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e OCTAE and WIOA updates

* Policy Updates

 Grant Updates

* InTERS Updates

e Professional Development Updates
 WorkINdiana Updates
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Policy Updates

* Monitoring Policy
* Performance Incentive Policy Update
— Change to employment incentive

e Utilizing information obtained from
Administrators’ Advisory group
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Performance Incentive Schedule
Change

Employment Incentive definition change aligns with “Entered Employment” on T5:
Was:

Time Start: The first calendar day after earning the HSE or upon exit if entered
with HSE or diploma

Time Stop: Student must enter employment Student must enter employment, a
formal apprenticeship program or military or student must retain employment if
already employed, within 90 days of exiting the program.

Now:
Time Start: The first calendar day after exit

Time Stop: Student must be “seeking employment” at entry and must enter
employment, a formal apprenticeship program or military within 90 days of exiting
the program.
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Grant Updates

INDIANA

WORKFORCE

DEVELOPMENT
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FULLY EXECUTED 2014-15 CONTRACTS FOR ABE:

REGION

PROGRAM/FISCAL AGENT

CENTER FOR WORKFORCE INNOVATIONS (CWTI)

ELKHART COMMUNITY S5CHOOLS

HORIZON EDUCATION ALLIANCE (HEA)

WARSAW COMMUNITY SCHOOL CORPORATION

NORTHEAST INDIANA WORKS

LAFAYETTE SCHOOL CORPORATION

ANDERSON COMMUNITY SCHOOL CORPORATION

BLUE RIVER CAREER PROGRAM

MSD WARREN TOWNSHIP

M5D WASHINGTON TOWNSHIP

MSD WAYNE TOWNSHIP

NEW CASTLE COMMUNITY SCHOOL CORPORATION

CLAY COMMUNITY SCHOOLS

SOUTH VERMILLION COMMUNITY SCHOOL CORPORATION

VIGO COUNTY SCHOOL CORPORATION

BARTHOLOMEW CONSOLIDATED SCHOOL CORPORATION

JENNINGS COUNTY SCHOOLS
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RIVER VALLEY RESOURCES, INC.

[
=

ADULT EDUCATION —

SCOTT COUNTY ECONOMIC DEVELOPMENT CORPORATION




' INTERS Updates

* InTERS afternoon webinar moved to Thursday,
September 18th.

* InTERS training dates in October:
101-14th & 27th

102-15th & 28th

201-17t & 29th

Website-20t" & 315t

 Table 11 added and will be populated by marking
specific outcomes on goals/achievements screen

* Table 5 column on views-students grid and how to
use it effectively to increase percentages on report
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' Professional Development Updates

DWD PD — September & October

e ESL-4-ESL Session 1(9/11/14 —9/12/14; Hilton
Indianapolis North).

 (AR)?(9/18/14 —9/19/14; IGCS Conference 17).

e SIA Institute #4 (9/25/14 —9/26/14; IGCS
Conference 4 & 5).

* |CA Online Course (Starts 9/15/14 — Ends 10/26/14).
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' Professional Development Updates

DWD PD — September & October (continued)

e 40 Developmental Assets Training (10.10.14; ICGS —
participation limited to 100).
https://www.surveymonkey.com/s/40 Developmental As

sets

e ANI Introductory Webinar (9/26/14), Institute #1
(10/16/14 — 10/17/14; IGCS Conference 19) & Check in

Webinar (10.31.14).
e SIA Final Webinar (10.31.14).
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' Professional Development Updates

ANI Updates
e 2014-2015 Participants will be announced Friday
(9/12/14).

* Train-the-trainer opportunity available to ANI
graduates. (Costs reimbursed & stipend issued).
Applications sent to ANI grads via email & due back
to DWD on 9/17/14.
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' Professional Development Updates

Standards in Action (2014-2015) Updates

* Registration is open!
https://www.surveymonkey.com/s/SIA 2014-2015

* Regional locations to be determined based on
applicants/interest (North, Mid, South).

e Participation limited to 20 at each location.

* Applications due at 5:00 pm (EDT) on 10/8/14.
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' Professional Development Updates

Teacher Induction Training Pilot Updates

 AKA “New Teacher Training.”

e Dates: 11/14/14; IGCS Conference 22; Webinar
1/16/15; 3/13/15; IGCS Conference 1 & 2.

* Will be open to staff who have taught for 3 or more
years in Adult Education. Participation limited to 30.

* Registration will open the first week of October.
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' Local PD Opportunity

33" National Research-to-Practice (R2P) Conference in
Adult and Higher Education & BSU’s 2nd Annual Adulg,
Higher, and Community Education Research Conference

 When: Friday, 9/19/14 and Saturday, 9/20/14
 Where: Ball State University, Muncie, Indiana

 More information here: http://learnovation.com/R2P-
2014/home.html

* Register Here: http://learnovation.com/R2P-
2014 /registration.html
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' WorkINdiana Updates

 Updates
— Revised monthly report
— Transition Summit
— PY13 grants
— Career Pathways
— WIA Incentive Grant

— Survey — coming soon!
* Fast Facts

(ﬂ% e Review of data
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PY14 Fast Facts

Chart 1
Still
Enrollments| attending | No HSD/E HSD/E
AE
45 18 | 40% | 12 | 27% | 33 | 73%
Chart 2
TABE Lowest Highest | Average
scores
Math 4.9 12.9 10.3
Reading 8.1 12.9 11.2
2
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Chart 3
Types of Training  [Enrollments| %
CNA 17 38%
CNC 2 4%
o | 1|
EMT 3 7%
Entry Welder 8 18%
MSSC CLA 1 2%
Patient Access 6 13%
Phlebotomy Technician 2 4%
Truck Driver CDL-A 5 11%
Total 45 100%




WorkINdiana Stats by Region

as of July 31st, 2014

% of Adult Ed Students enrolled in

WorkINdiana
% of AE
PY13-14 Students in Top 5
PY Still Completion | Earned | Certification PY14-15 Adult Ed | WorkINdiana | Rank by
13-14| R |PY13-14|PY14-15| Total | Enrolled | Dropped | Completed Rate Cert Rate Allocation ($) R | Enroliment (PY14-15) Region
3 1 50 3 53 6 8 39 83% 31 79% S 121523| 1 2,771 0.11%
2 2 100 6 106 17 10 79 89% 45 57% S 218906| 2 2,948 0.20% 4
10| 3 116 0 116 18 25 73 74% 59 81% S 230,383] 3 2,782 0.00%
6 4 99 5 104 3 15 86 85% 49 57% S 200,882 4 2,617 0.19% 5
4 5 86 16 102 22 6 74 93% 38 51% S 204,385| 5 1,907 0.84% 1
1 6 48 0 48 6 7 35 83% 31 89% S 113,484| 6 1,458 0.00%
2 7 72 4 76 5 4 67 94% 41 61% S 80,098 7 1,122 0.36% 3
2 8 46 1 47 2 5 40 89% 26 65% S 123,122| 8 1,041 0.10%
1 9 93 8 101 8 7 86 92% 69 80% S 162,165| 9 1,350 0.59% 2
0 | 10 9 0 9 1 2 6 75% 6 100% | S 30,000/ 10 1,374 0.00%
0| 11 32 0 32 0 3 29 91% 22 76% S 51,159| 11 1,034 0.00%
7 | 12 | 168 2 170 51 11 108 91% 56 52% S 361,036| 12 5,323 0.04%
0 |DOC| 291 0 291 0 46 245 84% 245 100% | S 250,000/ DOC| 4,842 0.00%
38 |Total| 1210 | 45 |1255| 139 149 967 87% 718 74% $2,147,143 | Total| 30,569 0.15%

4% over last year’s enrollment




WorkINdiana Enrollments by Region

Year to Date Comparisons: PY13 vs. PY14
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Source: WorkINdiana Monthly Report for July 2014



IAACE NOTES

Last week we reintroduced our mentoring

program called the Experience Exchange. ‘:E! iaace " ONLINE

Mentoring resegrch has consistently shown Toduy'S Post: THe Wxparience: BxchanGs

that longer-lasting matches/partners are a key

to successful outcomes for adult education as WAACE has provided opportunities for new and seasoned adut
educators to improve their skills 1o serve students through 3

d WhO | G mentoring program. The mentor estabiishes a relationship
with a protégé that is ongoing, developmental reéciprocal, and non-evaluative As a
mentor. | have found the mentoring process 1o be mutually motivational to lkearmn and
to grow professionally

If you are interested, or are aware of a new
teacher who could capitalize on a mentoring T
relationship complete the form on the IAACE

By Roxanne Bauer

website or contact Timmie Westtall at -
fimmie@tkwestfall.com =
it
"Working with a mentor gives me the opportunity to learn from the vast experience of = .'El'
someone who has already spent many years teaching. My mentor can share knowledge . ma
and insight that will make me a betterteacher from the beginning.” 1aace

- Carol Hokanson, Adult Education Teacher, Central Nine



REMINDERS

from the IAACE President

IAACE Annual Conference will be held on April 30" & May 1st, 2015 at the
French Lick Resort. Mark your calendars!

Mentoring program through the Experience Exchange — find mentoring services
for new teachers, new administrators, or anyone who would benefit from a mentor

IAACE website benefits — find information on advocacy, materials from this
year’'s conference, best practices, and many other helpful items

Communication — Newsletters, website, Facebook, and Twitter accounts to
share information. Please share! We love to hear from you! Click on any board
member’'s picture on our website to find his or her contact information. Share your

thoughts, concerns, ideas, etc. with any of us. Let your voice be heard! "I
| o
Adult Ed Day - stay tuned for more details S
bl



