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Dominion Resources Services, Inc.

P.O. Box 26666, Richmond, VA 23261
January 30, 2012

Mr. Mickey Kinder
Supervisor, Dislocated Worker Unit TRADE ACT PROGRAMS
Indiana Department of Workforce Development .

10 N. Senate Ave., Ste. SE302 . JAN 3 0 2012
Indianapolis, IN 46204-2277
' RECEIVED

State Line Energy
Dear Mx. Kinder:
Dominion has had various communications with GOVErLTLH: .,ffrewla sbOat 1S plans for.State ]:nergy Stanon and -

the company intends to contimie thoge. cernmwu""h ha ragintha tf rome. This letter providen J;e frrmal notice
requrred by the federal Worker Ad]ustmer:t ana lxetrarmpp h wtmca icn Act. ’

State Line Energy Station is located at 103rd Street & Lake Mlchigan Hammond’ Indiana 46320. Dominion plans to
close the entire State Line Energy Statlon plant, and the action'is. expected to be permanent.

Dominion currently employs,apprexim‘a’:ely 109 persons ai State Line Erlergy Station, in the job classifications lsted
in the enclosure to this letter. All of those employees will experience a permanent employment loss as @ result of this
plant closing, unless they chtain a position with iominion at another location. Tne first employment losses are
scheduled to occur on Marck 31, 2012. However, Domiricr hes provided all of the emaployees the opportunity to
continue working at the power station, helping with the decommissioning of the station, for three additional months, -
unti! June 30, 2012. If an employee accepts this opportuiity, then finds another job or decides for other reasons te
resign before J une. 30, 2812, the empleyee pust give Deorinion iwo weeks’ notice before resigning.

Thus, the expected dates of emplovme'rst Iosv are as follows:
» For employees who do not accept the opportunity to work three additional months: March 31, 2012. -
» For employees who accept the opportunity to work three add1t1ona1 months but then resign durlng that
~ period: between March 31, 2012 and June 30, 2012.
s For employees who accept the opportum’*f to Worl k three addrtmnar months and remain e‘nployea ihroughout
that perlod June 30, 2012 ’

‘Fhe United Steet, Faper a:u. lnternatronar umon, reresiry, Kubber, rvlanulacmrmg, }znergy, Afied urauqtrréi end
Service Workers, AFI~-CIO-CLC, Local 12502; represents a bargaining unit of employeés at the power station. The -
chief elected officer of Local 125G2 is the President, David Weaver. Although the collective bargaining agreement
with Local 12502 prov'idef; burping rights m certain circumstances, Dominion does not anficipate thai any such
circumstances will arise in connection with, this plant ciosing, and thus there do not appear to be any bumping rights
applicable to this srtuatron

If you need additional 1nfo*mat10n, please tentact un, Cheryl J. Winston, Manager Human Resource L&t (K04} 273
3596.. '




