
INPRS BELIEVES ... 
PEOPLE ARE THE FOUNDATION OF OUR SUCCESS. IT TAKES PEOPLE WITH DIFFERENT 

BACKGROUNDS, IDEAS, AND STRENGTHS TO BE SUCCESSFUL. 

MODELS OF INTEGRITY 

Hold ourselves accountable to

the highest standards of ethical 

and professional behavior. 

TEAM PLAYERS 

Encourage & support others 

for the success of the team, 

breaking down silos & 

connecting with our shared vision. 

CANDID 

Believe in direct, respectful, 

and honest communication. 

CONTINUOUS LEARNERS 

Eager to improve while having 

an open mind to feedback and 

new ideas. 

DILIGENT 

Well-researched, risk-aware, 

and transparent. 

SUCCESS IS BUil T UPON ... 
Accountability- Setting clear expectations for people, roles, and teams and holding ourselves and each 
other accountable for results. 

Commitment- Dedicated to decisions and action plans. 

Constructive Conflict- Encouraging debate around ideas to arrive at the best solution. 

Trust- Empowering our people to successfully fulfill their duties while providing them with training, support, 
and mentorship. 

BALANCE IN LIFE IS IMPORTANT. WE STRIVE TO HAVE A FLEXIBLE AND 

SUPPORTIVE ENVIRONMENT WHILE NOT SACRIFICING SERVICE TO OUR MEMBERS . 
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