of Production and Operating 4,740 5,430 690 15% 990 1,680 $46,447 Work experience in a related occu

The first three of these variables could be analyzed using data supplied by the SSI web
site, namely the series of spread sheets linked above, developed by Indiana 
University’s Kelly School of Business, that presented a huge organization of 
our use.  In addition, material was supplied by the Indian

(using our standards).   

One result is as follows: 

d by Research and Analysis Department        LONG-TERM INDIANA OCCUPATIONAL PROJECTIONS
 Development Agency BASE PERIOD:  2002
ly, 2005 PROJECTED PERIOD:  2012
 referred to: 317-232-7718 AREA:  Economic Growth Region 02
 site at:  www.in.gov/dwd/inews

nearest 10, Occupations with less than 20 excluded

2002 2012 Total Percent Total
ational Title Employment Projection Growth Change Replacements 1 Openings Annual Wage 2

 Care Cluster
ered Nurses 4,040 5,240 1,200 30% 850 2,040 $47,59
gic Technologists and Technicians 390
l Records and Health Information Technicians 500

Document prepare

atory Therapists 18 260 80 44% 60 130 $41,
atory Therapy Technicians 6 80 20 33% 10 30
al Technologists 23 300 70 30% 30 110 $35,

p
51-4031 Cutting, Punching, and Press Machine Setters, Operators, and 3,280 3,600 320 10% 760 1,080 $30,268 Moderate-term on-the-job training
49-9042 Maintenance and Repair Workers, General 3,700 4,240 540 15% 710 1,250 $32,039 Long-term on-the-job training
51-4121 Welders, Cutters, Solderers, and Brazers 2,300 2,800 500 22% 650 1,150 $31,968 Postsecondary vocational training
53-3032 Truck Drivers, Heavy and Tractor-Trailer 5,030 5,350 320 6% 820 1,150 $31,993 Moderate-term on-the-job training
51-9061 Inspectors, Testers, So ,400 2,660 2 11% 550 810 $29,155 Moderate-term on-the-job training
51-4041 Machinists ,020 2,110 4% 470 560 $31,585 Long-term on-the-job training
51-9122 Painters, Transportation 680 890 210 31% 180 390 $29,177 Moderate-term on-the-job training
17-3013 Mechan Postsecondary vocational training
17-3023 Electric Associate degree
17-3026 Indust Associate degree
17-2071 Electric Bachelor's degree

1)      Replac ns, retire, 
    or lea enings, available to new workforce entrant
    In mo  in the workforce
    who l

2)      2004 A onal Bureau of Labor Statistic

rters, Samplers, and Weighers 2 60
2 90

Equipment
ical Drafters 450 500 50 11% 130 180 $38,258

al and Electronic Engineering Technicians 370 420 50 14% 80 130 $38,951
rial Engineering Technicians 220 240 20 9% 50 70 $38,212
al Engineers 430 510 80 19% 80 160 NA

ements are “Net replacement” openings.  Net replacement openings estimate the difference between the movement of experienced workers who change jobs to enter other occupatio
ve the workforce for other reasons and the movement of experienced workers filling the openings. The openings that remain unfilled by experienced workers are net replacement op
st occupations, net replacement openings significantly understate the total number of job openings because net replacement openings measure the difference between the number of workers
eave an occupation and the number who enter the occupation.
nnual Wage is the regional average wage for the occupation from the Occupational Employment Statistics program, conducted by the Indiana Department of Workforce Development for the nati s

3)      Occupati es by the Bureau of Labor Statistics based on analyses of the occupation's usual education and training requirements. The 11 classifications are as follows:

   First profe l degree program.

   Doctoral d

   Master's d

   Work expe

   Bachelor's

   Associate 

   Postsecon  weeks while others may last more than a year. In some occupations, a license is needed that requires passing an examination after completion of the training.

   Work expe nce in a related occupation. Some occupations requiring work experience are supervisory or managerial occupations.

   Long-term on-the-job training. This category includes occupations that generally require more than 12 months of on-the-job training or combined work experience and formal classroom 
  instruction for workers to develop the skills needed for average job performance. This category includes formal and informal apprenticeships that may last up to 4 years and short-term 
  intensi employer-sponsored training that workers must successfully complete. Individuals undergoing training are generally considered to be employed in the occupation. This category
  includes occupations in which workers may gain experience in non-work activities, such as professional athletes who gain experience through participation in athletic programs in academic institutions.

   Moderate-term on-the-job training. This category includes occupations in which workers can develop the skills needed for average job performance after 1 to 12 months of combined on-the-job experience and informal training.

   Short-term -the-job training. This category covers occupations in which workers can develop the skills needed for average job performance after a short demonstration or up to one month of on-the-job experience or instruction.

ons are classified into 1 of 11 categori

ssional degree. Completion of the academic program usually requires at least 6 years of full-time equivalent academic study, including college study prior to entering the professiona

egree. Completion of the degree program usually requires at least 3 years of full-time equivalent academic work beyond the bachelor's degree.

egree. Completion of the degree program usually requires 1 or 2 years of full-time equivalent study beyond the bachelor's degree.

rience, plus a bachelor's or higher degree. Most occupations in this category are managerial occupations that require experience in a related nonmanagerial position.

 degree. Completion of the degree program generally requires at least 4 years but not more than 5 years of full-time equivalent academic work.

degree. Completion of the degree program usually requires at least 2 years of full-time equivalent academic study.

dary vocational training. Some programs last only a few

rie

ve 

 on
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Determining the Demand for Target Occupations
 
At this point we had some idea of the growth patterns of several occupations, 
although we realized that percentages could be dubious, because small changes in an 
occupation with low numbers might result in large percent-change figures.  That 
would be no problem if other data indicated the strategic importance of the 
occupation, but percent change was treated cautiously.  

We know the current demand, by looking at the job openings, as noted above.  We 
also know approximately what the demand would be over the next several years, 
from the SSI spreadsheets.  What remained was for the members of our focus groups 
to indicate whether these data reflected their realities.  After ongoing analysis of both 
quantitative and qualitative data, it became clear that our EGR exhibited several 
occupations that were related to each other in a type of ladder arrangement, and that 
at least one rung of each ladder not only appeared in short supply, but also required 
skills that were in even shorter supply.  We also noted a limited number of 
occupations that were unrelated to any others, but seemed quite important to the 
subsectors in which they are found.  Click on these boxes to call data, attached below. 

EGR-2 Critical Occupation Ladders, Industrial Cluster

EGR-2 Health Care Occupation Analyses

 
    

 
 

o deal with all of these occupations and their interrelationships would have been 

 at this 
point, and they significantly aided our determination of the particular occupations we 
would consider. 

ombin  the qualitative material gathered in the 
eld, we were able to narrow our target occupations to a few that seemed, by both 

 
at 

T
much too complicated, so we continued to evaluate the data in order to reduce the 
number of occupations we would target.  Our focus groups became critical

C ing the quantitative analyses with
fi
data and opinion, to be especially critical, according to our definition.  We wanted to 
ensure we would be considering those occupations and skills, the lack of which would
create production bottlenecks or otherwise increase employers’ costs in ways th
could be ameliorated. 
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Examination of the JIC Job Openings report had yielded the following: 

17 15 130
-4121 Welders, Cutters, Solderers, Brazers 11 10 120

ns 

ons follow:     

Northern Indiana Workforce Investment Board
         Strategic Skills Initiative
Job Shortage Analysis, October 1, 2005

Current Anticipated Annual 
SOC Code Job Title Openings Openings Openings

12/31/2005 2002-12

51-1011 Front-line Supervisor, Production 9 10 170
51-4031 Cutting, Punch, Press Ops 17 15 110
51-4011 Computer-controlled Machine Tool Opers. 20 20 40
49-9042 Maintenance and Repair Workers, General
listing category: Maintenance Mechanics
41
53-3032 Truck Drivers - Heavy Duty 21 20 120
1-9061 Inspectors, Testers, Sorters, Samplers 0 3 805

50-4041 Machinists 3 5 60
51-9122 Painters, Transportation Equipment 3 2 40
17-3013 Mechanical Drafters 0 0 20
17-3023 Electrical and Electronic Technicians 0 0 10
17-3026 Industrial Engineering Technicians 1 1 10  

Combining these data with those from the sources listed above, we evolved a set of 
critical occupations for the Industrial Cluster, and a set of similar needs for the Health 
Care Cluster.  Each set consisted of two levels of concern, a “first tier” of occupatio
that required immediate and concerted effort, and a “second tier” that required 
consideration but somewhat less timely effort.  The final selecti 
 
 Critical Occupations, Industrial Cluster
 
 Critical Occupations, Health Care Cluster
 
 

   
 

 
These worksheets include SSI estimates of annual openings for that SOC in all sectors, 

e 

orkers in those occupations.  Both the University Research Team and the SSI 

and our estimates of annual openings in the specific sectors we targeted earlier in th
process.  Together, they signify the current and anticipated demand for skilled 
w
Consortium approved these deliverables. 
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Assignment of Job Descriptions to Selected Occupations 

s riptions capable of generating agreement with members 
orld 

tly 

 
Determining accurate job de c
of our focus groups was not easy.  No matter how detailed the description, real w
practices often include duties not mentioned in the formal description, and frequen
dismiss duties noted in the description.  We examined job descriptions found on the 
O*Net web site and those found at http://lmi.state.oh.us/PROJ/SocOccCodes.htm 
and tended to use the latter in discussions because of their brevity.  For the purposes 

f our report, howo ever, material from a variety of sources, especially 
ttp://online.onetcenter.orgh  was utilized.  

o Occupational Shortages 

ifficult to 
each c  1990, 

ro ches and 
ss ise,  

f bor) imila y, the tate o

 
Determining of Skills and Skill Sets Related t
 
The definition of “skill set” has a long a varied history, so much so that it is d

onsensus about just what is included in the definition of the term.  Inr
Lauress Wise, et.al., analyzed 12 different app a that had been used to create 

re .apply the notion of “necessary skills.”  (Lau  W Wei Jing Chia, Lawrence M
Rudner, Identifying Necessary Job Skills: A Review of Previous Approaches, published by 
Pelavin Associates, Inc., 2030 M Street, N.W., Suite 800, Washington D.C. 20036 at the 
equest of the Secretary o La  S rl  s f Ohio Office of Workforce r

Development has adapted an amalgam of WorkKeys and O*Net concepts into a 
listing of necessary skills by Strategic Occupational Category.  
http://lmi.state.oh.us/PROJ/SocOccCodes.htm   
The Oregon Department of Education, moreover, has gone a step further and 
produced a quantifiable set of performance standards for every occupational category: 
www.ode.state.or.us/search/results/?id=271  
Peter de Jager has argued for more consideration of “soft skills” as a strategy of 
improving work performance: www.technobility.com/docs/article023.htm   And 
Lawrence K. Jones has recently proposed a set of “Foundation Skills” necessary for a

orkers in the 21
ll 

st Century: www.careerkey.org/english/  w
 
The Strategic Skills Initiative Handbook encouraged the standardized use of O*Net 
skill descriptors, and thus our report reflects these sets:  http://online.onetcenter.org 

For the purpose of dialogue, as we explored the skill sets appropriate to the 
occupations we targeted, we developed a working model of skills and their 
applications across SOCs before we elected to use the O*Net listings.

  This chart has helped us understand the relationships between occupations and
    skills sets.               Selected Occupations Skills Sets 

 
     

30

http://lmi.state.oh.us/PROJ/SocOccCodes.htm
ttp://online.onetcenter.org
http://lmi.state.oh.us/PROJ/SocOccCodes.htm
http://online.onetcenter.org
www.ode.state.or.us/search/results/?id=271
www.technobility.com/docs/article023.htm
www.careerkey.org/english/


 

     
nce we wereO  satisfied that we had selected occupations consistent with actual 

enecks, that we had an accurate sense of the ongoing 
hose occupations, and that we knew the skills necessary 

profitably, we then turned to the study of 
supply-side data. 
 

utters, Solderers, Brazers  31-9092 Medical Assistants 
ne Supervisors, Production  29-1111 Registered Nurses 

pists 
s 

CNC 
o erators medical ssistan cords technic ans.  
T ere are o regio al prog ortation equipment painters, 
factory supervisors, or respiratory therapists.  Therefore, for the former set of 
o ining graduation records of regional 
institutions and patterns of regional in- and out-migration.  For the latter group of 
o tio s, we w ce ula e supp y  workers throug  
employer interviews, focus groups, industry staffing patterns, and the results of the 
E , whi  provid   us by the SS a .
 
 
 
 
 
 
 
 

employer concerns and bottl
need for skilled workers in t
for the workers to perform successfully and 

 
Determining the Supply of Critical Workers 
 
The target occupations are: 

l Cluster  Industria     Health Care Cluster 
 

s, C51-4121 Welder
1-1011 First-Li5

51-9122 Painters, Transportation Equipment  29-1126 Respiratory Thera
51-4011 CNC Operators     29-2071 Medical Records Tech
 
EGR-2 currently has programs in various localities designed to train welders, 

p ,  a ts, registe dic l rered nurses, and me a i
h  n n rams for the training of transp

ccupations, we ascertained supply by exam

ccupa n ere for d to spec te as to th l of h

RISS survey ch were ed to I te m  
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Enrollment and graduation data were provided to us by three regional institutions: 
C 

Y Tech Community College:   Indiana University South Bend 

One or more of these institutions produce graduates in the fields of: welding, CN
operation, medical assistants, and registered nurses. 
 
IV

       

 
 
Elkhart Area Career Center 
    
 

  
Other Regional institutions that produce graduates in the occupations we targeted
are: 
Registered Nurses:     Medical Assistants:  Health Records Techs
Ancilla College  Davenport College  Davenport College 
Goshen College  Brown-Mackie College Brown-Mackie College 

t. Mary’s College 

 

: 

s the graduation rate of registered nurses: 
 
 

  Registered Nurse Supply, by Program   

 
ent   

  
Ancilla College 7   
Bethel College ADNurs. 68  50    

 11
h  College programs at both Hope C

ke gi nal, St. seph, 
e 7

  18 d 
28  Annual Annual  

Ivy Tech Com. Coll.   
 47  Need Shortage 

    
     277  450 173 

S
Bethel College 
 
Each of these institutions was contacted by telephone to solicit data concerning 
enrollment and graduation rates.  Of particular significance, relative to the demand 

etermined earlier in the process, id
   Northern Indiana Workforce Investment Board 
    Strategic Skills Initiative  
 
         
2005 Program Enrollments and Graduating Class sizes    
   2005  2005   
School  Degree Enrollm Graduation 
       

ASN 5  30  

 BSN 3  28    
 (includes Bet el ollege and  
 La land Re o  Jo MI)     
Goshen Colleg  BSN 5  19    
IUSB BSN 9  75  Anticipated Anticipate
Saint Mary's BSN 90  

ASN ASN   
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Difficulties Interpreting Supply-Side Data 
 
While graduation rates are good markers of potential supply, the same accuracy 
cannot be found when determining the supply of first-line supervisors of production 
workers, transportation equipment painters, and respiratory therapists.   
 
First-line supervisors, as noted in our report, are most usually employees who are 
promoted from within, often former line workers who become particularly adept at 
their line function.  However, that skill does not necessarily translate into supervisory 

, 

lmost always home-grown and 
nter that occupation through factory-based on-the-job training.  There are no 

set of skills, although DuPont Corporation 
oes have a fairly new certification program for the occupation, which may result in 

here are no programs producing respiratory therapists in our Region.  The nearest 
 is 

nd salaries of RTs in those cities. 

Migration Patterns and Their Effect on EGR-2 Worker Supply 
 

S  Handbook provided global 
 ork: 

ounty Commuting Into Commuting Out  
From outside EGR To jobs outside EGR 
 

ulton  1128   1054  Thus, 11.7% of EGR-2 workers migrate 
arshall 2125   458  into the Region, and roughly 1/3 of  
osciusko 3375   2805  that number, or 3.8% of EGR-2  
lkhart 14103   2492  workers, out-migrate to their jobs.  
outh Bend 15391   5090 

    Totals 36122   11899 

success.  The additional skills necessary for effective leadership (cf. discussions of skill 
sets, both in the report and above) may not be present.  They can be taught, perhaps
and programs are beginning to be developed to teach such skills.  Few graduates of 
any such program are located in EGR-2, however, so our estimates of the supply of 
these workers are based on industry interviews, focus groups, and the experiences of 
the NIWIB staff in the field. 
 
Similarly, transportation equipment painters are a
e
institutional training programs for that 
d
the development of formal training programs at some point in the future. 
 
T
programs are in Gary (IU Northwest) and Fort Wayne (IU-PU Fort Wayne).  There
little chance that graduates of those programs will migrate to EGR-2, given the need 
a
 

Data (in the form of annotated maps) supplied by the S I
R-2 t wnumbers of persons migrating into and out of EG o

 
C

F
M
K
E
S
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Because these data do not capture individual occupations or industry sectors, we 
found it necessary to extrapolate.  That is, when asked to indicate how many 
workers in the Hospital industry were in-migrating, we could suggest that the 
number would be about 11.7% of current employees.  Similarly, out-migration 
would be about 3.8% of current employees.  However, we found it necessary to 
take a more logical approach concerning some of the target occupations.  
Transportation equipment painters, for example, will probably not out-migrate 
at all, because there are very few jobs outside the Region for that skill, and the 
body shops and automobile dealers that would hire such workers will find 
plenty of home-grown candidates.   
 
It is therefore necessary to suggest that while the demand-side worksheets reflect 
fairly accurate data, the supply-side worksheets obliged us to account for 
variables other than simple in- and out-migration, such as relative salary 
schedules, gasoline and auto insurance costs, regional weather patterns and data 
concerning family issues in the EGR-2 area (e.g. number of single parents, age of 
children, frequency of health insurance, etc.)  In the end, working with 
percentages aligned with global migration numbers seemed the most reasonable 
approach. 
 
Supply and Demand Worksheets 
 
In accordance with the directions supplied by the SSI Handbook, demand, 
supply, and shortage calculation worksheets were prepared for each target 
occupation.  They are being transmitted in a separate file, accompanying the 
Phase One Report and its Appendices.  The data contained in those worksheets, 
however, is not without flaws.  The methodology employed in the calculation of 
occupational shortages tends to overestimate demand, fails to account for 
employer actions designed to reduce demand, and tends to weaken the reliability 
of the data supplied by www.stats.indiana.edu/ssi concerning job projections 
between 2002-2012.   
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Gap Analysis – Pr

be affected by a diverse variety of 
ust be 

fairly small 
margin of error – perhaps 10% - are possible, a r best reasoning
both quantitative and qualitative data suggests the following: 

 

edicting Shortages 
 
The relationship between demand and supply can 
factors.  Predictions of worker supply are therefore somewhat fragile, and m
treated with care.  Nevertheless, estimates of worker shortages within a 

nd ou , on the basis of 

N
     

orthern Indiana Investment Boa
          Strateg iative

Gap Analysis or EGR2 Occu
ar 2006
 2  SUPPLY

ional Migr ion Total New Current Current Regiona Future Future

H duction Supply Dem p Produ emand Gap
Medical Ass 34 11 4 55 11
Registered Nurs 278 27 305 450 145 295 323 450 127
Respiratory Thera 0 2 2 10 8 2 2 4 14 10
Medical 20 2 22 30 8 30 6

ADVA ear 2006

MANUF
Welders, C 52 68 120 55
First-line S 115 55 100 170 50
Painters o 5 5 10 40 30 5 40 30
CNC Machinist 9 0 9 40 31 13 13 30 17

 Workforce 
ic Skills Init

rd

 f pations
Year 2012Ye

               EGR
Reg

EALTH CARE Pro
istants

es

at l Migration Total New

ction into EGR2 Supply DInto EGR2
31 3

and Ga
45 0 4 44

28
pists

Record Coders/Techs

NCED

22 2 24

012Y Year 2

ACTURING
utters, etc.
upervisors

f Transpor quip.

47 5
90 25

120
170

60 5 65
20 120

10tation E 5
0

 
The reader will note that some of these estimates involve fairly few people; how ver, 
our intent from the outset has always been to identify those occupations and skill sets, 
the absence or shortage of which would res aints to th
process, and hence a loss revenue to the employe .  These oc  
cha
 
Our report expands this table into others show lative
occupations by county. 

 
The forthcoming report, dealing with root c iscuss the rea hese 
sh
 
 

e

ult in constr e production 
r cupations present just this

llenge. 

ing the re  shortages of critical 

auses, will d sons for t
ortages. 
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Appendix 2 – Qualitative Data Analysis 

u us roups 
s have been identified and discussed 

ollows are the details of these meetings: 
TYPE DATE TIME LOCATION 

 
Q
Th
th

alitative Data Collection – Foc
e results of the focus group meeting

roughout this report.  What f

G

 
SSI Consortium 

 
August 30 

 
8-10am 

Swan Lake 
5203 Plymouth-LaPorte Trail 

Plymouth 
University Research 

Team 
September 6 8-10 am NIWIB Conference Room 

IU South Bend 
Extended Learning 

Division 

 
September 13 

 
8-10 am 

Allies in South Bend 

Elkhart County WorkOne 
C er Employer 

Advisory 
Council 

 
September 21 

 
7:30am 

Elkhart WorkOne Center 
430 Waterfall Drive 

Elkhart 
ent

Ivy Tech Corporate & 
Continuing Ed 

 
September 21 

 
1:30 pm 

Ivy Tech Community College 3rd 
Floor Board Room 

South Bend 
Kosciusko County 
WorkOne Center 

Employer Advisory 
Council 

 
September 27 

 
8-10 am 

Kosciusko County WorkOne 
Center 

715 S. Buffalo St 
Warsaw 

Advanced Mfg 
Saint Joseph County 

 

 
September 28 

 
12Noon-2pm 

SJC WorkOne Center 
851 S. Marietta St 

South Bend 
 

Advanced Mfg 
Elkhart County 

 
September 29 

 
8:30-10:30 am 

Elkhart Chamber of Commerce 
418 S. Main Street 

Elkhart 
 

vanced Mfg 
khart County 

 
September 29 

 
12Noon-2pm 

Goshen Chamber of Commerce 
232 S. Main Street 

Goshen 
Ad
El

 
Advanced Mfg 

Kosciusko County 

 
September 30 

 
8-10 am 

Kosciusko WorkOne Center 
715 S. Buffalo 

Warsaw 
 

edical Manufacturing 
Kosciusko County 

 
September 30 

 
12Noon-2pm 

Kosciusko Area Chamber of 
Commerce 

313 S. Buffalo 
Warsaw 

M

 
Health Care 

Summit 

 
October 3 

 
12Noon-2pm 

Christo’s Banquet Center 
830 Lincoln ay 

Plymout
w
h 

 
University Research 

Team 

October 4 8-10 am NIWIB Conf Room 
South Bend 

 
Advanced Mfg 

Marshall County 

 
October 4 

 
12Noon-2pm 

Christo’s Banquet Center 
830 E. Lincolnway 

Plymouth 
 

SSI Consortium 
 

 
October 18 

 
8:30 -10:30 am 

Swan Lake Resort 
5203 Plymouth-LaPorte Trail 

Plymouth 
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Northern Indiana
Workforce Investment Board

Strategic Skills InitiativeStrategic Skills Initiative
Purpose and Scope:Purpose and Scope:

Identify critical skill shortages    Identify critical skill shortages    
in strategic occupations       in strategic occupations       

that are essential to that are essential to 
the economic growth and prosperity the economic growth and prosperity 

of our Region.of our Region.

 
 
This PowerPoint presentation was 
shown to all Focus Groups, and was 
used to generate discussion. 

S
l
i
d
e
 
4 

09.05 Rev. 5 4

SSISSI’’s Three Reports:s Three Reports:
““The Workforce DoctorThe Workforce Doctor””

Skill Shortages Report

Root Cause Report

Solutions Report

• Identify symptoms

• Diagnose

• Prescribe

 

S
l
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09.05 Rev. 5 2

Criteria:

1. Must represent strong employment demand.
2. Must be critical to industry competitiveness.
3. Must provide good earnings and benefits for workers.
4. Must be appropriate for targeting by the workforce 

system. – We can make a difference or impact by 
improving the regional economy.
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I
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09.05 Rev. 5 5

Critical Skills Issue Example:Critical Skills Issue Example:

• Nursing: (Possible Causes):
Students want into program…
Students can’t get into programs…
There are not enough places for students 
in the classroom because…
There are not enough teachers…
Because there are not enough Nursing 
faculty allocated by the state…
…It’s not a training issue it may be a 
allocation issue.
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09.05 Rev. 5 3

Strategic Skills InitiativeStrategic Skills Initiative

Deliverables:
1. Identify skill shortages in strategic occupations.
2. Determine the root causes behind the skill 

shortages.
3. Develop executable and effective solutions to 

attack those causes and alleviate the shortages.
4. Implement the solutions to alleviate the skill 

shortages.
5. Verify that the solutions are implemented 

successfully.

 

S
l 
I
d
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09.05 Rev. 5 6

Critical Skills Issue Example:

• CNC Machinists: (Possible Causes)
Not enough employees with enough 
knowledge and skill.
Takes many courses to gain proper 
knowledge.
Not enough workers able or willing to 
commit to getting what it takes.
Have to work and go to school for a long 
time to become a CNC Machinist.
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09.05 Rev. 5 7

Critical Skills Issue Example:

• Radiology Techs are needed at hospitals:
Candidates have received their schooling.
What is the gap between schooled and 
placed?
“Clinicals” – there are not enough location 
whereby a student can complete their clinical 
hours so vacancies can be filled.
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SSI SSI Data Gathering MethodsData Gathering Methods

Web Site Built for SSI:
www.stats.indiana.edu/ssi

Labor Market Information:
www.in.gov/dwd/inews/lmi
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How do we get from here to thereHow do we get from here to there……

The Drilling Down Process:
⇓ Clusters
⇓ Sectors (NAICS)
⇓⇓ OccupationsOccupations
⇓⇓ SkillsSkills
⇓⇓ ShortagesShortages
⇓⇓ Causes Causes –– Root CauseRoot Cause
⇓ Solutions
⇓ Implement
⇓ Verify Success
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Focus Groups…

• SSI Consortium
• University Research Team
• Work One Advisory Councils
• Health Care
• Advanced Manufacturing
• Medical Manufacturing
• Individual Interviews
• Education
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SSI SSI Data ClusteringData Clustering……

By Most Strategic

Employment
Wages
Growth
Value added
Labor Quotient
Shift Share Analysis

By Demographics

Region
County
Industry
Occupation
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Quantifiable Information

See SOS* Handout
*Strategic Occupational Sectors
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is holding back our 
EGR’s economic 

stability and 
growth.

Why?

The Theory 
of Constraints…

 

S 

e 
 

The Endl 
i
d

Thank you for c

1
6 

oming.
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09.05 R

Focus Group QuestionsFocus Group Questions……

i

 
1

ev. 5 14

Current Occupational 
and Skill Issues

Future Occupational 
Projections

 

S

d
e
 
1
5 

09.05 R

Quantifiable Information
l
i

ev. 5 15

See SOC* Handout

*Standardized Occupational Code
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Focus Group Questions: 
_______________________Focus Group 

, 2005 

 
Of
to f ost difficult to fill?  

Why is (are) the position(s) hard to fill?  Is the difficulty a matter of 
training, a matter of talent, a matter of certification, a matter of character, 
r 

s t pecial in your industry?  In other words, does it 
ff y? 

 
4. If the problem are the skills you 

need to have, but that you find to be in short supply? 

mpetitiveness? 

Future Issues: 

re 
articular positions (which may or may not be 

the same as those addressed above) in the future? 

age?  

ain 

 
3. 

______________
Cur nt Isre sues: 

1.  the open positions with your organization that you are presently trying 
or, which are the mind competent people f

 
2. 

o etc.? 
 
3. I his situation typical or s

a ect your industry as a whole, or just your compan

 involves a lack of training or skills, what 

 
5. How do you compensate for not finding the right people for those 

positions?  To what extent does this situation affect your co
 

 
1. What trends are affecting your industry that you believe will make it mo

difficult to find workers for p

 
2. In the next three years, what specific occupations do you anticipate having 

difficulty finding suitable candidates for?  Why will there be a short
Company growth?  Burnout?  Baby-boomer retirements? Problems with 
schools?  Lack of training programs?  Foreign competition?  Local “br
drain”?  Other reasons…? 

Can you find acceptable substitute workers, such as temps?  If not, why 
not?   

 
4. Are there ways in which your organization is willing to contribute to a 

solution to the problem of improving the local workforce?
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Fo
 

OYER ADVISORY COUNCIL 

s 
8. Beth Firestone – Indalex, Inc. 

11. Tom Primrose – WorkOne 
12. George Lewandowski – Department of Workforce Development 
13. Wendy Hatcher – WorkOne  
14. Sonja Matheny – WorkOne (Goodwill Industries of Michiana) 

sory Council

cus Group Attendees and Notes 

SEPTEMBER 21, 2005 - FOCUS GROUP ATTENDEES:  
ELKHART COUNTY WORKONE CENTER , EMPL

1. Roger Speaks – Philips Products 
2. Rhonda Nelson – City of Elkhart 
3. Greg Morris – Rosewood Terrace 
4. Carol Caviness – Elkhart County Personnel Office 
5. Michael Bunn – Dexter Axle 
6. Patty Baker – Utilimaster 
7. Suzanne Randall – Dutchmen Industrie

9. Pam Groward – JobWorks  
10. Gregg Ball – WorkOne 

 
 

Elkhart County WorkOne Employer Advi  
September 21, 2005, 7:30 AM 

ttendance:  Suzanne Randall, Patty Baker, Beth Firestone, Roger Speaks, Rhonda Nelson, Carol 
rd Blackwood, George Lewandowski, Sonia 

 

Fac tor:
 
Mr. Hendric kills Initiative and informed attendees that our 
regi  

the Strategic 
Skills Initiative (SSI) is a revolutionary effort that fights unemployment by going directly 
to t roo

Ide ritical occupations and 
spe d,  

• Instill a lasting, demand-driven approach to workforce development at the 
regional and loca
It is important to unders effort, but a regional one, 
and the effectiveness of SSI will be directly related to the input and time put into 

presentatives.  
 
Each region ent and a team of regional industry representatives. 
Towards the g and alleviating occupation and skill shortages, SSI provides the regions 
with a syste t towards efficiency and consistency. Regions will proceed through the 
initiative as lo

1) Iden y 

 
A
Caviness, Greg Morris, Michael Bunn, Tom Primrose, Howa
Matheny, Wendy Hatcher, Gregg Ball, Ethel Holloway, Pam Goward, Mike Gerald 

ilita  Dan Hendricks, Recorder:  Barbara White 

ks gave a presentation on the Strategic S
on is aggressively pursuing this funding.

 
Built towards the goal of creating new jobs and raising Hoosier income, 

he t causes. A $23 million initiative, SSI focuses on two primary goals:  
ges projected to exist in c• ntify and alleviate shorta

cific skill sets within high-wage Indiana industries; an

l level.  
tand that SSI is not a state 

the initiative by regional re

 will be spearheaded by a core ag
 goal of identifyin
ma ic process geared 
fol ws:  

tif occupation and skill shortages. 
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2) Determine the root causes of the shortages. 
) Develo3 p solutions that are directly tied to the root causes. 

Ea o ubmission by the regional teams that will 
ventually determine funding allocations.  

S e goals of the effort do not end 
ith force problems that propels 

SS i and carried on as Indiana’s economy and the Hoosier 
orkforce are continually strengthened.  

tte ee employee performance. 

 
Ad er 28th at 8am, at the 

orkOne Center, 430 Waterfall Drive, Elkhart. 
 

Nex  
 
SEPTEMBER 21, 2005 - FOCUS GROUP ATTENDEES:  
IVY  & CONTINUING EDUCATION STAFF 

1. Jim Ergle – (Elkhart) 
2. Dawn Feller  - (South Bend) 

 
SEP MBE   
KOSCIUSK OYER ADVISORY COUNCIL 

dwill Industries of Michiana) 

ices Division)  
 

unty Work One Advisory Council

ch f these steps will consist of a report s
e
 
S I itself is a two and a half year initiative; however, th

 the initiative. The systematic approach to solving workw
I w ll be institutionalized 

w
 
 
A nd s participated in a dialogue concerning strategic skills and 

 
 

vanced Manufacturing SSI Focus Group will meet on Septemb
W

t Employers Advisory Council meeting is October 19, 2005, at 7:30 AM

 TECH COMMUNITY COLLEGE CORPORATE

3. Melissa Denton – (Warsaw) 
4. Jean Perrin – (Region 2) 
5. Dave Brinkruff  - (Region 2) 
6. Carol J. Kirkner – (HHS Division Chair) 
7. Bonni Sullivan – (South Bend) 

TE R 27, 2005 - FOCUS GROUP ATTENDEES:
O COUNTY WORKONE CENTER , EMPL

1. Michelle Sears – Biomet 
2. Ernest L. Benion – Dalton Corporation 
3. Melissa Blue – WorkOne (Goo
4. Wendy Hatcher – WorkOne 
5. Howard Blackwood – WorkOne (Business Serv

Kosciusko Co  
Tuesday, September 27th, 2005 

 
 

urrent Occupational and Skill Issues:C  
1. What positions are currently open in your organization? How many of each? 

s (2)  

nth)  

- Development Engineer
- Clerical (5)  
- Regulatory FDA  
- Research Position 
- General labor (entry level) – (less than 10 per mo
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Michele nie from Dalton had to leave after one hour – This is all the farther we 
got. 
 
2. Is this occupation hard to fill? If yes…why? 

 
3. Is th  in your industry? 

 
4. What skills or skill sets are common to that occupation? 

 
5. 

 
6. Wh m

 
7. How o ations? 

 
 
Future Occu t

 from Biomet and Er

is a typical or special need

What skills are lacking? 

at akes this occupation critical to your industry? 

 d  you ”get by” without these skills or occup

pa ional Projections: 
8. What does the future look like for your industry? Kinds of changes? 

9. for the future of this occupation? 
  

     Growth? ? 
 

 
11. Is y r g to invest in the solution? 
 
12. How il

 

 FOCUS GROUP ATTENDEES:  
T. JOSEPH COUNTY ADVANCED MANUFACTURERS 

2. ng 
3. 
4. 
5. 
6. nc. 

. Karen Dady – Master Metal Engineering 

. Art Harrison – General Sheet Metal Works 
9. Carole Ruff – Curtis Products 

 Community College 
11. Bonni Sullivan – Ivy Tech Community College 
12. Howard
13. Sharon Prus

 

 
What will be the numerical demand 

      Attrition?      Shortage

10. How easy/difficult is it to find acceptable substitute workers? (temps?) 

ou company wilin

 w l this effect your competitiveness? 

 
SEPTEMBER 28, 2005 -
S

1. Nora Johnson – Polygon Company 
Jason Welsch – Hoosier Tank & Manufacturi
Mark Minne – AM General 
Krysten Shoulders – Daman Products Company 
Stephanie VanklaVeren – Plastics Solutions 
Tom Thomas – Syscon International, I

7
8

10. Jean Perrin – Ivy Tech

 Blackwood – WorkOne 
inski - WorkOne 

St. Joseph County Focus Group 
September 28, 2005 

 
 
Current Occupation nal a d Skill Issues: 

sitions with your organization that you are presently trying to find compete
h are the most difficult to fill? 
erators (2) 
perators (CNC Controlled Ma

8.  Of the open po nt 
people for, whic

-    CNC Op
- Laser O chine) - (2) 
- CNC Machine Operator (5) – off shift 
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-    Mold Maker (1) 
-    Design Engineer 
-    Supervisors (5) 
-    Master Scheduler (1) 
-    Gen  
-    General Maintenance  
-    Tool & Die Operator 

 
9. Why is (are) the  the difficulty a matter of training, 

 
 learning institution (Ivy Tech) 

- lack of awareness in Hig
college degree 

- attendance 
- continue to replace base
- lack of people taking the

 
10. Is this situation typical or special

as a whole, or just your compan
- all companies face some
- self directed work team 

11. If the problem involves a lack of training or skills, what are the skills you need to have, what are 
the skill

- manufacturing engineer 
- CNC Machinist (and the skills that go with it) 

dustri ntenance (t
      -    problem solving skills 

  

ople for those positions?  To what extent 

- train – self grow within the company 
 – more sophisticated – automate equipment 

ple out 

 
Futu O

eral Labor (8) 

 position (s) hard to fill or hard to keep filled? Is
a matter of talent, a matter of certification, a matter of character, or etc,?

- getting qualified people into the training program at
h School of other opportunities available that don’t require 

- life skills (life outside of work)/soft skills 

 level of technical workers 
 responsibility what they need to do  

 in your industry?  In other words, does it affect your industry 
y? 
 of the same issues 

 

s you need to have but that you find to be in short supply? 
- work ethics 

(2nd shift 3:30-midnight) 

- In al Mai rouble shooting, hydraulics, pneumatics, electrical)  

 
 

12.  How do you compensate for not finding the right pe
does this situation affect your competitiveness? 

- Upgrade equipment
- Work overtime – bad cycle – burn peo
- Outsource (simple maintenance) 

 
 

re ccupational Projections: 
 

1. What trends are affecting your industry that you believe will make it more 
ticular positions (which may or may not be the 

) in the future? 
nts out of high school is deteriorate (CRITICAL) 

      s to be invested elsewhere 

you anticipate having 
difficulty finding suitable candidates for?  Why will there be a shortage?  
Company growth?  Burnou   Baby-boomer retirements?  Problems with 
schools? Lack of training p grams?  Foreign competition?  Local “brain 
drain”?  Other reasons…..?

difficult to find workers for par
same as those addressed above

                      -quality of stude
                                - money in training need

 
 
2. In the next three years, what specific occupations do 

t?
ro
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- no good awareness of technical trades (position need to be 
ad

 - same conversations for over 20 years (nothing has really changed) 

ptable substitute workers, such as temps?  If not, why not? 
 
 

 local workforce? 
                         - tuition reimbursement (5% take advantage) 

 schools 
stomized on site training for workers (soft skills/tech skills) 

) 
 keys Program  

- if company provide internal training – get some financial 
support for add’l man hours lost   

eople not interested in investing time into the 
ing 

- mentor high school students –  (bring young people in during 
) 

classes (manufacturing, life skills, etc.) 
 sportation) 

g look like in the next 5 years? 

 – do more with what we can do                
withh we have 

      - access the data and use by operators on the floor 
 

 
SEP
ELK CTURERS 
(Elk

. Dale Noyes – Amerimax Building Products 

. Greg Ball – WorkOne 

7. Kyle Hannon  - Elkhart Chamber of Commerce 
. Jim Walsh – Elkhart Chamber of Commerce 

(Go

. Gary Bjornson – Dutchmen Manufacturing, Inc. 

4. Tim Ergle – Ivy Tech Community College 

. Bill Bradley – Economic Development Corporation of Elkhart County 
 

 
 
 
 

vertised In the high schools) 

 
3. Can you find acce

4. Are there ways in which your organization is willing to contribute a solution to 
the problem of improving the

                             
                                      - training funds to the

- Cu
– (Ivy Tech

    - Work

- concern p
train

summer and train
- company fund after school programs focused on skills 

      (free to the parents, provide tran
 

     5.   What is your company’s workforce goin
                                                                 - more automation  

 - business may not grow

 

TEMBER 29, 2005 - FOCUS GROUP ATTENDEES:  
HART COUNTY ADVANCED MANUFA
hart) 
1. Larry Shank – AE Techron 
2. Beth Firestone – Indalex Aluminum Solutions 
3
4. Phil Penn – Elkhart Chamber of Commerce 
5
6. Tim Ergle – Ivy Tech Community College 

8
shen) 
1. Steve Aspy – Dutchmen Manufacturing, Inc. 
2
3. Steve Seevers – NIBCO, Inc. 

5. Wendy Hatcher – WorkOne 
6. David Daugherty – Goshen Chamber of Commerce 
7
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Elkhart County (Elkhart City) Adv. Mfg. SSI Focus Group 
th, 2005 

 
 
Cur t Oc :

Thursday, September 29

ren cupational and Skill Issues  
13. What positions are currently open in your organization? How many of each? 
Welders – 4 – spot welding.  
CAD – convert customers drawin ot degree is ok 

(PCB) 1* 
Mechanical CAD 

ance 1- inclu C 
ill do machi ance. 

Overhead crane operators – A * 
QC - inspectors 1 

 
is occupation hard to s…wh

ted above are hard to fill. 

al need in your in
c – with the astrics* d. 

16. What skills or skill sets ar common to that occupation? What skills are lacking? 
ee notes above 

7. What makes this occupat critical to your industry? 
Diff  out the skills. 

ccupations? 
vertim tr

 
 
Future Occ a

gs – drawing – 2 –knowledge n
Ditto – CAD to do printed circuit board 

Double ET -  to do trouble shooting. – need analog.* 
Machine Mainten ding PL

ne mainten
lways 1- 2

Electricians that w

14. Is th fill? If ye y? 
All positions lis

 
15. Is this a typical or speci
Some are company specifi

dustry? 
 – the rest are typical for the industry nee

 
e 

S
1 ion 

icult to perform and make product effectively with
8. How do you ”get by” without these skills or o1

O e, y to grow your own,  

up tional Projections: 
13. ha do e for your industry? Kinds of changes? 

lue  

 – more customized – go to lean manufacturing. 

 
o helping them. 

5. Is your e solution? 
 

 
16. How will this effect your competitiveness? 

W t es the future look lik
RV – metal side skins to laminated sides – Future in lamination. 
Expanding what we are currently doing. 
Continuing to grow. Work with our network of plants to get the right fit.  
Electronics – High volume is not going to be made here. Our nitch will be low volume high va

e environment – eg lightening strike. – Bottom of ocean – very robust. complexes – hostil
 
Trans – young mans game. – Brutal on the body. 
 
Deliver quicker with higher quality

 
 
4. How easy/difficult is it to find acceptable substitute workers? (temps?) 1

Very difficult – Work one was at the meeting and availed himself t
 
1 company wiling to invest in th

Yes, Yes, Yes. Each company is willing to invest in
Ivy Tech wa

 their employees.  
s present and we talked about a few solutions they currently offer. 
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SEPTEMBER 30, 2005 - FOCUS GROUP ATTENDEES:  
KOSCIUSKO COUNTY ADVANCED MANUFACTURERS 

unity College 
e 

 
s Cty Adv Mfg SSI Focus Group

1. Betty Thompson - Dalton Corp. 
2. Jessica Prater – Ivy Tech Comm
3. Wendy Hatcher - WorkOn

Ko  

Current Occ Issues:
Friday, September 30, 2005 

upational and Skill  
 

 Wha anization? How many of each? 
Job – Occu

oundry Industry) Number 

Op
onth 

ill Sets Needed 
19. t positions are currently open in your org

pation Total Skills or Sk
(F

Needed/ 
enings 

Per M
Finishers* 120/50 Hold heavy grinder 
Cor rawings     e Operators* 36/6 Mechanical skills, read sketches/d
Mechanical & Electrical 
Maintenance – Apprentice 
Journe

 
40

Blueprint reading, schematic, ACDC fundamentals, 
ndamentals of mechanics 

ymen 
/8 Fu

    
   
   

 
20. Why are these occupatio s hard to fill?  
 

- Dirty/hot environment to work in 
- cale not competitive to Ortho

rug test requirement 
- language barrier  

 
cia your ind

e are company specific – with the asterisk ypical for the industry need. 

 or skill sets a e common to tha
See notes above 
  
23. How do you “get by” without these skills or occupations? 

Fut

n

wage s
- d

pedic/RV industries 

21. Is this a typical or spe
Som

l need in ustry? 
* – the rest are t

 
22. What skills r t occupation? What skills are lacking? 

- Overtime 
ure Occupational Projections: 

 
1. Wh d e look like for your industry? Kinds of changes? 
 
2. Is y r y willing to invest in the solution? How? 
 

- apprenticeship program 
-some can’t pass the test (70%) – suggest employee go to Ivy Tech 

3. How wi
tenance) so more product go out the door  

 
 
 
 

at oes the futur

ou  compan

ll this affect your competitiveness? 
- less down time (Main
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SEPTEMBER 30, 2005 - FOCUS GROUP ATTENDEES:  
KOSCIU

1. g 
2. ta ragon Medical 
3. ea

5. Bra
6. Joy e/Kosciusko 

De

8. 

 
Medical Manufacturing SSI Focus Group

SKO COUNTY MEDICAL MANUFACTURERS 
Karen Dady – Master Metal Engineerin
S rr Roth – Pa
J n Gosney – Zimmer 

4. Cliff Staton – Zimmer 
d Bishop – Zimmer 
 McCarthy-Sessing – Warsaw/Kosciusko County Chamber of Commerc

velopment Corp. 
7. Wendy Hatcher – WorkOne 

Jean Perrin – Ivy Tech Community College 
9. Melissa Denton – Ivy Tech Community College 

 
ay, September 30, 2005 

Current Occ a
Frid

up tional and Skill Issues: 
 

24. What po on? How many of each? 

Job – Oc
r 

Month 

sitions are currently open in your organizati
 

cupation Needed/ Skills or Skill Sets Needed 

Total Number 

 Openings Pe

Polishers* Lots Act of polishing, manual polishing belt, robotics 
old belt sander, measuring,  H

All Manufacturer Employees  blue print reading, basic math skills, instrument 
readings, geometric, GD&T, dimensioning and 

cing, decent hand to eye coordination, toleran
 

CNC Machi leshooting on program adjustments, 
 Knowledge of CNC operation, basic machine 
technology, inspection  

nists Lots Set up, troub

Engineers (
desi  

4 year degree (minimum), internal promote for 
high performers 

quality, technician,  
gn)

IS (Informat 4 yr degree  ion System Support)  
Too ie M Journeymen license, special skill set for specific 

surgical instruments,   
 

l & D akers  

 
our industry? 

pany specific: place an asterisk* – the rest are transferable industrial skills. 
h tional shortages? Why? (Root Cause) 

- competition 
- growth 
- attrition 
- lack of training opportunities 

e jobs(e.g, CNC jobs, etc) for young people (parents not 

t willing to e in training after hours     
27. Ho t by” without occupations? 

e 
ate/cou

ur own 
- automation 

25. Is this a typical or special need in y
Com
26. W at causes these occupa

- not a perceived value in th
supportive) 
lack of emphasis on these types of jobs 

- labor market shortage 
- workers no  invest own tim

ese skills ow do you “ge
- vertim

th r 

) 
o

- outsource (st
- grow yo

ntry
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Future Occupational Projections: 
4. What does the future look like for your industry  

immediate future –
- bullet proof 
- largest number of patents from this ar
wages increase as a result of skills increa

ecome eligible for higher payi
sion – d

ing g in th
uctivity e as a result of skill increase? How will this be measured? 

ely should increase and waste should decrease  
pany willing to in the solutio

- internal training 
- automation 

renticeship pro  
rage training ition reimbursem

8. How will this affect your competitiveness? 
improve if you are more produc

ns: 
- Encourage middle/high schools to put emphasis on  job training for manufacturing jobs 

es need more facilities for traini ernative locations) 
- Orthopedic Academ

 
OCTOBER 3, 2005 - FOCUS GRO :  

 
ana Custer – Memori l Hospital 

rs – Kosciusko Community Hos
 – Kosciusko Community Hosp

w – St. Joseph Regional Med
ngbrake – Memorial Hospital 

Jayne Mitton – Memori
Julian Lewiecki – Mem

at Wise-Rogers – Me l Hospital 
dla spital 
law

o
SB

 Oakla n Hospital 
Kubinski 

 – NIWIB 

? Kinds of changes?
-  baby boomers 

ea  
5. Will se? How will this be measured? 

-Yes – b ng jobs 
-Keep companies h
-Measure - keep

6. Will quality and prod
- Productiv

ere - expan
 people livin
 increas

evelop people with higher skills 
e county working in the county  

7. Is your com invest n? How? 

- app gram
- encou /tu ent 

- should tive 
Possible Resolutio

- Colleg ng equipment (looking at alt
y  (funding) 

 

UP ATTENDEES
HEALTH CARE SUMMIT

1. Di a
2. Julie Bowe pital 
3. Joe Jarboe

nifer Stra
ital 

4. Jen
Jinny Lo

ical Center 
5. 
6. al Hospital 
7. orial Hospital 
8. P moria

n Ho9. Kathy Bryant – Woo
my Bercik – Wood

w
10. A n Hospital 

 Hospital 11. Deb Lemasters – Wo
 – IU

dlawn
 12. Jackie Newman

13. Mary Coursey –
14. Mary Jo Regan-
15. Kay Cochrane

w

16. Greg Toth - WorkOne 
 

Health Care SSI Focus Group 
Monday, October 03, 2005 

 
 
Current Occ aup tional and Skill Issues: 
 

28. What po w many of each? 

Job – O
(Hos tals) ed/ 

nings Per Skills or Skill Sets Needed 

sitions are currently open in your org
mber 

anization? Ho

ccupation Total Nu
Needpi

 Ope
Month 

Respiratory The
 

se, certifications and 
registration (national) 

rapists 78/12 (growth) 2 yr degree plus state licen
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Poly Somnographer 10/2 (growing) License, 8 month program, resp therapist can go 
thru 5 day program  

Surgical Techs pend 
use training – need accreditation 

to be certified, (Varies)  

49/8+  (growth, 10 months to 1 yr program , 2 yr degree(de
expand) on facility) in ho

Pharmacist 33/1 6 Year Masters Degree, License 
Pharmacy Tech  10 week program ISUB, 2 year IV Tech 

R old name XRAY 102 (entire 
eld)/1 

2 yr degree  and license, certification adiographer  (
Tech) Many are needed in fi
Ambulatory area  
P ist 28/5 hysical Therap 5 yr Masters Degree, License 
  CT/MRI  Radiographer - Recertified after additional 

training, 
  py  Radiographer with AdditioInvasive Thera nal training 
  Radiation Therapist  2 yr degree (grandfathered in) New – mandatory 

Bachelors 
Occupational Therapy  4 year 5 year program – Masters plus license 
Speech Therapy  6 yr program – M

3/1 
asters plus license 

Rec
 
 

ening  
 2 

years for 
ital coding 

 - certification reational Therapy We have 7with 4 yr program
one op
Requires

hosp
Health I  2 and 4 year programs, but can do on the job  nformation Mgmt 
Phlebotomist  6 Week class IV Tech has a program 
Certified Nursing Asst  On the job training/30 day  CMA=2 years 
Med l ica Transcription  2 years  
Med l in 6 months ica  Billing  On the job training – m
Cod rs  (Need to know internal and external medical e

knowledge –critical to bring in $$$) 
EEG Tech 2/0 On the job   
ECHO T 2 years formal degree ech 4/0 
MSW (m rs aste of Social Work)  6 years   
Nursing (RN) 765/45 growing 2 years/4 years  
Medical e job training   A hysician Office 61/3 On thsst in P
Advanc  Pract
speciali rea
public health nu

plus 2 year  ed ice Nurse - 
zed a s, midwife, 

rse, etc.  

 BSN 

 

30. What ca l shortages? Why? (Root Cause) 

-  can be paid in the industry, ) 
- tunities for faculty/students   

aging population/retirement 

yne) 

29. Is this a typical or special need in your industry? 
Company specific: place an asterisk* – the rest are transferable industrial skills. 

uses these occupationa
 
For all health care jobs: 

ifferential whatteachers underpaid (d
opporwide diversity of 

- not enough of recruiting students young enough  
- lack of knowledge of the profession 
- 

 
Respiratory Therapists 
- no local programs – Michigan City, Gary, IUPFW (Fort Wa
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-no local program (Ivy Tech (Gary Campus), Michigan City, Ball State (Muncie)  
 ilable for training 

 - Olympia Program (close to Gary) 
  (not a 2 year program) 

 Physical Therapists 
rand Rapids 

 Toledo, OH 

- Lack of job security - downsizing 
 - Late Shift 

 - cost of living (working in rural area vs large - SB vs. Chicago) 

2  Care ding available through IWC) 
Acc vailable in South Bend & Indianapolis 
 

31. How do you “get by” with
- train own in house 
- partner with Notre Dame   
- overtime 

     -  deferred treatment 
 
Future Occupational Projections:

Surgical Technicians 

 -surgical instructors not readily ava
 
 
 
 
  No local programs – IUPUI, Chicago, Indianapolis (University of Indy), G
 
   
  
 
  - Other occupations 
 
  -    
 

nd er Opportunities for people out of work (fun
elerated Nursing programs a

out these skills or occupations? 

- outsource (expensive) 

 
 

k like dustry? Kinds of 
 

In hospital Care 
Supply g  – aging of w

Technology explod
 Look at collaborative efforts 
 Managed care shrinking – reimbursements – paying for less and less 
 Specialty hospitals 
 Need to reexamine duplication of services 
 Multi tasking  
 Patients much more acute 
 Patients appear to have more information/knowledge 

 
10. Will wages increase as a result of skills increase? How will this be measured?  

 
As supply goes down  
 
Employers currently in employment 
 Yes,  
  

11. Will quality and productivity increase as a result of skill increase? How will this be measured? 
 

Yes,  
Coders/Billers 
Need to be accurate – to bring in the money 
Higher the education level of Nurse – the lower the fatality rate 
 Need to attract to get to higher level 

9. What does the future loo for your in changes? 

 Demand/ rowing orkforce and faculty, aging of population 
 ing 
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12. Is your company willing to invest in the solution? How? 

 
13. How will this affect your competitiveness? 

 
 
Possible Resolutions: 
 
Can’t look for quick fixes in the Health Industry – put real dollars in to make a difference 
 
Health Care is a very powerful political issue – when quality of health care goes down it will make a 
difference. 
 
Need Study to look at cost of Managed Health Care 
 
OCTOBER 4, 2005 - FOCUS GROUP ATTENDEES:  
MARSHALL COUNTY ADVANCED MANUFACTURERS 

1. Lonnie Harner  Whitley Products 
2. Greg Toth – WorkOne 
3. Melissa Denton – Ivy Tech Community College 

Marshall County Mfg SSI Focus Group 
Tuesday, October 4, 2005 

 
 
Current Occupational and Skill Issues: 
 

32. What positions are currently open in your organization? How many of each? 
 

Job – Occupation 
(Fabricated Metal Products)  

 
 

Total Number 
Needed/ 

Openings Per 
Month 

Skills or Skill Sets Needed 

CNC Bending Operator* 11/3 Tooling, use 3D graphic viewer, basic math skills 
Cut off*   5/2 Cut, degrease, multi task, inventory, debur  
Hand braze* 2/2 4 weeks training, learned art/skill 
CAD Design 3/0 Hire in as apprentice, multi task 
   
   
   

 
33. Is this a typical or special need in your industry? 
Company specific: place an asterisk* – the rest are transferable industrial skills. 
34. What causes these occupational shortages? Why? (Root Cause) 
35. How do you “get by” without these skills or occupations? 

- overtime (try to keep at minimum) 
- train to fill in gaps 

 
Future Occupational Projections: 

14. What does the future look like for your industry? Kinds of changes? 
- strong economically 
Changes: 
- new state of the art machines (brazen), new customers 

15. Will wages increase as a result of skills increase? How will this be measured? 
Yes, bonus added to 401K  

16. Will quality and productivity increase as a result of skill increase? How will this be measured? 
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17. Is your company willing to invest in the solution? How? 
Have to, we are growing our own… 

 
18. How will this affect your competitiveness? 

a. Not threat doing business overseas (China) local companies able to turnaround design 
work cheaper cost of energy - cost to do business ship back to US – therefore this 
specific industry more secure 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Possible Resolutions: 
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Strategic Skills InitiativeStrategic Skills InitiativeStrategic Skills Initiative

Purpose and Scope:

Identify and alleviate 
critical skill shortages    

in strategic occupations       
that are essential to the 

economic growth and prosperity 
of our Region.

Purpose and Scope:Purpose and Scope:

Identify and alleviate Identify and alleviate 
critical skill shortages    critical skill shortages    

in strategic occupations       in strategic occupations       
that are essential to the that are essential to the 

economic growth and prosperity economic growth and prosperity 
of our Region.of our Region.
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  Northern Indiana Workforce Investment Board
                Strategic Skills Initiative
Strategic Occupational Sectors (SOS)
       Quantitative Priorities for EGR2
(Data is 2004 Annual Average, except where noted)

Strategic Occupational Sectors (SOS) EGR2
Jobs Rank LQ1 Total Wages, Q4 '04 Total Value Added Job Growth       Shift Share2 Cum Overall Clust

31-33 Manufacturing US 1,000s Rank Weekly $ Rank (in thousands Rank 1994-2004 Rank Nat'l Indu Reg Score Ranking Rank
336 Transportation Equip. 38573 1 9.04 $474,763 1 $941.36 13 1,545,387 1 6632 1 4766 -8167 10033 17 1

3391 Miscellaneous Mfg. - Medical 7937 11 5.14 129,716 4 1244.16 4 786,410 4 2331 4 836 -1319 2813 27 2
332 Fabricated Metal Products 12435 5 3.47 117,200 5 727.81 36 869,821 3 372 16 1800 -2419 991 65 6 1
326 Plastics and Rubber Products 10129 7 5.33 87,061 8 657.79 42 423,101 8 -1855 81 1788 -2474 -1169 146 13
333 Machinery Manufacturing 3748 23 1.4 46,051 16 932.45 15 234,988 11 -625 73 652 -1384 107 138 12

Health Care
621 Ambulatory Health Care Svcs. 9636 9 0.81 139,485 3 1096.98 7 653,167 5 1842 6 1163 1499 -820 54 4 2
622 Hospitals 10295 6 0.8 100,965 7 745.21 34 406,476 9 1806 7 1267 -205 745 63 5

For Comparison:
334 Computer and Electronic Mfg. 2147 34 0.69 21,071 34 754.57 32 87,786 15 -1128 76 489 -1138 -479 191 15
423 Merchant Wholesalers, durable 9824 8 1.4 116,690 6 909.81 17 1,262,937 2 1852 5 1189 10 653 38 3
452 General Mdse. Sales 7884 10 1.13 35,424 22 329.54 72 946 10 1035 -154 64 >129 11
611 Educational Services 26831 2 1.02 228,665 2 604 50 349,824 10 6380 2 3,051 2,271 1,058 68 7
722 Food Services and Drinking Place 18337 3 0.87 50,588 14 212 80 659 12 2638 1917 -3896 >109 9
561 Administrative and Support3 11774 4 0.74 65,138 12 365 67 2825 3 1335 2574 -1085 >86 8
321 Wood Products Mfg. 7,895 12 6.08 76,245 11 732 35 442,126 6 -80 53 1,190 -1,333 63 181 14
541 Professional, Scientific

and Technical Services4
7,198 15 0.43 78,999 10 860 21 -811 74 1195 1313 -3319 >120 10

1LQ - Location Quotient.  A measure of an industry's concentration in a region compared with its concentration in the US as a whole.  An LQ of 0.8-1.2 is not considered
to be a significant deviation from 1.0.

2Shift Share Analysis - a measure of the change in the number of jobs relative to the general national economy ("natl"), the particular industry in the rest of the country
("indu"), and the specific region ("reg").  The larger the number in the "reg" column, the faster that industry has grown relative to national trends.

3Administrative and Support NAICS includes establishments performing functions for other firms, such as security, phone answering, temp placement, collections, etc.
4Professional, Scientific, and Technical Services NAICS includes lawyers, accountants, consultants, and other highly-educated advisory or consulting persons.

Total n = 81 NAICS codes
sources: www.stats.indiana.edu/ssi

INPLAN 10.05rev14  

S
l
i
d
e
 
3 

SSI Phase 2, Focus Group, 
Rev. 0

3

Deliverables:

1. Identify skill shortages in strategic occupations.

2. Determine the root causes behind the skill shortages.

3. Develop executable and effective solutions to attack 

those causes and alleviate the shortages.

4. Implement the solutions to alleviate the skill shortages.

5. Verify that the solutions are implemented successfully.

Deliverables:

1. Identify skill shortages in strategic occupations.

2. Determine the root causes behind the skill shortages.

3. Develop executable and effective solutions to attack 

those causes and alleviate the shortages.

4. Implement the solutions to alleviate the skill shortages.

5. Verify that the solutions are implemented successfully.

Strategic Skills InitiativeStrategic Skills InitiativeStrategic Skills Initiative
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21st Century Strategic Skills 
Consortium
University Research Team
Work One Advisory Councils
Health Care
Advanced Manufacturing 
Medical Manufacturing
Individual Interviews
Supply: 

Education
WorkOne

21st Century Strategic Skills 
Consortium
University Research Team
Work One Advisory Councils
Health Care
Advanced Manufacturing 
Medical Manufacturing
Individual Interviews
Supply: 

Education
WorkOne

Focus GroupsFocus Groups
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Greatest “People” Pain
Causing Bottlenecks:

Greatest “People” Pain
Causing Bottlenecks:

“Get workers to come to work on time…”
“ … every day!”
Listen to directions.
Follow instructions.
Come to work motivated.

“Get workers to come to work on time…”
“ … every day!”
Listen to directions.
Follow instructions.
Come to work motivated.
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How do you get by?How do you get by?

Overtime
Outsourcing (expensive)

Sub-contracting
Temporary agencies

Growing your own
In-house training
On the job training (OJT)

Automation
Deferring treatment

Overtime
Outsourcing (expensive)

Sub-contracting
Temporary agencies

Growing your own
In-house training
On the job training (OJT)

Automation
Deferring treatment

 

 

S
l
i
d
e
 
8 

SSI Phase 2, Focus Group, 
Rev. 0

8

Measuring
Math
Problem Solving – Critical Thinking.
Reading drawings &/or blueprints.

Measuring
Math
Problem Solving – Critical Thinking.
Reading drawings &/or blueprints.

Greatest Basic Technical Pain 
Causing Slow Throughput:

Greatest Basic Technical Pain 
Causing Slow Throughput:
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Will wages increase as a result of 
increased skills?

Will wages increase as a result of 
increased skills?

When positioned in a higher skilled occupation.
No Pay for Knowledge plans in place.
Tuition reimbursement is available but seldom 
used.
Employers are willing to pay for skill building.

When positioned in a higher skilled occupation.
No Pay for Knowledge plans in place.
Tuition reimbursement is available but seldom 
used.
Employers are willing to pay for skill building.
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Occupations discussed: Occupations discussed: 

Welders
Truck drivers
CNC machinists
Tool & die
Metal workers
Painters
Engineering (many types)

Engineering technicians
Polishers
Benders
Braziers
CAD designers/converters/drafters
Finishers
Operators
Mechanical & electrical maintenance
Inspectors
Set up & process technicians
Plumbers
Electricians
Metal hangers
Body repair

Welders
Truck drivers
CNC machinists
Tool & die
Metal workers
Painters
Engineering (many types)

Engineering technicians
Polishers
Benders
Braziers
CAD designers/converters/drafters
Finishers
Operators
Mechanical & electrical maintenance
Inspectors
Set up & process technicians
Plumbers
Electricians
Metal hangers
Body repair

Respiratory therapists
Poly somnographer
Surgical technicians
Pharmacists
Pharmacy technicians
Radiographer
Physical therapist
Occupational therapist
Speech Therapist
Recreational therapist
Health information management
Phlebotomist
Certified nursing Assistant
Medical transcription
Masters of Social Work
Nursing (RN)
Medical Assistant (in physician office)
Advanced Practice Nurse

Respiratory therapists
Poly somnographer
Surgical technicians
Pharmacists
Pharmacy technicians
Radiographer
Physical therapist
Occupational therapist
Speech Therapist
Recreational therapist
Health information management
Phlebotomist
Certified nursing Assistant
Medical transcription
Masters of Social Work
Nursing (RN)
Medical Assistant (in physician office)
Advanced Practice Nurse
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Quality and productivity 
increase?

Quality and productivity 
increase?

Consensus is that as skills increase 
quality and productivity would improve 
while waste would decrease.

Consensus is that as skills increase 
quality and productivity would improve 
while waste would decrease.
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What does the future look like 
for health care?

What does the future look like 
for health care?

Health Care will grow with our aging 
workforce. 
Technology will continue to explode.
Specialization and niches will grow.
Acute patient care will become more hospital 
based.
More multi-tasking will be required.
Patients will appear to have more 
information/knowledge.

Health Care will grow with our aging 
workforce. 
Technology will continue to explode.
Specialization and niches will grow.
Acute patient care will become more hospital 
based.
More multi-tasking will be required.
Patients will appear to have more 
information/knowledge.
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Northern Indiana Workforce Investment Board
Strategic Skills Initiative (SOC = Standard Occupational Classification, created in 

Critical Occupations (SOC), Industrial Cluster 2000 by the Bureau of Labor Statistics, Dept. of Labor)
         Base Year 2002, Projected Year 2012

Occupations, by SOC Openings and Growth, General       Openings and Growth, Specific Wages
SOC code    Occupation Title 2002 2012 Openings Openings Annual Focus 2002 2012 Proj. Estimated Annual Annual Annual

Base Yr. Proj. year fm growth fm replace/  Openings Sectors Base Yr. Proj. year Change Sector Mean Entry Experienced
# emp. # emp attrition (all sectors) (see # emp. # emp. Annual

legend) Openings2

First Tier

51-4121 Welders, Cutters, 2300 2800 500 650 120 332 430 500 70 15 27533 22447 33440
Solderers, Brazers 333 140 180 40 8 27543 21660 30485

336 1150 1440 290 40 31266 24148 34825
total         63

51-1011 First-line Supervisors 4740 5430 690 990 170 326 640 610 -30 0 43559 31890 49394
of Production and 332 590 660 70 15 54835 28107 68199
Operating Workers 333 190 220 30 5 53652 37965 61496

336 1070 1290 220 35 49900 35553 57074
3391 160 250 90 15 43301 31036 49433

total         70

51-9122 Painters, Transportation 680 890 210 180 40 336 540 730 190 total        25 25543 20827 27901
Equipment

51-4011 Computer-controlled 1290 1430 140 210 40 339 380 570 190 total        25 34364 28131 37033
Machine Tool Operator

Second Tier

53-3032 Truck Drivers, Heavy 5030 5350 320 820 120 326 100 110 10 8 32722 22267 37949
and Tractor-Trailer 332 90 110 20 10 35548 22789 41929

336 120 140 20 15 34080 25620 38310
total         32

17-3026 Industrial Engineering 220 240 20 50 70 336 100 120 20 5 41649 28464 48242
Technicians 339 20 30 10 3 44937 36534 49139

total           8
51-9000 Other Production 339 1130 1680 550 total         70 32733 22652 37773

Employees - Polishers1

1This SOC code, when used by NAICS 3391, includes the occupation of "Polisher," a special occupation unique to that industry, and not included 
in any other SOC.  EGR2 has identified that occupation as "critical".  Data on change due to growth and attrition are not available.
2Data for change in occupations due to growth and attrition are not available on the level of individual NAICS codes. Numbers are approximate.
"First Tier" and "Second Tier" refer to the speed with which the shortages in the occupations may be addressed.

Legend: 
326 Plastic and Rubber Products 336 Transportation Equpiment Mfg.
332 Fabricated Metal Products 339 Miscellaneous Mfg., including Medical Equipment
333 Machinery Manufacturing 3391 Medical Equipment Manufacturing  
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What does the future look like 
for manufacturing?

What does the future look like 
for manufacturing?

Competitive positioning should improve as 
meeting customers’ quality, on-time-delivery, 
volume and price demands of customers are 
met.

The future varies for each industry depending 
on it’s performance, flexibility to meet customer 
needs, competitiveness, application of 
technology and ability to reinvent it’s self.

Competitive positioning should improve as 
meeting customers’ quality, on-time-delivery, 
volume and price demands of customers are 
met.

The future varies for each industry depending 
on it’s performance, flexibility to meet customer 
needs, competitiveness, application of 
technology and ability to reinvent it’s self.
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SOC – Industrial Cluster Tier 1SOC – Industrial Cluster Tier 1
SOC code    Occupation Title Openings Openings Annual Focus Proj. Estimated

fm growth fm replace/  Openings Sectors Change Sector
attrition (all sectors) (see 10 yr Annual

legend) Openings2

First Tier

51-4121 Welders, Cutters, 500 650 120 332 70 15
Solderers, Brazers 333 40 8

336 290 40
total     63

51-1011 First-line Supervisors 690 990 170 326 -30 0
of Production and 332 70 15
Operating Workers 333 30 5

336 220 35
3391 90 15

total     70

51-9122 Painters, Transportatio 210 180 40 336 190 total     25
Equipment

51-4011 Computer-controlled 140 210 40 339 190 total    25
Machine Tool Operator  
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Required Futuristic 
Quantum Leap

Required Futuristic 
Quantum Leap

Globalization
Technology
Innovation

Globalization
Technology
Innovation

Nanotechnology
Biochemistry
Geo-spatial

Outside the box…

Nanotechnology
Biochemistry
Geo-spatial

Outside the box…
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2006 Gap Analysis –
Advanced Manufacturing

2006 Gap Analysis –
Advanced Manufacturing

3140909CNC Machinist

30401055Painters of Transportation Equip.

3017014010130First-line Supervisors

6812052547Welders, Cutters, etc.

GapDemandSupplyInto EGR2Production

Current Current Total New Migration Regional MANUFACTURING

EGR 2  SUPPLYADVANCED

Year 2006
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Northern Indiana Workforce Investment Board
Strategic Skills Initiative

Critical Occupations (SOC), Health Care Cluster (SOC = Standard Occupational Classification, created in 2000 by the Bureau
        Base Year 2002; Projected Year 2012 Labor Statistics, U.S. Department of Labor)

Occupations, by SOC Openings and Growth, General Openings and Growth, Specific Wages
SOC code Occupation Title 2002 2012 Openings Openings Total Annual Focus 2002 2012 Proj. Estimated Annual Annual Annual

Base Yr. Proj. Year fm growth fm replace/ Openings Openings Sector Base Yr. Proj. Yr Change Sector Mean Entry Experienced
# emp. # emp. attrition all sectors all sectors (see # emp # emp Annual 

legend) Openings

First Tier

31-9092 Medical Assistants 620 860 240 110 360 36 621 500 690 190 19 23340 19736 25142
622 90 140 50 5 23848 20281 23562

total       24

29-1111 Registered Nurses1 4040 5240 1200 850 2040 200 621 1070 1480 400 100 59827 35888 71796
622 2440 3070 630 350 43396 37544 46322

total   450

29-1126 Respiratory Therapists 180 260 70 60 130 13 622 170 250 80 total        8 41332 32650 45763

29-2071 Medical Record and Health 500 730 230 70 300 30 621 180 300 120 12 22853 17778 25390
Information Technicians 622 240 320 80 8 22256 17149 24809

total       20
Second Tier

29-2034 Radiologic Technologists 390 460 80 70 150 15 621 140 170 30 3 39304 29020 44446
and Technicians 622 250 290 50 5 41308 34616 44655

total         8

29-2055 Surgical Technologists 230 300 80 30 110 11 621 80 110 30 3 33645 25619 37659
622 150 200 50 5 34261 28244 37279

total         8
1 Annual openings were severely understated by available SSI data.  Focus groups and actual hiring records of region establishments suggest anticipated openings as above in italics.
"First Tier" and Second Tier refer to the speed with which the shortages in the occupations may be addressed.

Legend:
621 AmbulatoryHealth CareFacilities  
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Visions for the FutureVisions for the Future

Biotechnological corridor – SB to FW
Midwest Orthopedic Hospital (Think Mao)
Leading research and application of 
Biochemical innovations turned profitable. 
(Economic Growth). Think Purdue and Notre 
Dame Universities with ERG2 as their work 
applications field.
Our Job? Prepare the workforce for this 
future….

Biotechnological corridor – SB to FW
Midwest Orthopedic Hospital (Think Mao)
Leading research and application of 
Biochemical innovations turned profitable. 
(Economic Growth). Think Purdue and Notre 
Dame Universities with ERG2 as their work 
applications field.
Our Job? Prepare the workforce for this 
future….

 

S
l
i
d
e
 
2
0 

SSI Phase 2, Focus Group, 
Rev. 0

20

SOC – Health Care Cluster Tier 1SOC – Health Care Cluster Tier 1

SOC code Occupation Title Openings Openings Annual Focus Proj. Estimated
fm growth fm replace/ Openings Sector Change Sector 

attrition all sectors (see 10 yr Annual 
legend) Openings

First Tier

31-9092 Medical Assistants 240 110 36 621 190 19
622 50 5

total     24

29-1111 Registered Nurses1 1200 850 200 621 400 100
622 630 350

total   450

29-1126 Respiratory Therapists 70 60 13 622 80 total      8

29-2071 Medical Record and H 230 70 30 621 120 12
Information Technicians 622 80 8

total     20  
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Next StepsNext Steps

1. Perform root cause analysis for each SOC.
Advanced Manufacturing – Week of November 7th.
Health Care – Week of November 14th.
Education and LEO’s – Week of November 28th.

2. Report to 21st Century Skills Consortium –
Tuesday, December 20th.
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2006 Gap Analysis – Health Care2006 Gap Analysis – Health Care

83022220Medical Record Coders/Techs

810220Respiratory Therapists

14545030527278Registered Nurses

114534331Medical Assistants

GapDemandSupplyInto EGR2ProductionHEALTH CARE

Current Current Total New Migration Regional 

EGR 2  SUPPLY

Year 2006
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Thank you for coming!

Gotta go…

Thank you for coming!

Gotta go…
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CONSORTIA ROSTERS, NOTES, AND DETAILS 
 
SSI CONSORTIUM MEETING, AUGUST 31, 2005 
 

SSI Consortium Agenda for 8.30.05 
 

 
Room set up:  

Square tables for small group discussion – 8 to a table.  
 Digital projector, laptop, screen or white wall, small table for equipment. 
What to bring for participants:  

3x5 cards and pens 
2 handouts on SSI 

What to bring from the office: 
 Projector, laptop, extension cord, surge protector, laser pointer. 
 
Agenda: 

Clock 
Time 

Clock 
Minutes 

Slide 
# 

Task Presenter / 
Facilitator 

7.30 30  Arrive and set up Dan & 
Barbra 

8.00 30  Meet and Greet All 
8.35 7 1-4 Welcome, Today’s purpose, WIB deliverables.  Juan 

 3 5 Intro SSI Team set up, Intro Dan Juan 
8.45 10  Meet your group – “one positive thing about each 

table member”. 
Dan 

8.55 15 6-13 SSI Purpose, Scope,  
Deliverables & Deadlines. 

Dan 

9.10 3 14-16 SSI Data Gathering & Clustering Dan 
 12 17- 

24 
SSI – 1st Deliverable +  
Handout: 31 Top Economic Drivers  
Break down Statistics 

Dan 

9.25 5 25 Thinking: Write where you perceive gaps put one 
thought per card. 3 – 5  Yellow Cards 

Dan 

9.30 10 26 Workshop Step 1: Identify skills with group 
Handout: Focus Group Matrix  

Dan 

9.40 10 27 Workshop Step 2: Brainstorm shortages Dan 
9.50 5 28 Workshop Step 3: Prioritize by pain Dan 
9.55 20 29 Workshop Step 4: Leader of each group share with 

all their groups findings. 
Input into MS Word participant comments. 

Dan 
 

Chuck 
10.15 5 30-31 Future Steps  

Handout: Referral Card 
Dan 

10.20 5 32 Critique workshop – What went well? What could we 
improve? Are you willing to meet again? 

Juan 
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10.25 2 33 Who to contact for thoughts after the meeting. Juan 
10.27 3 34 Thank you for coming Juan 
10.30  35 End  

 
 
 

21st Century Skills Consortium Attendees 
August 30, 2005 

 
1. Bob Abene 
2. Doug Anspach – Plymouth Chamber of Commerce 
3. Katherine Baert – Smurfit-Stone Container Corporation 
4. Lyn Batzer – Ivy Tech Community College 
5. Debbie Berger – JobWorks 
6. Brad Bishop – Zimmer Corporation 
7. Howard Blackwood – WorkOne Center (Employer Services Division) 
8. John Booker – J. Booker Consultants 
9. Eric Brown – Sheet Metal Workers Local 20 
10. Virginia Calvin – Ivy Tech Community College 
11. Jay Caponigro – Robinson Community Learning Center 
12. Fred Carmel – Vincennes University 
13. Dawn Chapla – United Way  
14. Debie Coble – Goodwill Industries of Michiana 
15. Kay Cochrane - Northern Indiana WIB, Inc. 
16. David Daugherty – Goshen Chamber of Commerce 
17. David Findlay – Lake City Bank 
18. Cindy Fuja – Madison Center 
19. Barkley Garrett – Indiana Department of Commerce 
20. Diane Horst - Northern Indiana WIB, Inc. 
21. Brian Hueni – Crowe Chizek  
22. Jack Isles – Bull Moose Tube Company 
23. Greg Jones – Indiana Plan 
24. Carl Kaser – Kaser Auction Service 
25. Fred Lanahan – Indiana Department of Workforce Development 
26. Jerry Langley – University of Notre Dame –Mendoza College of Business 
27. Paul Laskowski – Chamber of Commerce of St. Joseph County 
28. Jinny Longbrake – Memorial Hospital 
29. Juan Manigault – Northern Indiana WIB, Inc. 
30. Pat McMahon – Project Future 
31. Ron Michaelis – International Brotherhood of Electrical Workers 
32. Kimberly Nance – Kosciusko Development, Inc. 
33. Rebecca Parker – AM General 
34. Phil Penn – Elkhart Chamber of Commerce 
35. Jean Perrin – Ivy Tech Community College 
36. Anna Marie Peters - Northern Indiana WIB, Inc. 
37. Chuck Pressler - Northern Indiana WIB, Inc. 
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38. Tom Primrose – WorkOne  
39. Suzanne Randall – Dutchmen Manufacturing 
40. Mae Reck  - Indiana University South Bend 
41. Kathy Sokolowski – USDOL Bureau of Apprenticeships & Training 
42. Fred Thon – City of South Bend 
43. Barbara White – Northern Indiana WIB, Inc. 

 
Northern Indiana Workforce Investment Board 

SSI Consortium Notes 
August 30, 2005

 
OCCUPATIONS MENTIONED: 

1. Pharmacist 
2. Surgical Technician 
3. Respiratory Therapist 
4. Equipment Operator 
5. Truck Driver, CDL 
6. Registered Nurse 
7. Medical Coding 
8. Welder 
9. Frontline Managers 
10. Teachers, math and science 
11. Accountants 
12. Machinists 
13. Health Care Technicians 
14. Tool and Die Workers 
15. Metal Workers 
 

SKILLS MENTIONED: 
1. Higher math 
2. Critical Thinking 
3. Statistics 
4. Spanish language proficiency 
5. Problem solving skills 
6. Computer proficiency 
7. Science knowledge 
8. Licensure, CDL/Health Care/technology 
9.  Knowledge of relational data                       
bases; data sharing 
10. In the future: Laminates 
                           Nanotechnology 

       11.  Map Reading 
  
 
 

 
 
LIFE SKILLS MENTIONED: 

1. Attitude 
2. Attendance 
3. Listening Skills 
4. Communication Skills 
5. Motivation 

 
        OTHER ISSUES: 

1. Quality of Life 
2. Environment, both 

physical and business 
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NORTHERN INDIANA WORKFORCE INVESTMENT BOARD 
 

21st CENTURY SKILLS CONSORTIUM 
STRATEGIC SKILLS INITIATIVE 

MEETING MINUTES 
August 30, 2005 

Swan Lake Resort 
Plymouth, Indiana 

 
 
PRESENT:  Bob Abene, Doug Anspach, Katherine Baert, Lyn Batzer, Debbie Berger, 
   Brad Bishop, Howard Blackwood, John Booker, Eric Brown, 

Virginia Calvin, Jay Caponigro, Fred Carmel, Dawn Chapla, Debie Coble, 
David Daugherty, David Findlay, Cindy Fuja, Barkley Garrett, Jack Isles, 
Greg Jones, Carl Kaser, Fred Lanahan, Jerry Langley, Paul Laskowski, 
Jinny Longbrake, Pat McMahon, Kimberly Nance, Rebecca Parker,  
Phil Penn, Jean Perrin, Tom Primrose, Suzann Randal, Mae Reck,  
Kathy Sokolowski, Fred Thon, Ron Michaelis 

 
STAFF:  Juan Manigault, Kay Cochrane, Dan Hendricks, Chuck Pressler, 
   Sherry Szmanda, Brian Hueni, Anna Marie Peters, Barbara White,  
   Diane Horst, Kent Snyder 
 
 
I. CALL TO ORDER 
 
 Juan Manigault called the meeting to order at 8:40 A.M. 
 
 Juan briefly discussed the purpose of the meeting to begin a six month initiative that would  
 focus on the strategic skills of our workforce region. He indicated that all attendees are very  
 important in helping to determine what these skill sets are.   
 
 The purpose of this meeting is two fold.  One, the groups help is needed to gain a 
 working understanding of the Strategic Skills initiative and how it could positively impact  
 the 5 county region and its future.  Secondly and most importantly, help is also needed 
 to help identify critical skill shortages and strategic occupations that are essential to the 
 economic growth and prosperity of the region. 
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 Juan went on to review how the workforce board was organized.  There are four basic  
 responsibilities in our 5 county region:  
 
  a.)     A strategic planning focus – we are looking at taking a long term view of the 
           key skills that the workforce needs to have to help support economic  
                      development. 
  b.)     An operations component which focuses on the WorkOne Centers in the  
           5 counties.   
  c.)     A new component that is research and development on strategic skills which is 
           being kicked off today. 

d.) Financial Management – Today we are a 5 million dollar agency and we have 
plans to become a 10 million dollar agency in 5 years.  Financial management is 
important as we work hard to bring new resources into our community.   

 
 We have an SSI board made up of members of the workforce board about 11 people who will 
 approve all of the reports required to develop.  We have a university research team made up  
 of the Notre Dame Economics Department,  Mendoza College along with Indiana University  
 South Bend’s Business School and the School of Public and Environmental Affairs. This  
 group is trying to put together a research team to support the development of the statistics  
 that we will need to have and all of the data.  We have our NIWIB support staff.  We have  
 also our Vice President of Strategic Research and Development, Dan Hendricks and our  
 Director of Research, Dr. Chuck Pressler and myself.   So we have a very broad group 
 coming together to help us make this initiative a success for our region. 
 
 Juan then asked the group to welcome Dan Hendricks. 
 
II. PRESENTATION – DAN HENDRICKS 
 
 Dan again quickly ran through the purpose of today’s meeting: 
 
 1.) To provide a working understanding of how the Strategic Skills Initiative (SSI) can  
  positively impact our region’s future. 
 2.) To provide an opportunity to identify critical skill shortages in strategic occupations 
  that are essential to the economic growth and prosperity of our region. 
  
 The Strategic Skills Initiative will have set goals to work towards over the next three years.   
  
 A schedule of deliverables and deadlines have been arranged as follows:  Obtaining   
 these goals would assist in obtaining a 2 year $30,000,000.00 grant that is being applied for.  
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1st Deliverable: 
 
 Identify critical skill shortage in strategic occupations that are essential to the economic  
 Growth and prosperity of our region. 
 
 1st Deadline:  October 21, 2005 
 
 
 2nd Deliverable: 
 
 Determine the root causes behind the critical skill shortages 
 
 2nd Deadline:  December 16, 2005 
 
 
 3rd Deliverable: 
 
 Create Solutions to resolve the root causes. 
 
 3rd Deadline:  March 3, 2006 
 
 
 4th Deliverable: 
 
 Implement the solutions to alleviate the critical skill shortages. 
 
 4th Deadline:  March 3, 2007 
 
 
 5th Deliverable:
 
 Verify the solutions are implemented successfully. 
 
 5th Deadline:  March 3, 2008 

 
 Dan then asked the group to fill out the referral cards that were located on each table with 
 names of individuals and organizations for SSI to sit down and talk with. Dan also asked that  
 the cards be signed.   
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GATHERING DATA
 
 Dan explained the different ways the data could be collected. 

 
SSI GATHERING METHOD 

 
QUANTITATIVE QUALITATIVE 

  
Secondary Stats: Focus Groups: 
     Built for SSI      By Consortium 
     www.stats.indiana.edu.ssi      By County, sector/cluster 
     US Sites      By special group 
     Indiana Sites      Interviews with SME’s 
     Other Sites      Surveys by grouping 
Primary Stats:  
     Localized Research  

 
SSI  DATA CLUSTERING 

 
 

BY MOST STRATEGIC BY DEMOGRAPHICS 
  
     Employment      Region 
     Wages      County 
     Growth      Industry 
     Value Added      Occupation 

 
 
 
 Dan then went through a series of charts comparing wages throughout the 5 region  
 counties.  This information did not include any federal government data. 
 
 Dan asked all to think of an occupation ( write it at the top of the card).  Next, write one 
 skill gap per card where you have noticed skill shortages relative to that occupation. 
 

a.) at work 
b.) with your neighbor 
c.) in a conversation 

 
 
 
 
 

III. WORKSHOP 
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Using the Focus Group Matrix handout, identify (brainstorm) with your group occupation skill or skill sets 
within the Strategic Occupational Sectors (SOS) that are critical to economy of region 2 – critical to our 
economic growth and prosperity. 

 
Brainstorm where critical skill shortages exist in this list. 
 
Criteria: 
 

• Must represent strong employment demand 
• Must be critical to industry competitiveness 
• Must provide good earning and benefits for workers 
• Must be appropriate for targeting by the workforce system 

 
Prioritize those critical skills and their shortages for each strategic occupational sector: 
 

• What shortages are causing the most economic pain to our region? 
 

Summarize your groups findings for presentation to the total group. 
 
 
 WORKSHOP DISCUSSION: 
 
 One member from each table presented the Occupations and Skill Shortages that they  
 discussed. 
 
  OCCUPATIONS MENTIONED  SKILLS MENTIONED 
 
  1. Pharmacist    1. Higher Math 
  2. Surgical Technician   2. Critical Thinking 
  3. Respiratory Therapist   3. Statistics 
  4. Equipment Operator   4. Spanish language proficiency 
  5. Truck Driver (CDL)   5. Problem solving skills 
  6. Registered Nurse   6. Computer Proficiency 
  7. Medical Coding   7. Science knowledge 
  8. Welder     8. Licensure, 
         CDL/Healthcare/Technology 
  9. Frontline Managers   9. Knowledge of relational data bases 
            10. Teachers, Math, Science            10. Future: Laminates, Nanotechnology 
         Robotics 
            11. Accountants               11. Map Reading 
            12. Machinists 
            13. Healthcare Technicians 
            14. Tool and Die Workers 
            15. Metal Workers  
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  LIFE SKILLS MENTIONED:  OTHER ISSUES:
 
  1. Attitude    1. Quality of Life 
  2. Attendance    2. Environment, both physical 
         And business 
  3. Listening Skills 
  4. Communication Skills 
  5. Motivations 
 
 
Respectfully submitted: DianeHorst 
    Recording Secretary 
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SSI CONSORTIUM MEETING, OCTOBER 18, 2005: 
 
 
Participant                                                          Organization Name 
Bob Abene                                                            Educational Consultant 
Bill Hansen
Sheryl Deck
Fred Thon  
Suzanne Randall 
Bill Brad
Lola Brysz 
David Gibson 
Debie Coble 
Beth Firestone 
Barkley Garrett 
Dave Switzer 
Greg Jones 
Grant Black
Jacqueline Newm
Rob Ducoffe 
Una Mae Reck 
Carol Kirkner 
Lyn Batzer 
Jean Perrin 
Debbie Berger 
Glenn W
Cindy Fuja 
Doug Anspach 
Karen Dady 
Brian Pyszka 
Jinny Longbrake 
Debbie Remble 
Jayne Mitto
Jerry Langley 
John Booker 

Mary Coursey 
Rebecca Loth 
Lynn Forrest 
Mark Curtis
Suzanne W
Lester Fox 
Allison Hey

Greg Morris 

  

 
 

 Brown Mackie College 
er Brown Mackie College 

City of South Bend 
Dutchmen Manufacturing, Inc. 

ley Economic Development Corporation 
Elkhart General Hospital 
Gibson Insurance Group 
Goodwill Industries 
Indalex Aluminum 
Indiana Economic Development Corp. 
Indiana Michigan Power 
Indiana Plan 

 IUSB 
an IUSB 

IUSB 
IUSB 
Ivy Tech Community College 
Ivy Tech Community College 
Ivy Tech Community College 
JobWorks, Inc. 

illiams Laborers International Union 
Madison Center 
Marshall County Industrial Foundation 
Master Metal Engineering 
Master Metal Engineering 
Memorial Health Systems 
Memorial Health Systems 

n Memorial Hospital 
Mendoza College of Business 
National Assoc. of Direct Care Workers of 
Color, Inc. 
Oaklawn 
Oaklawn 
Personnel Management, Inc. 

 Purdue University 
heeler Purdue University 

Real Services, Inc. 
de Rochester & Lake Manitou Chamber of 

Commerce 
Rosewood Terrace 
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Participant        Organization 

 

Eric Brown Sheet Metal Workers Local 20 
Katherine Baert Smurfit-Stone Container Corp. 
Andres Valtierra Transition Resources Corporation 
Carl Kaser United Auto Workers Local 
Kathy Sokolowski USDOL Bureau of Apprenticeships & 

Training 
Fred Carmel Vincennes University 
Jim Laughlin Vincennes University Elkhart 
Craig Toth WorkOne Center 
Brad Bishop Zimmer Corporation 
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NORTHERN INDIANA WORKFORCE INVESTMENT BOARD 
 

21ST CENTURY SKILLS CONSORTIUM 
STRATEGIC SKILLS INITIATIVE 

MEETING MINUTES 
October 18, 2005 
Swan Lake Resort 
Plymouth, Indiana 

 
 

PRESENT: Bill Hansen, Sheryl Decker, Fred Thon, Suzanne Randall, Bill Bradley, Lola Brysz, David 
Gibson, Debie Coble, Beth Firestone, Barkley Garrett, Dave Switzer, Greg Jones, Grant 
Black, Jacqueline Newman, Rob Ducoffe, Una Mae Reck, Carol Kirkner, Lyn Batzer, Jean 
Perrin, Debbie Berger, Glenn Williams, Cindy Fuja, Doug Anspach, Karen Dady, Brian 
Prszka, Jinny Longbrake, Debbie Remble, Jayne Mitton, Jerry Langley, John Booker, Mary 
Coursey, Rebecca Loth, Lynn Forrest, Mark Curtis, Suzanne Wheeler, Lester Fox, Allison 
Heyde, Greg Morris, Eric Brown, Katherine Baert, Andres Valtierra, Carl Kaser, Kathy 
Sokolowski, Fred Carmel, Jim Laughlin, Craig Toth, Brad Bishop 

 
 
STAFF: Juan Manigualt, Kay Cochrane, Dan Hendricks, Chuck Pressler, Sherry Szmanda, Brien 

Hueni, Anna Marie Peters, Barbara White, Lynda Kay Smith 
 
 

I. CALL TO ORDER 
 
Juan Manigualt called the meeting to order at 8:40a.m. 
 
Juan shared that the purpose of today’s meeting was to present our findings on key occupations 
that we are projecting as well as key occupational skill sources.  Juan indicated that the input of 
the group into this report is important in determining our findings.   
 
The purpose of this meeting is to present our findings to this group and ask for your input and 
approval of our data.  Based on the input received, a final report will be compiled and sent to the 
Indiana Department of Workforce Development.  Juan explained that this report is critical and is 
the foundation for everything that follows.   
 
Juan went on to explain that once we complete our work on occupational skill shortages and 
occupational shortages, we then can turn our attention to the root causes.  Why we are having 
these shortages, what are the causal factors affecting these shortages and finally the third report 
will focus on solutions.  Juan further explained that today is the foundation report. 
 
Juan then asked the group to welcome Dan Hendricks, VP of the Northern Indiana Workforce 
Investment Board for Strategic Research and Development.   
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II. PRESENTATION – DAN HENDRICKS 
 
Dan explained in detail that the purpose of today’s meeting was to present strategic occupational 
skill shortages findings, obtain a consensus from the group on these findings and move on to 
Phase II, the root cause.   
 
Dan briefly defined the Theory of Constraints.  Dan explained that the Theory of Constraints is 
extremely important when providing products and services to the community and to your 
customers.  The end result is finding the most efficient and economical way to deliver the 
products and services to our customers on time, every time with perfect quality.   
 
Strategic Skills Initiative 
 
Dan identified cultural, technical and basic skills as the three areas we are looking at.  Dan shared 
that the Strategic Skills Initiative exists to identify and alleviate critical skill shortages in strategic 
occupations essential to the economic growth and prosperity of our region.   
 
The State of Indiana is broken down into 11 regions.  Northern Indiana Economic Development 
Region 2 (EGR2) is broken down into five counts; Elkhart, Fulton, Kosciusko, Marshal and St. 
Joseph County.   
 
The Strategic Skills Initiative has five deliverables: 
 

1. Identify skill shortages in strategic occupations. 
 

2. Determine the root causes behind the skill shortages. 
 

3. Develop executable and effective solutions to attack those causes and alleviate the 
shortages. 

 
4. Implement the solutions to alleviate the skill shortages. 

 
5. Verify that the solutions are implemented successfully. 

 
The Drilling Down Process 
 
Clusters - groups of industries 
Sectors – more specific than clusters; breakdown by NAICS code 
Occupations – What are the occupations within these sectors/clusters that need to be addressed? 
Skills – What are the skills needed in these occupations. 
Shortages - What skills are in shortage within these occupations? 
Causes 
Root Cause  
Solution for Each Occupation  
Implement 
Verify Success 
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PRESENTATION – CHUCK PRESSLER 
 
Based on directives given to us by the State of Indiana, we have a series of 22-24 questions that 
we must answer explicitly for our report.  To arrive at those answers, we have been provided a 
great deal of data by the Kelly School.  This information is on the SSI website and is available for 
everyone to access.  Chuck explained that from that data we made the following decisions: 
 

1. What are the industries in our regions that are significant enough and important enough 
that has occupations that require skills at a sufficient level that we ought to invest time and 
energy into improving those skills and thus improving the economy of the regions as a 
whole.   

 
2. What is the character of the tide? 

 
3. What time is it going to come in to raise all these boats? 

 
Chuck explained that by looking at Strategic Occupational Sectors (NAICS CODE) we identified 
those occupations critical to our region.  That determination was made by assigning an 
importance to the following variables: 
 

• Employment 
• Location Quotient 
• Weekly Wages 
• Wage Rank 
• Total Value Added 
• Job Growth 
• Shift Share Analysis 
 

With sectors identified, we decided what occupations within those sectors or that crossed those 
sectors that exhibit today a gap between the number of people available to do those jobs well and 
the number of jobs needing those people to be available.  Chuck advised that the bottom line is to 
identify the gap between supply and demand.  Specifically, the supply and demand of skill not the 
supply and demand of money, bodies or labor.  We focused on Strategic Occupational Sectors 
(SOS) and Standard Occupational Classifications. 
 
 SOS = Strategic Occupational Sectors 

• Employment 
• Labor Quotient 
• Wages 
• Total Value Added 
• Job Growth 
• Shift Share 
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SOC = Standard Occupational Classification 
 

• Current and projected openings 
• Projected growth and attrition 
• Entry, mean and experienced wages 

 
Chuck explained that within our region there are six manufacturing sectors that fall into the 
general classification of Advanced Manufacturers.  Advanced Manufacturers is difficult to define, 
however, it has to do with skill level, computerization, robotics and other kinds of ideal skills for 
the people working in that industry.  Transportation and Equipment was also included in this 
selection.   
 
Chuck defined Valued Added as being the total number of dollars that get re-circulated within the 
community through wages.  High value added number means that number of dollars stays in the 
region.   
 
For comparison we are focusing on the first six manufacturing firms and the two health care 
NAICS codes.  (Refer to Follow Along, Power Point Presentation).  Analysis of data was based 
on county data but we had to aggregate them into a regional focus.   
 
Discussion of spreadsheet and graph analysis of data.  (Refer to Power Point Presentation) 
 
Shift Share; a measure of job growth.  Shift share is the kind of analysis that gives you a portrait 
of your local regional economy relative to the national economy and analysis relative to that same 
industry nationwide.  Negative Shift Share defined as the number of jobs you would expect to 
lose if your economy were following the national trends.  Positive Shirt Share defined as the 
number of jobs you would be gaining if your economy was not following the national trends.  A 
review of the data indicates that our region has some sort of competitive advantage relative to the 
national economy and relative to those industries elsewhere located in the country.   
 
Discussion of Health Care Shift Share.   
 
Ambulatory Health Care, 621 – includes all walk-in clinics and any place that a person receives 
health care with the exclusion of doctors and dentists offices.   
 
Question & Answers Relative to Data Analysis 
 
Gross employment data based on 4th quarter 2004.  Shift Share date is from 4th quarter 1994 to 4th 
quarter 2004.   
 
Discussion of the classification of Wood Products Manufacturing vs. Machine Manufacturing as 
it relates to the RV Industry which is the largest sector.  Based on our directives from the State, is 
to increase the number of high skilled, high wage jobs.   
 
Selection of the six sectors – discussion.  Our mandate is to look out at 3, 7, and 10 years.  As we 
do that there is a question as to the future of Wood Manufacturing. 
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What is a video – A video is a series of snapshots that gives us regional economic portraits over a 
period of time that allows us to identify trends.   
 
DAN HENDRICKS – PRESENTATION 
 
FOCUS GROUPS 
 
Focus groups included the following: 
 

• 21st Century Strategic Skills Consortium 
• University Research Team 
• Work One Advisory Councils 
• Heath Care 
• Advanced Manufacturing 
• Medical Manufacturing 
• Individual Interviews 
• Supply: 

     Education 
     Work One 
 

Highlights of Focus Groups – See handouts for the “Focus Group Story” 
 
Greatest “People” Pain Causing Bottlenecks: 
 

• “Get workers to come to work on time every day!” 
• Listen to directions. 
• Follow instructions 
• Come to work motivated. 

 
 

Greatest Basic Technical Pain Causing Slow Throughput: 
 

• Measuring 
• Math 
• Problem Solving – Critical Thinking 
• Reading drawings &/or blueprints 
 

Occupations – See power point presentation for list of occupations discussed in Focus Groups.   
 
How do you get by? 
 

• Overtime 
• Outsourcing (expensive) 

     Sub-contracting 
     Temporary agencies 
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• Growing our own  
     In-house training 
    On the job training (OJT) 

• Automation 
• Deferring treatment 

 
Will wages increase as a result in increased skills? 
 

• When positioned in a higher skilled occupation. 
• No Pay for Knowledge plans in place. 
• Tuition reimbursement is available but seldom used 
• Employers are willing to pay for skill building. 

 
Quality and productivity increase? 
 

• Consensus is as skills increased quality and productivity would improve while waste 
would decrease. 

 
What does the future look like for manufacturing? 
 

• Competitive positioning should improve as meeting customers’ quality, on-time 
delivery, volume and price demands are met. 

• The future varies for each industry pending its ability to perform, flex to meeting 
customer needs and remain competitive. 

 
What does the future look for health care? 
 

• Health Care will grow with our aging workforce. 
• Technology will continue to explode. 
• Specialization and niches will grow. 
• Patient care will become more acute care in hospitals. 
• More multi-tasking will be required. 
• Patients will appear to have more information/knowledge. 

 
Role of the University Research Team 
 

• To ensure validity, reliability and reality to our quantitative data. 
 

Role of 21st Century Skills Consortium 
 

• To ensure reality and accuracy of observations validated by qualitative findings 
• To approve findings. 
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Final Remarks and Closing 
 
Juan asked for motion to accept Phase I of our findings.  Fred Thon moved to accept and Pat 
McMahon 2nd the motion.  Vote was accepted. 
 
Meeting adjourned at approximately 10:40 A.M.  
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Strategic Skills Initiative EGR #2: Northern Indiana 
Planning Activities and Schedule 

August 5, 2005 
 

 
Project Activity Timeline Staff Responsible & 

Agency 
Effort/Work 

Hours 
Product Produced (if applicable) 

1. Hire Staff July, 2005 President, NIWIB 15 man hours Primary staff hired. 
2. Form Executive Group and 
Consortia 

July, 2005 – August, 2005 President, NIWIB 5 man hours Executive Group formed and 
Consortia Members identified 

3. Executive Group first 
meeting 

August 2, 2005 President, NIWIB 10 man hours SSI Briefing and Review and 
approve SSI Research 
application. 

4. Complete SSI Research 
proposal 

August 5, 2005 President, NIWIB 10 man hours SSI Research application 
submitted to DWD 

5. Consortia first meeting  August 30, 2005 President, NIWIB 
Vice President, NIWIB 

10 man hours SSI Briefing and Consortia Role 

6. Conduct Occupational 
Skill Shortages activities: 
 

 Primary Research 
 Secondary Research 

analysis 
 Research analysis and 

development of findings 

September 6 – October 28, 2005  President, NIWIB 
 Vice President, 

NIWIB 
 Research Asst, 

NIWIB 
 University 

Research Support 
Group 

 

800 man 
hours 

Draft Occupational Skill 
Shortages Report 

7. Complete Report October 21, 2005 Vice President, NIWIB 40 man hours Occupational Skill Shortages 
Report, Final Version 

8. Present findings to 
Consortia 

October 24-28, 2005 Vice President, NIWIB 5 man hours Report approved with minor 
changes 

9. Submit report to DWD October 28, 2005 President, NIWIB 2 man hours Report sent to DWD 
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10. Conduct Root Causes 
activities: 
 

 Primary Research 
 Secondary Research 

analysis 
 Research analysis and 

development of findings 

October 31 – December 28, 2005  President, NIWIB 
 Vice President, 

NIWIB 
 Research Asst, 

NIWIB 
 University 

Research Support 
Group 

 Walker Information 

800 man 
hours 

Draft Root Causes Report 

11. Complete Report December 16, 2005 Vice President, NIWIB 40 man hours Root Causes Report, Final 
Version 

12. Present findings to 
Consortia 

December 19 -22, 2005 Vice President, NIWIB 5 man hours Report approved with minor 
changes 

13. Submit report to DWD December 28, 2005 President, NIWIB 2 man hours Report sent to DWD 
 
 

    

14. Conduct Solutions 
Analysis 
 

 Primary Research 
 Secondary Research 

analysis 
 Research analysis and 

development of findings 

January 2 – March 3, 2005  President, NIWIB 
 Vice President, 

NIWIB 
 Research Asst, 

NIWIB 
 University 

Research Support 
Group 

 

880 man 
hours 

Draft Solutions Report 

15. Complete Report March 3, 2005 Vice President, NIWIB 40 man hours Solutions Report, Final Version 
16. Present findings to 
Consortia 

March 6 – 10, 2005 Vice President, NIWIB 5 man hours Report approved with minor 
changes 

17. Submit report to DWD March 15, 2005 President, NIWIB 2 man hours Report sent to DWD 
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18. Attend SSI Workshops As Scheduled Vice President, NIWIB 
Research Director 

48 man hours Learn new skills to 
institutionalize process. 

19. Participate in SSI 
“Webinars” 

As Scheduled Vice President, NIWIB 
Research Director 

16 man hours Learn new skills to 
institutionalize process. 
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NIACS legend: Northern Indiana Workforce Investment Board
326 - Plastics and Rubber Products Strategic Skills Initiative
332 - Fabricated Metal Products Critical Occupations, by SOC Code and sector
333 - Machinery Manufacturing Industrial Cluster
334 - Computer/Electronics Mfg. (SOC = Standard Occupational Classification, created in 2000 by Bureau of 
336 - Transportation Equipment Base year, 2002  Projected Year 2012 Labor Statistics, U.S. Department of Labor)
3391 - Misc., Medical Equipment

SOC Code Job Title Sectors % jobs in Openings Openings Total Annual Job Anticipated Total % Mean Ann Entry Level Experienc 50 Percenti 90 Percentile
Found In Sector due to due to Anticipated Openings overall % Increase Wage Wage Wage Wage Wage
(NAICS) (staffing) growth attrition Openings (total) increase in sector

     Critical Occupations - Immediate Focus
Operator - Machinist Ladder

51-4031 Cutting, Punching, Press 320 760 1080 110 10 22818 20724 23864 22265 27563
Machine Operators 326 6.12 -13.43

332 6.7 3.3
333 1.81 5.8
336 1.55 8.4

51-4041 Machinists 90 470 560 60 4 32204 23362 36625 31809 44188
326 0.8 -6.17
332 3.77 -5.86
333 8.1 -13.31
334 1.67 15
336 0.97 -1.28

3391 3.78 46.45

51-4011 Computer-controlled 140 210 350 40 11 34364 23368 39862 33608 50843
Machine Tool Operators, 326 2.04 -3.4
Metal and Plastic 332 2.42 -4.56

333 3.79 -18.75
336 0.67 -7.83

3391 4.73 51.33

Drafting - Engineering Ladder

17-3013 Mechanical Drafters 60 130 180 20 11 38417 28008 43622 36460 55460
332 0.42 6
333 1.05 -5
336 0.56 10.44
339 0.39 51.61

17-3023 Electrical and Electronic 60 80 130 10 14 37900 27970 42865 36168 54150
Engineering Technicians 334 2.38 12.28

336 0.12 34.21
339 1.3 58.33

17-3026 Industrial Engineering 20 50 70 10 9 40457 28963 46204 39105 58080

Source: www.stats.indiana.edu/ssi 10.05rev679
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Technicians 336 0.3 20.41
339 0.2 43.75

SOC Code Job Title Sectors % jobs in Openings Openings Total Annual Job Anticipated Total % Mean Ann Entry Level Experienc 50 Percenti 90 Percentile
Found In Sector due to due to Anticipated Openings overall % Increase Wage Wage Wage Wage Wage

growth Attrition Openings (total) increase in sector

Drafting - Engineering ladder, cont'd

17-3027 Mechanical Engineering 30 50 80 10 12
Technicians 336 0.61 40852 31878 45340 40423 54698

17-2071 Electrical Engineers 80 80 160 20 19 49626 40331 54274 43666 66087
333 0.39 13.33
334 2.59 9.68
336 0.79 24.02

17-2112 Industrial Engineers 180 210 390 40 20 55149 40451 62498 53398 74796
326 0.84 -3.53
332 0.56 15.15
333 0.82 19.25
336 1.19 23.96

3391 1.94 62.04

17-2141 Mechanical Engineers 30 50 280 10 1 60466 44228 68586 60107 84795
326 0.36 -19.44
332 0.65 3.95
333 1.71 -9.23
336 1.69 -8.07
339 0.93 45.95

Maintenance Ladder

49-9042 Maintenance and Repair 540 710 1250 130 15 32111 22214 37059 32470 43440
Workers, General 326 2.17 0

332 1.67 14.21
333 0.89 -8.82
336 1.29 20.24

3391 1.56 62.07

49-9043 Maintenance Workers, 30 50 80 10 14 32224 22927 36873 31543 44865
Machinery 326 0.33 3.03

332 0.19 9.09

49-9041 Industrial Machinery 110 100 210 20 22 37547 27106 42767 35979 57292
Mechanics 326 0.36 -2.78

332 0.39 19.57
336 0.32 20.59
339 0.47 72.97

Source: www.stats.indiana.edu/ssi 10.05rev680



u eSOC Code Job Title Sectors % jobs in Openings Openings Total Annual Job Anticipated Total % Mean Ann Entry Level Experienc 50 Percenti 90 Percentile
Found In Sector due to due to Anticipated Openings overall % Increase Wage Wage Wage Wage Wage

growth Attrition Openings (total) increase in sector
Critical Occupations - Single Focus

51-1011 First-Line Supervisor/ 690 990 1680 170 15 43559 31890 49394 40489 61415
Manager of Production 326 6.35 -4.37
and Operating Workers 332 5 11.73

333 4.94 17.02
334 4.1 0
336 3.33 20.04

3391 2.8 62.18
51-4121 Welders, Cutters, 500 650 1150 120 22 29624 23034 32920 29371 36945

Solderers, Brazers 332 3.69 14.29
333 3.58 32.35
336 3.56 25.3

51-9061 Inspectors, Testers, 260 550 810 80 11 28677 21247 32392 27611 39564
Sorters, Samplers 326 3.09 -16.35

332 2.52 1.35
333 1.97 1.33
334 2.93 14.29
336 1.9 18.92

3391 4.3 41.67

53-3032 Truck Drivers, Heavy 330 820 1150 120 6 32575 19425 39151 32981 47381
and Tractor-Trailer 326 0.99 8

332 0.8 18.09
336 0.36 18.8

51-9122 Painters, Transportation 336 1.67 210 180 390 40 31 35.62 28555 21212 32226 25647 46735
Equipment

51-4033 Grinding, Lapping, Polishing 10 230 230 25 1 30065 21918 34138 29023 41985
and Buffing Machine 326 0.96 -6.19
Tool Setters, Operators 332 3.02 -7.3
and Tenders 336 0.27 -2.33

339 2.74 32.11

Source: www.stats.indiana.edu/ssi 10.05rev681
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Northern Indiana Workforce Investment Board
      Healthcare Occupations
Preliminary Report on Critical Occupations

Occupation Title Employed Projected Projected Projected Mean Yrly Entry Ylry Exp. Ylry      Wage Range
ID in 2002 Need 201 Change # Change % Wage Wage Wage Low 10% High 10%

NAICS 621  Ambulatory Health Care

29-1111 Registered Nurses 1070 1480 400 37.34 59827 35888 71796 32184 79566
29-2021 Dental Hygenists 420 580 150 36.49 53246 49148 55295 46069 62142
29-2071 Medical Records and Health Info 180 300 120 67.96 22853 17778 25930 16351 32849
31-2021 Physical Therapist Assistants 30 50 20 60.61 21095 20319 21484 19285 23726
31-9091 Dental Assistants 520 710 190 36.42 23340 19736 29963 22104 35045
31-9092 Medical Assistants 500 690 190 38.25 23340 19736 25142 18707 28742

NAICS 6211  Physicians' Offices
29-1111 Registered Nurses 670 960 290 43.03 59827 35888 71796 32184 79566
29-2071 Medical Records and Health Info 150 260 110 77.03 22853 17778 25930 16351 32849
31-9092 Medical Assistants 220 340 120 55.91 23340 19736 25142 18707 28742

NAICS  622  Hospitals
011-9111 Medical and Health Svcs Manager 170 230 50 29.89 69013 43256 81981 40206 109045
29-1111 Registered Nurses 2440 3070 630 25.99 43396 37544 46322 35196 54748
27-1126 Respiratory Therapists 170 250 70 42.44 41332 32650 45673 30609 55043
29-1123 Physical Therapists 90 120 30 30.34 59387 48459 59562 45373 76488
29-2031 Cardiovascular Technologists 

and Technicians 60 90 30 43.55 33914 23913 38914 21655 52489
31-9092 Medical Assistants 90 130 50 57.65 23848 19609 25968 18567 31844

source: stats.indiana.gov/ssi

9.5.rev1
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Northern Indiana Workforce Investment Board
Strategic Skills Initiative (SOC = Standard Occupational Classification, created in 

Critical Occupations (SOC), Industrial Cluster 2000 by the Bureau of Labor Statistics, Dept. of Labor)
         Base Year 2002, Projected Year 2012

Occupations, by SOC Openings and Growth, General       Openings and Growth, Specific Wages
SOC code    Occupation Title 2002 2012 Openings Openings Annual Focus 2002 2012 Proj. Estimated Annual Annual Annual

Base Yr. Proj. year fm growth fm replace/  Openings Sectors Base Yr. Proj. year Change Sector Mean Entry Experienced
# emp. # emp attrition (all sectors) (see # emp. # emp. Annual

legend) Openings2

First Tier

51-4121 Welders, Cutters, 2300 2800 500 650 120 332 430 500 70 15 27533 22447 33440
Solderers, Brazers 333 140 180 40 8 27543 21660 30485

336 1150 1440 290 40 31266 24148 34825
total         63

51-1011 First-line Supervisors 4740 5430 690 990 170 326 640 610 -30 0 43559 31890 49394
of Production and 332 590 660 70 15 54835 28107 68199
Operating Workers 333 190 220 30 5 53652 37965 61496

336 1070 1290 220 35 49900 35553 57074
3391 160 250 90 15 43301 31036 49433

total         70

51-9122 Painters, Transportation 680 890 210 180 40 336 540 730 190 total        25 25543 20827 27901
Equipment

51-4011 Computer-controlled 1290 1430 140 210 40 339 380 570 190 total        25 34364 28131 37033
Machine Tool Operator

Second Tier

53-3032 Truck Drivers, Heavy 5030 5350 320 820 120 326 100 110 10 8 32722 22267 37949
and Tractor-Trailer 332 90 110 20 10 35548 22789 41929

336 120 140 20 15 34080 25620 38310
total         32

17-3026 Industrial Engineering 220 240 20 50 7 336 100 120 20 5 41649 28464 48242
Technicians 339 20 30 10 3 44937 36534 49139

total           8
51-9000 Other Production 339 1130 1680 550 total         70 32733 22652 37773

Employees - Polishers1

1This SOC code, when used by NAICS 3391, includes the occupation of "Polisher," a special occupation unique to that industry, and not included 
in any other SOC.  EGR2 has identified that occupation as "critical".  Data on change due to growth and attrition are not available.
2Data for change in occupations due to growth and attrition are not available on the level of individual NAICS codes. Numbers are approximate.
"First Tier" and "Second Tier" refer to the speed with which the shortages in the occupations may be addressed.

Legend: 
326 Plastic and Rubber Products 336 Transportation Equpiment Mfg.
332 Fabricated Metal Products 339 Miscellaneous Mfg., including Medical Equipment
333 Machinery Manufacturing 3391 Medical Equipment Manufacturing

Source: stats.indiana.edu/ssi 10.05rev583
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Northern Indiana Workforce Investment Board
Strategic Skills Initiative

Critical Occupations (SOC), Health Care Cluster (SOC = Standard Occupational Classification, created in 2000 by the Bureau
        Base Year 2002; Projected Year 2012 Labor Statistics, U.S. Department of Labor)

Occupations, by SOC Openings and Growth, General Openings and Growth, Specific Wages
SOC code Occupation Title 2002 2012 Openings Openings Total Annual Focus 2002 2012 Proj. Estimated Annual Annual Annual

Base Yr. Proj. Year fm growth fm replace/ Openings Openings Sector Base Yr. Proj. Yr Change Sector Mean Entry Experienced
# emp. # emp. attrition all sectors all sectors (see # emp # emp Annual 

legend) Openings
First Tier

31-9092 Medical Assistants 620 860 240 110 360 36 621 500 690 190 19 23340 19736 25142
622 90 140 50 5 23848 20281 23562

total       24

29-1111 Registered Nurses1 4040 5240 1200 850 2040 200 621 1070 1480 400 100 59827 35888 71796
622 2440 3070 630 350 43396 37544 46322

total   450

29-1126 Respiratory Therapists 180 260 70 60 130 13 622 170 250 80 total        8 41332 32650 45763

29-2071 Medical Record and Healt 500 730 230 70 300 30 621 180 300 120 12 22853 17778 25390
Information Technicians 622 240 320 80 8 22256 17149 24809

total       20
Second Tier

29-2034 Radiologic Technologists 390 460 80 70 150 15 621 140 170 30 3 39304 29020 44446
and Technicians 622 250 290 50 5 41308 34616 44655

total         8

29-2055 Surgical Technologists 230 300 80 30 110 11 621 80 110 30 3 33645 25619 37659
622 150 200 50 5 34261 28244 37279

total         8
1 Annual openings were severely understated by available SSI data.  Focus groups and actual hiring records of region establishments suggest anticipated openings as above in italics.
"First Tier" and Second Tier refer to the speed with which the shortages in the occupations may be addressed.

Legend:
621 Ambulatory Health Care Facilities
622 Hospitals

source: stats.indiana.edu/ssi  10.05rev884



Northern Indiana Workforce Investment Board
               Strategic Skills Initiative
   Strategic Skills, by Focus SOC

Skill Area    Specific Skills and Skill Sets 51-4121 51-1011 51-9122 51-4011 31-9092 29-1111 29-1126 29-2071
Welders Supervisors Painters CNC Ops Med. Asst. Nurses Resp. Th. Coders

Basic Skills: Arrive at work on time x x x x x x x x
Meet attendance requirements x x x x x x x x
Accurately read information in manuals and tables x x x x x x x x
Follow instructions x x x x x x x x
Demonstrate motivation to work x x x x x x x x

Interpersonal/ Listen actively, actually hearing what is said x x x x x x x x
Communications Communicate effectively in English x x x x x x x x
Skills Show ability to work as a member of a team x x x x x

Demonstrate capacity to accept change x x x x x x x x
Exhibit an orientation toward service to others x x x

Math Skills: Measure and ensure measurements meet specifications x x x x x x x
Add and subtract measurements to 1/16 inch or .5 cc x x x x x x
Use tables, diagrams, and graphs to obtain information x x x x x x x x
Solve basic arithmetic problems without calculator x x x x x x x
Solve practical problems using percentages and fractions x x x x x x

Thinking Skills: Recognize problems and their causes x x x x x x x x
Create, implement, and evaluate solutions x x x x x
Make connections between ideas that seem unrelated x x x
Imagine how something works by looking at a drawing x x x x x x x
Visualize a product by looking at a blueprint x x x

Technical Skills: Demonstrate facility with computers and relevant software x x x
Translate blueprints and schematics into physical products x x x
Equipment selection, maintenance, and repair x x x
Ensure product meets specifications and tolerance levels x x x x x x x
Use technology, tools and information systems effectively x x x x x x x x

Leadership Give appropriate feedback in an appropriate manner x x x
Skills Administer consistent discipline x x x

Management of personnel resources x

sources: ERISS survey, 2005
Lawrence K. Jones, The Foundation
   Skills, www.careerkey.org
www.online.onetcenter.org/find/
WorkKeys 10.05rev 385



REGIONAL GRADUATES BY DIVISION, PROGRAM,  IVY TECH
DIVISION PROGRAM DEGREE 2005 2004 2003 2002 2001
A & D Environmental Design AAS 13 9 13 7 1

Visual Communication AAS 13 10 15 12 15
Video - discontinued in 
2000 combined w/VISCOM AAS 0 0 3 6 2

TOTAL 26 19 31 25 18

BUSINESS Accounting TC 2 10 15 10 2
AAS 18 34 29 30 25

Business Administration TC 13 21 15 23 8
AAS 20 25 20 16 20
AS 9 5 6 0 0

Computer Inf. Systems TC 2 9 2 5 2
AAS 28 27 30 33 28

Office Administration TC 5 3 8 9 3
AAS 13 10 13 10 2
TOTAL 110 144 138 136 90

GESS General Studies AS 4 2 1 0 0
TC 0 5 1 1 0

Liberal Arts AA 1 0 0 0 0
Began in 2004
Biotechnology AS 0 0 0 0 0
Began in 2004

TOTAL 5 7 2 1 0

HEALTH Medical Assisting TC 56 27 31 26 8
AAS 14 20 10 9 0

Medical Lab. Tech. AAS 9 8 7 6 6
Assoc. Degree Nursing AS 47 46 52 33 42
Practical Nursing 72 63 76 74 94
Paramedic 0 0 0 0 0

TOTAL 198 164 176 148 150
PUBLIC  SERVICES Criminal Justice AAS 5 0 0 0 0

AAS Began in 2002 AS 4 3 0 0 0

Early Childhood AAS 10 8 4 0 1
AAS Began in 2001 TC 0 0 0 1 0

Hospitality AAS 9 11 5 1 0
AAS began in 2000 TC 0 0 0 0 0

Human Services AAS 1 0 0 0 0

Paralegal
Distance Program began in 2001 AAS 4 0 0 1 0
On-site began in 2005 AS 0 1 0 0 0

Education AS 0 0 0 0 0
Program yet to begin

TOTAL 33 23 9 3 1

TECHNOLOGY Automotive TC 0 0 2 0 1
AAS 6 10 3 7 1

Design TC 0 0 0 0 0
AAS 5 7 10 10 14

Electronics TC 0 0 0 1 0
AAS 8 8 4 6 3
AS 0 1 0 0 0

MIT TC 5 3 3 6 2
AAS 8 7 5 4 6
TOTAL 32 36 27 34 27

APPRENTICESHIPS Bricklayer 1 -- -- 1
TC/AAS Carpenter 13 14 11 6 3

Electrician 67 2 2 2 1
Ironworker   TC/AAS 1/10 1/1 --
Plumber/Pipefitter TC/AAS 2/38 -- 2 1
Sheetmetal Worker TC/AAS -/15 -- --
Millwright -- 4 1 --
Teledata -- -- -- 3 4

TOTAL 147 22 19 14 4

REGIONAL GRADUATES BY DIVISION
2005 2004 2003 2002 2001

Arts & Design Total 26 19 31 25 18
Business Total 110 144 138 136 90
General Education Total 5 7 2 1 0
Health Total 198 164 176 148 150
Public Services Total 33 23 9 3 1
Technology Total 32 36 27 34 27

Total Divisions 404 393 383 347 286

Apprenticeships Total 147 22 19 14 4
Divisions+Apprenticeships Total 551 415 402 361 290
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         Graduation Statistics  IUSB       
Confer Date Discipline Count Confer Date Discipline Count

Aug-04 Allied Health Undergraduate 1 May-05 Business & Econ Graduate 31
Aug-04 Business & Econ Graduate 18 May-05 Business & Econ Undergraduate 64
Aug-04 Business & Econ Undergraduate 27 May-05 Dental Aux Educ Undergraduate 46
Aug-04 Education Graduate 47 May-05 Education Graduate 54
Aug-04 Education Undergraduate 10 May-05 Education Undergraduate 68
Aug-04 General Studies Prog Undergrad 31 May-05 Gen & Tech Stdy 1
Aug-04 Grad Sch-Liberal Arts & Sci 1 May-05 General Studies Prog Undergrad 51
Aug-04 Lib Arts & Sci Undergraduate 23 May-05 Grad Sch-Liberal Arts & Sci 6
Aug-04 Nursing Undergraduate 2 May-05 Lib Arts & Sci Undergraduate 89
Aug-04 Pub & Envir Aff Graduate 1 May-05 Nursing Undergraduate 24
Aug-04 Pub & Envir Aff Undergraduate 8 May-05 Pub & Envir Aff Graduate 9
Aug-04 Sch of the Arts Graduate 2 May-05 Pub & Envir Aff Undergraduate 35
Aug-04 Sch of the Arts Undergraduate 7 May-05 Sch of the Arts Graduate 3
Aug-04 Social Work Graduate 1 May-05 Sch of the Arts Undergraduate 40

179 May-05 Social Work Graduate 23
544

Dec-04 Business & Econ Graduate 10
Dec-04 Business & Econ Undergraduate 64
Dec-04 Continuing Education Undergrad 3 Jun-05 Allied Health Undergraduate 14
Dec-04 Continuing Stdy Undergraduate 1 Jun-05 Continuing Education Undergrad 6
Dec-04 Dental Aux Educ Undergraduate 1 Jun-05 Continuing Stdy Undergraduate 1
Dec-04 Education Graduate 16 Jun-05 Dental Aux Educ Undergraduate 1
Dec-04 Education Undergraduate 43 Jun-05 Education Graduate 8
Dec-04 General Studies Prog Undergrad 22 Jun-05 Education Undergraduate 12
Dec-04 Grad Sch-Liberal Arts & Sci 3 Jun-05 Pub & Envir Aff Graduate 1
Dec-04 Labor Studies Undergraduate 1 Jun-05 Pub & Envir Aff Undergraduate 3
Dec-04 Lib Arts & Sci Undergraduate 33 Aug-05 Business & Econ Graduate 14
Dec-04 Nursing Undergraduate 33 Aug-05 Business & Econ Undergraduate 35
Dec-04 Pub & Envir Aff Graduate 1 Aug-05 Continuing Education Undergrad 3
Dec-04 Pub & Envir Aff Undergraduate 20 Aug-05 Education Graduate 45
Dec-04 Sch of the Arts Graduate 2 Aug-05 Education Undergraduate 12
Dec-04 Sch of the Arts Undergraduate 12 Aug-05 General Studies Prog Undergrad 43
Dec-04 Social Work Graduate 1 Aug-05 Grad Sch-Liberal Arts & Sci 2

266 Aug-05 Labor Studies Undergraduate 2
Aug-05 Lib Arts & Sci Undergraduate 30
Aug-05 Nursing Undergraduate 6
Aug-05 Pub & Envir Aff Graduate 3
Aug-05 Pub & Envir Aff Undergraduate 7
Aug-05 Sch of the Arts Graduate 1
Aug-05 Sch of the Arts Undergraduate 11
Aug-05 Social Work Graduate 4

264
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Course Enrolled 9th 10th 11th 12th
1st Yr 
Seniors

2nd Yr 
Comp

Total 
Completors

Machine Trades 2001-2002 32 14 18 unk unk 13
2002-2003 33 1 1 16 15 unk unk 11
2003-2004 40 20 20 2 13 15
2004-2005 40 18 22 7 12 19

Welding 2001-2002 27 1 19 7 unk unk 6
2002-2003 30 1 3 13 13 unk unk 8
2003-2004 38 21 17 2 6 8
2004-2005 45 21 24 6 11 17

Elkhart Area Career Center data
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 Elkhart 
 Full Time, 4 thru 150 Days 
 SEASONAL WORKERS Job to last until approximately December 13, $8.00/Hour Elkhart 8280349 
 2005.  Will cut grass w/push or riding mower 
 (must be able to do), help with leaf pickup in 
 Fall.  Must have valid drivers license, pass drug 
 test.   
 2ND SHIFT BRAKE Must have brake press set-up & operation $7.96/Hour Elkhart 8277324 
 PRESS experience.  Must have HS diploma or GED.  
 SET-UP/OPERATOR Work 3:40pm-1:20am Sun-Thurs.  Temp-to-perm 
 situation. 
 Full Time, Over 150 Days 
 PRODUCTION Must have HS diploma and at least a year of $37,000.00/Year Elkhart 8283548 
 SUPERVISOR production supervisory experience, preferably in 
 metal fabrication.  Wants 'lean manufacturing' 
 experience or training if possible.   
 TOOL AS or BS in Engineering or Manufacturing Engg $36,000.00/Year Wakarusa 8282426 
 DESIGNER/ENGINEER with 3+ years of experience in a related 
 industry. Must be proficient with CAD design 
 (with SolidWorks a plus). MS Office including 
 Word, Excel, PowerPoint, Project software. Must 
 be a self-starter with strong interpersonal, 
 organizational, project managment skills. 
 Excellent problem solving, strong technical 
 skills (design flexibility) coupled with the 
 `hands-on` capability to see a number of 
 projects through completion. 
 INDIVIDUAL Assist clients with CS3 registration and $25,000.00/Year Elkhart 8284444 
 SERVICES validation.  Present orientations and may 
 CONSULTANT conduct workshops.  Help applicants with skill 
 sets and other parts of 
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 registration/application, screen 
 qualifications prior to job referrals, plus 
 other related processes, some yet to be 
 determined.   5 years 
 clerical/administrative experience IN 
 SOCIAL SERVICE OR RELATED FIELD 
 REQUIRED. 
 A OR B DIESEL Must have at least 5 years experience in diesel $18.07/Hour Elkhart 8285356 
 MECHANIC engine repair, brakes, lubes, transmission work, 
 troubleshoot problems, road test.  Must be able 
 to weld, use hoists, etc.  Class A and B both 
 must have ASE certification including certif with 
 electronically controlled engines.  Frequent 
 lifting 50-100 lbs. 
 A OR B DIESEL Must have at least 5 years experience in diesel $18.07/Hour Elkhart 8285355 
 MECHANIC engine repair, brakes, lubes, transmission work, 
 troubleshoot problems, road test.  Must be able 
 to weld, use hoists, etc.  Class A and B both 
 must have ASE certification including certif with 
 electronically controlled engines.  Frequent 
 lifting 50-100 lbs. 
 SUPERVISOR SCREW Responsible for overall leadership of multi $18.00/Hour Elkhart 8285167 
 MACHINE OPERATOR spindle dept. Need  8-10yrs exp operating 
 multi-spindle screw machines.  Supervisory exp 
 a plus. Operation&setup of Acme screw machines. 
 Must be able to use &read micrometers & other 
 measuring instrmnts. Must be able to understand 
 blue prints &instrctns.  Need to have good math 
 skills. Strong human relations skills rqd. Will 
 have continuous interaction w/ employees. Will  
 train &provide leadership to employees. This is 
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 a  working supervisor position. Mon-Fri.  
 CEMENT FINISHERS Must have at least 3 years of cement finishing $17.00/Hour Goshen 8285174 
 experience.  Will work anywhere in Michiana 
 area, usually less than an hour from Goshen.  
 Must have own transportation to job sites.  
 Drug test required.  Hours may vary.  If unable 
 to do cement work due to weather, may work in 
 other depts. 
 ENVIRONMENTALIST II BS/BA Degree in Environmental Health, Biology, $16.86/Hour Elkhart
 8282966 
 #05-92 Chemical or Physical Science. 2 years experience 
 evaluating food service sanitation, on-site 
 septic systems, ground water systems, or public 
 health complaints with respect to environmental 
 issues.  (Exceptional candidate with degree and 
 limited experience may be considered.) 
 Registration as a Environmental Health 
 Specialist preferred. Valid driver license and 
 reliable transportation required. Evaluate food 
 establishments, soils, septic & ground water 
 systems. 
 MAINTENANCE HS.GED.,REQ.,  WILL INSTALL, $16.20/Hour ELKHART 8275333 
 MECHANIC REPAIR, MAINTAIN MACHINERY AND 
 EQUIPMENT, HYDRAULIC COMPONENTS.  
 MUST HAVE ATLEAST 2 YEARS 
 EXPERIENCE IN RELATED FIELD. 
 CNC MACHINE MUST have 4-5 years CNC machine operating  exp $16.00/Hour Elkhart
 8285176 
 OPERATOR in at least one of the following machines;  
 drilling, lathe, or milling. Need to be able to 
 read &understand blue prints and instructions. 
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 Must be able to use & read micrometers & other 
 measuring tools as well as quality gages. Need 
 to be quality minded and have a good work 
 ethic. Days of work Mon-Fri.  
 TRUCK DRIVER HS/GED req'd. Class A CDL required. Will drive $15.53/Hour ELKHART
 8285111 
 straight trucks and tractor trailer trucks. Will 
 also work in warehouse and do other jobs as 
 needed. Must be able to operate a forklift.  Must 
 be able to read, write, and do math in English. 
 WAREHOUSE LIFT Must be able to read, write, do math in English. $15.53/Hour Elkhart 8284944 
 DRIVER Must be able to operate a forklift. Must have 5+ 
 years prior experience. Must be able to use a 
 calculator. Must have a knowledge of the products 
 that are kept in inventory as to their location 
 and description. Must be physically fit. A CDL is 
 desireable, but not required. Will operate 
 forklift and other related jobs for this 
 classification. Shift starts at 5am and they 
 work until finished, so ending time may varies. 
 Typically around 3-4pm. 
 RN-DAYS Will work in post-acute healthcare $15.00/Hour Elkhart 8278669 
 facility. Drug  free workplace.  MUST BE 
 A REGISTERED NURSE. EOE/m/f/d/v 
 RN-NIGHTS Will work in post-acute healthcare $15.00/Hour Elkhart 8278670 
 facility. Drug  free workplace.  MUST BE 
 A REGISTERED NURSE. EOE/m/f/d/v 
 MANITENANCE $14.00/Hour Elkhart 8284556 
 MIG WELDER Must have at least 1 year welding experience.  $13.66/Hour Goshen 8278489 
 Will mig weld hitches, mounts, assembly kits to 
 blueprint spec`s, operate Lincoln Miller 
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 welder.  Work 10 hour shift Mon-Thurs.  
 Welding Proficiency Test, Drug Screen & 
 Physical required. 
 MIG WELDER Must have at least 1 year welding experience.  $13.66/Hour Goshen 8278490 
 Will mig weld hitches, mounts, assembly kits to 
 blueprint spec's, operate Lincoln Miller 
 welder.  Work 10 hour shift Mon-Thurs.  Must 
 Pass Welding Proficiency Test, Drug Screen & 
 Physical required.   
 CORRECTIONS OFFICER HS/GED reqd. Valid drivers license reqd. Must be $12.00/Hour Goshen
 8275393 
 I #05-69 at least 18 yrs of age. Will perform booking & 
 release functions, floor monitoring, serving in 
 the control room, preparing & filing reports, 
 supervision of inmates & other related jail 
 functions. Must follow universal precaution 
 standards for blood borne diseases. Entry level 
 position. No Felony convictions, pass drug & 
 polygraph test and background check. Immediate 
 openings. Regular shifts 7a-3p,  3p-11p,  
 11p-7a. Scheduled 5 days on/2 days off. 
 RV REPAIR TECH Must have at least a year of RV repair $12.00/Hour Elkhart 8285027 
 experience on all related systems.  Must have 
 own handtools (power tools furnished).  Work 
 7-4:30 Mon-Thurs & 7am-11am Friday (maybe 
 longer on Friday if needed). 
 CARPENTER/KITCHEN Must be fully qualified carpenter or one with $12.00/Hour Elkhart 8282970 
 CABINET INSTALLER specialized experience installing kitchen 
 cabinets, still with carpentry background. 
 CNC LATHE HS/GED required. Minimum 2 years experience $11.00/Hour ELKHART 8283349 
 SETUP/OPERATOR required. Strong machine shop background (no 
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 wood shop, punch presses, etc). Ability to 
 read/interpret safety rules, 
 operating/maintenance instructions, procedure 
 manuals. Read blueprints or job order for specs 
 such as dimensions, tolerances, tooling 
 instructions on holding devices, feed rates, 
 cutting speeds, depth of cuts, cutting tools. 
 Use mics & calipers. CNC knowledge helpful 
 (not required). Good work ethic/attendance 
 required. 
 TRUCK DRIVER Note (estimated) hours.  Deliver to stores and $10.50/Hour Elkhart 8278716 
 taverns.  Runs to Chicago and Indianapolis.  
 Will drive 25` truck.  Must have at least 6 
 months truck driving experience.  Must pass 
 physical.  Clean driving record.  Must have at 
 least a Class B CDL. 
 PAINTER/PAINT REPAIR At least 1 year of vehicle painting and repair $10.00/Hour Wakarusa 8276522 
 (1ST) experience required. Good work history and 
 attendance record preferred. Times vary from 
 plant to plant. May start as early as 5:45am and 
 work to as late as 4:30pm. Direct hire position. 
 Contact the nearest WorkOne office for referral. 
 PAINTER/PAINT At least 1 year of vehicle painting and repair $10.00/Hour Wakarusa 8276521 
 REPAIR (3RD) experience required. Good work history and 
 attendance record preferred. Direct hire 
 position. Contact the nearest WorkOne office for 
 referral. 
 MIG WELDER Long term temporary position. Potential to go $10.00/Hour Wakarusa 8276475 
 perm. Mig or aluminum welding experience 
 required. Must have finished 8th grade. Must 
 pass tape measure test up to 1/16 inch.  
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 Overtime required, must be able to work 
 Saturdays. Work hours vary from plant to plant. 
 PRODUCTION Long term temporary positions with potential to $10.00/Hour Wakarusa 8276473 
 ASSEMBLY go permanent. Previous manufacturing experience 
 preferred. Must have finished up to 8th grade. 
 Must pass tape measure test up to 1/16 inch. 
 Free tape measure training available at WorkOne 
 Elkhart. Fast pace environment. Must be able to 
 lift 50#, bend, stoop. Overtime required, must 
 be able to work Saturdays. Currently working 
 47-57 hrs/wk. Work hours vary from plant to 
 plant. 
 MATERIAL HANDLER Temporary with potential to go permanent. $10.00/Hour Wakarusa 8276472 
 Previous forklift experience required. Must pass 
 pre-employment drug test. Responsible for 
 verifying materials, moving material to supply 
 production needs, forklift experience a must, 
 good communication skills, able to lift 50 
 pounds unassisted, able to work in indoors and 
 outdoors, and be a team player. 
 CONSTRUCTION Must be 18 years of age. MUST HAVE VALID $10.00/Hour Elkhart 8275526 
 APPRENTICESHIP DRIVERS LICENSE. Must have High School diploma 
 or GED or able to get within one year. After 80 
 hrs classroom training, there is potential for 
 placement as a trainee with a journeyman. You 
 may work as an electrician, carpenter, painter, 
 bricklayer, operator or plumber trainee. Work 
 assignments are based on availability of work 
 in your chosen area. No cost for classroom 
 training. Not paid during classroom training. 
 Recruiting for ELKHARTcounty contractors. 
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 OVERHEAD CRANE Must have some working experience operating an $10.00/Hour ELKHART
 8280380 
 OPERATOR overhead crane!  Will alternate work hours:  
 One week Sun-Mon-Fri- Sat nights, the next week 
 Tues-Wed-Thurs nights.  Will operate towmotor 
 too.  Must be able to lift 50# repeatedly.  Must 
 have ship/rec, towmotor, overhead crane 
 experience.   Must be able to read and speak 
 English. 
 QUALITY HS req'd, prefer 2-year degree (may substitute $9.75/Hour ELKHART 8284443 
 COORDINATOR/AUDIT direct work exp). Ability to define 
 OR problems/collect data/establish facts/draw 
 valid conclusions/read blueprints/compute 
 percentages/draw and interpret 
 graphs/successfully communicate with 
 others-verbally and written. Computer 
 literate--Windows/Word or WordPerfect/Lotus, 
 prefer Approach. Supervises inspector/packers. 
 Assist in developing product specs and 
 inspection standards. Handle customer 
 complaints/warranty issues. Publish quality 
 reports. 
 QUALITY CONTROL HS/GED required. Must be able to read tape $9.75/Hour ELKHART 8275381 
 measure. Previous QC experience a plus. Inspect 
 finished products for defects, measure finish 
 goods for proper size, use of quality test 
 equipment to verify product according to output 
 requirements and customer specs. Use calipers, 
 measuring tape, pull tester, other quality test 
 equipment. Work Mon-Fri, 6am to 2:30pm. 
 DECAL APPLIER Temporary with potential to go permanent. Must $9.50/Hour Wakarusa 8276470 
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 have previous experience applying decals or tape 
 stripes on vans, RV's, or similar.  
 SAW OPERATOR HS/GED REQUIRED, MUST BE ABLE TO $9.50/Hour ELKHART 8275382 
 OPERATE SAWS, AND READ A TAPE 
 MEASURE. 
 ELECTRONIC Temporary position to start with possibility of becoming permanent. HS/GED required. Will assist service 
department with disassembly, rebuild, test, and packaging of product. Candidate must be a detailed-originated, quality-conscientious team player Previous electronic assembly experience a 
plus. Working knowledge of computers and basic hand tool knowledge a must. Flexible working hours, 7am-3:30pm, Mon-Fri. Will consider part-time applicants that need greater flexibility. 
 $9.00/Hour Elkhart 8284219 
 ASSEMBLY 
 NOODLE MIXER OVERSEE NOODLE PRODUCTION.  $9.00/Hour Middlebury 8284731 
 OPERATE MIXER, SHEETER, DRYER.  
 SOME MACHINE TROUBLESHOOING.  
 WANTS HS GRAD OR GED. 
 MACHINE OPERATOR HS/GED REQUIRED, MUST BE AN $9.00/Hour ELKHART 8275373 
 EXPERIENCED BENDER OPERATOR.  
 ALSO HAVE SHEAR OPERATOR 
 POSITIONS AVAILABLE, EXP REQ., 
 WILL WORK MON-FRI., WITH MANTORY 
 OVERTIME. 
 ASSEMBLY HS/GED PREFERRED, WILL DO $9.00/Hour ELKHART 8275366 
 GENERAL ASSEMBLY OF 
 WINDOWS/ALUMINUM USING VARIOUS 
 HAND AND POWER TOOLS.  WILL WORK 
 4-10 HR DAYS, MANDATORY OT 
 INDUSTRIAL SEWER Operate industrial sewing machine. 1 year $9.00/Hour Goshen 8283987 
 experience required. Must speak some English, 
 minimal proficiency required. 
 PURCHASING HS/GED required. Must have excellent verbal $9.00/Hour Goshen 8283858 
 ASSISTANT communication skills, ability to multi-task, 
 proper phone etiquette, Microsoft software, 







 JIC Report 
 
 
 LOCAL 
 DURATION 
 JOB  
 JOB DETAILS SALARY LOCATION JO # 
 
 OFFICE 
 TITLE 
 
 


 
 9/26/05 1 


 especially Excel (MAS 200 a plus). This is an 
 entry level position that will be trained to 
 perform essential functions to aid the 
 purchasing dept in Parts/Service. Calling 
 vendors, follow-up on placed orders, answer 
 incoming calls about parts from the dealer 
 network, faxes, correspondence, voice mail, 
 e-mail. 
 BROWN & SHARP Must have experience setting up and operating $9.00/Hour Elkhart 8284474 
 MACHINE OPERATOR CNC Brown & Sharp machine.  Able to use 
 micrometers and calipers. 
 MECHANIC MUST HAVE SOME TOOLS.  $9.00/Hour Elkhart 8282697 
 MUFFLER/BRAKE EXP.REQ  
 EXHAUST,GEN. PIPE BENDING, 
 INST/MAINTENANCE/REPAIR. 
 METAL  HS/GED req'd. Must have Overhead Crane, Metal $8.55/Hour ELKHART
 8283447 
 WORKING/FABRICATIO Working or Metal Fabrication Experience. Must 
 N/OVERHEAD CRANE pass math & reading skills test, read a ruler 
 and micrometer and pass drug screen. Will 
 start on first shift 7am - 3pm and will be 
 transferred to second shift 3pm - 11pm after 
 training. Be prepared to complete an 
 application plus a test on basic math and 
 reading skills. COMPANY WILL NOT TRAIN. 
 VEHICLE DRIVER Temporary with potential to go permanent. Valid $8.00/Hour Wakarusa 8276471 
 drivers license required. Must know how to 
 drive manual stick. Must have clean driving 
 record. Responsible for driving vehicles from 
 plant to plant, on company grounds, and public 
 roads. Drug test. Times vary from plant to 
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 plant. May start as early as 5:45am and work to 
 as late as 4:30pm. 
 MFD HOME SET-UP Be part of crew that sets up MH's.  Use airtools & $8.00/Hour Middlebury
 8282918 
 PERSON handtools, must be willing to travel (far as 
 Detroit, Kansas City, Illinois, etc, overnights 
 possible).  Hours vary.   
 BUNDLER/ASSEMBLER Must be able to read tape measure & pass $8.00/Hour Elkhart 8284913 
 criminal background check.  Will do assembly, 
 may operate forklift.  Hours shown could be 
 M-F or Sat-Thurs as arranged. 
 BUNDLER/ASSEMBLER Must be able to read tape measure & pass $8.00/Hour Elkhart 8284849 
 criminal background check.  Will do assembly, 
 may operate forklift.  Hours shown could be M-F 
 or Sat-Thurs as arranged.   
 RV PRODUCTION HS/GED required. Experienced RV production $8.00/Hour Goshen 8283354 
 employees, especially electricians, plumbers, 
 welders, lamination, equipment operators, 
 shipping/receiving, and quality inspectors.  
 Part Time, over 150 Days 
 "EVENT PERSON" Will promote products by distributing $14.00/Hour Elkhart 8281993 
 (PRODUCT samples/brochures and/or demonstrating products 
 DEMONSTRATOR) to consumers.  Work part-time, mostly weekends, 
 4-6 hours/week.  Will access events, materials, 
 payment procedures online.  Must have good 
 communication skills, speak fluent English.  
 Positions available all over state.  
 Location-matching suppressed intentionally 
 after discussing with employer.  Usually work 
 days from 11am or noon through afternoon, not 
 later than 7pm (rarely that late). 
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 REGULAR PART-TIME Must be BSW or LSW and willing to be certified $10.88/Hour Goshen 8282984 
 SOCIAL SERVICE as a Prenatal Care Coordinator. 2+ years related 
 WORKER experience preferred. Computer skills a must. 
 Valid drivers license and reliable 
 transportation required. Bilingual 
 (English/Spanish) preferred. Provide care 
 coordination tp pregnant women, linking with 
 service providers. Work Monday thru Friday, 21 
 hours per week. 
 LaPorte 
 Full Time, 4 thru 150 Days 
 TEMP MAINTENANCE MUST have 5yrs exp as a Maintenance Supv $26.00/Hour Michigan City 8284777 
 SUPERVISOR (industrial). Supv mechanics & I/E Tech.Train 
 maintenance staff. Administer all plant 
 maintenance.Plan/schedule maintenance 
 work.Work with vendors,suppliers & contractors 
 for install & maintence of plant equip. ID 
 staff for promotion/training.Train 
 maintenance staff. NO FELONIES 
 TEMPORARY Job to last approx 3 months.Will work 4 10 $9.00/Hour Star City 8278828 
 GENERAL LABOR hour days. Will be pouring concrete, putting 
 together grain bins. Some welding will be 
 done & welding experience a plus. VALID 
 DRIVER'S LICENSE REQUIRED. Farm and/or 
 construction experience a plus but not required. 
 LAUNDRY Must be able to be on feet, climb stairs, bend $7.65/Hour Michigan City 8283940 
 ATTENDANT lift up tp 40 lbs & work with chemicals. Will 
 include working weekends & holidays and be 
 able to work with crowds. Must pass drug 
 screen. NO felony convictions. Uniforms 
 provided. 
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 CARPENTER Spot Labor possibly becoming permanent. Need $7.50/Hour Michigan City 8282030 
 ASSISSTANT General Carpentry Skill, and will be working in 
 a tri-county area including St.Joseph, Elkhart, 
 and Laporte. Will work Mon.-Fri. and 
 immediate work in the Garanger area 
 CASHIER PART/TIME Will work 20-25 hrs per week.Schedule to be $7.00/Hour Michigan City 8277946 
 arranged Mon-Sun within the store hrs of 
 9am-9pm. Job will only last to the end of the 
 year.Cashier expereince preferred but not req'd. 
 Must be neat and presentable. Will be working 
 with the public. Must be customer service 
 oriented. When not busy as cashier may be 
 required to help out on the floor. 
 Full Time, Over 150 Days 
 SPECIALIST BS req'd,masters preferred, + 8-10yrs of $51,900.00/Year Michigan City 8260570 
 COMMODITY commodity exp.Will identify, assess &select 
 MANAGEMENT suppliers for assigned commodities; negotiate, 
 implement &monitor LTA's;develop long-term 
 sourcing strategies for cost reductions in the 
 supply chain;assess & implement global 
 logistics to meet reqs. Monitor 
 industry,financial & commodity 
 indices/trends.Supprt teams in developing 
 global supply chain stratgic mgmt, estab 
 standard purchasing strategies & process.30% 
 travel.Be high energy person/results oriented. 
 ACCOUNT MANAGER, Will maximize sales &profit in a geographic $51,900.00/Year Michigan City 8269663 
 SALES territory or market segment by helping to 
 define mrkt needs, recommending channel 
 strategies, implementing bsnss &mrkt 
 strategies.BD in Engineering, Marketing or 
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 Bsnss Admin preferred.  Need 5-l0 yrs of 
 successful territory mngmnt exp w/documented 
 rslts in compressor,pneumatic systms or 
 rotating eqpmnt sales. Mrktng exp prfrd.Need 
 excel, Word& Powerpoint.Overall effort&success 
 of company in the assigned territory is 
 ultimately the Area Mngr's responsibility.  
 FIRST MATE Must hold valid Unlimited Tonnage Mate`s $50,000.00/Year Michigan City 8275081 
 USCG license. 
 SHIFT COACH Must have 3 yrs direct exp as a Production Spv $45,000.00/Year Laporte 8278928 
 (SUPERVISOR) in a food or candy industry. 2 plus yrs exp with 
 LEAN and/or Six Sigma mfg practices.4 yr college 
 preferred, proficient with Microsoft Office, 
 bilinual(English/Spanish) preferred.Strong 
 attention to detail & able to monitor & report 
 facility performance through the use of 
 metrics.HSD/GED req'd.Must be safety first 
 oriented.See job description at the order holding 
 office. 
 SR ANALYST, BS req'd with 4-7yrs of commodity/purchasing $41,800.00/Year Michigan City 8260537 
 PURCHASING exp.MD a plus.Travel 20%.As part of the new 
 Commodity Mgmt team will 
 identify,assess&select suppliers for 
 non-product 
 commodities.Negotiate,implement&monitor long 
 term agreements,develop long term sourcing 
 strategies for continuing cost 
 reductions.Monitor 
 industry,financial&commodity 
 indices/trends.Work with commodity mgmt & corp 
 purchasing concil in develop global supply chain 
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 strategic plan.Solid exp in business sys/computer 
 skills.Written/verbal skill 
 SENIOR ENGINEER, Product design engineering of rotary screw $41,800.00/Year Michigan City 8267671 
 MECHANICAL compressors,vacuum pumps & oil free rotary 
 screw compressor packages.Will also encompass 
 package redesigns to meet cost reduction 
 targets, take advantage of available electronic 
 controls & current state of the art mechanical 
 components.Strong analytical & design skills 
 needed.Exp w/industrial compressor or heavy 
 steel machinery req. Exp w/acoustics a big 
 plus.Unigraphics desired.Exp in project 
 mgmt/multitasking needed.BDw/4-7 yrs exp or 
 MDw/2-5 yrs exp.    
 ANALYST, Designing & drafting of 3D parametric $36,700.00/Year Michigan City 8267660 
 DRAFTING/DESIGN assembly drawings based on layouts, sketches 
 SERVICES & blueprints using Unigraphics NX CAD. Adtnl: 
 2D drawings w/in the same CAD system 
 Structuring bills of material  based on CAD 
 assemblies and/or engineering markups for 
 custom sales orders & design changes.  Need 
 AA/AS degree w/5-l0 yrs exp or BA/BS w/ 2-5 
 yrs exp. Unigraphics NX solid modeling CAD 
 expertise or equivalent required.    
 IMPORT/EXPORT ADeg+5yrs exp or BDeg+2yrs exp pref.Create $36,700.00/Year Michigan City 8278465 
 SPECIALIST documents for shipment out of country.Ensure 
 compliance with import/export regs.Process 
 import shipment invoices.Maintain expertise 
 of regs applying to Import/Export/IATA&DOT 
 shipping regs.Act as focal point for anti 
 boycott compliance.Maintain NAFTA &other 
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 free trade agreement programs.Monitor freight 
 for compliance&competitive rates&service. 
 Must possess knowledge of HTS classification 
 3-5yrs exp import/expor & compliance 
 exp.JDE exp helpful.Fam SED/AES docs 
 ENTERTAINMENT MUST HAVE TALENT BUYING EXPERIENCE IN $30,000.00/Year Michigan City
 8284362 
 COORDINATOR NORTHWEST INDIANA, CHICAGO OR CLOSE 
 AREA!!!! Develop & manage live entertainment 
 in lounge, ballroom & larger entertainment 
 events to create an upbeat & fun atmoshere 
 for casino guests. MUST have minimum 1 
 year Marketing or Entertainment in a HIGH 
 VOLUME hospitality business OR experience 
 in radio & Music PROMOTIONS. 
 SALES Will work Mon-Fri, 8AM-5PM.  MUST have a $30,000.00/Year Michigan City 8272582 
 REPRESENTATIVE MIN.3 YRS. sales experience, preferably in the 
 packaging industry. MUST have strong 
 communication skills and familiarity with 
 computers.  
 FOOD & BEVERAGE Two years experience as a supervisor in the $30,000.00/Year Michigan City 8272753 
 SUPERVISOR restaurant industry preferred. corrdinates 
 training/staff meetings to insure high quality 
 service  in Buffet/Snack Bar. Must be 
 available to work a flexible schedule 
 according to business needs. Need knowledge of 
 sequence of service & dining room procedures. 
 Understanding of financials & basic inventory. 
 Need to know Windows software. Must be 21 
 years old. No felonies. 
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 PAYROLL Will work Mon.-Fri., 8AM-4:30PM. MUST have $30,000.00/Year Michigan City
 8275730 
 ADMINISTRATOR MIN. 5 yrs. experience in payroll processing : 
 MUST have experience in Timberline software. 
 Will be responsible for processing between 
 100-400 employees payroll records. 
 ASSOCIATE  Will receive classroom training, focusing on $25,000.00/Year Winamac 8282620 
 product knowledge and preparation for field 
 training.  Will be trained with a District Mgr in 
 all aspects of field training.  Will contact 
 employers to evaluate the need for supplemental 
 insurance within their business.  Previous sales 
 experience a plus. Looking for employee to work 
 Starke and Pulaski counties.   
 ASSOCIATE Will receive classroom training, focusing on $25,000.00/Year Laporte 8282619 
 product knowledge and preparation for field 
 training.  Will be trained with a District Mgr 
 in all aspects of field training.  Will contact 
 employers to evaluate the need for supplemental 
 insurance within their business.  Previous 
 sales experience a plus. Looking for employees 
 to work LaPorte County. 
 CUSTOMER SERVICE Will work Monday-Friday 8AM-5PM. Will process $20,000.00/Year Michigan City
 8278537 
 REP customer orders for products by phone.  MUST 
 have experience as  customer service  
 representative. MUST have experience in Excel. 
 Would prefer Peachtree and  or accounting 
 background but not required. MUST have 
 excellent communication skills,both written and 
 verbal.  
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 SEMI TRUCK DRIVER Will be hauling using a tanker or box $700.00/Week Hamlet 8255276 
 trailer-18 wheeler. Will travel in Michigan, 
 Ohio, and Indiana. Should be home every night. 
 Most Weekends off. Will be making a dedicated 
 run.  Week may start late Sunday evening. Hours 
 of work to be arranged.. Must have clean MVR 
 for last 3-4 years. No DUI`s in last 5yrs. 
 DRIVER Must have a CLD Class A and at least 3 yrs $600.00/Week La Crosse 8280163 
 truck driving exp. Will be driving a semi , 
 local runs only, home every night. Wll work 
 days and nights. Days and hours to be arranged. 
 Will be loading and unloading. 
 SEMI DRIVER-LOCAL Work is local, Approx 300 mile radius. Home $500.00/Week Westville 8282533 
 daily.   Will be driving late evenings and 
 nights.  Company hauls alloys, coke, sand, 
 slag, salt, glass etc. for different 
 companies. Wage checks are cut for each 
 company on loads hauled.  MUST have 2 yrs 
 semi exp. Semi Dump exp helpful, but not 
 necessary, employer will train.operating 
 tractor & Semi dump. Must have a good MVR 
 and current CDL Physical. Paid % of load 
 hauled. 
 TRUCK DRIVER Start up times and days worked will vary.  Will $320.00/Week LaPorte 8284170 
 work 5-6 days per week throughout Illinoise, 
 Indiana and Michigan.  Min 200 miles per day.  
 Will accept drivers straight out of school or 
 experienced drivers. 
 LOAN PROCESSOR Will work Mon.-Fri. 9AM-5PM. MIN. 2  yrs. exp. $300.00/Week Michigan City
 8283799 
 in loan processing. Will interview clients 
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 during loan process, compute equity, review loan 
 apps., verify bank and financial transactions, 
 approve loans. Prefer exp. in VA/FHA 
 loans.Bi-lingual ability would be helpful. 
 AUTO BODY PAINTER Must have someone with body shop experience. $300.00/Week Michigan City 8260188 
 Will fix dents, match paint and operate spray 
 painting equipment.Will repair, straighten, and 
 replace vehicle body parts. Will be preparing 
 vehicles for sale. The van, gas and a cell 
 phone will be supplied by emplyr. Work 
 usually Monday thru Friday - day hours. May 
 work Sats & evngs occ. 
 MARKETING Will work Mon.-Fri. 9AM-5PM. MIN. 1 Yr. exp in $250.00/Week Michigan City
 8283819 
 ASSISTANT telemarketing.Will perform data entry, use sales 
 techniques on phone to contact future loan 
 applicants, will plan advertisement campaigns. 
 Will use other marketing techniques to attract 
 new business for their mortgage products. 
 LOAN ORIGINATOR Will work Mon.-Fri. 9AM-5PM. MIN. 1 yrs. exp. $200.00/Week Michigan City
 8283823 
 in loan processing. Will conduct initial 
 interviews with clients during loan process, 
 compute equity, review loan apps., verify bank 
 and financial transactions, prefer exp. in 
 VA/FHA loans.Bi-lingual ability would be 
 helpful. 
 RN/LPN May work any day of the week, 11:30PM-6:30AM.  $35.00/Hour LaPorte
 8278481 
 Will be responsible for the delivery of care to 
 a group of residents on a nursing unit. Will 
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 supervise CNA's,assess resident needs, develop 
 individual care plans, and administer nursing 
 care. Long-term care experience is preferable; 
 but not mandatory. 
 MAINTENANCE Will install major industrial equipment & $18.80/Hour Michigan City 8272367 
 TECHNICIAN machinery, carry out TPM program, 
 troubleshoot & repair all equipment and 
 machinery, be responsible for compliance with 
 IOSHA requirements on equipment usage & 
 repair. Will overhaul or oversee overhaul & 
 major repairs of all complex equipment & 
 machines.Must read BLUEPRINT SCHEMATICS & 
 calibrate, align & balance machines, operate 
 diagnostic equip, perform electrical & electronic 
 repairs.Will lift or move 25-75 lbs. 
 DUAL RATE FLOOR Must  be experienced in Craps, Roulette & $18.75/Hour Michigan City 8278576 
 SUPERVISOR 21. Must have good attendance & work 
 performance HISTORY. 
 MAINTENANCE Assoc Deg or equiv from 2 yr college or tech $18.00/Hour Laporte 8278994 
 TECHNICIAN school.Min 3-5yrs or equiv combo of training, 
 edu and exp.Need to be able to lift 
 100#.Ensure compliance of State/Fed regs. 
 Mechanical Mtc of production 
 machinery.Computer skills needed to 
 use/interpret job related software/programs. 
 Ability to read/interpret procedure manuals, 
 safety rules, operating & mtc 
 instructions.Work M-F 2:30pm-11pm. The 
 10:30pm-7am shift also available. Must have 
 resume to apply. 
 MAINTENANCE Assoc Deg or equiv from 2 yr college or tech $18.00/Hour Laporte 8278991 







 JIC Report 
 
 
 LOCAL 
 DURATION 
 JOB  
 JOB DETAILS SALARY LOCATION JO # 
 
 OFFICE 
 TITLE 
 
 


 
 9/26/05 1 


 TECHNICIAN school.Min 3-5yrs or equiv combo of training, 
 edu and exp.Need to be able to lift 
 100#.Ensure compliance of State/Fed regs. 
 Mechanical Mtc of production 
 machinery.Computer skills needed to 
 use/interpret job related software/programs. 
 Ability to read/interpret procedure manuals, 
 safety rules, operating & mtc 
 instructions.Work M-F 2:30pm-11pm. The 
 10:30pm-7am shift also available. Must have 
 resume to apply. 
 TOOL & DIE MAKER Will work Mon-Frid, overtime is likely and $16.00/Hour Michigan City 8272304 
 mandatory.  Will be operating manual lathes, 
 mills, surface grinders and other equipment 
 associated with the tool and die industry.  
 Must be able to read blueprints use precision 
 measurment instruments. Must have completed 
 the apprenticship and have 2 yrs experience in 
 addition to that.CNC exp helpful but not 
 required. 
 TRUCK DRIVER Will work as scheduled.  Will be home most $15.75/Hour Westville 8267828 
 nites.  Start up times could vary according to 
 delivery schedule.  Will be delivering 
 commodities out of warehouse for major 
 company. Must Have clean mvr.  Must have 
 CDL Class A. 
 PRINTING PRESS Will work 6pm-6am. Will work 3 on and 4 $15.00/Hour La Porte 8257047 
 OPERATOR off.Must have at least 2 years expereince with 
 4 color web offset printing. Can not be color 
 blind or have any problems at all with color. 
 Must have a HSD/GED. 
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 ADMINISTRATIVE Will work Mon.-Fri. 8AM-4:30PM. Must have $14.90/Hour Valparaiso 8282660 
 ASSISTANT knowledge of Word, Excel, Power Point, 
 Database Management & related software 
 programs.  Bachelor's Degree  req., preferably 
 in marketing or journalism.Will be responsible 
 for Web page maintenance, meeting management 
 and board support. Position is funded through 
 06/30/2006; may be funded the following year. 
 MULTI PRESS Will operate multiple presses to produce tight $14.87/Hour Michigan City 8281044 
 OPERATOR tolerance metal part stampings. MUST have 24 
 months experience in set-up, adjusting & 
 troubleshooting of CLASS A progressive 
 stamping dies.MUST read & understand blue 
 prints & control plans. Will be able to use 
 inspection equipment & gauges.Knowledge of 
 Statistical Process Control & WINSAP system. 
 Will do material handling of piece parts, heavy 
 dies & steel coils.Must be able to perform minor 
 tool & die repair. 
 MULTI PUNCH PRESS MUST!!2yrs exp Minster Piece Maker $14.87/Hour Michigan City 8281724 
 OPERATOR 1ST Presssetup,adjust & t-shoot dies designed to 
 perform progressive blanking ops from multi 
 presses.setup of auto feeds & straightener 
 rollers on coil work.Minor tool adjustments: 
 replacing punches,rail adjustments, slug 
 prevention,etc.Position,align & secure lower 
 sec of die to bolster plate & upper sec to ram 
 with use of leader pins:set & adjust stop 
 gauges,ram strokes, stripper & ejection 
 arrangements on die.Work from drawings 
 using measuring instruments.NO FELONIES 
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 ENGINEERING HSD OR GED Required. Trade school or Technical $14.63/Hour LaPorte
 8272699 
 TECHNICIAN II School HIGHLY desired. Must have three years 
 institutional or industrial engineering 
 maintenance experience. This is not JANITORIAL, 
 this is utility maintenance. Need availability of 
 any shift, any day as needed, including weekends 
 & holidays. Will be tested prior to referral. 
 ELECTRICIAN Install, repair and maintain electrical systems $14.04/Hour Laporte 8254913 
 and electrical and electronic components of 
 industrial machinery and equipment .  Prefer 
 university program certificate or 2-4 yrs 
 related exp & or training. Must pass a written 
 test. Some mandatory overtime. This is a 
 foundry. 
 MAINTENANCE Install, repair, maintain and perform $14.04/Hour Laporte 8254004 
 MECHANIC preventative maintenace on machinery & 
 mechanical equpmnt such as engines, motors, 
 pneumatic-hydraulic-conveyor systems and prdctn 
 machines. Need 5yrs related exp & or training. 
 Will be rqd to pass a written test. Must have 
 own small hand tools. May be some mandatory OT. 
 Electrical skills preferred. 
 MAINTENANCE Must have excellent mechanical ability to $14.00/Hour Michigan City 8277086 
 MECHANIC-2ND maintain and rebuild equipment in a production 
 enviroment.Shift work may be required.Need to 
 have electrical knowledge with a minimum of 5 
 years experience in an industrial environment. 
 Need to be able to us all tools necessary to 
 complete the job and read blue prints or 
 schematics or repair manuals. Must pass a 
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 drug screen.HSD/GED required.2nd 
 shift,3pm-11pm 
 MAINTENANCE Must have excellent mechanical ability to $14.00/Hour Michigan City 8279867 
 MECHANIC-3RD maintain and rebuild equipment in a production 
 enviroment.Shift work may be required.Need to 
 have electrical knowledge with a minimum of 5 
 years experience in an industrial environment. 
 Need to be able to us all tools necessary to 
 complete the job and read blue prints or 
 schematics or repair manuals. Must pass a 
 drug screen.HSD/GED required.3rd 
 shift,11pm-7am 
 TRACTOR TRAILER CDLA required Must have hazmat endorsement and $14.00/Hour Michigan City
 8277739 
 TRUCK DRIVER must be able to pass a road test.  Will be 
 driving tractor trailer truck hauling general 
 commodities. Times of work may vary. Local 
 and OTR positions available.   
 MAINTENANCE Company looking for a motivated individual to $13.94/Hour La Porte 8281274 
 PERSON maintain production bakery equipment. PLC expl 
 w/ a strong electrical background in industrial 
 motor control. Basic welding, fabrication, some 
 plumbing & heating & conveyor repair exp 
 preferred. MUST pass an entry level Maintenance 
 exam to be taken at time of application. Will 
 work weekends with 2 days off during the week.  
 Not sure of shift. It will probably be second or 
 third shift. 
 UNIT Company test prior to hire. Need high mechanical $13.18/Hour Michigan City
 8265666 
 ASSEMBLER/UNIT aptitude, ability to read blueprints & work with 
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 TEST close tolerances. Duties will include cleaning & 
 inspection of parts, installation of shaft seal & 
 setting end clearances, problem identification & 
 resolution, maintaining gauge in calibration for 
 all calibrated items.Must be familiar with 
 inspection tools.HSD/GED req`d. This is 2nd 
 shift 
 MACHINE 2 yrs machining exp or trade school.Machine $13.18/Hour Michigan City 8244334 
 OPERATIONS operate &setup, with output of parts to 
 specs,clean machines,do basic preventative mtc 
 on: basic machines such as saws, centering 
 drills,tang balancers, mills: complex machines 
 such as: Hobbs, OD Grinders, Kapps 2A`s & 
 5A`s, lathes. Toolroom in-process 
 inspection.Read blueprints,work within .0005 
 tolerances.Must pass the qualifying test 
 ability to use precision measurement 
 devices.Will rotate on various machine shop 
 equip.HSD/GED & basic reading skills req`d. 
 LPN - FIRST SHIFT Must be Licensed Pratical Nurse.  May work any $13.00/Hour LaPorte 8279088 
 day of the week. Responsible for the independent 
 supervision of the delivery  of care to a group 
 of residents on a nursing unit.  Assess resident 
 needs, develop individual care plans, administer 
 nursing care, evaluate nursing care, and 
 supervise  Care Specialists(CNA's) in the 
 delivery of nursing care. Part Time positions also 
 available for this shift.  
 LINE MECHANIC Will be a line mechanic on an assembly line and $13.00/Hour Michigan City 8284830 
 need to  have production mechanic experience. 
 Must have own tools. Need electrical, 
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 mechanical, fabrication and pneumatic 
 background. Will work mainly 3rd shift, 
 sometimes first shift.  
 ELECTRICIAN A Diagnose, Install, repair, replace & $13.00/Hour Michigan City 8283671 
 troubleshoot electro-mechanical devices 
 & equipment. MUST have 5 YEARS 
 INDUSTRIAL ELECTRICIAN EXPERIENCE. 
 FABRICATING Will work Mon.-Fri.7AM-3PM with mandatory $12.50/Hour La Porte 8266865 
 MAINTENANCE overtime.Will perform fabricating and 
 industrial maintenance. MUST HAVE MIN.ONE 
 YR.EXP. in welding, drill press operation, 
 plasma cutting,  AND sheet metal fab.Must have 
 steel toed boots and drivers license.May work at 
 this site or others in the area. 
 MACHINIST F/T Will work Monday-Friday, 7am-330pm. Need 3 yrs $12.00/Hour Kingsbury
 8259557 
 exp. Must be able to set-up and run an engine 
 lathe (manual). Turn, face, bore, single point 
 thread and machine angles. Must read 
 blueprints. Experience on a manual knee mill is 
 a plus. Will be required to pass a math and 
 machinist test. Must have a HSD/GED. 
 STRAIGHT TRUCK Drivers With Class B CDL only.  Will not $11.25/Hour Michigan City 8277725 
 DRIVER accept Class A CDL Drivers.  Will be driving 
 a straight truck delivering general 
 commodities within a 50-70 mile radius.  
 Must have class B WITH HAZMAT endorsement. 
 Starting times may be between 7am-10 am.  
 Will work 10 hour days.  
 EMT OFFICER Full time & Part time positions open: Must be $11.00/Hour Michigan City 8275079 
 21. MUST BE CERTIFIED EMT.1 year Experience 
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 REQUIRED. Be able to lift 50 lbs Must pass 
 drug screen. No felony convictions. Weekends & 
 holidays are mandatory. Must be able to work 
 flexible hours. 
 SLOT TECHNICIAN NO FELONIES Pass drug screen.Electronics $11.00/Hour Michigan City 8275110 
 background preferred. Responsible for 
 mechanical & electrical repairs. Will clean & 
 preventively maintain slot machines. Occasional 
 heavy lifting (50lbs) required. Must have 
 basic hand tools. MUST be available for ALL 
 shifts including holidays & weekends. 
 SHIPPING & Actual work time will be 4PM-2:40 AM Monday $10.50/Hour Laporte
 8284189 
 RECEIVING through Thursday. Can have no felonies. Need 
 ASSOCIATE to read & interpret computer screens & make 
 independent decisions.  Six  months warehouse  
 & forklift preferred.  Must lift 100lbs to 
 shoulder height &push or maneuver product up 
 to 300 lbs. This is a TEAMWORK environment. 
 Will work a cherry /stock picker up to 42 feet 
 in the air. MUST be able to read and 
 communicate in English.  Drug & background 
 screens will be done.  
 LINE COOK Previous high volume cooking experience $10.40/Hour Michigan City 8283411 
 REQUIRED. 
 INSPECTOR Will work Mon-Frid.  Overtime possible.  Must $10.06/Hour Michigan City 8262006 
 be able to read and understand sheet metal 
 fabrication blueprints and drawings and work 
 with close tolerance measurements using 
 micrometers and  calipers. Must be able to read 
 & understand squares, protractors and tape 
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 measurer.  Must be able to make flat layouts 
 from formed&flat views on prints.   Must have at 
 least 2 yrs QC exp with sheet metal fabrication.  
 PLUMBER MUST have plumber's License $10.00/Hour La Porte 8275369 
 MECHANIC Will be working on lawn equipment and smalll $10.00/Hour Michigan City 8284131 
 engines.  Will also do some maintenance on 
 fleet of trucks. Need 2 yrs experience doing 
 some sort of mechanic work. Lawn maintenance 
 experienc is a plus.   Days of work will be 
 Monday - Friday.  
 CREW CHEIF $10.00/Hour Michigan City 8285384 
 ASSET MANAGMENT Will work M-F.  Hours and shifts worked can be $10.00/Hour Westville 8284422 
 AUDITOR flexible.  Must have good working knowledge of 
 excel and word along with excellent analytical 
 skills, orall and written communications.  Must  
 be able to lift up to 80lbs and frequently lift 
 approx 35lbs.  Will gather and report data about 
 outgoing products and order selectors. 
 DISMANTLER Will work Mon-Fri,7am-5pm.No felonies in last 5 $10.00/Hour Michigan City
 8272014 
 yrs.This company is a salvage supplier.Will 
 take cars apart such as removing 
 doors,hoods,quarter panals etc...Must have own 
 hand tools & pneumatic tools to do the 
 job.Employer will provide hose for the 
 pneumatic tools.Drug screen & background check 
 done.Need to been in good physical shape to 
 perform the job duties.Heavy lifting 
 involved.Must have car mechanics exp backyard 
 or paid is fine. 
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 EXECUTIVE Must be proficient in Word & Excel and be able to $10.00/Hour Michigan City
 8283081 
 ADMINISTRATIVE  type 70 words per minute: will be tested. 
 ASSISTANT Experience preferred. Data entry, outgoing, 
 self-starter, able to work with diverse staff & 
 with little supervision. 
 ASSET MANAGEMENT Will work M-F.  Will be auditing and reporting $10.00/Hour Westville 8284407 
 TEAM LEADER stats on outgoing mechandise and order 
 selectors.  Must have good working knowledge of 
 Excel and Word, excellent analytical skills, oral 
 and written communication skills and be able to 
 travel to other sites.  Will be lifting up to 80lbs 
 and 35lbs frequently. 
 WELDER MUST be  welder with MIN. 2 YRS. EXP., $10.00/Hour La Porte 8269722 
 certification is preferred but not required.  
 Should bring welding helmet to take welding 
 test for mig and stick welding. Will be welding 
 on heavy metal products. 
 HYDRAULIC SERVICE Will work Mon-Frid.  Will be servicing $10.00/Hour Rolling Prairie 8263101 
 PERSON Hydraulic lifts on Heavy Equipment.  Must have 
 6 months experience servicing hydraulic 
 equipment.  Electrical and Welding experience 
 is a plus. 
 HUMAN RESOURCES Need knowledge in Word & Excel, great customer $10.00/Hour Michigan City
 8283089 
 REPRESENTATIVE service attitude. Previous Human Resources 
 experience helpful. Days off could vary. 
 SHIPPING & Actual work time will be 6am-2:40 PM Monday $10.00/Hour Laporte 8284190 
 RECEIVING through Friday. Can have no felonies. Need to 
 ASSOCIATE read & interpret computer screens & make 
 independent decisions. Six  months warehouse  
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 & forklift exp preferred.  Must lift 100lbs to 
 shoulder height &push or maneuver product up 
 to 300 lbs. This is a TEAMWORK environment. 
 Will work a cherry /stock picker up to 42 feet 
 in the air. MUST be able to read and 
 communicate in English.  Drug & background 
 screens will be done.  
 MECHANIC Need Driver`s License. Days and times of work $10.00/Hour Michigan City 8277733 
 will depend on need. Company operates 24 hrs a 
 day. Will work 10 hrs a shift. Will be doing 
 mechanical work on trucks.Not a lot of engine 
 work. Could be working on airbrakes, doing 
 tire changes, change mirrors and clutches.  
 Should have minimum one year mechanical 
 background. 
 SHIFT LEADER Applicant must be able to set molds, trouble $10.00/Hour La Porte 8281874 
 shoot, cycle, and run shift. Minimum 5 years 
 experience required. Will work from 10:45 pm 
 -7:00am. 
 SHAKEOUT-FOUNDRY  Will work Sunday-Friday, 6pm-2:30am, 50 plus $9.55/Hour La Porte 8284134 
 3RD hours weekly. 6 days a week mandatory.Hooks 
 chains onto castings & flasks and signals crane 
 operator to lift the load. Performs essential 
 functions of the job to ensure safety of 
 co-workers and integrety of castings.Hot and 
 dirty work. Metatarsal boots required. 
 Arrangements can be made for payroll deduction 
 of the boots if you don't have any. Must pass 
 drug screen.90 days temp to hire. 
 SHAKEOUT-FOUNDRY  Will work 4am-1pm, 50 plus hours weekly. 6 $9.55/Hour La Porte 8284132 
 1ST days a week mandatory.Hooks chains onto castings 
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 & flasks and signals crane operator to lift the 
 load. Performs essential functions of the job to 
 ensure safety of co-workers and integrety of 
 castings.Hot and dirty work. Metatarsal boots 
 required. Arrangements can be made for payroll 
 deduction of the boots if you don't have any. 
 Must pass drug screen.90 days temp to hire. 
 CLEANINGROOM-FOUN Will work 6pm-2:30am, 8-10 hrs a day, 6 days a $9.55/Hour La Porte 8284135 
 DRY 3RD week mandatory.Metatarsal boots 
 required.Arrangements can be made for payroll 
 deduction of the boots if you don`t have any. 
 Chips and bevels on the casting to smooth it out 
 according to job order specifications. Must pass 
 drug screen.90 day temp to hire. 
 SHAKEOUT-FOUNDRY  Will work  1pm-10:30pm, will work 50 plus $9.55/Hour La Porte 8273530 
 2ND hours weekly. 6 days a week mandatory.Hooks 
 chains onto castings & flasks and signals crane 
 operator to lift the load. Performs essential 
 functions of the job to ensure safety of 
 co-workers and integrety of castings.Hot and 
 dirty work. Metatarsal boots required. 
 Arrangements can be made for payroll deduction 
 of the boots if you don't have any. Must pass 
 drug screen.90 days temp to hire. 
 CLEANINGROOM-FOUN Will work 1pm-10:30pm,8-10 hrs a day, 6 days a $9.55/Hour La Porte
 8273535 
 DRY 2ND week mandatory.Metatarsal boots 
 required.Arrangements can be made for payroll 
 deduction of the boots if you don`t have any. 
 Chips and bevels on the casting to smooth it out 
 according to job order specifications. Must pass 
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 drug screen.90 day temp to hire. 
 ASSEMBLER Will work Mon.-Fri.-2:30:PM-1:30AM.Some $9.55/Hour Michigan City 8279338 
 overtime will be available.  MUST have MIN.1 yr 
 . industrial experience;will assemble filters 
 and gel parts in fast-paced manufacturing 
 environment. 
 WINDUP Inspects, winds up boxes & labels material $9.35/Hour Michigan City 8276377 
 produced on lines. Will probably do a lot of 
 cleanup work. Could take over for people 
 going on breaks. Forklift experience is a 
 plus. Basic math REQUIRED, read tape measure 
 & weight scale & use a calculator. MUST 
 REGULARLY LIFT UP TO 50 LBS & occasionally 
 lift 100 lbs. Work history is important.  
 ASSOCIATE MACHINE Will work M-F.  Actual shift is  3pm-11:l0pm. $9.34/Hour Knox 8266661 
 OP - SECOND SHIFT Will be operating machines in a hot but clean 
 environment.  Must have a steady work history, 
 HS diploma or GED, excellent attendance and be 
 able to lift light weights up to 30 lbs 
 repetatively.  Will be given a drug screen and 
 physical. Industrial exp required. CNC or 
 machining experience is a plus.  Must pass 
 Workkeys assessments 
 ASSOCIATE MACHINE  Will work M-F. Actual  shift time  is  $9.34/Hour Knox 8266646 
 OP - THIRD SHIFT 11pm-7:10am. Will be operating machines in a 
 hot but clean environment.  Must have a steady 
 work history, HS diploma or GED, excellent 
 attendance and be able to lift light weights up 
 to 30 lbs repetatively. Industrial exp of 12 
 mths rqd. Machining or  CNC exp a plus.  Will 
 be given a drug screen and physical.  Must 
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 pass Workkeys assessments 
 CLEANINGROOM-FOUN Will work Mon-Sat, 4am-1pm,8-10 hrs a day, 6 $9.20/Hour La Porte 8273534 
 DRY 1ST days a week mandatory.Metatarsal boots 
 required.Arrangements can be made for payroll 
 deduction of the boots if you don't have any. 
 Chips and bevels on the casting to smooth it out 
 according to job order specifications. Must pass 
 drug screen.90 day temp to hire. 
 ROUTE TECHNICIAN Work M-F. 8am-5pm, may start earlier & end $9.00/Hour Michigan City 8276072 
 later, weekends possible.Will be replenishing 
 ATM machines and preventative maintenance on 
 them as needed.Valid drivers license req'd and 
 be able to aquire a gun permit.  Electronic 
 or Mechanical aptitude or Military with a 
 technical NEC or MOS is a plus.  Need to 
 have experience running Windows Based 
 Program and be bondable. Company will do 
 Background Check, Credit Check and Drug 
 Screen. 
 CAGE CASHIER NO FELONIES MUST BE 21 YEARS OLD $9.00/Hour Michigan City 8277232 
 Responsibilities include making change, cashing 
 checks, purchasing and redeeming tokens & chips 
 and other guest transactions. Must pass basic 
 math test. Previous cashier helpful. Employer 
 will train. Hours are flexible. Must be able to 
 lift 25 lbs on a regular basis. Weekends, 
 evenings and holidays are mandatory. Uniforms 
 provided. 
 MAINTENANCE Will work Mon-Fri. 8AM-4:30PM. Will repair $9.00/Hour Michigan City 8279471 
 MECHANIC machinery such as grinders and CNC`s, repairing 
 the hydraulics  and electrical systems as 
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 needed.  MUST have previous experience in 
 machine repair. Willing to train on these 
 particular machines. 
 CNC MACHINE Work times are Michigan time.Will work $9.00/Hour Three Oaks 8280219 
 OPERATOR 1ST M-F,7am-3pm.CNC Operator for Mills, Lathes 
 and Production equipment. Must have CNC 
 experience. Good work history very important. 
 HSD/GED required.This a temp to hire position 
 that will depend on individuals job performance 
 and attendance. All shifts available. 
 CNC MACHINE Work times are Michigan time.Will work $9.00/Hour Three Oaks 8280218 
 OPERATOR 2ND M-F,3pm-11pm.CNC Operator for Mills, Lathes 
 and Production equipment. Must have CNC 
 experience. Good work history very important. 
 HSD/GED required.This a temp to hire position 
 that will depend on individuals job performance 
 and attendance. All shifts available. 
 GENERAL LABOR Will be working in either Chipper Grinder, Mold $9.00/Hour Laporte 8278254 
 Maker, or Shakeout Rigger department . Could  be 
 lifting 50-100lbs on a routine basis.May be on 
 feet the whole shift and use pneumatic tools 
 that vibrate intensely. Must be able to 
 bend,squat & lift. Heavy work experience is a 
 plus.  References rqd. 
 CNC MACHINE Work times are Michigan time.Will work $9.00/Hour Three Oaks 8280217 
 OPERATOR 3RD M-F,11pm-7am.CNC Operator for Mills, Lathes 
 and Production equipment. Must have CNC 
 experience. Good work history very important. 
 HSD/GED required.This a temp to hire position 
 that will depend on individuals job performance 
 and attendance. All shifts available. 
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 ACCOUNTS Temp to perm position after 90 days. Will be $9.00/Hour Three Oaks 8272910 
 RECEIVABLE assisting controller. Need to have at least one 
 year experience in the accounting field. 
 Education may substitute for some of the 
 experience. Need to  understand concepts of 
 accounting.  Must know Excel 2000 and Word 
 2000. Job site is in Three Oaks Michigan.  
 GENERAL LABOR Will work in Chipper Grinder, Mold Maker, or $9.00/Hour LaPorte 8278294 
 Shakeout Rigger dept. Could be lifting 50-70 lbs 
 on a routine basis & be on feet the whole shift. 
 May be using pneumatic tools that vibrate 
 intensely. Must be able to bend, squat & lift. 
 Heavy work exp is a plus.References rqd. 
 ASSEMBLER Will work Mon-Frid.  Overtime is possible.  Will $8.75/Hour Michigan City 8276376 
 be assembling air filters.  Must be able to stand 
 on feet all day and have a good work history.  
 Factory exp. preferred. 
 PATIENT CARE Applicants must have recent phlebotomy $8.55/Hour LaPorte 8283996 
 TECH/PHLEBOTOMIST experience within the hospital or other health 
 care setting, with the ability to work 
 independently and have excellent customer 
 service and communication skills. Primary 
 duties include adult and pediatric blood 
 draws, speciman processing for sendout and 
 bedside glucose testing. Computer 
 experience preferred. MUST NOT BE 
 COLORBLIND 
 CY OPERATOR 3RD This is a 3rd shift position. Will monitor $8.50/Hour Michigan City 8267886 
 controls and adjust the tempature and turning 
 cycle.Need to have mechanical skills and the 
 ability to assist in minor 
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 repairs/maintenance.Must have a minimum of 2 
 yrs industrial production expereince and have a 
 good attenance and work history. HSD/GED 
 required. All shifts available. 
 SECURITY OFFICER HSD/GED required. Will be guarding Industrial $8.50/Hour Michigan City 8283185 
 site in Michigan City. Days of work are 
 Thursday thru Saturday. Times of work will 
 11pm-7am Thurday and 11:00 pm to 11:00 am 
 Friday and Saturday. Will make rounds at 
 foundery. Must be able to wear hart hat. Must 
 have valid drivers license, with clean driving 
 record for three years. CPR experience a plus, 
 but not required. 
 PREP COOK Prepares all ingredients of standardized recipes $8.40/Hour Michigan City 8277263 
 under order & supervision of cooks, lead cooks & 
 chefs. Need to be proficient with preparation 
 techniques. Responsible for sanitation of 
 assigned areas. 
 KITCHEN UTILITY Responsible for the general maintenance & $8.40/Hour Michigan City 8277249 
 PERSON sanitation of all food & beverage areas. Sweep, 
 mop & clean floors, wash walls, ceilings, 
 coolers, dishes, flatware, glasses, pots & pans, 
 etc. Maintain cleanliness of all kitchen 
 equipment & surfaces. Possess knowledge of all 
 cleaning supplies & chemicals used. Manuever 
 50 lbs. Walk or stand 90% of shift. 
 HOUSEKEEPER, LAND Will work weekends, nights, holidays. General $8.40/Hour Michigan City 8277244 
 cleaning ability necessary & ability to work with 
 crowds. Must be able to lift up to 50lbs, climb 
 stairs, be able to stand for the full shift, bend 
 and work with chemicals. Must pass drug 
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 screen.   
 CY OPERATOR 2ND This is a 2nd shift position. Will monitor $8.30/Hour Michigan City 8267885 
 controls and adjust the tempature and turning 
 cycle.Need to have mechanical skills and the 
 ability to assist in minor 
 repairs/maintenance.Must have a minimum of 2 
 yrs industrial production experience and have a 
 good attenance and work history. HSD/GED 
 required. All shifts available. 
 CERTIFIED NURSING Need to have a current CNA certificate. Wil $8.25/Hour Winamac 8274135 
 ASSISTANT assist residents w/bathing, toileting, eating, 
 transfers and ambulation.  Requires some paper 
 work. 
 ASSEMBLER Will work Mon.-Fri. 6AM-2:30PM, some overtime $8.25/Hour Michigan City
 8279258 
 is available. MUST have MIN. one year previous 
 industrial experience; will assemble filters and 
 gel parts in fast-paced manufacturing 
 environment. 
 CY OPERATOR 1ST This is a 1st shift position. Will monitor $8.00/Hour Michigan City 8267883 
 controls and adjust the tempature and turning 
 cycle.Need to have mechanical skills and the 
 ability to assist in minor 
 repairs/maintenance.Must have a minimum of 2 
 yrs industrial production expereince and have a 
 good attenance and work history. HSD/GED 
 required. All shifts available. 
 ACCOUNTING CLERK Will work Mon-Frid.  Must have experience $8.00/Hour La Porte 8284878 
 doing accounts payable, receivables and Excel. 
 Experience with MAS 90 & Access helpfull. 
 HVAC/SHEET METAL Will work Mon-Friday.  Some Sat work and $8.00/Hour La Porte 8267403 
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 TECH overtime possible. Will be servicing and 
 installing HVAC Units and Duct Work.  Must 
 have at least 2 yrs experience doing the above. 
 SHIPPING CLERK Monday - Friday. Will train on first shift and $8.00/Hour LaPorte 8281208 
 then work 2nd shift when trained.  Will assist 
 in the shipping department. Responsibilities 
 will include preparation of BOL/packing 
 lists/labels, Provide QC to the integrity of 
 shipping paperwrk rcd from loaders, create maps 
 for TBX Driver routes, truck scheduling, 
 schedule carriers and verify  carrier for daily 
 shipments and other duties as assigned. Need 
 to be able to understand map locations, good 
 communication &organizational skills. Must 
 know word&excel. 
 RV TECH Will work Mon-Frid.  Some Sat work and overtime $8.00/Hour Michigan City
 8282730 
 possible.  Will be repairing wiring and 
 installing appliances on Recreational Vehicles.  
 Employer is willing to train as long as 
 applicant can read tape measure, has good math 
 ability and a mechanical background.  Must have 
 a valid drivers license. Will train if have good 
 mechanical experience.   Must have own battery 
 powered drill and hand tools. 
 BOAT BODY Will work Mon-Frid and 1/2 day Sat.  Mandatory $8.00/Hour La Porte
 8270937 
 REPAIRER/DETAILER Overtime.  Will be repairng and detailing both 
 fiberglass and aluminum boat bodies.  Must have 
 6 months experience working with fiberglass 
 and/or boat repair and detailing. 
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 PRODUCTION LATHE HSD/GED required.Must have 5 years minimmum $8.00/Hour Michigan City
 8282356 
 OPERATOR experience as a production lathe operator. Must 
 be a team player and display flexibiltiy in the 
 work environment. 
 INJECTION MOLD Work times are Michigan time.Will workM-F $7.50/Hour New Buffalo 8280237 
 OPERATOR 1ST 7:30am-3:30pm. Will operate injection molding 
 machine.Will use small hand tools to cut gates 
 & flashing, perform visual inspections and 
 inspections using gages. Good work history very 
 important. Must be able to read and write. 
 HSD/GED required.This a temp to hire position 
 that will depend on individual job performance 
 and attendance. 
 GENERAL Work times are Michigan time.Will workM-F $7.50/Hour Three Oaks 8280226 
 PRODUCTION 3RD 11:30pm-7:30am. Assisting machine 
 operators,assembly, moving materials, house 
 keeping and grounds cleanup.Some industrial 
 experience preferred.Good work history very 
 important. Must be able to read and write. 
 HSD/GED required.This a temp to hire position 
 that will depend on individuals job performance 
 and attendance.All shifts available. 
 INJECTION MOLD Work times are Michigan time.Will workM-F $7.50/Hour New Buffalo 8280235 
 OPERATOR 2ND 3:30pm-11:30pm. Will operate injection molding 
 machine.Will use small hand tools to cut gates 
 & flashing, perform usual inspections and 
 inspections using gages. Good work history very 
 important. Must be able to read and write. 
 HSD/GED required.This a temp to hire position 
 that will depend on individual job performance 
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 and attendance. 
 CNA - 3RD SHFT- FULL Should be State Cert. Must have completed $7.50/Hour LaPorte 8279089 
 TIME clinicals& classroom instrctn.Will provide 
 non-professional direct care & assist in 
 maintaining a positive physical &psychosocial 
 envrnmnt for the residents. Duties to include 
 bathing, dressing, grooming, toileting, changing 
 of bed linens& positioning in & out of bed, 
 chair, etc.  Assist w/ resident recreation prgrms 
 & prepare residents for meals, assists residents 
 in eating when needed and record food intake. 
 Days to be arranged.  
 GENERAL Work times are Michigan time.Will work M-F $7.50/Hour New Buffalo 8280232 
 PRODUCTION 1ST 1:30am-3:30pm.  Assisting machine operators, 
 assembly, moving materials, house keeping and 
 grounds cleanup.Some industrial experience 
 preferred.Good work history very important. 
 Must be able to read and write. HSD/GED 
 required.This a temp to hire position that will 
 depend on individual job performance and 
 attendance. 
 CNA - SECOND  SHIFT Should be State Cert. Must have completed $7.50/Hour LaPorte 8279083 
 FULL TIME clinicals& classroom instrctn.Will provide 
 non-professional direct care & assist in 
 maintaining a positive physical &psychosocial 
 envrnmnt for the residents. Duties to include 
 bathing, dressing, grooming, toileting, changing 
 of bed linens& positioning in & out of bed, 
 chair, etc.  Assist w/ resident recreation prgrms 
 & prepare residents for meals, assists residents 
 in eating when needed and record food intake. 
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 Days to be arranged.   
 FINISHING OPERATOR Provide necessary labor & skill to convert the $7.50/Hour Laporte 8281855 
 B 2ND extruded rubber & plastic into finished 
 parts.Understand & use work instructions & 
 documents. Accurately report production & 
 scrap. Complete req'd quality docs. Check parts 
 against inspection standards.Complete assigned 
 tasks: laminator,punch press,tabber,cut to 
 length,cold splice,apply adhesive,glue 
 machine,pack,tape fabrication, hotmelt machine, 
 assembly,grinder & rollomatic,inspect.Lfting 
 20-50#. Frequently exposed to vibration. 
 FINISHING OPERATOR Provide necessary labor & skill to convert the $7.50/Hour Laporte 8281854 
 B 1ST extruded rubber & plastic into finished 
 parts.Understand & use work instructions & 
 ducuments. Accurately report production & 
 scrap.  Complete req'd quality docs.Check parts 
 against inspection standards. Complete assigned 
 tasks: laminator, punch press, tabber, cut to 
 length, cold splice, apply adhesive, glue 
 machine, pack, tape fabrication, hotmelt 
 machine,assembly,grinder&rollomatic,inspect.So 
 lifting 20-50#. Frequently exposed to vibration. 
 GENERAL Work times are Michigan time.Will work $7.50/Hour Three Oaks 8280224 
 PRODUCTION 2ND M-F,3:30pm-11:30pm.Assisting machine 
 operators,assembly,moving materials,house 
 keeping and grounds cleanup.Some industrial 
 experience preferred.Good work history very 
 important. Must be able to read and write. 
 HSD/GED required.This a temp to hire position 
 that will depend on individuals job performance 
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 and attendance.All shifts available. 
 INJECTION MOLD Work times are Michigan time.Will workM-F $7.50/Hour New Buffalo 8280233 
 OPERATOR 3RD 11:30pm-7:30am.  Will operate injection molding 
 machine.Will use small hand tools to cut gates 
 & flashing, perform usual inspections and 
 inspections using gages. Good work history very 
 important. Must be able to read and write. 
 HSD/GED required.This a temp to hire position 
 that will depend on individual job performance 
 and attendance. 
 GENERAL Work times are Michigan time.Will work $7.50/Hour Three Oaks 8280220 
 PRODUCTION 1ST M-F,7:30am-3:30pm.Assisting machine 
 operators,assembly,moving materials,house 
 keeping and grounds cleanup.Some industrial 
 experience preferred.Good work history very 
 important. Must be able to read and write. 
 HSD/GED required.This a temp to hire position 
 that will depend on individuals job performance 
 and attendance. 
 CNA - FIRST SHIFT Should be State Cert. Must have completed $7.50/Hour LaPorte 8279077 
 clinicals& classroom instrctn.Will provide 
 non-professional direct care & assist in 
 maintaining a positive physical &psychosocial 
 envrnmnt for the residents. Duties to include 
 bathing, dressing, grooming, toileting, changing 
 of bed linens& positioning in & out of bed, 
 chair, etc.  Assist w/ resident recreation prgrms 
 & prepare residents for meals, assists residents 
 in eating when needed and record food intake. 
 Days to be arranged. 
 GENERAL Work times are Michigan time.Will $7.50/Hour New Buffalo 8280230 
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 PRODUCTION 2ND workM-F3:00pm-11:00pm. Assisting machine 
 operators, assembly, moving materials, house 
 keeping and grounds cleanup.Some industrial 
 experience preferred.Good work history very 
 important. Must be able to read and write. 
 HSD/GED required.This a temp to hire position 
 that will depend on individual job performance 
 and attendance. All shifts available. 
 GENERAL Work times are Michigan time.Will workM-F $7.50/Hour New Buffalo 8280228 
 PRODUCTION 3RD 11:30pm-7:30am. Assisting machine operators,a 
 ssembly, moving materials, house keeping and 
 grounds cleanup .Some industrial experience 
 preferred.Good work history very important. 
 Must be able to read and write. HSD/GED 
 required.This a temp to hire position that will 
 depend on individual job performance and 
 attendance.All shifts available. 
 GENERAL LABOR Will work Monday - Friday, 330pm-1am plus $7.50/Hour Kingsbury 8268969 
 overtime. This is a long term job thru a 
 placement agency. It is not temp to hire. Will 
 be a Hanger Operator. Will put metal 
 instruments on a hanger that takes the parts 
 through a process and will remove the part from 
 the hanger after it is processed. Will be 
 standing the whole shift.NO FELONIES 
 RUBBER CUTTER Will weigh chemicals, polymers & fillers using $7.50/Hour Laporte 8281789 
 formulas per instructions.Responsible for the 
 proper weighing of compounds & for supplying 
 areas with quality material.Must be forklift 
 certified.HSD/GED or 1-3 months related exp 
 and/or trng or equiv combo of education & 
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 exp.Exposed to wet/humid conditions & moving 
 mechanical parts.Noise level is very loud. 
 WORKCELL 3RD Mold rubber parts in a press.Click out preps. $7.50/Hour Laporte 8281876 
 Trim, inspect, reapir,dip & pack parts.Identify 
 root causes of high scrap & take appropriate 
 action.Make boxes.Maintain clean work area & 
 set up for next shift. Follow QS9000 
 instructions. Frequently lift/move 50#.HSD/GED 
 or 1-3 months related exp and/or training or 
 equal combo of education & exp. 
 WORKCELL 2ND Mold rubber parts in a press.Click out preps. $7.50/Hour Laporte 8281875 
 Trim, inspect, reapir,dip & pack parts.Identify 
 root causes of high scrap & take appropriate 
 action.Make boxes.Maintain clean work area & 
 set up for next shift. Follow QS9000 
 instructions. Frequently lift/move 50#.HSD/GED 
 or 1-3 months related exp and/or training or 
 equal combo of education & exp. 
 CALENDER/TUBER Maintain production schedule,specified guage & $7.18/Hour Laporte 8281873 
 CREW 1ST lengths & temp of materials during the mixing 
 process.Supply in spec materials work 
 areas.Retrieve stock trucks,boards,tubs & 
 other supplies needed to maintain 
 production.Ass't set up of mills,extruder dies 
 & rubber.Retrieve stock & move finished 
 stock.HSD/GED or 1-3 months related exp 
 and/or training or equal combo of education & 
 exp.Exposed wet/humid conditions,moving 
 mechanical parts,noise level usually very 
 loud.Lift & move up to 25#. 
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 ORTHODONTIC/DENTAL Will work M-F,7am-3pm. MUST have Computer $7.00/Hour
 Kingsford Heights 8272325 
 TECHNICIAN skills (Word, Excel, and Outlook) and manual 
 dexterity. Need min. one year experience in 
 general dentistry and orthodontics. Will use 
 dental impressions to make dental prostheses, 
 using lathes, ovens, presses and casting 
 machines, and work with various dental 
 laboratory materials. 
 ADMIN Will work Mon-Fri, 8am-4pm. Need to be $7.00/Hour LaPorte 8272299 
 ASS`T/CUSTOMER reliable, self starter and customer service 
 SERVICE oriented. Good math skills are very important. 
 Expereince with Microsoft office, quickbooks 
 software preferred but not required. MUST have 
 some sort of related expereince. 
 INDUSTRIAL SEWER Will work days 645am-315pm. Will do industrial $7.00/Hour Michigan City
 8267888 
 sewing. Expereince using a sewing machine at 
 home is fine. Employer will train. Any sewing 
 machine expereince is preferred. 
 QUALITY-PLUMBING Will work M-F,7A-3P, 60 days temp to hire. Will $7.00/Hour Michigan City
 8273527 
 PARTS be doing visual inspection of already assembled 
 parts. Must have 1 year industrial expereince. 
 Must pass a drug screen. 
 QUALITY CONTROL Require a minimum of 6 months inspecting $7.00/Hour LaPorte 8271634 
 experience in a manufacturing environment; need 
 problem solving skills, must pass a 
 pre-employment test & be able to verify 
 specified dimensions & examine a product for 
 defects.Need the ability to learn & be trained in 
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 additional areas. 
 ASSEMBLY-PLUMBING Will work M-F,6A-2P with 2-15 minute breaks,no $7.00/Hour Michigan City
 8273521 
 PARTS lunch break.Must have good finger dexterity, 
 will be working with small plumbing 
 parts.Stable work history,no job hopping 
 without good reason.Need to account for 
 employment gaps.Must have 1 yr industrial 
 exp.Must pass drug screen.60 days temp to hire. 
 AUTOMOTIVE Will be cleaning, buffing, shampooing new and $7.00/Hour Michigan City 8284241 
 DETAILER used vehicles.  Must have a good driving record 
 with no past supsensions.  Employer will do 
 drivers license check. Will work Monday 
 through Friday 8-5. 
 GENERAL LABOR Will work Monday - Friday, 5am-330pm plus $7.00/Hour Kingsbury 8279756 
 overtime. This is a long term job thru a 
 placement agency. It is not temp to hire. Will 
 be a Hanger Operator. Will put metal 
 instruments on a hanger that takes the parts 
 through a process and will remove the part from 
 the hanger after it is processed. Will be 
 standing the whole shift.NO FELONIES 
 Part Time, 4 thru 150 Days 
 TRUCK DRIVER Requires CDL A. Will be on seasonal basis, might $180.00/Day Hanna
 8283878 
 become full time for the right person. Will haul 
 tomatoes.  Will be paid by the load. 2 loads per 
 day/ 5 days a week. Will drive 200 to 250 miles 
 per load 
 LIVE-IN CAREGIVER Overnight shift, round the clock for 48 hours, $100.00/Day La Porte 8263929 
 ...work 48 hours and off 72 hours.  Will 
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 cook,drive client to appts., clean house, assist 
 with bathing and dressing. Drivers lic. req.; 
 background check and drug screen. 
 ODD JOB PERSON Will work 10 hours per week to be arranged $7.00/Hour Michigan City 8267417 
 during the day. Will assist with yard work, 
 cleaning out basement area, and stacking wood. 
 MUST be able to lift heavy objects on a 
 continuous basis. Prefer experience with heavy 
 lifting activities. 
 Part Time, over 150 Days 
 MAINTENANCE Will be supervising various sites throughout $80,000.00/Year Michigan City 8272773 
 SUPERVISOR Indiana and Ohio.  Will supervise heavy 
 equipment mechanics, adhere to bugets, set up 
 Maintenance Programs etc. This is a traveling 
 position.  Must have 10 yrs experience in 
 industrial mobile eqipment repair and some 
 Maintenance Supervisor or Manager experience. 
 NUTRITIONAL Will contact customers to process and deliver $100.00/Week Michigan City 8271697 
 PRODUCT nutritional products. Will set own days and 
 DISTRIBUTOR hours, p/t or f/t.Must work well unsupervised. 
 SALES REP Will set own hours selling cosmetics. Will $50.00/Week La Porte 8270595 
 distribute catalogues, order merchandise from 
 factory and deliver to customers when product 
 arrives. 
 PT STAFF NURSE Will work Mon.-Fri. 8AM-4PM, 30-32 hrs. per $16.50/Hour Laporte 8280498 
 week with occasional weekend or evenings.Will 
 staff regularly scheduled clinics and provide 
 immunizations and lead screening, duties include 
 both in-house clinical settings and field work 
 within LaPorte County.  Bachelor degree 
 preferred; must possess valid drivers lic. 
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 RN- THIRD SHIFT 25-30 hrs per week. Responsible for the $15.85/Hour LaPorte 8279079 
 PART TIME independent supervision of the delivery of care 
 to a group of residents on a nursing unit.  
 Assess resident needs, develop individual care 
 plans, administer nursing care, evaluate nursing 
 care, and supervise Care Specialists(CNAs) in 
 the delivery of nursing care. This shift is 
 10:30pm - 6:30am . May work any day of the 
 week.   
 LPN - SECOND SHIFT Must be Licensed Pratical Nurse. Shift time is $13.00/Hour LaPorte 8281368 
 FULL TIME 2:30pm-10:30pm.  May work any night of the week. 
 Responsible for the independent supervision of 
 the delivery  of care to a group of residents on 
 a nursing unit.  Assess resident needs, develop 
 individual care plans, administer nursing care, 
 evaluate nursing care, and supervise  Care 
 Specialists(CNA's) in the delivery of nursing 
 care. Part Time positions also available for this 
 shift.  
 COMMUNICATION This is a switchboard position.Need $11.85/Hour LaPorte 8277676 
 SERVICE SPECIALIST availability for days, weekends & holidays: 
 will be on a as-needed basis. Must have good 
 customer service and communication skills as 
 well as data entry experience. Prefer previous 
 multi-phone line and paging experience. Cash 
 handling experience would be helpful.Must 
 pass WorkKeys assessment before being 
 referred. 
 CLERICAL Involves workng any point on commuter line $11.81/Hour Michigan City 8283353 
 between S. Bend IN and Chicago IL. Number of 
 hrs depends on need. Good customer service 
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 skills are essential. MUST TYPE AT LEAST 40 
 WORDS PER MINUTE& WILL BE TESTED.  Should be 
 computer literate.Will  be working in different 
 offices of company, including ticket booth. 
 Days and hours to be arranged. Must have open 
 availability as could be working any day of 
 the week.Hours of work will be between 5am - 
 10PM. Bckgrnd chck. 
 MECHANIC High School/Vocational School & 2 years related $10.00/Hour Michigan City
 8282624 
 experience, working towards ASE certification 
 in brakes (A5)/steering & suspension 
 (A4)/electrical (A6). Must be able to lift 
 equipment/tires weighing in excess of 50 lbs. 
 Must be able to stand/walk for long periods of 
 time, bend/stoop/kneel frequently.Will provide 
 professional/timely/courteous customer service 
 in installation/alignment/brake/mechanical 
 areas. Must pass drug screen. Store is open 
 10-9 Monday thru Friday, 8-9 Saturday, and 
 11-6 Sunday. 
 CAD/DRAFTER Will work part time hours approximately 10-20 $10.00/Hour La Porte 8280449 
 hours per week as needed. Will mainly do drafting 
 using cad; experience is not required.  Willing to 
 train individual who has taken or is enrolled in 
 cad class. Position may turn into full time.  
 WAX CELL OPERATOR PART-TIME- FULL BENEFITS- FLEXIBLE !! 20-30 $9.50/Hour LaPorte
 8253068 
 PART TIME hours weekly: REQ: GED or HS Diploma. Must  
 meet minimum workkey assmnts requirements for 
 this position. Will build wax patterns using 
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 technical instructions, Will work  hands on 
 delicate materials. Will be sitting 80 % of the 
 time & will lift 5-35 lbs. Will use various hand 
 tools & hot knives. 
 SNACK BAR Must be 21.Need strong guest service skills $9.15/Hour Michigan City 8275113 
 ATTENDANT Waitressing & cashiering a must.Must be able to 
 lift 25lbs & stand for full shift. Must pass 
 pre-employment drug test,able to obtain gaming 
 license.Need to be available weekends & 
 holidays. No felony convictions. 
 COUNT ROOM Must be 21. Need good math skills, money $9.00/Hour Michigan City 8283077 
 ATTENDANT handling & balancing of funds experience. Must 
 handle fast pace and be able work 
 independently. Very physical work. Will lift 
 75 lbs or more while on knees. Must pass 
 pre-employment drug test and able to obtain 
 gaming license. Need to be available 
 weekends and holidays. NO FELONIES. 
 PIT CLERK NO FELONIES Must be 21 yrs old. Need be guest $8.75/Hour Michigan City
 8275101 
 service oriented, friendly, energetic. Excellent 
 communication skills, data entry experience, 
 ability to handle multiple tasks, strong 
 attention to detail. Works in fast paced Table 
 Games area.  Weekends and holidays are 
 mandatory.  Must pass drug screen. 
 DIET CLERK Will work days/evenings/weekends & holidays. $8.55/Hour LaPorte 8283995 
 Will work 48 hrs every 2 weeks.Need ability to 
 read, write & speak English proficiently.  
 Require mathematical ability to add, subtract, 
 multiply & do basic math calculations. Must 
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 have computer skills, ability to type 40 WPM, 
 proficiency in Word & Excel. Be able to 
 organize, prioritize & accurately process 
 patient info, diet orders, menus, 
 nourishishments & check patient trays for 
 accuracy. Communication skills important. 
 SECURITY OFFICER Responsible for security. Must be able to do $8.50/Hour Michigan City 8275108 
 basic math calculations for verifying table 
 credits, fills & slot machine payouts.Hours 
 will vary but usually are 6:30pm to 2:30 or 
 4:30am. Must be able to lift 50 lbs, climb 
 stairs & stand for entire shift. Weekends & 
 holidays are mandatory.Uniforms provided. Must 
 be 21, pass drug screen and have NO felony 
 convictions.  
 CASHIER/HOST Need to be 21.Friendly, outgoing person with $8.40/Hour Michigan City 8283942 
 PERSON/BUFFET excellent service skills to greet & seat guests 
 and assist with server and cashier duties. 
 Operate Cash register 
 PARTTIME YOUTH NO FELONIES! Background check WILL be done! $8.00/Hour La Porte
 8275046 
 SPECIALIST Shifts as needed. PART TIME, could become 
 fulltime.1yr exp in related work & 1yr related 
 education is REQUIRED (proof of education is 
 mandatory) 2yrs exp can substitute for 1yr 
 education IF in related area. Facility is open 
 24hrs 7dys a week & MUST be available for ALL 
 hours. Will provide security,supervision & 
 discipline. Correctional experience will NOT 
 meet requirements nor will day care 
 experience. Need valid driver`s license & 
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 CLEAN driving record. 
 CNA Will work in part-time position. Will provide $8.00/Hour Michigan City 8252841 
 non-professional direct care duties and assist in 
 maintaining a positive physical & psychosocial 
 envrnmnt for the residents. Duties to include 
 bathing, dressing, grooming, toileting, changing 
 of bed linens& positioning in & out of bed, 
 chair, etc.  Assist w/ resident recreation prgrms 
 & prepare residents for meals, assists residents 
 in eating when needed and record food intake.. 
 CERTIFIED NURSING Need to have a current CNA certificate. Wil $8.00/Hour Winamac 8274134 
 ASSISTANT assist residents w/bathing, toileting, eating, 
 transfers and ambulation.  Requires some paper 
 work. 
 PROMOTIONS This is part time : less than 24 hours weekly. $8.00/Hour Michigan City 8272756 
 ATTENDANT Not eligible for benefits. Assist guest by 
 answering phones and distributing promotional 
 coupons, flyers & materials. Assist with 
 tournaments & promotions. Must have excellent 
 guest service skills. 
 CONSTRUCTION Part-time postition working as a general $8.00/Hour Laporte 8281271 
 MANAGER/GENERAL contractor/construction manager. Need 
 CONTRACTOR someone with minimum 5 years experience in 
 land/home development. 
 WEEKEND COOK Start up time will be 2 pm but could work till $7.50/Hour La Porte 8282404 
 anytime between 7-8:30pm depending on how much 
 work has to be done after the meals have been 
 served.  Will be cooking full meals for approx 
 50 students for Sat and Sun Evening meals.  
 Must be experienced in cooking for large groups 
 of people.   
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 KITCHEN HELPER Wil work 5 days throughout the week.  Days to be $7.50/Hour La Porte
 8282413 
 scheduled.  Will start at 2pm and work till done, 
 usualy 7-8:30pm.  Will be assisting cook in 
 preparing full evening meals for students in an 
 institution as well as doing clean up and other 
 duties as assigned. 
 PARTTIME Days worked will be as scheduled.  Will work $7.50/Hour Rolling Prairie 8280893 
 BARTENDER approx 24 + hours per week and Fridays every 
 other week and Saturdays on the weeks they are 
 off Fridays.  Will be serving mostly beer and 
 other alcoholic beverages to customers, some 
 clean up and other related duties.  Job could 
 go to full time later on.  Must have or be 
 able to get bartending license before 
 starting to work. Must be bondable.  
 FRIDAY AND SAT WORK IS A MUST!! 
 BUS PERSON Will clean, set up, and maintain tables in $7.40/Hour Michigan City 8277237 
 steakhouse environment. Need eligibilty for all 
 shifts, weekends & holidays. 
 BAR PORTER Part Time & On call :Must be 21 years old. Will $7.30/Hour Michigan City 8275069 
 restock bar supplies by carrying cases of beer, 
 bottled water, full liquor boxes from coolers to 
 bar area: Must lift 50 lbs. Stand or walk approx 
 90% of shift.Will prepare written requisitions 
 for stock, clean all areas of bar, change kegs 
 of beer. Assist bartender by receiving & 
 understanding beverage orders, mixing 
 alcoholic & non-alcoholic drinks, operate cash 
 registers & complete accurate transactions. 
 Will work weekends & evenings & holidays. 
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 CUSTODIAN Will work 20-25 hrs per week.Schedule to be $7.00/Hour Michigan City 8277919 
 PART/TIME arranged Mon-Sun within the store hrs of 
 9am-9pm. Will do basic custodian duties such as 
 mopping, vacuuming, dusting, empty trash, put 
 out boxes etc... 
 Plymouth 
 Full Time, 4 thru 150 Days 
 GENERAL General Maintenance and cleaning of $7.00/Hour Plymouth 8282296 
 MAINTENANCE apartments. Knowledge of water heaters, 
 furnaces and plumbing a plus. 
 Full Time, Over 150 Days 
 CIVIL ENGINEER PERFORM REANALYSIS OF TOWER AND $50,000.00/Year Plymouth 8284639 
 POLE STRUCTURES. INCUMBENT 
 INDEPENDENTLY EVALUATES, SELECTS, 
 AND APPLIES; STANDARD ENGINEERING 
 TECHNIQUES, PROCEDURES AND 
 CRITERIA IN PERFORMING THIS JOB 
 DEVISES NEW APPROACHES TO 
 PROBLEMS.  THE PRODUCTS INCLUDE 
 FABRICATED STEEL STRUCTURES TO 
 SUPPORT COMMUNICATION EQUIPMENT. 
 CANDIDATE MUST HAVE SUCCESSFUL 
 COMPLETION OF 
 ENGINEER-IN-TRAINING CERTIFICATE. 
 CIVIL ENGINEER $50,000.00/Year Plymouth 8284638 
 MTS MAINTENANCE must have electrical, pneumatic, and hydraulics $17.00/Hour Argos 8281067 
 experience. must be able to troubleshoot 
 machinery, able to read electrical schematics, 
 able to read hydraulic prints on machinery and 
 diagnose valve problems. 
 MTS MAINTENANCE must have electrical, pneumatic, and hydraulics $17.00/Hour Argos 8281065 
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 experience. must be able to troubleshoot 
 machinery, able to read electrical schematics, 
 able to read hydraulic prints on machinery and 
 diagnose valve problems. 
 MTS MAINTENANCE must have electrical, pneumatic, and hydraulics $17.00/Hour Argos 8281092 
 experience. must be able to troubleshoot 
 machinery, able to read electrical schematics, 
 able to read hydraulic prints on machinery and 
 diagnose valve problems. 
 WELDER Temp to Perm.  Min. 2 yrs. welding experience.  $14.50/Hour Plymouth 8283183 
 Must pass welding proficiency test. 
 MIG WELDER Temp. with possibility of perm.  Min. 1 yr. exp. $14.00/Hour Plymouth 8281385 
 required. 
 UTILITY Responsible for bagging finished product $10.59/Hour Plymouth 8275292 
 according to the production specifications, 
 placing product in warehouse and providing 
 support to fellow team members.  Prefer HG/GED.  
 Must be quality and safety oriented.  Must be 
 able to accurately read a tape measure to within 
 1/16`.  Able to stand up to 12 hrs., lift 15-20 
 lbs constantly, lift more than 50 lbs. on 
 occasion.  High noise exposure, requiring ear 
 plugs. 
 SHIPPING & TEMP TO HIRE POSITION $10.00/Hour Plymouth 8285309 
 RECEIVING 
 FORKLIFT OPERATOR Will drive sit down propane forklift, hand load $9.00/Hour Argos 8281100 
 trailers, service production lines, cleaning 
 duties.  Must have good work ethics, good 
 attendance, and dependability in previous jobs. 
 Must have computer skills. 
 PRODUCTION Temp to perm.  Will work 12 hr. shifts.  Heavy $8.80/Hour Plymouth 8283186 
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 lifting required, 80-100 lbs.  Must be able to 
 pass drug screen and criminal background check 
 STAFFING job starts PT and becomes FT. Interviewing $8.00/Hour Plymouth 8284910 
 SPECIALILST prospective employees, matching them up with 
 jobs in the area. Administrative, or Human 
 Resource background necessary.  Interviewing 
 skills a must. 
 MACHINE OPERATOR Min. 2 yr. machine operating experience $8.00/Hour Plymouth 8281386 
 required.  Will be packing boxes and operating 
 machine.  Temp with possibility of perm. 
 GRAPHIC DESIGN Mon-Fri.occasional Saturdays.Entry level $8.00/Hour Bremen 8283356 
 ASSISTANT position. Must be proficient in Coral Draw and 
 Adobe Illustrator.-Schooling preferred. Need at 
 least a couple months experience. Would 
 consider recent graduate. Ability to 
 multitask,use phones,handle sales,quotes and 
 general office duties.Position is in Marshall 
 County. Please call N.Liberty office for 
 directions 1 -866-656-3074 Ext 211.See JO 
 History 
 Part Time, over 150 Days 
 Q.A TECH knowledge of ISO 9001, APQP, SPC, 8D, FDA, $9.00/Hour Argos 8281047 
 AND GMP requirements, blue print reading, 
 understanding of HACCP experience preferred. 
 Proficient with basic measurement equipment 
 and Microsoft Office 2000/XP required. 
 PACKAGE HANDLER Load and unload trucks.  Must lift 40 lbs.  Fast $8.50/Hour Bourbon 8277926 
 paced environment.  One year prior experience 
 loading/unloading trucks required.   
 PACKAGE HANDLER Load and unload trucks.  Must lift 40 lbs.  Fast $8.50/Hour Bourbon 8277923 
 paced environment.  One year prior experience 







 JIC Report 
 
 
 LOCAL 
 DURATION 
 JOB  
 JOB DETAILS SALARY LOCATION JO # 
 
 OFFICE 
 TITLE 
 
 


 
 9/26/05 1 


 loading/unloading trucks required.   
 GENERAL CLERICAL Will perform general office duties, answering $7.00/Hour Plymouth 8284906 
 phones, processing applications, (Must have Word 
 and Excel) skills and will do data entry.  This 
 job allows a flexible schedule to the applicant.   
 Rochester 
 Full Time, Over 150 Days 
 AUTO TECHNICIAN WILL BE MAKING DIAGNOSES OF AUTO $14.50/Hour Rochester 8276442 
 PROBLEMS.  SHOULD BE ABLE TO WORK 
 WITH BOOK.  CHRYSLER EXP. IS 
 PREFERRED.  DEFINITELY MUST HAVE 
 EXP. IN AUTO MECHANICS.  NEEDS TO 
 BE ASE CERT. 
 South Bend 
 Full Time, 4 thru 150 Days 
 MIG WELDER Must have prior MIG welding experience & must be $10.75/Hour South Bend
 8278788 
 able to pass a welding test.  Temporary position 
 with the possibility to go permanent after 90 
 days.  Must be able to lift up to 50 lbs. 
 Overtime pretty regular on Saturdays.  Welding 
 experience (6 months or less) or welding 
 certification from a trade school preferred. 
 PACKER Swing shift - M 1:00 pm - 11:30 pm, T, W, Th, F $8.50/Hour South Bend
 8279684 
 2:00 pm - 8:00 pm (possibly 10:00 pm).  All 
 employees must plan to work 8-hour days on T, W, 
 Th, F.  Will be standing the entire shift. Pull a 
 ticket off the printer at the workstation and 
 scan the ticket.  Place items in appropriate box 
 on the scale and enclose the packing slip and 
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 attach shipping labels.Temp position with the 
 possiblity to go perm after 60 days. Criminal 
 background, educational verification & drug 
 screen completed prior to hire. HS/GED req 
 PICKER Swing shift - M 10:30 am - 9:00 pm, T, W, Th, F $8.50/Hour South Bend 8279679 
 12:30 pm - 6:30 pm (possibly 8:30 pm).  All 
 employees must plan to work 8-hour days on T, 
 W, Th, F.   Will primarily operate stand-up 
 forklifts and operate hand-held computers. 
 Temporary position with the possiblity to go 
 permanent after 60 days. Criminal background, 
 educational verification & drug screen 
 completed prior to hire.  HS/GED req 
 SHEAR OPERATOR Operate shear press to cut custom programmed $8.00/Hour Mishawaka 8285031 
 cuts.  Will be operating shear press.  1-2 years 
 shear operating experience required.  Full time 
 temporary position with the possibility to go 
 permanent. 
 OVERNIGHT FLOW Help unloading trucks,stocking merchandise, $7.75/Hour Granger 8277425 
 working backstock.  Will use ladders and 
 forklift. 
 Full Time, Over 150 Days 
 INSTRUCTIONAL Serves as consultant to IU faculty in developing $50,000.00/Year South Bend 8281375 
 STRATEGIES and implementing instrunctional projects, 
 CONSULTANT courses, and presentations.Participates in 
 University Center for Excellent in Teaching 
 (UCET). Master`s degree required; Doctorate in 
 curriculum and intstruction prefered. Excellent 
 comunication/ interpersonal skills. Relevant 
 teaching experience in college or university 
 setting. 
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 COMMISSION SALES Business to Business Sales, merchant credit card $50,000.00/Year South Bend 8274397 
 processing.   Will work from home, flexible 
 hours.  Numerous territories throughout the state 
 of Indiana available.  Previous experience 
 desired, but will train the right person with the 
 right attitude. 
 PRODUCT Key contributor to the development of $48,000.00/Year Mishawaka 8280194 
 DEVELOPMENT technology & products related to polymer 
 ENGINEER/MECHANCI composites, smart structure, & multifunctional 
 AL structure for use in the aerospace & defense, 
 industrial & construction markets. Should have 
 interest in innovative product development w/ 
 exp. related to the integration of sensors, 
 circuitry, battery, & electronic/electrical 
 devices into housings & structures.  Must have 
 a BS, MS or PhD in Mechanical Engineering or 
 Physics. Must be proficient in CAD or 3D solid 
 modeling. 
 DIRECTOR OF Manage all operations, including maintenance, $45,000.00/Year South Bend 8274639 
 OPERATIONS security, food, etc.  Responsible for planning & 
 managing operations.  Experience with working 
 with homeless populations is strongly desired.  
 Strong supervisory skills.  Bachelors Degree 
 required.  10 years of experience working in 
 resident facility required. 
 DIRECTOR OF Provide social services for families and $45,000.00/Year South Bend 8274636 
 RESIDENCE SERVICES children. Responsible for developing, 
 implementing and maintaining overall approach to 
 changing the lives of our residents through the 
 three pillars.  Coordinates all activities of 
 chaplaincy, casework, programs & counseling.  
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 Masters Degree, Social Work preferred.  10 years 
 experience at a resident facility required. 
 SR. Run/update/maintain 2 moderately complex VB $42,000.00/Year South Bend 8277566 
 PROGRAMMER/DEVELO cap.net programs,both within Asp.net web 
 PER component.Maintain remote web server. and 
 maintain SQL data base,local access data base 
 and local area network.Strong Access.Excel & 
 Word. Develop online shopping card 
 applications/credit card processing.Strong 
 comm.skills.Frontline with cust.VIPs. Self 
 prioritize and directed.Must be flexible with 
 hours. Resp for local area network.Must have 
 business accumen. 
 PROJECT MANAGER Serve as primary interface between company & $40,000.00/Year Cassopolis 8274402 
 customer /vendors.  Coordinate all internal and 
 external functions for efficient, accurate and 
 timely production and delivery of product.  
 MUST HAVE 3yrs of machining/fabrication 
 industry related exp in organizing/planning new 
 job start-ups and analyzing/reviewing project 
 lead time, expediting raw material and 
 implementing required engineering and 
 manufacturing processes. 
 MANUFACTURING Mech or Mfg Engineering Degree, 3 yrs exp. , $40,000.00/Year Cassopolis 8285145 
 ENGINEER strong organization and communication 
 skills,CNC programming, and tooling/machining 
 knowledge on castings and fabricated steel ALL 
 REQUIRED!!! to direct engineering staff, 
 program CNC boring mills, specify and develop 
 tooling & fixturing, estimate & quote future 
 projects, develop cost reduction strategies, 
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 and improve machine methods in the assembly of 
 large machined components.  Exp. in tool 
 selection and latest cutting methods. Bachelors 
 preferred. 
 QUALITY ENGINEER 3 yr. degree required.  Will provide direct $40,000.00/Year Cassopolis 8285149 
 quality support to production areas.  
 Responsible for corrective actions, PPAP 
 submissions and developement of process 
 controls. 
 SALES ACCOUNT Calling on healthcare brokers and employers, $35,000.00/Year South Bend 8281429 
 REPRESENTATIVE selling healthcare and benefit plans.  Sales 
 experience required, managed care sales 
 experience highly preferred.  3 years of 
 marketing & Bachelor`s degree  preferred.  Must 
 process excellent communication skills.  Travel 
 required with overnight stays.  Must be a 
 self-starter, able to work independently. 
 ALUMINUM 3-5yrs experience as Al.Extrusion Supr. $35,000.00/Year Mishawaka 8276909 
 EXTRUSION Reqd.overtime.In charge of presseses.Work 
 SUPERVISOR with plant manager to meet production 
 schedules.Ensure preventative 
 maintenance,communicate scheuling/safety 
 issues.Maintain machinery parts 
 inventory.Understanding 
 ISO9002/5S.9Hr.shifts.Communication/Microsoft 
 product skills.Will supervise 10. Good 
 Leadership. 
 E-COMMERCE Responsible for managing electronic activity $31,000.00/Year South Bend 8280156 
 COORDINATOR for the company. Qualified applicants must 
 have two year associates degree and prefered 
 six month working experience in SAP R/3 
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 environment. Strong computer skills and a 
 background in database administration, EDI, 
 marketing, and customer service. 
 MANAGER 1, Position in South Bend/Mishawaka area.  2nd $30,000.00/Year South Bend 8282387 
 ES/CUSTODIAL shift during school yr, 1st shift during summer 
 months.  Will supervise hourly staff providing 
 custodial services to clients.  Resp. for work 
 force planning, QA training & administrative 
 functions for designated area. Entry level 
 manager role.  Requires some related exp. in 
 custodial service (2-4 yrs.)but little/no exp. in 
 manager role.  HS/GED and some exp. in grounds, 
 custodial, understanding of budgets is desired. 
 Bilinugal skills (english/spanish) preferred. 
 MOLDING 5-7 yrs. exp. in over-molding, new mold start-up $30,000.00/Year South Bend 8285032 
 SUPERVISOR & debugging, trouble-shooting & process 
 optimization needed.  Must have proven, 
 supervisory skills.  Wide range of knowledge of 
 engineered & conventional resins, hydraulics, 
 electricity, vision systems & older molding 
 machines a must.  Resp. for production, planning, 
 labor allocations, quality, efficiency, preventive 
 maintenance in molding dept.  BA in related field 
 a plus.  Bilingual a plus.  Must occassionally lift 
 50 lbs. 
 TRANSPORTATION Successful candidate will have at least 5 yrs. $30,000.00/Year South Bend 8274837 
 SUPERVISOR first line  supervisory exp, preferably in a 
 transportation environment. Must have, or have 
 or ability to obtain CDL, clean driving record, 
 good communication skills, ability to maintain 
 records & prepare reports accurately, make 
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 decisions & solve problems effectively, 
 establish & maintain effective working 
 relationships with others, operational exp. with 
 ITS software applications including transit 
 operations software & willing to work all shifts 
 CASEWORK 50-75% of time providing casework services.  $30,000.00/Year South Bend 8274632 
 COORDINATOR 25-50% of time developing, implementing and 
 coordinating a comprehensive casework program 
 including approaches and procedures, 
 documentation requirements, staff building and 
 training.  BA req 
 WELDING Will supervise production activities of welders. $30,000.00/Year Cassopolis 8274409 
 SUPERVISOR HS diploma, min. 2 yrs. exp. mig & flux cored 
 welding with supervisory skills req`d. 
 MAINTENANCE TECH II Must have 3-5 yrs. building maintenance exp. $27,315.00/Year South Bend 8276918 
 OR III Will be doing construction, rehab, remodeling 
 of public housing. Electrical, plumbing, 
 heating & air condition, drywall repair, wall 
 prep and painting. Knowledge of HUD regulations 
 helpful. Must be able to use mechanical 
 equipment and tools. Must have HS diploma or 
 GED and valid driver`s license (must be 
 insurable under Housing Authority`s auto 
 insurance). Tech III - Licensed HVAC, electrical, 
 highly skilled. Tech II - not licensed, not 
 certified. 
 CHILD CARE CENTER Job located in South Bend, IN.  Looking for a $25,272.00/Year South Bend 8274527 
 DIRECTOR self-starter.  Must have Bachelor Degree in 
 Early Childhood or Elementary Education w/ 
 Kindergarten endorsement, plus at least 2 yrs. 
 supervisory exp.  Knowledge of child care 
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 licensing laws and CACFP regulations required.  
 Developing & working within a yearly budget & 
 seeking additional funding sources.  Working 
 knowledge of word processing, spreadsheet, and 
 e-mail applications (prefer Microsoft Office) is 
 desirable. 
 CAREER DRIVERS Public and Cargo Transportation (taxicab $25,000.00/Year Mishawaka 8281541 
 driving, towing, plowing, cargo transport and 
 limo driving.  Pick your own hours.  All jobs 
 require no criminal history, clean driving 
 record, possible drug test and proper licensing. 
 Applicants should know the streets of South 
 Bend and Mishawaka well, be able to read a map 
 and have great customer service and paperwork 
 skills.     Experience not required. 
 PROGRAM SPECIALIST Will supervise, train, mentor, & provide $25,000.00/Year South Bend 8279349 
 guidance to Direct Care Staff to ensure 
 qualities of services are met. Experienced in 
 MR/DD & strong computer skills a must. Medicaid 
 waiver experience highly preferred. Must meet 
 the federal regulations for a QMRP, or least 1 
 year exp. working directly w/ individuals w/ 
 physical & mental developmental disabilities. 
 Exp. in a supervisory or managerial capacity is 
 preferred. Willing to use own transportation for 
 local travel. Must be able to work flexible 
 schedule. 
 INSIDE/OUTSIDE Sales of Restaurant Equipment and Supplies.  $25,000.00/Year South Bend 8285258 
 SALES HS/GED, valid drivers license and min 1 yr. 
 previous experience required.  Hurricane 
 victims with similar experience encouraged to 







 JIC Report 
 
 
 LOCAL 
 DURATION 
 JOB  
 JOB DETAILS SALARY LOCATION JO # 
 
 OFFICE 
 TITLE 
 
 


 
 9/26/05 1 


 apply 
 MANUFACTURING Min. 2 yrs. supervisory experience in a $25,000.00/Year Cassopolis 8274403 
 SUPERVISOR manufacturing environment required. 
 PLANNER / Supports outsourced product lines.Reviews $25,000.00/Year South Bend 8275609 
 SCHEDULER backlog availability reports,working with 
 suppliers to resolve descrepancies,and driving 
 inventory turns and reduction goals. Purchase 
 items for given product line to further the 
 same.4 Yr degree/experience working in SAP 
 R/3 
 environment.Materials/scheduling/production 
 planning background is important. 
 DAY CARE Responsible for developing, implementing, and $25,000.00/Year South Bend 8274635 
 COORDINATOR coordinating day care services.  BA req 
 CNA/DENTAL Onsite mobile healthcare services provider with $23,000.00/Year South Bend 8277575 
 ASSISTANT/MEDICAL local daily travel(Northern Indiana). Must have 
 ASSISTANT interest in working with senior and specialized 
 patients. 
 ASSOCIATE Company has been named `Top Insurance Company $20,000.00/Year Mishawaka
 8277310 
 to Work for in America` by Fortune.  Will 
 receive classroom training, focusing on product 
 knowledge and preparation for field training.  
 Will be paired with a District Manager who will 
 conduct all aspects of field training.  Using a 
 consulting approach, will contact employers to 
 evaluate the need for supplemental insurance 
 within their businesses.Previous sales 
 experience preferred! Drivers License required. 
 SALES Fully commissioned sales positon. Meet with $20,000.00/Year Osceola 8277555 
 ASSOCIATE/MEMORIAL families in their homes to sell funeral services 
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 COUNSELOR and cemetary provisions. No previous sales exp 
 needed, but outside commisioned sales exp(Auto 
 sales) is helpful. Will eventually have to obtain 
 insurance license. Compensated $300 after first 
 3 sales to compensate for license costs.  
 LEASING Previous leasing experience preferred.  Must $20,000.00/Year Mishawaka 8274396 
 CONSULTANT have customer service and office skills. 
 TRUCK DRIVER Regional Class A Driving Opportunity. $900.00/Week South Bend 8277307 
 Guaranteed HOME&off min. ONE DAY/WEEK. 
 Operating Area:Between I-80 & I-70 West from 
 Illinois to New Jersey. Min. Reqs: 23 yrs of 
 age. One full year of verifiable exp. w/Class A 
 driving OTR over 3 states.  Averages 2500 miles 
 per wk. Clean driving record; no felonies or 
 violent misdemeanors, no dui`s, dwi`s, or drug 
 or alcohol convictions in last 5 yrs, no 
 careless or wreckless; no excessive speeding 
 violation in last yr. Pd 
 Orientation/Transportiion/Lodging/Meals 
 RELIEF DRIVER Relief driver, fill-in, replenishing displays, $800.00/Week SOUTH BEND 8284349 
 filling coolers, and restocking beverage 
 sections and racks.  Must be at least 18 yrs. 
 old, able to obtain CDL A,pass background and 
 DMV investigation, able to perform lifting of 
 40-50 lbs. or greater and push/pull up to 110 
 lbs. on a repetitive daily basis, reaching above 
 shoulders and bending frequently, 
 kneeling/squatting often.  Must be able to work 
 weekends and evenings.  Must call for an appt.  
 No more that 25 people may attend interviewing 
 session. 
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 LOCAL DRIVER Drive Tractor Trailer within 250mi radius of $750.00/Week Mishawaka 8274394 
 South Bend, home every day, begin on second 
 shift. Must have 2yrs exp, CDL-A, clean driving 
 record (no points) & pass a road test.  Must 
 have a current DOT physical. 
 TRACTOR TRAILER Class `A` CDL, 2 years experience driving $600.00/Week SOUTH BEND 8275872 
 TRUCK DRIVER Tractor Trailer Trucks, Able to lift 40 lbs, 
 have excellent safety record, unload truck when 
 needed.  Mostly local driving, some overnight. 
 Clean MVR is a must.  High Diploma or GED is 
 required.  Drug screen.  Closing date 08/06/05 
 FULL SERVICE DRIVER Replenishing displays, filling coolers, and $600.00/Week SOUTH BEND 8284402 
 restocking beverage sections and racks.  Must be 
 at least 18 yrs. old, class B CDL w/ air brakes, 
 pass background and drug screen and DOT 
 physical, able to perform lifting of 40-50 lbs. 
 or greater and push/pull up to 110 lbs. on a 
 repetitive daily basis, reaching above 
 shoulders and bending frequently, 
 kneeling/squatting often.  Must be able to work 
 weekends and evenings.  Must call for an appt.  
 No more than 25 people may attend interviewing 
 session. 
 STORE MANAGER Various stores available in the South $500.00/Week South Bend 8276439 
 Bend/Mishawaka area.  Min. 2 yrs. Store 
 Manager experience. Management in the areas of 
 general merchandise or grocery preferred.  
 Pre-employment screening which consists of 
 Drug test and criminal background checks. 
 DRIVER/OPERATER Must have 2 years of exp,able to strap and $500.00/Week North Liberty 8277521 
 trap loads,on flatbed trucks. Loco and OTR 
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 needed.High School or GED 
 AGENT Employer states this is a 'Golden Opportunity' $500.00/Week South Bend 8283015 
 for the person who has steady work history, is 
 product of a downsizing, or just looking for 
 their perfect niche.  Must have current auto 
 insurance and vehicle.  Will undergo background 
 check, credit check, drug screen.  Will work 
 from list of 3 provided appointments per day.  
 Meeting 6 sales per month is the goal.  1wk 
 provided training in Nashville.  Must be a 
 licensed agent or willing to obtain state 
 license. Company helps obtain license. See job 
 order hist 
 SALES Sell Ziebart products & services to retail $500.00/Week South Bend 8275826 
 customers. may be trained at and fill in at 
 different stores as needed. Will primarily work 
 at home location. 
 WORKFORCE Position provides a myriad of recruitment, $484.76/Week South Bend 8283484 
 STRATEGIST assessment, case mgmt, career planning, 
 counseling, training & workshop services for 
 individuals.  Works within a site budget 
 comprised from a variety of funding sources & 
 programs.  Mainains the records of these 
 services through intensive case & data mgmt. 
 Bachelor`s degree in psychology, social work, 
 counseling, employment counseling or related 
 field.  Min. 2 yrs. exp. in social services, 
 employment & training, counseling or other 
 work related environment. 
 ELECTRONICS & Install remote starts,keyless $320.00/Week South Bend 8275820 
 ACCESSORIES entries,alarms,cruise controls and various 
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 INSTALLER accessory installations. HS/GED req. 
 INSURANCE AGENT Call on & service existing customers & $300.00/Week South Bend 8276623 
 referrals. A short term base plus commission 
 program provides those w/ the proper learning 
 ability an opportunity to qualify into a career 
 commission sales agent within 13 weeks. A Life, 
 Accident/Health insurance license is required 
 that can be acquired through a self study 
 program available through company. Must be 
 dependable, personable, & enjoy talking to 
 people & posses a strong work ethic. Positions 
 throughout northern IN - South Bend, Fort 
 Wayne, Merriville. 
 OUTSIDE SALES Outside sales, cold calls.  Must be self $300.00/Week Mishawaka 8275290 
 starting, motivated communicator.  HS/GED and 
 valid drivers license required.  Sales experience 
 preferred. 
 ASSISTANT STORE Various stores available in the South $280.00/Week South Bend 8274864 
 MANAGER Bend/Mishawaka area.  Min. 2 yrs. Assistant 
 Manager experience. Management in the areas of 
 general merchandise or grocery preferred.  
 Pre-employment screening which consists of 
 Drug test and criminal background checks, 
 TOW TRUCK Qualified applicants will be towing cars, $150.00/Week SOUTH BEND 8280767 
 OPERATOR changing tires, light mechanical maintenance, 
 check oil and other safety check points on 
 vehicles. Operate 4700 International Trucks, 
 Gojacks and hand tools. Experience with towing 
 various vehicle models. Ability to speak Spanish 
 a plus. 
 ADMINISTRATOR Seeking charge nurse with skilled or acute care $25.00/Hour South Bend 8279177 
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 experience.  Must have BSN. 
 MAINTENANCE Installation, maintenance & repair of all $23.93/Hour South Bend 8282197 
 MILLWRIGHT mechanical process equipment including pumps, 
 valves & conveyors.  Must supply own hand 
 tools.  Weld, burn & repair structural steel & 
 perform rough carpentry.  Position will require 
 work at elevated heights.  HS/GED & min. 5 
 yrs.previous Millwright exp. in a 
 processing/industrial environment required. 
 Cert. Millwright apprenticeship program or 
 equiv. AND Certified Forklift Operator.. Shift 
 is Rotating. 
 REGISTERED NURSE Conduct assessments.  Maintain accurate, $23.00/Hour South Bend 8279169 
 detailed reports and records.  Consult and 
 coordinate with health care team members to 
 assess, plan, implement and evaluate patient care 
 plans.  Position is on-call, work when work is 
 available, hours and shifts vary. 
 A OR B DIESEL M-F,Sat Possible.Repairs/maintains $18.07/Hour South Bend 8285214 
 MECHANIC diesel/gasoline industrial 
 trucks.Overhaul/troubleshoot brake 
 systems,steering/suspensions,geartrains,electri 
 cal,transmisssions,fuel systems.Complete 
 basic tune-ups,PM service,Front-End 
 Allignment,PDI inspections.Work with Air 
 Systems,Charging systems,Clutches,Spring 
 suspensions,framework,Air Conditioning 
 systems.Experience with hand tools,welding 
 equipment,standard 
 charts&hoists.Certifications/OJT,Cummins,Cat,In 
 ternational experience helpful. 
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 CNC MACHINEST CNC Machinest, requires set up, running and $17.05/Hour Mishawaka 8283752 
 measuring equipment. Must pass drug test and 
 physical exam. Two years CNC experience 
 preferred. 
 LPN/RN  2ND SHIFT Charge nurse duties, pass medicine, treatments $17.00/Hour Mishawaka 8276227 
 and taking physicians orders. Basic computer 
 knowledge helpful. Must have at least 3 yrs. 
 experience in Geriatrics and have a valid LPN 
 or RN license. Hrs. worked are 3:00 P.M. - 
 11:30 P.M.  Must work every other weekend. 
 TRACTOR TRAILER Will be home daily.  Must have double., triple $16.70/Hour SOUTH BEND 8276372 
 DRIVER and haz mat endorsement.  Must pass DOT 
 physical and drug screen.  
 ASSISTANT Support department manager while directing $16.31/Hour Mishawaka 8275832 
 MANAGER-MEMBER employee in day to day activities including 
 SERVICES lending,share/deposit products and financial 
 services.  BA req. 
 CNC MAINTENANCE 3-5 yrs CNC Mazak experience.  Second shift $16.00/Hour Bremen 8274565 
 OPERATOR CNC Machine Maintenance. 
 LINE HAUL/ TRUCK Deliver route daily to customers from a lift $16.00/Hour South Bend 8284094 
 ROUTE DRIVER gated tractor-trailer. Unloading freight and 
 picking up material returns in a timely 
 fashion. Line hauling- set of double trailers 
 from South Bend to Bridgeview, Ill.and back to 
 South Bend. PND route. No felonies and 2 
 years experience prefered. Trucks will park 
 at Kenworth 4625 W.Western South Bend, In. 
 TOOL & DIE Build,repair and troubleshoot progressive $15.88/Hour South Bend 8277420 
 MAKER(WP04076) dies.Journeyman's card or worked in trade for 6 
 years. Strong machining skills; MIG/TIG 
 welding;Hydraulic,pneumatic/electrical 
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 skills;high speed stamping, and ability to read 
 blueprints highly desired. Good work ethic and 
 strong team building skills. Ability to work any 
 shift and overtime. See Job Order History  
 FURNACING B Will palletize, label & transport finished $15.75/Hour N CARLISLE 8275704 
 OPERATOR product to staging area.  HS/GED required, 3-5 
 yrs. forklift experience preferred.  Must be 
 safety conscious, team oriented and flexible.  
 Will work 12 hr. shifts. 
 COMBINATIONS Need CDL A Driving truck, and loading and $15.65/Hour South Bend 8277507 
 DRIVER/DOCK unloading freight on dock. Min. 1 year 
 WORKER experience required. 
 A MECHANIC Perform maintenance duties of all Maintenance $15.08/Hour MISHAWAKA 8274392 
 Dept employees of lower grade. Make all 
 repairs on all machines in the plant as 
 requested by the dept. supervisor. Able to 
 IMR plant machinery. Able to debug PLC 
 programming. Have own hand tools within 30 
 days. Work Sat & Sun when scheduled. 
 SUPERVISOR Manage workforce,monitor yard and drive when $15.00/Hour Niles 8280162 
 needed. Will operate switch horse, and drive 
 trucks.Will need CDL-A, hazmat 
 endorsement,proficient backing 
 skills,management skills,and good 
 communication skills. 
 AUTOMOTIVE Make repairs on cars and trucks. Must have good $15.00/Hour MISHAWAKA 8277980 
 TECHNICIAN communication skills to talk to public. Minimun 
 five years experience and drivers license 
 required. ASE certificate a plus. Duties also 
 include changing oil and Major Engine 
 rebuilding.  Valid drivers license required. 
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 CMM OPERATION & Programming,operation of CMM,conduct $15.00/Hour Niles 8276308 
 CALIBRATION complete inspectionof 
 components/assemblies.Dimensional 
 analysis/report results.Experience in 
 blueprit reading/layout methods including 
 geometric dimensioning/tolerancing.Two 
 years layout experience including CMM 
 programmingMitutoyo Geo Pack 
 6000/Brown&Sharpe PC-DMIS desir.ASQ-CQT 
 is preferred. 
 CNC LATHE Will operate Okuma Lathes, ABC Index Lathes $15.00/Hour South Bend 8274882 
 OPERATOR and Takamaz Lathes.  HS/GED required.  2 + yrs. 
 exp. req'd. This position has been profiled for 
 Work Keys.  Both 1st & 2nd Shifts available 
 (1st shift JO# 8274880)) 
 CNC LATHE Will operate Okuma Lathes, ABC Index Lathes $15.00/Hour South Bend 8274880 
 OPERATOR and Takamaz Lathes.  HS/GED required.  2 + yrs. 
 exp. req'd. This position has been profiled for 
 Work Keys.  Both 1st & 2nd Shifts available 
 (2nd shift JO#8274882) 
 GEAR GRINDING Will set up, adjust, and operate CNC Gear $15.00/Hour South Bend 8278510 
 MACHINIST Grinder to grind gear teeth to very close 
 tolerances on a variety of geared components.  
 Will program and troubleshoot the machine.  
 Experience is a MUST.   
 MAINTENANCE Must have experience and knowledge of $14.95/Hour South Bend 8281776 
 pneumatics,hydraulics, and electrical machine 
 repair.Will do preventative maintenance on 
 overhead cranes. Minimum of 3 years 
 experience. 
 MAINTENANCE Must have experience and knowledge of $14.95/Hour South Bend 8281774 
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 pneumatics,hydraulics, and electrical machine 
 repair.Will do preventative maintenance on 
 overhead cranes. Minimum of 3 years 
 experience. 
 CONSUMER LOAN Examine and underwriting all applications of $14.83/Hour Mishawaka 8275857 
 UNDERWRITER consumer credit for all non-mortgage loans. 
 Receive info from applicants. Approve/deny 
 credit request within lending limits. Review 
 loan documentation/prepare reports of errors. 
 Maintain  /organize documented decisions. Sell 
 credit union products/ services.Must be 
 accurate/knowledgeable with lending regulations. 
 Available for activities after business hours. 
 Perform other duties requested by supervisor. 
 CENTERLESS 2-5 yrs. exp. operating centerless grinding $14.11/Hour Bremen 8277538 
 GRINDING MACHINE machine preferred.  Mechanical experience 
 OP required. 
 WELDING INSPECTOR Complete visual and dimension inspections on $14.00/Hour Cassopolis 8274411 
 welded steel parts and checks open set-up 
 components to confirm compliance of customer 
 part welding specifications and quality 
 standards.  Ability to read blueprints and 
 welding symbols, exp. in mig and flux-cored 
 welding processes, ability to interpret UT and 
 CMM inspection reprorts.  CWI cert. preferred. 
 CNC MACHINIST Production setups and machining; part $14.00/Hour South Bend 8284054 
 inspection & production documentation to ISO 
 standards.  Operating Cincinnati & Fanuc CNC 
 controls on vertical & horizontal milling 
 machines.  Blueprint reading, use of machinist 
 inspection gages; ability to edit or write G-code 
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 and calculate offsets. 
 CELL OPERATOR Operate centerless grinders, using $14.00/Hour Plymouth 8267204 
 guages/calipers/micrometers. Will setup, 
 maintain and dress grinding wheels. Will also 
 do SPC charting. 
 CNC MACHINIST Production setups and machining; part $14.00/Hour South Bend 8284084 
 inspection & production documentation to ISO 
 standards.  Operating Cincinnati & Fanuc CNC 
 controls on vertical & horizontal milling 
 machines.  Blueprint reading, use of machinist 
 inspection gages; ability to edit or write 
 G-code and calculate offsets. 10 hr days, 
 Monday - Thursday. 
 DENTAL LAB Work as a dental lab technician. Must be $14.00/Hour South Bend 8282598 
 TECHNICIAN experienced in making crowns, bridges and 
 ceramics. 2 years experience and G.E.D. 
 required. 
 MORTGAGE Originating and servicing mortgage loans. $13.48/Hour Mishawaka 8275844 
 ORIGINATOR/LENDER Examines, evaluates/recommends approval of 
 borrower`s applications for credit. Accept loan 
 requests,conduct loan interviews, generate 
 applications, make credit decisions. Close 
 loans, cross-sell lending 
 products/services.Promote to SEG grouops/real 
 estate companies. Ensure timely processed 
 payments. Knowledge of 
 origination,documentation,servicing 1-4 
 family,owner realestate mortages. 
 MAINTENANCE Detailed oriented individual with electrical, $13.00/Hour SOUTH BEND 8283342 
 MECHANIC mechanical and steam plant operations. 
 Experience with 
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 hydraulics,pneumatics,industrial laundry service 
 and cylinders. 
 DRIVER Local runs and or yard work. Must back up $13.00/Hour Niles 8280150 
 trailers to dock. Will operate switch horse and 
 truck.Must have CDL-A, Hazmat Endorsement, 
 Proficient backing skills. 
 MAINTENANCE Although a degree is not necessary at the time $13.00/Hour Mishawaka 8274400 
 SPECIALIST of hire, this position will require additional 
 education; therefore, candidate must be willing 
 and able to attend college classes in or to 
 attain specific certifications. Min. 6 mos. 
 related work exp. required.  Must read 
 blueprints, possess prior exp. with 
 pneumatics, hydraulics, HVAC and gen. 
 maintenance; basic math; read and comprehend 
 instructions, correspondence and memos. 
 MACHINIST Needs to know how to run and operate standard $13.00/Hour South Bend 8281369 
 lathes and mills and be capable of reading 
 micrometers.  Some experience required, 
 Journeyman preferred. 
 EQUIPMENT OPERATOR CDL-A-airbrake,combination,tanker,Operate $12.80/Hour SOUTH BEND 8285329 
 II single/tandem axle dump truck towing 
 trailers.Snow Plow/Salt spreader.Operates water 
 flushers,oil/tack distributors.Patches streets 
 w/asphalt,cleans catch basins,hand sweep 
 streets/sidewalks,hauls various 
 materials,cuts/trims brush,cleans/maintains 
 equipment.Operates 90lbjackhammer  Operates 
 120lb plate compactor,5ton drum roller,leaf 
 vac,patch boxes,crackseal machine,air 
 compressor,water flushers.Traffic control 
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 barracade truck. 
 CARPENTER Qualified applicants will operate bull dozer, $12.00/Hour Plymouth 8279268 
 back hoe, bobcat and other light equipment in 
 construction environment. Class A CDL prefered 
 for heavy equipment operation.  Min. 1 yr. 
 carpentry exp. preferred. 
 MACHINE REPAIR Must have experience with hydraulics and $12.00/Hour Niles 8278689 
 pnuematics, employer  willing to train potential 
 candidates. 
 LEAD PERSON Cabinet, door, plumbing, electrical, dry wall $12.00/Hour South Bend 8281001 
 and window installation.  Completion of jobs, 
 operating power tools, designing jobs.  Carpentry 
 and contracting skills are required. 5 years 
 experience required. 
 DIESEL MECHANIC Will make repairs on trucks, trailers, and semi $12.00/Hour North Liberty 8274475 
 tractors.Trouble shoot, make repairs, replace 
 needed parts and repair air conditioning. Must 
 have a HS Diploma or GED, valid driver`s 
 license(Class A CDL a plus) and 2 years diesel 
 mechanic experience(Cert. helpful) required 
 for this job. Working hours are 3:30 PM - 12 
 Midnight, Tuesday-Saturday. 
 CNC-SET- Fri-Sat-Sun 4:30am-4:30pm(work36 hours-Paid $12.00/Hour South Bend 8277546 
 UP/OPERATOR for 40). Must have 3-5 years experience on 
 CNC, Mill, Lathe or Swiss Screw Machinery. 
 CNC-SET- Mon-Thur.4:30pm-4:30amThurs4:30pm-8pm. Must $12.00/Hour South Bend
 8277543 
 UP/OPERATOR have 3-5 years experience on CNC, Mill, Lathe 
 or Swiss Screw Machinery. 
 CLASS B CDL DRIVER WILL BE DRIVING A 40FT FLATBED. $12.00/Hour South Bend 8278109 
 MUST HAVE AN AIRBRAKE 
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 ENDORESEMENT. WILL BE STRAPPING 
 AND TARPING THE LOAD. MUST BE 
 ABLE TO PASS DRUG SCREEN AND 
 BACKGROUND CHECK. CAN`T HAVE MORE 
 THAN 6 POINTS ON LICENSE. 
 LABORER/ MASONRY Apprentice program with brick layers union. $12.00/Hour South Bend 8285164 
 APPRENTICE Extremely dependable, hands on, swing stage work, 
 not afraid of heights. Must be able to lift 80 
 lbs. and no physical limitations. Pass drug test 
 and no convicted felons!  Must be at least 22 
 yrs. old. 
 CNC MACHINIST 1ST Will operate precision CNC Machining $12.00/Hour Cassopolis 8274407 
 SHIFT Center/Boring Mill for prototype and production 
 pieces up to 55,000lbs to prints. REQUIRED:2yrs 
 or more experience,HS Diploma,math 
 skills,blueprint reading or equivalent 
 educational/ technical (1-2yrs) certificate. 
 MIG WELDER Monday-Friday and weekend overtime when $11.90/Hour SOUTH BEND 8281499 
 needed. Welding very thin stainless steel - 
 Quickly. Speed lens on helmet would help with 
 speed. Very fast paced environment.Practical 
 Industry experience is necessary. 
 MIG WELDER Must have minimun one year experience in $11.50/Hour Niles 8278676 
 production Mig Welding and be able to pass 
 weld test. 
 ELECTRIC MOTOR Looking for a person with experience in the $11.25/Hour South Bend 8283574 
 MECHANIC craft of AC/DC Electric Motor Mechanic.  
 Should be capable of dismantle, inspection & 
 assembly of AC and DC motors of all types and 
 voltages.  Should be capable of electrical & 
 mechanical repair of the same & typically 100 
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 HP & larger. 
 ELECTRIC MOTOR General laborer to skilled craftsman through a 4 $11.02/Hour South Bend 8275386 
 REPAIR APPRENTICE yr., 8,000 hr. program.  Must be tool smart and 
 familiar with tool nomenclature.  Mechanical 
 skills, assembly/disassembly and ability to take 
 verbal instruction required.  Auto repair skills 
 and high school algebra desired.  Must possess 
 HS/GED and a valid drivers license. Profiled 
 for WorkKeys 
 SERVICE Will deliver oxygen and other home supplies to $11.00/Hour South Bend 8278350 
 REPRESENTATIVE outpatients.  On call during alternate weekends  
 Class C drivers license with hazmat endorsement 
 required.  Must have good driving record.  Must 
 possess good communication skills, good people 
 skills, be dedicated, have a professional 
 attitude, be detail oriented , organized and able 
 to lift 60 lbs.  HS/GED required. 
 DIESEL TRUCK Will repair primarily diesel trucks, some $11.00/Hour Mishawaka 8277325 
 MECHANIC gasoline.  Regular driver`s license required, 
 CDL preferred. 
 WELDER Weld heavy plate 1/4` to 3/4` fillet welds on a $11.00/Hour Cassopolis 8274406 
 variety of parts. MUST HAVE!!! 1yr experience 
 in mig/flux-cored/ heavy welding or 
 educational/technical (1-2YRS) welding 
 certificate beyond high school .  
 VACUUM TRUCK Clean/install septic tanks & systems. Basic $11.00/Hour MISHAWAKA 8277068 
 OPERATOR knowledge of using a shovel and vacuum truck, 
 heavy lifting up to 40 lbs. Must be able to 
 read & write in English and do simple math. 
 Must have a CDL Class A or B with Air Brakes 
 & Tanker endorsements. Good communication 
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 skills. Uniform furnished. Drug screen required. 
 CNC MACHINE 1-3 years CNC Machine Operator experience $11.00/Hour Bremen 8274692 
 OPERATOR required. 
 FIELD SERVICE Will troubleshoot and install residential satelite $11.00/Hour Mishawaka 8279056 
 SPECIALIST dishes.  Valid drivers license required 
 CUSTOMER SERVICE Temp to Perm.  HS/GED and min. 1 yr. previous $10.50/Hour SOUTH BEND 8274399 
 REP. customer service  or general office experience 
 required.  Flexible work hours.  General 
 knowledge of medical terminology or coding 
 desired.  Will provide guidence and assistance 
 to providers, customers and policy holders. Will 
 explain processing procedures and identify 
 descrepancies in transactions. Will maintain 
 relationships with internal and external 
 customers and providers.  Data entry skills 
 required. 
 INSIDE WIREMAN Minimum qualifications for apprenticeship: 18 $10.30/Hour South Bend 8275720 
 (ELECTRICIAN) yrs old, HS /GED, 1 yr HS Algebra w/`C` or 
 APPRENTICE higher OR documentation verifying a minimum of 
 4000 hrs specifically in the electrical 
 construction trade. Must pass electrical trade 
 aptitude test and provide copy of notarized 
 birth certificate and official transcript for 
 HS/GED &/or training. Need good hand skills, 
 mechanical aptitude & math skills. 5 yrs 
 on-the-job training &  schooling plus drug 
 screen. 
 DELIVERY DRIVER Local delivery pick up and drop off supplies.  $10.00/Hour Niles 8278692 
 CDL Class A required. 
 MACHINE Maintain machines, punch, drill, shear, terret $10.00/Hour Mishawaka 8285022 
 MAINTENANCE and welding preventative maintenance.  1-2 
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 years machine maintenance experience required.  
 Full time temporary position with the 
 possibility to go permanent. 
 CNC  OPERATOR Operate and set up CNC mill, lathe. Apply $10.00/Hour Niles 8283658 
 precision measuring instruments. 3-5 months 
 experience prefered. Must be dependable and 
 reliable transportation. 
 SHIPPING/RECEIVING Picking & packing parts, using computer to make $10.00/Hour Mishawaka
 8285062 
 UPS lables, loading & unloading trucks.  Will 
 operate forklift.  HS/GED, drivers license and 
 min. 1 yr. exp. required. 
 BACKHOE OPERATOR Must be proficient in operating construction $10.00/Hour MISHAWAKA 8277066 
 equipment, such as backhoe, dump truck, bull 
 dozers, excavators, etc. Company installs septic 
 systems.  CDL A license desired, not required. 
 PRODUCTION Will operate various production equipment, $10.00/Hour Mishawaka 8279623 
 forklift and crane.  Previous experience not 
 required. 
 BENCH INSPECTOR Inspection,documentation of inspection, & $10.00/Hour MISHAWAKA 8284659 
 confirmation of all required special process 
 requirements on precision parts/assemblies, 
 for conformance to blueprints,process drawings 
 & other specs.Must have experience with 
 precision measuring/test equipment,bore 
 gauges,micrometers,functionalguages,calipers,op 
 tical comparator. References required.Team 
 player with good communication skills.40 
 Hours per week. 
 MACHINE OPERATOR Work Hours 3:45PM-11:45PM. Use inspection $10.00/Hour MISHAWAKA 8284656 
 equipment-Micrometers-OD&ID,Calipers/Indicator 
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 s.Must work from prints,written/verbal 
 instructions.References required.Team player 
 with good communication skills. 40 Hours per 
 week. Several openings.  
 TOOL ROOM HS/GED required. Must read blueprints and  set up $10.00/Hour Mishawaka
 8275286 
 MACHINIST machines (lathes, mills, surface grinders, drill 
 press, etc.)  3-5 yrs. machinist experience 
 desired.  Will be responsible for quality. 
 FIELD TECHNICIAN Will consecutively change out electric meters $10.00/Hour South Bend 8274977 
 in a safe & efficient manner, while accurately 
 documenting the appropriate meter information.  
 Vehicle, uniform and safety equiment will be 
 provided.  Field techs must take care to follow 
 all policies and procedures.Must pass 
 background check, drug screen, and have a 
 clean BMV record.  No exp. required, some 
 electrical a plus. HS/GED req`d. 
 MANUAL GEAR Performs all operations required to set up and $10.00/Hour South Bend 8274892 
 CUTTER operate multiple gear hobbing machines to 
 produce a wide variety spur, helical gears with 
 tight tolerances, as well as splines to tight 
 tolerances.  HS/GED, knowledge of grinding 
 principles and machining practices required.  
 Must maintain Work Keys scores to commensurate 
 with position. Both 1st & 2nd shfits available 
 (2nd shift JO# 8274896) 
 HAAS OPERATOR Operate HAAS using all measuring $10.00/Hour Walkerton 8277432 
 devices-micrometers/calipers. Will run parts to 
 specifications. Must be able to do small changes 
 if necessary or set up during production.  
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 be using test equipment, computer, hand tools, 


 SUPERVISOR POSITION Supervisor duties. Some experience required. $10.00/Hour South Bend 8277514 
 Organizes equipment. Must know the use of 
 landscaping equipment and able to use power 
 equipment such as bobcats. 
 SERVICE TECHNICIAN Service vehicles as far as repairs and needed $10.00/Hour Dowagiac 8278551 
 maintenance as specified by the customer.  Will 


 fluid extractor.  Seeking applicant with hands 
 on experience or right out of tech school.  
 Work Hours  - Mon. 8 am - 7 pm; Tues-Fri 7:30 
 am - 5 pm; Sat 8 am - 2 pm.  Will work Sat. 
 every other week. 
 MATERIAL HANDLER Needs to be available any shift and work $9.50/Hour Bremen 8284472 
 weekends.Will do production service, data entry, 
 and drive forklift.Prefer GED, but not 
 required.Will use computer and drive 
 forklift.Need basic reading & writing skills. 
 WAREHOUSE Driving - ability to drive 22`-28` box truck to $9.50/Hour MISHAWAKA 8277044 
 WORK/DRIVER do local deliveries. Must have a valid 
 chauffeur`s license and safe driving record - 
 will be verified before employment. Must be able 
 to read a map. Fork lift driving exp required. 
 Also general warehouse - picking orders, 
 unloading trucks, helping customers, cutting 
 carpet/vinyl orders. Warehouse work exp. 
 helpful. 
 BUNCH MACHINE Will learn to operate machines that make copper $9.50/Hour Bremen 8284625 
 OPERATOR wire.  Will work 12-hr shifts and rotate from 3 
 days on, 4 days off to 4 days on, 3 days off 
 the next. Will work Weekends.Responsibe for 
 product quality,productivity standards,and 
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 housekeeping. Must multitask,and think on your 
 feet    
 INTRODUCTORY Produce product using written and verbal $9.00/Hour Niles 8277386 
 ASSOCIATE instructions and diagrams.  Will inspect 
 product for defects. Position could be second 
 or third shifts.NEED 1 YEAR OF CONTINIOUS 
 EMPLOYMENT. This is a staffing service for an 
 outside vendor. Applicants will have math and 
 Purdue peg Assessment .  Need appointment. 
 Proof of HS diploma or GED. Will need drug 
 screened and will  be reinmbursed after 80 
 hours.Screen cost $35. NO EX FELONS. Will 
 do backgroun check.See Job Order History 
 INTRODUCTORY Produce product using written and verbal $9.00/Hour Niles 8277362 
 ASSOCIATE instructions and diagrams.  Will inspect 
 product for defects. Position could be second 
 or third shifts.NEED 1 YEAR OF CONTINIOUS 
 EMPLOYMENT. This is a staffing service for an 
 outside vendor. Applicants will have math and 
 Purdue peg Assessment .  Need appointment. 
 Proof of HS diploma or GED. Will need drug 
 screened and will  be reinmbursed after 80 
 hours.Screen cost $35. NO EX FELONS. Will 
 do backgroun check.See Job Order History 
 ROOFER/SIDER/WINDO Will do shingle and fascia installation, clean $9.00/Hour South Bend 8275742 
 WS up and use air power tools. Must be able to use 
 air tools(nail guned), read a tape measure and 
 have some previous roofing experience. HS 
 diploma or GED and a valid driver's license 
 req'd. 
 MACHINE OPERATOR MUST HAVE STEEL TOE BOOTS. MUST BE $9.00/Hour South Bend 8278108 
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 ABLE TO PASS DRUG SCREEN, 
 BACKGROUND CHECK. MUST BE ABLE TO 
 LIFT 50 POUNDS. MUST BE ABLE TO 
 READ MICS AND CALIPERS, 
 MACHINICALLY INCLINED. WILL BE 
 RUNNING A HORIZONTAL HONING 
 MACHINE.   TEMP ASSIGNMENT WITH 
 THE POSSIBILITY TO GO PERM AFTER 90 
 DAYS. 
 BROACH/DEBURR/HON These are finishing positions.  Tedious and $9.00/Hour South Bend 8278466 
 ING repetitious.  Hands on and with extreme 
 attention to detail.  Extremely tight tolerances 
 and is very repetitive.  HS/GED required. 
 FURNITURE FULLY EXPERIENCED UPHOLSTERER.  Min. 2+ yrs. $9.00/Hour South Bend
 8277956 
 UPHOLSTERER experience required; preferably has worked in 
 upholstery shop or funiture manufacturer as an 
 upholster.  Must be moderaely fluent in 
 english.  HS/GED required. 
 ARMORED Armored Transport Driver/Messenger/Guard.  Both $9.00/Hour South Bend
 8276419 
 TRANSPORT DRIVER full and PT positions open.  Will deliver and 
 receive customer shipments and complete and 
 submit route paperwork.  Responsible for route, 
 crew and vehicle content.  Must pass D.O.T. 
 physical, be at least 21 yrs. old, possess 
 Indiana or Michigan concealed pistol permit and 
 pass drug screening. Must have a reg, drivers 
 license and the ability to obtain and carry a 
 chauffers license. 
 FOUNDRY WORKER Will work Monday-Friday, 5am-1:30pm. Very $9.00/Hour Walkerton 8284511 
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 fast paced job. MUST have a minimum of 18 
 months heavy industrial or foundry background 
 or construction (not painting) experience.Will 
 be grinding and smoothing cast iron products. 
 Will be drug tested nad have NO FELONIES! 
 INTRODUCTORY Produce product using written and verbal $9.00/Hour Niles 8277250 
 ASSOCIATE instructions and diagrams.  Will inspect 
 product for defects. Position could be second 
 or third shifts.NEED 1 YEAR OF CONTINIOUS 
 EMPLOYMENT. This is a staffing service for an 
 outside vendor. Applicants will have math and 
 Purdue peg Assessment .  Need appointment. 
 Proof of HS diploma or GED. Will need drug 
 screened and will  be reinmbursed after 80 
 hours.Screen cost $35. NO EX FELONS. Will 
 do backgroun check.See Job Order History 
 BURNER/LASER Cuts & burns raw plate steel.  Must have $9.00/Hour Cassopolis 8274410 
 OPERATOR general mechanical apptitude, take 
 measurements, CNC knowledge, use overhead 
 cranes and read blueprints.  Prior exp. with torch 
 cutting a plus. 
 GRINDER Will work 46 1/2 hours per week.  Days will be $9.00/Hour Walkerton 8282756 
 as scheduled. Could be working 5:30am-3:30pm 
 or 6am-4pm.  Will be grinding and deburring 
 metal products in foundry.  Temp to perm 
 position after probation. Must have excellent 
 attendance record. See JO History. 
 QUALITY INSPECTOR Completes visual and gauge inspections of steel $9.00/Hour Cassopolis 8282877 
 parts and castings.  Must have related prior 
 inspection experience, be familiar with 
 inspection tools and processes, know how to 
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 read blueprints and have good communications 
 skills.  Requires shift flexibility and ability 
 to work overtime and weekend hours. 
 HOME HEALTH AIDE Performs patient care activities, such as $8.53/Hour South Bend 8274655 
 assisting with bathing, asssiting with 
 bowel/bladder elimination, lifting, transferring, 
 and turning patients, changing linens, preparing 
 meals, reporting changes in the patient`s 
 condition.  Positions throughout St. Joe, 
 Elkhart, & Marshall counties.  Hours vary. 
 QUALITY INSPECTOR Will perform visual inspections at various $8.50/Hour Mishawaka 8276316 
 client work sites.  May require overnight 
 travel. Vehicle will be furnished for distances 
 over 15 miles. Valid Drivers` License and BMV 
 must be in good standing.  Previous quality 
 inspection preferred.  Must be able to pass 
 criminal background check. No DUI`s in last 5 
 yrs. Previous employment at AM General 
 disqualifies an applicant, no exceptions. 
 DIRECT SUPPORT Multiple shifts available.  HS/GED and min. 3 $8.50/Hour Granger 8274852 
 ASSOCIATE mos. experience in related field required, min. 
 18 yrs. of age., dr. license and proof of 
 insurance. Resp. for training & assisting 
 individuals served in various aspects of 
 activities of daily living, while ensuring 
 compliance with regulatory requirements and 
 company policies & procedures.  Also resp. for 
 the health, safety and emotional support of 
 individuals being served.  Pre-employment 
 physical, drug screen & background check 
 required. 
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 CASHIERS/MORNING Guest services and stocking--a variety of $8.30/Hour Mishawaka 8277511 
 STOCKERS/LUMBERYA duties. No previous experience needed. 
 RD 
 SECURITY GUARD Property and personnel protection. No weapons $8.25/Hour South Bend 8276371 
 used.Must have H.S. or GED.  Must have a valid 
 drivers license and transportation to get to work. 
 GROUP HOME Provide assistance to people with disabilities in $8.20/Hour South Bend 8278968 
 TRAINER areas of 
 bathing,eating,laundry,shopping,personal 
 needs,etc. Must have valid driver's 
 license,current auto insurance,valid 
 transportation. 
 GROUP HOME Provide assistance to people with disabilities in $8.20/Hour South Bend 8278954 
 TRAINER areas of 
 bathing,eating,laundry,shopping,personal 
 needs,etc. Must have valid driver's 
 license,current auto insurance,valid 
 transportation. 
 MACHINE OPERATOR There are first and second shifts available. One $8.00/Hour Niles 8280859 
 year machine operator`s experience prefered, 
 ability to work overtime as needed, job`s are in 
 South Bend and Niles. No felony convictions and 
 must have valid driver`s license with reliable 
 transportation. 
 MACHINE OPERATOR There are first and second shifts available. One $8.00/Hour Niles 8280855 
 year machine operator's experience prefered, 
 ability to work overtime as needed, job's are in 
 South Bend and Niles. No felony convictions and 
 must have valid driver's license with reliable 
 transportation.   
 DISHWASHER/ GEN. Experience preferred. $8.00/Hour Mishawaka 8278662 
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 MAINT. 
 CNC WOODWORKING Will operate CNC Woodworking Machine Center $8.00/Hour South Bend
 8283637 
 OPERATOR (CNC Router).  Some experience needed.  
 HS/GED, computer skills, ability to read tape 
 measure and reliability required.  Mandatory 
 pre employment drug screen.   
 BRAKE PRESS Min. 6 mos Brake Press experience required. $8.00/Hour Cassopolis 8274412 
 OPERATOR 
 SMALL ENGINE Will repair lawnmowers, tractors and other $8.00/Hour Mishawaka 8277531 
 TECHNICIAN commerical outdoor equipment. Prefer some 
 experience, but will train person with 
 mechanical aptitude. Must have 1 yr. experience 
 or technical school training in small engine 
 repair. Must have a valid driver license and a 
 HS diploma or GED. Operate shop tools. Work 
 8 am to 5 pm. 
 QUALITY CONTROL Inspecting wire harnesses in the automotive $8.00/Hour Plymouth 8274391 
 INSPECTOR industry.  Must be at least 18 yrs. old - no 
 experience necessary.  All shifts available.  
 Will be working in the Plymouth area, overtime 
 available. Must pass drug screen and 
 background check. 
 LEAD TEACHER Develop mentally appropriate lesson plans and $8.00/Hour South Bend 8282561 
 follow all state guidelines. Interact with 
 children. Must have G.E.D. and at least 18 
 years of age. CDA Associate or BA prefered. 
 Very helpful and patient with children.Flexible 
 work hours. 
 COOK MUST be experienced cook with background in $8.00/Hour Walkerton 8282602 
 seafood, soups,Italian,steaks, and preparation 
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 of daily special meals. Working hours to be 
 arranged. 
 HOMEMAKER/COMPAN Providing homemaker services consisting of $7.75/Hour South Bend 8277038 
 ION household taks in the client`s home to help the 
 client maintain, improve, or safeguard their 
 functioning at home.  Does not involve any type 
 of `hand-on` care. Cleaning floors, kitchen. 
 Maintain clean bathroom. Laundering clothes. 
 Changing linen & making beds. Removing trash 
 from the home. Running errands to include 
 grocery shopping. Prepare meals. Requires valid 
 driver`s license, access to a vehicle, & proof of 
 automobile liability insurance coverage. 
 SCHOOL CUSTODIAN Sweeping, mopping, vacuuming, empying trash.  $7.50/Hour South Bend 8285093 
 Will use floor scrubber, buffer/ burnisher, 
 window washing and miscellaneous janitorial 
 duties 
 CNC OPERATOR Must have  CNC experience and be able to do $7.50/Hour South Bend 8274612 
 some programming.  Will be operating CNC 
 lathes, mills, OD  & ID grinders.Must be able to 
 set up and have own tools. Must have basic math 
 skills.  
 CNC OPERATOR Must have  CNC experience and be able to do $7.50/Hour South Bend 8274609 
 some programming.  Will be operating CNC 
 lathes, mills, OD  & ID grinders.Must be able to 
 set up and have own tools. Must have basic math 
 skills.  
 CNC OPERATOR Must have  CNC experience and be able to do $7.50/Hour South Bend 8274604 
 some programming.  Will be operating CNC 
 lathes, mills, OD  & ID grinders.Must be able to 
 set up and have own tools. Must have basic math 
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 skills.  
 ASSISTANT STORE Provide customer service by greeting and $7.50/Hour South Bend 8274430 
 MANAGER assisting customers.  Responding to customer 
 complaints and inquires. Assign employees to 
 specific duties. Inventory stock.  Keep through 
 records.  HS/GED req. 
 MAINTENANCE Will clean and maintain equipment.  HS/GED $7.50/Hour Mishawaka 8279507 
 required.  No experience required. 
 GENERAL FACTORY Sanding , grinding fiberglass, plastics and $7.00/Hour Niles 8283415 
 LABOR injection molding. Must have reliable 
 transportation. There are two shifts available. 
 6am.-2:30p.m. and 3:30p.m. to 12:00a.m. No 
 felony convictions! 
 LEAD TEACHER $7.00/Hour South Bend 8284652 
 SIGN PRODUCTION Sign design, production, essembly and $7.00/Hour South Bend 8282737 
 installation. Part-time and Full-time positions 
 are available. Two years experience in sign 
 design required. 
 CREW MEMBER Various working  hours will be scheduled $7.00/Hour Mishawaka 8279510 
 between 7AM-11:30 PM.  Will prep. food, clean 
 restaurant, take care of customers and cook 
 food.  HS/GED required.  No experience 
 required. 
 LANDSCAPE LABORER Seasonal or year round depending upon $7.00/Hour South Bend 8275611 
 abilities.  Landscape experience or equivalent 
 wanted.  Specializing in landscape installation 
 and maintenance of properties.  Walk behind 
 mowing experience a plus, but not required 
 DETAILER Washing,cleaning,buffing semi trucks. Will $7.00/Hour South Bend 8274550 
 operate buffers and air polishers. Needs to be 
 physically strong, reliable and dependable.  







 JIC Report 
 
 
 LOCAL 
 DURATION 
 JOB  
 JOB DETAILS SALARY LOCATION JO # 
 
 OFFICE 
 TITLE 
 
 


 
 9/26/05 1 


 Experienced detailers. 
 LANDSCAPER HELPER Must have at least one year landscaping $7.00/Hour South Bend 8277519 
 experience and a valid driver's license.  
 MANAGER Supervision and assistance in all areas of this $7.00/Hour Mishawaka 8278248 
 family entertainment business (party set up, 
 break down, phone, cash register and clean up).  
 Previous supervisory experience desired.  If 
 enthusiastic person has a vehicle, but no 
 supervisory experience, employer is willing to 
 train.  2 10-hr days, and 3 8-hr days, about 46 
 hrs per wk.  open at 10:45 - 9pm, weekdays,  
 weekend hrs. 10:45 - 6pm.  Hrs. worked are 
 rotating.   
 Part Time, 4 thru 150 Days 
 PROPANE DELIVERY Seasonal driver position from November 1st to $12.50/Hour South Bend 8285004 
 DRIVER April 1st of 2006. Driver qualifications are 
 Class B-CDL with Hazmat, Tanker Endorsement, 
 DOT Physical, and moderate mechanical 
 ability. LP Gas experience desirable. Work 
 Tuesday thru Sunday 40+hrs per week. 
 MAINTENANCE Part-time position cleaning classrooms, $10.71/Hour South Bend 8283931 
 hallways, wash windows, mop floors and other 
 related maintenance duties. G.E.D. required. 
 INBOUND CALL Temporary position.  Answer incoming calls $8.00/Hour South Bend 8284723 
 CENTER REP. and enter data.  Must be available for an 8 
 hour shift between 7AM and 7PM (8Am-8PM when 
 time changes).  Must have a pleasant phone 
 voice, computer skills, and type a min. of 30 
 WPM. 
 TIRE/BATTERY Must be able to adapt to weather, have valid $8.00/Hour Mishawaka 8281661 
 INSTALLER drivers license, able to lift equipment/tires 
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 weighting in excess of 50 lbs., able to 
 stand/walk for long periods of 
 time/bend/stoop/kneel frequently, must pass drug 
 screen, must be 18 or older.  Provide 
 professional/timely/courteous customer service 
 in tire & battery installation area.  Hours are 
 flexible.  Must be able to work weekends. 
 Seasonal position. 
 AUTOMOTIVE SALES Must have excellent listening/customer service $8.00/Hour Mishawaka 8281707 
 skills, strong team orientation, able to lift 50 
 lbs., able to stand/walk for extended periods of 
 time.  Responsible for providing 
 professional/timely/courteous service by 
 listening carefully to customers/presenting 
 products clearly/teaming with technicians. 
 CONSULTATIVE SALES Strong selling/customer service skills, strong $8.00/Hour Mishawaka 8281698 
 ASSOC. drive for results, knowledge of 
 products/services offered, excellent 
 communication skills, able to stand/walk for 
 long periods of time. Responsible for 
 selling/servicing customers. Must be 
 willing/able to handle customer issues that may 
 arise on sales floor, will maintain knowledge of 
 products & use knowledge to assist customer. 
 Will spend most of their time on sales floor. 
 Flexible hours(weekends included). 
 PACKER Shrink wrapping products to prepare for $7.00/Hour Niles 8283393 
 shipping. Must be in good physical condition, 
 standing all day. No felonies. Opening 
 positions in South Bend. 
 Part Time, over 150 Days 
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 INSURANCE AGENT Seeking individuals to serve as enrollers of a $300.00/Week South Bend 8276660 
 Senior market insurance product in a retail 
 environment.  Candidates selected will be 
 compensated hourly plus a performance bonus.  A 
 Life, Accident/Health insurance license is 
 required that can be acquired through a self 
 study program available through company. Must 
 be dependable, personable, & enjoy talking to 
 people.  Positions throughout northern IN - 
 South Bend, Fort Wayne, Merriville. 
 DANCE INSTRUCTOR Teaching various types of dance including $12.00/Hour Osceola 8277510 
 Ballet,Jazz,Tap,Hip-Hop,Modern, Etc. Part time 
 position which can lead into full time.  
 CUSTOMER CARE Call center customer service - answer phones, $11.00/Hour South Bend 8276504 
 TEAM MEMBER work on computer, take pick ups (orders), solve 
 customer problems, strong people skills 
 required & a strong desire to help people. Shift 
 varies from 6am - 1am.  Will be operating 
 computer, copy machine, fax machine, phones, 
 headsets.  Typing speed not required, but typing 
 accurately is a must. 
 DRIVER/FIXED ROUTE Class B CDL with airbrake and public passenger $10.70/Hour South Bend 8274847 
 SERV. endorsements desired.  Employer is willing to 
 train those qualified candidate with EXCELLENT 
 DRIVING record,  customer service and 
 communications skills . Must be able to obtain 
 CDL Class B with passenger & air brake 
 endorsements by the end of approximately 5 
 week paid ($7.50/hr) training period. DOT 
 physical/drug screen required. 
 CNA - HOME HEALTH CNA and Home Health Aides are needed for all $10.00/Hour South Bend 8278314 
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 AIDE shifts to work in homes in the South 
 Bend/Mishawaka area.  Light housekeeping, 
 charting, dressing for bed, morning care, 
 bathing, and other chores.  Own vehicle is 
 preferred but not req.  MUST HAVE VALID 
 CERTIFICATION TO APPLY!   Applicants can 
 call 574-234-1876 with questions. 
 SORTERS Must be available for evening/night shifts.  $10.00/Hour Mishawaka 8277782 
 Will sort & route freight & pkgs. accurately, 
 quickly & safely; manipulate packages/boxes 
 into/out of containers, on/off moving belts; 
 move C-Containers to various locations; drive 
 Cushmans throughout the facility; & other 
 assigned duties.  PT w/FT benefits.  Very 
 physical & hot, must pass 5 yr. criminal 
 background check, employment verification & 
 drug screen.  Min. 18 yrs. old.  Not eligible if 
 previously employed at ABX. 
 DRIVER/ACCESS Part time with full-time potential.  Successful $9.30/Hour South Bend 8278520 
 OPERATOR candidates will possess excellent customer 
 service and communication skills, and a clean 
 driving record.  Approximately 3 weeks traing 
 is required, training is paid at $7.00 hr.  DOT 
 physical/drug screen required.  Will NOT 
 consider those with poor work history (such as 
 many short term jobs or gaps in employment 
 without good reason).  Will work 25 to 30 hrs. 
 per week.  Flexible hrs. between 1:30 and 
 9PM.  HS or GED required. 
 PART TIME TELLER Must have at least a year of customer service $9.25/Hour South Bend 8277500 
 & cash handling experience. Also prefers 
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 sales background. Must have computer & 10-Key 
 Experience. Must learn product & make 
 refferals. Sells travelers checks,savings 
 bonds. Must have initiative, good judgement 
 & positive attitude.  Must have HS Diploma 
 or GED. Work as scheduled within hours 
 shown, INCLUDING SATURDAYS. Position is 
 in South Bend. 
 MERCHANDISER - Provide customer support by replenishing $9.00/Hour SOUTH BEND 8285420 
 PART TIME displays, filling coolers, and restocking 
 beverage sections and racks.  Must be at least 
 18 yrs. old, pass background and DMV 
 investigation, able to perform lifting of 40-50 
 lbs. or greater and push/pull up to 400 lbs. on 
 a repetitive daily basis, reaching above 
 shoulders and bending frequently, 
 kneeling/squatting often. Must be able to work 
 weekends and evenings. Must call for an appt. 
 No more that 25 people may attend interviewing 
 session on Sept. 26th at 2:00pm. 
 DIRECT CARE Want to make a difference in someone`s life? $8.25/Hour New Carlisle 8278044 
 PROVIDERS CNA`s and Home Health Aides and those with 
 social service background specializing in MR 
 population are welcome.  Paid training is 
 provided in South Bend.Must have HS Diplma or 
 GED, Valid Drivers License, Reliable 
 Transportation and Proof of Auto Insurance. 
 Experience in giving direct care would be helpful 
 but will train the right person (s).Must be able 
 to lift 50 lbs.  Must be flexible on work hours.  
 Day and evening shifts.  Positions are in New 
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 Carlisle, IN. 
 HOME HEALTH AIDE Wide range of duties from respite to full $8.00/Hour South Bend 8277284 
 personal care depending on the needs of the 
 client. Some exp. preferred, but will train the 
 right person. Hrs. to be arranged(Could be 
 mornings or afternoons/10-25 hrs. per week). 
 Job will be in South Bend(St. Joseph Cty) 
 area. GED/Diploma reqd .Would like bilingual 
 applicants. Vehicle needed. 
 MAINTENANCE Will do electrical and plumbing maintenance; also $8.00/Hour South Bend
 8278608 
 other other things called for.  Also, will do 
 cleaning and repairing.  Drug testing will be 
 done. 
 COOK Prepare snacks and lunch. Clean up lunch room $8.00/Hour South Bend 8282549 
 and kitchen areas. Order food and prepare for 
 lunch program. Operate stove, oven and 
 microwave. Must have G.E.D. helpful and 
 patient with children. Minimum 18 years of age. 
 INDEPENDENT ALARM Will travel to assigned job areas to install $7.00/Hour South Bend 8276204 
 INSTALLER medical monitoring devices. No experience 
 necessary, will train. Some electronic 
 background helpful. Working 20-40 hrs. per 
 week, days & hrs. to be arranged. Will be 
 working in South Bend and surrounding areas. 
 PT CNA (2ND SHIFT) Part time work, will work 30-35 hours/week. $7.00/Hour Mishawaka 8276233 
 Patient care. Must be able to assist with lifting 
 patient, feeding, bathing, toileting, taking 
 vitals and follow instructions. Must have HS 
 Diploma or GED and be certified nursing 
 assistant. 
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 BARTENDER Mix and serve alcoholic and nonalcoholic $7.00/Hour South Bend 8277262 
 drinks.  Receive payments and make change 
 using cash register. Needs bartender between 
 the hours of 7PM - 3AM Friday & Saturday and 
 12Noon to Midnight Sundays. Minimum 20 hours 
 per week. Must  be able to speak some Spanish. 
 GENERAL LABOR Wall rip out, carpet rip out, hauling trash, $7.00/Hour South Bend 8280984 
 cleaning, paint prep, painting.  Should be 
 comfortable with heights. 
 PT CNA (3RD SHIFT) Part time work, 30-35 hrs. per week. Patient $7.00/Hour Mishawaka 8276238 
 care. Must be able to assist with lifting 
 patients, feeding, bathing, toileting, taking 
 vitals and follow instructions. Must have HS 
 Diploma or GED and be a certified nursing 
 assistant. 
 Warsaw 
 Full Time, 4 thru 150 Days 
 PACKAGING COOLER Basic reading ability. Exposure to extreme cold $7.00/Hour Warsaw 8282412 
 (40 degrees). Requires walking, lifting (50 
 lbs), pulling, stooping, reaching, handling 
 controls, and visual efficiency. This is 
 considered medium work. Perform weighing and 
 packaging of eggs for shipment. Maintain proper 
 weight of product, stacks and properly wraps for 
 shipment, ensures proper industrial hygiene and 
 safety, inspects and cleans packaging materials, 
 and cleans cooler work area daily. 
 Full Time, Over 150 Days 
 FEED MIXER Basic math and reading abilities required. $10.00/Hour Warsaw 8284026 
 Computer literacy required. Ability to 
 understand and follow instructions required.  
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 Performs operating and monitoring of the 
 batching and related systems, and general mill 
 operations. Maintain batching sequence records, 
 maintain medication inventory, monitor grinding 
 operation, assists in loading and unloading of 
 trucks, other activities as directed by the Mill 
 Manager. This is considered medium duty work. 
 Requires lifting 50 lbs. 
 CONSTRUCTION Must be 18 years of age. MUST HAVE VALID $10.00/Hour Warsaw 8275548 
 APPRENTICESHIP DRIVERS LICENSE. Must have High School diploma 
 or GED or able to get within 1 year. After 80 
 hrs classroom training, there is potential for 
 placement as a trainee with a journeyman. You 
 may work as an electrician, carpenter, painter, 
 bricklayer, operator or plumber trainee. Work 
 assignments are based on availability of work 
 in your chosen area. No cost for classroom 
 training. Not paid during classroom training. 
 Recruiting for KOSCIUSKO county 
 contractors. 
 METAL FRAMERS HS/GED required. 2 years experience metal $10.00/Hour Winona Lake 8282947 
 framing and drywall required. Cut metal studs to 
 fit, frame walls, doors, windows, set metal 
 doors. Use manlift. Some travel required. Valid 
 drivers license required. Must speak fluent 
 English.  
 OFFICE COORDINATOR Basic math and reading abilities required. $9.00/Hour Warsaw 8284011 
 Computer literacy required. Interpersonal and 
 communication skills required. Perform office 
 functions at the Mill. Receives phone calls and 
 visitors, maintains proper customer relations, 
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 takes feed orders, schedules and dispatches feed 
 deliveries to the farms, formulates grain 
 quotations, establishes contracts and follow-up, 
 communicates grain bids to farms, data entry, 
 operates truck scales. 
 CAREGIVER - FT Work hours vary, must be able to work $8.00/Hour Warsaw 8284199 
 evenings/weekends. HS/GED required. Must be at 
 least 18, and have valid drivers 
 license/insurance. Should be of good moral 
 character and have an interest to serve and 
 improve the quality of life for individuals with 
 disabilities. Caregivers will work in the 
 individual's residence, being respectful of 
 their environment. Caregivers will assist in any 
 areas of daily living to promote the Gentle 
 Teaching philosophy of being safe, engaged, 
 valued, and returning value. 
 ASSISTANT MANAGER 6 months to 1 year supervisory/management $8.00/Hour Warsaw 8282402 
 experience preferred. Must speak fluent 
 English. Must be computer literate to use 
 register and office computer. Cashiering, 
 stock, inventory, general cleaning, money 
 handling, bank deposits.  Work 2:00-10:00pm, 
 4 nights, and Sunday 7:00am-3:00pm.  
 UTILITY Ability to understand/follow instructions, basic $8.00/Hour Warsaw 8282407 
 WORKER/FEED MIXER math, reading abilities, computer literate. 
 Requires walking, lifting (50 lbs), climbing 
 pushing, pulling, carrying, stooping, reaching, 
 reading. This is considered medium work. 
 Performs operating/monitoring of the batching 
 and related systems and general mill operation. 
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 Reacts to power cut-off during feed truck 
 deliveries. Unloads feed bags and transports to 
 warehouse. Loads feed trucks. 
 HIGH SPEED PUNCH Operate high speed punch press and appropriate $7.00/Hour Leesburg 8284546 
 PRESS OPERATOR tools, hand shears, staplers (pnuematic), hand 
 truck, fork truck, etc. Experience required and 
 mechnically inclined. Work 4 days on, 3 days 
 off, 10-hour days. 
 CLEAN UP Ability to understand and follow instructions. $7.00/Hour Warsaw 8282687 
 Requires walking, lifting (50 lbs), carrying, 
 pushing, pulling, climbing, stooping, 
 crouching, reaching, handling, fingering, and 
 visual efficiency. This is considered medium 
 work. Exposure to wet and humid conditions. 
 Performs cleaning of egg processing area. 
 Cleans processing machine. Cleans drains. 
 Cleans floors. Empties trash. 
 Part Time, over 150 Days 
 NUTRITION SITE Supervise noon lunch, plan activities for $5,356.00/Year Warsaw 8284482 
 DIRECTOR seniors, light cleaning, light paperwork. 
 PT JANITOR Work as arranged between hours of 8am-noon, $250.00/Month Warsaw 8280817 
 M-W-F, probably about an hour or two per days 
 worked.  Able to do office cleaning.   
 CAREGIVER - PT Work hours vary, must be able to work $8.00/Hour Warsaw 8284198 
 evenings/weekends. HS/GED required. Must be at 
 least 18, and have valid drivers 
 license/insurance. Should be of good moral 
 character and have an interest to serve and 
 improve the quality of life for individuals with 
 disabilities. Caregivers will work in the 
 individual's residence, being respectful of 







 JIC Report 
 
 
 LOCAL 
 DURATION 
 JOB  
 JOB DETAILS SALARY LOCATION JO # 
 
 OFFICE 
 TITLE 
 
 


 
 9/26/05 1 


 their environment. Caregivers will assist in any 
 areas of daily living to promote the Gentle 
 Teaching philosophy of being safe, engaged, 
 valued, and returning value. 
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