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\ﬁg WHEREAS, the State of Indiana is committed to recruiting and retaining skilled and 8&
\‘g talepted employees as this leads to numerous benefits to the state such as 8“
?L having a more productive workforce, lower attrition rates, increased EL%
e morale and a better reputation for the state; ECY!‘
:ﬁ}% WHEREAS, the majority of state employees are women, accounting for 8‘&“
53 approximately 53% of those employed by the State of Indiana; EE‘\
N g
%1’3 WHEREAS, the State of Indiana’s support of women in its workforce must include %
\,g reasonable accommodations for female employees during pregnancy
ﬁg when necessary; b
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;;l WHEREAS, the ben_efits of providing reasonable pregnancy accommodations to Eﬂtﬁ
\.ﬁ% women in the workplace can include, for example, reducing the chance ¢
2 of preterm births, promoting worker retention and productivity, and s
);1% increasing workforce morale; El%\
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ﬁg WHEREAS, the most commonly requested pregnancy accommodations do not place Egg
“g an undue hardship on employers, are fairly limited in scope and are often g“\
ﬁg at no cost or a one-time low cost; &tg\
= X
\ﬁg WHEREAS, while a federal pregnancy discrimination law exists, it does not contain %7;
a list of reasonable measures an employee may request and an employer B -
\33 ploy y req ploy
z»l should provide to accommodate a pregnant employee. Therefore, 3&‘%
);3@ additional guidance is needed to assist state agencies in knowing what to ¢
_ 2
i‘g implement as reasonable accommodations for pregnant workers; and &g\
:ﬁg WHEREAS, it is the objective of this Executive Order to establish clear expectations 85‘\
5@ for state gge;ncies and employees regarding the subject of pregnancy EE
R : accommodations. glc_‘{\
A
:’E% NOW, THEREFORE, I, Eric J. Holcomb, by virtue of the authority vested in me as gl%
ﬁg Governor of the State of Indiana, do hereby order that: 8}%
Nt €
\ﬁg 1. Reasonable accommodations, as described herein, shall be made for pregnant 5}%
.ﬁg employees in executive branch agencies, as defined in Ind. Code 4-2-6-1(a)(2) &E{
(hereinafter referred to as a “State Agency” or “State Agencies”) )
> ;
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‘ﬁ@ 2. With respect to pregnant employees, State Agencies must: %}E
\3? )
?‘l a. make reasonable accommodation(s) for known limitations related to an Ei
;,-I@ employee’s pregnancy, unless the accommodation(s) would impose an S‘T%
‘ﬁ? undue hardship on the State Agency; &ﬁ(
)
?E b. refrai_n from _taking adverse employment action against an employee at 81%
ﬁg ~ any time f:llurmg her employment because she has requested or used an Elg\“
ac tion for h : '
ﬁg commodation for her pregnancy; %E
ﬁ? £res
> s



E@
P
R
\?l C. ensu
N‘g ac re that
3 TG an empl
M which th ation ployce wh
* eya remai oh
o d re qualifi ins eligi as re
» - Eltosan fed, Joquested a ¢
. c employee t employm eeasol’lable
R . refrai o decli nt o pregn
b pr in from ke 2.1 pportuniti ALY
?‘g egnancy acrequil”ing . regnancy ac ities for
bt f en commod an empl comimo e
cage, Wi ) b dation; -
e employ, with good © can be p take a 1 " EK\
& o it good fait, | vl an if
M gnanc o the S ,in a ti ed; and other a4
& e i tate A timel reasonab >
3 modati ord Zenc y and i le S\K
‘i . As uSed . 10ns apprer to dy kl’lows h interactiv T;
2 . 4. tein in this Exe Opriate - etermine as Iimitat'e process S“i\
ﬁg pl"egnporary m FutiVe o) nder the ci effecti ions rel with &]1
- ancy, ai odificati rder e circ ve ated an 3
e y,and m cation , the ph umstan and o Loy B
\ﬁg a ay inCludor adjustmrase “pea ces. reasonabl & -3
« . more fr e the foll ent to sonable a e ‘[%
)i? equent OWing. address ccomm 8?(
\,@ b. unvai or longerb ’ medical odation” ~
M paid time reaks; needs r means €
\}8 of f wi ’ elated » L
5@ C. acquisiti ork; to Ef?
w d. modificati =3
ﬁ‘g alternativ cation of e . T‘(
. es t qui
"‘3 seating o or dres 2 n
2 f I permmissi s code sta 7S
‘ﬂ? . tran on to st ndards;
sfer and, ) €
- toal ? =
A — — o
i ificati us or le o
" h u on ijOb . ss hazardo ﬂ{\
M . unpaid assignm us assi a4
W Z
- . ork ents or li nment; >
e i break ti or ligh n; a4
¥R . private no time for exp ght duty; 3&%
, n-bath ressin
i & . room 2 bre
‘ﬁg ssistance wi space for ast milk; S‘T%
;ZJL@ T with physi expressi ’ e
< - modifi YSICal $sing b e
e ified or m reast mi
\38 1 work sched anual labo t mllk; SCH\
< 4 A accomm e oo v A
R it :
5 f;giz Agencg I;Yee reque ribed by a heal \Tg
N‘g her heal ay requ sts a reas th provid 811
e 5 thear est, and onable = ¢
Y . The t € prOVid the e accom E—?
;3? medi erms “ cr. mpk)ye modati =
edical preg ¢ shall on for h =
iz’? . conditi onnanCY” o § provide er pregn El‘z
}l‘g dia to Snantn ; pre (&
2 STt Feiid pregnancy Or1n01u e gnancy e
- CBLES . nnel De Childbirtpregnal’lc SPE
;ig a e notice partment h. y, childbi S‘H
o n area oF this 1 shall; irth 2
31’@ b aCCeSSiblestslght to be yor A
. inc em conspi -
;ﬂ? ed ollaboration wi plogess; picwously B
bl (o) Po
ﬁ? catio n wi sted
nal th th ate ' n
) C materials © Departm aCh State A )
. ensure on hea ent of Zenc . 1€
th , Ith H y,in »
Exe . at existi y pre ealth. d ’
cutive O 1sting Znanc , develo 8‘:(
rder. and future pol rloRals emp ?nd make ¢
0 : - .
icies adhere ployees; an ;Vaﬂable El;
1 Hhia Fedii )
quirement T%
s of this e
3



3¢

7. Disputes concerning application of this Executive Order are to be resolved through
the State Agency’s normal employee dispute resolution procedure; with the
minimum assurance that the agency head or designee must respond to a pregnant
employee’s written complaint within fifteen (15) calendar days. Thereafter,
unresolved issues may be escalated through available administrative remedies.

IN TESTIMONY WHEREOF, I, Eric ]J.
Holcomb, have hereunto set my hand and
caused to be affixed tl?reat Seal of
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State of Indiana, on this 20t d ef’A
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2021.

Governor of Indiana/ N 4

Eric J HOU};J
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ATTEST: Holli Sullivan E\T!
Secretary of State 2&‘\



